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Abstract
EXCHANGING AFFECT: THE MIGRANT DOMESTIC WORKERS MARET IN TURKEY

by

Ayse Akalin

Adviser: Professor Patricia Clough

Since the second half of 1990's, Turkey has recki@emigration flow of women from the
postsocialist countries of Eastern Europe, the Gses and Central Asia, into the domestic work
sector. The demand for the migrant domestics isnimdor their live-in services, which also
distinguishes them from the indigenous domestiosesthe latter prefer working strictly as live-
outs. The migrants’ willingness to work as livésirhas consequently caused them to be
employed in three subfields of domestic work; cgikéng for the elderly, care giving for children
and housekeeping in suburban houses. This reseaptbres the emergence and expansion of
“the migrant domestic workers market” as an ethmahe in Turkey in the postsocialist period
when migration and employment relations have formedautually fostering alliance. It argues that
the migrant domestics of postsocialist origin ané semanded for an inherent ability. Rather the
demand for their labor is a consequence of a chpdbat they acquire by turning into
transnational migrants. In this process, their ecifpjity that was earlier shaped by an upbringing
in a formerly socialist system also gets moldedabstate of “migrancy”. The latter then causes
them to serve their employers in a distinct wayt thacharacterized by a specific type of labor,

which in this research is called “availability”.
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Introduction

This is a study on the way domestic work has been structured eyl ur
since the second half of 1990s, when women from different countries of the
formerly socialist bloc began migrating there. It aims toieap® the mechanisms
that have led to the emergence and expansion of what | call fgli@anthdomestic
workers market” in its initial phase of roughly ten yéafseating the market as a
realm that is constantly in formation, the research aimsate tthe impact of the
exchange of the labor of migrant women on the reorganization of domeskc
in Turkey.

The main event that is in the background of the migration flow in igumest
is the demise of the socialist system of the Eastern Bloghwiappened when
the Soviet Union (SU), established in 1922, came to an end unexpectedly
(Yurchak, 2005). Although signs of an approaching end may retrospedbeely
traced to preceding incidents like the strikes of SolidantfPeland in the early
1980s, the ultimate end came after Gorbachov’s famous reforms ofoSia&
Perestroika, followed by the fall of the Berlin Wall in 1989. Thende was then
formalized when the presidents of Russia, Ukraine and Belarus stheed
Belavezha Accords which declared the Soviet Union dissolved and established the
Commonwealth of Independent States (CIS) in its place in 1991.

Since then, the series of changes that occurred in the fotates sf the

SU and the countries of the Eastern Bloc have together beeredeferas the

! My reasoning in bracketing the research timewisms from the dynamic nature of the market.
Because it is open to various impacts from witheuth as the fluctuations in the world economy
or changes in the EU legislation regarding migrapolicy and so on, the results of the research,
despite their applicability for today, may requirgto revisit and reconsider them in due course.



post-socialist/post-Soviet “transition”. The changes impliedHgyterm include
major transformations such as the restructuring of the economasnitket-
oriented programs, and the establishment of parliamentary dero@ystems as
well as all other subsequent changes. For some scholars, howeyderm
“transition” has denoted a prescription for change in a singletdine@ather than
an analysis of what has happened. In its place, another term, dtrangbn’®,
has been proposed with the anticipation that an alternative termynotagd
produce tools for considering alternative views of history or thatltamative
term would at least leave room for pointing out other stratélgagpeople on the
ground might have coined while coping with the rapid changes they experienced.
Although | agree with the criticisms of the transformationidtat a
transitionist understanding predominantly treated the series ofetdhat took
place as if they were moving only towards a normatively-definedst&me
democracy and/or market society and/or civil society, | nonethetesshe term
“transition” throughout the research, though always in quotation marlkdoihg
so, my aim is to underline the impact of a teleology which sedfuthe
postsocialist period and which | think is important in contextualizing t
transformation in labor. Since this research aims to illumirsateeries of
remoldings that happened to labor as embodied by postsocialist domesticsyorke
it seems more meaningful to keep a “transition-ological” fraorkwin the

background as the point of reference.

2 For some critical approaches on “transitologgg 8unce 1995, Burawoy and Verdery 1999.



Today, twenty years after the fall of the Berlin Wall, stlegitimately
asked whether we are still in the immediate “post” momenthw transition®.
Within the scope of this research, my answer is that, sinceotiequences of
“the transition” are still discernible in the lives of the migralomestics in
Turkey, the time passed since 1989 has not necessarily leskenetact of the
“transition” to the point of irrelevance. At the same time | amll aware that
once migration gets under way under any socio-political cistamces, it quickly
turns into a lingering mode of living that transcends all the satiss initially
triggered it. Therefore, it is very hard to tell what it medor the people who
have been going through “the transition” to normalize again, eslyesiaén they
have turned migration into a new mode of living. Consequently, it seemesanpt
to argue that, as long as the migrant domestics in Turkey comhiakimg and
living their lives across borders, their migration will continuerging some
ramifications of the abruptness of “the transition”. At leass fili true in the
currently irregular and transnational form in which they do notesdtiwn but
constantly shuttle back and forth.

Even though “the transition” constitutes the background of the dulfjec
inquiry here, it is important to note that the migration of postdstibmen into
the domestic work sector in Turkey is not a uniquely postsocialist plegmoom
In fact it is one of the many examples to the “feminizatiomdajration” (Castles
et.al., 1998). This phrase describes a recent trend in internatigration flows

in which the women taking part have changed positions from beinglymere

3 That was, for example, the main topic of disaussit the annual SOYUZ (The Research
Network for Postsocialist Cultural Studies) meetim@008,Contemporary Critical Inquiry
through the Lens of Post-Socialisat, UC Berkeley.



secondary actors in family re-unification to being its actuad] possibly sole,
initiators. Once these women migrants arrive in a host countryatieeemployed
predominantly in fields ubiquitously considered to be gendered, such as
entertainment jobs and sex and domestic fvork

In part, the reason behind this flip in the traditional roles oh raed
women migrants from the developing world of the South/East stems threm
restructuring of economies in the host societies in the West/N&omen'’s roles
as the secondary actors of migration belonged mainly with abetveeen the
Second World War and the oil crisis of 1973, when there was a demahe in
West/North for the labor power of men from the developing world teedri
industrialization. The postindustrial age brought an end to this wteudthe post-
1973 world is marked instead by other practices, such as the outgooigobs
to places where labor costs less or investment into other kin@baf powers
(Clough and Halley, 2007), for which the economic and social castsxpected
to be as low as possible.

Whether to see the feminization of migration as a direct coraequof
such structural transformations or not is a difficult issue solve. We should
nonetheless see it as an outcome of the continuing will or need & som
populations to migrate along some axis of development for economic psiqoose
one hand and, on the other, of a corresponding will or need in thalisapit

centers to appropriate these populations as providers of servictse fpeople

* Some scholars also include “mail-order bridesamgxample to the “feminization of migration”,
partly to underline women’s economic concerns itkimgsuch transnational marriages. Subjects
like mail-order brides or trafficking in women hovex bring up those grey zones regarding choice
and power and therefore need to be treated witticcau



living there. Feminization of migration, therefore, has to be read at the
feminization of labor power and/or at least a de-masculinizafignas mediated
by migration.

Coming specifically to the topic of domestic work as a casehef
feminization of migration, | therefore assert that understandinghould be
possible only by treating it as a matter of (re)organizatioproduction. Yet, in
the literature (see Constabl&997; Ehrenreich et.al., 2002; Pratt, 2004; Parrenas,
2001; Hondagneu-Sotelo, 2001; Lan, 2006; Zimmerman et.al., 2006), the role
labor plays in the migration of women for domestic work purposes megeives
the scrutiny that it deserves. This is partly because td@tlire treats domestic
work purely as a distinct domain with its own dynamics, conductey inrnthe
private sphere and only by women, that is a distinct realm witincisctors and
distinct practices. This then leads to certain fixed perceptidmowof it can be
studied. In other words, the “work” in domestic work is never treasegork per
se, but only as domestic work, which is for the most part a s#rieseractions
between the employer and the employee.

Interestingly, a close reading of the literature on domesti&,wahnether
done by migrants or not, strikingly reveals many similagitreterms of the daily
organization of the work and the experiences of migrant domestitstnhs of
covering such details, this study offers little that anothedyshas not already
reported. The following chapters abound with stories about the dailjuct of
domestic work that should resonate with cases from other studiegodiyon the

other hand, which | hope is also the strength of this study, evisitrthose daily



details of the organization of domestic work as conducted by migrants in light of a
more conceptual analysis of the relationship between migrationaduaad. IAS
these two realms cut across each other, they also create a EaNa with
dynamics that are both related to but also distinct from the xe® hat brought
them about. Studying migrant workers, then, requires studying them a
simultaneously subjected to both of these processes. Their expsrigant only

be interpreted as those of migrants AND of workers.

This is therefore not a research of migration studies, per seugtout
the study | stayed away from engaging some of the better-knowticmsesr
themes of migration including ethnicity, social capital, integma or
discrimination. My interest rather lies in understanding how mamnaéind labor
mutually foster each other. | approached the migrant domestiegheyinot as a
group of people who had to cope with the conditions of a new countrythat ra
as apopulation oflaboring bodieswhose value changed as they moved from one
location to another.

This research may therefore be said to be less about migrargn per se
than about how a status of “migrancy” seems to have put a spemiiidation of
women into a position in which their labor gets valued in a distiragtner. More
specifically, the migration of women into the Turkish domestic wedts may
well be read as the way excessive (Baumann, 2004), entropisi @aal., 2000),
or surplus (Scheper-Hughes, 2000) populations (which the new economies of
postsocialism could not absorb) were let out. That way, the exges of these

labor communities can be approached as more than some peopfajgdaymeent



which forced them to find ways of earning their living whereaeropportunity
emerged. | suggest that the transnational mobility of these womieabed also
an alteration in thgalueof their labor when its means of production, their bodies,
also had to transition from socialism to postsocialism in theo&geoliberalism.
Their mobility may in fact be viewed also as a search that tibek up while
trying to relocate their value, which was deprived of its enghaability in the
“transition”.

In this modelling, migrancy works like a bracket that, as theramig
domestics pass through, also deprives them of the rights bestowedhepors
citizens of a nation-state and relocates them in a floastatus of
transnationalism. This new position then gives them the capaaitgrioflexibly,
which is eventually revalued in doing professional domestic work,hnrieates
the demand for migrant domestic workers in Turkey. The idea dctgpis
critical for this study in order to illustrate that thevded for migrant labor is not
about something inherent in the women of postsocialist origin. Ratiher,
demand for them is a consequence of their being positioned in migranexe
they continue to live as actors “settled within mobility” (Morokvasic, 2004).

It is this status of being unsettled that is then trardliai® a capacity of
laboring with distinct characteristics that | call “availayili This concept
captures the flexible conduct of domestic labor as provided by nsgeard
consumed as their employers choose. Finally, what makes the tiextrat
availability out of migrant domestics possible is “deportabili{ipe Genova,

2004, p. 161). This alludes to a status caused by the created tertgiearbthe



state and migration, as labor migrants in Turkey continue living and#irvgor
there undocumented. Despite the seeming efforts of the Turkishtstgtant
these women legal status through a series of legislation 20@® the actual
outcome of that official process has been an illegalization creltectly by the
state. When migrant domestics are denied a legal status tleallgfthey were
granted the right to acquire, migrancy then gets marked with the poléjeation
of a chance to belong to the social system in which the miganestics work.
The outcome of this is that she has to live in Turkey for the length of hewskay
the fear of possible deportation at any time. If deportati@urgg it means that
she will lose all that she has invested in migrancy.

To recap, my aim throughout this project has been to explicate what
happens when migration and labor crisscross each other at a testancal
period (of postsocialism), in a certain geography (Turkey asipheeal location
to capitalist Europe), and through a certain force (the bodieteointigrant
domestics). To engage these questions the following chapteroftéirst by
establishing the relationship between “availability” and “deportghill first go
over the gendered consequences of “the transition”, especially aswdrey
reflected in the realm of labor. Then, I exhibit what mechanismsrged in
Turkey that then created the demand for migrant labor spegifinathe domestic
work sector. Following that, | probe why and how availability isdoced
specifically by migrant bodies.

The next three chapters delineate the different versions ofbNigy as it

is practiced in three subfields of domestic work: Childcare,r etdee, and



housekeeping in multi-story houses. My reason for displaying theaftféypes
of available labour in such a manner is to illustrate how auihilais, indeed, a
capacity that can provide the employers with a range of ssrwdth very
different internal dynamics. Therefore in Chapter 2, | look abtiganization of
childcare in the presence of a live-in caregiver and trytabksh the role of time
in rendering availability. With elder care in Chapter 3, howeveretlage no
traces of time. Here availability becomes all about a traméfeitality from one
body to another. Chapter 4 then looks at what role the recent suburlzeninati
Istanbul has played in the demand for migrant domestics.

Finally in Chapter 5, | display how deportability is sustained not thraug
discrepancy between the ways laws are scripted and then edadiid precisely
through the way they are written and then enacted. It aims to tii@owole that

the Turkish state plays in perpetuating deportability.

The Methodological Structure of the Research

As suggested above, because my aim was to look at a historical
“transition” as it has been reflected on the bodies of a cqutgnlation, | chose
to trace this transformation by focusing on the value of the labanigrant
domestics. Value, as defined by Marx, does not have a substans®whi It is
rather an abstraction or an expression. What brings out the valugniofyas in
fact exchange, through which the equivalence of one thing can besegmeshe
form of another thing (Marx, ed Tucker, 1978, p.139). Gayatri Spivak (1996),

however, criticizes this formulation of value for examining twaich happens
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between the two sides of the equation only in the moment of exchapoak’s
argument is that value neither stays inherent as a thing maveofre end of the
formula to the other nor happens exclusively during the moment of exxhdag
formulation is rather a contemplation of value and exchange not as teccke
moments but as processes that are diffused into all aspects iaf ke
happening in every realm and all the time. In this formulatioruaiarkey is her
emphasis on the relationship between exchange and discursivithings tare
exchanged for one another, so are the meanings attached to themcamimnighin
the meantime stay unchanged either. Creation of value through exchange
therefore, works rather like a chain whereby, as things ackaaged, the
meanings surrounding them are simultaneously redefined, reproducedutrael
deferred. Spivak formulates this conceptualization of value as é\a@ding”
(Spivak 1999: p.103

In those cases where the object of exchange is labor, its a@direg also
becomes an expression of how the worker who embodies it is positiotiael in
global power structure. Following Spivak’s formulation, in the res$edrc
envisioned the migrant domestic workers market not as a firectste but as a
realm that was constantly in formation as the labor of theamigtomestics was
being exchanged. This is not to suggest that the market was sionpbpsed of a
series of hiring or firing of domestic workers. As suggesteithe formulation of
value-coding, the exchange of labor was treated simultaneousdy saject
formation. Therefore the methodological requirement here wascatisentangle

the discursive constructions of these subjectivities in order tow$ee the
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workers wouldbecomeas they participated in the domestic worker market. In
doing so, | looked at the actions of four main actors who together mathes up

migrant domestic workers market.

1) Migrant Domestic Workers of Postsocialist Origins: Because my goal was
to track the process of revalorization of labor, | included women nigyef all
the nationalities of postsocialist origin who are employed in Turkélye sample
population. This was an informed choice in order to study the relationship
between migrancy and domestic work without seeing the former s aonl
derivative of a particular ethnic or national orfgin

In collecting data on migrant domestics, | did not rely meraty
interviews, since the migrant domestics of postsocialist originSurkey are
mainly undocumented workers. As a result, | did formal in depth intesweitin
only 40 migrant domestics, of whom 22 were Gagauzi from Moldova, e
from Armenia, six were from Bulgaria, four were Tatars friokraine, two were
from Georgia, and one was from the Philippines. My data on the mhigra
domestic workers, however, have also been obtained from a ten-month period of
participant observation in Istanbul between 2006 and 2007, when | madar regul
visits to the parking lots in Aksaray and Laleli, where mgdomestics gather in
order to send off gifts and remittances to their familieshame. | also

sporadically attended Sunday masses at a Greek Orthodox Church in my

® | assert that a comparative research on the exprss of the different ethnic and national groups
in the market will be more beneficial only when gued as a follow up to the findings of this
research, since the impact of national differerosdyg follows up on the way a certain form of
labor is commonly desired from all of them.
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neighborhood where some Moldovans attend and at a Protestant Armenian
Church in the Kumkapi area. | also attended birthday and tea partgeined in
small chats of migrant domestics as they gathered at ptayds, on buses, on
ferries or on shopping tours.

The period of participant observation also included a trip to south
Gagauzia in Moldova. The summer of 2005 | stayed in a labor-sendiagevithr
two weeks when | got to visit some of the Moldovan domestics tkia¢w from
Turkey and their families and also to meet others and theitiéamrhe trip gave
me a chance to observe life in a village that now for the mostrgiges on
remittances sent from Turkey and to acquire a better senke pkychology of

all those family members left behind: the children, the men and the elderly.

2) Turkish Employers: In applying value-coding to the study of the employment
of migrant domestic workers, | took the role the employers playétto be of
crucial importance, as they are the ones taking the most activenpée
exchange of labor. Their demands, likes, and dislikes in terms afotiestic
work that migrant domestics are put in charge of, are acts aidiohec (Hall,
1980) of the performance of their employees. This, following Spivaictitans

also as a means of relocating the subjectivities of the wovkighen the daily
relations of domestic life. Unlike migrant domestics, | coéldctdata on
employers only through formal in-depth interviews. I interviewed 27 mothers who
employed postsocialist caregivers, two mothers who employdigbingi

caregivers, 13 residents of villas or large apartments, eigiglogers of
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caregivers for elderly men, and 11 employers of caregiverdderly women. In
the case of mothers as employers, | made most of my conkaotggh four
different email groups on mothering. | also followed all the cpoedence on
these lists between the years of 2000 to 2008 in order to deconstruicétibiec

built around caregivers.

3) Turkish Agencies: Agencies also play a part in the value-coding of migrants.
Their intermediation between workers and employers is also la efdraming
the performance of the workers. | interviewed thirteen agencas| ttcontacted
randomly through their ads on the daily newspapers. | also int@diene
nonprofit association for Crimean Turks in Istanbul about their iniiatien

between the migrant domestics and potential employers.

4) The Turkish state: The structuring of the migrant domestic workers market is
based on the constant movement of the domestics among employeefl as
between their home societies and Turkey. In this rapid movementpléh¢he
Turkish state plays becomes crucial in determining the conditions wjimh
deportability is based. | therefore studied all the laws pasised the second half
of 1990s that have affected the status of postsocialist migrantswete in

Turkey for work purposes.
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Chapter I: The “Availability” of Domestic Labor.

“jjust as real labor cannot be thought of outside problematic of abstract labor, subaltern
history cannot be thought of outside the globalratare of capital-including the narrative of
transition to capitalisth(Charrabarty, 2007: 95).

“[p]art of what the creative history of capitalishas been about is discovering new ways (and
potentialitieg in whichthe human bodgan be put to use as the bearer ofddygacity to labaot
(Harvey 2000: 104).

“Follow the bodie$” (Scheper-Hughes 2000: 219)

When we trace the life stories of the migrant domestick twatheir first
days in Turkey, we find out that the sector first started in¢bersl half of 1990s
with two labor groups, the Gagauzi of Moldova and the Turkish speaking
Bulgarians. Interestingly, despite the scope of the attentiorthtédbrmer group
drew to itself from academia, the latter has for the most part been oveflooked

Understanding the establishment of the migrant domestic workekeima
in Turkey however first requires us to look at the context thatéidfursto. In fact,
when women from postsocialist countries started migrating to Tuirkeye
second half of 1990s to take up domestic work, the idea of it all sounded ver
puzzling. At the time there was already a long establishadkeh comprised of
indigenous women that seemed to be serving all the need for doswsites
(Kalaycigzlu et.al. 2001; Bora, 2005). The Turkish domestic workers came

mainly from urban poor classes who had originally moved to the esigart of a

® There are about ten studies that include mastbesies, doctoral dissertations and postdoc
research, conducted in the last 8 years or so bkishuscholars almost exclusively on Moldovan
domestics. It seems to me that the Gagauzi of M@ddtracted so much attention because they
fall outside the boundaries of “Turkishness” asirdet in the official rhetoric. Turkish speaking
Bulgarians, on the other hand, are treated asta&durkish diaspora who just happened to find
themselves outside the national borders of Turkey thus who don't fall into the category of
“foreigners”. For more on these categories, seepfehad and for a similar argument, see Parla
2007.
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major rural-to-urban exodus that began in the 1950s when Turkey rapidly
transformed from an economy of small peasantry to an incghgsin
industrializing one. Even though it was mainly the labor of men that was called on
to participate in the rapid urbanization and industrialization, the warheame
classes were also lured to take up professional domestic iwdtke (upper)
middle class homes. For these women, domestic work rendered the arlg me
for extra income since their previous work experience was typicahfined to
reproductive work or agricultural work that they had taken up on theiryfa
plots. As these first generation migrants constituted the fiilist professional
community of domestic workers in Turkey, the practice of emplogimgestic
workers in time became widespread among (upper) middle class families.

An important factor to note here is the impact of the patia ideology
in the structuring of the Turkish domestic workers sector. Sinseetihios can
entitle the men to take control over their female relativesslioutside the home,
the male relatives can exert a tangible control over the gwiofeal lives of these
women, too (Ozygn, 2000:3). Maintaining a fixed opinion that a woman'’s true
place should be her home, many such men would therefore be retoctdlioiv
their women relatives to work outside the home, even in conditions ofeseve
economic hardship. One middle ground driven out of this limiting approash w
allowing women to work in homes whose residents the male rel&ineys, such
as doormen letting their wives work for the inhabitants of ths fAdo lived in

the same building.
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This bounded availability of domestic workers by an overall patr&
outlook has consequently led Turkish domestic workers to opt to workystasctl
live-out workers They took up mostlgleaning jobsin homes where they would
regularly visit, like once a week or once every other week. Seoneen also did
carework by visiting the same family more regularly, likeew times a week or
possibly all week days. With many of them in cleaning jobs, sontaile jobs
and almost all of them doing their jobs as live-out’'s, the domesir& wector
acquired and then maintained a specific structure for the séwshdf the 2¢'
Century, until the arrival of the migrant domestics in the mid-1990s.

If the effect that the arrival of women migrants in Turkegught on this
structure of the sector was to be summarized in one sentémnveeuld be the
(re)introduction of live-in domestic laboto Turkish (upper) middle class homes.
Ultimately based on turning a stranger into an insider of thdyfathe new live-
in arrangement consequently induced numerous changes in the conduct of
domestic work. The most important one of these changes wastithauiction of
a much more flexible organization of domestic work, which gave theogersl
more room for an easy customization of domestic work. The value bf auc
flexibility was tied closely to the rigidly aloof approach bétindigenous workers
to work, in terms of their work hours, or what kinds of tasks they wouldloot
(like caring for male adults) and so on. Eventually this diffexenesulted in the

emergence of a new division of labor in the sector whereby Suidkomestics

" The reason why | call the employment arrangemeétiteomigrant domestics a “reintroduction”
will be explained in the Conclusion.
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have continued working a$ive-ous and migrant domestitsstarted being
demanded alsve-in workers

In laying out the dynamics that enticed the migrant domestiosork
particularly as live-in domestics, there is also the need toaftaption to the
transnational aspect of their status. Turkey has become aniattrdestination
for the postsocialist migrants partly for keeping up a mberdil visa regime at a
time when Europe became the ultimate “fortress”. While perhapgheotop
choice for many migrants, the proximity of Turkey to the migratsending
countries, which during “the transition” have suffered from atne¢ deprivation
as being surrounded by some of the centers of the world capggsitgm,
nonetheless turned Turkey into the capitalist country nearby.

However, although entering Turkey is relatively easy for foreig,
living there in a “legal” and/or documented status is not. This tlemomes
closely related with why postsocialist migrants endeavokwgrlive-in. For one
thing, this type of an arrangement allows the migrant women to keapdaily
expenses as low as possible, since they don’'t have to pagcfananodation and
food when they live in their employers’ homes. Second, the wallshaif t
employers’ homes shelter them from the insecurities of working wmndeated,
i.e. as “deportable”. This then helps them to prolong their stays kejrumuch

longer than in other occupations. Working live-in therefore fostel@ng

8 Despite the wide variety in their background, étfenic diversity of the migrant domestic is
mostly insignificant in terms of the kinds of watiey are employed for. Regardless of their
national and ethnic background, all non-Turkish detits are demanded first and foremost as
live-ins. The relationship between ethnicity anaiin labour will be further elaborated on in
Chapter 5.
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migration” as the threat of working undocumented is mitigated whéemigrant
is safeguarded in the home of her employer.

The employer however can guard the migrant domestic only inciigala
way since the latter is still undocumentdel jure.In order to avoid the problems
that come with working undocumented, one major strategy the migrargstios
have utilized over the years is leaving Turkey and then reentérimg some
regular basis. This helps them to re-legalize their stainsesermittent periods.
Scholars studying these rapid migrant mobilities across bohdests proposed
different names for them, such as transnational migrant cirReitige, 1991),
transnational field (Basch 1993), transnational commuting (Morokvasic, 2004;
Morokvasic, 2003), circular migration (Castles 2006), transnational mqsasa
(Kyle 2003), all of which in some ways refer to a systemapid commuting
between places usually located in different nation-states.

No matter which terms are used to describe the migrant daosiest
transnational mobility, however, their location vis-a-vis the natiatestan only
be depicted as a “dislocation” (Parrenas 2001). From a frameworkzehship
rights and belonging, the state of migrancy turns the domestikewanto
(gendered) “homo sacer” (Agamben, 1998) who lives in “partial citiephs
(Parrenas, 2001). As an actor who is “subject to the law but not sutjdee

IaWnQ

(Agamben, cited in Salter 2008: 367) the migrant worker living in partia
citizenship can be overworked, exploited, arrested or deported but sim@tk:

provided health care, the right to unite with her family or seltthen. Migrancy,

° | thank Zeynep Kasli for underlining for me thepiamtance of this Agambenian notion for
migration studies.
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as it strips the body of the domestic worker of its civil and ipalirights, moves
her closer to the realm abethanbios. In the endshe is propelled to sustain her
ties with both ends of her venture because in her home society sparteipate
only in the political realm but not in the economic one and in the duuséty,
only in the economic realm but not in the political life. This cansteprivation
of rights in terms of what she can and cannot access, which isndetd solely
on the basis of where she is located, thus compels her to shuyjlrhg
ultimately settling her “within mobility” (Morokvasic 2004).

The argument above is also the reason why in this study | userthe
“migrant” and not “foreign” to depict the status of these women. [atter is
problematic for two related issues. First, the concept “foredgmiotes a position
merely in terms of some negative relationship vis-a-vis theomatate and
sketches only a status of non-membership that is prolonged duricgulse of
their employment in the host country. This approach, however, overlooks wha
their regular mobility in and out of the realm of state sogetyi facilitates for
them in terms of employment and other subsequent opportunities. Sedandly,
the specificity of Turkey, in a labor market that is composedvamen from
different nationalities that can however be alleged to have sstaical ties to
“the Turkish nation”, who is to be deemed “foreign” and who is not, issnot
obvious an issue and rather requires scrutinizing the official rbetmd
practices. As it will be shown later in the text, some of thggeeips in the
domestic work market bear a historical potential to be deemessd fteeign” by

the Turkish state vis-a-vis the others. Yet, no matter whereatlesfyom, because
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all postsocialist women are hired on the basis of “migrancy” Jatier concept
should be accepted as that which gives them their ultimatatydétas long as

they stay in Turkey.

The Availability of Domestic Labor

To reiterate, when a woman from a postsocialist country |damebome
to work as a domestic worker, she first enters the state gfanay, which
functions like a filtration device, stripping her of her citighip rights and then
turning her into a floating body of the transnational realm. In tlkéstage of her
journey, her body enters the realm of the host state in a ctaredstatus and is
“captured”, so to speak, by some Turkish middle class family. Grecéddy of
the migrant domestic is located in the (upper) middle class hagndalbor then
acquires a distinct form that | calvailability.

The availability of the migrant domestics’ labor referséweral factors.
First, it alludes to a “hassle free” access to domeshorlaEarlier, hiring a
Turkish domestic usually entailed a search through the persomairkstof the
employers in order to locate a “lad{who was willing to take up domestic work.
In the new scheme of things, however, the arrival of migrant3urkey
immediately turns their bodies into the commodity form. Since tiaeyot afford
staying unemployed for long, they are anxious to be hired as soon as theynarrive i
Turkey. This basic equation of the migrant women’s time equaling maney
vice versa has then caused the flourishing of many agencies lastren years.

In many cases, these agencies took up the function of intermegdiatid

91n Turkish the common way of referring to cleanladies is “lady”



matching between the new comer migrants and the potential yemplahus

eliminating the need for employers to have personal connedtiahsvould give

them access to the source of domestic help. With the emergersze raainy

agencies, therefore, the interval between the onset of need fortoohe#s and

its fulfillment has turned very short, no longer than what it ta&k@sake a phone
call or drive to the office of an agency where there will beglanfavailable

supplies” of migrant domestics.

The term availability, however, is used throughout this studyenior
reference to the way employers are now able to consume domvestionce it is
filtered through migrancy and then taken in by a middle class hawalability
is to be conceived first as alluding to a formtemporality since the migrant
domestic’s job may be described simply as becoming an inhergnbfpthe
house/flat where she works for the whole duration of her contractst@éhdard
contract of a live-in domestic, which is also the system use&uropean
households (Anderson 2000: 42), is one of 6+1 that requires the emu®iag t
at home and be in charge of the domestic chores for six daysgind. rBhe is
then let off for one full day, which is usually though not alwayseakend day.
Since the off time is bracketed as a whole day, it indireattgtions to mark the
rest of her time as when she is to be unexceptionally on dutyh 8nc
arrangement replaces the idea of working hours by full wortayg and causes

the removal of all the markers on a working day that determinen \a@hshift
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begins and end§ This is not to suggest that she is made to work all the time but

that she is to be workingny timeof the day. In practice, it may mean working

M For a similar argument, see Tronto 2002.
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very late into the night, very early in the morning, on weekends, andtisoas
on what was earlier designated to be her off days or a conaired all of these
arrangements. Her job involves being virtually on call all tlme tfor any type of
domestic task that is either routinely scheduled or may spontaneously arise.
The indefinite temporal boundaries of live-in domestic labor enatot
only in understanding the daily dynamics of the work but also in detibg on
how migrant domestics become “cheap” labor. The literature on domeskera/or
generally asserts these women'’s foreignness as synonymous for ithgitagged
as sources of cheap labor, which is then frequently argued asawn behind
the demand for migrant workers (Cheng 2004, Chang, 2000; Sassen, 1989). This
argument however overlooks a precedent question that Michael Bupnvsay
for another context of labor: “cheap (labor) with respect to WHaA®76). This
significant intervention, which Nicholas De Genova transposed #ateéicheap
(labor) for whom with respect to what under what conditions?” (2006:, 245)
exposes the significant role the contextuality of labor relatipfesy in
determining the value of labdr
In the wage map of the domestic work market in Turkey, the indige
workers are paid by the ddywhile migrant domestics are paid by the month. The
difference in the payment plan of the two groups is a conseqoétive different
ways that work is organized for the two labor groups. One of theatthangs to
pay attention to in understanding the employment of migrant domesstitat in

many cases the net amount paid out of the family budget on domesk as an

2 For another study that shows how context mattelatior relations, see Salzinger 2003.
13 Ozyesin (2000) also mentions of those Turkish domestibs are paid monthly wages. | would
still argue that the basic unit of labour in therdstic work market is one day.
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item of domestic expens@wxreasesf the family was buying live-out labor only
a few times a month (for example, two or four times a month, aas/ families
do) prior to employing live-in labor. However, as working live-inelseempted
from the temporal boundaries that would restrict it into working haoucan now
stretch throughout the day to include all types of chores. Whielevorking hours
become unbounded, more time can now be allocated in one single dayfor ne
tasks, which ultimately causes the cost per task to decrelaseefdre, with the
switch from buying live-out services to a live-in arrangement, edim labor
rather becomesheapet*, while at the same time more of what were once deemed
to be personal responsibilities for the employers get relalasleéde professional
services expected from their live-in’s.

Yet, my aim in using availability to describe live-in migréadior is to go
beyond contemplating it as a function of the changing relations qiotedity in
the domestic sphere. | claim that stripping the work day of itendelg
boundaries means as much ofjaalitative change as guantitative one that
transpire in two distinct though related factors. First, the gerawent of live-in
work fully nests the domestic worker's presence in the privdée df her
employer family and blends the social lives of the two paniesgays that cannot
always be separated with ease. Despite some boundariesl @oed&tach the two
sides when need be, such as the frequently observed practicioaaitiad a

separate room and a TV for the domestic to retreat into wheretvezes are not

*1n January 2007, the minimum rate for migrant dstios was around $400-$450 a month,
which had gone up from $250 when they first stavtedking in Turkey in the second half of
1990s. A Turkish caregiver if she worked as atfuike live-in would demand at least $700-$800 a
month.
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needed, the worker’s full time presence in her employer’'s hdm@&dnetheless
introduces new dilemmas to grapple with. Such predicaments can frange
moral ones like whether she should be invited to dine with her ennfiayay

every night, to more financial ones like whether she too should fly thgm
when going on trips or to more practical ones such as if herdsi should be
allowed for occasional sleepovers. While every household comes hgheit

own decision on what the new domestic arrangement should include, the
organization of domestic life with a live-in employee nonetheleadd to the
intertwining of personal conduct with professional labor relations dibr
households in unprecedented ways.

A second qualitative change that emerges with the switch to available li
in labor is the new expansive range of domestic chores. The pottaiials
opened up by the indefinite temporal boundaries of live-in domestic wok doe
not only mean accommodating more domestic activities in number but als
tackling a wider range of them within her daily routine. The nmmgeworthy
consequence of this change has been the emergemegeovorkas a distinct
realm of professional domestic work. Unlike Turkish live-out domestibose
responsibilities have clustered primarily around a differendyanf cleaning
work, migrant domestics have predominantly taken over the role ovaders
and become an ethnic niche identified with the work.

The recent emergence of carework as a distinct field within skicnveork
requires further elaboration. Simply put, had it not been for careW@ldemand

for migrant domestics and/or live-in labor in Turkey would not be gis. Met the
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relationship there needs to be established subtly. Most importiandig not
happen as an already existing demand for live-in caregivers pulfigation
towards Turkish middle class homes. Rather it was the unforesegation of
women in the aftermath of the collapse of the socialist sy$tatrmade what was
until then only a latent need for professional labor power in cakevapparent.
The underlying reason for this twist is that carework in Tyrkeas
“traditionally”*® been left with the realm of the family, which, in light of thelw
known dynamics of modernization, could no longer accommodate this func¢tion. |
was with the sudden expansion of the migrant caregivers sectdhithatipture
became most visible. Unlike in the case of the European welfaie svhose
gradual decline has been witnessed throughout the 1980s and 1990s, the Turkis
state for the most part has stayed away from matters efe&specially elder care,
and gotten involved in it no more than it had to. Therefore, the aafivalgrant
domestics and their willingness to work as live-ins both provideexéoflity that
fit well with the requirements of carework and facilitated thieldle classes to
outsource selective parts of the work as they chose to, without, howettiag
care escape the sway of the family.

To go back to the qualitative changes triggered in the domesg of
middle classes when live-in labor was introduced, the juxtapositiots dfvb
results, i.e. the complication of the dynamics of domesticHifiné presence of a

live-in employee and the emergence of paid carework, have consedulantkyl

15 By “tradition”, | mean here neither a realm thaslexisted since time immemorial nor one that
is outside power relations. On the contrary, tleaidf women being “traditionally” in charge of
domestic work is one of the most effective techgise of power that women in Turkey are
subjugated to.
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the contours of several differentiated realms that socialidifstructured upon:
such as the separation of work and nonwork (Clough and Halley 2007), Busines
and friendship (Mezzadra, 2005), the gift and the exchange, “workesswid,
private and public space, [biological] and political life” (Pr&@05). In its new
live-in form, the intricate composition (Andersaf00, Tronto 2002) of domestic
work that was already being performed in a “zone of indistinct{@mamben,
cited in Ong 2006 p. 9), becomes all the more ambiguous. In this newm live-
form, as work gets indistinguishable from nonwork, gauging the perfoenainc
the domestic worker in terms of time becomes impossible ahdrregquires us
to evaluate than measure it (Negri 1999).
In order to “evaluate” domestic work, we need to take an ekliausok
at it with all its facets and intricacies. Whether wetsgtarutinizing from the side
of labor/work or the daily interactions/nonwork, the two sides convergme
specific placethe body In domestic work, the body has a multifunctional role as
being its producing machine, and its display site, and its trasiemiterminal. Its
ceaseless involvement in the different stages of domestic wonkps us not to
approach it as an entity composed of predetermined compartmentsrehat a
already known. It is rather more fruitful to evaluate domestick by examining
the body as composed oapacitieswhich are revealed only “in the ongoing
interactions of the body and its environment” (Gatens, cited in Grosz 1994: 12).
In fact, from a perspective of capacities, paid domestic workvean
simply be described as eliciting certain services from theagy of some bodies

and then passing them onto other bodies. It is a process of fetoldimxtaacting



capacities from the body (read nonwork, the gift, private spaomgdnsal life),
for which they first need to be commodified (read work, the exchgngsic
space, political life) in order to then be streamed onto other bdiheslucidate
this procedure, we can cite a number of bodily features that wdbkb®ered out
of the body into the performance of domestic work, from the hygiendeof
workers’ bodies to their odor, from their talkativeness to their etey or from
their preferences in dressing to their public manners. Be it blediavior, their
disciplining, or simply their flesh, figure or posture, differeaattires of the
inside or outside of the body of the domestic worker are alenatgngled in her
professional performance. Evaluating domestic work then means sangiand
tracing which personal features are turned into what professaspakts of her
performance and then passed on to her employers as servicdgeyhairéd her
for.

Examples of the commodification of bodily capacities can alsarijgya
found in fields other than domestic work. Cases ranging from gl@facking in
organs for transplant surgery (Scheper-Hugh@80Y° to blood donation in
contemporary China (Anagnost 20@6 hair extensiort$ are all examples to the
commodification of the bodily capacities. The common denominatorliofal

them and in paid domestic work is an objective to extract somigyitieom

8 Nancy Scheper-Hughes marks the route from rurdtiia to Turkey as also one for

trafficking in kidneys, that is the route for kidree"purchased” from Moldovan bodies and
transplanted in their new owners in Turkey (Scheteghes 2003: 1645 ; Scheper-Hughes 2004:
152). In my reading, this can be treated as mae some mere coincidence but as another
example to how transnational affective passagesgarand deepen in the current neoliberal age.
The other point to emphasize here is the simultaheitween Moldova’s expiring of relative
deprivation as a postsocialist country locatednendutskirts of Europe on the one hand and its
emergence as an importer of different kinds ofcife capacities.

7 Village Voice March 21st 2006 http://www.villageize.com/2006-03-21/nyc-life/hair-traffic/
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human life for commercial purposes; one, because there is an ecal®mmaad
for it to be transferred to another body and two, because it cannobdieced in
any other way than through the human body.

Such “privatization” (Bauman, 19959f the body is based on two basic
premises; that there is nothing fixed about the “commodity candidacy
(Appadurail986: 13,also cited in Scheper-Hughes 2000: 193), and that “the
body’'s own vitality [has become] a new frontier in the logics capital
accumulation” (Anagnos2006: 525), all of which take us to what the concept
“affect” aims to bring forth. My preference for using affeser emotions arises
from a wish to contemplate the body without preconceived divisions. Boy m
scholars, the theoretical proximity between affect and emotignnotaiseem all
that much (for example, see Davidson et.al 2004). Massumi however th@aws
relationship between the two into a formula as emotion being “a mesmh
affect, an identified intensity as reinjected into stimulus-respqueths, into
action-reaction circuits of infolding and externalization- in ghoto subject-
object relations” (2002: 61). Other scholars have formulated aest@agement
and connection (Clough 2007a, 2007b, 2008, 2010), cooperation (T@&aH)0
relation (Mezzadra, 2005), contact (Schultz 2006: 79), interaction or
intentionality (Markussen, 2006 that occurs among bodies when they come
together. Its roots in psychoanalysis present it as the “guaditakipressions of
drives” that possess a capacity to create their own circylfgmmings
2005).Regardless of which elaboration is taken, affect refers tanderlying

relationality among bodies while they exist as autonomous antifidis
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ontological relationality imagines the idea of interaction askiugr like a
continuous transfer among bodies, whereby what exists in or on achadye
blended with another body in the manner of “infoldi(lbse, 1998: 37) as Gilles
Deleuze might put it.

Such an idea of transfer among bodies also fits well withabsgith
Grosz’s formulation of the body, which she manifests as like a “Mobius strip”, i.e.
with the inflection of mind into body and body into mind, the body creates
inside as it creates an outside (1994: xii). Grosz’'s aimshaw that whether it is
the Cartesian approach or the separation of psychology/biology, thaltiagur
cultural, the different conceptualizations of the body have insigtepproached
it as existing in supposedly separate domains and have overlookegphegslin
and out of corporeality. For Grosz, however subjectivity is alwapbodied
(1994:22) and the body is always historical which makes such supeedipos
splits not possible.

This different reading of the body by affect, as the outdgte@mposing
its inside and vice versa, also helps us to do a critical readfirthe other
analytical tools used in the domestic work literature, such agniee of labor
intimacy” (Chang et.al. 2000, also see Gutiérrez Rodrig087) or “emotional
labor” (Hochschild, 2003; for an example to its use in domestic weekPggiuli
2007). All these concepts may be said to be aiming to explain the
commodification of the human body from new angles. Yet, | concur witkhar
scholar of labor, Carol Wolkowitz (2006: 79yho points out the problem of the

invisibility of the body in the emotional labor debate. Indeed, in taisyéwork,
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the body finds room for analysis only indirectly and only to the exteheing an
object that is strictly controlled by the mifidIts Cartesian approach, via a
Goffmanian formulation of the self, locates emotional laboringrmgeof a clear
separation of the public realm from the private. Yet, there werglppppractical
reasons behind this conceptualization of the body. Hoschild drew her brigina
formulation from the experiences of flight attendants, whose professionahiwes
a perfect epitome of the separation between the private and the. gtlight
attendants appear before passengers as already fully maoeuwniforms, and
only for brief periods. The boundaries between the private and the @ubl
already drawn for them and so they only have to comply by those bownddree
realm of domestic work, however, is built precisely on the amlyichetween
what is to be deemed private or public, which therefore calls for tabks than
what the experiences of flight attendants have rendered.

The relevance of affect for a study on domestic work becospecially
more apparent when the focus is on its facet of care work. Asiyinotner
concept, there are different definitions of care that put their aaphasis on its
diverse aspects. Some scholars, for example, argue that it shosékibes a
practice limited to meeting other people’s basic needs (Eng80%). Others,
however, suggest that the point of emphasis in care should be placed on the
interplay that comes about when the needs of one are met by aidbeick
1995, Schwarzenbach 1987). One of the scholars of the latter approach, Bubeck
defines care as “the meeting of needs of one person by anothar pérsreface

to face interactiondetween carer and cared for is a crucial element of the bveral

18 For a similar criticism, see Theodosius 2006
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activity and where the need is of such a nature that it cannoblyolssi met by

the person in need herself” (1995: 129). Her emphasis on the role of direct
interaction, which she explains as the carer’s giving of “hee tand energy,
attention and skill” (1995: 139) to meet the basic needs of the cared for, in fact
appears much like the way affect comes about.

This line of thought in the care literature that emphasizesrdlee of
relationality as part of care work can still be argued as aoguin a Cartesian
mode. That is to say the interaction in question can possiblycapped as the
body serving what the mind directs it. Still though there seerbg @& lot that the
affect literature has to offer to the research on dar¢he vocabulary of affect,
care may well be defined as a biopolitical (re)production vidrdresfer of some
energy of human vitality or life from the carer to the caceiver. It can be seen
as a process where the care receiving person absorbs the vagakty in the aim
of continuing with the functioning of his/her body. Care, in other wordsayaw

involves a relationality that is intermitted by the body.

The Care Chain as an Affective Transfer

My proposition now is to retract this idea of “transfer” of vitaBmong
bodies as seen in carework from a well known concept in the domestic w
literature; i.e. “the global care chain” (Hochschild 2000: 131) in caelisplay
how such a transfer may also said to be working as when seen under the light shed
by affect. In its original version, the term expounds how the mnigraof a

woman from the global South/East to the North/West for purposes fespianal
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carework causes a domino-like shuffling effect in the realloonatif domestic
roles in all the families involved in this chain. That is, for eganthe demand
for a caregiver in a home in LA is simultaneously going to caug@mdmother
take over the role of mothering for her grandchildren in Tijuana. Toodo s
however the grandmother may need to transfer her domestic resjiesito
another daughter who may have to leave her job in order to get thenakdrso
on™.

I however want to take up tlehain metaphor that Hochschild brings forth
to illustrate the larger effects of the “feminization of matgwn” in another way
and suggest that it is also a very useful concept to delineatehleofanilies at
one end of it arenateriallybound to those at the other end. The “matter” (Cheah
1996) that does the work of binding up these lives, which under different
circumstances would not possibly crisscross each other, thy®f the migrant
domestic. The chain metaphor helps us see how all that is tredsfesm one
end to the other is as mat(t)erial as it can be becaus&ansmitted by the body.
The body of the migrant domestic, when relocated in the home thall e
employed in, “becomes” an assemblage, conveying all thatsepsss as well as
lacks, ready to now meet the demands of her employers. Infoldetevitiody is
her subjectivity that gets decoded by her employers throughout Ipdoyenent,
with which her labor and thus her own self get revalorized.

Once we reread the demand for the migrant domestics of poBstocia
origins in Turkey as a decoding of their subjectivity as trattechion/in/by their

bodies, we see it happening in two major streams, one a “synchioaitd the

¥ For a good display of how the global care chainkspsee the movie Babel.
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other a “diachronical” transfer. With the first synchronicahsfar, | have in mind
a transfer of hesubjectivity as a homemakérhe other diachronical one, on the
other hand, refers to the transfer of ladlr (professional) skillsvhich she has
accumulated over time as having grown up and having worked in therfiprme
socialist and/or postsocialist system. The different institutittvad she went
through prior to her migration to Turkey, such as professional work and school
being organized under the socialist system subjected her to aemlffer
“disciplining” than of those living in capitalist systems. All tifese she now
retracts from those earlier times and renders her employers as parsefvices.
To further elaborate on the conduct of first the synchronic transhat’s
suggested here is a process by which the migrant domestic’s osanglelife of
being the caregiver to her own family gets decoded by her nglogen family.
The work of the migrant domestic is usually described -by the oy,
agencies, even at times by themselves- as something that nisuobtdifferent
than what she would be doing at her own home. In between the lines lz@re
expectation that she can and should produce care altruisticaligpective of
whom its object or where its context may be. The migrant dotestixpected to
perform affects as authentically with her employer famdyshe would with her
own family. Such an anticipation that she should keep her role of banmgheer,
a daughter, or a grandmother but now perform it for another fanaityshe is in a
professional relationship with, ignores the relationality componeptiadte ties.
This disregard becomes all the more ironic, as well as gittdta accumulation

of affects when we remember that this formula is procured bsrt@gement of
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the migrant's employment as a “live-in”. Unlike the position of therkish
domestic who works “live-out” because she lives with her own familher
home, the demand for the migrant domestic is contingent on the absfence
personal entanglements during the course of her contract wigmnmmoyer. The
true objects of her affections should be left out of the picturederdor her to be
employed as affect producers as it is demanded by the engpldybaat matters
now is herhistory of affect making, i.e. whether she is married or not, how many
children she has at home, how many siblings or relatives she ¢hdas bare for
over the years, so that her employers will know whether their aye@l is
someone capable of effecting similar personal relations for them, as well.

The employment of the migrant domestic then is based on a satuctur
paradox (and hypocrisy) as one of the main components of her laborfetems
her having a family (and being in good relations with them), yemnigathiem in
her life as little as possible for the period of time thatvgbeks in Turkey. What |
want to underline here is that this is no longer a political senbetween the
nation-state and the state of migracy but an economic formula cceng
affective surplus from migrant women. The intricate formulaedimat is on the
one hand ensuring that she is capable of showing maximum affectiarammgl
for her employer household while on the other hand guaranteeing thatfrtare
personal relations intervene or impede with her work in any was/isSto project
her capacity of embodying the roles in her personal relaisrauthentically as

possible, while however living with her employer family.



So going back to my interpretation of the “care chain”, the tarnts
original formulation treats the changes happening at the care-geewlih) that is
the real family of the migrant domestic, as a side effectawrorunintended
consequence of the demand for caregivers in the West/North. | boguever
that this is not a side effect buteciselyhow the care chain is built to function. It
is a stream that expropriates affects and then relocates them at thendtivbieee
they are demanded and then revalorized. It works only with a laauloss,a
lack built in the way life is organized at the care-vending end otliaén, which
is then translated into a gain for the employer family atother end upon the
transfer of the migrant’s body. The live-in domestic’'s statfiveing sans all
(private) family affiliations becomes an intrinsic part ofr hrofessional)
availability, even though it happens in an indiscernible way, mkehttie way
surplus comes about in the creation of value. On the synchronictierelwhat
the employer family aims to get may be said to be a wbdaring that is much
like mothering, which can only happen by a simultaneous loss of @nbther
family. The caring of a child or an elderly or a house or a dofpyas migrant
domestic, is only possible through a simultaneous deprivation of theation of
similar kinds of affections in the caregivers’s own family.

The synchronic transfer as facilitated by the body of theanigdomestic
is then further complemented by a second stream that then okcuas
diachronical mode. This is a revolarizaition of the migrant docisstiapitals

from the past. In this mode, transfer occurs across time aggalerdisciplining
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and socialization of being a worker in the socialist system fus& into other
capacities that are valuable for her as a domestic employee.

A parenthesis is now requisite to probe what her past capitalsyeavdh
terms of gender relatioffs the main characteristic of the communist system was
an official commitment to have women fully incorporated in the pufpicere.

The implementation of this policy was elicited by two practites first of which

was universal education. Free universal primary education wasluictd in
1930s in the SU that was then turned into universal eight year emugati950s

and then secondary education in 1970s (Ishkanian 2003@8thsequently over

the course of the socialist system, and across the differentriesunhat
comprised it, the number of women who completed higher education either
equaled to that of men’s (Dudwick 1997), or even exceeded it in ptanes
towards the end of the socialist period, like in Hungary, Poland, RonRunsaia

and Bulgaria (Fodor 2002). Once they completed their education, women were
then obliged to participate in either manufacturing or agricultuoak (Kandiyoti
2007) that perpetuated their participation in the public sphere. akusn
education, the employment figures of women across the soc#dits were
significantly high, such as 84.7% women in Bulgaria (Ghodsee 2004: 28), 80% in
Hungary, Poland, Romania, Russia (Fodor 2002: 371). In agricultural work too,

where the state and collective farms of the SU employed oeertyviive million

2 The disclaimer to state is that, even though womehe socialist system were a “special object
of state policy” (Gal & Kligman 2000, 5) perhaps maso than elsewhere, | am not suggesting
that there were no variations across time and sjpatms of how this policy was implemented.
As a research that aims probing the changes thatewdrom a number of postsocialist countries
went through as they were employed in the same ladaoket, however, | try to present a general
picture of where they came from, as it comes thinofigm a framework of labor and its
valorization.
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people (Bridger and Kay 1996), an important percentage of thkevgowere
women.

There were however other facets to the high numbers of the edwoad
employed women of the socialist system. Throughout their emglotyrwvomen
would be placed mainly in auxiliary positions (Kandiyoti 2007, Dudwick 1997,
Gal and Kligman 2000), or in jobs that were more reproductive laib@nsive,
like those in the fields of education, health care and tourism @ridgd Kay
1996, Gheaus 2008). In Azerbaijan for example, women comprised 77% of all
employees in health and social work and 68% in education (Najatzadet
2003:295). Therefore, the official policy on women’s participation inipulé
did not in any way translate into one that would aim to redefineegepthtions.
Even a clearer example to this issue was the women’s notoramusble burden”
(Ferber & Kuiper), which described women’s simultaneous positiomirite
public and private realms, as well as a discursive constructidmenof tas both
workers and mothers” (Ghodsee 2005: 27).

Following “the transition”, women’s position under the “double burden”
of the socialist period was replaced by a “feminization of poVvg®al and
Kligman 2000, Rhein 1998). As the economies of all the formerly ssicshtes
went through a restructuring, women comprised the first and mosheof
widespread layoffs (Fodor 2002, Ashwin 2000). While there were manywhe
also lost their jobs, “the transition” for women significantly ane “the
destruction of the ‘working mother’ contract (Zdravomyslova and Temkied ¢

in Zhurzhenk@001 p.36). In the new course of the economy, women had to now
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face a variety of problems, from unemployment to other unprecedebstaclies
like age discrimination for those over thirty five (Bridger afaly 1996: 23). At
the end, the new system paved the way for a lot of women to retréaing
housewives, not only because they were now unemployed and had no other job
prospects but also because the new economies terminated the reproductive
support system, with many kindergartens, hospitals and schools now closed dow
(Ghodsee 2004, Gal& Kligman 2000).

In terms of its impact on women'’s labor, therefore, “the tramsittreated
a new population of women who would be deemed obsolete in the new economies
that it belonged with, who although would also be “overqualified” or
“overeducated® in comparison with many other poor women elsewhere in the
world. It was this intricate synthesis that rendered the poslisbcisgrants in
Turkey the reputation that they now have. They are generally@giae for their
competence in dealing with all the different aspects of daigact. Even when
that requires their full participation in the public life, witxaenples like
contacting the care receiver’s doctor, doing grocery shoppirtgeisuper market
or serving her employers’ guests, the migrant domestic's npeafice is
unanimously praised. This high regard enhances more when it isvethser

differenceto the performances of the indigenous women in similar occasions.

#n understanding the meaning of the high numbersdoicated women in the socialist system,
one also needs to understand the difference betiyeefunctions of education in the socialist
system and in a capitalist paradigm. For the latterre and better education is one of the golden
keys for upward mobility, which therefore impactshizvement on a personal level. In the
socialist system, on the other hand, educationneas step towards developing a career -many
would in fact be assigned to jobs following gradwatBridger and Kay 1996: 28)-and so what a
person actually studied would tell less about tfieimation than it would in a market system
(Dmitrieva 1996).
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Yet, rewind a little and we are reminded of the differentaesgthat led
them to take up domestic work. The Turkish workers got professionatvied
in domestic work in the absence of any social investments madbaeior that
would have facilitated their participation in public life. They aeherefore
almost pushed into professional domestic work under a general assurhption t
for domestic work all it takes is being a woman and so evenptiwe or
uneducated women can do it. Postsocialist migrants, on the other hand, as
explained above, assumed professional domestic work following a paetiog
worked as full time, professional workers on top of being the sole hakemof
their families. The collapse of the socialist systern aleant the end of a system
that had once valorized them, which then left the women with veryof#iens.
Their educational formation, which under socialism would be succeeded
immediately by a job, no longer rendered them a similar option. Yet, it sustained a
certain value that could either be converted into other possibiitieould at
least be used to fortify them.

The comparison here between the two groups of domestic labor power
may said to be one in terms of the “human captait the two groups. Human

capital refers to all the formal education or on-the job trainthgs a worker

22 Ghodsee (2005) also makes a similar argumentglaiming how those who worked in the
tourism sector in Bulgaria did not fall into poyeit the way those outside it did. Her argument,
based on another argument by Eyal et.al., is thattfansition” was about the nullification of
certain past capitals of socialism (such as palitiffiliations with the communist parties in
power) and revalorization of others, which in hase, as well as in mine, emphasizes the
importance that the socialist education systemeqalag the “transition” period. My problem with
her work, however, is her interchangeable useettncepts of “human capital” and “cultural
capital” when referring to education. As | read Bourdieu, the obtainment of “cultural capital”
is much about what one is taught first in the fgraihd then in school, which as a process
distinguishes his/her class position. “Human cépita the other hand is a term used to explain
how the worker is trained/educated/moulded by thigipo-economic system that s/he is in. In
terms of making sense of how subjectivities conmughit seems to me that the two concepts are
trying to capture different things.
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receives for the specific aim of increasing productivity (Beck®75). Ann
Anagnost states that the crucial question on human capital is whétamiers it
enables capital to establish, while she also underlines itsatnitle in passing
from industrial to postindustrial labor (2007). What | want to suggest isethat

the postsocialist migrants’ transformation from workers to ddmesbrkers
should not be seen simply as their “deskilling” as it is suggdsteather similar
cases in the domestic work literattireMly proposition is rather to read the shift
in the position of migrant domestics as triggered by an overlgppipact of
postsocialism and neoliberalism on their labor. While it was tHeps® of the
socialist system that replaced the women out of their jobs, nedifmrseems to
have subsequently opened a new window of “opportunity” for them. The end of
the socialist system also meant that the human capital that they oncedanquire
possessed null value since there was no longer an opportunity for ticemvest

it to material labd?. And yet the skills acquired as part of that process could still
be added onto their immaterial labor (Lazzarato 1839@Yhile the conversion of
human capital into immaterial labor does not by itself actaavailable labor, its
role in terms of valorizing availability however is crucial. Hense of knowing
how to manage herself as a laboring body then enables the migraestaota

operate in ways that require very little intervention for the employers.

% For ex. Parrenas 2001, Chpter 6.

4 For a similar observation in another context alsmw Moldovans came to see how their past
skills no longer possessed any value, see Colorb@.2

% By the move to immaterial labor, the suggestiore fig not that the labor is now somewhat less
material. Lazaratto’s concept is rather a calh&otize labor, which is still as corporeal as in
material labor, when its products are immateriahild/Lazarrato’s primary focus is understanding
the production of data as immaterial products enghst-Fordist economy, his theory nonetheless
has applicability for domestic work as well. Faerdique of immaterial labor, see Caffentzis
2007.
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So perhaps what prompted the postsocialists’ to go to Turkeynotas
merely a push epitomized in the postsocialist “feminization of pgvé@&al and
Kligman 2000, Rhein 1998, Fodor 2002). Perhaps it was also the convertibility of
a past (socialist) human capital into affectively laboring bodigeswell as a
correspondence between their migrancy and the care defiairkeythat turned
into factors inducing their mobility. Also that their journeys did ootur only as
their physical relocations to Turkey but also as endeavors to cti@geurse of
their life histories -from being outdated workers of materiabtaof the industrial
socialist system into novel producers of immaterial labor in &lge of
(postfordist) neoliberalism- when their bodies functioned as the denv@®f past

accumulations into new values.

**

The demand for migrant domestics is therefore for their being an
assemblage of different capacities, some conveyed synchronicatiyttieir own
families, others diachronically from a past when they wereapdiised into being
full public actors. The end result is a subjectivity that is congpasea distinct
combination of certain accumulations as well as lacks, which is then ‘put to value’
(Virno, cited in Mezzadra 2005 2005) as the women workers now work as
domestic workers in Turkey. In the course of their employment, thEoger
takes on the role of stripping off any or all of those layers$ tbastitute the

subjectivity of their employee, depending on whatever servicgsdtmand from



her. It is this process of what the employers find in and take tihememployees

that the following chapters take on explaining.
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Chapter 2: The Care of the Child

“The King takes allmytime’, she says, a time that belongs to her toeeefBut how can a time
belong? What is ito have tim&” (Derrida 1994, p.3)

How to Configure the Value of the Caregiver?

In an email sent on Oct 172006 to the most popular email list on
mothering in Turke$f, a mother who is about to hire a Turkish woman as a
caregiver writes that having read so many emails of otheherthat contain
“horror stories” about caregivers she is already very concerned about the
possible experiences that await her. A few days later, anothtbenresponds to
this mail streaming anxiety that when evaluating such stotlee role of the
employers should also be considered since they might be pamidlgrne. She
suggests that employers often assign too many domestic chotbsirtccare
givers, with childcare being only one of them. Left to their osavices, the
caregivers struggle to prioritize the tasks at hand based on phessing
importance as they see it, which may result in miscalculatems, eventually
cause some of the problems employers experience with tharmparfce of their
employees. Thus, the mother advises fellow list members, ta @heéemplate
their needs and expectations in advance if they wish to avoid suckempsbBDo

you know what the crucial thing is here? Deciding for yourselatwou want

% As of March 28, 2009, the list had 4385 members. The same eistis lalso affiliated with a
website that contains various types of informatod essays on mothering. The website requests
mothers to have their own accounts on it. As of&a2é", 2009 the total number of accounts on
the website was 244,755.

27 Such emails included stories about migrant domesiho frequently demanded their wages to
be raised or others who had been discovered todtecating the care receiving children in the
absence of the mothers.
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your caregiver to be doing. This is the most important part. Dgugtwant her
to care for your childor do you want her to bda charge of domestic tasks well
as childcare?®

The advice here, although stated as a response to a specifiomuissti
more of a general reaction to two perennial discussions on casegivieng the
mothers on the list:

1) What services to expect from a caregiver? 2) How much tdquatyhem in
return?

These questions present a conundrum for the mothers employing childcare
for a particular reason. As Igor Kopytoff's reminder points ouhy a
commoditization requires an equalization of the two sides to bearged (2004:
274), which therefore necessitates setting a “value” for oneo$ithes transaction
in order for the other side to then amount to it. This however becamesplex
issue when the exchange in question is paying for child care doe pectuliarity
of the object of labour. How to gauge the value of the child ¢eraplicated
matter in many senses, which perhaps as a result is simphgciated in public
discourse as: “Edeger-li varlik” =» “The mostvalu(e}able being”.

For a country with 19.5% of its total population being employed between
the ages of 6 and 18, with about one third of them working in the agralult
sectof”, it may be best to cite this saying with some caution. Childese long
been used as a source of labour power, especially for peasantuykey,Tand

many families continue this practice even today (Ozbay 1991, ErkiReBde

28 Emphasis is mine.
2 Turkish Statistical Institute www.turkstat.gov.tr



2005). Yet the hegemonic public perception of the child nonetheless detctares
be the most precious being for its family, which should strike resenwith
Vivian Zelizer's work on the topic (1994) that delineates the deggeof the
child’s gradual transformation into “the priceless being” in tdye2d" Century.
Her argument sets out a negative correlation between the rhatetianmaterial
values ascribed to the child. She suggests that as the formealtyradent down,
this resulted in the ascension of the latter. The materialevialentioned here
alludes to the child once being a source of labor in the United Stdtesh has
ceased when the child became accepted as a being of inainatdue. This,
however, is not to suggest that there remains no relationship beteeehiid
and the market anymore but rather one which involves a delicet®ne(Cook

2004:9). The more the child lost its role as the laborer, the mdrecéme an
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actor of consumption (Cook 2004:12), since maintaining that newly acquired

value inevitably necessitated making material investments tisitbfe. Starting
with the toys that help its cognitive development to the privdteds that add
onto its cultural capital, with much more in between, the pricdlegsg in the
modern world has become an object of economic investment in exesg
order to, as ironic as it may be, remain priceless.

If the 20" Century has become the “century of the child” (Ehrenreich

English 1978) through its “sacralization” as the “children’s consurnéure”

(Cook, 2004:10) expanded to include all kinds of objects and services argcess

to retain its preciousness, “the caregiver” too needs to beasesmm“item” within
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that consumption worfd. Hiring a caregiver is also about finding a person with
who the immaterial value of the child can be entri$téithis means the caregiver
by definition has to be someone who is able to maintain the physmatjonal,
and cognitive well-being of the child (Rose 1999) to match witprggiousness.
The job of the caregiver then is defined as rearing the childghraicomposite
of knowledges, affections, and security to equal to that which wouldoveded

by the mother, though without replacing or even threatening her lcpogiéion

of the role in the life of the child.

In this regard the problem mothers seem to be grappling witheis
difficulty in figuring out how to remunerate this type of an intem&l form of
labour with money, i.e. the material form of value. As the valeerthof labour
states, the latter is measured on the basis of time, which srptdatifying the
corporeal. Labour, once measured in the units of time, is then cahvette
monetary terms, also a quantified form of measurement, and cortgzbbsak to
the laborer as cash, also known as the wage paid to him/her. Tirttesin
conversion process of value, plays the role of a crucial inteamedis it
guantifies the body in the form of labour into a measurable entity.

For a job like care giving, however, time becomes an insuffiéoent of
measurement for its affectively-intense content, which rebisitsy assessed in

mere quantitative terms. The affective aspects of careggmirof reproduction

%9 For a non-economic approach to the consumptigheo€aregiver by the child, see: Baquedano-
Lopez, 2002.

%L The immateriality here is in reference to the pielof labour, i.e. knowledges, affections, and
security mentioned above and not the corporealith@labour itself.



are abundantly recorded in the literaf@r&et, illustrating the affective aspects of
care giving does not necessarily mean that time is no longgewant factor in
valorizing the labour in question, as some scholars have suggesitetiive
labour (Negri & Hardt 2000). As this chapter aims to illustratethe cases of
migrant domestic workers who are in charge of child care, the body of ginantni
domestic becomes a tool that oscillates between the economic realnoofdide
and affective realm of the home, converting the time systerheofarmer into

that of the latter.

Childcare in Turkey: A Brief Introduction

In Turkey, the 1980s prevision of feminist scholars like Sara Rudidatk
women'’s role of mothering would in time change as fathers go¢ mvolved in
the process, has not come into being (1980). The work of reproductionthee it
act or its management in the name of the family, has been andussnto be
seen as a woman’s job across all classes, ideologies and tethniihile the
second wave of feminism that arrived in 1980’s has had a transtprmpact on
some of the other realms in women’s lives, the functioning of thalyfam
continues more or less as before, since the institution is soaradlypolitically
conserved as the hardest to penetrate into.

Turkey’s relationship with women’s rights is a difficult one, thowgh
intriguing matter to decipher. Despite the patriarchal forms ofreggmon

pervading the social life, Turkey went through a seriesefdrms with pro-

%2 Staples (2007) for one reminds us that the affedorm of reproductive work has long been the
specter of industrial capitalism.

a7
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feminist implications in the early period of the Republic, witlaraples such as
the secularization of the family code in 1926 and the enfranchigesh@&omen
in 1934 -a relatively early date for women'’s political rigterldwide. Such
political acts that at first glance appear to promote progreggnder relations,
however, have been interpreted by feminist scholars more as “sgnaots”
(Tekeli, 1990) or “simulated images” (Kagla, 1994) rather than policy aimed at
truly redeeming them. The Republican elites who enacted thewienes more
interested in curtailing the preceding reign of Islam in ordembve in the
direction of Western modernity (Kadio, 1987).

Thus the statistical figures on women’s employment in Turkeygctwhi
depict a similarly confusing picture at first, need to be rdadgasimilar lines.
The women’s overall labour force participation (LFP) rate for &uri24.4% in
October, 2007 is much lower than what the same figure is for the EU or ewen f
the neighboring countries of the Middle East and North Africa (62% 32%
respectively in 2004) (ILO 2007: 16).The figures for Turkey get eveallem
(18%) when only the women living in the four biggest citiéstgnbul, Ankara,
Izmir and Adana) are considered. On the other hand, the figure forotherw
who are employed AND are college graduates goes up tarb@8éese four cities
(Ozar 1998).

The very significant difference between women’s employmeanirdis
when education is inserted as another independent variable is causelitibs
factors which again date back to the first decades of the Repuibk political

regime of the period chose to recruit the much needed professidaal adlithe

% Turkish Statistical Institute www.turkstat.gov.tr
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new system in fields such as medicine, law, even engineeong dmong the
women of the (upper) middle classes, rather than the men of the dtagses
(Oncti 1979). When this class bias was compounded with the other gender-
related reforms mentioned before, they resulted in the emergecduai track

for women in Turkey, i.e. those who were given the means to berwfit the
modernization of the Republic and those who were left de facto dbedfame
project.

This polarization between a small sized but powerful cluster of
“emancipated” professional upper class women, on the one hand atie all
“Other” women, on the other, has carried on for decades. Sinceem®m
liberation was defined merely by their access to the publicrepbee “double
shift” (Hochschild 2003pf the “liberated” working middle class women never
became an issue, until the feminists’ challenge of it in #s¢ twenty years.
Having to manage all the aspects of their family affairthésefore not a novel
development for the middle class women of the 1990’s. What has changed
however is the emergence of new coping mechanisms within the aintsstof
their double bindings, especially at home.

Before proceeding with what migrant domestics have brought &bt
lives of professional woman, it is perhaps best to locate them within the ttohtex

the transformation of professional domestic work in Turkey.
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The Earlier Options for Caregiving: From Family Members to Filipina
Nannies

Before the arrival of migrants, working (upper) middle classhers’
options in terms of childcare were confined strictly to gethsgistance from two
sources. The first and more common one of these was that by faembers.
Relatives’ involvement in childcare should not however be seen nebessari
mutually exclusive with employing professional care. Espgciallthe case of
working mothers, grandparents often take over a new responsibittpmtoring
the work of the caregivers in the absence of the mothers, the significancelof whi
will be explained later. It is also worth mentioning that fgnmembers’ sole
involvement in childcare can be a double ended sword. While on the one hand
saving the family from the downfalls of the trust relationshifes theed to form
with caregivers as strangers, it may on the other hand retipaine to manage
their personal relationships in more subtle ways than they wouldtbanethe
case of professional employm#&ht

The second option before the working mothers was buying the seofices
live-out Turkish domestics. In that case, the domestic worker would idebpa
the week or by the month when she would work regularly for a sfiaghdy.
However, in the domestic work sector, the most lucrative type df ®dtheavy
cleaning” (to be clarified below) for different familiemise it is paid by the day
and not by the month. When the unit of payment is the day, the work&sma

more money by the end of the month. Consequently most women, who are willing

3| argued elsewhere that the reason present daylenithss mothers are reluctant to accept help
from family members is in order to avoid “bargagninith patriarchy” as it had been suggested by
Deniz Kandiyoti (Akalin 2007b).
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to go into domestic work, prefer working as cleaners rather thaaragivers
(Kalaycigglu & Tilic 2000, Ozygin 2000). Those who have worked as live-out
caregivers for children have profiles as housewives of lower indamdies,
with grown up children, who want to earn some extra cash without havohept
with either the physical difficulties of cleaning homes or stigma that comes
along with the job. Even in such cases, the child care sector, wian upaof
indigenous workers, stagnated as a sector limited in scopehasl ihot truly
found its niche of population.

Chronologically tracing the groups that have been employed spéyific
in the childcare sector, we see the arrival of Filipinas pregldhiat of the post-
socialist migrants, as the first migrant community working in thisos€¢veyland
1997, Kumral 200 They are distinguished from the other groups because they
are hired strictly for child care, which has also facilitatieelm in maintaining
their income at a higher economic value. Presently, Filipindg raeound $800-
$1200 per month because in the eyes of some families, their globainrégrads
them a brand-type reputation that is enhanced by their aedldmowledge of
English. This makes them a symbolic asset preferred asfgartiovestment into
the cultural capital of the children of those families who tangegration into
global power networks. Consequently, their employment has stagmatedtds
largely demanded only by those families who are interested irstingein the
future of their children in a specific manner. While the reputatbfilipinas’
built around the above qualities has given them the highest fihaabi@ in the

wage scale among migrants, it has simultaneously turned thandefor their
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services into a type of investment that appeals only toiteimange of families.
Similarly, for other families who are not allured by thedpc composition of
their reputation, their extra-expensive services do not offer much of a pay-off.

The Filipina case is relevant for comparison as in many respgegorks
in opposite dynamics with the postsocialist caregivers. As trewlegady hired
for the attached symbolic tags of their knowledge of Englishtlaeid world-wide
demand in this occupation, Filipinas stand apart as the only community among the
migrants of the sector that are employed strictlyreshies”. The post-socialist
migrant domestics, on the other hand, work as “caregivers”, the etiffer
deriving from the work definitions ascribed to these identificationhile
“nannying” makes the child the worker’s only professional respditgjbor at
least makes it harder to have her take over other domestic résjioesiin the
case of “care giving”, the child is usually only the catalysthioing extra help,
which soon leads to assigning other duties.

The suggestion here is not that nannying is exclusively a rilipi
occupation but that their position in the sector is secured in atlvedyenables
them to avoid taking over housework in an accruing manner. Filipina’s global
reputation for childcare encompasses the bodies of the ones in Turkewibgs
upon them a status as objects of upper scale consumption. Most postsociali
workers, on the other hand, lack similar packagings and therefeeeotzer

multiple tasks in the capacity of a caregiver.
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The Postsocialist MigrantNanny as the Exception

The postsocialist migrant’s only option to indirectly counter the
advantageous reputation of the Filipinas is perhaps the tale ohttise”, who
despite her expertise in the field of care back home, is nainsde looking for
a job in Turkey. As this narrative circulates the market, perhape often than
the actual number of nurses who have migrated to TEikéyconsolidates
building up the image of the postsocialist women as those who “udec tm
good conditions, were educated, but have lost their old opportunities and so have
taken up this opportunity to earn money and have accepted this situasamie
employer mother once described them to me.

To illustrate how postsocialist women are pigeon-holed into tdtassof
the care giver, | would like to take an opposite track and tellttres of one of
the only two women | got to know who managed to avoid getting confing@to
status. | present her not as a case of anomaly but as a regiresafta subgroup
within the postsocialist migrant community, who have self-promotetigblyes
to a higher status within the sector through their own siattgps in order to
increase the financial value of their services.

Among the Moldovan caregivers | interviewed, L¥fdavas the only
woman who firmly and repeatedly used “nannying” to describe her os&D

years old and single at the time we met, she had been workihgrkey since

3 Even though under socialism more women were ereglay fields related with reproduction
than not, this is not to suggest that all the pasédist migrant women in Turkey made their past
careers in nursing.

Listening to the stories of their lives, howevanrganay be tricked into thinking so. This is
because migrant domestics are aware that clairnihgyte been trained as a nurse increases their
human capital, hence their value, as caregivers. .

% The names of all the employers and domestic werkemtioned throughout the study have
been changed.
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1998. With a degree in pedagogy (her words), or kindergarten teadheation

(my guessy, she chose to come to Turkey as she was making about $50 dollars a

month working simultaneously at two schools and was not even pai@ntggul

Having started off with a wage of $250 when she first started wgikii urkey,

she initially switched between caring for the elderly and afidyut then chose

to only do childcare. She explained her motivation in making her dedgitwer

will to avoid doing monotonous work as opposed to doing cleaning every day.

Yet this switch also meant a significant increase in her iecdhthe time of our

interview (early 2005), she was making $800 a month (I was told bfriaeds

that this was later raised to $1000, although | have not had thieddrif her).

When | pointed out the significant increase in her income over taes,yshe

responded with an impish grin and said “Well, | wasquotea nanny back then”.
During our talk, Luda showed that she was adamantly opposed to the

employers’ tendency to have their employees do housework in addadion

carework:
This is utterly wrong. Some people are trying to economize owtunof
work but if you are hiring someone for one position, also make hé« wor
in one position. Someone working in an office would not be responsible
for the cleanliness of that office too, for example. They wouldnjast to
focus on their thing. But this does not apply to working at homes,
unfortunately. If you make the mistake of showing them what you are
capable of, they easily abuse that. This is so disheartehgguse your
good will against you.

When I inquired whether this had happened to her as well, she responded:

They wanted to, at the beginning, but | did not let them. When we were discussing
the terms of the job, | clearly stated | would not do anything &seof course,

37 actually found out from a friend of hers moniter | finished this chapter that the education
she was referring to was the vocational high schiatl she attended.
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when they were pressed for time, | helped them a little. But, thhen she said
‘well, you are good at this, | would like you to do (the cleaning) from now on, and
| will let go of the other (cleaner) lady’, | said to herceage me, but tending a
child entails a lot of responsibility. If you would like your child toreared well,
you need to let me use all my spare time with her’. If | edrb do cleaning or
cooking, | would get myself a job as a cleaner or a cook. Thkenati like what
they heard of course, but the grandmothers supported me. The fdmibesed
for were all wealthy. They had their own gardens and pools and everything, which
required me to run after the child non-stop. | needed to be overcautmuwse S
talked, trying to understand each other. | always tried to hdahdlenatter in a
constructive way.

Once again, | shared Luda’s story not because it was a tgxaalple in
my sample but because it was not. What distinguished Luda fronottiee
migrant caregivers | got to know was that she envisioned hengeléast within
the transnational flows of migranty Enunciating how much she missed being in
Istanbul when she was home in Moldova (usually for brief periods ,osihg
announced that in the future she wanted to settle in Turkey. Mostnigra
domestics, on the other hand, often live in the transnational realnguiare
shuttling between home and Turkey. As commonly seen in most migration
experiences, including Filipinas, settling in Turkey happens onlacte,fwhile
the discourse always suggests an eventual return home- an evesthihaever
constantly deferred. Nonetheless most migrants do come to ehwitoyer’s
home with a possible date of return, depending on their nationalityisendtatus
or their specific family circumstances. If the two sides icaleed form amicable
ties and wish to continue their professional relationship, her ne(d) in

Turkey can be “reserved” by the employing family befdre sven leaves. Even

in the cases where there is a smooth relationship between the two sides,ahere is

38 For further elaboration on the term “transnatitsmal see Chapter 4.
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expiry date to the migrant domestic’s services that are adkdged by
everyone; families often arrange to replace her with an acqnambf hers. The
migrant domestic thus carries her temporary-transnationalitylent herself the
whole time she remains in Turkey.

A second factor that distinguished Luda was her critical reaolintye
mechanisms of the market which she then applied to her life.s@akegy she
utilized for example was accepting to stay unemployed whiterdan jobs in
order to specifically find childcare work for wealthy faredi Most postsocialist
migrants, however, make their decision of whether to accept a job oppir
not, based on the wages to be paid immediately and whether that amibiet wi
worth doing the type of work being asked of tH&rince childcare already holds
a slightly distinct place in the scheme of potential jobs fontlggant women (to
be explained at the end of the chapter), Luda’s strategy standsheuthose to
share an inexpensive apartment ($200/month) with a friend to have aplzee
own, in order to endure the possible waiting periods in between jobs. For the
migrant domestics, the passing of every single day withgli & the equivalent
of being in deficit that needs to be kept to a minimum in orderongd tbankrupt
(i.e. finishing all their money) or go out of business (i.e. goiackhome empty
handed). In some cases, migrants even lie about their return datesrtnew
employers when they are first hired, telling them that thélynat be going home
for a while even if their return is scheduled a few months; latlece the latter is a

length of time too short for the employer to employ a new@ebut too long for

% The criteria utilized to quantify domestic worlcinde inquiring about the size of the
apartment/house, and the number of children tmloharge of.
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the domestic to spend unemployed in Turkey. Consequently this general
inclination of the migrant women to perseveringly get employaddéier to be
known as ready to be hired fany kind of domestic job, much different than
Luda’s strategy of presenting herself as experienced amedraspecifically for
child care. In contrast to Luda’s self-marketing as an expehemfield, the
general profile of the postsocialist domestics is being simply a womaarhdo
what “any woman” can do.

To restate, the job of a “nanny” is defined (by herself, her agenber
employer, depending on the situation) as giving intensive care thilldés mind
and body, which latently delineates the work as constantly and efhtens
accommodating its “priceless” state. Consequently her work eolsigher price
to the employers. A “caregiver”, however, who is also cdigdome employers
a “domestic assistantyérdimci or an (older) “sister’qbla), is not by definition
consigned with protecting the sacredness of the child. While thié/ fesserves
the job of retaining the child’s sacredness, the caregiver jobatlger to
accompanyit in the absence of the parents, although many times under th
surveillance of the grandparents. While the how’s of its cognitiveldpment is
already preplanned and produced by the toys and games they prowited,
caregiver’s job is to enact the role cast out for her whitbkermeantime the child
develops its motor skills. The caregiver is to act out moress What the mother
would beperforminghad she been home, which then braches out to include the

daily tasks as well. As the caregiver’s job is criticalgtached from the child’s
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sacredness but defined to include the mundane tasks of the daily iddifegeshe

material value of her labour performance indisputably drops to a lower level.

The Postsocialist MigrantCaregiver as the Rule

In the practical terms of domestic life, the caregiver isp@eson upon
whom the accruing “daily tasks” can be imposed while the naeyxempt from
this, although both are technically employed to be in charge afhitek “Daily
tasks” are a crucial part of the caregiver’s responsdslitwhich are commonly
interpreted as all those tasks that need to be performed regidamyain the
domestic order of the home. While what counts as a daily taskchznge from
home to home (though a suggestive list would include ironing, doing the yaundr
making the beds, cleaning the bathrooms, tidying up the common areas and
dusting), they would best be summarized as those activities tbaN@T
performed as part of the “heavy cleaning”. Unlike the dailksathe latter is
defined as an intended disruption to the material order of the Homa
temporary period (usually a full day, each week or every atleek), when the
furniture is moved around, the vacuum cleaner is turned on for an indefinite
period, the curtains are let down, the carpets are cleaned, jhsit et home can
go back to its state of order and cleanliness again untildkescheduled time of
this regular disruption.

Unlike heavy cleaning, the daily tasks can be performed without
disrupting the normal order of the home. This is perhaps one of ther@agons

why daily chores are never perceived as work -read Produa®rthe home



never has to give up its status as the private sphere of repoodudile the
chores are performed. Heavy cleaning, on the other hand, mayveedvas a
phase when this private status of the home is given up and temptraréd into
a workplace; order is disrupted and an outsider, i.e. the live-oubec|ess
involved. Even many of the families who employ migrant domestic werker
child care, continue employing Turkish domestics for the work atyeleaning
as “live-out” workers. Since heavy cleaning is a bracketédiigc the live-out
form of the labour works well with this part of domestic work. Tégular rental
of the worker’s labour for this specifically defined segment of dwimevork
marks the live-out Turkish domestic as a worker, since the boundeoiesdaher
labour can be defined more clearly, distinguishing her work fromirtkiatved in
the home-making activities.

To illustrate the division of labour briefly, below is an excdrptn an

interview with an employer. When | interviewed Defne, she wdsemlate 20’s

and had a one year old boy. Doing jewellery designs in her own studieifor

husband’s silver firm and doing free lance consulting on marketigigvwias her

original field of expertise, she mostly had a fairly flexible schedule.
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When | am not home, Zena looks after my son and helps with the small

chores at home. For example, she is in charge of ironing toowéut

also have a (Turkish) cleaning lady who comes once a week. The

cleaning lady does all the thorough cleaning, getting intahallnooks
and crannies so what is left for Zena is to keep track of dly ldees.

This means cleaning the bathroom every day, for example, and

keeping the kitchen clean and preparing the salad for dinner. Iydoall

the cooking, but she prepares the ingredients in the day, andshalsed

her a few small dishes, like lentil soup so she can prepare simple things

too. Other than that, she keeps track of the washing cycle, and if  the

apartment needs to be dusted, she does that. But she never has to do

things like putting out the carpets and shaking them out.
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Imbedded in the tone of Defne’s voice, as well as in herileléta
description of the current division of domestic labour in her home, amas
assurance that her migrant domestic’s extra responsibildidd be labeled only
as daily life and not work. Executed in a scattered manner throutjieoday, the
chores were not so intensive as to exhaust the migrant domestic.cduld be
done while the migrant domestic was not attending to the baby whemvas
primarily in charge of.

Assigning responsibilities to the migrant domestic in a sporaditner is
in fact the indirect consequence of a simple yet crucial fadtaike the Filipinas
or the Turkish domestic workers, they are willing to work as “iivehelp.
Trying to save money in what they imagine to be a limited peoiotime,
working as live-in domestics helps them both to cut down their dgigreditures
and also hide under the secure roof of the middle class homeewasvork

undocumented.

Availability as the Initial State of Working Live-in

Except for some cas®s the uninterrupted presence of the migrant
domestic inside the home as the live-in worker is a novel expxxifor the
middle class family. While this new addition to the household holdpdtential
to become a problem for causing a rupture to the private realm of the home and its

“sanctity”, the presence of the migrant domestic also providesmprecedented

““What | have in mind here is the case of “adoptasytiters” (evlatlik kizlar) which will be
explained in the Conclusion.



possibility that can be transformed into an advantage for the eemnpjoyn the
other. This “advantage” comes with the form of migrant domesatisur, which
| have called its being “available”. While there are both qtaivte and
gualitative aspects to the migrant domestic’s availability, ¢hepter is going to
examine availability in terms of the its quantitative aspects.

In the measurable terms, availability of domestic labowr fsnction of
time as in being available round-the-clodkring the course of her contract.
When a new employee is hired, the terms of the oral cottradtich are already
set by the market and consented by the two sides, statéletvaorker will work
live-in for the family six days a week. In return, employeave to allow their
workers to take off either a day time or a full day (day arghthia week,
depending on their mutual arrangement. When granting permissionvioiohg
the worker may be gone every week, the determining factorsoatengent on
how sympathetic the employer is towards her worker havinfg afiher owf?.
More specifically, this means considering factors like whetherworker has
relatives or friends whom she can stay over at or whetherrhplogers find
those friends or relatives reliable or not.

Since in this arrangement her workplace is also where she thwes,
migrant domestic’s work programme can include any timéefday. In the case

of caring for babies, for example, she can possibly be on duty notlenhg the

“1 Since migrant domestics work undocumented antharefore “illegal” (see Chapter 4), the
only binding thing between the two sides is theirdv

“2 One of the biggest challenges for the employewsarking with a postsocialist migrant is their
potential “promiscuity”. Because migrant domestiagk as live-in’s they spend most of their
time in their employers’ homes. However, their ddfys has an “entropic” function for the
employers since that is the only time the workenrs get together with others than their employer
families, which means their “boyfriends” who aually some married men.

61
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day but at odd times as well, like very early in the morningll aight. While the
daily routines can change from family to family, the unchanging is that the
migrant domestic’s time is to be organized in a way thdtheilin sync with the
schedule of her employer family and most importantly that of thinen's. What
distinguishes childcare work from the other work options for livexbour is the
central rolethe employer mothgslays in its management. While on the one hand
the caregiver’s job is to make up for the absence of the working nththiag the
day, the working mother is never absolutely gone, on the other, sincesies
back at nights or is there by other means, like the phone or thiergparents’
gaze, to monitor the caregiver's work or its lack thereof. In otherds, the
caregiver is compensating for the absence of the mother, wililergler her
ceaseless supervision.

The working mother is usually remembered by the multiple sieshas
to tote (Hochschild 2003). Yet there is a deeper level beyond thosplentiles
that she juggles that needs to be considered separately. Whhaeniesth the
predicament of the working mother is not just her multiple roleghmutifferent
temporal logicsthat those roles are embedded in. Unlike the clock time of the
outside where time is structured in measurable equal units theédae and
transcend any activity, domestic life runs around “process tifpavies 1994:
278), “domestic temporality”(Everingham 2002, p. 342) or “body time”iggw
2000:100), which is paced according to the needs-fulfillment of thelyfami
members. These needs can often be enmeshed with the processingipé mul

other activities, which makes it hard to completely separate aled them so that
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they can be measured and substantiated. Since clock time is thaausigune
system which the working mother has to abide by, along with emerglse as
she pursues her professional life, the exceptional needs-centgiesiidhome
will require her to carve out her schedule to “make [that] tifiiet (Everingham,
2002: 338), before spending it.

Suffering from the difficulty of carving a different tempotagic out of
her schedule, the working mother hires the migrant domestic as a live-in almost as
a physical tool, i.e. “matter” (Cheah 1996), to substitute for all(petential)
absences. Since the domestic’s only possibility to be connectedheitivdrld
outside is contingent on her employer's permisSionnlike her employers her
availability-round-the-clock is not constrained by the temporalitthe outside.

She can therefore function ceaselessly as within domestic time.

The migrant domestic’'s clear location in domestic time pléeesat a
much more advantageous position to her employer as well as hgenads
colleagues. The Turkish live-out worker’s life is too torn betwess tivo
temporal realms similar to the problem of the employer. Wottstraints like the
school schedules of her own children, or the working hours of her husband, the
whole time that she is working to fulfill the domestic demands ofeheployer,
she too is bound by the temporality of the outside. As the domdstim lthe

employers’ home clashes with the fluctuations of the competiyajties in the

“3 Besides their “promiscuity”, cell phones are thieen entropic features of the labour of migrant
domestics. While working live-in means that emplsyleave almost full control over who their
employees is likely to get together with (exceptluir off days), the cell phone is the tool foe th
migrant domestics to connect with whomever theyhwias While this may be read as a simple and
given point, my argument here is to read the siggniice of circumventing certain relations of
employment through a device like the cell phona asy that the migrant domestics have
developed in order to cope with the employmenttiaia that they are subjugated to.
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employee’s life coming from the outside, they eventually de@dswitch to a
live-in (read migrant) domestic in order to reclaim their @idiminance over the
special and temporal composition of their home.

Below is an excerpt from my interview with Nalan, a twentyenyear old
working mother with a two year old girl, whose narrative about how she
eventually switched from a Turkish live-out to a migrant liwethoroughly
captures the main dynamics behind the demand for migrants inathe aechild
care sector.

[After the birth] | first tried a Turkish lady and saw she doitl take the
responsibility of even the house, let alone a child. Being at homninel for the

next 3 months after the birth, | saw that she was really sonwelomdnad in mind
going home as early as possible after she did some work, gesteédace. Seeing
someone who kept saying “I have to go”, even when | was reatiged of her
help, it did not look very promising for us. She would come at 9 a.m. and star
getting prepared for going around 1 o’clock and wanted to leavepah2in a
house with a baby, it is obligatory to stay at leas7t00-7.30, not to mention the
evenings when | have, say a meeting or a social activitywee& day. That is,

our expectation was that she would stay till 11 p.m. sometinmess&d “I have
kids waiting for me” etcetera and we realized that the mgimula for this was a
live-in person. | mean somebody who did not havephiblent* of going home

in her mind. A person who knew and accepted the fact that she wouid bue
house six days of the week and would know that the seventh day would be he
day off and would happily take her leave on that day. We had no oljectithat
point, because it is her natural right, not even sufficient, that s @@ day a
week. Of course, it is very difficult to make this live-in formwerk with
Turkish people.

“The Housewife” as Flexible Availabilitypar excellence
For the employer mothers, availability provides them with winey tvere
primarily in need of: a specific temporality embodied by thgramt domestic on

their behalf, which allows working mothers to switch between thewartds of

“4 Emphasis is mine.
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the outside and the inside without taking a risk of any kindtireeof them. Yet
availability lacks a form and thus requires a molding process;hwtihanges
depending on the type and context of the domestic labour. In the cakddof
caré®, the different temporal logics of the home, especially in theepoesof a
baby whose needs must precede all other activities, requiresernto not just
be “available” but to be “flexibly available” to move amidst dotiosstasksas
they emerge.

As domestic time ontologically works in a potentially ambigumasiner,
the managing of the labor that is to function in domestic tiamebe done in one
of two ways. Either the employer can give instructions to her damesgery
single time something comes up, or the domestic worker can be edpect
respond appropriately to the needs of the home or the child withowenten.
The first strategy however still requires the mother toeca@ut domestic time
from her own schedule whereas the second strategy allows the ntother
gradually hand over all the doing and planning of the physical wottkeofiome
to her employee. Consequently the motheysto anchor their domestics to a
position that they themselves held previously, one in which all of siengork
is expected to be done out of love and not of obligation.

The reason behind the common preference of the mothers to hire a worker,
who is herself a mother, as many have underlined that they die interviews,
perhaps stems from an unvoiced hope that earlier experience of mgthey
have taught all women to manage the domestic life in a moressrstandard

way. The employer mothers express the belief that when thwetogees are

> See Chapters 2&3 for the other types of live-imdstic work.
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mothers, theynaturally know how to cope with unplanned incidents. Hiring a
mother may even have a second function that reinforces theAfirgixperienced
mother may be more apt to sympathize with her employers whensees as
juggling her manifold roles, to the extent of embracing the home wheresrks

as her own This strategy seems to be one of the implicit functions of the
infamous statement “one of the family” that has been long condenyrezhblars

of the topic (Romero 1992, Bakan & Stasiulis 1997). If the migrant darisest
being ‘of the homeéthat has been attained by her availability, can in fact be
turned into her beingfér the homg then the flexibility of her available labour
power can be managed without the employer mother having to instructrne
every single issue.

In the practical terms of home life, this means that the @yepl is
encouraged to claim the tasks that come her way as her respbnsifitiout
needing to be reminded, and try to solve them not out of obligation,nbpitysas
an altruistic response towards her employer family. Drawegmigrant closer
into the relations of the family conflates the boundaries of work @ersonal
obligation and gradually eases the workload from the employether
shoulders.
| told you that a Turkmen woman had worked for us. She used to do thengleani
and everythingon her own initiative After all, she would sayDon'’t | live here,
as welP |, too, want this place to be clean.” For example, she would ehmpty t
shoe cabinet and clean the whole thing, after | came home fookn What other
one, however, | mean the one who worked here for seven months, she would go to

her room and lie down, after | came home” (mother of 2-year-oj¢ darly 30s,
banker).
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As seen in the words of an employer above, mothers’ expectftoons
the domestic worker appear to sketch someone more like a “hous¢vafea
professional worker who although is paid, is nonetheless expected to worker
for non-monetary motives. In return for sharing the private reaith her
employer family, she is expected to claim the tasks withirddmeestic sphere as
her own responsibility and to problem-solve herself without viewing it as work.

The “housewife” referred to here is both a real person doing $ke &
home, as well as an idealization, “a concept metaphor” a la Sphredgost
2004: 196), which is imagined to possess a capacity to anticipateslal and
leave nothing unfinishedn the contemporary world “the housewife” as a social
role may have lost the allure that it once held as the main dbnentification
for women--at least among the upper/middle classes. Yet tlgemomic
perception in Turkey regarding her indispensable role as healitle ¢drnily still
persists across economic classes. Therefore, even for thelem ‘tiblerated”
women of Turkey, the repudiation of this concept metaphor that haunts them
seems to be possible only by outsourcing the role to someone Téise.
idealization of a woman who makes it all ready and possible fayawve at
home, which has long anchored the working mother to embody it, is now to
hound the migrant domestic in her place. The working mother tri@eject this
idealization onto her employee, not just through her demands but thtloeigh
appreciation or criticism of her performance. Howberomethe housewife is
“reiterated” (Butler, 1993) throughout the daily life or as Grosz suggests, like a

“possible future, a temporality in excess of the present and nex&ined within



its horizon” (Grosz, 2003: 144). It is then disseminated as employsyexmend
migrant domestics to one another or exchange them, turning the houseavife
norm by which the domestic worker is evaluated.

The irony in all this, although Judith Butler once reminded us thadiés
never quite comply with the norms by which their materializatsormpelled”
(1993, p. 2), is that from the perspective of the migrant domesticspthplete
package of child care work is the least liked job among their ljessgptions.
Migrant domestics are well aware both that the acclaimeecipusness” of the
child makes it an entity that is very hard to handle and alsahisaaffectively
intense work will certainly include housework, as well. As the surveiling'gat
the mother (read the Reiteration of the norm) ceaselesslytaimag them with
her expectations, the migrant domestics try to avoid these em@hbyrelations
as much as possible, by choosing to tend the elderly, an area ah whi
employment relations follow a very different course (see @ne§jt In spite of
their employers’ efforts to turn them into their personal housewiregrant
domestics hardly ever forget that this is professional work. Whig enjoy
being treated as “one of the family”, this in no way swaysmt from their
ultimate priorities of earning as much as they can for their fawnlies back at
home. Hence employers often are dazed and confused by incidertgimtiaey
are disappointed and misled by their employees, in spite gdets®nal relations
that they have claimed to form with them, as the following gtcEom the

interview with an employer illustrates:

“8 This is suggested literally as well as metaphdiyicA highly popular mechanism of checking
on the acts of caregivers is using tape recordathaden cameras that are installed at homes and
at day care centers, as | found out in my intergigith mother employers.
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| tell all of them at the beginning “We go to the summer hanthe summer so
we won't be in Istanbul for a month or two. Do you accept this?” “Ok, no
problem” they say at first. And so this summer we got our tcKet the
Bandirm&’ ferry. “Look, we are going, tell your husband about this, you are
coming, right? “Ok, | am coming, no problem”. And so | got her outfits,
swimming suits, flip flops, everything. “Do you swim?” “Yeahswim”. Her
outfits are all bought and ready, then she took her day off and cewver back.
And we were left with the swimming suits and the Bandiriokets. It was
impossible for me to manage by myself there with two childrenw&ahanged

all our plans and did not go to the summer house this year at all.

All in all, it seems that the normative iteration of the maig domestic as
an altruistic housewife vs. the materialist reaction it provoka®s fthe workers
“conflate the distinction between gift and commodity exchang@béf 2001,
140)*%. Gift relations in the Maussian sense allude to the formatiorocils
connections that emerge through social interactions, which arguirsded with
an initial giving and maintained with the expectation of an evemediving.
Yet, the question here is, whether the relationship between theyamplod her
domestic worker can truly have a nature of gift relations? How can thlewars’
desire for the other side to fill in a social role, which theyenonce compelled to
overtake and yet now wish to abandon, be exchanged in the form of gjitime?
When the employers describe what they get from their emplage#ke ultimate
indulgence of the working woman”, do the things they give back, i.e. stune

clothes or just treating their employees nicely (an act by the emplofieris they

repeatedly underline almost as something extraordinary) actaealfyrocate what

*" A ferry that shuttles between Istanbul and thetscoast of Marmara Sea, which is preferred by
the holidaymakers for cutting down the distancdrige while going southwest coasts of Turkey.
“8 For another study by the same author with a sirttikaoretical approach, see Tober 2007.
Another kind of circulation that problematizes tierry distinction between the commodity
exchange and the gift is international adoptionaAgxample for that, see Leifsen 2004. Finally
in the carework literature, a similar argument ede by Wang, 2002 who writes about caregivers
for the elderly in the Taiwanese context. | cam®sg Wang's work after | finished writing this
chapter.
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they are seeking to acquire? When it comes to employment d€atel can there
be true reciprocity?

Perhaps what employer mothers desire is gift relationswrtbeiMaussian
but rather in the Derridean sense: a giving without reciprocwiag that is not
perceived as gift (1994: 16) a giving that is based on a “desirgetfioig, not as
a negative experience therefore, like an amnesia and a lossadry, but as the
affirmative condition of the gift” (Derrida 1994: p. 35). The (upper) naddass
employer desires the migrant domestic to embody “the housewibwever at
the same time she wants her receiving of this gift to be fiergon the same way
that she once was expected to forget about her giving of her repvediattor,
until the arrival of the migrant domestics. Reproductive labautinge and affect
and its role in production, as time and affect, has always beegotfen,
invisible, hidden, secret, ghostly, infinite, double, obverse” (Staples 2007, 144)
making its doers appear to be “naturally” in charge of it. ltsgareoutsourcing,
while changing the actors in an unprecedented way, with the inclogioaw
racial/ethnic and class elements, nonetheless retains the gramids of the
roles cast out.

The employment of the migrant domestic as a caregiver fazhite: thus
becomes an oscillation between the clock time of the outside andnhestc
time of the inside. She lets the employer to constantly move &adkforth
between the temporal orders of the two worlds without allowing thenizaf#gons
of the two worlds to clash. The migrant domestic makes the eenjlayeall the

different kinds of time as she needs it, which however is goimgatter only in



the case of the child and not in that of the elderly, as the neptechwaill

illustrate.
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Chapter 3: Living with Granny

[T]he very idea of organ scarcity ...is an artificjaltreated need, invented by transplant
technicians and dangled before the eyes of anexmanding sick, ageing and dying population.
And it's a scarcity that can never under any cirstamces be satisfied, for underlying the need is
the quintessentiallijuman denial and refusal of death(Scheper-Hughd$©98:14)

On Dec 26, 2007, the Turkish Prime Minister Tayyip Batowent to see
the blockbuster film “White Angel” with his wife and daughter. Diezl by the
famous singer Mahsun Kirmizigul in his debut, the film was abayiap of
senior citizens living in a nursing home. Leaving the theater emdyiona
overwhelmed, the prime minister made a quick statement, urgogle not to
“abandon” their elderly relatives in nursing hoffle§irm in his stance, a few
days later he instructed Nimet Cubukcu, the state ministerdoren and family
affairs, to draft legislation that would allow the government §prpanthly wages
to families caring for their elderly relatives in order to avthieir having to send
those relatives off to nursing homes

At the time this text was completed, the government had not goad ahe
with the legislation. As a matter of fact, it is highly unlikéhat they ever will,
since Erdgan’s personal outburst on the issue contradicted the policies of his
political party, which was nothing unprecedented. Since it came torpo®801,
AKP (Adalet ve Kalkinma Partisi-Justice and Development Pdréyg had to
walk a tightrope line many times before on similar matiersrder to keep its

economically neoliberal and socially conservative agendas in syngha(B007).

9 Hurriyet, 27 Aralik 2007.
0 Aksam 03 Ocak 2007.
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There are several ironic elements in EBalos outburst that stem from the
contradictions between the two foundational bases of his politicalest&irst,
despite what his reaction might suggest, nursing homes are onlc@ptier to
the general practice in elder care in Turkey. The more commoogpted moral
conduct decrees rather that the family to be in charge ofttdiisan had in fact
taken a quick look at the figures on nursing homes, this is whatohél have

come across:

Nursing Homes(as owned by) No. of nursing homes | Capacity
Social Services and Child Protectipi’2 7,569
Agency (SHCEK)
Nonprofit foundations and associations 34 2,486
Minority associations 7 991
Various ministries (for their retired civjl 6 2,442
servantsy’
Municipalities 19 1,990
Private 109 4,503
Total 247 19,981
Table 1

This table makes clear the low number of nursing homes fatah t
population of over seventy million people. This fact becomes even mikiagt
when we keep in mind that the population in Turkey, as elsewherging. a

While the percent of those age 65 and over to the total population was 5.5 i

*1 Social Services and Child Protection Agency (SHEE&hcek.gov.tr

2 Nursing homes owned and run by associations ofrinerities in Turkey, which refers to the Jewish,
Armenian or Greek communities, as they are thg afficially acclaimed minority groups in Turkey.

3 This is a result of the corporatist tradition inrey, by which civil servants have always beeated as
the most privileged group among workers.
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2000, it became 5.9 in 2005 and is expected to be 10.6 if“2086eal numbers,
this means an elderly population of over 400,000 people for today. Comparing
that number with the approximately 20,000 people presently in nursingshome
makes it apparent that, despite Efalo's concerns, “sending off” elderly relatives
to nursing homes could not be an escalating trend. Even if thera widisor it,
there are not enough places to accommodate more than a sntahficcthe
elderly. Furthermore, the establishment of private nursing homeseg vateut
20% of the total number of people who are cared for in institutionswstesyonly
legalized in 1997. Until then Turkey maintained what might be called a
“Darllacaze” approach, which refers to the first modern publiGtutien of
community care in Turkey. Dartlacaze was established in 1896aimblgt (in
what was then the Ottoman Empire) in order to provide care and acztanam
for the abandoned and homeless poor (Ozbek 2004). Despite being a singular
example, however, its founding ideology has been maintained as tmemt
the official perspective on elder care. Even today a maiericnit for admittance
to all the nonprofit nursing homes, such as those owned by SHCEK,
municipalities, or different foundations, is “social and economic dafioir°
which requires certification prior to admission that family d¢aneot an option for
an elderly person.

Therefore, neither the film “While Angel” nor Erglan’s subsequent
compassionate statement is actually based on attentive observaltiont a

changing perspective on the role of nursing homes in elder careaiotiather

> www.oecd.org Country Statistical Profiles-Turkey
%> www.shcek.gov.tr
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reflections of a notorious stigma in the Turkish cosmology of thmessgutions as
being locations of abandonment and desolation. What's more, keepinggima st
alive has facilitated the state’s getting involved in elder caneramimally, since
the sustained ideology on the issue simply deemed the family to be
“authentically” responsible for all kinds of care. With the ggir the population,
however, elder care became a more apparent issue that néedssita
involvement of new institutions. However, since this need emergedtiatea
when the hegemonic perception all around the world was for the &ia
disengage from its welfare responsibilities as much as possitiler than taking
on a position on elder-care related issues, the Turkish state chosannel the
work to different actors who were willing to take it. For those wbiald afford it,
there were now different private firms to go to for elder cBesides the newly
legalized private nursing homes, a second alternative wastdtedliby a law
passed in 2005 that legalized the establishment of firms which woaldder
medical homecare for the eldeflyOn the other hand, for those who lack both the
financial and the social means to receive care, different lmeaicipalities
(mainly those governed by AKP or its predecessors) have been pgpWidine-
based community care assistance since the 1990s. In Istanbul, fqulextra
Metropolitan Municipality, which has been governed by AKP or cadfeiss
precursor political parties since 1994, has provided health care tyg seewr
citizens free of charge since July 2002. Their official recota® shat between

2002 and March 2008, this service has benefited 3406 people.

% www.evdebakim.org.tr
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All'in all, the main irony in Erdgan’s outburst seems to be its coincidence
with the emergence of a novel “aging enterprise” (Estes 1@79urkey, partly
thanks to the policies of his government, which has made it virtually impossible to
“return to the family” in the sense that he conceived it. Moredvieryeaction
missed an important component of this new enterprise of which theaotioes in
the aging enterprise were well aware. When a nursing homepeagd only two
blocks from my home in Istanbul in late 2007, their logo at the main entrance read
as “Do not let thdoreignerstend our elderly®™ Likewise, when the Home Care
Association, established in 2005 by firms in the private homecater skeld its
second national convention in Istanbul in April 2008, the main topic was how to
prompt the Ministry of Health to make the necessary regulationtha the
government would subsidize private homecare through the national social security
system. The speakers, who included administrators of homecare ifisusance
companies, and nursing associations, argued that, without compensaticdhdrom
government, homecare was bound to remain an expensive service thaelnly w
off families could afford, which would then steer many familieschoose the
“cheap” labor otthe foreigners

How effective these appeals of the private institutions to eebithe
recent developments in professional elder care are yet to lbe Bedhe
meantime, buying the services of “foreigners”, i.e., the migidantestic workers
of postsocialist origin, for elder care has been increasinglgpnalared in the
collective perception of the urban (upper) middle-class familiesllustrate this

with an intriguing exampleéylasallarin Guli Dedem&Grandpa, the Rose of Fairy

> http://www.nezihhuzurevi.com/katolog.html
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Tales- (Edis 2002) is a children’s boakout a young boy whose family hires a
Moldovan caregiver when his grandfather gets ill with Alzheimdisgase. The
Moldovan lady is put in charge of caring for the young protagonist hasd
grandfather while the boy’s parents are at work. Through the @ythe young
boy, the caregiver is described as someone who talks Turkish fuitima accent
and occasionally has problems understanding some words but isistharkind-
hearted and understanding person. Though not a bestseller in childreatarkte
as a cultural artifact the story nevertheless marks therduposition carved out
for the postsocialist woman in the Turkish society: the defaudigozer for the

(upper) middle-class elderly people.

The Experience of Caring for the Elderly

“How do you get the motivation to come back and work for the same
employer if those people have not shown you any affection?” Tanya asked me as
was taking a sip from my coffee after the lunch that she hadrpcepaing the
remains of dinner from the night before. We were sitting on aobglthat
overlooked a stunning view of the Bosphorus. Stepping into such a gorgeous
apartment for a visit that my interviewee had arranged oonwerinitiative made
me wonder whether listening to Tanya would indeed add to my résearc
actually contaminate it with an anomalous case, since she lookszhdortable
living and working there. | was aware that other Moldovan domesticsknew

Tanya too also had mixed feelings about her job, though in theirjealseisy
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was a major factor. For them, she was among the few luakgidMan caregivers
who worked in a home that paid relatively well even though the worknegs
excessively demanding.

After dropping her question on me, Tanya went on to talk about her
employer’s plans for the summer. She and her employer wstgdiing south to
her employer’s summer house in Bodriirfor a few weeks and then they would
spend the rest of the summer at her other summer house in BiRfikada
Altogether their plans certainly sounded lavish for anyone livinturkey. While
thinking to myself that | would have to tag Tanya’s story more of an extraoydina
one when transcribing my notes later on, she began talking about tisbipantl

working as a live-in even under the most indulgent of conditions:

It is not that | don’t like going to Bodrum with her. We go swiimgy we eat our
lunches together. She treats me very well. It is not anythongrrete. But
spending time there is not easy, because then you can'’t takalkabecause you
have nowhere to go by yourself and that means you can’t ever Ise=lyjolmean
she is all nice and everything but she is, after all, my bodsl &ave to act a
certain way around her which becomes exhausting, too.

Tanya’s job was somewhat different from what the job of eldee s
usually thought to entail since her employer was not ill or iphijg
incapacitated. Her employer was a seventy-year-old lady wieal lin that

stunning two-hundred-square-meter apartment, decorated all arouthd wi

paintings ranging from still lifes to one of the Green Mosque irs&UrShe was

8 A popular summer resort on the Turkish Aegeans€oa

9 The largest of the Princes Island in the Sea afiMaa, a close by summer resort to Istanbul
that is somewhat reminiscent of what Hamptonsris\iw York.

0 A mosque in Bursa built between 1419-1421 thihéwn for its beautiful architecture and
embellishment. For more, see Necipoglu 1990.
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the niece of the husband of an old and very prominent Turkish classical mus
performer. It was not hard to tell that she came from a loradplestied family.
Prior to her employment there, Tanya’s employer had been emglayTurkish
couple as live-in workers. The latter, however, quit their jobs when hhdya
baby. In other words, Tanya was not her employer’s first live-in diicnes

As Tanya and | jumped from topic to topic, | was feeling retmly
overlook my obligation to stay completely alert for that day andyetfje warm
sun and the coffee instead. Then when Tanya went on to tell me hbalédrital
implants and other orthodontic procedures that she had that year antdrew t
was still more work to be done, it suddenly hit me what wasyrealtking me
into that state of ease. Tanya, 31 years old at the time, amodthel 2-year-old
boy, was not just a beautiful woman but also a very a well-groomedHs=re
haircut and outfit were in vogue without being showy and became lzepratty
woman with radiant green eyes. Tanya was more than her jypsesentable”
domestic assistant, something which | had heard some emplogé&rsast an
important factor that they look for in potential hires. She looked altiasta
statuette amidst the many art pieces displayed in the liomg.rHaving already
become disoriented in my own assessments for that day, | fouredf imysg to
imagine some of the other migrant domestics that | had met thwaugny
research working in that flat with their full figures, shdxbyish haircuts
reminiscent of a bygone era, auburn-colored hair that they dyed at haohgold

crowns in their mouths that immediately denoted their iderftitiéhad met or

®1 Golden crowns are probaltlye corporeal signifiers of a postsocialist past imkey.
Throughout my interviews with the Turkish employershow the Turkish police were able to



seen many migrant domestic workers from Moldova, Crimea-Ukréimaenia,
or Turkmenistan who had some or all of these bodily features wWiale were
employed as available workers. Yet, because of all the unaestogporeal
“obstacles” just mentioned, very few of them would blend with thautexaf the

apartment the way Tanya seemed to do so successfully.
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Except for the periods that she took to go back to and stay in Moldova,

Tanya had been working for the same employer for five yearse Tael been no
plausible reason for her to change her employer as she was gvamkan nice
environment, paid decently within the market range, and was doirigtiatrshe
herself described as not hard. What's more, “she was liked"thes she stated
herself, an important motivation in going back to the same emplaygch was
different from some of the other places where she had worked lzefdre/here
she was “merely an employee”. That’'s why her responsiliditysards her current
employer also involved reciprocating the affection that she reteler job was
perhaps more that of a domestic employee who could also fileigshoes of the

“daughter of the home”. Besides serving her employer andnigloger’s guests,

she was also supposedt to create an effect of anomaly and alienation in her

employer’s lifestyle the way many professional domestiplepees possibly
could, as they come from different life worlds, traces of whiehahvays marked

on their bodies in some way. It was perhaps this smooth blend of Wethyher

apprehend undocumented migrant women when theyjugtrsitting in parks or walking in the
street, one of the answers | was consistently givesthat these women could easily be
recognized by their golden teeth. Furthermore, olieague, Mine Eder, told me that in her
research on Moldovan migrant women in Turkey shmdoout that some domestic work agencies
made the women change their golden crowns to whitens to avoid both the police and
possible negative reaction from potential employktisank Eder for sharing this information with
me.
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employer’s presentation of herself through her home thatbreraged in me that
day, through which | ended up feeling more like a guest of thegtdar of the
family” than of its employee.

Fast forward a month now to when | spent a full afternoon with samtig
domestic from Armenia who was in charge of caring for an eld&mhgenian-
Turkish lady. Prior to the interview, | speculated that the Ararecaregiver had
agreed to talk to me only to appear not impolite to the gentlentam had
arranged for my visit, an eminent personality of the local ThrRismenian
community. The interview, however, took about five hours during when the
batteries in my tape recorder died, so | had to switch abrupthkitogt notes. The
length of the interview was due to her willingness to talk ceashl, which made
it impossible for me to find a time to thank her and ask peromdsileave. Every
time a topic died away she eagerly tried to come up with aam@nin order to
then tell me all about it. She seemed willing to chat for as dsngpssible to alter
the routine of a work day that normally seemed to pass gloomily and dully.

Ani Hanim was a 56-year-old woman. She had worked for 20 years in a
factory as a technician designing machine parts. After thaepsa of the socialist
system, she received unemployment pay for nine months, whiclvamadittle.
Then for a year she worked as a cleaning lady at a day care centarnrfoether
son’s attendance there. Seeing that her future prospects wese lnaited, she
decided to go to Turkey. Initially she took jobs at a sweatshop wihese
manufactured shoes. While doing volunteer work at a local Armenian IGalre

found her present position where she worked as a caregiver feighty-
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something woman who lived alone. Ani's employer had osteoporosis and
therefore she was not able to move around by herself. She would bpemdaie
day lying on the sofa in the living room looking around. She also had dementi
which made her scared of being left alone. This then madguife difficult for
Ani, since every time she left the room, the elderly ladyla start screeching
her name nonstop until Ani came back to reassure that she wasnetHger
mobility was restricted immensely even when she was home.

What marked Ani’'s employment as different from the aveegeerience
of migrant domestics in Turkey was having her son living with hethétime of
the interview, her son was fourteen years old and worked as an apgpiantine
shop of a Turkish-Armenian goldsmith in the Grand Bazaar. When heewes, s
his mother tried to enroll him at the local Armenian school. Howesiace the
Turkish laws do not permit undocumented migrants to enroll in sApbls/as
only the principal’s initiative that allowed him to sit in class the first two
grades. The principal, however, later changed his mind and chose extend
his decree as he feared that such an act could result in theeabbshe schodf.
After that, Ani was left with no other choice than to get a mbhier son, which
she did with the help of some local Armenian-Turkish acquaintances.

Even though the children of live-in workers are often perceived as the

fetters of the employee’s availability, Ani's employers, tlee children of the

%2 While | talk about the details of working undocurte in Turkey in Chapter 4, it is important
to state here as well that this is an example efadtits many repercussions.

% Though I know of only one case, it seems thatethegre many similar examples of this. In
2006 the Turkish-Armenian community appealed togineernment to allow the children of the
undocumented Armenian citizens to be enrolled ahtt&ed at the Armenian schools in Turkey,
but they were turned down.
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elderly lady, had no such a concern. Ani’s care receiver would ltkeosofa all
day, and no one else lived in the apartment who would be bothered by the
caregiver’s son. The elderly lady’s daughter lived in anotrericl, and her son,
who would come to Istanbul only once a year, lived in the United Sfabes
different physical proximity of the siblings to their motheneme played itself
out in how they shared the responsibility for their mother’'s cHne. daughter
was in charge of the more practical aspects, such agsittih her mother when
Ani took the day off every Wednesday, while the son paid the varegiwages.
For both of them, however, Ani's availability more than made uph@pbtential
liability of his presence. They did not, therefore, object topnesence, which
gave Ani’'s experience a very different dimension from theamgeeexperience of

live-in elder care.

Converting Availability into Elder Care

Although having her son live with her might have made Ani's case
special, everything else about her work environment was quite. Usualany
cases, an important reason for the demand for live-in migrantdenaare is the
care receivers’ spatial dissociation from their close kadatiThe popular rhetoric
suggests that “the typical Turkish family” is predominantly theemded type.
Yet, social historians date the emergence of the nucleatyfdrack to 19
Century (Behar and Duben 2002). Since then, the marriage of childrein has
many cases not resulted in an enlargement of the family therratarked its

fission into separate entities. Nonetheless, many newly edacduples live close
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enough to retain some regular contact, which seems to have evolved into
statistically visible third form of family that interweavise internal dynamics of
both the simple and the extended family (Ozbay 2005). In other words, many
urban families seem to have developed the practice of livingelparate
residential units while at the same time keeping a contact antremselves on

a regular basis. Thus, when some extraordinary incident occurs, sstluh death

of a spouse of an elderly person or some illness or injury to hinthemew
circumstances do not (necessarily) lead to a reunification ofathdy. Many
people prefer their elderly relatives to continue residing irr then apartments
for a number of reasons. Doing so leaves the elderly person wighother to
oversee his/her daily life routine, a sense of security, and asmeaetain marks

of his/her identity in daily life (Miligan 2003; Twigg 1997).

Living with their employers as part of their jobs, both Ani andyBawere
therefore responsible for providing some combination of services. dhdy
routines resembled one another in many ways. Simply put, they bethe
available workers in charge of making life easier for the fadigh whom they
lived. Yet, not everything was the same for the two caregivens. Qiggest
difference between their daily routines was the involvementtof@ party that |
call the “care managers”. These #re close relatives of the elderly person who
are in charge of overseeing how carework is performed for thafives without,
however, being involved in the actual physical WarlCare managers may be

responsible for a number of things that include occasional visitseto gélderly

%4 For a similar definition see Resonthal et.al. 20081.



relative’s home, monitoring their health, finding them caregivarg] either

paying their wages or overseeing the payments. While inymases it is the

children of the elderly person who find themselves placed in this quasiti
different circumstances may require a spouse or other cl@eesllike nieces,

nephews or siblings to take the responsibility as well.

In the cases of Ani and Tanya, the presence of care manegéne
picture gives the comparison between the professional experienthe tko
women a different appearance. In Ani's case, she only had to nidethe
people who employed her from time to time, which saved her fromgyitiem
account on a daily basis. In Tanya’s case, however, her cargereeed care
manager were the same person, i.e., the elderly lady shewittedThis then
turned her circumstance into that more reminiscent of those in ateldsince she
was subjected to a more direct monitoring by her employer rti@st migrant
domestics in elder care are. What made her job arduous wassodijegted to
the much vivacious lifestyle of her employer, who, when she was aatlitrg
herself, would host her own dinner parties, all of which first fanemost meant
work for Tanya. In these circumstances then, Tanya’s job wasistatgnfined to
an affective servicing of her availability, but also an emotipealormance in the
Hoshildian sense as well, since her well-groomed presentaltddyhaeded to be
continuously maintained. Tanya’s job was more reminiscent of tHerpemce
of flight attendants, but in her case her performance needed ta spach longer
time. Her performance of emotional labor was a part of fiectave availability

that, however , unlike in other cases of live-in carework, intedsifiere on the
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surface of her body, thus turning her job into being as much abouarappe
work as availability. This would then impede her “being herselftliercourse of
her employment, as she herself noted.

Ani, on the other, did not have to intensify her performance on the oofside
her body but rather had to “live” with her employer as if sheewe her own
home. Staying with her care receiver but away from her amagers allowed
her to have some private life, something usually denied to migraregiias In a
way, she was able to pursue her life as fully as migrancy vedlol any migrant
domestic, since her son accounted for most of it anyway. Not haengare
managers involved in the daily routine of her work meant that she dithwetto
fine tune her daily behavior intensively in order to appear as a profusejgrual
employee. While extremely discomforted by having to live wita same old
woman for so many years, she was, however, also aware thahdmses of
getting employed in another place where she would be allowed/¢oahsimilar
kind of “private” life were very slim. Therefore, she had no choiterthan to
look after her current charge for as long as possible, no mattedéypressing it
felt living there.

While there is no such thing as a typical case of elder lparenigrant
domestics, it is still worth stating that my observations andrii@ws have
revealed a picture that is more reminiscent of Ani’'s case dhdmmnya’s. Many
times the situation is one of a caregiver and a care recemershare the same
apartment and spend their time as contingent on the state of thie dledie

elderly person. Because caregivers are demanded more ofterothatra stage in
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the elderly person’s life when his/her health is deteriorateglhe is more likely
to be spending all or most of his or her time lying in bed. Tirmewhen doing
“work” in elder care may include a lot of sitting around, which gives it a notorious
reputation for being a kind of job where the worker is paid a lot withowever

having to do much.

The Work of Elder Care

In this unstructured form of elder care, the role that caregeenacquire is
determining what should constitute their employees’ daily routines. Although on a
rhetorical level this is communicated as keeping the elgeigon’s life in an
“orderly” state, in practice it translates to two-fold workheTfirst of these
involves the maintenance of the apartment that the elderlyorpeaad her
caregiver live in. Interestingly, if the care-receiving dljleperson is not
competent to decide for himself/herself what this maintenaside iprecisely
include, the content of the work is likely to be defined only in songeedaerms.
Unlike in family life where the maintenance of the apartmenitaid out as a
meticulous task involving the famous separation between the dailgschod the
heavy cleaning (Chapter 1), in the case of elder care aasikiid of work is
discursively positioned only as some vague opposite of “not orderlyhouti
dwelling upon what that is supposed to involve. Although once again the live-in
caregiver is assigned the role of a domestic manager, much hkesewife, in
elder care there is no reference to time or to anythingtlesevould lend it some

form for that matter. Following Mary Douglas’s suggestion tithit ‘is the by-
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product of a systematic ordering and classification of ma(te®84: 35), the
detailed organization of life around forms of cleaning and hygienetfildcare
and its lack thereof with elder care, is strikingly reveafimgunderstanding the
function rendered to ordering vis-a-vis the different stages oflliféhe case of
elder care, the targeted ordering is really no more than agoidisorder.
Compare this with the meticulous organization of childcare and dbsel
definition of elder care becomes all the more apparent.

Once the apartment is put in an “orderly” state, then thegivars
second set of responsibilities include providing for the elderly pessbasic
needs. These include tasks like keeping track of the person’s maditees;
doing the grocery shopping; following their diet and doing its requicoaking;
and feeding, dressing, and bathing the person as well as ashistithgr move
around, if need be. Depending on the state the elderly person’s healtlcaele
is likely to turn into some kind of “dirty work” as well, which recgs the
caregiver to deal with the effluents of human body: shit, vompittusn (Twigg
2004). The interesting thing about “dirty work”, however, is that wilile
stigmatizes elder care in the common perception, it does not egame kind
of effect on its actual doers. This happens because the more dikt\elder care
involves the less care managers tend to get involved in the life @lderly on a
regular basis, which then means more manageable affective wititkless
emotional intensity for the caregiver. When this happens, the end iesa$ a
Turkmen caregiver once summed up the work for me, “You put the dapas

bottom and the food in front of him, and you are done!”
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The main question in elder care, however, stems exactly fipoint:
What's work in elder care really? The chores listed above whiltdregiver is
expected to perform are all physical tasks that pertain either to theatstdie of
the elderly person or to the physical state of his/her apattnin the care
literature, too, elder care is conceived of as entailing paragon between
physical and emotional care (Yeates 2004; Graham, cited irgsill2003) with
things like dirty work, or the medical needs of the aging pecsonprising the
physical parts of it. On the other hand, in childcare, for exangven though
there is a similar separation between the physical andrtbgamal, the job of the
caregiver is considered as a multidimensional process involvindetredopment
of a child’s physical, cognitive, and emotional sRilsElder care, however, is
essentially approached as “a will to health” (Rose 2001: p.6) thednistheless
taken up at a stage of “advanced bodily decline” (Mattiasson anthétgrii998:
530). This then makes it a kind of work that is more physicallyd(readical)
intensive than childcare, but also one that is unlikely to “produceahamyyin the
sense that we understand it in the conventional terminology of workiltitare,
however care also means helping the child to advance in his/heouifee, which
is why it is treated as a more multidimensional processder elare, on the other
hand, care is reduced to only physical aspects since tHérisal has no more
mileage left to go forward. So while elder care treatsetderly body only as a
physical entity, the main role cast for it is helping iatwid derioration. What's
considered to be the nonphysical/emotional facet of the workeis only as

addition to this physical tending.

% See Chapter 1 on the preciousness of the child.
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Elder Care beyond Physical Care

Yet, when one listens to the stories on elder care carefudygh, one
does realize that elder care is too a multidimensional workllustrate this with
an example, I'll bring forth a part of a conversation | hathwiilay and Leyla
Hanim, a ninety-year-old mother and her sixty-year-old daugesgectively, on
why the mother had changed caregivers so often since shetfethatand broke
a rib a few years ago. For her daughter it was clear where the problem lay
What my mom really wants is to sit down and chat with thezmen. She wants
to talk so that they will listen or to listen while they teéihe wants tghare life
with them. So the caregiver’s job is to do the cleaning andsskepposed to be
neat and tidy and reasonable and all of that. But on top oyteugg else, she
needs to be ready to share life with Mom.

Nilay Hanim was confused because she felt that most of what she
demanded from her employees could not be deemed work. Both mother and
daughter thought that the physical part of the housework could be ldone
anyone. However, there were other things that Nilay also mgsdafrom her
assistants such as watching TV together in the living room #ifée domestic
chores were done, even though the room allocated for the live-in carbgd/és
own TV set. Apparently many of the domestics had preferred watdhihere by
themselves. Feeling the need to clarify what it was like aockvior her, Nilay
Hanim interrupted our conversation to set the record on her demands straight:
| want someone who can handle me. I'll tell her about what crosgesind and
then we will talk about different things. Then, she won't get bordeeiiThey

[migrant domestics] enjoy chatting, too. | mean, if | were an uakl&cperson,
this work would become unbearable [for them], | think.
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For Nilay Hanim, what really mattered was whether her eyeglavould
be someone who was also equipped to spend quality time with heryemplo
which her daughter referred to as “sharing life”. For thagramt domestics were
in fact ideal, as they abounded with problems that ranged frong peiar to
living away from their families. The tricky thing about an eaygle’s sharing her
problems with her employer, however, was not to turn this momentamto
opportunity for whining, or asking for a raise, or dodging work. Tdiis;ourse,
did not always go as anticipated by Nilay Hanim, because roaimgr former
employees had been unable to grasp this intricacy. As a résyithad ended up
importuning her more than engrossing her, even though they were rather
“supposed” to share their problems only to the point that these ingitmngued
her; a subtle balance to reach and keep. Of her past caseliley Hanim had
therefore been pleased with the performance of only two people, on@wf site
said had worked as a doctor in Moldova.

While | don't specifically know how the demands of Nilay Hanirarev
received by her former employees, another domestic workex fwaving to
watch TV” as a reason for walking out on an employer. When tatkihgr about
her past employers, Zina mentioned an elderly lady for whom shlel oot
continue working as she could not take her ceaseless interference:
| would get up to vacuum, for instance, and she would stop me and agk me
watch TV by her side instead and say ‘let the other one [theoliveleaning

lady] do it’, which | hated, because sitting still and not doing wodkild/ only
make me think of my family.
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Fed up with her employer’s other similar interventions, Zina abyrugpiit
that job and went back to her previous employer for whom she had worlked as
housekeeper in a three-story suburban house. When | pointed out that most
migrant domestics prefer doing elder care over other possibditidghat taking
up villawork (Chapter 3) instead sounded unusual, she responded:
Doing housework is the best of all as far as | am concerned. The pleasing you
have to do there is not anything like what you do when you care for someone.
Other [migrant] women prefer elder care because they consider it waske
But that is not necessarily so if the person turns out to be a tough one.

To me, watching TV with an employer while also chatting \wi¢h as part

of one’s job appears as the epitome of the tension in elder careebetvow
much of the job is really (physical) work and how much is (nosichay)
nonwork. This is, however, a debate that occurs not only among thanmigr
domestics or the employers. On my first night in Moldova, when weasen for
dinner in Anna’s home with her four-year-old grandson, her husband, and her
son-in-law (her daughter was working in Istanbul at the tifhibe two grown
men eagerly sat at the other side of the table to be ablee ttois¢hemselves
finally what a “gal” from that infamous Turkey looked like. Defeg all their
other questions for the time being, they had one specifically pgegsiery that
they wanted to pose immediately: “Why are these Turks pafirthis money to
the Moldovan women for such frivolous things?”

For them, this was both a rhetorical as well as a realiqune€dpening up
this discussion allowed them to show me throughout the next two wedkis tha

spent there the differences between the hardship of living in Mqgladuah they
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knew, and life inTurkey, about which they heard. In Moldova, they would point
out, all the families had their own groves and fields that they deeddl. Their
lives depended upon this (materially) labor-intensive work, since theogty in
the region is mainly subsistence-based farming. Their lives w@tingent upon
their continuous physical labor that would then render them matenduce.
“Turks”, on the other hand, they believed, enjoyed life in their cepthalated
apartments, did all of their grocery shopping from supermarketsjsattelectric
appliances for domestic chores. There was not, therefore, much thdtrequire
extra labor. Anything else was just too “immaterial” to desdeing called work,
or let alone being paid for. To be paid in order to live in thetaggaat of a grown
up, where everything that one would need was already supplied, dichketamy
sense, other than to suggest that “Turks” were so rich that tihey did not have
to bother about what they paid for or that they were able tdgsasomething as
“immaterial” as sitting at home with an elderly person anttknag television all
day long. In the meantime the machines would be doing the actual Vidanka “
da bir Bab&® bulsana” (Can you find me a granny [to care for]?) was theljoke
heard them reiterate many times that night, as they laugphs@rically after
uttering it. | got posed the same question, as well as more drameadions of

it®”, many times by different people, including young boys and very oldenpm

% Short version of the word “babushka” that meaasidgmother in Russian. The Gagauzi is
hybrid language consisting of elements borrowethfRussian and Turkish. Therefore, words
from both languages are commonly used in the samteisce.

67 Another version of the same joke was “Can youngeta dog to tend?” in reference to some
fellow townsmen who were employed to do so in otddrivialize and ridicule the demands the
‘Turks’ made on them”.
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throughout my stay there, partly with a tone of irony but also antlanticipation
of turning it into reality.

In Moldova or perhaps any of the other postsocialist places that ksdowls
migrants to Turkey, therefore, it is very hard to make senséaf is deemed to
be “work” in professional elder care. Given this confusion, ceeeg for the
elderly are considered as fortunate women who are well paabfng something
that is not too demanding or challenging. Elder care is, indéedtype of
employment that is overwhelminghyreferred by the migrant domestics over their
other options. Nonetheless, the reasons behind this need to be probed cémefully
Zina’'s case, for example, the choice she made also involved refusing asnffoc
interference from her employer and trying to set up some kifmbwhdaries, as
much as available labor would allow. When care managers are not ithvoltres
daily routine of live-in domestics, which is only possible in etge, this at least
gives the employee a larger radius of action within the homeewthey work.
Working without being subjected to continuous surveillance also means having
full access to the facilities of the home space. That tlaasltates into things such
as undisturbed consumption of food or use of the phone. When one’s home turns
into the fulltime workplace of another, how much of that spaceaistgd for the
use of the employees becomes a critical aspect in deterntn@ivgork conditions
there. Therefore, from the perspective of migrant domestidsy eare denotes
more than anything the less likelihood of getting assessed rggdlarMilligan
notes, “carework both trespasses on and reorders the divisions b#teapatial

ordering of privacy within the home and the treatment of the body” (20813.
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In live-in care, the ordering of privacy in question is not jalsbut the care-
receiving body but it is at the same time about how an available labor body who is
likely to spend months or years in that same place tries rie Ga space for

herself.

Elder Care as Transfer of Life

What seems to be misconceived by everyone but the migrant danestic
themselves is that caregivers are not some workers who areaovép simply
staying with the elderly so that they won’t fall down and bredloe, or starve
themselves to death, or take the wrong pill. The availability ofctre giver’'s
labouring body may not perhaps be producing material products. Orinhata
have the function of converting time that is inside and outside the imbmene
another in order to then help employers function more conveniently phusur
time (Chapter 1). This however does not mean that what they da & foisof
sitting around and then sweeping the floor once in a while. Whitteevork she
is in charge of is physically more or less intensive, thathsther the issue is
Tanya’'s embellishing presentability, or Ani's nailed down status,Nilay
Hanim’s need for some companionship, it is ultimately being a sairdife for
life"(Cohen 1999: 143) for the elderly. Especially as it is practicy the ways
described here, that is with two people living in a confined space, kifedzuine
of abondoment” (Biehl 2005) perhaps, elder care is really more than a

combination of mostly physical tasks, with some emotionalitynkf@d on top. It
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%8 out of the

is rather, a transfer of biopower as energy, whereby lifsusK{ed)
caregiver (her talkativeness, her forbearance, her enduranite shkeep
deprivation, or her tolerance to disgust with the abjects of the (eaeiving)
body, in order to be then “transplant(e@@@ohen 2005) into the care-receiving
elderly, by which s/he is then “made live” (Biehl 2001: 138) or thatlife in
his/her body is “maintain(ed)” (Kaufman 2006: 39) in his/her name.céhe
giver’s job is then indeed to “live” with her employer, while shay or may not
be doing any more than what she would be doing for herself, likaiok the
apartment, cooking for both of them, and watching TV together, natwewk the
anticipation that the elderly person will “recover”. Yet stitiere is also a
responsibility of extending (Cohen 1998 :13, Scheper-Hughes 2000:198) or
stretching (ref) life to the extent that it is possible, to the point that shealenit
happen, for which her accessible availability is utilized as a hiigab tool.
What is outsourced to her is waiting “with death” (Beihl, 20a531), which in
the irony of globalization, she is willing to do for as long as po<Sible

“Do you call this dife?” | have been asked many times in the research by
live-in caregivers for the elderly, even though they had allntake the work
willingly. The question at first resonates like some regglambling over the
capriciousness of a care receiver, or the monotony of the workyimgha live

away from their families. To me, however, it sounded more likecapref the

% As Ann Anagnost reminds, Marx uses the image obthlsucking in his discussion of the
extraction of surplus value (2006).

% Because the migrant woman gets paid for as lorigeaslderly person lives, care managers feel
they can trust their employees with the care off thielerly relatives, even when they don’t know
their employees that well based on the assumptiah the worker is going the make the care
receiver live to continue having a job. Similariie elder care is preferred over the other types
of live-in domestic work, the other side of the teatis that the elderly person may pass away
before the migrant domestics is ready to go backenpwhich then alters her plans significantly.



difficulty with elder care as the life in these women waksed®ut so much that
there felt there was nothing left in them. “Who is going to te&e of us when
we are old?” was another question | would consistently get askedpPemane
level this is, indeed, an ordinary whining by which the migrant dooseskpress
their concerns about the future. After all, as the caregives mmeeconomies
of semi-subsistence, there will not be a real retiremenh&m{ even if they can
manage to quit migrancy one day and resettle at home. Then théawvelto go
back to a material mode of existence just when their health beil an
irreplaceable asset for their survival.

Yet again there seems to be more in this skepticism than joisvae
protest. It also resonates as a rhetorical mapping of the wolifie oh a global
scale. The negative answer to the question already embeddedpiosiitg) is
simultaneously a comparison between the worth of their careveegeand the
caregivers’ own lives. Despite all the effort that they pus miaking other aging
bodies live, what caregivers will end up with is just aging indh&lest way.
Their protests therefore sounded to me more like their understathadingsome
bodies or bodily capacities are derogated making their affgctujterexploitable

or exhaustible unto death, while other bodies or body capacities dbkecalue
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produced through this derogation and exploitation” (Clough 2007 p. 25) or that

“some bodies may be understood as having more ‘value’ than othdrat eoine

bodies have value for others, but only when they are assembled iintsetreral

parts and grafted onto their bodies” (Anagnost 2006: 523). The migrant dsmest

seemed to be aware in their own ways that their lives wahywoot so much for



living their only lives, but for living to make others who could affaydbe made
live, live, even when the latter was those who were at the etietiofifecourses,

as in the case of elderly care in Turkey.
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Chapter 4: The Villa

“The stranger will thus not be considered heréhinusual sense of the term, as the wanderer who
comes today and goes tomorrow but rather as thewharcomes today and stays tomorrow... He
is fixed within a certain spatial circle.but his position within it is fundamentally affedtéy the

fact that he does not belong in initially” (Simni&l71: 143).

In the vocabulary of migrant domestics, “villa”, which in Turkishame a
multi-story private estate with a garden, refers to thel tiyjoe of work that they
are employed in. In Istanbul’s current urban structure, villasoaeged either as
single houses in upscale neighborhoods or as part of gated commimities
suburban areas. In this chapter, | will dwell on the migrant wonemfgoyment
in villas as a single category regardless of where thejoaeated since domestic
life in these residential estates has many similar asghat impact domestic
work.

This is not however to diminish the need to distinctly positiondgate
communities in certain other respects. To start merely Wwéin guantitative role,
even though gated communities in Turkey are a recent phenomenon thgeeegémer
in the 1990s, they have expanded very rapidly, consequently playing adheige
in pulling more postsocialist migrants into the domestic workketain August
2005, there were more than 650 gated communities in Istanbul, which contained
close to 40,000 residential estates (Perouse & Danis 2008hile there is no
other quantitative research on the topic, the extending scope of ther msatt

apparent even to the bare eye.

® These do not only pertain to the villa-type gatechmunities but include high-rise
condominiums for middle classes as well.
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In distinguishing the more upper class gated communities fierothers,
a major fact to note is the profile of their residents. As pértheir steady
diffusion into the urban fabric, gated communities have transformedilthe
lifestyle from being an exclusivity for the créme de la @é&m attract a larger
segment of the upper middle class. The new subscribers of thiseuptestlyle
are the new middle class of Turkey whose emergence and empaowesntiee
result of Turkey’'s engagements in the global financescapess(@efd#: 145,
Emrence 2008) since the mid80s. The class in question here is mauesthf
young executives (Perouse & Da005), aged thirty to fifty (Gonligur 2008),
whose consumption patterns are closely matched with their globalecparts
and exhibit clear influences of Western motifs. Those who aractgt to the
suburban lifestyle are usually married with young children and teisluild lives
for their families that selectively exclude all that do not fit with théastyles.

Scholars who have studied the dynamics behind this unprecedented
suburban flight mostly assert variations of a class-based aéfeofive reasoning
as its catalyst. These reasons can roughly be recapitulatedaliective will to
buy a state of security, a wish to keep away from the unts@motion while also
being part of a homogenously assembled lifestyle, as well asiee de be
segregated from all the “others” (Kurtgl2005, Geni 2007, Bartu 2001, Bali
2007, Oncui 1997). Upon closer scrutiny, however, this collective will &aiss-
based homogeneity appears rather ironic because it is an dcablog
impossibility. Since gated communities are built on the idea of pnogutie

lifestyle described above, their ideology requires the congiesgence of a



working class within the walls whose job is nmakethat lifestyle happen and
serve it to them. The fortified walls of these estates tberealways
accommodate a service community that includes workers ranging decurity
guards, domestic workers, gardeners, drivers and others whose jabpravide
the residents with their demands that pertain to that spedbyfidefined lifestyle
which attracted them to live there in the first place. For riséson, even in its
most exclusive versions, regardless of how high the walls may dted g
communities can only be described as built cselectivekind of homogeneity
whereby some of the “others” from whom their founding ideology aims
separate their residents, have to be let in on a regular batiatdbe residents
can assume their desired lifestyles.

Thus enters the indispensable place of migrant domestics in asikaw
Once again, the demand for their services is a direct rektifieir availability
and/or their willingness to work live-in since that form of doneektbour fits
perfectly with the material needs of villa life. This is notunderstate the role
“status” plays in compelling people to hire domestic labor. To notdsearvation
pertaining to the juxtaposition of status and class here, vsidaets were the
only group among my interviewees who stated that they had empliogeth
labor even when they resided in apartméntherefore they had more familiarity
with how to manage live-in labor based on earlier experience.aity here

however is to take all aspects of the employers’ involvememations of status

" Because that means the time before the postsicmigrants arrived, the labor pool the villa
residents were originally accustomed to was Turkishkers. Residents of villas are some of the
people in the best position to compare the twora@poups and see them in “difference” with one
another.
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for granted and to simply verify that status is going tsteas long and as much
as class does. | am, on the other hand, interested, as in the préapters; in
mapping out the relationalities among the mat(t)erialities timatke up
villawork”. Such a perspective involves looking at all kinds of transfers that
occur between thieodyof the migrant domestic, on the one hand and the different
physical aspects of villas, on the other.

A major kind of materiality that impacts the execution of domestic work in
villas is thesizeof these estates. Since the 1950'’s the default residentitd gsta
Istanbul was the apartment building which usually includes thregobe
apartments, with an average interior size of about 100-130 m2. Villte ather
hand are not only multistoried estates but also are built on larmgeenpy, which
then increases their interior sizes from 400m2 to 1000m2 (approkm4aB®6
squared feet to 10,764 squared feet), as | found out in the fieldwork. rBimila
they can include multiple bathrooms, living rooms, studies and recrdationa
rooms, which can consequently turn even a simple task of maintenanceho m
more tedious and diffuse work than that required in regular apartments
Consequently villas necessitate a person’s continuous involvement in thei
upkeep, much more than the apartment life would.

Another materiality of villas, particularly those in gated comriesi is
their suburban locations. Building these residential estates oulsdeity has

also served as a practical strategy to keep them homogenaudass basis since

2 See the argument in Chapter 1 on affect.
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in some cases long distances from the centers of tHé aity utilized as the only
gates erected between their residents and the other Istasbililiese transparent
walls function by permitting entrgde factoonly to those possessing their own
private vehicles. Many of the suburban gated communities areimbddcations
that can be accessed conveniently only via highways. Lacking #damsmof
transportation that their employers can afford, the employeesgabéd
communities are therefore bound either to using public transportation f
commuting or in some cases to the scheduled shuttle buses run by the
management of these private estates. In a city like Istanbul thasdufie heavy
traffic problems and lacks convenient means for bypassing arfgone of any
class, however, regular transportation between the suburbs and ndiffere
neighborhoods in the city can offer all kinds of inconvenierteesmples of these
can include the domestic worker’s delayed start on her workday, which isthkely
cause a successive delay in the employers’ day, or suffeong fatigue on a
regular basis. Employing a live-in domestic, on the other hand, helps emptoyers
avoid such types of problems since her availability becomesngemnti only on

the internal dynamics of the life of her employer family dmohgs immunity

from outside inconveniences.

Villawork as Affective Labour

In listening to the employers spell out problems like those abmwe,

observation worth noting was the kind of language that they used. \4itlengs

3 tis hard to describe Istanbul’s urban structséaving one downtown or center. It can rather
be described as composed of a number of diffemmtentric circles.
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prefer a strikingly managerial vocabulary in describing the dynamics aivaitk.
The common use of terms like “high/low efficiency” or of the evtthe staff” to
refer to domestics rather than their names, portrays the lifdlanore like a
business venture than a home. The use of the latter term is #gpsailking
when we remember the preference for a very different terrarework; “one of
the family” (Romero 1992, Bakan & Stasiulis 1997). Earlier in detinga
availability |1 suggested that migrant domestics become “of theehanorder to
describe availability’'s composition of ceaseless temporahty entangled lives.
In villawork, this description acquires a double meaning as tip@mssbilities of
villa domestics almost literally bind them to the house, at lmash more so than
in carework. This became most apparent for me when | went to interview, Mari
23 year old Moldovan mother of a six year old boy, who was workirggli@e-in
domestic in a gated community. The appointment was scheduled umnaes
day and | was going to meet with her in the house where she wdtleed.
employer family was in their summer house in Bodrum, a popular sunesert
on the Aegean/Mediterranean coast of Turkey. Since the husband would join his
wife for extended weekends, he squeezed all his work into a feywmterkdays
which meant that he would only come home to have late dinners and theh woul
retreat to his room to sleep. Besides serving him his dinner wharrihed, the
rest of Maria’s responsibilities were simply looking aftleit two Golden
Retrievers whom the employers chose not to take with them suthmer house.
Her job for that summer seemed more like keeping the home ruhkengn

engine even if there was no one there to enjoy it.
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What perhaps makes villawork different than the more care origstied
for migrant domestics is the curtailment of the direct transffetitality from the
bodies of the migrant domestics to the employers. Of the threespromnal
realms in which migrant domestics are hired, villawork involves l&aest
intimacy between the employers and employees. The live-in da’segtb is
perceived mainly as keeping the house in order, which makes heceser
towards her employers more indirect than in the case of odkeWousekeeping
however is still an affective transfer if we recall tharéit and Negri define it as
the “labour that produces or manipulates affects such as feelingasd,
wellbeing, [and] satisfaction”(2004: 108). It is however an indirect affective
transfer since the worker’s labour is filtered through thekvamme on behalf of
the house before being received directly by the employersseasgices.
Consequently both the affective composition of villawork, as well asaleeof
its affective source, the body of the migrant domestic, becamesrceptible in
the eyes of the villa residents. They are therefore moposksl to perceive and
express it as a kind of production than are the employers in akredence the
use of a vocabulary of material labour in villawork. As one resideéan upscale

villa described domestic work:

What we call home is nothing other thafaetory. | mean it is hardemanagingit

than managing a factory. There are endless things to learna. liarsewife to be
perfect, she has to be equipped with so many occupations. You have to know
about electronics, you have to be educated, you have to be a psychgimgist,
have to be a nurse, you have to be a cleaner, you have to be a caookouct
more, 20-30 more things necessary for a housewife to be a good housewife.
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The Daily Life of the Villa Worker

In a nutshell, migrant domestics’ job in villas may be descrias work
akin to the position of a servant or a housekeeper. Since their worlt ilegsion
direct carework and more on house chores, a work day of a villa mcakebe
quite reminiscent of that of a regular live-out cleaner, but ahnoicger one.
While some families employ both kinds of domestic help in thaif,stccording
to the size of the villa, or their own subjective assessmemnwhatt kind of
maintenance the house requires, others employ only one live-in wohasew
availability may have to accommodate capacities that gaslated to multiple
roles. In the case of the latter, the live-in is likely to beharge of all the daily
chores, heavy cleaning as well as some kind of carework,ed te. It is
important to state here that in the universe of domestic work, pultengame
person in charge of different forms of cleaning work does not rbidtyout the
famous distinction between heavy cleaning and the daily choras, was
explained in Chapter 1. Yet, these so called different typeseahiclg work,
when done by the same person, can be truly distinguished only intiegraay.
That is done by allocating specific days of the week for hetegning, which
then helps to segregate it and allot everything else as daily chores.

From the standpoint of migrant domestics, villawork has both itsfepeci
advantages and disadvantages. Its biggest advantage, unlike working in
apartments in the city, is the possibility for them to work asptes. This
opportunity does not only mean that the women get to break their sobtuidié,

also enables a single migrant family to increase their housetaathe. Since the
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residents of villas are likely to be some of the richest pedipiding a job in a
villa is likely to mean hitting the bull's eye for the migrauple. In such cases
the division of labour usually works as follows: while the wife isiputharge of
all of the housework, including daily chores and heavy cleaning andngpdke
husband tends the garden, is put in charge of the pool, the dogs, theetask
for the water supply, the heating system, and in some cases ttheingpouse
repairs or driving the car. If the responsibilities of the wife were to beibdedas
“house-keeping”, the husband’s job could be summarized as “outsidethehouse-
keeping™.

Throughout the research, Nina and Sacha were the only migrakera/o
that | got to know fairly well as a couple. They worked in a \Vdtzated in an old
and prominent neighborhood on the Asian side of Istanbul. When | firdhemat
in 2005, they had been working in Turkey for six years. Except for loon tip
at the end of their second year, they had not been home for the lageéosr
Their almost uninterrupted stay in Turkey was in spite of twedrchildren back
at home, aged 7, and 12 who were being raised by their grandmokie@r. T
employer was the owner of a pharmaceuticals firm who wagiedato an
American woman and had a twelve year old girl. Besides NinaSaeta, the
staff in the house also included a live-in Turkish nanny whose exclusive
responsibility was to attend the young girl's needs, including mami her
school work and a live-out cleaner whose work days had been reducedivieo

to three days a week since the employer was having some &hdiftculties. In

™ In a number of interviews, | was told that thenmeere also put in charge of serving the food,
and in helping with the heavy cleaning, which sslas a “butler-like” position, especially since it
is very rare to see men doing domestic work.
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this division of labour, Sacha was left with tending the garden andwbe
bulldogs, while Nina was in charge of everything concerning the hande
cooking, “up to the point of swallowing the food” as she put it.

Part of the reason why they had not visited their home for slasigdime
was their high wages. The two of them together were paid $1008 titnte when
the average migrant domestic wage was about $350-$400. In the cosmblogy
migrant workers, time and money are easily convertible etigigher of which
can be used to gauge the length of their planned stays inyT B&f®re assuming
jobs, the soon-to-be-migrant families usually have a rough ideanofrhuch they
would like to make in their migration journeys, since the initial decision making is
usually instigated by a specific situation like a large amountdetht, an
approaching wedding in the family, or some plans to buy or renavatuse.
This amount is then converted to time in order to figure out how kosigould
take them to save the desired amount. In this scheme of thivege Wime equals
money, sending two people to work abroad from one family can techricadn
either less time to be spent or more money to be earned in Turkethe case of
Nina and Sacha, it was the unanticipated powerful desire to roenshat
disturbed the balance of time-money in the direction of money. Desgiténg
much more than other migrants, their high wages did not help them rédduce
time they spent apart from their home and family. Instead, {h@yonged their
stay for an indefinite length of time once they saw how muchweyd be able

to make if they worked together for the same (and rich) employer.

> Not all of those families who have more than oremier abroad have them in the same
country. There are also many cases of men workirRRuissia or Ukraine mainly doing
construction work while the women do domestic wiorR urkey.
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I met Nina and Sacha about a month after first meetingttte members
of their family in Moldova. Stepping into Nina's mother’s house fouach
appointment with the mother, Nina’s two children, and her sister, Igneeted
with a video camera right in my face that Nina'’s sister keptor the duration of
my visit. Since the tape made its way to Nina and Sachai shramber in their
employers’ house in Istanbul before | was able to visit them thieeg already
knew everything | had to say about myself and my visit in Moldover&é got
to know them.

They did not use the video camera, an investment they had made with
their savings, merely to reconnect with their loved ones in Moldasathis
example might suggest at first. Still caught up in the prestgmomy of the
village life at home, once the debts were paid off and the minimesds of the
family were attained, there was only one way of showing off gm@umulations
of migrancy: building a house as grandiose as possible. The functibe wftieo
camera was in fact to enable them to oversee the constructidre diouse
without having to travel there to inspect the construction site. Wueyd give
their instructions for their relatives to follow and then they wowdet the
construction work as it proceeded, facilitating Nina and Sachhviys be on top
of how things were going.

When | was in Moldova | had a chance to visit the rough construction of
the house. Ironically it was located on a hillside, overlooking dl daiee, or
rather positioned exactly like their employer’s house in Istanthuth overlooks

the Marmara Sea i.e. the south shores of Istanbul. Unlike mostevilagses in
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that area, theirs was a two story building and therefore momnaiseent of a villa
than a village house that included a living room with a fire spaedrooms
distinctly designed for every member of the family as opposethé more
common practice of keeping multipurpose sofas in every room to be gsed a
couches in the day and beds at night. In Nina and Sacha’s casaghheing
remitted was not only the financial means to rebuild their livesalagt a new
(and more bourgeois) sense of domestic life, thanks to having worlsetvasts
in (upper) middle class homes for ye&t§.0 continue with the ironies, the house
had a bathroom on the basement floor, even though none of the houses in the
villages had built-in toilets or sinks, since there was no infrestral pipe system
either to bring water from the wells to the inside or to daainthe refuse liquids.
Bathing would have to be done not with running water as it normallipus
perhaps with buckets. Yet the bathroom was simply eye-catclooking very
much like a display model placed in the window of an interior- @é@or firm in
Istanbul.

At the end of 2005, Nina and Sacha went back to Moldova for the first
time since their previous trip four years ago in order to finishhaflast bits of
the construction. They stayed at home for one year while Nimgtey @nd her
husband replaced their position in Istanbul. When all was finished, Mitda a

Sacha had a big house warming party. The big feast given in thengags later

® The other houses | had a chance to visit did awelihis type of role designation but included a
lot of sofa beds. But the returnee migrant womerthay invested the money they had saved in
Turkey into their houses, were gradually transfaigrtheir houses into models similar to what
they observed in places where they worked in Turkey
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followed by a grand tour of the house, all of which was also videotagsel later
circulated among relatives.

| shared Nina and Sacha’s story in order to illustrate what dvbal
deemed by migrants a “successful” migrancy experience. Tpgortunity to
work as a couple was a major factor in prolonging their stdyrkey which was
then translated into high earnings for the household without pressing only the wife
to work by herself in the absence of her family. Not every migim as well-
positioned as Nina and Sacha. Many migrant women have to work singly as
villaworkers, as they do in carework. Then the hardship of villawarkiao fact
multiply since even the simplest tasks are likely to mean phaltrips up and
down the stairs everyday. To display what that experientkeis! will recount
another story.

Olga was a Bulgarian wom&dn31 years old at the time of the interview.
Prior to becoming a migrant domestic, she worked as a public senBnlgaria.
Five years ago, after separating from her husband, shectethdén two year old
daughter with her mother and came to Turkey to work. When | mesienvas
working as a live-in worker, in charge of all kinds of housework capaan a
three-story villa located in a well-known, upper class gated commuhitye to
the Black Sea shores, i.e. the north of Istanbul. Her employeesavwmid-career
executive couple with two daughters, aged eight and four. In her worslsydhi

how a typical work day passed for her:

" Olga was not a Bulgarian but not of Turkish desesd came to Turkey with the help of a
relative who also had worked in Turkey.
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| get up at six thirty. | get up earlier when [the older gides to school because
she leaves at around ten past seven, and the school bus comes atidgysn t
she barely has time for breakfast. On those days | get up atalpoairter past
six. These days, | get up at six thirty, because [the wife] leavigstear | prepare
their breakfast and they come down, have breakfast, and leave. Heen [t
husband] comes down, he has breakfast too and goes. Then [the older gsl], she
last. We (domestic staff) see everyone off and then eat owssél®&ten o’clock
then. Then the kitchen is cleared up. We go up; we always siartupstairs to
straighten up the rooms, to clean them, to sweep them, to put thirsinn
places. You come all the way down in this pattern. Doing all thesealready
noon. Lunch for the kids, then the table is cleared up. There isnigke say |
don’t iron. When it's the washing day, | sometimes do four machine ,loads
sometimes six machine loads of washing. On Mondays, for exantiplesix
machine loads, because we change all the sheets. Plus thel&itls’s. They
never wear the same thing twice without getting it washed. So my irooarg is
never put away. | have three more shirts to do today. Then | go cGowsrend
straighten it up. Nobody (domestic staff) has a chance to sit ddivtay long.

We sometimes say let’s sit down and have a good time. We only get to haae like
tea break around 3.30-4 p.m. If the kids are around, | give them a Jimackthe

last round begins; make the salad, dinner. The kids eat at sevenptherthe
grown ups. Lately they have been having dinner together. Then | geasb,the
kids, get them to pee. The table is cleared, | make somditess@me fruit. Then
itis 11-12 o’clock, | go downstairs to my room, do some ironing if thseleft to

do and if not, | go to bed.

AA: Continue ironing that late?

Olga: Always ironing. We, for example, went skiing last weekew we came
back, I ironed until two o’clock in the morning.

A regular workday of Olga’s clearly demonstrates the livelomestic’s
continuous oscillations between her qualitative and quantitativeabilyl. Even
though her employers were in fact employing a whole staff for domestictivat
also included a live-out domestic who would come three days a wekla a
Turkish live-in nanny for the younger girl and who was also ingshaf the
cooking, one work day of Olga’s was a really long one, requiringcheapidly
move amidst many domestic capacities. To some extent, thipnbably the

result of the amicable relations among the staff as theyesk&mprefer helping

each other out than setting up strict boundaries according to their job definitions.
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Olga’s assignment of a wide range of domestic tasks, howesehad to
do with working in a villa for a family with young children. Sinceadability is
fully convertible to flexible labour, it possesses the capdoitgdjust rapidly to
the needs of the employers which change quickly as the children lgr@iga’s
case, while the younger girl who had just started nursery sefasoktill tabbed
as the primary responsibility of the Turkish nanny, the oldervgmd was then
going to second grade was classified as no longer needing futliree This led
to a reorganization of the chores and a reprioritizing in favoureogéneral order
of the home, giving Olga more domestic responsibilities. In a pessdadnario
for the future, following upon my observations in other families ndreny would
probably be let go in a couple of years, the live-out domestic woudtshed to
come fewer times a week, and the remaining tasks would befredah part of

the live-in worker’s daily routine.

Spacing out Availability

In speaking about the distinguishing factors of villawork, a sigmfica
aspect worth mentioning is the private rooms given to the live-in damsied/ith
ample space at hand, employers residing in villas, are ableesmnate
completely separate chambers to their workers, offering qummacy for the
domestics. Some chambers are furnished with TV’s and while sucht@s@lso
exist in some flats in the city, certain features of vitleginguish them from their

counterparts in apartments.



To illustrate briefly, the villas that | had a chance totuwisioughout the
research were either two or three story buildings. In two-story vilag;itambers
allocated for domestic staff are single rooms located on theneetfloor, usually
at the back of the house but in close proximity to the kitchen dsaweb the
spare rooms of the building like the boiler room or the garage. Sumee-dtory
villas were built with similar designs as two-story \8llwith the maids’ rooms
located on the entrance floors. Other three-storys, however, hapasate
basement that included a few rooms available for a number ohailter
scenarios like as a hobby room, a guest floor or in fact aasepzhamber with its
own built in kitchen for the domestic staff.

Designating a separate chamber to the live-in domesticdhdte as large
as a separate floor is initially likely to be considered agdmantage of villawork
or perhaps a right that is denied to some migrant domestics whemvahk in
apartments and have to sleep on couches in living rooms or share anbedtioo
their care receivers. Denying the worker the means foeast Isome kind of
privacy is no doubt an exploitation of their tenuous positions arising them
state of migrancy. However, keeping in mind Olga’s description ofst@wften
has to spend her “free” time after retreating to her room shautdoo one in
rejoicing these private spaces before considering their latent functions

Earlier |1 suggested that allowing a professional worker irpthate life
of the employer family is inevitably going to blur the social bouiledabetween
the two parties (Chapter 1). For many families, especiallythe cases of

childcare, this is the biggest disadvantage of having an avdilable/ worker at
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home. When an employer demands that the caregiver see her wonsongbe
terms and treat the child and them in a corresponding mannguekgon arises
as to what the relations between the two parties are thendmbethen the child
is put to sleep and/or the domestic’s work is done for the day?

The rooms allocated for the domestics come in handy at such nsoment
when they are expected to retreat and their private capaottieenger have an
exchange value for the rest of that day. While many familiesglin apartments
also try to facilitate similar arrangements for theimpéogees, the limited space in
flats often makes the intended separation of the private livéiseafwo parties
less ideal than hoped for. In their narratives, employers liviniiats often tell
how hard life turns out to be for the husbands, for example, whovesdieg the
bathroom or the kitchen or going into the children’s bedrooms at mdear of
encountering the migrant domestic as improperly dressed, for example.

Unlike flats that are designed for the nuclear faffiilyillas are designed
both anticipating the employment of some professional live-in help atid w
many structural facilities that can be utilized to avoid imcpnvenience between
the parties concerned. A common aspect of the domestics’ villabehmarthat
distinguishes them from the similar facilities of apartmestgheir remoteness
from the parts of the house that employers are likely tadsp®ost of their time
in. The association between the domestic workers’ chambers and pheyers’
rooms in villas seems reminiscent of a sand-glass, with tipdogers on the top
floors and the migrant domestics in the basement or at thedbalk house. In

fact sand glass was once proposed as an image to depict Sasken'Sa

8 A typical apartment includes three bedrooms.



formulation of stratification as it occurs in the global cityafiduse, 1989) and
interestingly the villa appears like a condensed model of thag saatification.

The middle part of the sandglass which narrows is where the top d@ach lpatrts

connect to one another as well as detach from each other. In hdl&sniction of

that middle part is taken over by some hallway or stairs shmtitaneously
connect and detach the employees’ chambers with the emplogemss.r The

villa’s internal compartmentalization as such, which is also eafolry some
material elements sprinkled around like lesser quality furnitlvasacterless wall
paint or cheap lighting as one moves from the employers’ side bbtlee to the
employees’, embeds invisible walls between the two worlds. Whieleetwalls in

essence are there to highlight the existing differencesrmst of class, with the
employment of migrant domestics they get to be translated etitoic and

national differences, as well, which though can get less percegitibiey the day
when the domestic is allowed entrance into all part of the haugaraof her job.
The walls become more visible later in the day however when thees hos

accommodates two families from very different backgrounds.

The architecture of the villa, having anticipated relations gfleyment
as well as containment, prior to their actual occurrence, actsasean add-on
button to switch off the migrant domestic’s availability since h&achinic
assemblage includes everything but that function. Once her dorsestices are
no longer needed and the employers want her out of their sight, wishsmgtch
back to the nucleus family mode, availability becomes exceasgentropic and

so devolarizes all its advantages. In the regular managemeahtamems of
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available migrant domestics, there is no need for externalamton, since her
own cultural/human capital functions as a mechanism to monitor over her
behavior. Normally this is a system that functions pretty smoo¥dy it is still
based on the migrant domestic’s subjective assessment of her dammpace

and therefore has an entropic side to it. Better still is wiemnavailability is
double-checked by an external mechanism, the control of which howewvdras

to be in the hands of the employers. The function of the architeatuhe villa
enters the scene by containing the worker behind the embedded inwsilde
until the next time her availability will be needed. As one englaarrates her

side of the story:

All these types of houses have a staff room and bathroom...like aatepar
chamber...all the houses have that. For example to enter [mysstafiin you
can use the kitchen or the garage, | mean they don’t need toyakmr. So when
they are back from their leave, they open the door of the garage a&andemie
that way. Their room fits a twin size bed. They have their ovinrbam in their
room and they have a TV there. And | have a bench in the kitcheh whitd be
used as well. There is a TV in the kitchen too which they used leecadlseir
room they would have to sit on the bed which the husband would mostly do.
Because you could not see him around once his work was done. Theowif
usually be in the kitchen. That is why all these houses have ftbeses, even
bigger ones than ours. A room, a separate bathroom for them, or aiootimer
kitchen for them to sit around. Or something in the garden for them.hWiras
good for me so | would not have to see them. They would either be sittingir
room or in the kitchen which did not bother me. But then | would not be useng t
kitchen for that reason. | did not eat in my kitchen, could not sityirkilchen
because they were there. But now that they are gone, we eat in the kitchen.

The anxiety exuding from the words of the employer, to thenexf
having been alienated from her own kitchen, is helpful in pointing eusttange

location of the migrant domestic in villawork. It is somewhat resciemt of the

place carved out for “The Stranger” who Simmel reminds udegtified as a
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threatening “other” precisely for being in too close a proxirfi§71). Yet | think
an even better comparison would be with the position that Bertha Masomtook
Jane Eyre’s life. For as long as the two women lived under the saof, her
sense of security in being white was constantly under the tlokathe
indeterminate hybridity of human/animal-ness (Spivak 1999: 121) of theeform
(read the postcolonial subjectivity, the gendered other of modernity), who
therefore needed to be tightly reined in. Hence the relevantteeable of her
remote chamber in the attic where she was locked up. Béidkan’s occasional
escapes from the monitoring gaze upon her were always poténgiatst to Eyre
(read her whiteness, Europeaness, class, innocence and her beadiemnagle
subject). A similar threat was also observed when Mason wenEym&s room
to rip off her veil right before Eyre and Rocherster's weddWhether the
Turkish employers would be expecting such dramatic acts fromehgtoyees
in real life is hard to say. Yet, their words and their lives certainly locate their
migrant employees in their houses on a similar horizon toetime-@nimalness of
Bertha Mason, who becomes a source of distress for coming to® tdabe
employers, for an “other” to be allowed for.

A final note needs to be made on the elective affinity betweaen
seemingly separate phenomena of globalization as they haveentouifurkey.
Turkey started receiving migration and transit migration in tineestme period

when villas started spreading into the urban texture of Istanbulghrgated

9 As a matter of fact, Turkish daily papers freqlyeptint stories of robberies and even murders
of migrant domestics who especially work in villagen though they never bring up other matters
like different kinds of abuses they are subjectedrtthe hardship of living as undocumented
people.



communities. While there is no direct relationship between thegemess of
these two social phenomena, it is safe to argue that it dichkeotong for the two
to intersect and contribute to the growth of one another. In a ssiciaiture
where recruiting live-in domestic labour is known to be a hard taakdomplish
for many different reasons, constructing new residences withibuwthambers
for domestic staff can only be explained by a foundational assummti the part
of the contracting firms and architects that the necesshouigower for these
residences would be attained one way or another which becomes oahvatsi
migration. Therefore the add-on function the private chambers took inanogit
live-in domestic labour in villas should not be read as a kind of s@igndut as

two separate waves of globalization reinforcing the conduct of one another.
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Chapter 5: The State

“There is no State, only state control” (Deleuz8&:975).

“[The function of borders] is not only one of caritibut also of inclusive selection” (Balibar,
interviewed by Bojadzijev & Saint-Saens 2006:10)

Migrancy as a State of Irregular Mobility and Undocumentedness

The preceding chapters tried to delineate the different kinds oéstmm
work that migrant domestics perform in the state of “avaitghilGoing back to
the premises laid out in the introduction, my argument was thatabiayl is
contingent on a state of “migrancy”, which, as | treatedeitfolds all the
postsocialist domestic workers and places them on a platfodwocdity that then
yields out of them a capacity for available labor. In thisptdral will dwell on
this state of “migrancy” in order to demonstrate how the tramsfbon of the
material labor of migrants into immaterial labor cannot in taetconsidered
separately from the political processes to which they are satejigin doing so, |
will probe whether we should talk of a singular state of migraocyhe women
in the domestic work market in Turkey or whether migrancy ncayadly be said
to exist more in shades, causing some groups to turn “more foreign” than others.

In the present state of international migrations, the convenient acagssibil
of the means for travelling and communication can now entice beerety poor
to become rapidly mobile actors in a manner unlike anything in tsie YWhen
these current ethnoscapes (Appadurai 1996) occur as variowsdbshuttlings
between the “home” and “host” societies, they are denominated in benwh

ways, such as “transnational”, “irregular” or “circular” migoa. Although each
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of these terms aims to convey a different kind of rapid intemalimobility,
there are, nonetheless, cross-overs between them, making it thdrafdréo
distinguish clearly the cases that they were originally deségl to delineate.
Each term may then be considered not as equipped to sketch a wegtaition
as disparate from the other kinds but ratheertgphasizets certain aspects and
then weave a case around those highlighted emphases.

Starting with the first of the terms above, the literaturg@msnationalism
mainly aims to emphasize the various kinds of ties that (imgmigrdevelop or
sustain with their original societies, even when they aréedetbmfortably in
another country where they may have even become fully partigpatembers
(Schiller 1999, Vertovec 2001, Faist 2000, Waldinger & Fitzgerald 2004heln t
transnationalism debate the argument revolves more around the therhat of
means to keep up with the social or political activities going otienoriginal
community, while the proposition is also to see these ties as natalhgut
exclusive with some form of integration in the host society.hWiircular
migration”, on the other hand, while at its basis again standpid mobility of
the migrants by which ties with the home society are sustaineduggestion is
that, unlike in transnationalism, these ties were developed notsaebedy the
migrants’ volition but possibly out of obligation as well, espegidlisettling in
the host society was a limited option (Vertovec 2007). The slim plitysitf
settling in the host society then moves us on to “irregular nogiatwhich may
happen in the form of circular migration as well as in other onds asiCtransit

migration”. While irregular migration, like the other two termsgcurs as some
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kind of rapid mobility, the emphasis here is more on migrants movinglyapi
despite lacking the officially designated documents that should eomeplk that
mobility. In between the lines here is the suggestion that thageants’
movements are “not regular”, because they lack a “legalistaat would grant a
“regularity” to them (Ghosh 1998).

For this research | argue that the concepts briefly revievedeaall have
some explanatory power in making sense of the experiences of igfnenim
domestic workers in Turkey. What | find more important than giangpecific
name to their type of mobility, however, is distinguishing betwhercauses that
trigger these different rapid mobilities. In the transnationalisenature rapid
mobility is propelled more by an opportunity that provides migrartis sacial or
political engagements in two places simultaneously. Yet rapid lityolsi also
likely to be utilized by migrants as a strategy of circumwgnthe political
mechanisms that surround them. Even if these two different rtiotigaare
embedded in the same act, which is likely to be the case mosttoh#)et seems
important to distinguish between when migraat®oseto get involved in the
affairs of their home societies, such as in transnational mothéiAagenas
2001b, Keough 2006), and when they are impelled to shuttle irregulavedret
the home and host societies in pursuit of legalizing their different statuses.

The latter is important for this research in order to underlinestfuets
that migrant domestics put up to resist against the “illedatuises that states put
them into while migrants are striving to make their living abrddce role that

states play in the making of irregular migrant mobilities i®pic that does not
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receive the close scrutiny that it deserves. Given the Wadistphpolitical
structure of thenter-nationalsystem, the “illegalization” of the irregular migrant
is a topic that is mostly taken for granted. The underlyingragon here is that
the sovereign decision making of the nation-state will simpnmda migrant
“illegal” whenever the latter diverges out of the paths cashéw in the current
system. Such approaches, however, failing to probe how the statetilze
legality merely inits own interestaundermine the role of the state turning
migrants “illegal”. My suggestion here is that legality mayfact function as
“technology”, in the Foucaultian sense, of “pacifying” (Das 2004t%)se
populations that find themselves located in the “margins of the” g@aas 2004:
3). While the margins of the state are surely peripheralitotsgtDas and Poole
warn us that the former are not to be thought of as spaces trmtffused with
less or no power. In the case of migrant domestics of Turkey, trggnaaf the
state emerge as “a space between bodies, law and discipling” 2@D4: 10)
which the migrant domestics endeavour staying on the inside flamgsas
possible, while the state rather pushes them out. In doing sojzesikdgality,
not as a platform where the collective good and bad are distinguisiracbhe
another, but rather as a strategic tool for redefining populatiooier to deem
some of them as acceptable, while others as not.

The preceding argument aims to be a paraphrased articulatoholas
De Genova’s concept of “the legal production of illegality” (202@04), with
which De Genova brings forth the issue of how states can manauyemnting

migrants legal statuses (or not), depending possibly on to what $tates’
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interests, lying elsewhere, may direct them. De Genova notegwba though
“illegal” is strictly and only “a juridical status” (2002, p. 4225 reckless use,
even in academia, without looking into the relations that turn andrkEgpnts in
“lllegal” statuses, serves not only to stigmatize migranthénpublic perception
as those who offend against the law but also to acquit the involvement of the other
political actors and their interests in the “illegalization” of the migrants

In suggesting “migrancy” to be the fitting term to describepbstion of
the migrant domestics, my goal, therefore, is to consider ¢éxpieriences when
their rapid mobility is prolongedalso by their political statusesIn trying to
illustrate the rapid mobility of migrants and their efforts taysas “legal” actors
as interconnected features that get embedded within the efatuigrancy, my
efforts do not veer from what another concept like “partial cishg” aims to
bring forth. This term was coined by Rachel Parennas (2001) toateishiow the
ceaseless diasporic status of Filipina domestic workers céus#sem to lead
lives deprived of the rights that are everyone’s as citizenskiMpmabroad in
massive numbers and in some cases for extensive periods of tiipeaFi
domestics end up leading their lives without benefiting from soméebasic
rights, such as those granted by labor laws to the indigenous workéhg i
countries where they work, as well as other reproductive rigicts &s marriage
with the locals (as in Singapore) or the right to bring algoyses and children

(as in Taiwan).
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When “Ethnic Kin” Arrive as Migrants for Laboring Purposes

Before proceeding to talk about the association between migrant
domestics’ irregular mobility and their political status, howeirethis equation
there is another factor that also needs to be accounted for. Qhe distinct
features of the Turkish case that sets it apart from m@stples in the literature
on domestic workers is hoethnicity gets involved in the composition of the
market. Some of the migrant domestics in Turkey come from sexigiat by the
official point of view are treated as the “diasporic’ communité the Turkish
nation, or its “ethnic kin” (Parla 2007) as the more preferred temthem.
Consequently this factor puts the migrant domestics from suchisediap the
ambiguous position of being noncitizens on the one hand but complying with the
official definition of “apt for immigration” on the other. In praaictherefore,
their ethnic background may have the potential of entitling thenertain rights
that those migrants who lack similar ties may in fact beedenihe possibility
that ethnicity may be playing a significant role in determgnithe political
statuses of some migrant domestics and not of others, therefore, compels us to pay
close attention to it while trying to decipher the associatiortevds® their
statuses and the mobilities that they pursue.

Understanding the role ethnicity has played in the Turkish nogsat
requires us first to briefly look at the historical course of sbject. The
literature has featured Turkey only as a country of emigration tin&ti 1990s
(Kirisci 2007a, Erder 2000icduygu 2006). The best known cases until then

included a major labour outflow to Germany that began in the 1960s é&allby
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similar kinds of economically motivated migrations to other European mesint
and Australia as well as several cases of asylum seelerwihg the military
coups d'état and the recent ethnic conflidtlifygu et.al. 2001).Yet looking
closer into the matter, we also unravel casesnafigrationthat began after the
transition from the Ottoman Empire to the Turkish Republic andwhave in
fact continued on and off since. Some background information on this transitio
follows. The Turkish Republic was established in 1923, following tirstdemise
of the Ottoman Empire at the end of the First World War and thesaraof
independence fought mainly against the Greek army. The lattentfiygboth
groups in an effort to seize control over Asia Minor/Anatolia, was Wy the
Turkish militias. This led to the establishment of the new TurkisipuRlic.
Subsequent to the transition, there were roughly two groups who wéng wo
immigrate to Turkey: 1) those who used to be Ottoman subjectaemrednow
claiming allegiance to the new Republic despite being lefideiits borders after
the new partitioning of territories and 2) those who fled Asia Mohaing the
course of the wars and were now willing to return and resettiga(fay 2003).
Yet, as MB Salter's remarks, “the border is crucial both mmse of
constituting the populatiothrough the decision tadmit or excludeand in terms
of measuring and manipulating the quantities and qualities of the ghmoul
through citizenship, immigration and refugee claim adjudicatfo(2008: 365).
Replace “the border” in Salter's statement with “migratjoahd we get the
description of the role cast for the latter in the earlyogerof the Republic. For

the officials of the period, immigration policies became a bfsiselectivity

8 Emphasis is mine
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while they were creating the new nation. The potential miggaatips were
distinguished on the basis of whether they had a social profile #sathwught to
fit the blueprint for the Turkish nation or not. Looking into the practaethe
“inclusive selection” (Balibar, interviewed by Bojadzijev & Saint-Sa2086: 10)
of the Turkish state, we in fact see a very specific idehaiving been privileged
over others that in a nutshell can be defined as being of “Turkislerteand
culture” (Kirisci 2000: 4). The formula for this identity can be defined as a
putatively common historical heritage, which is then sustained bykiShness”
as an ethnicity and amalgamated by the gluing effect of (pusiam. The
preceding definition in fact resonates closely with the gédiiaial formulation
of “being a Turk” as well and could roughly entitle many commusitieing
outside the borders to immigration rights. Yet, looking at who agtuads
allowed to settle in the new Republic, we observe geograpbyaisng played a
part as a major third factor. Despite the wide range of comiasimithich were
willing to become Turkish citizens, therefore, those who wereialty allowed
to resettle in Turkey were only from communities tbé Balkanswho were
identified as being of Turkish culturé and Muslim backgroundWhile there is
yet very little scholarship to explain thoroughly the prefereimcseeding the
Turkish nation with communities of the Balkans specifically, tlypothesis
claims that the founding elites wanted to bring in both some kind of Eanoess
as well as a bourgeois class to the new society via the BagdRarla & Dangi

20009, Kiris¢i 2007, Kirgci 2000, Cgaptay, 2003).
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In practice the juxtaposition of these three specific ttaitsed the history
of immigrations to Turkey over the course of the Republic iheoresettlement
story of communities such as the Albanians, Bosnians, Circasdirigaiian)
Pomaks and Tatars (Kggi 2000:7).The estimates for the number of people
immigrated only during the 1920s and 1930s range from 700,000 to 1.6 million
people (Cgaptay 2007 Erder 2000): a significant number given that the total
population of the Republic was 13,542,795 g&atay2007: 93) at the time.
Despite the high numbers, however, the story became fixed in the sation’
collective mind not as one of immigration, but rather as some diaspankish
communities, i.e. “ethnic kin”, arriving in the “homeland”.

Coming back to the 1990s, it would therefore be more appropriate to
suggest that in this period Turkey did not turn from being a country of only
emigration into one of immigration as well but rather into one nioat has to
grapple with avariety of migrations. Unlike those she received in the past, these
population movements were triggered by a number of reasons, the @ossibl
associations of which with Turkish nationalist causes would be only moac
many. More specifically, the new human flows of the @f¥- period have
included transit migrations from countries such as Iran, Iraq, Afgtea, and,
more recently, countries of sub-Saharan Africa by people in purseittefing
Europe ; asylum seekers from Iran, Iraqg and Afghanistan edpeaftdr the
various wars in that region from 1995 to the present time; labor toigsa
predominantly from the formerly socialist countries; as wedl cases of

trafficking in women [¢duygu 2000,icduygu 2003,icduygu & Toktas 2002,
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Icduygu & Keyman 2000, Erder 2000, Kii 2004, Dany et.al. 2009, Duvell
2006, Erder & Kgka 2003). Altogether these movements have rendered Turkey’s
new position within the map of international migrations a multidisnenal
configuration.

If we now come back to the question posed at the beginning of this
section--the intriguing yet unprecedented puzzle that the migtantestics
market has posed within these migration flows of the postf8@mn the
beginning: 1) What happens when those communities with a ptieitewould
be deemed “apt for immigration” from the official standpoint,tstaigrating for
novel reasons that Turkish nationalism has no connections with or intete®)

Do their cultural origins prevail over those other causes tliggeted their
migration? and 3) Do they then benefit from this identificationalsguiring
certain rights or privileges over those who lack it? Put anothgr wiaen it is
“ethnic kin” who start immigrating for labor purposes, are thegpted as “less

foreign” than other groups?

Charting Ethnicities in the Migrant Domestic Workers Market
Chronologically speaking, the interviews | did with the migraomen
and agencies have revealed that the emergence and expansion ofkistehias
occurred in roughly two waves. The first one happened in the secdindf ha
1990s with the arrival of the Gagauzi women of Moldova and Ukraine and the
Turkish-speaking Bulgarians. The increasing demand for the labdhese

migrant groups or, as | stated in the preceding chapters, the ddoratite
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available capacities of live-in migrant domestics in time &rgd a pull for more
migration into the domestic work sector, which was then suppliec Imgw
migration wave from the countries to the east of Turkey suclGesrgia,
Armenia, Azerbaijan, Turkmenistan and Uzbekistan.

As suggested above, from a nationalist perspective the contours of the
desirability of a community for immigration into Turkey stand on tmeain and a
third supplementary axes; whether they may be described as dfeifgykish
ethnicity or not, whether they come from a (Sunni) Muslim background ¢r not
and whether they were originally located in the Balkans or ndhede three
aspects were to be framed around the ethnic/national compositiba ofigrant

domestic workers market in Turkey, the end result would look as follows:

Z0~-" O~ rrrm=>o

Contours of Turkish Nationalism
as Reflected in the Migrant Domestic Workers Market
ETHNICITY
Communities of Turkish Background Non-Turkish
Communities from Balkans not from Balkans
of Muslim * Turkish-speaking Bulgarians | * Azerbaijanis
Background * Tatars of Ukraine * Turkmens
A | * Uzbekistanis B C
Non-Muslim | *The Gagauzi *Georgians
(of Moldova and Ukraine) E | *Armenians
D H
Table 2

Hypothetically speaking, if the treatment that a migrawiug received
during the time they were in Turkey were based only on theiontef how they

were positioned vis-a-vis Turkish nationalism, then the Turkish-speaking
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Bulgarians and the Ukrainian Tatars, i.e. the only two ethnic grivggpsséemed
to comply with all three criteria on immigration to Turkey, wouldibé¢he best
position (Box A). On the other hand, Georgians and Armenians would,tabbes
treated as foreigners (Box F), while all the other groups wbelitkfit to some
extent from their presumed ties with “the Turkish society’het@ling on how
close or far “ethnic kin” they appear to be. By treatmenavehin mind how
migrant domestics are received by two main actors: the egersloand the
Turkish state. Since the preceding chapters showed that the ensplase
primarily interested in extracting availability out of theilgnant domestics where
ethnicity hardly ever appears as a contributing fatttite question then remains
as to how the policies of the Turkish state treat the migrant stasas the latter
strive to make their living in Turkey. The sections below, as #qlore the
relationship between migrants’ political statuses and their nagamdility, will
therefore also keep the migrants’ ethnic background as a vairnathle equation
in order to see if what exists on an ideological level forageiis also reflected in

the policies that affect the immediate experiences of migrant domestics

8L |f there is one aspect where ethnicity might biel $a be playing some role in the migrant
domestic workers market in Turkey, it is the impadbas on the issue of language. While the
reasons for all the groups to be able to speaki3ludte “historical”, they are not however always
“ethnic”. More specifically for the Bulgarian Turk§urkish may be said to be their mother
tongue, while the Gagauzi of Moldova and Ukraires Turkmens, Uzbeks, Azerbaijanis, and
Tatars of Ukraine all speak languages that areritbestas within the Turkic languages family, by
which the migrants from these countries can leasdem Turkish relatively fast. The Armenians,
on the other hand, are not ethnically Turkish/Taitkie the other groups. However, because many
of them have ancestors who used to be Ottomanasbieing in Eastern Anatolia, they too come
to Turkey with some acquaintance with the languagether words, among the different national
and ethnic groups constituting the domestic workketa it is only those from Georgia who
struggle the hardest while learning and speakingi$h
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Pulling Migration to Turkey: The Political Aspects

On the topic of recent migrations to Turkey, some scholars sinass
among the contributing factors of all these different flows, tleeereasons that
have only to do with Turkey. The first one of these is Turkegyrsximity
(lcduygu 2003) to those places that have been producing novel migraties wa
due to recent political and economic events such as the posistdtiahsition”
or the wars in Iraq or Afghanistan. Proximity, however, alsaeslto Turkey’'s
location vis-a-vis the main destination of all these migrationspgeurWhile the
role of Europe in turning Turkey into a country of transit migrationaresylum
seeker® (Kirisci 1996) is perhaps more apparent, its significance for labor
migrations nonetheless needs to be acknowledged. For migrants frarheaey
places like Europe or the US epitomize an ultimate desire ftartzatd more. Yet
with the turning of Europe into a “fortress”, “penetrating” wheres lha&come
almost impossible, the desire built around “more” was not elindnbite it was
alternatively projected onto the other (capitalist) countries nearby.

In this context Turkey'sliberal visa regime(Erder & Kaska 2003)
acquires even more significance. This is a mixed visa retjiatds for the most
part constituted either of visa waivers or of a special ofasily attainable visa.

Visa waivers allow people from certain nations to enter Tuvkiéyout a visa for

8 Although Turkey is party to the 1951 Refugee Cotieen it maintains the geographical
limitation only to people originating from Europachtherefore provides non-European refugees
only “temporary” asylum, which however can contimaany years, pending UNHCR'’s search for
durable solutions elsewhere.
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a particular length of time that is no longer than three months. Past tluat, plee
person acquires an illegal status. The other kind of visa is called “the sticKer visa
It was introduced in 1990 as part of a general policy of developing @ad
“cultural” ties, especially with the formerly socialist coues$ neighboring the
Black Sea, in the Caucuses, and in Central Asia. In ocodstirhulate trade with
these places as well as to increase the tourism revenbestaiained from them
and other countries, the Turkish state devised this practice thatqoenslg
allowed many foreign nationals to enter Turkey in return for dlsrtharge paid

at the border gates (Kggi 2005). A substantive outcome of this policy was the
period of shuttle trading arhelnokithat marked a good part of the 1990s. These
were small scale trading trips taken mostly by women betwWeekey and the
former Soviet Union right after the end of the latter to purchase goods like lappare
and shoes that were then taken back home in suitcases fa@. rdsébk height
around mid-90s, suitcase exports were estimated at $9-10 billion Bnmrath
Yukseker comments is a significant sum, given that Turkey'sialffexports
ranged from between $13 billion and $27 billion per annum in that period (2002)
With the Russian economic crisis at the end of the 1990s, howevecoihe &f

the shuttle trade dropped immensely and has not since recovered bt gaug
with the earlier peak revenues. The rapid trips of trading, howevadually
transformed into the current migration routes for labor purposes, &sylhas

not revised its liberal visa regime, thus continuing to allow antoythe country

without the scrutinizing the motives behind it.
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The visa waivers and the sticker visa together comprise nofTonkey’s
current liberal visa regime but also the way it wants to maesof its borders.
The nationalities that are subject to either of these vises typey roughly be
described as countries that are deemed to be the “ethnic kin” dbtkish nation
(for example, the countries of Turkic republics of Central Astaafiron Turkey’s
visa exemption list), neighboring countries with which the countryssestre
trade (for example, Turkey and Georgia signed a mutual protocoh peffact
starting in 2006 that exempts citizens of both countries from neetsag for
trips that last less than three months), or wealthy countra@s thich tourist
inflow is regular (for example, citizens of Germany, Seikand, or Japan have
visa exemptions while those of the US or England need sticker visas).

A polar opposite to the European system, Turkey’s liberal vismeelas
been a point of contention with the EU during their membership negotiations
Consequently, although Turkey was supposed to abolish visa-free trattedser
countries that are on the Schengen “negative®fistt 2004 and cease issuing
sticker visas as of the end of 2005, she did not go ahead with thegeshehen
the time came. While some recent developments that will be explained below may
be said to be a harbinger of an upcoming change in the official sfandbge
moment the Turkish system continues to appear as a much more $ip&eah
than that of its transnational organization it wants to join.

In terms of their impact on the daily lives of migrant domsstan the

other hand, there is almost no difference between visa waivesticker visas.

8 The Schengen "negative list" includes all the ¢oes whose citizens must apply for visas if
they want to travel to any of the states that sigihe Schengen agreement.
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Until very recently the system facilitated extending vhédity of either kind of
visa very easily. With sticker visas it was a matter afiileg Turkey before they
expired and then re-entering after paying for a new visa, wdusts only about
$15-20. With visa waivers a person does not need to pay anything aong as
she leaves Turkey before the waiver expires, she is thefe@énttdo a re-entry

immediately.

The Regime of Sticker Visas and Visa Waivers (aka “the ‘lllegal’
Documentedness”)
In the current situation, the visa statuses of the nationakitascomprise

the migrant domestic workers market in Turkey are as foffows

Bulgaria Visa waiver valid for 3 months
Georgia Visa waiver valid for 3 months
Azerbaijan Visa waiver valid for 1 month
Turkmenistan | Visa waiver valid for 1 month

Ukraine Sticker visa valid for 3 months

Armenia® Sticker visa valid for 1 month
Moldova Sticker visa valid for 1 month

Table 3

The period of time for which the sticker visas and visa waivers/alid
also indicates how long the holders of these visas can stay in Tlekeyly”.

Past these periods, they are considered to be overstaying thsirwisch means

8 General Visa Provisions enforced by The Sec@ieyeral Directorate of the Interior Ministery

of the Republic of Turkey, 26.01.09.

8 Armenians have been allowed to enter Turkey oiniges2003 (Kirisci 2005). While the border between
the two countries is still closed, Armenian natits are nonetheless allowed to enter Turkey eitireugh
direct flights from Yerevan or through entry frather neighbouring countries such as Georgia. iRce
they have been mentioned so many times in thectigs of different top ranking Turkish officialstlit is
safe to suggest that their employment is condeageanother trump card to be played against the
allegations of the Armenian Genocide.
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that they have now fallen into an undocumented status and are thelejforéed
if identified by the authorities. The visa status of a migrsuain intricate matter
since it is the only criterion used to determine if the persataigng in Turkey
“legally” or not. In other words, all foreign citizens have to haweghwork and
residence permité order to bdiving legally in Turkey agmployed. However,
because it is virtually impossible to prove that they live in Tytkedo domestic
work in a professional capacity, undocumented workers are apprehamgiezh
the basis obverstayingheir visas. Therefore, extending the period of time that a
visa or visa waiver is valid has from the beginning been the mabtevand
widely-used strategy for migrant domestics to stay in Tutdlegumented”, even
though that does not lead to the equivalent of “legal” status.

In practice, this has led to a “skewed matching” betweegdtegories of
“legall/illegal” and “documented/undocumented” to develop since th&t fir
emergence of the migrant domestic workers market in Turkigigrént migrant
groups, depending on a number of factors that include their visaestatsiavell
as other things, have utilized different strategies of mobnityrder to turn their
statuses “legal” and/or “documented”, which have not however been tleisam
every case. Consequently, the political statuses of the migoemestics have
developed along a continuum, which segmented into different statuses of
documentedness and undocumentedness turning some migrants more “illegal”

than others:
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Legal “lllegal” Status
Status
“Semi-legality”/ Regular Shuttling$ Ceaseless
“Documented lllegality” | between Documentednesbindocumentednes
and Undocumentedness
*Turkish *Bulgarian *Moldovans *Turkmen
Domestics *Ukrainian nationals *Uzbek

*Armenian nationals

Table 4

The “lllegal” Statuses of Migrant Domestics

A)“Semi-legality”

For a long time the case of the Bulgarian Turks was theelzastple to

“semi-illegality”. What gave them this status was their syneddotation between
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European politics and the Turkish policy on the “ethnic kin”. In the 1990s,

Bulgarian nationals, including those of Turkish origin, were subgestrict visa

requirement®. Turkey, however, removed that visa requirement in 2001 after a

conflict over the Schengen negative list. While Bulgaria and Tuwkeng both

included in the list when it first came into effect in 1995, Bulgaras however

removed from it in 2001 after having met the European standards, Tulikey

was not. In reciprocation, the Turkish government replaced the egsé&reément

for Bulgarian nationals withenewablevisawaivers valid for three months. From

2001 to May 2007, therefore, migrants from Bulgaria have stayedrkeyon

these visavaivers that facilitated their travel to Bulgaria everyethmonths right

before they expired, by which travel they managed to stay witleirbounds of

% This is despite an exodus of about 300,000 peoplerrkey that occurred after the Bulgarian
government launched an assimilation campaign agisnsinorities in 1989 (Parla 2005).



“legality” without a break. While one factor that also facikththis intermediary
position was théengthof their visa, the other was tipeoximity between Bulgaria
and Turkey (driving from Istanbul to the Bulgarian border takes alghi & ten
hours). These two factors made the practice of shuttling regularly dretive two
places a viable strategy for staying within the confines eifnidegality”. Many
of the Turkish-Bulgarian migrant domestics have used this opportionigunite
with their families on a regular basis by “saving” theieekly off-days and
spending them all at once at hdthe

The case of the Ukrainian nationals is another example to ‘lsgality”
with some differences. Ukrainian nationals did not have a visa pi@m
privilege but they benefited from a combination of proximity and a lostieker
visa validity, which until 2009 was for two months. Before their wisapired,
they would go to Ukraine and then subsequently re-enter Turkey, ejtheabor
by plane—depending upon whether their employers were willingvi the time
off for a roundtrip by boat which would take a few days or whetmeemployers
were willing to pay for the more expensive airfare. For thoggamts for whom
neither option was a possibility, an alternative strategy wge to Moscow on a
charter flight in for an export firm which would pay for theip$ in return for

putting migrants in charge of a cargo shiprfienEor those who managed to

87 Anyone who has followed the scholarship on geladertransnationalism knows the
considerable literature on transnational familiest for the most part discuses the emotional
hardship that comes with being a member of thiéme. opportunity for a transnational migrant to
come home every few months even for a few daysldtbarefore be read as a break that many
migrant women living in similar circumstances canejoy.

8 Since | have not taken these trips myself, | &mlgw them through the migrant domestics’
narratives. Based on the stories | have colleftted different women and employers, | have
concluded that these short trips are the latesiamiof shuttle trading between Turkey and
Russia.

138
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secure themselves such a position, this was an ideal way tsataylegal”, as it
would both take very little time and cost no money.

Recently, however, some developments have caused drastic changes to
this efficient system of mobility. An agreement signed betwikerBulgarian and
Turkish governments in May 2007 permits Bulgarian citizens to stayurkey
for a maximum of only 90 days every six months (Kasli and Par&, M similar
change seems to have been made to the visas of Ukrainianseniie@aise not
allowed to stay in Turkey for more than 90 days out of everynsinth§®. Both
changes eliminate the category of “semi-legality”, as @&y the “renewability”
effect of rapid mobility. Therefore, the Bulgarian Turks and Wigainian
Gagauzi or Tatars who continue working in Turkey now face making aechoic
between giving up on doing irregular migration, or staying in Turkey

undocumented like many of their colleagues from elsewhere.

B) Shuttling Regularly between Documentedness and Undocumentezbs

For a long time, the Moldovan irregular mobility could be markedras
endeavour of turning undocumentedness into documentedness by shuttling
between Moldova and Turkey on a regular basis. Those who are knd'thre as
Moldovans” in Turkey are actually a Turkic minority group called Gegauzi,
numbering about 200,000 people. About 150,000 of them live in Moldova and the

rest in Ukraine and Romania. While in terms of all their othetoous and

89| found out about this change at the time the weag about to be completed and therefore have
not had a chance to look into what it is basedHmwever, given the fact that the changes to the
visa statuses of Bulgarians and Ukrainians havedragd recently, they may be signalling a larger
change in the Turkish visa regime as required bySthengen harmonizations.
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lifestyles they are a clearly Slavicized community, tepgak a language that
could be described as plain or “authentic” Turkish. Since theystasted coming
to Turkey to work as domestic workers, they have been on one-month-long
sticker visas, which, however, are not long enough to make trips #lecedssrder
to avoid turning undocumented. Therefore, they accepted falling into an
undocumented status for some of the time they spent employed iry;Twtkieh
they would then end by travelling home and then re-entering Turkeyemukar
basis.

The “regular” shaping of their “legalization” endeavors wafact partly
the doing of the Turkish state. Its strategy for curtailmnggular migration from
the beginning has bedming migrants for the length of time that they overstayed
their designated visas or visa waivers. When an undocumented nviguated to
leave Turkey, she had to pay a fee for having stayed thereumdoted, which
would be a fixed amount for the first six months when she lived tiikgally”.
That fee would then increase for the time between the firshsiths and a year,
then a higher amount for the time between her first and second urelttegm
years, and so 6h It was therefore economically more sensible to leave Turkey a
the end of a term approached before the fines increased to a leigt€r This
unintentionally gave the shuttlings between Moldova and Turkey a ratipalar

form. In the late 1990s and early 2000s, most Moldovan domestic workers

 The fees increase until the fifth year after wttezy are stabilized.

1 My field notes from 2004 show that at that timegraints were fined 1,000 New Turkish Lira,
worth about $800, for overstaying their visas fprto 6 months and 1,500 New Turkish Lira,
worth about $1200, for overstaying their visas freix months to a year. Since then the system
has been modified into a new one. In the new systieenmigrants are fined once for overstaying
their visas in the amount of 180 TL, which is ab®LR0 and then 95 TL , which is about $65, for
every month that they have stayed in Turkey witroualid visa.
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therefore stayed and worked in Turkey for periods of approximately seven months
(one month plus six months) or 13 months (one month plus one year).

Besides fining migrants for staying in Turkey undocumented, a second
strategy that the state utilized was barring irregulgramts who had overstayed
their visas from re-entering Turkey for the same length o timat they had been
in the “illegal” status. In the initial periods of the irregulabor migration, when
the inspection was not as strict, many migrants managed to geotrhis rule
by the assistance of the “migration industfy"More specifically, they would
either “buy” themselves a new passport with a different itdentihich in 2005
cost about $300 in Moldova, or pursue more inventive strategies suchiag get
divorced from their husbands to be able to use their maiden namesrgmmar
some friend’s husband and getting passports with their new lassnartteen re-
enter Turkey that way.

While many migrants made their plans according to this scluéroests
and expenses, some would take even a riskier track to cut down ontridnet™
expenses. This was the strategy of getting themselves depdwadhey planned
to leave Turkey. For this they would purposefully go to places wiherewere
likely to get apprehended, as opposed to staying away from the psliteey
normally do. Yet getting willingly deported was a chancy aciabee, while it
saved them from paying those high fees when leaving Turkey, at ma&ant
getting banned from re-entering Turkey for the next five y&irnee this was too

long a time to stay at home and wait, many would again availsélegas of the

92 For further discussion on their involvement foe ffostsocialist case, see King 2005.
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alternative strategies provided by the migration industry totehdhe waiting
period.

Similar to what has happened with semi-illegality, the Tirlofficials’
strong enforcement in the last few years has had its effedhe Moldovan
strategy of regular shuttling as well. To keep out those who hareibelurkey
undocumented before, the government developed a database that includes the
passport numbers of not only those who were once deported but of the
overstayers, as well. While my hypothesis has yet to be \krifies database
seems to be put together through an artful method. In the initial perfatie
migrant domestic workers market, the migrants were obligedytdhaar fees at
the border just before they left Turkey. At the time | was comagicthe
fieldwork, however, they were also granted the option of payingfemadays
prior to their trips home at the Aliens’ Office, located atrten headquarters of
the Istanbul Police Department. This would then allow the length of timétat
would be denied entry to Turkey to be reduced by half. This ingiatreated
high motivation among the “undocumented” migrants to go willingly to the
Aliens Office, where the officials seem to have taken dc@f the passport
numbers of those who had made multiple entries to Turkey over the ydéger
the initiation of the database, when the Moldovans tried entering y bxd®re
their ban was lifted, even if they used a name different fieenone they used
before, they were stopped and sent B&€kis dealt a major blow to the

Moldovan strategy of traveling home on a regular basis in ordelegatze their

% See Appendix for a similar incident that happetoeAnya.
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status, compelling Moldovan women to choose between staying in theirycount

for the length of their entry ban or working in Turkey undocumented.

C) Ceaseless Undocumentedness

If the strategy of “semi-illegality” placed all its seljs in a position of
undocumentedness, that is, as close to “legality” as possible thoughiteoin it,
at the other end of the scale stood those who were both “illegal” and
undocumented. They would be the migrant domestics from countries e¢hiatr ar
from Turkey and have visa validities too short to facilitatgtrategy of regular
shuttling. The migrants in such circumstances, such as those from
Turkmenistaf’, Uzbekistan, and Armenia, thus knew when they started working
in Turkey in early 2000s that they would have to work in undocumented for
extended periods. While initially their rough plan was to stayuirkdy for one to
two years, then go back home, and then return Turkey again (thassieephe
Moldovan strategy only over longer cycles), the period when thegdtaorking
there coincided with the efforts of the Turkish state to dutte irregular
migration. Consequently the migrants from these countries have reasiéyl up
living in Turkey as undocumented migrafis the course of their stays in Turkey.
This has helped agencies tag and market them as “advantageous#y doc

workers, much more than Moldovans or Bulgarians who got notorious over the

 Turkmenistan is an interesting case because éowtimen from there, leaving the country can
get as hard as living in Turkey. The Turkmen siatés efforts to curtail trafficking is extra
cautious with especially young women or those wieoendeported form another country when
they intend to leave Turkmenistan once again,itrgdioth groups as cases of professional sex
work and/or trafficking. When those women that vebfil with the description of either group
wish to migrate to Turkey, they may need to pagrimiediaries up to $3000 to get their passports
changed and then enter Turkey via Iran or Azerhaija
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years for leaving their employers without giving advance noten they
wanted to work elsewhere for higher wages or to go home. The knowvileatge
women from Turkmenistan, Uzbekistan and Armenia are “stuck” doing stame
work in Turkey has been circulating in the market as a well-knoet) #éhich
employers are always encouraged to take the advantage of.

Thus, while in its initial stages the migrant domestic workeesket
placed different women onto different routes of irregularity in ptrsdi
“legalization”, which was determined mostly by their nationah\@tatuses and to
some extent by their ethnic background, the last few yearsrather witnessed a
fading of these classifications to the detriment of the postssicralgrants. This
then resulted in the relocation of all migrant domestics, whéétknic kin” or
not, at the most disadvantageous position of “ceaseless undocumentedness”. |
the current circumstances, therefore, the “legality-illegaltiontinuum appears

more as below:

Legal Status || “lllegal” Status (aka CeaselessJndocumentedness)

*Turkish *Bulgarian
Domestics *Ukrainian
*Georgian
*Moldovans
*Turkmen

*Uzbek

*Armenian nationals

Table 5

Attempting Documentedness through Legalization
Given the recent determination of the Turkish state to impedeatié
mobility of women from the postsocialist countries in their efford stay

documented in the same ways that they have been doing for freamjgrant
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domestics have rather been compelled to pursue legalization througmetres.
While the 2000s are marked by the efforts of the Turkish statertail the rapid
mobility of the migrants, they also witnessed a number of legallations that
would concern the status of not only the labour migrants but of othexelhs
including transit migrants, asylum seekers, and trafficked women.

It is important to state here that behind these regularizatimre were
two very important supranational actors: the EU, to which the Turkish
government was obliged to redeem its promise, and the US Deptufstate.
The EU Accession Partnership that Turkey adopted on Mar 8, 2001 dlsteihc
a roadmap for migration and asylum policy (Tokuzlu 2007). In practice this meant
new legislative initiatives, some, but not all of which, have been made
subsequently. The other supranational actor, the US Departmentegfiigteame
an indirect determinant of Turkish migration policy through the Wistiof
Trafficking and Violence Protection Act that it initiated in 200@igidally the
Act placed Turkey in its Tier 3 category, which included the coestwhose
governments did not make significant efforts to comply with the stdadd the
Act. In 2004 Turkey was then upgraded first to Tier 2, then the nextog of
the Watch List altogether, a reward for countries that vmea&ing significant
efforts without, however, fully complying with the standards of th¢. Ao
upgrade its position Turkey signed international agreements, suctheas
Convention against Transnational Organized Crime in December 20007 whic
became effective as of Mar 18, 2003, and also passed a number cDfahs

legislation, two laws had direct effects on migrant domestics:
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1) Marrying a Stranger (or Not)

The first regulation was the amendment (# 4866) made in 2003 to the
Turkish Citizenship Law (# 403) in order to bar “pseudo marriages” made
between Turkish citizens and noncitizens with the aim of obtaintimpreship.

The International Organization of Migration (IOM) report on tciing in
Turkey states that of the 24,300 naturalizations through marriagewtrat
registered between 1995 and 2001, 45 % of them involved Azeris, Georgians,
Romanians, and Russians (Erder &ka2003 p. 34). In the old version, the law
permitted the immediate and automatic naturalization of foreigodosving the
marriage contract. The new amendment, however, introduced a tlareegigng
period before the non-Turkish party was allowed to acquire citigent that
period, the married couple was also required to live together isatine home.
Although the primary target of the law was curtailing trédfig in women in
conformity with the international acts which Turkey signed, it noheslsehad a
significant effect on the migrant domestic workers as wellabse it halted the
only semi-legal procedure of acquiring Turkish citizenship for the latterebhs w

As the official records show, this amendment was indeed ekeati
curtailing marriages between Turkish citizens and foreigners995, there were
1,148 such marriages, whereas in 2002 the same figure had increaskdto a
8,416". After the legislation, the number of naturalizations via maeridwppped

to a low of 532 in 2004. In 2005 it was 1,283 and 2,775 in $00&arking the

% Zaman 12 Ekim 2005
% Source: The Ministry of Interior.
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decrease from the figures of 2002 to the post-2003 period, it idcsatate that
the amendment has been effective in curtailing the “pseudo” masyiagech

was the impression | got from the fieldwork, as well.

2) Obtaining a Work Permit

For migrant domestics, once the path of acquiring citizenship thifaikg
marriages was forestalled so was the possibility of acquaimy kind of social
rights. Around the same period, however, the Parliament acted to altokv
permits to foreigners living in Turkey. Prior to this theraswno single law that
regulated employment of foreigners. Instead, various laws whighlated
different spheres of business included provisions that pertained to the employment
of foreigners. With the passing of the Law on Work Permits foensl (# 4817),
however, all the foreigners, including domestic workers, acquiredighé to
obtain a formal status.

Nonetheless, scrutinizing the number of migrants who were gramed
permits gives a rather confusing picture. The Ministry of Labemul Social
Security records give the figures on the migrant domestius ave obtained

work permits as of December 2005 as followssi&a2006, p.33) (Table 6):

Country of Origin # of Work Permits Issued
Moldova 20

Turkmenistan 4

The Philippines 6

Romania 5

France 3

Uzbekistan 3

Other 7

Total 48
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Juxtaposed with the estimated tens of thousands of workers frem the
countries who work in the domestic work market, the figures glefigplay a
discrepancy. To unravel the reasons for this, | will lay out below all tgesthat
a migrant domestic has to go through in order to obtain a workifpand point
out where | believe the impediments to legal status actuallyvly aim in doing
So is to offer other ways of thinking about “legality”, perhaps not aslg means
of keeping the social order intact, but as a way of excludingevppearing to

include.

The Procedure for Obtaining a Work Permit:

The Employer

* Ministry

of Interior /
* National Ministry
Intelligence |(¢—» of Labour

Organization
A

A 4

Migrant Turkish | Work Residence Permit Work
Domestic ¥ Embassy g Visa (for work purposes) Permit

A 4
A 4

Figure 1

The crucial aspect of the procedure for obtaining a work pesrttieineed
to startbefore the migrant person enters Turkey. First, she has to apply to a
Turkish consulate or embassy in her country to get a work visa. apftieation,
she has to present an appeal for work permit, four copies opftieaion form

filled out, a copy of her passport translated into Turkish and imethr her
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resume, and any documents that prove that she has “expertise” fielthe
which she will be employed such as a diploma or a certificateslated into
Turkish and notarized.

Once the person makes her application with these documents, her file
then reviewed by the Ministry of Foreign Affairs, which, in doing slso
consults with the Ministry of Labor and Social Security, Minigifyinterior, and
the National Intelligence Organization (or MIT in Turkish). Thain actor in this
vetting period is the Ministry of Labor and Social Security, Whitas the
authority to issue work visas. The jobs of the Ministry of inteand MIT in this
procedure are to see whether an applicant might be a secskityrne Ministry
of Labor and Social Security is in charge of assessing the irapgcanting this
work permit on the national labor market in Turkey.

The Ministry of Labor and Social Security is also in chargassiessing
the application of the potential employer, which has to be made nor ltrage
three days after the worker makes her application to the Turkigfagsy. This
application has to include the documents of the Certificate of @ppdatained
from the public prosecutor's office, a copy of the employer's idesard”’, a
proof of residence, documents showing the employment and income dtétes
employers, copies of the documents submitted by the potential eraployhe
Turkish Embassy, and a document showing the state of the health efsbe o

be cared fof.

" In Turkey, everyone is issued an identity card mieir birth records are made.
% This is a crucial discrepancy about how caregiaeesexpected to have specialized in medical
fields and how it works in reality. For more onghsee Chapter 3 on elder care.
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If all the ministries consulted throughout the procedure give their
permission, the embassy where the initial application was nszdes a work
visa, with which the person then enters Turkey. Once the migrans énigtey
on this visa, she is then obliged to get first her work permitfaenl her residence
permit, which together legalize her to be employed in Turkey. Asguthat the
migrant domestic has managed to pass through all these stagesrkhpermit is
initially issued for one year as a “limited permit”. Befor@xpires, however, its
holder has the right to renew it twice, first for an additiona years and then for
another three years. At each renewal, the person’s file isvediby the Ministry
of Labor®, which is not held to the renewal dates, since it can rendgrefinait
void at any time.

In the hypothetical (and almost impossible) case that all hebet
conditions are meand that a migrant worker has been granted a work permit
kept valid for six consecutive years, she is then entitled telswotan “unlimited
permit” that allows her to work in Turkey indefinitely. The poddipifor a
foreigner to obtain the right to work in Turkey indefinitely, whil@ppears to be
a highly progressive and civil system, actually presentsyaslen chance for a
foreigner to become legal, as this is ultimately an outcomehbkaturkish state
does not want. For the state, the unlimited permit has a number eftipbt
drawbacks. They range from posing a threat to the indigenous labketmar
endangering “the Turkish family” through promiscuity, to “contamnggt the

nation with not-quite-“of-Turkish-culture” ways, all of which the Kigsh state

% That's only if the person has not moved betweepleyers since her file needs to be fully
scrutinized by all the ministries listed earlieegytime she changes her address.
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prefers to avoid. While the long bureaucratic process or the coiyptExthe
procedure by itself appears sufficient to indicate the near impossibilibyifpant
domestic workers to obtain work permits, there are in fact twaifgpéraps
embedded in the procedure which make work permits simply unattainable.

The first one is the “arbitrariness-as-power” that istecad throughout
the procedure. As the main authority for determining whethergiorgbor is
needed for the national economy, the Ministry of Labor is entitled ltotlna
application procedure or to withdraw a work permit that it issue@lgnby citing
the unemployment rates in Turkey, which are always high, sindeeyuras a
large peasant population and is not fully industrialized. In other wdhds
ultimate rationale that can be used at any point to halt thdogment of
foreigners is in fact a situation that preceded the Work Pdrawit and will
continue despite it. Yet the use of the unemployment rate is aflficfread
legally) treated as a possibility which can emerge sporagliaatl which would
then compel the officials to withdraw the rights granted to foreigners.

There is, however, a second trap implanted in the procedure. Alkdtie c
and rules spelled out above illustrate, the Law on Work Permitdlfens
requires a migrant to start the procedoeéoreshe enters the country, thus ruling
out the possibility of turning visa waivers or sticker visas wbok permits, even
when the person makes her application before her visa expires othenems an
employer willing to sponsor her stay in Turkey or to vouch for hem&mbering
that sticker visas and visa waivers #re onlyway for migrants to enter Turkey

and work, imposing a rule of starting the (long and complicated) praeddur



legalization before the person enters the country and/or gets a jebahlgr
shows that the interest of the state lies more in making theequoE so
complicated as to hinder employment rather than to facilitatekers’
legalization.

Given the fact that the migrant domestics’ earlier prastiok semi-
legalization through rapid mobility or through fake marriages rarelonger
strategies that yield them some kind of documentedness, the work pemn
stands as the only possible road to legalization. Its design, howsearly
illustrates that it is a way to legalization in appearanceg.adnl reality it is
configured to make sure that foreigners are excluded whenewerateenot
welcome by the state. On the topic exclusion through legalityAganbenian

concept of “the state of exception” has been hailed as arcaptept for
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theorizing about how various groups are placed at “the margins” of the

Westphalian system and/or of the neoliberal order of things. TgamBenian

formulation alludes to a political position of being neither on thiglénsor on the

outside, as these actors of “the margins” find themselves subject to the laot but

of the law (Agamben, cited in Salter 2008: 367). However, Aihwa Ong srake

interesting note in arguing that in the way that is it commuasgd, the exception

is thought of only as the sovereign capacityei@lude.Yet, she suggests the

exception “can also be a positive decisionirntclude selected populatiorend
spaces as targets of ‘calculative choices and value’ orientadgotiated with
neoliberal reform” (Ong year: 5) Following Ong, the idea afegtion can also be

read as a form of governance that is akin to the Foucaultiaroigeaver being
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productive. If we were to apply this approach to the law on wornkipgrwe see
it to be a realm that aims not only to exclude some populations, but also to include
others.

More specifically, a circular of the General DirectorateSecurity (no:
155, dated Oct 2, 2003) lays out in its opening paragraphs the basic parafipl
how the Work Permit Law is to be enforced as follows:
People of foreign nationalities will make their work permit aggilons from
outside Turkey
However, except for the residence permits issued for educaponadses, those
who have obtained residence permits which are valid for at leastonths and
have not yet expired, or their employers, can make their applicaticewdly to
Labour Ministry frominside Turkelf°.
Yet, those people of foreign nationality, who have entered Turkéguoist visas
or other visas that do not entail work purposes or within the scope of such
international agreements as those Turkey takes part in, whichagevisa

exemption programs and other visa benefits and who do not possess a residence
permit,cannot apply for a work permitom inside Turkey

On the other hand, the people who will be directly employespétialforeign
investments as key personnel and their employersnay apply directly to the
Ministry of Labour and Social Security, if the said person of ¢preiationality is
in Turkey legally.

The circular first defines who is to be excluded from eligipilo apply
for a work permit in Turkey (all the foreigners in Turkey on istuvisas or visa
exemptions) but later adds who can, however, be excluded from whét itse
excludes in order to now be included (those with high human capitabrand/

affiliated with multinational capital even if they are in Turkan tourist visas or

190 At first this paragraph seems to suggest thaiifslocumented migrants, there is a second
possibility of obtaining work permits which theyrchave if they have resident permits. Obtaining
the latter however is almost impossible for migsdiite domestic worker who enter the country
on visa waivers or sticker visas.
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visa exemptions). This seems like a hinge “between neoliberaksexception
and exception to neoliberalism” that Ong talks about (2006 p.5) whgthrdnks
all the groups that are subject to it and then determines whdeés ézcluded all
the time and who is then to be exclusively excluded to sometimieslbded, as

the relations between the state and neoliberalism alter over time.

Migrancy as a State of Unceasing Undocumentedness

The end result of all this is for the migrant domestics to bawee with
“a technology of citizenship” (Walters 2002: 267) that is not, howeasr,
Cruikshank suggests, based on deportation per se but, as De Genova shows, on “a
palpable sense adeportability” (De Genova 2004, p. 161). This affects even
those migrants who work under the most agreeable conditions possublessun
the case of Moldovan Nina. Caring for the new born daughter @hsitwe
couple in their mid-30s who limited Nina’s responsibilities to clatdconly,
Nina’'s work conditions were some of the most acceptable ones | aaross.
Also employing a Turkish domestic one day a week for the heaaniclg and
doing all the remaining daily tasks themselves, the emplogetstb make sure
there would indeed be no extra work left for'fterAs they both worked full time,
Nina would spend all day with their little girl. While many fiéies request that
their caregivers take their children to the playground, Nina's @ept did not.
The mother explained her reasoning behind this as follows:

That was the only restriction we had on her. We did not want Nina tagwith
Melis, because Nina panicked really badly when she was ougrsglh[for fear

191 Nina’s employers were the only case | came acmbese the father was mentioned to be
actively involved in housework and childcare.
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of being deported]. We were not home during the day and she wouldebeitier
Melis. And if she went out with Melis, she would panic. And she didaaott to

do so herself either. But then, staying home all day reallyedstd her. She
would say to us “It's depressing being all alone the whole day, &t wou
come home, you have your own things to take care of”. But even then vee coul
not tell her to go out and look around, because she would be so scared oy her wa
back. She would be scared (even) takingdblenw'%, so she would wrap herself

up really tightly, cover her hair, and all that. She had these kinagoofes
because she has a fair complexion. But that is not necessarily the prialamf

you are dark complected, you know the situation in Turkey. She is rather
handsome woman, well built, the kind you would know was a foreigner when you
looked at her. And then she was harassed a couple of times, too. Siobbes

her purse was stolen. In fact her necklace with a cross andonénlynsalary that

she was going to send home were stolen, and she was vergsdepraNould |

still restrict her going out if she didn’t panic so easily? ifiot sure what | would

do. Even if you have confidence in her, you can’t be sure about other people. Y
imagine all sorts of scenarios.

Nina’s story is interesting for revealing the hardship of wagkas a
migrant domestic even when the employers treat their workersykamadl do not
themselves try to make her labor “available” by passing rnasies on to her in a
systematic manner. Considering that Nina was not expected toipakey more
tasks than childcare, her work conditions could be tagged asrsimilzose of a
live-out domestic worker. Yet, even in the case of a relativelytipesivork
environment, her status of being limitedlthe homeprevailed, since her chance
of being active outside the home was still restricted, mostiytat | will call the
spectral presence of her undocumentedness. For migrant domestigsogfoam

off days or at other times, if they have that chance, to someteatteays means

facing their deportability. While there are some stratetpesiinimize that risk,

192 private taxies which shuttle regularly on the samges and which carry passengers who share
the total fare. http://en.wikipedia.org/wiki/DolmitBolmu.C5.9F .28Turkey.29
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such as avoiding to go certain places in Istafibtihat the police are known to
raid, not hanging out in large groups that can attract attentioputting on
headscarves to look like Turkish women (as Nina is said to have done),
deportability is nonetheless likely to haunt all migrant domestics to some asgtent
long as they are in the state of undocumentedness.

Therefore, the significance of the arguments laid out in dhapter on
how the undocumented status of migrant domestics is sustained byithespuf
the Turkish state does not stem only as political issues. Wiathér aim to
demonstrate is how the political contributes to the making of the Btonin
other words,availability can only be understood through its association with
deportability, since the latter leads also to self-imposedrestriction of the
workers to the home In such circumstances, deportability may said to be
circulating as a kind of intensity then “infolding” with the bodytb& migrant
domestic and contributing to the employing family’s maintenancehef
availability inside the home, as that very home turns out to be theptadg to
shield the “illegality” of her working undocumented. The intimidatiexists
simultaneously within and without the migrant's body. As the outsideaight
with risks of deportability, the intimidation that such risk cafis&t “stick’s
(Ahmed 2004, p.79) on the migrant domestics’ bodies, then “containing [them]

within [the walls] through the way it shrinks the body or consttutee bodily

103 Aksaray and Laleli which, depending on the pertmie been the centers for shuttle trading,
migrant smuggling, sex trade and so on continuetioning as the “Russian Town” of Istanbul.
Many of the shipping and export firms that do basgwith the formerly socialist states are still
located in these neighborhoods. Because of thgtithee also turned into a second address for the
entire postsocialist migrant in Istanbul to meetwvane another. For more on these
neighborhoods, see Yiikseker 2002.
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surface through an expectant withdrawal from a world that [prgsdself as
dangerous” (Ahmed 2004, p.70). Later it moves to the inside the body “without a
any point leaving [the] surface” (Grosz 1994, p.117). Intimidation stbeyh
inside the bodiein the form of “emotion*®®, as fear or anxiety (Salter 2008, p.
373), but alsoon the bodiesas that which keeps them from joining the crowds

outside, as they would have had the intimidation of illegality not been present.

Conclusion:

In grappling with a similar question of “old groups, new mignagi
through a comparative research on the migrations of the Turkiskispea
Bulgarian citizens and Iraqgi Turkmens, Parla and Pargue that what marks the
post-1990s as a new period in migrations to Turkey is the diminisbiegast
for it in terms of cultivating “the nation”. In the past, when ‘tharkish”/Muslim
communities of the Balkans that had this role, they were consequxentiyd at
the top tier of the (im)migration policy and practice. In the 9@st-period, this
specifically defined identity loses its importance. In practite has meant that
those Turkish/Muslim communities of the Balkans got demoted fronr thei
position as the most favorable “ethnic kin” of the Turkish nation togomerely
“undocumented migrants”. Danand Parla argue that, in the new scheme of
things, the novel role cast for these “diasporic” groups is rathérave some
impact on the local politics of the countries where they arkedeth terms of the

Turkish migration policy, this change of attitude towards even rieest

1045ee Masummi 2002 for the difference between affadtemotion.



favourable “ethnic kin” translates as the emergence of a pproach that deems
migrants of all backgrounds as unwelcome.

Ethnicity for the Turkish policy on migration then seems to havethest
importance that it once had. As it appears from the margins \efaws locate
them vis-a-vis the state, migrants in Turkey are welcome algoasumers or
importers. As workers, however, they are deemed redundant byatbe gtless
however they are affiliated with the multinational capital, whtblen their

employment may be allowed to be “exceptionally included”.

158
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Conclusion

“There is a marking of populations-some as valulifleand others as without value” (Clough,
2007 p.25).

“Whose lives count as lives?” (Butler 2003: 10)

Even at their worst moment, it would be going too far to sugbasthe
lives of migrant domestics of postsocialism do not count as livesuld at least
mean undermining many other stories, especially of those rdarraye
anthropologists, on what it is like to be living in the margins of the age thatav
in'® Yet, Butler's question is still relevant for understandingekperiences of
migrant domestics in Turkey, especially when we transposdoiigawith
Clough’s statement above, as “what makes some/their livéstil) count as
lives?” Restated as so, the question then leads us to inquire abdacttrs of
political-economy and interpersonal relations that “mark” some ptipok to
acquire (or retain) certain capacities by which they then become valuable.

More specifically in the case of postsocialism, the “traosit besides all
the other “transformations” that it might also have B&emwas at the same time a
recategorization of the populations of the formerly sociayistesn on the basis of
where they were to stand in the new market society now. In theorgsy of
things, while some of them were able to relocate themselwesnew social and
economic positions, others were merely turned into surplus populationp€gche
Hughes 2000), since the “transition” as a conveyor belt was did metrbeam on

it for everyone.

195 5ee for example Biehl 2005.
106 5ee Introduction for a discussion on “the traaositivs. the transformation.
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In this research, my aim was to display that while the dwrigat the
societies of postsocialism went though might have turned some people int
“abandoned, rejected, excluded” (2004 p:131) groups, as Bauman describes the
surplus populations of the “liquid modernity” (2004: 97), the migrant domestic
workers in Turkey have not nevertheless become “redundant” (2004:12), i.e
another term that he uses to describe surplus populations, since grantmi
domestics were able to revalorize themselves thratfgict In Hardt and Negri's
words, migrants “may often travel empty-handed in conditions of reetre
poverty, but even then they are full of knowledges, languagédis, akd creative
capacities: each migrant brings with him or harentire world (2005:133). In
the case of migrant domestics in Turkey, | argue that thisréemtorld” that
Hardt and Negri talk about should be thought as d@hdodied subjectivities
(Grosz 1994) of the migrant domestics with all its material smochaterial
aspects. Once they arrive in Turkey, these embodied subjectivites get
revolarised, in some cases as mere corporealities sincebtimeay only demand
from them the simple physical task of being in the home okthployer when
nobody else is. Then in other cases they may be need to trdresfatality in
them onto other bodies, whether through physical or nonphysical taskkdus
in the example of the housewife who whistles while she labourghvibeleuze
and Guatati note “is the whistling and comfort effect that iseéharot the house
necessarily” (Wise 2000: 300), the migrant domestics are lalsal for the
whistling, or whatever else they might be bringing where theyk weth their

embodied subijectivities, which even when it may appear as nonwork, is
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nonetheless crucial in terms of (re)valorizing the labor of pasisicmigrants
and keeping them from turning into redundant bodies.

Perhaps the next question to pose is how unprecedented or unique it is for
the migrant domestics to be possessing such capacities cf iafferder to then
transfer them onto other bodies. After all, whether done in a profegsiapacity
or not, isn’t domestic work always about affect to some ext®aote clues to the
answer for this question seem to lie in the narratives of the sSfumployers.
Interestingly, in responding to what the advantages and disadveintdge
employing postsocialist women as live-in workers have been fon,theany
answers steered towards old stories of “adopted daughexisitliK), i.e. an old
institution of taking in small girls from poor families, usuallfytbe rural side,
who would then be raised in the ambiguous position of being between dcchild
the family and their live-in servants (Ozbay 1999). Initially dedli out of the
more extensive slavery system of the Ottoman Empire in tieCEitury, the
institution persisted in the early periods of the Republic akasdhater on, even
though it was officially abolished in 1964 for being a system thatedetine
adoptees the right to inherit property. Its real dwindling howeverecafter the
mass rural-to-urban exodus in the 1950’s when a new class of woomartte
new urban poor who were willing to turn their everyday practicdsate into
professional domestic help, emerged. The live-out domestics thend péaye
important role in curtailing the demand for the adopted girls. Atftat, the
adopted daughters faded into oblivion until the 2000’s, when the arrival of

migrant domestics caused the employers to revisit the narratives about them.
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Since there is very little research done on the adopted dasighis very
hard to track the affective transfer between them and their gerplan order to
then compare it with the experiences of the migrant dom&¥ticget, the
resurfacing of the stories about it when there was no lead forthe initial
guestion, seems to verify a resemblance between the two groupsl Wértto
underline is that this resonance between the two groups stemgheanboth
being positionedat a point that is in the same social proximity vis-a-vis the
employer family. It is this similar positioning of both groups,b&sng neither
insiders nor outsiders to the family that they work for, that haa given the
circulation of affects through the bodies of the two labour groupshigasiform.

As Spivak was reminding us (See Introduction), gauging the worthabaoir lis

only possible by also looking at how the laborer who embodies iategorized”

in a global mapping of its kinds and where that category then starelation, or
difference to the other similar categories (1996, 1999). What migrant domestics
seem to be reminding the Turkish employers of, is how convenigrtbihave an
(available) source of labounside the home, who is ready to meet all of their
needs that are related to their domestic life.

In understanding the (upper) middle class Turkish employers’ deroand f
a labour power that is located in specifically such an ambiguousopodt is also
important to underline the crucial absence of the Turkish stateniost all affairs

that are related with domestic life and carework. Even in o#imel fossibly more

197 am grateful to Ferhunde Ozbay for sharing with all her ideas as well as unpublished work
on the adopted daughters. Her research is theomythat | know of on adopted daughters.
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critical) matters of gender, such as domestic violence andr Hiltings'®® the
Turkish state has “traditionally®® chosen to leave the ultimate authority in
dealing with these matters into the hands of a patriarchal gigoWhich has
casted an all-domestic role for women, and another one of overseeing tha
domestic role to men. When the state keeps its distance frorarthig fn order

to avoid what it deems to be “intervening” with domestic maftinis then leaves

the family by itself in all kinds of matters, including itseaelated needs. Under
such circumstances, outsourcing the domestic work to professional svorker
becomes the most convenient option. This way, the actual doing of the svork i
separated from its management, which the latter still statysthe employers.
Migrant domestics remind the employers of the adopted daughteasisieeooth
groups are socially located at the same place vis a visntplogers, from where
they can render a flexibility without challenging the generghnization of care
and domestic work in Turkey.

The similarities noted between the two labor groups should not however
be taken to suggest that migrant domestics can simply be taggiee adopted
daughters of the 21Century. As a matter of fact, the switch from the indigenous
workers, be it the live-out cleaners or the adopted daughtarsgtant domestics
was after all a kind of the globalization of what's been (gemfjdoeal until now
(Eng 2006). The change that came about with this kind of a globalization seems to
especially be epitomized in the status of “migrancy”. When the swoilyce of

labor for professional domestic work was the indigenous women, thigdhés the

19 Eor some very good discussions on the topic, sEad(aslu 2004, Parla 2001.
199 see Footnote #15 for how | approach traditioneeigily when it comes to the role of the state
in gender relations.
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adopted girls or the live-out domestics, (upper) middle class &smilbuld have
to do a search through their personal connections in order to find arwoltkey

to do the job. In some cases, the potential employers could evetord@dome
work of “persuasion” in order to wrest the daily practices ofpiber women into
professional services. One of the main differences that aboat with the
employment of migrant women in the domestic work sector waslitheation

of this stage of persuasion work. Instead, upon the women’s entrancg, into
migracy immediately turns their bodies into the commodity form in the wayttha
is demanded in the domestic work market and so prepares them to dd&yhire
whoever is in need of full time domestic services. The organizaficlomestic
work in this new form now precedes and succeeds the actual engrits/of the
migrant women. Rather it “infolds” (Rose, 1998: 37) their embodied subjexti
with a state of “availability” that is then easily intemeged by the emergent
market for it.

Besides the role that it plays in the commodification of the eredodi
subjectivities of the “foreign” domestics, migrancy plays eosd role that is
important especially in underlining the transnational facet oiht#we market. In
Chapter 5 | expounded on the fear of “deportability”, which is basechen t
migrant domestics’ concern of getting disrobed of the means for maKimong
for her family. Yet, the idea of a “home” that awaits thenh@ine which will
accommodate them in a possible worst case scenario isnsélhpowering tool
for the migrant domestics especially when they find themselhgstiagng with

their circumstances. For many of the adopted daughters on the atdefd@ng
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back home” could not have been a possibility, since it would mean taknoya
backwards. The institution of adopted daughters was structured pyemiséte
impossibility of the girls’ returning home, not for reasons to di whe use of
physical force and so on, but because it would be hindered by the idablogi
supremacy of the urban over the rural or that of being wealthy ousy peor.
Going back home, if there was still such a place waitinghfem, would -at least-
mean retracting an augmentation in value that the young girlscaded by the
“modernizing” power of their upward mobility. Even though migration has
similar effect of upward mobility, its embeddedness at multipleilmtaieases off
the impact of the upward mobility effect involved there. Migratiaiher makes it
seem as if the clock could be put forward or back whenever the pecoes
between places, which is an effect that would never be pedsibthe adopted
daughters who only find themselves stuck within time but never between places.
That is why it is very important not to confuse “availabilityith other
concepts such as “the new slavery” (Bales 1999). The possibilitsregjular
mobility, as undocumented, costly or illegal as it may be, nonsthaleres
migrant domestics more room for negotiation about all kinds of probilleeys
come across, which is in fact precisely why the nostalgiadopted daughters is
surfacing now. The more employers enjoy what availability rentleem, the
more they want to overconsume it. While the migrant domestics nfight
providing the employers with available labor, the latter wano ibe available
AND tamed, something hindered by the unruly form of irregular mayrahat

provides the employers with available labor.
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Appendix

In February 1999, my maternal grandmother who was born in 1909
contracted severe dyspnea caused by a simple flu. Until therhashbeen in
almost perfect health, except for a heart attack that shédch@bout a decade
ago, which however was kept under control with medication. Two montbeebef
her illness | remember having helped her do her taxes when shaydisier
existing ability to do math off the top of her head. The dyspneaWaweft her
so weak that she was no longer able to even stand up long enough to cook for
herself or go to the bathroom. As the doctor told us, this phydicasd made a
traumatic effect on her both bodily and mentally which was to havegremt
consequences, as it usually happens with old patients. Followingressilimy
mother took charge of my grandmother’s care for a while. A workiothen of
two, she was however already entrapped in her own double shift, wtilctlthe
addition of my grandmother’'s domestic affairs would now be tripledblénim
juggle all these responsibilities for long, my mother told me ogdlus the only
solution to the problem appeared to be hiring “a Moldovan lady”, as she had
heard a friend of hers was doing.

A masters student in sociology at the time, | was neither where, or
even what, Moldova was, nor able to fully grasp what that seemieglygnoup
of “Moldovan women” were doing in Istanbul. A few weeks later, aroumed t
same time when | was moving out of my parents home and in with S@nds
for the first time in my life, my mother asked me to joinntheny parents, my

younger sister, my grandmother and her new Moldovan caregiver,yin m
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grandmother's home for a sort of good-bye-to-Ayse-and-welcorderya-
themed dinner party.

| remember very clearly the first time | saw AhYaShe was standing in
the kitchen across from the main door of the apartment. A stout nvantl a
boyish hair cut, she had a look on her face that was either réserirgimidated.
When my mother came in to introduce me to her, | remember thirkaas the
granddaughter of her care receiver, my responsibility to Anyaldvhave to be
making her feel comfortable living there. As a member of alyaai all self-
proclaimed leftists whose employment of a full time live-in keor had
ontological problems, | thought the only way for me to bypass thieantes of
this matter would be by showing as much affection to Anya as | could. She, on the
other, kept her reservedomewhat cold but also extremely respectful attitude,
which was to pass only in time. | however probably never got ovindeguilty
for being the “padruganin vunuchkdsi’and so came out this research.

The toughest game that Anya had to win was, of course, not her
relationship with me or anyone else in the family but with my grandmother. Being
used to living alone and doing all her work herself since my grandfathettsidea
1970, my grandmother at first treated Anya like a coup that my mpthied on
her. The first year when they lived together, she kept onto her rigiidde
towards Anya and would decline the latter’s help as much as poséiben she

would eat the food that Anya cooked for her, for example, she would inake

119 Because she was very much a part of the resdarad, no choice but use Anya’s real name
when writing her life story. With her close relas; however, | only used the first letter of the
names, to keep their anonymity to the extent thiatpossible.

M1 Half Russian, half Turkish and therefore very Gamian, the expression means “the
granddaughter of the boss”.
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seem like she was deigning. Funny enough, this in a way wabdoaeise the
main reason for Anya’s employment was letting the others irfaifmdy go on
with their lives in its usual course, which would not be possible, hawew@out
my grandmother’s cooperation.

Anya eventually won over my grandmother’s heart by gettingtidicted
to endless daily indulgences. These would include letting her drink sweaet
fruit juice every time she was thirsty or letting eat so»é chocolate whenever
she wanted a snack or scratching her back for hours, or feedingrkelf.he
time, my grandmother figured out that she no longer had to makefamy for
anything that she wanted or needed. The only thing she now had tsdo sl
out Anya’s name, which she had modified to her own version ghaA who in
return would call her back “#ne” (a modified a la Gagauzi version of “Anne”,
which in Turkish means “mother”). When Anya went home to Moldova and lef
fellow villagers in her place over the years, my grandmother r@téered with
learning the other women’s names. To her, they were &h&A someone who
would get for her anything and everything as she liked it.

It has been more than ten years since Anya first moved tim mvy
grandmother. Over the years, my grandmother’s condition only grew vibatbe,
physically and mentally, including the progression of dementiaetung
inevitable for her age. Once a career woman with a univetsgyee which was a
rare thing for a woman in her times, she has for the lasy years been spending
all her time lying on the couch in her living room in a stateeofisonsciousness

and getting up only to eat or to go to the bathroom. As her dementiessed,
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she was no longer able to remember the names of any ofaeptdar “Agna’s.
A few months prior to the writing of this section, we celeltater 108
birthday, a date we don’t know for sure since she was bornimeasb long ago
that birth dates were not recorded then.

Except for the breaks that she took to go to her home in Moldova, Anya
has been the sole caregiver of my grandmother. In a labor mahlesée woth
employers and employees tend to change one another in short periagds,of t
working for the same employer for ten years is a very long.t When |
submitted my proposal for this research to my department with féuts
underlined in order to explicate what qualified Anya to be my prinrdoymant,
| was posed with a question of whether | was insinuating mylyamibe more
moral than other employer families by pointing out this fact. @hiat is
certainly not a conscious intent of mine, | would certainly likéndpe that my
family has been able to treat their employee with utmaspest that anyone
deserves. As for what has kept Anya working for grandmother féorgp it's
important to recognize the role that other factors have played snptbcess
besides respect. Thanks to my grandmother’s savings, from the beghmyjag
has been paid around or above the market average, while all of hdr trave
expenses and her visa fees (see Chapter 5) have also been covened for
Another factor, which Anya underlined for me herself that has bdeatigé in
keeping her from considering other employment options, was the pghacyas
able to keep, thanks to having no one else than my grandmother, esegially

men, living there. Finally my overall assessment is that As\less of a risk taker
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for short term gains than some of her fellow villagers who wouleléae family
that they worked fqrfor simply being promised a bit of a raise elsewhere. Anya
however, thought that in the long run she was better off stayirgendhe was,
where she knew she would not have to grapple with any unexpectdd twi
surprises.

Anya was born in 1961 in a Gagauzi village, south of Moldova. Tricked
by her future husband into eloping with him at the age of eightepraciice
which from my observations seems to be rather common in thasaeehad two
children; a daughter born in 1980 and a son in 1982. Her daughter, L., gedmar
in 2000 and gave birth to two children herself. Her son V. was born the sam
year, while her daughter, T. (named also after my grandmothesevname is
Talia) was born in 2008. Besides Anya, the only other person who teglilar
job in the family was her son, G. who has worked as a construction warker
Ukraine since 2002. Although L too spent some years in Turkey doing c&rewor
she did not however turn the work into a primary responsibilityhgle towards
her family like Anya did.

In the Soviet times, Anya worked as a dressmaker in the worksHuogr
village where she started in 1978. A woman with clear manageshkéls, she
was then promoted to being the director there in 1985. Besides thimloffic
position, she would also take part in the secondary economy by dangg thie
buying fish from Ukraine, fuming it at home and then selling itawns in
Romania, doing plastering in constructions, selling fresh produce keuts,

onion, garlic, green beans all grown in her own garden in local rsarket



171

Romania and Ukraine, or making wine and fruit raki and again sehieigp in
those local markets. In 1997, after the Moldovan independence and after
decollectivization had already started, the dressmaking workshopoiMasd six
times, in the last of which all of the fifteen sewing machithese were taken.
Retired de facto, Anya for a while did more plastering profeskjonatil she
heard about the opportunity of working in Turkish homes from a friend of hers.
Anya first came to Turkey in 1997 with a one way ticket anchsh of
$150 in her pocket that she had borrowed from the same friend. Afténgin
Istanbul, she went to an agency that her friend had put her in touchmvethe
her future employer was already waiting for her. She wagnaifly hired as a
caregiver to an old lady. However in time she found out that erreaeiver did
not live alone but with one son who was divorced and had a 10 year old son, a
daughter also divorced who also had a 12 year old son and a third sorouldo w
mostly be traveling for work reasons but would come by and staytlvem when
in the city. As the “available” worker of the whole family, Anya wasiputharge
of pretty much anything that anyone in the apartment asked frorine worked
for the same family for two rounds of six month periods. When the yagfiised
to pay her her last month’s salary before she went to Moldoveeard of the
second round to guarantee her employment with them for a thirddhmaebegan
contemplating alternative options. Having heard about another opportwomty fr
her sister, who at the time was in Turkey working as a cae¢p an old lady,

she came to work for that family, who happened to be my grandmother, in 1999.
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In the summer of 2005, | went to Moldova with Anya to stay theréafor
weeks and get a sense of the life there. Although under normal dang®s, she
would go home by air to Izmail, Ukraine from where she would éakas home,
we instead flew to Chisinau, the capital of Moldova, so that | wouldheed to
also apply for a Ukrainian visa. In Chisinau, we were greetealfeitow villager
of Anya’s, who | too knew from his business of running a shuttle minibus
between the Gagauzi villages in Ukraine and Moldova and Istanbul foedlet
goods and remittances. After a three hour drive on that same mwbuasrived
in Anya’s home village.

| met Anya’s husband and son-in-law for the first time thahtighe
details of our encounter have been recounted in Chapter 3). Her husband, T, born
in 1953, was a man who like many other men in the region was oncavg he
drinker who later quit. Before the demise of the SU, he workdaedotal kolhoz
(collective farm) as a tractor operator between 1978 and 1997 sfsy&in-law,

B, was too employed at the kolhoz as a truck driver. He stayatdas@oyee of

the kolhoz where production would continue on a sporadic basis in the absence of
government funds for it. In 2005, he was let go with the use right tiouttie For

the two weeks that | stayed in their home, B. would get up at dvany morning

as he used to do and go to the kolhoz to see if there were anysafitiee now
decollectivized plots who wanted to rent the truck for the day. Most tay
would come back an hour later. Finding work only on a sporadic basmsatie

about $25-30 a month in the summer of 2005. Recently | found out that the local
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administrators took the truck that was still a collective propesagk from him
and gave it to a petty entrepreneur who “asked” it from them.

As someone who was conducting research on the migrant domestic
workers market in Turkey, one of the most intriguing detailsnfer during my
stay in Moldova was to see substantial traces of their liv@siikey back in the
villages. A most fascinating one was to see many women péasyic bags of
fancy stores, like Caror Vakko, in Turkey when going on visits to one another
or shopping at the local market. Serving the function of a backpackraad/
shopping net to carry all the extra things that their purses wouldatatin, the
bags were a clear indicator of how many of these women had dbdemkey at
least once, as well as a rather postmodern signifier of theciropahe Turkish
economy on this region.

Over the years, | have had many conversations with Anya albaatitns
like being a Gagauzi woman, and about being once a worker undaiisso@and
now a domestic worker in the postsocialist “transition”. She wouldyd tell me
that for the women in her village, going to Turkey was neveptthg option to
keep their lives going. There were other women whose husbands “loved thei
wives enough to take the burden” and would themselves go to places l&adJkr
or Moscow where there were jobs for men mainly in the construbtismess.
Such women could then stay at home and look after the children and the home,
rather than taking all the responsibility, socially, emotionaty financially for
the whole family. In Anya’s case, she believed, she had the luctheolack

thereof, of having those two men in her life, her husband and hen-gaw;iwho
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on the one hand would rant the whole time about being left at home and teaving
spend their lives apart from their wives and who on the other would domgdathi
change the circumstances. If it was left to T, there neasraweason for Anya to
go to Turkey since they could always live off their small fgnplots. His one
time of trying migration as a full time job was in 1997 when hatwe Moscow

to work at constructions. Three months later when he was coming aftene
earning $100 there, he got robbed in Ukraine when he was tryirftptme the
money. That was the end of his experience of professional migrahich from
then on he always saw as a cause for more trouble. This approach however did not
keep him from going into arguments with Anya over the phone regahiding
much cash she was supposed to send him.

Over the years when she worked in Turkey, the money Anya earned has
first and foremost been spent on the daily needs of the fangigbers at home.
What was left of that, she spent on mainly two things. One wasries sof
extraordinary occasions that included both some happy ones, such as L’s
wedding, but also other unfortunate ones like important health problemsssuch a
an operation V had to have when he was a baby or a series pbo#gethat L
had after a traffic accident she had last year. Being no langekers entitled to
full health coverage, they had to pay for all these operations solely thesaselve

The rest of Anya’s earnings put aside after having paidhiese major
expenses have been invested in one major project; the renovation or peon@ps
appropriately the rebuilding, of their house. Once a small house with adewsy

a small kitchen, and no built-in toilet, the house is now at teasé as big, with
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many new rooms, a full kitchen, a full bathroom, other halls andgeoneeas

added. A crucial reminder here is that Anya’s village, as well as ath#rs area,

has no central sewerage or drainage infrastructure that shouldhbst dor any

bathroom or kitchen built in the structure of the urban form. When | eas in

2005, the function of a toilet was fulfilled by a hole dug in the fat ef the

garden that was covered with a wooden booth. For bathing, they would use

washbasin outside the house in the backyard, summer or winter. Wisted

them in 2005, all the houses were in competition with one another in terms of who

was going to build the fanciest bathroom or kitchen, even though theeenwe

scheduled plans for the construction of a drainage or sewage system in the village
In the ideal scenario of the renovation of a house, a migranestmm

would save as much of the income she made over the year as shel@mid,

mainly to working live-in, and would spend all those savings on the reansa

of the house in the summer. When the summer ended, the money would all be

finished as well, which would mean for her time to go back to Turkesatn a

new round so that she would be able to continue with the renovatiomsregai

year. When, and if, a family was indeed able to finish the renovattmess, they

would then start contemplating what to do with their remaining incibrtteere

was any money left. Usually this is not the case howeverlendidmen have to

continue working for years because of the long term loans and corantg they

have made. In Anya’s case, the renovations she was making to he(s$twigeas

literally doing most of the work herself), were also an investnie her son’s

dowry as he was supposed to live with his parents in that house witirithe
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when the time came. The plan was that when everything wiatiéd, G would
move back home from Ukraine, get married and settle with his gakhthe
time of the writing of this section, and more than ten yedes #iey first started
the renovations, the house had not yet been finished.

The first few years that Anya was working for my grandmother, she would
go home once a year in the summer for a few months, when she wordd lea
someone she trusted in her place. As the fines for overstayiag pésd by my
family increased, she chose to go home every two years. In 2008 momlexe
Anya’s daughter L who was six months pregnant with T had aawadent, Anya
left for Moldova abruptly. L had several broken bones in one arm aodalere
scars on her face. She first stayed in the hospital thath® ibiggest town nearby
for a few weeks and then was taken to another hospital in Chineae sline
stayed for two months. To oversee L'’s treatment, Anya stayediddvia for six
months. When L was in good health again after several operations anrhand
her face and after T was born healthy and uninjured, Anya tngerieg back to
Turkey in her regular way of flying to Istanbul from Izmail. Skas however
turned down at the passport control because the period of time thatashe w
banned from reentering Turkey was not yet over (For more on thisepssse
Chapter 5). Therefore she was forced to fly back to Moldova osaime plane.
Seeing her only option now was to wait until that ban period would behiphw
meant waiting in Moldova for a couple of years before she wouldld®eea to
enter Turkey again on a tourist visa (See Chapter 5 on why shenable to get

a work permit even in the case of a sponsoring employer), sh&acted



smugglers who, a few weeks later flew her to a summer resditirkey from
where she came to Istanbul by bus. Next time she goes batldova again,
she will have to contact the same smugglers who will arréorgéheir insider
men who will let her out of the country. Because the operations afst the
family thousands of dollars and put them in a lot of debt, it's unlikedy Anya
will be able to go home any time soon. It has been ten years arwbntinue

counting.

177
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