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Abstract

PARENTAL IDENTIFICATION FACTORS AND CAREER COMMITMENT IN COLLEGF SUBJECTS

by
Evelyn Helen Peterson

Adviser: Professor Harold Wilensky

Career commitment (C C) is a complex process for many young college
age adults, some of vhom are sble to decide upon a career and some who
cannot choose one as yet. These differences in the degree of C C among
college Ss, were related to the parentsl identification variable within
the theoretical frsmeworks of Erikson and Lynn. From the work cf
Erikson it was hypothesized that the more positive the degree of identi-
fication with the parent in an evaluetive senpe (E-I), the more C C the
Ss would be. Thus, a positive correlation was predlicted between the
variables E=1 and C C in hypothesis 1. From Iynn's theory it was
hypothesized that the moderate amount of perceived parentsl and cubject
similarity (S-I), would be related to high degrees of C C. Thus, e
curvilinear {an inverted H) relastionship war predicted between S-I and
C C in kypothesis 2. Minor hypotheses also related C C to SE level and
age of S.

After yilot work a revieed questionnajre as a measure of C C and
identification (via Semantic Differential approach), was completed by
100 males and 150 females at a community college. The C C items and
the Semantic Differential descriptions of self, father and mother were
factor analyzed for males and females separately. The factor scoree
for C C I (present C C ) and € € II (future C C) were related via
correlation coefficients and an ANOVAR to the factor scores for self,
and parentel evaluative descriptionms. Erikson's position (hypothesis
1) vas in part supported, as the higher thr mother E-I scores the more
C C the males were in a future sense, and the higher the summery E-I1
ecores the more C C in a present sense either males or females became.
Using the D score technique, 3' ratings for self andi each parent
became th: S5-I measure, and were acsociated with C C I factor ecores.
From inspection of the plotted graphs, no curvilinearity was evident
with the exception of 8-1 father and C C I in females, to support
hypothesls 2, E-I and S-I were found to be different measures of
identification, not related to each other. No relationship was found
betveen C C and either SE level or age of S.

Partial suppor* for Erikson's position and generally no support
for Lynn's position was demonstrated in this study. This coull be due
in part to the difficulty in wmeasuring identificstion. It contains at
least two aspects - the evaluative identification and the similarity
identification. PFor future studies it is suggested that a wider range
of career commitment (especially more of the non-committed Ss) be used
to re-evaluate these hypotheses.
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CHAPTER 1

PROBLEM

Introduction

One problem common to many young adults is concern over entering a
vocation. The process of choosing & career is more than just an
economic necessity; 1t 1s an awesome, often irrevocable decision which
at least in part defines the life style of the individual. The basic
premise of this research is that vocational choice iavclves a personality
conflict, which is most intense during late adolescence and early
adulthood. This period of development has been characterized by the
term "identity crisis” (Erikson, 1968), and is a quest for self-definition
in the context of expanding social, personal and vocational commitments.
An individual's coocept of himself will interact with economic, educa-
tional, enviroamental and chance variables to delimit the area of

vocaticual choice.

Characteristice Associated with Career Choice

A fundamental question behind this investigation would be whick
factors within the personality are an important part of the process of
career choice, particularly why some young people require a period of
extended delay and doubt of self before a career decision can be
reached. Some of the possible personality characteriatics related to
the process of career choice may be identified by reference to a
survey of the theories of career development (Osipow, 1968). Such a
survey of these theories also makes clear that experimental research
to date has provided little to substantiete sny one approach. One way

to 1dentify relevant personality factors and the role they play in



decision making is to study young adults at a period in their life
when they are engaged in selecting & vocation. In this way, it may be
possible to identify the variables which contribute to either a career

choice or a vocational moratorium in young adulthood.

This period of development (young sdulthood) for some people does
involve delayed decision-making labeled by Erikson a "psychosocial
moratorium™, or a "second latency period” occurring at the end of
adolescence for the purpose of testing some values and goals before a
final occupational commitment ie made (Erikson, 1968). This time of
delay ls one wmanifestation of the need of the young person to develop a
sense of ldentity which includes an occupational identificetion. A
quest for meaningful answers to many questions exists, not jJjust a
nebulous 'Who am I?', but 'What do I want to make of myself, and vhat
do I have to work with?'. When this latter cuection cannot be answered
it reflects a disturbing identity confusion which may become a “career
inhibition” (Erikson, 1968). Erikson implies, that if a young persoun
is unsure of his own identity, he will not be able to project himself
realistically into any future-oriented vocational framework, nor take
the steps necessary in the present t0 reach a specific vocational goal.
A psychosocial moratorium regariing a career may then be needed, as the
best temporary solution. This moratoriua does not-necessarily imply the
presence of psychopathology, for if it is temporary, s creative voca-

ticnal decision eventually say emerge rather than a premature one.

Some young people reach college, including s publicly supported

Junior college, in this state of carser inhibition wvhich Erikson has
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described (as demonstrated by pilot etudies conducted by the autuor).
With a sample size of 60, among males, the data showed that 15% had only
a vague ides of a vocation, and 16% had no idea at all; while among
femsles, the percentages were smaller with 8% allotted to a vague idea

of a vocation and 6% given to those without any career goal.

These students react to educational opportunities on the basis of
their past experiences and personality patteras and expectations. Their
present vocational self-image in itself is assumed to be the product of
many interacting factors. Yet i1f they bave none (e.g. are without any
career goal), or are unable to develop one while in college, the
training offered to them may be irrelevant. But the parasmeters of
relevant personality factors influencing this image have not yet been
identified empirically. Therefore, an unierstanding of the relevant
personality coumponents of a vocational self-immge could begin via an
exploratory imvestigation of one frequently mentioned area of

significance.

The focus of this research was to investigate the effects of
parental ideantification on career commitment among a heterogeneous
group of community college students. Parental identification, as a
distinct variable has been recognized as being significant in the
development of personality, (Erikson, 1968; Lynn, 1969) but it is
rarely related directly to vocational choice. It 1s logical to
hypothesize that if parental identification may influence personality
in general, snd if indecision concerning career commitment is in part

a personality conflict, then parental identifications will also
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influence this process of career comnmitment. PEmpirically this hypothesis
will be substantiated if the parental identification patterns of the
career committed students differ significantly frozx the parental
identifications of the uncommitted students. The exact anature of these
expected differences, for males and females, for lov and higher socio-
economic backgrounds, etc. will be explored inm hypotheses based upon

current theories of vocational cholce and parental identification.

Theories of Vocational Selection
Among theories of vocational chcice there has heen some attempt to

identify the relevant career choice variasbles. In an eclectic framewvork,
the theory of Ginzberg et al. (1951) assumed that the lower economic
group in society will be more passive in choosing a career, but they
did not pursue thia hypothesis with related research. On the basis of
an interview with college age subjects, these same theorists stated
that girls vill have more uncertainty than boys in choosing a career.
Their sample consisted of only temn subjects (Osipow, 1968). The
rationale underlying this statement for girle was that they would
have to identify with their fathers (not the same-sexed parent) before

the career uncertajnty could be resolved.

Super’s approach to a theory of career development (1960) rested
upon the idea that a vocational cholce is one manifestation of a self-
concept. With a sample of 142 ninth grade boys, he found that the
effect of many different variables interacting together was impomtant.
These variables included the following: eanvironmental factore (e.g.

cultural stimulation); biosocial factors (e.g. intelligence and age);



vocational factors (e.g. career goals); and personality factors

(e.g. rfather tdentification). But Super has not demcastrated the
specific relevance of any of these factors at the time of young adult-
hood as yet, not has he included any reference to the problems of

vocational choice for wvomen.

One of the earliest theoreticeal explanations of career choice has
been that of Anne Roe (1949). Her primary hypothesis, in contrast to
Super's was that the emotional intersction between parent snd child
determines the person's orientation toward work. But the simplicity of
this hypothesis has not been coafirmed in subsequent research on
scientists (Osipow, 1968). Super's approach focused upon many factors
and the comlexity involved did not allow for prediction based upon his
hypotheses; while Roe's approech narrowed the search for relevant factors
to but one, and its meaning ia uncertain in the related research. There
remainsg then, a jenuine need for empirical data on the development of
vocational choice which will advance our uvnderstanding beyond the

confusion cited in the present theories.

Parental Identification and Career Choice
With regard to the variamble of perental identification, the
thecretical vievs of tvo psychologists will be compared in this study.
The neo-Freudian orieatation of Erik Drikson (19€8), with his empbusis
on the process of identification will be compared to the recent hypotheseas
oo parental identification proposed by David Lynn (1969). The nature of
idsntifications held by young adults in the context of career commitment

is the primary quest of this exploratory investigation.



Erikson's Position

Erikson stated that ideatity formmtion in adolescence vas the
product of the "repudiation and assimilation of childhood identificatione
plus a search for ideals which are worthy of life-logg comwmitment”
(Erikeoa, 1968). If identity is therefore based upon (at least in pert)
a resynthesis of childhood identificstion patterns, it should be possible
to 1emonstrate differences in the pattern of identifications (primerily
with parents) between vocetionally decided subjects and vocationally
undecided subjects. Erikson has referred to such well-known case
histories as Williem James, G.B. Shaw and Martin luther, to illustrate
the role of the family in contributing to the son's prolonged peried of

doubt and dela; over an occupational choice, as a young man.

This paychosocial morstorium during youth represented a needed
iaterruption in the process of identity formtion begun in childhood.
According to Erikson, there are three steps involved in this process:
first, iaotrojectiom {incorporation) of a sense of trust over mistrust
from the consistency of the early relatioanship between mother and
infant; second, identification with the roles of family msembers and as
a school age child eomewhat later imitation of people in various occupa-
tional groups in play; and third, identity formmtion in adolescence as
a simultanecus synthesis of sexual, ethnic, occupationsl and cultural
demands (Erikson, 1968). The wother established these foundations as ...

there is & deep relation betwveen the first 'identity' experienced
in the early sensual and sensory exchanges with the mother(s) --
the first recognition - and that final integration in adolescence

vhen all earlier identifications are assembled and the young person
meets his soclety and his historical era. Erikscn, 1968, p. 312



Identity is hovever the ~ulmination of many stages of development in
his epigenetic approach, jincluding identifications wvith wany significant
persons; "in other words, identity formatioz is really a restructuring
of all previous identifications in the light of an anticipated future”

(Erixson, in Evans, 1967).

This future for most young people included some type of vocational
commitment growing out of early identifications first with the mother
and later with the father. It should be expected then that whenever a
poeitive identification with the mother (aad later the father) exists,
it will play £ part in a quicker resclution of the vocational moratorium
for the adolescent then if this parent-child relationship vere predom-

ately pegative.

Lynn's Position
The interaction of vocational choice and parental identification
vas given another explanation 1n the theoretical application of Lynn'rs
hypotheses. Jdentification for both males and femmles he stated is
initially established with the mother during infancy (Lynn, 1969). Thias
early learning changes with time in different vays for each sex. For ...

it is assumed that the process of learning appropriate identifi-
cation habituates eah sex to & different method of perceiving
and learning {cognitive style), which is subseqguently applied to
learning tasks generally. The little girl acquires a cognitive
style that primarily involves: (1) a personal relationship, and
(2) imitation rather than restructuring the field and abstractiag
principles. In contrast, the little boy acquires a cognitive
style that primarily involves: (1) defining the goal (2) restruc-
turing the field, and (3) abetracting principles.

Lynn, 1969, p.36

Thus for mmles a shift in identification occurs vis reinforceaent of

typical mmsculine-role bebavior and punishment for signs of femininity
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(rather than by direct imitation of the father). While for females, the
sams-sexed model ia present most of the time producing stronger and

stronger mother identifications over time.

According to Lynn, boys generally hecome superior at problem
solving as a result of having tc solve the problem of mamsculine
identification from an abstraction of cultural stereotypes of
masculinity. Thase problem solving abilities are highest whenever the
father identification is neither too close nor too distant. For a too
close identification would imply a large degree of direct imitation of
the model, thereby eliminating the need for abstraction of principles;
and a too distant ideatification would imply an absence of the stereo-
typed reinforcement patterns by which the father defines masculinity.
LiXxewise for a girl, a curvilinear relationship is hypothesized between
perental distance (degree of identification with the same-sexed parent)

and problem solving abilities.

It is possible to extend Lynn's theory of identification into the
context of career commitment. If it is assumed that the ability to
choose a career is part of 'problem solving abilities’' in general, then
the same curvilinear relationship should exist between same-sexed
parental identification and career commitmeat. For males, the vocationally
undecided sublects would be those who have had a too distant father
identification pattern which imcluded a poorly defined vocational lmege;
and for females, the vocetionally undecided subjects would be those who
have had a t00 close wmother identification patterns vhich included a
poorly defined vocational model. In both sexes, the most career committed

subjects then would be those vho have a moderate degree of identification



with the same-sexed parent.

Different explanations emerge of the effect of parental identifi-
cation upon career commitment depending upon which theoretical framework
is chosen as & point of departure for research. PBut since neither the
approach postulated by Erikson nor the theory of Lynn have beem tested
in the coantext of career choice, an investigation for this purpose is
needed. Nor have the further complications of male versus femmle, oOr
poor versus rich status been ex,lored in this context. Therefore, this
study examined the value of these differences among young adults and
their relationship to the interaction of parental identification and

career commitment.

History of Relevant Literature

Theories of Vocational Choice

Work is a complex phenomena, the product of physiological abili-
ties, psychological motives, social copportunity and personallity develop-
ment. It is a part of all behavior and yet according to some has some
unique contributions to meke to one's sense of identity (Neff, 1968).
Most of the research on career development has taken one of the follovwing
approaches: either vocational interests are studied in the perspective of
developmental stages; or current personality structures :nd/or dynamics
are studied as & means of obtaining a retrospective view of the voca-
tional decision-mmking process. In the former catagory are the theories
of Super and Ginzberg; while the latter approach 1s found in the

theories of Holland and Roe.

Buper and his sssociates (1957; 1961; 1963) have used a male only



sample of subjects to develop a theory of vocational choice. Based
upon a longitudinal research design, he concluded that a person will
make an occupational choice consistent with his picture of himeelf.
Although no data was included on parental ideatification, one study
wvhich explored Super's theory showed that the self-concept develops
cut of an individual's total life experiences, especially his per-
ception of eignificant people (Tipton, 1966). These perceptions
would logically include parental identification factors, even though
Super does not explain the development of the self-concept via such

terms as identification.

Ginzberg aad his associates {1951) deacribed vocational choice
as & product of social, econcmic, parental and temporal factors. A
small sample of 91 Ss provided the basis for this theory. The Ginzberg
group svated that the ability to make a good vocational decision is
related to emotional maturity. But their evaluation of emotional

maturity is not related to parental patterns of identification.

Holland, (1959, 1962, 1963) of the National Merit Scholarship
Corporeation, studied an intellectually select group of Ss in college
environments. His purpose was to determine how their present person-
alities are congruent vith one of the postulated six vocational types
(Realistic, Intellectual, Bocial, Conventional, Enterprising, and
Artistic). It ie not possible from Holland's theory to easily dis-
tinguish one career orientation from another (Stockin, 1962), nor to

understand hov these six areas develop initially.

Anne Roe (1949, 1953, 1957) io studying specific professions,



e.g. soclial vorkers versus engineers, related these different career
choices to the affective dimension in parent-child relationships. A
strong and positive emotional relationship in childhood (parental identi-
fication in Erikson's view?) would produce a person-oriented adult in an
occupation dealing primarily with people; whilc a cold or non-emotional
parent-child interaction would later be responsible for an object-oriented
adult in an occupstion dealing mostly with thingas. Much of the research
based upon this theory has been contradictory (Uttonm, 1962; Switzer et al.,
1962; De Shazo, 1966; Osipow, 1968). Even a revision of the original

Roe Parent-Child Relations questionnaire had yielded ambiguous results;
for girls with a loving and rewarding relationship with their fathers
chose noa-person oriented Jobs, but those girls with a cold and rejecting
relationship with their mothers alao chose non-person oriented jobs
(Lambert, 1966). This may be an indication that the affective dimension
of parent-child relations should be broken down 1lato the various com-
binations of father-son, father-daughter, mother-daughter and mother-son
dyads before specific hypotheses can be made regarding vocatiooal choice.
It is also unclear from Roe's theory how significant (if at all) the
identification process is in establishing an emotional context withio

the family walt.

Each of these theories attempts to explain the complexity of voca-
tional choice or the acquisition of sn "occupational persons” (Stefrire,
1966). Yet none desls directly with the reasons for being unable to

develop such a persona during adolescence or early adulthood.

The Vocatlionally Undecided Student

Within every college population it is reasomable to assume that



many freshmen and sophomores especirlly sre not yet firmly committed

to » vocational goal (Tucci, 1963). Yet there is a paucity of relevant
research dealing with this group, and almost none which attempts to
give reasons for the development of their indecision or of its
resolution over time (Trent, 1969; Betz et al., 1969). Some researchers
even asserted that the vocationally undecided student 1s no different
from the decided student in his personality characteristics (Williamson,

1937; Sugarmen, 1967; Baird, 1969).

Several other Btudies have suggested specific iafluences upon the
vocationally undecided Ss. These would include the following: (1) peer
group influence (Hadley & Levy, 1962); (2) acedemic interests
(Campbell & Johansson, 1966)}; (3) low self-esteem (Korman, 1967a; 1967b;
1969); (L) poor self concept (Irvin, 1966); (5) fear of failure (Tseng
& Carter, 1970); (6) frustrated psychological needs (Murphy, 1969);
and (7) even heredity (Vandenberg & Stafford, 1967). One study, by
Strahl {1968) suggested a link between parentsl identification and
career indecision. Her results indicated significent sex differences:
the vocationally committed males had positive identificatione with their
parents, especially their fathers; while the career involved females
showed no consistent pattern of ldentifications. As s messure of 1den-
tification, the Interpersonal Check List was used, with similar
responses between parent and S being the operational definition.

Another of Strahl's fiodings was that the Ss from lover socio-economic
levels vere more vocationnlly decided.
The Measurement of Career Commitment

Many of the inconsistencies found in the description of a career
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comnitted or uncommitted subject come from the fac*t that there 12 no
ane way of defining this variable for research. Until there is a
standardized method of measuring career commitment the ambiguities in

the research literature will remain.

At present, there are some six different approaches to an
assecsment of career commitment. By far the most popular method of
defining this variable is via a questicnnaire (Thompson, 1966; Korman,
1967¢; Sugarmen, 1967; Federoff, 1968; Strshl, 1968; Baird, 1969; Trent,
1969). A second means of measuring career commitment has been through
a personal interview schedule (Betz et al., 1969; Galinsky, 1962). One
researcher (Dolliver, 1969) claims that a verbally expressed career
interest ie as valid & measure of commitment to & career as a standard-
1zed test. Ar a third means of measuring career commitment or non-
commitment one stendardized scale, the Indecision Scale, was developed
by Holland & Nichols {1964) and criticized for lack of validity by
Baird (1968). As a fourth criterion of career commitment, the overt
behavior of the Ss has been used. For example, many experimental and
control groups are selected on the basis of a declared ccllege major or
graduate enrollment (Izard, 1960; Hoffberg & Fast, 1966; Kunert, 1969),
or on the basis of present employment (Schaffer, 1953; Tucker, 1967).
With the advent of computers in psychological research has come the
Tifth wmethod of assessing career commitment - namely statistical
validation vie factor analyeis (Astin & Nichols, 196k; Anderson et al.,
1966; Baehr & Williams, 1967), multiple discriminant analysis
(Vecchiano & Adrian, 1966), or cennonical correlation analysis

(Gribbons & Lohnes, 196k). Finally, career commitment has heen
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measured via a longitudinal validation of the original measure (Super
& Overstreet, 1960; Gribbons & Lohnes, 196k4; Werts, 1967a; Treant, 1969).
From among these six related wmeans of measuring 'career commitment' no

one approach emerged as best.

Vocational Choice In Women
Qur society 1s without doubt in an era of change, one aspect of

which is the conflict over appropriate sex-role behavior (Brown, 1958).
Some psychologists reaffirm the traditional view of females being
different from males either inherently (Beach, 1969; Brikeon, 1964} or
as the result of distinct social and/or familial patterns (Anastasi, 1969;
Leventhal, 1970; Psathas, 1968; Appleton & Hansen, 1969; Bailyn, 1964).
One researcher claimed that these differences are s0 great that whenever
the career agpirations of women are investigated the data demands a

different means of weasurement then can be used with male Ss (Farasvorth,

1969).

In reaction to these projected sex differences in our culture is
an emerging, almost militant feminismw, which belittles the sex discrimi-
nation in wages and vocational advancement (Bailyn, 1964; Bird, 1968).
This feminist movement contends that the only differences betveen the
sexes in the area of vocations are due to remmants of culturslly con-
diticoned attitudes; e.g. girls are expected to be inferior when in
competition with boys. Vocational achievement is one area of competition
in which the femmle is placed in & double-bind situation (Horner, 1969).
Some women {vith strong career aspirations) were found to have expressed
this ambivalence by developing & poorer self concept and more of a

Teeling of being alienated from their parents than other women without
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these career dominate goels {White, 1959; lLewis, 1968; Belson, 1969).

What the relationships betveen parental identification and
emotional adjustment should be for femmles remains unclear. In fact,
for adolescent femmles a paradox emistes: the daughter who models
herself after a masculine father was found to have a more developed
feminine sex-role ideantity than if she had chosen her mother as the
primary model (Heilbrun, 1968). But the degree to which this identity
included or vas separate from a career commitment was unclear from
Heilbrun's resesrch. Lewis (1968) and Paulsen {1968) referred to the
fact that the work experiences of the mother vere significantly associated

with the professional achievement of the daughter.

The Parental Identification Variable

In the literature, this variable is examined most in the context
of either sex-role developwant (Lynn, 1959; Mussen, 1961; Heilbrun &
Promme, 1965), or the child's abnormsl identifications and maladjustment
(MeCord et al., 1962; Siegman, 1966; Van Manen, 1968; Lipsig, 1968).
There are but few references to the effect of identification with a
parent upon vocational choice (Cava & Raush, 1952; Kahn, 1968). 1In
these two examples, the design entajiled a comparison of father's and
son’'s scores on the Strong Vocationsl Interest Blank (SVIB) with a
wmeasure of identification (Blacky Pictures and an Attitude Scale
respectively). Both studies found that the greater the degree of
identification the grester the amount of similarity in vocational

interests.

When different patterns of identification develop in childhood



they may be investigated at an early age level (Sears, 1963). In
nursery school Ss, if the father was observed to be non-pnurturant and
rejecting of his son, there would be greater dependent behavior mani-
fested in the child. But would such & rejected male as a young adult
seek to remain more dependect by delaying the choice of a job and itis
consequent economic independence?! Sears research did not even

speculate about such a possibility.

In & study by Beier and Ratzeburg (1953) sex differences in
identification vere found to be significant. Girls who had low levels
of meternal identification saw their fathers as more masculine than did
girls with higher maternal ldentification; while boys with low parental
identifications {egpecially with the father) saw their mothers as more
feminine than did boys with higher paternal identification. Apparently
identification is facilitated by certain complex interactions of both

the sex of the model and the subject {Lymn, 1959).

From the references already cited it is sapparent that identifica-
tion has many distinct connotations and inter-relationships. McCandless
(1967) stressed the importance of distinguishing among such meanings as
sex-role preference, sex-role adoption, imitation and incorporation. A
review of the problems inherent in any attempted definition must include
reference to the work of Stoke (1950), Seaford (1955) and Miller et al.
(1968).

Freud first employed the term identification in an analysis of
melancholia (1917) and later (19524} as an explanmation for the resolution
of the Oedipal conflict. These different sources led to a definition

of two forms of identification: anaclitic (primary) and defensive
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(secondary). Ansclitic identification involved the child's imitation
of his parents for the gratifiention of his dependency needs; while
defensive identification wee nn identification with the aggressor in an
Oedipal context. One constant theme in sll these approaches was that
identificrtion is primarily based upon an emotionsl tie with the model

(Bronfenbreaner, 1960).

Learning via identificetion was defined by Whiting (1960) e8 a
general process of rmcquiring the role of unother by interrction, and
this involves both trial and error leerning snd indireet unconscilous
aspects. Often this identification occurred first ia fantasy, where it
was reinforced vicariously and then later mmnifested in overt behavior
in the absence of reinforcement. Whiting admitted thst thie approach
combines the Freudian snd Behavioristic views together. It constitutes
in fact a synthesis of the terms identificaticn and imitation, and

would be senctioned by others as well (Gewirtz & Stingle, 1968).

The term 'imitation' has had a long history of inconaistent use
in the writings of psychologists such as McDougall, Woodworth, Watson,
Guthrie, Preud etc. (Miller & Dollard, 1964). For another review of

the use of the term Flaanders (1968) should be cited.

The effect of sex differences on imitation is directly relevant to
this research since each parent represents either s measculine or s
feminine model for the subject. However, the literature showed directly
contradictory results, sometimes by the same experimentor (Bendura &
Kupers, 196lL; May, 1966; Bendurs et al, 1961; 1963; Hetherington &

Frankie, 1967}.



-18-

Concerning the amount or pattern of imitation of boys versus girls,
the evidence is somewhat more conzietent. Whenever the dependeant
response meagure wad aggreseicn, males imitate more than females
(Bandura, 1965; Bandura et al. 1963; 1966)}. However, when a non-
aggressive response was used, no consistent sex differences emerged
(Bendura, 1962; 1969; Bandura & Husten, 196l1; Bandura & Kupers, 196k;
Bandura & Menlove, 1968; Bandura et al., 1966; Hetherington, 1965;

May, 1966).

More relevant in the context of this research would be the fact
that imitation is rarely linked to vocational choice. The only indirect
reference in the literature linking imitation to vocational cholce
would be & superficial survey showing that sons tend to choose their

father's occupation sbove any other (Jensen & Kirchner, 1955).

Sometimes in the research literature 'ldentification' means
imitation and sometimes it means identity. The words appear to be
used inter-changeably. This is especlally true when the conseguences
of an adolescent's behavior 18 referred to as identity formation
(Erikson, 1969). Or modern man in general ray be said to be seeking
a new 'ideatity' (Wheelis, 1958). This is true for females in the
masculine world of work, and for all young adults in an often stereo-

typed adult world.

The problem of understanding the term identity 1s compounded by
the fact that there ir no one consistent meaning for the concept itself.
One connotation given is that it reepresents a cluster of roles leading
to a pattern of interaction with others, which provides gratification

snd self-esteem (DeLevita, 1965). These role representations may be
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based upon a person’'s conscious image of himeelf, indicating that
identity is a by-product of role involvement. Such roles may logically
include s vocational role. Erikson's use of the term identity was
different: he linked it to the developmental stages from infancy to
maturity. A psychosocial self-definition thus emerged through the
years with the following characteristics:

Its most obvious concomitants are a feeling of being at home

in one's body, a sense of knowing where one 1s going, and an

inner rasuredness of anticipated recognition from those who

count. Erikson, 1968, p. 165
According to Erikson, when s combination of experiences occur, each
demsnding simultaneous commitment (e.g. marriage and » cnreer),
indecisjion in one or more may be the most immedinte response. In this
way a 'work 1ldentlity’ becomes a prnrt of a psychosocial moratorium.
This approasch hee been criticized on the besis of m lack of coherent

{operational) definitions nnd an absence of syastemstically gathered

data to test the hypotheses (Gergen, 1969).

The Measurement of Identification
Depending upen the theoretical context, the terms identification,
imitation, and identity, mmy be the same, related to one another, or
distinct from each other. Typically different operations have been

used to define these terms.

For an operational definition of 'identification' the following
measurement procedures have been used: (1) s similarity in responses
between a subject and a model on a project test (Cauva & Raush, 1952;
Bieri et al., 1959), s personality test like the MMPI (Sopchak, 1952;

Beier & Ratzeburg, 1953) or the Allport-Verson Study of Values (Gray &
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Klaus, 1956), a vocational test like the SVIB (Roff, 1950; Kahn, 1968),
& Q Sort (Stewart, 1959), or the Semantic Differential techanique
{Dignan, 1965)}; (2) a heightened autonomic arousal in the subject when
the model is presented on a film (Kagan & Phillips, 1964); and (3) an
"inferred identification’' when the meaning systems of the individual and
pocsible significant identificatory modele are compared by the subject
on a Semantic Differential (Lazowick, 1955; Crites, 1962; Sbell, et al.,
196k4; Gardner, 1968). Occasionally, the term identification has been
freely substituted for the term imitation in research, especially vhen

both an overt response and an implied eveluative similarity are present

(Yelen, 1969).

The more common behavioral definition of 'imitation' would be
the copying by a subject of a model's responses, so that overt
behavioral indices become the means of measurement (Baer et al., 1967;
Bandura, 1969; Bell, 1969). For example, children have been obcerved
watching a film of a model beling aggressive to a bobo doll, and then
when brought into another room where a similar doll was found the S8s'
aggressive (imitative) responses under differert reinforcement conditions
were measured (Bandura, 1965). Most research on overt imitation has
involved young children, so there ia need for cther means of measuring

this variable with wore sophisticated adult Ss (May, 1966).

For the use of the term 'identity', its psychosocisl definition
has been incorporated into extensive case histories of Luther and Gandhi
by Erikson (1950; 1969). Or if identity has been included in the
concept of identifiration, some of the means for measuring it are

variations of the Semantic Differential approach (Jabury, 1968),
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From the refereaces cited an apparent dichotomy emerges: ideatifi-
cation may be defined as an unconscious proceis and measured via
projective and/or cognitive indices; or imitation may be defined as an
overt modeling process and measured vie behavioral indices. Two studies
have attempted to compare these different measures of identiricntion/
imitation, and both concluded that there is no measureable distinction
between these two aspects of ideatification (Bieri et al., 1959;

McAllister & Neuringer, 1969).

The rationale for measuring identification via the Bemantic
Differential technique has been developed by Osgood (Osgood, 1952;
Osgood et al., 1957; Osgood, 1969). It is a means of comparing the
connctative meanings of concepts through the subjecti's ratinge oo a
series of bipolar adjectives. According to Osgood, the words represent
in man some replica of the actual behavior of which they were signs, and
any sensitive instrument should be able to indicate both the direction
and the intensity of each representational sign or vord. Via a
factor analysis of early data Csgood defined the number of orthogonal
dimensions of semantic space: principally they were the factors labeled
Evaluation, Potency, Activity (Osgood, 1952; Rosenberg, 1968; Carrolil,

1969; Kuusinen, 1969; Miron, 1969).

The Semantic Differential has generated such research in an
attempted validation and/or application of its method in psychological
investigations {Snider & Osgo>d, 1969). Its stability or repeat-
reliability has been found to be an r of .66 (over a four weeks period
of time), with factor scores having even more stability than single

scales (Norman, 1969). According to one investigator, the Semantic
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Differential may even have possibilities for interpreiing unconscious
aspects of identity (Miller, 1963). Lazowick (1955) stated that identi-
fication measured via the Semantic Differential is itself the learned
similaerities of mediating processes (specific S-R connections)} between
subject and wodel. By an application of the 'D score' statistic
(Cronback & Gleser, 1953) the perceived similarity between son/
daughter and parent has been measured by summing the squares of the
differencea between their individual responses (Larowvick, 1955; Gray &
Klaus, 1956; Shell et al., 196k; Fitzgerald & Roberts, 1966; Hunt, 1967;
Gardner, 1968). A few studies related the D score specifically to
identification in the context of vocational choice (Crites, 1962;
Jabury, 1968). 1In spite of the psychometri@ problems inherent in any
self-rating technigue, one reviever concluded that the use of the
Semantic Differential still seens warranted after more than ten years

of studies (Heise, 1969).

Definitions Of The Major Variables

IJdentification

Identification is too complex a variable to assume it is a uanitary
process, therefore two distinct aspecta of the term will be used in
this study. For each subject then two ldeantification ascores were used,

entajling the evaluative and similarity aspects of this lerm.

First, identification is defined as an emotional/cognitive evalua-
tion of the wodel by the subject. This would be the way in which the
young adult § perceives his parent in a positive, neutral or negative

wvay through evaluative semantic terms. Strong identification between S
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and model is indicated by a high positive parental evaluation; and
conversely, wveak identification i1s indicated by a low positive
parental evaluation. Based upon the value system of the 3, evaluative-

identification thus becomes the expression of the degree to which the

3 Judges the mode. (in this caee the parent) to be worthy of emulation

or imitation.

Second, identification 1s defined as the perceived e.otional/
cognitive similarity in personality traits, values and attitudes
between the subject's memory of the model and himself, It is by
analogy a predisposition to see the world through a similar set of
glasses aa the wodel's. At times this similarity in perspective may
be gquite conscious for the 5, who is aware that his attitudes or
behavior are the same as the model's; and at other times this type of
similarity in perspective or charscteristics may be below the level of
either avareness of direct manifestation, when the 8 would react on the
basis of internalized vaelues that have not been implimented as yet.

Nevertheless, similarity identification 1is inferred from overt

expressions of similarity, e.g. the 8' understanding of how close his
personality is to the model's. Thus, a strong similarity identification
occurs vhenever the S and parent share the same traits; while a weak
similarity identification occurs whenever the 8 snd parent are seen to

have different personality characteristics.

It is quite possible for a young person to manifest different
combinations of evaluative identification (B-I) and similarity identifi-
cation (8-I), toward one or both parents. For example, a young man may

have a high positive regard for his wmother (high E-I) and yet not see
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himself as close to her in specific characterietics {low S-I). Or a
young woman may not value her father as a model to emulate (low E-I)
and yet see herself possessing some of the same qualities as he has

(Ligh 5-1).

Career Commitment

The variable of Career Gommitment is likewise a difficult one to

define %“ecause of itis complexity. However, it too may be broken down
into several dimensions as follows: (1) the specificity of occupational
choice(s); (2) the concreteness of steps known to lead to that occupa-
tion; (3) the desire to delay or not to delay msking such a choice; (&)
the percent sure that the S 1s that any choice 18 'right'; and (5) the
anticipated involvement »f future time and/or interests in oursuing
that occupation(s). Various degree in each of these dimensions are

possible, producing the 3' unique level of career comaitment (C C).

Hypotheses

This research undertook to investigate patterns of child-parent
interaction {the independent variable) and their relationship to voca-
tional commitment in young adults (the dependent veriable)}. Thus the
primary hypothesis was as follows: Vocationally decided Ss will have
a different pattern of identification toward their parents than will
vocationally undecided Ss. The specific nature of these differeaces
for males and females was predicated upon the theories of Erik
Erikson {1968) and David Lyan (1969).

l. Those Ss wvith a higher degree of evaluative identification with

one or both parents vill be more career committed than those Ss with

a lov evaluative identification. A positive relationship is thus
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postulated to exist bewteen E-I and C C.

According to the personality theory of Erikson {1968) the specific
hypothesis relative to vocational decision making emerges: if in early
childhood & warm (positive) relationship of trust with the mother
figure existed, then the foundamtion for a positive self concept will be
leid enmbling the young sdult to make n realistic vocational choice.
This hypothesis grows directly out of Erikeon's concept of identity
formation in late adoleacence. For this jdentity includes s vocatlonal
commitment; and if it 1s delayed the psychosocinl morstorium would
include vocetional indecision. ‘'ldentity' and 'identification’ for
Erikson are related terms relevant at different developmentsl steges,
88 the quality 6f early identification patterns with the parents have

a part in determining the type of identity formed yesrs later.

Although a longitudinal study of great magnitude would be needed
to first quantify and then treace the effects of a close mother-child
relationship upon young adult behavior, it is consistent with Erikson's
thought to predict (im this context) that these early emotional
identifications do shape later significant ego-choices. Exactly how
this shaplng occurs is somewhat smbiguous, as 18 the necessery inter-
action of other factors {n identity formstion. For example, Erikson
stresses the emrly mother-child relationship without clarifying the
contribution of the father or the direct influence of the enviroament.
He does not believe that identity is simply the result of mother-child
intersction, yet the cummulative effects of other variebles in its

development sre not msde explicit.

Therefore, this investigation of vocational identity had the same
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focus as Erikeson's theory, that the perceived parent-child identifica-
tion (in an evaluative sense) will help to determine vocational

thinking. Specifically, a high evalustive ldentificstion (E-I) with

the mother fcr cereer committed Ss (males snd females) would be expected.
A high E-1 with the father would also be predicted for C C Ss, although
with less theoretical support from Eriksoa. The degree of E-1 for each
parent was determined by the 5 from descriptive semantic terms.

Based upon the Semantic Differentisl approach, these personality iraits
of the psrent were scored and represented statistically as a factor
score. In operational terms, the C C Ss are predicted tc have higher

E-1 factor scores of their parents thaan the non C C Ss.

2. Those Ss with a moderate degree of similarity identification

with the same-pexed parent will be career committed in contrast to

either a low or high degree of similarity identification for non-

career committed Se. Thue a curvilinear relationship (an inverted g)

is postulated between S5-I and C C.

This hypothesis is an application of the views on parental
identification held by Lynn (1969). In esseance Lynn postulates the
development of different 'cognltive styles’' of reacting for malea and
females a8 & result of thelr different patterns of sex-role identifi-
cations in the family. For s male child, the mother-child identifica-
tion weakeng with age, and more and more problem solving ability 1is
developed in an attempt to implement mrbstract principles of masculinity
from cultural ideals and from one infrequent model (his father). For
a female child, the early mother-child identification continues vis

direct imitation of the model, and this makes abstraction of female
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prianciples by problem solving methods unnecessary.

It is possible to extend Lynn's theory of ideatification to
vocational choice as follows: (1) problema solving abilities include
the capacity to make a vocational choice; and (2) im our culture,
career commitment 18 a part of the whole maaculine role orientation
for either sex. For male Sa this would mean: {1) too close a father
5-1 will indicate that there 18 a large degree of imitation leading to
inferior problem solving abil!ties and ambivalence or low C C; and (2)
too distant a fether S+~1 will mean a poorly defined mascvline role and
vocational imege lemding to lowest C C. For femsale 85 the hypothesea
would be: (1) too close a mother S-I will reen there is much direct
imitation of the feminine recle and poor problem solving abilities
leading to lowest C C; and (2) too distant a mother S-I1 will mean
there is a poor model who is detached from the daughter leading to
difficulties in establishing a feminine role identification and low
zcC.

For hoth sexes then, according to Lynn a moderate degree of
same-sexed pareatal jidentification (S-I) will lead to the highest
degree of C C.1 Since S-1 will be operationally measured via the
'D sccre' technigque (Cronback & Gleser, 1953), +his hypothesis could be
restated in statistical terms to predict that when the 'D ecores' are
grouped into classes with increasing degrees of S-1I, the C C Ss will

be found in the middle groups.

1. Bypotheses substantiated in a personal communication from Dr. Lynn
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3. The most career comitted Ss will come from a middle class socio-

economic background.

Soclo-economic level and its relationship to career cholce ia a
relatively minor consideration in this research. For in order to test
such a relationship a widely diverse population {from meny socio-
economic backgrounds)} would have to be utilized. Nevertheless, within
the population of one community college student body it is expected
that the Ss from a middle class background vwill be most committed to a
career. This &s because the lower class Ss may not have the educational
guidance or family encouragement to choose a relevant college related
career; while the upper class Ss may consider attendance at a public
Junior college a sign of failure and be poorly motivated to use their

college experienns as training for a career.

. Career committed Ss (both males and females) will tend to be older

than aon-career committed Ss.

It ie hypothesized that a positive correlation will exist between
age and the degree of C C. The 'psychosocial moratorium' (Erikson, 1968)
must be related to a specific developmental stage of late adolescence
and/or ycung sdulthood, so that as the S matures the personal and/or
economic demmnds of living usually preclude continued vocational
indecision. By limiting this research to a nsrrow age range, smaller
differences would be expected, as the 2] year old Ss should be

slightly more C C than the 18 year old Ss.



CHAPTER II
METEOD

Pilot Studies

Pilot studies on parental identification and vocational choice
were conducted during 1969. The Ss were all iatroductory psychology and
abnormsl psychology students, with a wide age range (17 to 56) and
varying degrees of career commitment. Techniques for measuring ldentifi-
cation vere investigated: incomplete sentences, early childhood memories,
and several attitude scales of vocational values. In addition, information
vas obtained as to the present vocational choice (if any) of the S, and
the age, sex, economic beckground. The elimination of items (such as
early memories and direct imitation memories which were often left blank)
was determined during this pilot pericd. Copies of these early question-

aires are included in the Appendix.

Thirty structured interviews were also conducted with individual
students in order to ascertain their career plans and their reactions
to parental shaping of a career commitment. The Ss vere asked to
deascribe their parents in semantic terms and then evaluate each parent
and their perceived similarity to them. (For a copy ol the specific
questions asked the Ss, see the Appendix.) Thease Ss were selected
from two distinct student groups: one group was assumed to be more
vocationally uncommitted, selected from introductory psychology and
sociology classes; vhile the second group was assumed to be semi-
committed to a career, selacted from first year nursing classes. Both
groups were contacted by telephone for the half-hour interviev after

they had signed a sheet in class indicating that they vere interested
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in being sublects for a research project on vocational cholce and were
respectively, either not committed to any career, or semi-committed to

a career.

From these thirty interviews and the responses to the pilot
questionnaires, a final form of the questiounnaire was designed which
included direct questions on parental identification, percentage ratings
on the degree of vocational commitment, future interests if related to s
apecific career, and a set of bi-polar adjectives used to Cescribe each

parent {which were incorporated into a Semantic Differential section).

Subdects

The S8 were day segsion students at Queensborough Community College
of the Ci+y University of New York. During the Spring 1970 semester
selected faculty members at Queensborough were contacted in person and
asked to allow their students to participate in this research project.
Their classes could be categerized as either semi-committed to a
career (these Ss were taking required courses in a career program), or
generally uncommittel to a career (liberal arts basic courses}. In
the semi-committed group vwere second semester nursing, business,
electrical technology, and accounting S3; while the presummably non-
committed group were introductory psychology, philosophy, and sociology
38. However, the degree of career commitment was measured by the
subject’'s self-evaluation cn the questionnaire. These specific class
groupings were chosen to provide a wide range of career commitment

and a balanced sex ratio.

For the semi-committed group 2 total of 13 classes participated -
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S business (males and females), 5 nursing (wostly femamles), and 3
electrical technology (all mmles). In the potentially non-committed
group 16 classes participated - 5 sociology, 8 psychology, and 3
philosophy (all with males and femamles). Approximately 675 coples of
the questionnaire (20-25 per class) were distributed, and of these
250 were returned in a completed form (100 male Ss and 150 female Ss).
Unfortunately the campus became politically active and the semeater

ended in ferment, which precludel the returning of more questionnaires.

Each S identified himself on the guestionnaire only in terms of
age (all had to be between 18 and 21 years), sex, socio-economic level
(from the occupation and education of the parents), race, marital status,
and degree of career cormmitment {if any). The mean age of the Ss was
19 years, with a SE class of I1I on the Warner Scale (Hollingshead &
Redlich, 1958), and predominantly white. (See the Appendix for a

summary table of the subject characteristics.)

Instruments

The modified qQuesationnaire served au the only source of data for

this study. It had several sections as follows:
l. Measure of Subject's Background

On the front of the guestionnaire the S was asked to indicerte his
age, sex, SE level snd race (but never his name). Each of these factors
were quantified. For age, no further scoring was necessary as the raw
data of 18, 19, 20, or 21 years vas used. No rating was given for sex
either, since the data from the male and female Ss vere always treated
separately. The occupation and education given for the parents was used

t0o determine the socio-economic level according to the Warner Scale.
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For the specific rating procedure of the Warner Scale see the Appendix.

2. Measure of Career Commitment
Six separate questions attampted to measure C C in the following
aspects: (1) Specificity of Vocational Goal(s); (2) Percent Certain of a
Vocational choice(s); (3) Delay Desired or Not (before making a choice);
(4) Concreteness of Steps Known toward that Goal; (5) Future Interests
five years from now; and (6) Future Interests ten years from now. An
outline of the scoring procedure for each item appears below.

(a) Specificity of Vocational Goal(s)
(3) Single well defined goal e.g. teaching in high school
(2) Two well defined alternatives e.g. teaching in high school
or social work
ilg A well defined area or areas of interest e.g. teaching
) Ko vocational chojice

(b) Percent Certain of a Vocational Choice(s)
(3) 90% or wore
(2) 80% -89%
(1) 708 -79%
(o) o% -69%
(c) Delay in Choosing a Vocation
52) No delay wanted
1) Delay wanted
(d) Concreteness of Steps Toward a Vocational Goal(s)
(3) Concrete steps known for obtaining goal(s) e.g. educational
reguirements, experience, licensing, etc.
(2) Major steps known, other steps vague e.g. college major only
(1) Vague idea about entering a specific area e.g. college only
(0) Mo 1dea about jrocess of obtaining a vocation

(e) Puture Interests: in 5 and 10 years
{(2) Working on a specific Job indicated in goal
1) General statement e.g. vorking or making money
O) Doa't knovw or irrelevant remarks e.g. being happy
A factor analysis of these six aspects of C C yielded factor scores

for each S which then became the individual's unique C C rating.
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3. Measure of Parental Ideantification
The Semantic Differential was used to azsess evaluative

identification (E-I) and similarity identification (8-I). Bix concepts,

M{ FATHER (1deal), MY FATHER (real), MY MOTHER (ideal), MY MOTHER (real),
1

MY SELF (ideal), MY SELF (real), were selected to define the relationship

between the S and each psrent. A seven point rating scale (from O low to

6 high) was used to score these concepts.

For each concept twelve bipolar edjectives were chosen to describe
the characteriatics of the person indicated in the concept. The order
and positive-negative dimension of the adjectives were varied for each
concept to avoid a response set. Half of these adjective pairs came
from previous studies of identification: ‘good-bad’', 'masculine-
feminine', and 'complex-simple’ came from the wvork of Osgood et al.
(1957); and ‘successful-failure', 'worthless~valuable’, and ‘happy-
sad' from the work of Gardoer (1968). Factor analyses of these pairs
have been done by Osgood et al. (1957) for the first three and given
the factor names (respectively) of Evaluation, Poteacy, and Activity;
while the last three were factor snalized by Smith (1960; 1962) and
given the factor name of Evaluation. In addition, six new adjective
pairs were included because they were the most common terms used by the
Ss in the interview phase as being descriptive of their parent's
personalities. These vwere: ’‘nervous-calm, 'sociablie-shy’', ‘'evea-
tempered-mnody', 'domineering-submissive', ‘sngry-loving', and

"stubborn-flexible'.

1. The data for the three ideal situations (Pather, Mother & Self) was
often incomplete s0 1t was not used.
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Each adjective pair was scored separately in the following way:
'‘magculine-feminine' 6.0 1f person {concept) is male
0-6 if person {concept) is femsle

'succegsful-railure' 6-0

‘happy-sad’ 6-0

'worthless-valuable' 0-6

'angry-loving' 0-6

'stubborn-flexible' 0.6

'complex-simple' 6-0

'‘nervous-calm’ 0-6

'even-tempered-moody' 6-0

'‘good~bad' 6-0

‘domineering-submissive' 6-0

'sociable-shy' 6-0.
A factor analysis for the concepts REAL SELF, REAL PATHER, and REAL
MOTHER determined the underlying relationships among these pairs of
adjectives, The Evaluative factor was then identified by the evaluative

item factor scores as the weasure of E-I.

The measure of S-]I, or similarity betveen S and parent was
obtained from the Semsntic Differential data by the 'D score' method
(the square root of the summed squared differences between the SELF
concept and REAL FATRER or REAL MOTHER concept scores on the same
adjective pairs) from Cronbach and Gleser (1953). Thus, the lower the
D score for S and father or S and mother, the higher the degree of

perceived similarity (S-1) between them.

L, Measure of Vocational Attitudes
A third section of the questionnaire consisted of a Vocational
Attitude Scale (VAS) asseasing career-oriented values. However, the
VAS was not used because of the lack of clarity inherent in some of the
items. Every other item wvas worded positively or negatively to avoid
a response set, yet many Ss 4d1d not ansver opposite items in the

consistent direction.



Procedures

Approximately 675 copies of the questionnaire vere distributed to
Quasnsborough students during the Spring 1970 semester; the Ss vere
requested to fill them cut at home and return them to their respective
instructors. A five minute motivational introduction covering the
purpose of the research was given the class first, and then their
cooperation as potential Ss was asked. (See the Appendix for a copy of
the exact statement.} Tvo safeguards were included in this instructional
gpeech: first, all Ss were assured of the compleie anonywity of their
reaponses; and second, all interested Ss were asked to sign their names
and addresses on a separate sheet 1if they wished 10 receive 2 summary
of the results of the satudy. In general, a plea for honest, direct
ansvers to the questionnaire items was made, especially to the career
items where if they had no present vocational goel they vere asked to
say 80 rather than to make-up an idealized goal. They were also asked
to read carefully the instructions inclosed in each questionnaire befcre
completing it. Then copies were given to all interested students

betveen the ages of 18 and 21.

Trough-out the remainder of the Spring term periodic contacts
with the participating faculty members yielded completed questionnaires.
With the growing political unrest on campus and a temgorary closing of
the college, the ratio of returned questiconaires was approximately 37%.
In the end, 100 males and 150 female students completed enough of the

items to become the sample for this research.

All of the completed questionnaires vere scored according to the

procedures outlined previously. These rav scores vere transferred to
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IBM cards for the appropriate computer analyses. After factor scores
were obtained for the different variables, these too were punched on

IBM cards.

The several factor analyses were performed by an IBM 1130 computer
at the Graduate Center of the City University of New York. An IBM stock
program with a Verimax Rotation was utilized for this, with the Primciple
Components method of extracting factors. A Xerox Data Systems Sigma 7
computer at Queens College of the City University of New York was used

1
for the rest of the statistical analyses.

l. Some routines used vere from the Numerical Subroutine Package for

the Xerox Data Systems Sigma 7 computers. These programs are edsentially
the same as the IBM Scientific Subroutine Package for System 360. Other
routines, e.g. the D score analysis were programmed separately.



CHAPTER II1I

RESULTS AND DISCUSSION

Career Commitment

1. Population Characteristics
A x ° wes performed on each of the six Career Commitment {(C C) i1tems

to compare the male and female porulations. The males and females were
significantly different (st the .01 or .00l level) in their responses to
C C items 2, 4, and 6 (see Table 2 in the Appendix). Regardiag an
immediste career commitment, the males were less certain and did not
know the steps involved in obtaining m career; while in regard to a
future career commitment, the meles were more definite about their jobs.
No significant ] : differences appeared for the other items (Specificity

of Goal(s), Delay, and Five Years in the Puture).

Examination of the means and atenduard deviations for each of the
s8ix C C questions (see Table 2 in the Appendix) revealed that for items
1-4 femslces were consistently more career committed than males, while
males demonstrated more variability in their responses than females.
The data for the last two items vere more complex, as a career choice
extending 5 versus 10 years into the future has distinct meanings for
each sex. These differences imply that females know more about how to
obtain a career at age 19 {the mean age for both sexes), but are
unsure how to incorporate that career into a possible marriage at age
29; while the males know less about how to obtaln any career at age 19,
but anticipate a greater cureer commitment at age 29. The generally
higher level of career commitment for the femmle Sa could be reflective
of the higher number of nursing students (mostly femsles) who returned

the questionnaire.
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2. Factor Analyses
The inter-relationships between each of the six C C questions
vere determined by a Pearson Product-Moment correlation coefficient.
In Table 3 {for males) and Teble 4 (for females) quite similar patterns
of results are found, with high positive lnter-item correlations ewong

any of the first four C C items and between the last two jitems.

To determine the underlying dimensions of carser commitment, the
six C C items were factor analyzed using the Principle Components
method. Characteristic roots greater than one determined the number
of factors extracted; 1n this case two factors were extracted for both
males and females. From these factor analyses, factor scorsms vere
also obtained which became the numericsl representation of C C for each
8. Becuuse of the rotation procedure in this anslyses, the low minus

factor scores represented the higheat degree of career commitment.

Summaries of the factor analyses are recorded in Table 5 for males
and Table 6 for females. The C C I factor included the first four items;
and C C I1 factor was composed of the two future interests items. This
first factor, C C I, from an inspection of the items of which it was
composed became the primery meassure of career commiltment for this study;
and was the main factor as it accounted for 52.6% (in males) end 62.5%
(in females) of the total variance. The second factor, C C II, concerned
future items and waes used as another measure of casreer commitment. C C II
accounted for 43.1% (in males) and 31.2% (in femnles) of the total
variance. Factor score frequency distributions comparing males and
femles are found in Figure 1 for C C I and Figure 2 for C C II in the

Appendix.
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Table 3

Correlation Matrix rfor Six Career Commitment Items for 100 Male Ss.

CC Item 1 2 3 b 5 6

1 Specificity A3 L8*  65% -1 -.13
2 % Sure of Goal Ad#  4se 00 .03
3 Delay or Not 52% -.,01 L2
4 Steps Known -.13 -.09
5 Future: S Years Gh#

6 Future: 10 Years
®* sglg. at .0l level

Table 4

Correlation Matrix for Six Career Commslitment Items for 150 Female Ss.

C C Item 1 2 3 b 5 6

1 Specificity JLi2w  .5)1% 62 .08 .00
2 % Sure of Goal .She  4B% 19 .11
3 Delay or HNot Q2w 20 «11
4 Steps Known .15 .10
5 Puture: 5 Years .61%

6 Puture: 10 Years
* gig. at .0) level
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Table 5

Factor Analysis Matrix of Six Career Commitment Items for 100 Male Ss.

C.C. Item Char. Roots Communalities Orth Factor Matrix Factor Score
Regression Coeff.

1 11 I 11
1. 2.18 .61 =of7 -.12 -.3k .0l
2. 1.79 .38 -l LOb -.18 .01
3. b 47 - .60 .03 -.23 .01
b, .05 63 - 7Y -0 -.3d .01
5. .01 9k U5 97 .03 LG
6. -.02 9L o) 97 -.09 .51

Fuctor I - first four variables with 52.6% of total variance
FPactor II1 - last two variatles with 43.1% of total varisnce

Table §

Factor Anal;sis Matrix of Six Career Commitment Items for 150 Female Ss.

C.L. Item Char. Roots Communalities Orth Factor Matrix Factar Seore
Regression Coeff.

1 11 I 11
1. 2.21 .58 -.76 -.00 -.34 -.07
2. 1.11 A7 -.67 .13 -.23 .01
3. 2k .49 - .6 .13 -2k 0L
L. 07 .56 -.75 .07 -.32 -.02
5. -.01 .61 -.13 7 .01 b
6. -.08 .60 -.05 .78 .05 48

Factor 1 -first four variables with 62.5% of total variance
Factor II - last two variables with 31.2% of total variance
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From the factor scores for C C I the 20 most career committed Sa
were compared to the 20 least career committed Ss via a t test, which
was significant for both sexes at the .0l level. Thus there was a wide
range of difference with respect to the degree of career commitment in
the sample population {see Table 7 below). The greatest differences in

career commitment occurred within the female population.

It 18 interesting to note now that although approximately equal
numbers of questioonuires were distributed to maleg and females, the
female Ss returned the questionneires at a greater rate. It is possible
that the motivation to be a subject in a research project interacted with
the degree of career commitment. The motivation to participate or not
should not be overlooked in any study {(Carlson, 1971), yet in this

research context it cannot be measured.

Tuble 7
The t Test Results Comparing the C C I Factor Score Means of the Most

Career Committed and the Leagt Career Committed Ss.

ar t
Male Ss 38 aB.o»
Femnle Sa 38 B85 . 4»

*sig. at .0l level

Evaluative ldentification

Hypothesis 1 statea: Those Ss with a higher degree of evaluative

identification (E-I) with one or both parents will be more career
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committed than those Sa with a low evaluative identification (E-I).
Using the C C factor scores as the operational measure of career com-
mitment for each subject, 1t would follow that those 8s with higher
ascores (e.g. more career committed) should also have higher evaluative
identification scores for each parent derived from the Semmntic
Differential. It would be predicted then that the higher the C C

scores the higher the E-]I scores should be for each subject.

The means and standard deviations for the Semantic Differential
adjective-pairs on the REAL SELF, REAL FATHER and REAL MOTHER concepts
are presented in Table 8 for males and Table 9 for females. From these
Semantic Differential data two approaches to an operational measure of
E-]1 were used. Firest, a factor analysis via the Principle Components
method yielded factor scores for the concepts of REAL SELF, REAL FATHER,
and REAL MOTHER; second, an evaluative summary score from the raw data

was formed from the sum of five adjective-pairs.

1. Factor Analyses of REAL SELF, REAL FATHER nnd REAL MOTHER concepts-
The specific deta are found in Tuble 10 for males and Table 11 for
females. For REAL SELF, one factor emerged accounting for 61% (in males)
and 608 (1in females) of the total varinnce.l The REAL FATHER councept
yielded two factors: factor I was the major one as 1t accounted for
72.7% (in meles) and 69.6% (in females) of the totml variance. This
firet factor had face velidity as an evaluative factor ae it was

composed of the three strongly evaluative items (good-bad, worthless-

valuable, successful-failure) as well as other adjective pairs.

1. The criterion for extracting the number of factors was a characteristic
root greeter than one in each of these analyses. In this case the number
of characteristic roots equaled the number of items.
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Means and Standard Deviatiowos of the Twelve Adjective-Pairs in the Semsntiec Differential

Concepts of REAL SELF, REAL FATHER, and REAL MOTHER for 10C Male S3s.

R

hY

1. Masculine-Feminine
2. Successful-Failure
3. Happy-Sad

L, Worthless-Valuable
5. Angry-Loving

6. Stubborn-Flexible
7. Complex-Simple

8. Nervous-Calm

9. Even-Temp=red-Moody
10. Good-Bed

11. Domineering-Submissive

12. Sociable-Shy

REAL SELF REAL FATHER REAL MOTHER
Mean SD Mean SD Mean SD
L.E2 .97 5.06  1.23 1.75  1.79
3.83 1.2 4.17  1.50 L.0g 1.53
3.78  1.h5 3.90  1.5¢ 3.70 1.6l
L.OO  1.34 4,59  1.55 4.83 1.3
L.og 1.k 3.83  1.75 L.3>  1.€7
3.10 1.73 2.1z 1.95 3.14  1.93
4.37  1.43 3.61 1.60 3.00 1.70
2.66 1.73 2.97 1.90 2.53 1.89
3.11  1.63 3.05  1.97 3.25 1.88
b2 1.29 L,oS 1.62 L.77  1.73
3.46 1.4 3.82  1.79 .52 1.67
3.7 1.75 L.y 1.71 L2 1.5




Table @

Means and Standard Deviations of the Twelve Adjective-Pairs in the Semantic Differential
Concepts of REAL SELF, REAL FATHER, and REAL MOTHER for 150 Female Ss.

REAL SELF —_REAL FATHER ~ REAL MOTHER

Mean SD Mean SD Mean SD

1. Mesculine-Feminine 1.14 .40 5.13 89 1.17  1.43
2. Successful-Fajlure 3.75 1.03 4,33 1.48 4.07 1.bo
3. Happy-Sad h.2b  1.37 21 1.b2 L.l 1.L5
4, Worthless-Valuable L,23 1.1k h.1 1.39 4.97 l.24
5. Angry-Loving L7 1.20 L.hs 1.69 L.BC 1.36
6. Stubborn-Flexible 2.94 1.68 2.15 1.76 3.26 1.86
7. Complex-Simple 3.97 1l.k3 3.680  1.47 3.26 1.61
8. Nervous-Calm 2.61  1.57 3.12 1.80 2.39 1.89
9. Even-Tempered-Moody 2.83 1.k7 3.06 1.92 2.99 1.69
10. Good-Bad L.s2  1.09 L.81  1.b1 5.11  1.15
11. Domineering-Submissive 3.25  1.33 3.70 1.60 3.30  1.62

12. Sociable-Shy 3.65 1,70 L.30 1.99 4.50 1.kl




Table 10

Factor Analyses of Twvelve Adjective-Pairs on the REAL SELF, REAL PATHER and REAL MOTHER Concepts on
the Semantic Differential for 100 Male Ss.

REAL SELF ] REAL FATHER F REAL_MOTHER

s B oy oiie| g P %7 dils E oFp B

T L L T 11 O
Ttem 1 fj.or O 20 <03 VBB 65 %3.% 1€ %-Hg_
2 8 L% .66 .19 | 1.09 .53 -.52 .51 -.07 .131.18 .61 -.31 .72 .03 .36
3 58 Lk ..66 -.19 59 .58 -.69 .32 -.19 .04 .88 .56 -.62 .43 -1k .10
A b6 .38 -6 -6 | .35 .61 -.63 .6 -k ad .39 .61 -.33 .71 .02 .35
5 S SN "t T Y4 -.20 2 .57 -7k 15 -.2k..1 .23 .55 -.66 .33 -.18 .0k
6 .20 10 -.32 -.06 12 ks -.67 .03 -.19-.11 .15 .68 -.82 .05 -.LO -.19
7 15 .02 -.16 -.03 03 .35 -.27 .53 .02 .1% o8 .15 .17 .35 .07 .11
8 O 0T -.27 -.05 -2 .25 -.46 .20 -.07-.04-.03 .b1 -.63 -.07 -.18 -.12
9 { -.06 16 -.b0 -.08 -.09 51 -.71 .07 =-.22-.,1}-.06 .53 -.72 .11 -.23 -.08
10 | -1 .29 -.5k -2 | -1 .52 -.63 .36 -.1b .olj-.n A5 <L L5k -,03 .17
11 | -.23 a7 - -.08 | -.17 9 .08 .69 .17 -.19 .06 .2k -.0b .Ob .01
12 | -29 .52 .72 -2 | -9 s k6 k9 -0k 1Y .25 .20 -.19 WO .00 .09

4
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REAL FATHER factor II which accouated for 16.2% (in males) and 16.8%
(in females) of the total variance was not utilized as its factor
structure tended to include the more emotional items such as domineering-
submissive or stubborn-flexible which did not appear in other studies
using an evaluative factor (Osgood, 1957). These items were used later
in a more general comparison of personality charascteristics for the

S5-1 hypothesis. The REAL MOTHER concept differed most in ita factor
structure when male and femele Ss were compared. For males two

factors were present; Factor 1 accounted for 62.5% of the total
variance and had its highest loadings on the more emotional items
(stubborn-flexible, moody~even-tempered, angry-loving). PFactor II
accounted for 20% of the variance with ite highest loadings coming
from the more evaluative jtems (successful-failure, worthless-valuable,
good-bad). Because of these factor loadings, Factor II became the
evaluative measure of the mother for the male Ss. For females, one
factor for the REAL MOTHER concept was revealed which accounted for

65% of the totsl variance.

From the factor structures of these Semmantic Differential concepts
i1t is evident that the Ss described themselves (REAL SELF) and their
fathers (REAL FATHER) in similar patterns from the adjective-pairs.
However, male Ss characterized their mothers (REAL MOTHER) via
empotional adjectives primarily and then in more evaluative terme too.
Female Ss did not describe their mothere according tc this twe factor
pattern, but like the males did describe their fathers 1o this way,.
Perhaps the opposite sexed parent is perceived in a more complex way

by each sex. DBut why males reversed the pattern to see their mothers
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predominately in an emotional and to a lesser extent in an evaluative
perspective is unclear.

2. Correlational Analyses between C C and E-I - Pearson Product-
Moment correletion coefficlents were computed between the factor scores
(from the Semmntic Differential data as a measure of B-I) and the C C I
and ¢ C II factor scores. Table 12 reveales that no significant correla-
tions (at the .05 level) emerged between C C I factor and REAL SELF,
REAL FATHER, or REAL MOTHER factor scores for either sex. Table 13
shows one significant correlation (at the .01 level) in male Ss
between C C 11 and REAL MOTHER, while the relationship between C C II
and either REAL SELF or REAL FATHER was not significant. Thus the
more poeitive {in an evaluative sense) the males saw their mothers,
the more they realized som+ career commltwment would be evident in their
futurea. For males the degree of future C C was {influenced by their
present E-] with the mother, which 1s one of the relaticnships expocted

from hypothesis 1.

Erikson's theory of the primary role of the mother figure may be
partially substantiated by this finding. Yet the degree of the mother's
E-I did not have any significant effect ipon the female Ss' C C, which
would have been expected from Erikson's theory too. With this one
exception, these correlational data falled to support hypothesis 1.
Because it was possible that the self evaluation was significant in
the development of C C in the S8s, this explanation for the above

inconclusive results was explored.

3. The Relationehip between REAL SELF and C C I Factor Scores - As

a further investigation of the correlational date for hypothesis 1,
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several analyses were performed between the REAL 3ELF factor scores

and C C I. First, the means for the REAL SELF scores were founl when
frouped according to the degree of career commitment (see Table 1L).
For males, C C1l, and for females, C €2, (with negative factor scores
indicating the "ighest raw scores) had the highest self evaluation mean
score as measured by the REAL SELF factor scores. Because of this
possible trend between high self evaluation »md C C I, s one way analysis
of variance (randomized groups design) for the five groups of C C Ss
and REAL SELF factor scores wes performed. For meles, an obtained F
value of .266 wag non-significant (at .05 level); and fcr females,

an obtained F value of 3.52 was significant et the .01 level (see Table
15). Thus, females tended to evaluamte themselves more positively the

more committed to a career they became.

A positive self concept for the females interacted significantly
with career comnitment in thie sample as would have been preilicted by
Super (1960), Kormao (1965) and Irvin (1968); but this finding does not
support the Eriksonian position of the primary role of the parental over
the self evaluation (1deatificetion) factors. Yet if the self concept
variable is indeed the relevant factor in developing career commltment,
it should have been demonstrated in regard to the male 8s too. Although

the meaning of C C mey be distinct for each sex.

L. The Relationship between an Evaluative Summery Score and C C I -
The E-1 fr-otor scores suffered from e lack of invariance (consistency)
across stimulus items. These scores reflected the contribution of all
12 items according to their loadings. Before rejecting hypothesis 1,

five evaluative {tems with unrotated factor loadings of .50 or above
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vwere used to operationally define the E-I measure. These items also
had face validity as evaluative items in all six stimulus situations
(REAL SELF, REAL FATHER & REAL MOTHER for males and females). These
summed scores from the five adjective-pairs (Succesaful-Failure, Happy-
Sad, Angry-loving, Worthless-Valuable & Good-Bad) were used as an E-I

measure also.

Vias a Pearson Product-Moment correlational analyeis, these evalua-
tive sums were related to the C C I factor scores. The results are
found in the correlation matrices, Table 16 (males) and Table 17
({females). For males, significant correlations occurred between C C 1
and real self (.05 level) and C C I and real mother (.01 level), and
between real mother and real self (.05 level) and renl mother and real
father (.01 level). For females, significant correlations occurred
between C C I and real self (.05 level) and C C I and reel mother
{.01 level), and between real mother and real self (.05 level) and

real mother and real father (.01 level).

The data showed that in mmles the higher the degree of C C the
bigher the degree of self-eveluation and mother evaluation. This
latter finding is consistent with Erikeon's prediction. Although males
evaluated thelr parents in a similar way, their strikingly higher
mother evaluation if career committed is strong substantiation for the
Eriksonian position. The more career committed femmnles had high
evaluations of themselves, their fathers and especially their mothers,
supportes the role of the mother as Erikson had emphasized in identity
formation. Career commitment as one part of identity formation 18 slso
influenced by the role of the mother, for either males or females,

according to this data.
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Table 12
Correlation Coefficients for C C 1 Factor Scores and REAL SELF, REAL
FATHER and REAL MOTHER Factor Scores for 100 Mule and 150 Femele Ss.

Meles Females
C C I & REAL SELF - .052 .0kO
C C I & REAL FATHER 095 .021
C C I & REAL MOTHER .192 .078
all N S
Table 13

Correlation Coefficients for C C I] Pactor Scores and REAL SELF, REAL
FATHER and REAL MOTHER Factor Scores for 100 Male and 150 Female Ss.

Moles Femnles
C C 11 & REAL SELFr -.158 .023
C C I1 & REAL FATHER . O0b Okl
C C 11 & REAL MOTHER 21T .0k3

* glg. at .01l level

Table 1k
Means and Standard Deviastions of REAL SELF Factor Scores When Put In

Order from Most C C (group 1) to Least C C {(group 5) for 100 Male
and 145 Female Ss.

CCl CceC2 c¢cc3 cch ccs

Males Xs -.3F -.06 e~ .21 16
SDhe 1.04 .55 .93 .69 .86
Pemnles Xs =20 =47 06 Ll .18

SDs .90 .81 1:07 .79 97
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Table 15

One Way Analyses of Variance of the Degree of C C Upon REAL SELF Scores.

S8s Source of Variation ar M3 F P
Males Total 99
N 100 Among Groups i 1975  .2666 N.S.
Within Groups 95 .Th22
Femnles Total AlL
N 145 Among Groups I 3.0624 3.518 > .0
Within Groups 140 8706
Table 16

Correlation Metrix of Five Summed Evaluative Items on the Semantic
Differential {(Rav Data) and the C C I Factor Scores for 98 Male Ss.

ccCc1l &r3elf &Lr Fa Er Mo

cC1 =201 %% -.1b5 - 510"
&r Self 151 3114+
Lr Father L19%
Er Mother

* sig. at .0l level
** gig, at .05 level

Table 17

Correlation Matrix of Five Summed Evaluative Items on the Semantic
Differential (Rev Data) and the C C I Factor Scores for 149 Female Ss.

¢cCc1 LrSelr Xr Fa Zr Mo

cC1I -, 222% _ 287#%  _ TThw
Zr Self .383% «202%%
X r Father 20w
X r Mother

* aig. at .0l level
* gig. at .05 level
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Similarity Identification

Hypothesis 2 states: Those Ss with a moderate degree of simllarity
identification (S-I) with the game-sexed parent will be more career
committed in contrast to either a low or high degree of esimilerity
identification (S-I) for non-career committed Ss. Different degrees of
S-1 with tre sane-sexel parent are aleo predicted to have an influence
upon the strength of career commitment which will vary depending upon
the sex of the S. For males, the lowest degree of C C will be expected
when the father 5-1 is too distant; and for females, the lowest degree
of C C will be expected vhen the mother S.I is too close. The general
prediction from Lynn's theory would bte a curvilinear relationship
(inverted y) between the C C factor scoree and the S-I D scores for

both sexes.

The gimilarity of speciric personality traits listed in the
Semantic Differential concepts, e.g. between 5 and father and S and
mother, was measured via the D score technique. Five D score groups
vith approximately equal N's (for males and females separately) were
formed which rspresented the degree of 3-1 with each parent. Thus,

D1 group was most like and had the lowest D or difference score, and D5

group vas most unlike and hnd the highest D or 4diffsrence score.

1. AROVAR - An analysis of variance (randomized grouprs design) was
performed separately for males and femmles to determine whether the
D groups differed in C C I. Summary data of means and atandard
deviations for the four different D groups (S-Father, S-Mother for
males and femalec) are found in Table 18. The ANOVAR data are

summarized in Table 19 for males and Table 20 for femamles, and reveals
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that for both sexes all of the obtained F values are insignificant.
Therefore, no relationship was indicated between S5-I and C C I by

this enalysis.

2. Plotted C C Group Means Based Upor the D Scores - In order to test
the curvilinearity of the C C - S-1 relationship, the C C I factor scores
were grouped according to their corresponding D score. Thus, C Cl
represented the degree of C C present in those 58 vho were most like
their fathers or mothers, and C C5 represented the degree of C C evident
in those Sg who were least like their respective parents. The means and
standard deviations for each of these CC D groups are found in Table 21

for both males and femmles,.

Each of these five CC D group means were plotted, for S-Fa and
S-Mp, end the graphe appear ia Figure 3 {p. 57). By visual inspection
of these curvese, it is evident that only one plot, 5-Fa for female Ss,
approaches the inverted U curve. All of the other grephs, for S-Fa

males, S-Mo males, and S-Mo females, showed no consistent pattern.

As 8 further exploration of hypothesis 2, the CC D group means
vwere classified according to high, medium and low degrees of career
commitment (see Figure 4, p. 55). Again the only curve approaching an
inverted U would be S5-Fa for female Ss. In femmles then there is a
suggestion of support for hypothesis 2, as the most C C 88 are also
moderately similar in personality traits to their fathers. The trend
that the group most similar to their fathers (D1) had the lowest degree
of C C 18 not directly relevant to hypothesis 2, which dealt only with
same-sexed parent. The possibility that such a relationship exlets

should be ilanvestigated in future research.
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Table !¥
Mezns and Standard Devistions for the Five D score Groups (where D1
is most like the parent and D5 1s least like the parent).

5-Fa Groups S-Mo Groups

DI D2 D3I D& D5 Pl D2 D3 D4 DS

lhles_l of 100
X 3.63 5.09 6.19 7.52 10.30 ! 4.47 6.50 7.27 8.29 10.0

SD A8 .36 L4 46 1.3 ]1.58 .38 .30 .33 .98

S-Fa Groups S-Mc Groups

DI D D3 D4 D5 D1 D2 D3 Db DS
Femnles K of 150
5.12 6.7 7.32 8.17 9.89 | 3.33 b.87 5.83 6.97 8.88
SDh A6 ks .21 .53 1.28 j1.12 .31 .38 .46 .80

g 8
., B - Hi
o 3]
v Med. v Med.
v o
' a l&q]
& 10 o & o | = =
Dl D2 D3 D& D5 D1 De D3 Db D5
Mples 5S-Fe Groups Femoles S-Fs Groupn
o 3]
Hi Ai
~ oy
o o
o Med. v Med.
& &
& Lo - L w | __
Dl D2 D3 D4 D5 D1 D2 D3 D4 D5
Males S-Mo Groups Fempnles S-Mp Groups

Figure 4. The plotted C C means vhem grouped into high, medium,
and low classes of cureer commitment. The range of the factor
scores for high C C range from -.30 to -.15; the range of medium
C C factor scores is from -.l4 to .09; and the range for low C C
factor scores is from .10 to .25,
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Table /9
One Way Analyses of Veriance of S-I (D groups) and C C Factor Scores
for Male Ss.
Item Source of Variation Af M3 r p
Father Among Groups i 486
Within Groups 93 9h3
S"I Totll 98 -339 '08.
Mother Among Groups L 248
Within Groups ok 732
Table 29

One Way Analyses of Variance of 3-I (D groups) and C C Pactor Scores
for Female Ss.

Item Source of Variation d4f M r P
S-I Tot»‘l 1“0 -%8 IISI
Pather Among Groups h 535
Within Groups 136 .801
5-1 Total 1k5 .519 N.S.
Mother Among Groups b M25

Within Groups 1k .818
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Table 1/
Mesns and Standard Deviations for Five C C groups Bused Upon D Scores
(where D1 is most like parent and D5 is least like parent).

S-Fa Groups S-Mo Groups
m e D3 Dl D5 Dl De D3 Dl D5

Males N of 100
-.25 016 -03 .10 -.01& -018 -.0? 017 -o% ow

SD .99 .80 1.07 .73 .95 L2 .81 1.07 .90 .94

S-Fa Groups S-Mo Groups

DL D2 D3 Dk DS Dl D2 D3 Dk DS

Females N or 150
X .12°-.18 -.11 .08 -.0u| -.27 -.05 .25 -.15 .03

sp 1.05 .75 .87 .88 .85 .82 .831.09 .82 .93

~.30 -.30
3 ~.23 g -.23
. =-.15 k{-.lS
o] -.OB O -.(B
E cs d i
X .15 £ .15
.23 3 . .23 _
Dl D2 D3I D4 D5 DI D2 D3 D4 D5
Males S-Fa Groups Femsnles S-Fa Groups
-.30 -.30
© .23 © .23
© .15 © .15
‘6 "w “6 -
L 1] .00 [ 1) aOO
B 08 & .08
‘3 .15 5’ .15
.23 .2?
o D 5 -4
Males 8S-Mo Groups Femnles S-MO Groups

Figure 3. The plotted means for the C C I groups based upon the
D score analyses for 100 mmle and 150 female Ss. The D1 groups
are most like the parent and the D5 groups least like the
parent; aod the minus factor scores are the highest degree of

C C and the positive factor scores the lovest degree of C C.
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In summary S-I and C C tended to have the following relationships:
(1) For males, lowest C C was associated with moderate similarity to the
perent (D2 for father and D3 for mother); lov C C (medium) was grouped
with the least similar D groups for either parent; high C C was related
to highest similarity to either parent. (2) For females, lowest C C was
associated with most similarity to fathers and moderate similarity to
mothera; lov (medium) C C was grouped with moderste similarity to the
father and least similarity with mothers; while high C C wae related to
moderate similarity to fathers and leasst similarity to mothers. However,
none of trese 3-1 and C C interactions were shown to be significant

statistically, but were inferences taken from the plotted data.

By extension of these inferences it would appear that for males
the more similar they saw themselves in personelity characteristics to
either parent the more C C they became, which ig what hypothesis 1
would have predicted in en evaluative rather than a similarity context.
These two meanings nf identification need to be defined via more research.
If a young male must first see himcelf like his parents rather than
approve of what they may be {in an evaluative sense) before he can
achieve an identity which includes e vocation, it would give support to
the Eriksonian position. For females, the 3-1 - C C data were so0
different for each perent as to suggest again that career choice needs

more specialized measuring procedures for women (Farnaworth, 1969),.

Another reason for these inconclusive results in regard tc hypothesis
2, might be that the CC D groups were too small, e.g. not sufficiently
different from each other ae to reflect differences in C C. Hence a

series of t tests were performed to investigate this possibility
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(see Tadle 22 in the Appendix). None of the D groups differed from

each other in the degree of C C.

3. Correlation Coefficients between S5-I and CC D Groups - Since
hypothesis 2 (curvilinearity) was not supported by an inspection of the
plotted data, correlations were calculated. Thus the total D score
(for fether S-I) and the total D score (for mother S-I) were correlated
with the C C I factor score (see Table 23). A distinct sex difference
in the pattern of correlations was found. A correlation (pc .01 level)
was found between S-I for father and C C I, and a negative correlation

{p €.05 level) was shown between S-I for mother and C C I in males.

Some relationship was demmnstrated between the degree of similarity
to the parent and the degree of C C, but only within the male sample.
The more similar the men conelder themselves in personality traits to
their fathers the more career committed they are. The more similar
they consider their personalities to be to their mothers, the less
career committed they become. When the opposite sexed parent is
perceived to be too similar to the 3, 1t has a negative effect upon his
degree of career commitment (which would be a alight modification of
Lynn's predictions). It should be noted that overt similarity between
S and parent rather than perceived subjective similarity between S and

parent, may lead to different results.

The E-I and S-I Relationship

Since two distinct measures of parental identification (B-I & S-I)
wvere used in this study, the relationship between these wmeasures vas

determined. Pearson Product-Moment correlation coefficients were
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computed between E-I (based on factor scores) and S-I (based on D score
groups) for each parent separately. HNone of these correlations listed
in Table 24 were significantly different from zero at the .05 level of
significance. Thus, E-] and S5-I would appear to be distinct measures
of ideantification, or the variable of 'identification' is so complex
that there are at least two independent aspects within it. Besed upon
this evidence of its complexity, it is essentiml that identification as

used in personality theories be explicitly defined.

Table 23

Correlation Coefficients for S-I (D score groups for father & mother)
hund C C I Factor Scores for 99 Male and 145 Femnle Ss.

Males Fepalesn
S-I (D group for Father) 27 051
S-1 (D group for Mother) - 2hpun .030

* gig. at .0l level
* gig, at .05 level

Table 24

Correlation Coefficients Between E-! (Factor Scores for REAL FATHER

and REAL MOTHER concepts) and S-1 (D scores for Father and Mother).

Males (N of 99) Females {N of 1k45)
E-1 & S-1 for father .189 L34
E-] & S-1 for mother 073 .039

all r's K.S.
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Socio~economic Level and C C

Hypothesis 3 states that: The most cureer committed Ss will come
from a middle class socio-economic {SE) level. To test this hypothesis
Pearson Product-Moment Correlation coefficients were found for SE and
relevant variables for both males and femmles separately (see Table 25).
No significant correlations emerged in support of hypothesls 3, perhaps

because the range of SE level within the sample was too small.

Table 25

Correlation Coefficients between Socio-economic Level and Relevant

Career Commitment or Semantic Differential Data.

Males (N nf 100} Females (N of 150)

SE Level & C C I factor scores .11 .01

SE lLevel & C C I1 factor ecorea .15 .09

SE Level & REAL FATHER acores -.12 .00

SE level % REAL MOTHER scores 21 -.02

SE Level & REAL SELF scores .01 .02
all r's N.S5.

Age Level and C C

Hypothesis L states that: The career committed Se will tend to be
older than the oon-career committed Ss. This was tested via relevant
correlational analyses using the Pearson Product-Moment method. In
Table 26 these correlations are found, noae of which were significant.
Hypothesis 4 was not confirmed, as age within the range of 18 to 21
years bhad no significant influence upon career choijce. If a larger
range were used, or a different sample population (such as a four year
college not a community college) this might have been shown to be

different.
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Table 26

Correlation Coefficients between Age and Relevant Career Commitment

or Semantic Differentisl Data for 100 Male and 15C Femals Bs.

Males Femmles
Age & C C I factor scores .188 -.104
Age & C C II factor scores . 099 -, 020
Age & REAL FATHER scores .035 042
Age & REAL MOTHER scores .035 .00k
Age & REAL SELF scores .088 012

all r's N.S.

Implicstions

Career commitment is u variable vhich must chaage according to the
cultural end/or attitudinal context in which it is measured. It becomes
necessary then to assess the findings of this study within the perspec-

tive of the changing culture of 1970.

On college campuses, that Spring Term brought student dissent to a
sharp focus after the Kent State tragedy. Apathy and disillusionment
turned to anger and action for many Queensborough students; the larger
issues of political commitment overshadowed learning in an academic
sense 63 & result of Kent State. All units of the City University were
closed, and when they reopened attendance dropped and finals became
optional for most students. Within this context, the collection of the
last of the completed questicnasires occurred. Therefore, many of the
more politically active students did not return to school or complete
their questjonnaires. Howvever, the more non-political studeat did

return to be included in this sample, and this may account for the high
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proportion of career committed Ss within this population. Aleo, those
with a lower level of C C (even prior to Kent State) may have been less
willing to participate and thereby admit their lack of a vocational
goal. If a hand count of Ss who were committed and non-committed had
been taken when the questionnaires were distributed, this ratio could
have been clecked against the ratio of C C Se found in the sample.
Without doubt thess two issues, the initial level of career commitment
and the level of political involvement, interacted to produce &
particular motivational set in the Sse. However, to what extent the

results were distorted by these factors cannot be known.

Career commitment 1s a concept dependent for s definition upon
the broader context in which this generation of young adults finds
itself today. The Women's Liberation movement, as part of that context,
is changing the traditiocnal values attached to the role of women,
especially working women. C C II, which was found to be lower for
females, may indeed become higher as mcre college girls see themselves
involved in a career whether married or mot. The number of young
radical studenta (Keniston, 1968) or consctousness III students
(Reich, 1970) on college campuses will also help to redefine the
values of youth today. Many of these students bring to their own
generation idess inherent in a word like ’'non-career’', for ...
What 18 beginning to evolve is the concept of a "non-career” or
"vocation.” The old way of choosing & career was to find what
one was "best ritted for.” That ie, the individual reviewed the
list of all the functions that soclety wanted filled and wae
prepared to pay for, then tested his own sbilitiea, and finally
fitted the two together as best he could. Finding s noncareer
regquires a better knowledge of self to start off with; a
decision, necessarily tentative, about what one would find most
satisfying and fulfilling. ...He must continually remmke his

definition as he learns more about himself and about his
world. Reich (1970), p. 368.
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Since American society is in a state of change, there must also
be a changing concept of the purpose of a career, from a means of
making money to a means of self-discovery. If so, according to Reich
(1970), commitment to a career will continually change as new aspects
(aptitudes) of the self are discovered. Wwhen and if this 'consciocusness
111 life-style' becomes dominsnt in our society, career commitment (in
the traditional sense) will be an obsolete concept. Yet the results of
this study show that C C i1s {in part) related to positive self concepts
{especially for femmles) and positive evaluations of the mother for both
males and females. But can self-discovery occur in a vacuum? Or is it
not plausible to assume that self-discovery (Reich) and/or identity
formation (Erikson) must grow out of the security of emotional related-
ness to people at an early age? Even Keniston (1968) reported that the
politically committed youth he studied had in common a positive emotional
relationship toward their mothers and an ambivalent relationship toward
their fathers. Perhaps the close mother-child relationship is necessary
for commitment (as a young adult) to either a political cause or a

Career.



CHAPTER IV
SUMMARY
Problem
Based upon the premise that vocational choice involves a person-

ality conflict in young adults, the process of vocational decision
making vas related to one aspect of personality development -parental
identifications. Delayed decision makig when it occurs in late
adolescence or early advlthood had been lebeled by Erikson (1968) as a
"psychosocial moratorium” and includes an absence of any vocational
identity. Thus, the non-career committed college age subject 18 in a

state of identity confusion eccording to Erikson.

The development of a person's ldentity is a complex process
involving many variables, yet one wvhich is often linked in a ceusaitive
menner to identity is the variable of parental identification {Erikson,
1968; Lynn, 1969). If this connection be valid, then there should be a
manifestly different pattern of parental identifications for those Ss
who have achieved some degree of C C and/or vocational identity ms

opposed to those Ss who are non-career committed.

Pilot studies with a community college subject population revealed
ihat mbout 30% of the males and 14% of the females were not C C. In
spite of the many theories of vocational choice (Osipow, 1968), none
bave attemrted to explain the relevant variables leading to such career
indecision. Ginzberg et al. {1951) referred to the socio-economic
status of the person seeking a career; Super (1960) stated that voca-
tionsl choice is the product of the individual'’s self-concept; Anne Roe

{1949) focused upon the emotional interaction between parent and child;
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and Holland (1959) attempted to distinguish six different vocational

orientations which would lead to a specific career choice.

Each of these approaches deals vith career choice rather than
career choice and career indecision. In fact, the research on the
vocationally undecided subject population (Tucei, 1963; Trent, 1969;
Betz et al., 1969) rarely compares this group with the C C at all.

When such a comperison was made (Strahl, 1968; Baird, 1969; Sugarman,
1967) the results in such studies are inconsistent. Different means of
measuring C C may account for some of these inconsistencies, as well as
the failure to treat the males and females separately (Farnsvorth,
1969). Or perhaps the variasble differentiating these two groups has

not yet been isolated.

Occasionally parental identification has been investigated in the
context of ¢ C (Cava & Raush, 1952; Roff, 1950; Jenaen & Kirchner, 1955;
Kahn, 1968) but not C C and non-C . These studies revealed no consistent
relationship between parental identification and C C, reflecting perhaps
the effects of different research designe and different indices of

identification.

One approach to an operational measure of identification has been
via the Semantic Differential {Osgood, 1952; Lazowick, 1955; Gardner,
1968). Specifically, by an spplication of the 'D score' statistic
(Cronbach & Gleser, 1953) researchers have objectively measured the
‘perceived similarity' betwveen subject and parent in the context of
vocational choice {Crites, 1962; Jabury, 1968). However, further

research (of which this study vas a part) is needed in an attempt to
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relate parental identification via the Semantic Differential technique

to C C or career indecision.

Definition of Variables: The mmjor independent variable in this study

vas parental identification, and the dependent variadble the degree of C C.
l. Jdentification - was considered in two separate aspects: first as
an emotional/cognitive evaluation of the model by the subject and labeled

evaluative identification {(B-I); and second, as the perceived emotional/

cognitive similarity in personality traits betwveen the subject's memory

of the parent and himself and called similarity identification (S-I).

2. Career Coomitment - was defined in terms of the dimensions of the
specificity of career choice, concreteness of steps known toward that
choice, desire to delay the cholce or not, and anticipated future

involvements in that choice.

Hypotheses: The general hypothesis was that C C Ss will have a different
pattern of iden*ification toward their parents than non-C C Ss at the
college cge level. Py implication then, the pattern or quality of
parental identifications will be cne variable in the complex process of

vocaticnal cholce or vocational indecision.

Based upon the theory of Erikaon (1968), the existence of a varm,
positive evaluation of or identification with the parent (B-I) will
result: in greater identity formation part of which i{s s career
commitment. With the use of evaluative bipolar adjectives ir the
descriptisn of parents on the Sewmantic Differential, the subject
indicated his subjective evaluation of each parent. When these evalua-

tive scores were factor analyized, the factor scores for each concept
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became the specific measure of E-I. Thus, the hypothesis was that there
should be higher evaluative factor scores for the subject's description

of each parent if he {she) is C C.

Baged upon the theory of Lynn (1969), parental identification
involves the degr=e of closeness or similarity (S-I) between subject
and parent growing out of direct iwitation of a present model (such as
the mother) and/or the abstraction of principles of masculinity or
femininity (from cultural sterioctypes in the absence of & cloee relation-
ship to a wodel). This process is different for each sex, as more direct
imitation of a female model for girls usually exists and more abstracting
of masculine ideals for boys usually occurs. The more abstraction
necessary the more the process of cognitive decision making develops for
either sex. If it be assumed that career choice 1s a part of a decision
making ebility, a moderate degree of similarity with each parent will
facilitate the choice of a career. Too close an identification to the
parent of the same sex would mean too much direct imitation and little
abstraction or problem solving ability; and too dictant an identificaticn
to the same sexed parent would mean too much abstracting and little sex-
role identity. Thus, a curvilinear relatiocaship 1s postulated in C C Ss:
for mmles, the mora C C Sg will have a moderate degree of similarity to
their fathers; and for females, the C C Ss will have a moderete degree of
similarity to their mothers. PFrom the Semantic Differentinl D scores
for eacl Jescription of parent and self (on each bipolar adjective) an
oblect've measure of S-1 wae obtained. Each D score represented the
degree of similarity between S and parent, and those representing a

aoderate similarity (8-I) should be the most C C.
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Minor hypotheses also included the following: (1) thoee Ss from a
middle class 3E level should be the most C C; and (2) there should be a

positive correlation between age and degree of C C for both sexes.

Method

A questionnaire vas devised and revised on the basis of pilot
studies done at Queensborough Community College. The final form of the
questionnaire contained four sections: (1) background data, such as age,
sex, SE lovel etc.; (2) career commitment questiorns; (3) Semantic
Differential descriptions of such concepts as REAL SELF, REAL FATHER and
REAL MOTHER; and (4) a Vocational Attitude Scale, representing attitudes
tovard a career as held by the S, and a8 the B estimates each parent's
attitude. {(The data for the Vocational Attitude Scale was later

elininsted from the results of this study.)

The S& for both the pilot work and this study were day session
students at Queesnsborough Community Cnllege, Bayside New York. Some
675 copies of the revised queationnaire vers distributed to the
students during a class seasion in the Spring 1970 semester. After a
short motivational introduction, the questionnaires were distributed in
their classes an) those students in the 18 to 21 age bracket were asked
to £1l1l1 them cut and return them to their respective instructors. Only
251 questionraires were returned in a completed form (101 males and

150 females).

These completed questionanajires were scored and the rav scores
transferred to IBM cards for subsequent cowputer analysis. The factor
analyses were performed by the computsr at the Graduate Center CUNY,
vhile the other analyses vere done at the Computer Center of Queens

College during 1970 and 1971.
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Regults and Discussion

Career Commitiment - The males and females differed significantly in

several aspecta of C C., The femeles were more C C in an immediate sense,
because they were more certain about a specific choice and kaew the steps
involved in obtaining that cholice; but the males were more C C in &
future sense {10 years ahead), when they anticipated a definite career
commitment. Thes~ differences not only reflect the sex differences
inherent in C C (es demonstrated throughout this study), but also the

distinction betwvesa present versus future C C for each sex.

Factor analyses of the s8ix C C items substantiated this present
(which became C ¢ I factor) versus future (which became C C IT factor)
divisions »f C C which were factors extracted from the data for both
males and femnles. There wss a slgnifiesnt difference within this
sample between most C C and lesst C C Ss (for both males and females),
but because all the Ss were from a common community college populstion
the scope (and hence the validity) of the results would have been
strengthened if ndditional samples with known differencas in C C were
also included. However, this T C acale was a measuremant developed
which could be vsed am an index of C C for future research. It
would be of interest especislly to investigate how this same index

of C C would be scored by different suhj)ect populations.

Evaluative Identification and Career Commitment - The hypothesized

positive correlation between E-I and C C waz supported using a simple
summation of the E-J items. Attempts to demonstrate a relationship

using scores based on a factor analysis were not successful. The E-I
factor acores were computed using weighted scores for all 12 Semmntic

Differential iteme. The basis for this difference in finiings between
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factor scores and summation scores is not clesar.

Using factor scores, the only significant relationship was
between C C II and REAL MOTHER, vhich showed the positive influence of
the mother in the future career commitment {for the males only). With
the use of the summation scores, it was shown that the more career
cormitted males have higher evaluatiuns of themselves and their mother's;
while the more career committed females have higher evaluations of self,
father and especially their mothers. This evidence for the poaitive
role of the mother 1in influencing the career commltment of both sons
and daughters is what Erikson would have predicted as a part of the

ldentity formation occurring in young adulthood.

Similarity Identification and Career Commitment - The predicted

curvilinear relationship between S5-I and C C was not supported in all
possible situations with the teatative exception of one. The S5-I for
father and C C I in femnle Ss showed some signs of curvilinearity.

An ANOVAR revealed no significant relationship between C C I fuctor
scores and S-1 D scores in eitler males »r femalesa. The wneans from the
CC groupe (according to degree of difference from parent in D scores)
were plotted for 3-1 father and S-I mother. From a visual inspection
of these data, only one plot (S-I father & C C in femmles) approached
curvilinearity. In male Ss, the more similar they were to either
parent the more C C they became, which 1s what Eriksou rather than
Lynn would have predicted. No pattern of S5-I and C C was consistent in

the femnles.

Assuming linearity between S5-I and C C, correlations were performed.

Theee indicated that the males were more C C as they considered their
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personality traitc to be similar to their fathers and dissimilsr to

their mothers. No significant relationship emerged for the femsle S3.

The E-] and S+I Relationship - Correlation coefficients obtained

between E-I (based on factor scores) and S-I (based on the D scores)
were found to be insignificant. The two measures of identification
were independent. Therefore any theory using identification should

teke into account this difference.

Socio-economic Level and C C - No significant correlations emerged

between EE level and relevint C ¢ or Sementic Diff:rential duta. Perhaps
the range of SE levels present in a commnity college subject population

wad too smmll to test hypothesls 3 sdequately.

Age Level and C C - No significant correlations were obtained between

age of S and degree of C C or evaluation of self or parent, which failed
to support hypothesis 4. With a wider age range, this finding may

have heen Aifferent.

In retroapect 1t is always casy to see problems inherent ia any
res=arch design. Yet in spite of the difficulties in operationslly
measuring the varisbles, and in obtaining an adequate sample return of
the questionnaires, the Eriksonian hypothesis wae partially supported.
The C C scale developed for this study gives a2 measure of both present
and futurec aspects of career commitment which were shown to be dif-
ferent for each sex {which may change with an expcnsion of the women's
liberation movement). This study did partially support the role of the
parental identification factors (especially with the mother) in career
choice; as well as to demonstrate the comnplexities in identification

measurement {evaluative versus similarity).
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Questions Used For the Structured Interview Phase of This Study

(On the basis of these answers the questionanaire was revised.)

l. Career Commitment

a. Do you now have any type of a career (job) choice?
b. How sure are you that this choice is 'right' for you?
c.Hov long have you been interested in this career?

d. What person's or situations vere or sre important in helping you
to decide upon a career?

e. What steps mre necessary that you know of if you are to achieve
your chosen career?

f. Would you really perfer to wait before deciding upon a career?
If so, hov long?

g. What would you like to be doing 5 years (10 years) from now?

2. Parental ldentification

a. Can you think of some vords (adjectives) which would describe what
you are like, e.g. to give me an idea of vhat your personality is
really like?

b. Can you use some wvords (adjectives) to describe the personality of
your father, and then your mother?

c. Which parent do you see yourself being more similar to? Do you
vant to think of yourself as being like either parent? If so, why?

d. Has either of your parents had s part in your vocational planning?
If so, what specific ways has he (she) helped you in vocational
decision making?
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STATEMERT GIVEN TO EACH CLASS PRIOR TO THE FILLING OUT OF THE QUESTIONRAIRE

l.Motivational -

a. Many young adults like yourself are faced ¥ith the same problem what
vocation or career do 1 really want? The process of vocational decision
making is both important and difficult for many young people today. And
part of the problem is that not enough research has been done in this
area, so that counselors can advise college students adequately.

b. Some college students are gquite sure about what specific vocation
they want to enter, snd knov exactly how each siep necessary to
obtaining that career will be taken by them; other students have
some comuitment toward & vocation or vocations but they also have
many doubtes about thelr tentitive choice; while stil]l other atudents
have little or no idea mbout any specific vocational choice. This
regesrch is essentially sn investigation intoc why these differences
in career commitment exist, s0 your cooperation ia answering these
items honestly is vital.

@. All of your reaponses to these items will be strictly coafidential,
and your name is not required on the guestionnaire.

2+ Iostructional -

f. Vocational Choice - item #1 -~ please put down your reslistic not
fantasy goel for a Job or career if you now have such a goal, if not,
then say so (for there is nothing wrong with that). WNext, list the
steps or requirements known by you which must be met first if you
are to enter a vocstion or career. If you have no specific Job in
wmind, then this might be left out.

b. Semantic Differential jitems - you will be ssked to describe different
people from different points of view. For example several of the items
ask for 'idesl’ descriptions, e.g. the person as you wish he was minus
all the aspects of his perscnality which you dislike in him. Other
times you will be asked to describe a person (like your parent or even
yourself) in terms of a 'real' point of view, with all the positive &
negative qualities seen in the person. Each of these personality
descriptions are done via & rating scale where you check the degree to
which the person is more sociable as opposed to shy etc. Thus it cen
be done very quickly.

¢. Vocational Attitude Scale - Your opinion or attitude toward different
aspects of a Job is asked for, in terms of how you would evaluate the
importance of college preparation, status, satisfaction, salary, etc.
in any jJob you wvould consider entering. Then you are asked to answer
these same opinion statements as if your father's and then your
mother's attitudes toward these ideas vere belng expressed. Pretend
that for this part your fether and then your mother were ansvering the
questionnaire. These comparisons will be helPful in understanding
some of the things which have been important in shaping your own
thinking about a job or career. THARK YOU for yowr help.

d, Please read the encloaed instruction sheet, and if you would like
to know the study's results f£ill out your name & address for miling.
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Table 1

General Characteristics of the Subjects ia the Sample

Characteristic Males N of 100 Females N of 150
N T N 4
18 years 11 11% L3 29%
Age 19 years 51 51% 65 L3g
20 years 25 254, 26 17%
21 years 13 13% 16 11%
Mean 19.4 19.1
SE Level Mean (cless TII) 61.30 58 .42
Standard Deviatiocn 15.65 16.03
N E 3 N 4
Black 1 1% 13 9%
Ethnic White 95 95% 129 86%
Bucksround Oriental ¢ 3 2%
Undeclared i L 5 3%
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Table 2

Responses of 100 Male and 150 Femanle Sg to Six Career Commitment ltems

Iten Males Females
¥ % ® £ XT
| Specific Goal 52 52% 85 57%
Specificity Tvo Goals 22 22% 39 26% 5.59 K 8
of Goal Genersl Area 9 9% 10 T
No Goal 17 17% 16 11%
Mean 1.5 2.29
Standard Deviation 1.09 99
N 4 X 4% :]i
.. 90-100% sure T s 67  45%
Percent 80-89% sure 7 7% 20 18 11.35
Certain 70-79% sure 19 19% 22 15% sig. -0l level
0-69% sure b3 k3% 38 25%
Mean 1.4) 1.0k
Staandurd Deviation 1.68 1.39
nos N % X*
» No Delay 43 b3% 53  35%
Delsy Delay 57T 57% 97 65% LT9 RS
Mean .56 .65
Standard Deviation .50 A8
N s N % X
: Concrete Steps 33 334 80 53%
Steps Major Steps 23  23% L 304 23.85
Knowa Vague Idea 30 30% 13 9% sig. .00l level
No Idea BUTEN TS 3 13 9%
Mean 1.7k 2.26
Standard Deviation 1.06 9k -
s N 4 N %
Five Years X
On Job >3 53% 70 51%
Puture Working 26  26% 35 23% 8.22 NS
Interests Irrelevant 17  17% e 284
Mean 1.6k 1.35
Standard Deviation 1.51 1.39
6.
Ten Years
On Job 51  52% 48 324
Working 20 20% 20 13% 16.80
Irrelevant 25 26% 77T  51% s1g. .00l level
Mean 1.56 1.20
Standard Deviation 1.57 1.95




Table 22

The t Test Values Between Means of C C groups Based Upon the D scores
for 99 Mele and 145 Female Ss. {About 20 Ss in each Male D group
and about 29 Ss in each Female D group.)

Male Ss S-Father S-Mother
Dl vs D2 1.44 .13
D1 vs D3 .93 1.15
a1 ve Dk 1.26 .80
D1 vs D5 .66 .95
D2 vs D3 .38 .82
D2 va Dk .26 .02
e ve DS A5 .06
D3 vs DU .16 68
D3 ve DS .06 25
Db ve DS .50 L6

Femnle Se 3~Father S-Mother
D1 vs D2 .29 .20
D1 vs D3 .92 .78
D1 vs D4 .15 70
D1 ve D5 .38 2k
e vs D3 .31 .16
D2 vs Dh 1.20 .50
D2 ve DS .71 .33
33 va D"l- o82 1-31"
D3 ve DS .57 62
Di vs DS «25 79

all t" N.So




Frequency of C C I Factor Scores

-71-

O Nw & v N

Femaleg — — —

Maleg ——

]
o
o

-|60 -
"020 -

60 |-
1lm -

3

.20
1.00 1.k0|-

1.0 1.80]-

1.860 2.20

o
B
)

‘1 .80 -l oho
-l om
-.60

Class Intervals of C C I Factor Scores
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The Scoring Procedure Used to Determine the Socio-Economic level

The 'Warner Scale', according to Hollingshead & Redlich, 1958.

Occupational Level

(1) Executives of large
concerns snd mejor
professioneals

(2) Managers und propriators
of medium sized businesses
and lesser professionals

(3) Administrative personnel
of large coacerans, owners of
small independent businesses
and semi-professionals

(4) Owners of 1ittle businesses
clerical & sales workers,
technicians

{(5) Skilled workers

(6) Semi-skilled workers

(7) Unskilled workers

Educational Level
(1) Graduate professional

training with a2 degree

{(2) Standerd college or
university graduate, B.A.

(3) Partial college treining,
at least one year

(4) High School graduation,
including trade school

(5) Partial High School

(6) Junior High School
(grade 9)

(7) Leas than 7 years of
school

Each occupation was scored and then multliplied by 9, and each

educational level was scored and then multiplied by 5. These

welghted sums became the total SE jindex for each subject.
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Sex Age

e ——— b e - b s Sl ey S ———

#5t describes your nresent thinking and cornviete the statement.

T rave & siiypgle well defincd occurational chotce Tt 1is .
have two vell defined slternatives, &
have a well defined arep of vocatinnal Interest, _ .

have & poourly defined area of vocational choice,
rave no interest 'n any vocation.

e B e

1 the knowlecge you nnw rave of the steps necessary in obtaining

T Xnow the toncrete stepcs which 1re nrcessnary t, obtain my
vecatinnal poal (s}, thsy are _

. " ML s amm AN | —— . o mm—

["Krow 'he 8]0 corrreie Steps in achleving my voca.ional goal,
but . am 21111 vsrus wbowt other detatls ker «xample,

it A AT i oy ke . e . b ——

[ krow vaguely now 1t enter and aovaners in g cusciftc yvncational
area. !'or swample, 7 knnw that my “nterects ar= *n this area

v

T krov vapuely how to enter a very general area of vocational
tntereat ¥or exarjyle

T e [SE —

T e ¢ i b b —— -4 b n e i k- T 7 AR g ox ¢

T"have nc *.¢3 of haw to “tta‘n a v.catvan, ror examnple,

*heck bolow the adults who Ytved an your hore diring the time

croehvldhood and anolescence.

L . Mother -

5 T Stepmothe»

ather _ 7" Lrandrother e
Miher

A i s e L . ey o a——— ———— —_—

*heck bs low the h*yhest year of sehonl completed by your parents:
123k 5678 V2 3e 122
elenenisry dighn Collrge
123k54528 121k 1234

e below the vocattion { job or jobs) held by your parents:

- - e o —
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Date Sex

Comjp)ete the following Yncomplete sentences:

1. Tte things which my father does

2. The things which my mother does

3. T"e things which Y de

4. T. e last time I remember imitating my father's behavior was

e last time T remember imitating my mother's behavior was

g
>
=3
m

6. ¥ oehavior 1s >ften an initation ef

-

7. T-+ 1deal woman according to my father 1is

8. The 1deal woman according to my mother is

9. I think the ideal women is

10. Fc~ my father, the ideal man 1s

11. Vor my mother, the ideal man 1is

12, For me, the i1deal man is

13. Esving a Jjob for my father 1is




- -

1. “aving a Jjob for my mother is

1$. Having & jJob “or me 1is

16. ¢ am proud of my father especially when

17. . am proud of my mother especially when

18. ' am proud of myself espectally when

19. , father has often told xe that a man

20. Y7 mother lras cften told rme that a womran

21. ‘ntend to tell my chi'ldren that a person

22. in cur soctetv a man should

23. 'n our society a wonman should

24. .1 our society T shoulad

25, 4v father‘'s expectations for me regarding a veocation

26. 7 mother's e:pectations for me regarding a vocation

27. 4y own Jocational expectations




28.

- -

For ny father, college education 1s

29, “or my mother, college education s

30. believe a college educatton is

37. 'he security of a job, for my father, means

32. ">e securtty of s job, for my mother, means

33. ;r me, having a secure job s

34 . -# 3tatus associated with a job according to ry father 1is
35 s status assoyciated with a job according to my mother 1s
36. " .r me, tre status asscctated with a job is

37 — father would l1kec me to earn

38. , mother would 14ke me to earn

39. ’u:ould 11ke to have a salery of

LO.  father thinks highly of a job which

4. y mother thinks highly of a job which

42. think highly of a Jjob 4f




Age

1.

Sex Race -86- Marital Status

List below your present vocational choice(s), or if you have no specific voca-
tional choice or goal, then indicate this. For any goal which you do have now,
indicate the percentage to which you feel sure that this choice is right for
you and when you decided this.

Goal 4 sure. When decided

Goml % sure. When decided

Would you prefer to wait awhile before making up your mind and choosing a
specific vocation? If so, how long?

List below the steps which you know are necessary in order to obtain your voca-
tional goal(s), for example - include the required training,apprenticeship, ex-
perience etc. needed, in as much detail as possible.

What persons, if any, have had an influence on your vocational decision making?
What was the nature of their influence?

If you were to look into the future, what would you like to be doing, 5 years
from now?

10 years from now?

Do you have any specific characteristics or ways of reacting to situations which
are similar to your mother or your father? If so, how would you evaluate your
behavior ipositive/negative) when you find yourself reacting as they would react?

Father -how like him Evaluation

Mother -how like her Evaluation

When it comes tc cheoosing a vocation or job for yourself, whose ideas do you
imitate the most?

Father Mother Other

Indicate below the vocation (Jjob or jobs)} held by by your parents:

Father

Mother

Circle below the highest year of school completed by your parents:

Father 123456178 1234 1 234
Elementary High College
Mother 12345678 1234 1234

List all the adults who lived in your home during your childhood:
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MOTHER

IFJE

(as I see her)
P +2
7] QL @ v}
[ +« — + @
o P o &
=i b " R St b 5]
O 0 L o @ O G
K £ ue) = 3] [ £
+© o o} L o} + e
v 175 ] = = =, 75] vl
Worthless : : : : : : : Valuable
Successful : : : : : : : Failure
Happy : : : : : : + Sad
Sociable : : H : : : + Shy
Stubborn : : : : :+ Flexitle
Complex : : : : : : : Simple
Nerwvous : : : : : : : : Calm
Masculine : : : : : : H :+ Feminire
Even-Tempered : : : : : : : Mood..
Angry : : : : : : : + Loving
Good : : : : : : : : Rad
Domineering-- : : : : : : s : Submisgei-ve
MY USUAL SELF
(as I generally see myself)
Masculine : : : : : : : : Feminire
Successful : : : : : : : Failure

Happy ! : : : 1 : : Sad

Worthless Yaluabl=

..
.
-
-

s
-
-

Angry : : : : : : : : Ioving

Q+ubborn : : : : : : Flexible
Complex . : : : H : : Simple
Ner-rous : : : : : : : : Calm

Even-Tempered : : : ! : H H : Moodr
ool : bondd
Domineoring. : : : : : : ¢ Cubmice 3

Soniable : : : : : : : Shy




A RESPECTED PERSON

Nervous
Masculine
Complex
Sucecessful

Happy

Domineering :

Sociable
Good
Stubborn
Worthless

Even=-Tempered

Angry

Jocd

Complex
Masculine
Even-Tempered

bomineering

Happy :

Sociable
Stubborn
Nervous
Worthless
Angry

Successful

Strongest

Stro

AGE
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SEX

{a person whom my mother admires)

Moderate
Neutral

Moderate

OCCUPATION

Stron

Strongest

MY FATHER
(as I see him)

Calm
Feminine
Simple
Failure
Sad
Submissive
Shy

Bad
Flexible
Valuable
Moody

Loving

Bad
Simple

Feminine

: Moody

.

Submissive
Sad

Shy
Flexible
Calm
Valuable
Loving

Failure
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MY MOTHER
(as 1 wiah she were ideally)
b % ¢ 2 g
] o 8 8 f ok
+ + 2 (T ke, e £
Complex ¢ -, - : : i : : ” : : Simple
Masculine : T : : H H H : Femlnine
FEven~Tempered : t : ! : : Moody
Good @ : : : : : : : Bad
Domineering @ vt H : : : : : Submisaive
Happy : : : : : : : Sad
Sociable : : : : : : t Shy )
Stubborn i : : : H : H ! Flexible
Nervous : : : : : : : : Calm
Worthless : : : 3 H 1 Valuable
Successful : : : : : : H : Fallure
Angry : : : : : : Loving
MY TDEAL SELF
(a8 I would 1ike to Bee myaelf)
Domineering : ! : : : : : + Submlasive
Complex : : : — H : Simple
Masculine : H H 1 Feminine
Even-~Tempered : : : : H : ¢ Moody
Good H : : H : : : Bad
Happy : : : : : Sad
Sociable : : : : : H H : Shy
Stubborn @ : H : : ’ : : Flexible
Nervous : : H : H : H : Calm
Worthless H : H H H : : Valuable
Angry : : : : H : Loving
Successful : : H : : : ¢ Fallure




_91_

VOCATTONAT ATTITUDE INDEX

An attitude toward a vocation or job is the result of a complex interaction

among many

idears concerning the var able

ot

‘work'.
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