
INFORMATION TO USERS

The most advanced technology has been used to photo­
graph and reproduce this manuscript from the microfilm 
master. UMI films the original text directly from the copy 
submitted. Thus, some dissertation copies are in typewriter 
face, while others may be from a computer printer.

In the unlikely event that the author did not send UMI a 
complete manuscript and there are missing pages, these will 
be noted. Also, if unauthorized copyrighted material had to 
be removed, a note will indicate the deletion.

Oversize m aterials (e.g., maps, drawings, charts) are re­
produced by sectioning the original, beginning at the upper 
left-hand comer and continuing from left to right in equal 
sections with small overlaps. Each oversize page is available 
as one exposure on a standard 35 mm slide or as a 17" x 23" 
black and white photographic print for an additional charge.

Photographs included in the original manuscript have been 
reproduced xerographically in this copy. 35 mm slides or 
6" x 9" black and white photographic prints are available for 
any photographs or illustrations appearing in this copy for 
an additional charge. Contact UMI directly to order.

UMI
A ccessing the World’s Information since  1938 

300 North Zeeb Road, Ann Arbor, Ml 48106-1346 USA





O rd er N u m b er 8820884

The relationship of personality constructs and background 
history to  career success

Nicol, Marjorie Carmichael, Ph.D.

City University of New York, 1988

Copyright ©1988 by Nicol, M arjorie Carm ichael. All righ ts reserved.

U M I
300 N. Zeeb Rd.
Ann Arbor, MI 48106





PLEASE NOTE:

In all cases this material has been filmed in the best possible way from the available copy. 
Problems encountered with this document have been identified here with a  check mark •/ .

1. Glossy photographs or pages_____

2. Colored illustrations, paper or print______

3. Photographs with dark background_____

4. Illustrations are poor copy______

5. Pages with black marks, not original copy

6. Print shows through as there is text on both sides of p a g e _______

7. Indistinct, broken or small print on several pages

8. Print exceeds margin requirem ents______

9. Tightly bound copy with print lost in spine_______

10. Computer printout pages with indistinct print______

11. Page(s)____________lacking when material received, and not available from school or
author.

12. Page(s)____________seem to be missing in numbering only as text follows.

13. Two pages num bered . Text follows.

14. Curling and wrinkled pages______

15. Dissertation contains pages with print at a slant, filmed a s  received_________

16. Other_______________________________________________________________________

UMI





THE RELATIONSHIP OF PERSONALITY CONSTRUCTS 

AND BACKGROUND HISTORY TO CAREER SUCCESS

MARJORIE C. NICOL

A d i s s e r t a t i o n  s u b m itte d  t o  th e  G rad u ate  F a c u lty  in  
E d u c a tio n a l P sychology  in  p a r t i a l  f u l f i l l m e n t  o f  th e  
re q u ire m e n ts  f o r  th e  d e g re e  o f  D oc to r o f  P h ilo so p h y , 
The C ity  U n iv e r s i ty  o f  New York.

1988



i i

( c )  1988 

MARJORIE C. NICOL 

A ll  R ig h ts  R eserved



This manuscript has been read and accepted for the Graduate 
Faculty in Education Psychology in sa tis fac tio n  of the 
d isserta tion  requirement fo r the degree of Doctor of Philosophy.

Chair of Examining Comrdttee

Date Professor Carol T it t le ,
Executive Officer

Professor David Rindskqpf 

Dr. Bert Flugman 

Dr. Theodore Abramson 

Supervisory Committee

The City University of New York



A b s tra c t

THE RELATIONSHIP OF PERSONALITY CONSTRUCT AND BACKGROUND HISTORY

TO CAREER SUCCESS

by
M a rjo r ie  C. N ico l 

A d v ise r : P ro fe s s o r  A lan G ross

The p r e s e n t  s tu d y  c o n s id e r s  th e  prob lem  o f  g u id in g  c o l le g e  

s tu d e n ts  tow ard  an a p p r o p r ia te  m ajo r and g ra d u a te s  tow ard  a  

s u i t a b l e  c a r e e r .  I t  was h y p o th es ize d  t h a t  a  p e r s o n a l i t y  t e s t  

c o u ld  be p r e d ic t iv e  o f  su c c e s s  (s u c c e s s  b e in g  d e f in e d  a s  a  

c o n s t r u c t  o f  in c a n e , c a r e e r  s a t i s f a c t i o n ,  and c a r e e r  i n t e r e s t ) ;  

and t h a t  th e  background h i s t o r y  o f  a  p e rso n  c o u ld  a l s o  be 

p r e d ic t iv e  o f  s u c c e s s .  I t  was assumed t h a t  m ales and fem ales  

would show d i f f e r e n t  c h a r a c t e r i s t i c s  t h a t  would be p r e d i c t i v e  o f  

su c c e s s  and t h a t  d i f f e r e n t  c a r e e r s  would have d i f f e r e n t  

p r e d ic to r s  o f  s u c c e s s .

P e r s o n a l i ty  t e s t s  a r e  r a r e l y  u sed  to d ay  f o r  c o l le g e  m ajo r o r  

c a r e e r  g u id an ce . A lthough  many p e r s o n a l i t y  t e s t s  e x i s t ,  in  th e  

l a t e  1960s and a l l  o f  th e  1970s, th e y  w ere c o n s id e re d  t o  be  

d is c r im in a to ry  f o r  s e l e c t io n  o f  em ployees and a p p a re n t ly  f o r



V

c a r e e r  c h o ic e  a s  w e ll .  A r e l a t i v e l y  few  p s y c h o lo g is ts  d id  

r e s e a r c h  in  t h i s  f i e l d  u n t i l  th e  1980s. H ie p r e s e n t  method 

w id e ly  u sed  by c a r e e r  c o u n s e lo rs  i s  th e  c a r e e r  i n t e r e s t  t e s t .

In  th e  p r e s e n t  s tu d y  o f  employed s a le s p e o p le , a d m in is t r a to r s  

and m anagers, a  co m n e rc ia l p e r s o n a l i t y  t e s t ,  t h e  M e r r i t t  

E v a lu a tio n , was ta k e n  by 813 m ales and 445 fe m a le s . A f a c to r  

a n a ly s i s  o f  th e  53 p e r s o n a l i t y  v a r ia b l e s  in d ic a te d  10 p e r s o n a l i t y  

f a c t o r s .  From an a v a i l a b le  q u e s t io n n a i r e  fo rm , 8 background 

h i s t o r y  v a r ia b le s  w ere ch o sen . R e s u lts  o f  m u l t ip le  r e g r e s s io n  

s tu d ie s  su p p o rte d  th e  h y p o th e s is  t h a t  th e  p e r s o n a l i t y  t e s t  and 

background h i s t o r y  v a r i a b l e s ,  used  s e p a r a te ly  o r  to g e th e r ,  

s i g n i f i c a n t l y  p r e d ic te d  m onetary  s u c c e s s ;  t h a t  th e  p e r s o n a l i t y  

t e s t  s i g n i f i c a n t l y  re v e a le d  th e  c a r e e r  i n t e r e s t ;  t h a t  th e  

co m b in atio n  o f  th e  p e r s o n a l i t y  t e s t  and background h i s to r y  

v a r ia b le s  showed san e  d e g re e  o f  p r e d ic t io n  o f  c a r e e r  

s a t i s f a c t i o n .

The assum ption  t h a t  men and women would have d i f f e r e n t  

p e r s o n a l i t y  f a c to r s  and background h i s t o r y  v a r i a b l e s  le a d in g  to  

s u c c e s s  was shewn t o  be  v a l i d ;  th e  a ssu irp tio n  t h a t  d i f f e r e n t  

c a r e e r s  would have d i f f e r e n t  p r e d ic to r s  o f  c a r e e r  s u c c e s s  was 

a l s o  shown, i . e . ,  s e p a r a t io n  in to  c a r e e r  g ro u p s (m anagers, 

a d m in i s t r a to r s ,  t a n g ib le  s a le s p e o p le ,  and in ta n g ib le  

s a le s p e o p le ) ,  in c re a s e d  m u l t ip le  c o r r e l a t i o n s .
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INTRODUCTION

E d u ca tio n  and p sy ch o lo g y  to d ay  a r e  o f te n  fa c e d  w ith  th e  

a rd u o u s  ta s k  o f  g u id in g  s tu d e n ts  in to  a p p r o p r ia te  c a r e e r s .  Each 

s t u d e n t 's  d i s t i n c t  p e r s o n a l i t y  and u n iq u e  h i s t o r i c a l  background 

m ust be  c a r e f u l l y  a s s e s s e d  so  t h a t  recom m endations le a d  th e  

s tu d e n t  t o  a  c a r e e r  p a th  c o n s i s t e n t  w ith  f u tu r e  s u c c e s s .

The r e l a t i o n  o f  p e r s o n a l i t y  t o  C a re e r  S u ccess  a s  an  a r e a  o f  

s tu d y  h as  many b u i l t - i n  d i f f i c u l t i e s .  "C a ree r developm ent h as  

been n e g le c t e d . . .b y  p e r s o n a l i t y  t h e o r i s t s , "  (S u p e r , 1985, p . 4 0 5 ). 

F i r s t ,  i t  i s  o f te n  assum ed t h a t  p e r s o n a l i t y  i s  r e l a t e d  t o  C a re e r  

S u cce ss . However, th e  p a s t  20 y e a rs  have y ie ld e d  o n ly  a  h a n d fu l 

o f  s tu d ie s  which have t e s t e d  t h i s  h y p o th e s is .  S in c e  1964, th e  

f a i r n e s s  o f  p e r s o n a l i t y  t e s t i n g  h as  been r e p e a te d ly  q u e s t io n e d . 

L eg a l and j u d i c i a l  d e te rm in a n ts  "m andated an  in c re a s e d  anphas i s  o f  

in v e s t i g a t in g  w h e th e r t e s t s  u sed  in  errploym ent d e c is io n s  w ere f a i r  

t o  employment g ro u p s ,"  (U .S . Employment S e rv ic e ,  1978, p . 336). 

F e d e ra l  l e g i s l a t i o n  was e n a c te d  a s  th e  E qual Employment 

O p p o rtu n ity  A c t, T i t l e  V II o r  th e  C i v i l  R ig h ts  A ct o f  1964 and 

s ta n d a rd iz e d  w r i t t e n  t e s t s  became v u ln e ra b le  t o  l e g a l  c h a lle n g e  

(Abrams, 1 9 7 9 ), r e s u l t i n g  in  a  d e c re a s e  o f  jo b -b a se d  p e r s o n a l i ty  

r e s e a r c h .  H ie s tu d i e s  t h a t  w ere co n d u c ted  u sed  a  narrow  d a ta b a s e  

o f  c o l l e g e - s tu d e n t  s u b je c t s  (S e a r s ,  1986).
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Second, th e  s u b j e c t 's  Background H is to ry  a s  an  a r e a  o f  s tu d y ,  

o f te n  r e f e r r e d  to  a s  " b io d a ta " ,  i s  c o m p a ra tiv e ly  new. I t  n eed s 

more e x te n s iv e  e x p lo r a t io n  re g a rd in g  i t s  r e l a t i o n  t o  f u tu r e  

s u c c e s s .

T h ird , th e  c o n s t r u c t  o f  C a re e r  S u ccess  i s  f a i r l y  new a s  an  

a r e a  o f  s tu d y  in  p s y c h o lo g ic a l  r e s e a r c h .  I t  n eed s t o  be c l e a r l y  

d e f in e d  and  f u r th e r  d e l in e a te d .

A lm ost a l l  r e s e a r c h  on c a r e e r  s u c c e s s  h as  u sed  C a re e r  

I n t e r e s t  a s  a  p r e d i c t o r .  In  th e  p r e s e n t  s tu d y , th e  fo c u s  w i l l  

in s te a d  lo o k  a t  th e  r e l a t i o n  o f  C a re e r S u ccess  t o  p e r s o n a l i t y  and 

to  Background H is to ry .  I t  i s  h y p o th e s iz e d  t h a t  b o th  p e r s o n a l i t y  

and Background H is to ry  a r e  good p r e d ic to r s  o f  C a re e r  S u c c e ss . In  

o rd e r  to  t e s t  t h i s  h y p o th e s is ,  t h r e e  s tu d i e s  have been  co n d u c ted . 

S tudy  I  c o n s id e re d  th e  r e la t io n s h i p  o f  P e r s o n a l i ty  f a c to r s  and 

C a re e r  S u cce ss . S tudy I I  was an in v e s t ig a t io n  o f  how Background 

H is to ry  v a r ia b l e s  r e l a t e d  t o  C a re e r  S u ccess . S tudy  I I I  com bined 

P e r s o n a l i ty  f a c to r s  and Background H is to ry  v a r ia b le s  in  o rd e r  t o  

u n d e rs ta n d  how th e y  r e l a t e d  t o  C a re e r S u cce ss .

In  th e  n e x t  s e c t io n ,  P e r s o n a l i t y ,  Background H is to ry ,  and 

C a re e r  S u ccess  w i l l  be o p e r a t io n a l iz e d  and d is c u s s e d .



LITERATURE SURVEY

P e r s o n a l i t y  R e la te d  t o  S uccess

Few r e s e a r c h e r s  have a tte m p te d  t o  c o r r e l a t e  p e r s o n a l i t y  w ith  

a  m easure o f  s u c c e s s .  Among th e s e  r e s e a r c h e r s ,  L. G o ttf re d s o n

(1981) p o in te d  o u t  t h a t  h e lp in g  young p e o p le  make c a r e e r  d e c is io n s  

sh o u ld  in c lu d e  n o t  o n ly  i n t e r e s t  in v e n to r ie s  b u t  p e r s o n a l i t y  

p r o f i l e s  a s  w e ll .  S u p er (1983) d e c la re d  t h a t  he b e l ie v e d  th e r e  

w are s p e c i f i c  p e r s o n a l i t y  c h a r a c t e r i s t i c s  w hich a r e  b a s ic  t o  

c a r e e r  deve lopm en t. Howe (1982) th e o r iz e d  t h a t  an i n d i v id u a l 's  

v a lu e s  a r e  th e  in f lu e n c in g  f a c to r s  o f  l a t e r  s u c c e s s .  "The w ish  t o  

re a c h  h ig h , p r a c t i c a l ,  d o w n -to -e a r th  g o a l s ,  su ch  a s  g a in in g  w e a lth  

and s o c i a l  a d v a n ta g e s , h as  n o t  uncommonly been a  m ajor s p u r t  t o  

u n u su a l a c h ie v a n e n t ," ( p . 1078). Myers and M cCaulley (1 9 8 5 ), who 

p roduced  a  1985 m anual on th e  u s e  o f  th e  M yers-B riggs Type 

In d ic a to r  (MBTI, b ased  on J u n g 's  p e r s o n a l i t y  ty p o lo g y ) ,  s u g g e s t  

t h a t  when p e r s o n a l i t y  r e l a t e s  p o s i t i v e ly  t o  th e  c h o ic e  o f  a  

c a r e e r ,  th e  p e rso n  i s  m o tiv a te d  in  t h a t  c a r e e r  and f in d s  g r e a t e r  

work s a t i s f a c t i o n ,  w hereas i f  th e  p e r s o n a l i t y  i s  m ism atched to  

t h a t  c a r e e r ,  th e  p e rso n  h as  low er m o tiv a t io n .  H o llan d  h a s  a  

s im i l a r  th e o ry  o f  "co n g ru en ce" , th e o r iz in g  t h a t  a  p e rso n  i s  rro st 

s a t i s f i e d  w ith  a  chosen  c a r e e r  i f  th e  p e r s o n a l i t y  ty p e  f i t s  th e



env iro n m en t chosen  (M artin  and B a r to l ,  1986).
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M o ssh o ld er, D e w h irs t, and A rvey (1981) s tu d ie d  d ev e lo p m e n ta l 

and r e s e a r c h  g ro u p s and found t h a t  p e r s o n a l i t y  c h a r a c t e r i s t i c s  

d i f f e r e n t i a t e d  th e  two g ro u p s . In  1983, T ay lo r and W hetstone 

d e f in e d  s u c c e s s  a s  GPA above 3 .5  and n o n su ccess  a s  below  2 .2 5  in  

th r e e  d i s c i p l i n e s  and found s i g n i f i c a n t  d i f f e r e n c e s  on 8 o u t  o f  12 

p e r s o n a l i t y  c h a r a c t e r i s t i c s  t h a t  co u ld  d i f f e r e n t i a t e  e n g in e e r in g  

s tu d e n t s ,  a r t s  and s c ie n c e  s tu d e n ts ,a n d  A ir  F o rce  Academy 

s tu d e n ts  from  one a n o th e r .  They a l s o  found  s i g n i f i c a n t  

d i f f e r e n c e s  betw een th e  p e r s o n a l  p a t t e r n s  o f  s u c c e s s f u l  m ale 

e n g in e e r in g  s tu d e n ts  and  u n s u c c e s s fu l  m ale e n g in e e r in g  s tu d e n t s .

M artin  and B a r to l  (1986) u sed  th e  MBTI t o  d is c o v e r  w h e th e r o r  

n o t  i t  c o u ld  d i f f e r e n t i a t e  among s u b je c ts  e n te r in g  a  g ra d u a te  

program  in  b u s in e s s  a d m in is t r a t io n  by t h e i r  c h o ic e  o f  one o u t  o f  

s i x  m a jo rs . Only th o s e  m a jo rin g  in  management a p p e a re d  d i f f e r  a i t  

on In t r o v e r s io n  and Judgm ent from  th o s e  m a jo rin g  in  management 

s c ie n c e ,  and o n ly  18% o f  th e s e  s u b je c t s  w ere c o r r e c t l y  c l a s s i f i e d .  

S m art, E l to n ,  and M cLaughlin (1 9 8 6 ) , in  a  s tu d y  frcm  m ailed  

q u e s t io n n a i r e s  o f  540 m ales and o f  474 fe m a le s , com pared th e  

re le v a n c y  o f  t h e i r  c o l l e g e  m ajo r c h o ic e  and t h e i r  s a t i s f a c t i o n  

w ith  t h e i r  p r e s e n t  jo b  o f  1980, (5  y e a r s  a f t e r  g ra d u a t in g  from  

c o l l e g e ) .  They found  t h a t  jo b  s a t i s f a c t i o n ,  b ased  on 12 q u e s t io n s  

re g a rd in g  s a t i s f a c t i o n  w ith  p r e s e n t  jo b  o f  1980, c o r r e l a t e d  w ith  

t h e i r  c o l l e g e  m a jo r c h o ic e .  They co n c lu d ed  t h a t  b o th  c o u n s e lo r s  

and em ployers sh o u ld  i n v e s t i g a t e  p e r s o n a l i t y  in  o rd e r  t o  b e  a b le
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A r e c e n t  s tu d y  o f  l i f e  in s u ra n c e  a g e n ts  (S eligm an  and 

Schulm an, 19 8 6 ), found  t h a t  s u c c e s s ,  d e f in e d  a s  s a l e s  p ro d u c tio n ,  

was a s s o c ia te d  w ith  th e  s u b j e c t 's  o p t im i s t i c  o r  p e s s im i s t i c  

e x p la n a to ry  s t y l e .  Those a g e n ts  w ith  a  p e s s im i s t i c  e x p la n a to ry  

s t y l e  (composed o f  p e r s o n a l i t y  t r a i t s  o f  p essim ism , q u i t t i n g ,  l e s s  

p e r s i s t e n c e  and p r e d is p o s i t i o n  tow ard  g iv in g  up) p roduced  

s i g n i f i c a n t l y  l e s s  and w ere more l i k e l y  t o  q u i t  t h e i r  jo b s  th an  

th o s e  w ith  an  o p t im i s t i c  e x p la n a to ry  s t y l e .  These r e s e a r c h e r s  

co n c lu d ed  t h a t  th e  A t t r i b u t io n a l  S ty le  Q u e s t io n n a ire  (ASQ) i s  a  

good m easure o f  p r e d ic t in g  jo b  s u c c e s s  o f  l i f e  in s u ra n c e  a g e n ts .

In  an  a d d re s s  t o  th e  Am erican P s y c h o lo g ic a l  A s s o c ia t io n ,  B ray 

(1982) d e s c r ib e d  h i s  lo n g i tu d in a l  s tu d y  co n d u c ted  a t  A m erican 

T elephone and T e le g rap h  (AT&T) in  w hich p e r s o n a l i t y  

c h a r a c t e r i s t i c s  w ere found  r e l a t e d  t o  m a n a g e ria l a b i l i t i e s .  He 

s t a t e d  t h a t  " in d iv id u a l  c h a r a c t e r i s t i c s  p r e s e n t  a t  th e  tim e o f  

i n i t i a l  employment a r e  im p o rta n t d e te rm in a n ts  o f  m a n a g e ria l 

s u c c e s s "  ( p . 1 8 5 ). The o r i g i n a l  422 m a n a g e ria l t r a i n e e s  w ere 

a s s e s s e d  in  1955-1960, a g a in  8 y e a rs  l a t e r ,  and f i n a l l y  20 y e a rs  

l a t e r .  The a sse ssm e n t in c lu d e d  in te rv ie w s ,  in d iv id u a l  and g roup  

s im u la t io n s ,  p a p e r -a n d -p e n c i l  in s tru m e n ts ,  and  p r o j e c t iv e  t e s t s .  

The p a p e r -a n d -p e n c i l  t e s t s  in c lu d e d  th e  Edw ards' P e rs o n a l  

P re f e re n c e  S ch ed u le  ( a  p e r s o n a l i t y  t e s t  b ased  on M u rra y 's  n eed s) 

and th e  C a l i f o r n i a  F s c a le  ( t e s t i n g  f o r  a u th o r i t a r ia n is m  and 

p r e ju d ic e ) .  A f a c t o r  a n a ly s i s  was a p p l ie d .  The f a c t o r s  t h a t  had



th e  h ig h e s t  r e l a t i o n  t o  m an ag e ria l s u c c e s s ,  d e f in e d  a s  "advanc ing  

f u r th e r  th an  th e  m odal p e rso n  in  o n e 's  c o h o r t"  ( p . 1 8 3 ), w ere 

a d m in i s t r a t iv e  s k i l l s  and le a d e r s h ip  s k i l l s .  B ray r e p o r te d  t h a t  

h i s  m ost s i g n i f i c a n t  f in d in g  was t h a t  management s u c c e s s  c o u ld  be 

p r e d ic te d ,  t h a t  th e  c h a r a c t e r i s t i c s  o f  th e  t r a i n e e  w ere p r e d ic t iv e  

o f  w h e th e r o r  n o t  th e  t r a i n e e  w ould a c h ie v e  s u c c e s s  a s  a  m anager 

many y e a rs  l a t e r .  A p p a ren tly  th e  s u b je c t s  in  B ra y 's  s tu d y  were 

p r im a r i ly  men, b ecau se  he s t a t e s  t h a t  new p o p u la t io n s  sh o u ld  

in c lu d e  women and  m in o r i ty  g ro u p s .

Few s tu d i e s  ap p e a r t o  have been made o f  a n n u a l income a s  a  

component o f  s u c c e s s  and r e la t io n s h i p  t o  p e r s o n a l i t y .  S ch w artz , 

A ndiappan, and  N elson  (1986) r e p o r te d  t h a t  a  s tu d y  o f  th e  

l i t e r a t u r e  re v e a le d  t h a t  no  s t u d /  o f  employed a d u l t s  had been done 

w hich  found a  r e l a t i o n s h i p  betw een an n u a l income and th e  f i t  

betw een p e r s o n a l i t y  ty p e  and a c tu a l  jo b  (c o n g ru e n c e ) . They 

m en tio n  th e  a p p a re n t  f la w s  in  th e  s tu d i e s  w hich have been made o f  

s tu d e n t s .  They a l s o  warn t h a t  ach iev em en t in  s c h o o l (g ra d e p o in t 

a v e ra g e ) may n o t  be c o r r e l a t e d  w ith  ach iev em en t in  work l i f e ,  such  

a s  incom e. These r e s e a r c h e r s  had d is a p p o in t in g  r e s u l t s  in  t h e i r  

s tu d y  o f  555 fem ale  and 498 m ale a c c o u n ta n ts .  A q u e s t io n n a i r e  

c o n ta in in g  th e  O ccu p a tio n s  S c a le  o f  H o l la n d 's  S e l f -D ir e c te d  S earch  

was m a ile d  t o  C anadian  p r o f e s s io n a l  a c c o u n ta n ts .  However, a  

n e g a tiv e  r e l a t i o n s h i p  was found betw een t h e i r  an n u a l income and 

th e  f i t  betw een t h e i r  p e r s o n a l i t y  ty p e  and a c tu a l  a c c o u n tin g  

a c t i v i t y .
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D e f in i t io n s

P e r s o n a l i ty  D e f in i t io n

Depending on th e  r e s e a r c h e r 's  t h e o r e t i c a l  p e r s p e c t iv e ,  

p e r s o n a l i t y  h as  been d e f in e d  in  te rm s o f  t r a i t s ,  in  te rm s o f  

v a lu e s ,  and in  te rm s o f  n ee d s . In  1986, Duke n o te d  t h a t  " i t  s t i l l  

seems q u i t e  d i f f i c u l t  t o  s t a t e  w ith  co n f id e n c e  and accu ra cy  

p r e c i s e l y  w hat p e r s o n a l i t y  i s , "  ( p . 382). Among th e  s c i e n t i s t s  who 

p ro p o se  t h a t  v a r io u s  t r a i t s  make up p e r s o n a l i t y ,  G u i l fo rd  and  

Zinmerman, p io n e e r s  in  p e r s o n a l i t y  t e s t i n g ,  c r e a te d  t h e i r  

T a ip e ram en t S tudy  o f  1956, w hich i d e n t i f i e d  10 p e r s o n a l i t y  t r a i t s ,  

(S uper & C r i t e s ,  19 6 2 ). O ther r e s e a r c h e r s  c o n c e n tr a te  on needs a s  

t h e  b a s i s  o f  p e r s o n a l i t y .  Same r e s e a r c h e r s  l i n k  v a lu e s  w ith  

p e r s o n a l i t y ,  (Tiedm an, 1982, in  Kapes & M a s t ie ) . D.C. G o ttf re d so n

(1982) d e s c r ib e d  a  m o tiv a t io n a l  d im ension  o f  p e r s o n a l i ty  

c o n ta in in g  a t t i t u d e s ,  i n t e r e s t s ,  v a lu e s ,  and n ee d s . Magaro and 

A shbrook (1985) have a  m u l t iv a r i a t e  th e o ry  o f  p e r s o n a l i t y  w hich 

d e s c r ib e s  a  p e r s o n a l i t y  ty p e  a s  one t h a t  c o n s i s t s  o f  p s y c h o lo g ic a l  

t r a i t s ,  v a lu e  sy s te m s , and n e e d s , in  a d d i t io n  to  o th e r  f a c t o r s .

In  th e  p r e s e n t  s tu d y ,  a  m u l t iv a r i a te  th e o ry  o f  p e r s o n a l i t y  i s  

u se d . I t  in c lu d e s :  (1 ) p s y c h o lo g ic a l  t r a i t s ,  (2 ) v a lu e s ,  and

(3) n ee d s .



T r a i t s  a r e  d e f in e d  by K e r l in g e r  (1973) a s  a  r e l a t i v e l y  

en d u rin g  c h a r a c t e r i s t i c  o f  th e  in d iv id u a l  t o  respond  in  a  c e r t a i n  

manner a c ro s s  s i t u a t i o n s .  I f  one i s  d o m in an t, one e x h ib i t s  

dom inant b eh a v io r  in  m ost s i t u a t i o n s .  I f  one i s  a n x io u s , an x io u s  

b e h a v io r  w i l l  p e rm ea te  m ost o f  o n e 's  a c t i v i t i e s .  Magaro and 

Ashbrook (1985) d i f f e r e n t i a t e d  o c c u p a tio n a l  g ro u p s a c c o rd in g  to  

p e r s o n a l i t y  s t y l e .  They found  c a r  s a le s p e o p le  t o  have t r a i t s  o f  

h ig h  ach iev em en t, a c t i v i t y ,  and a g g re s s iv e n e s s ,  w hereas com puter 

program m ers t o  have t r a i t s  o f  r i g i d i t y ,  o r d e r l i n e s s ,  and  d e t a i l  

c o n s c io u s n e s s .  A t h i r d  g ro u p , m ed ica l t e c h n o lo g i s t s ,  co u ld  n o t  be 

d i f f e r e n t i a t e d  in  t h e i r  s tu d y . O th er s tu d i e s  o f  p e rso n s  a lre a d y  

in  a  c a r e e r ,  have in d ic a te d  a  d e f i n i t e  c o r r e l a t i o n  betw een 

p e r s o n a l i t y  t r a i t s  and c h o ic e  o f  o c c u p a tio n , in c lu d in g  th o s e  

l i s t e d  by Baker (1 9 8 2 ): A nderson, J . V . , (1 9 7 3 ); C a t t e l l ,  R .B .,

(1 9 5 7 ); E p s te in ,  C .’, (1 9 7 3 ); M yers, I ,  (1 9 7 2 ); Roe, A ., (1947 , 

1952, 1973); W elch, W. (1 9 6 9 ).

V alues a r e  found by same r e s e a rc h e r s  t o  be i n t e g r a l  

com ponents o f  p e r s o n a l i t y .  Tiedman th e o r iz e d  t h a t  " p e r s o n a l i ty  

can  be o n e 's  v a lu e s " ,  ( i n  Kapes & M a s tie , 1982, p . 1 1 1 ). V alues 

a r e  "p ro b ab le  i n f l u e n t i a l  d e te rm in a n ts  o f  b e h a v io r" ,  (K e r l in g e r ,  

1973, p . 500 ). K atz (1969) s t a t e d  t h a t  "v a lu e s  may r e f e r  t o  

c h a r a c t e r i s t i c  o u te r  e x p re s s io n s  and c u l t u r a l l y  in f lu e n c e d  

m a n ife s ta t io n s  o f  n e e d s ,"  ( p . 4 6 1 ). In  one s tu d y , Goodwin (1969) 

found businessm en  to  be  more money m o tiv a te d  and a m b itio u s  th an  

p r o f e s s o r s ,  w hereas p r o f e s s o r s  w ere shown t o  b e  d e s i ro u s  o f  

h e lp in g  and  s e rv in g  o th e r s .  B lackburn  and Fox (1 9 8 3 ),



G o ttf re d s o n , D.C. (1 9 8 2 ) , G o ttf re d s o n , L .S . (1 9 8 0 ), H a les  and 

H artm an, (1 9 7 8 ), Laudeman and G r i f f e th  (1 9 7 8 ), and T a y lo r and 

W hetstone (1 9 8 3 ) , r e l a t e d  v a lu e s  w ith  o c c u p a tio n a l  c h o ic e . In  a  

d i s c u s s io n  o f  th e  p re v io u s  l i t e r a t u r e ,  a lo n g  w ith  an a n a ly s i s  o f 

t h e i r  own s tu d y ,  Knapp and Knapp (1979) r e p o r t  a  la c k  o f  

s i g n i f i c a n t  r e l a t i o n s h i p  betw een m easures o f  v a lu e s  and i n t e r e s t .  

In  G reenhaus and P arasu ram an ' s  (1986) rev iew  o f  th e  1985 

v o c a t io n a l  l i t e r a t u r e ,  th e y  s u g g e s t  t h a t  f u r th e r  r e s e a r c h  be  

co n d u c ted  in  o rd e r  t o  d e te rm in e  th e  r o l e  t h a t  v a lu e s  a c tu a l ly  p la y  

in  c a r e e r - d e c i s io n  m aking.

N eeds, th e  t h i r d  p a r t  o f  th e  c o n s t r u c t  t h a t  c o n s t i t u t e s  t h i s  

s t u d y 's  d e f i n i t i o n  o f  P e r s o n a l i t y ,  a r e  d e s c r ib e d  by K atz (1969) a s  

" b a s ic  m o tiv a tin g  f o r c e s " ,  ( p . 4 6 1 ). A lb r ig h t  (1982) in d i c a t e s  th e  

M inneso ta  Im p o rtan ce  Q u e s t io n n a ire  (MIQ) was fo rm u la te d  on th e  

b e l i e f  t h a t  v o c a t io n a l  n eed s "a lo n g  w ith  v o c a t io n a l  a b i l i t i e s ,  

c o n s t i t u t e  m ajo r a s p e c ts  o f  work p e r s o n a l i t y , "  ( p . 1 0 7 ). "For 

n e a r ly  40 y e a r s ,  need  h ie r a r c h y  th e o ry  h as  been p a r t  o f  

m o t iv a t io n a l  p sy c h o lo g y ,"  (Wanous & Zwany, 1977, p . 7 8 ).

R e se a rc h e rs  who have in v e s t ig a te d  th e  in f lu e n c e  o f  n eed s on 

o c c u p a t io n a l  c h o ic e  in c lu d e  A d le r and A rranya (1 9 8 4 ) , G o ttf re d s o n , 

D .C .(1 9 8 2 ), K atz (1 9 6 9 ) , and Wanous and Zwany (1 9 7 7 ). Needs have 

been  u sed  a s  th e  b a s i s  o f  two w ell-know n p e r s o n a l i t y  t e s t s .  Both 

th e  Edw ards' P e r s o n a l i t y  P re f e re n c e  S ch ed u le  (K e r l in g e r ,  1973) and 

J a c k s o n 's  P e r s o n a l i t y  R esea rch  Form (Paunonen & Ja c k so n , 1987) u s e  

M u rra y 's  d e f i n i t i o n  o f  n ee d s . M urray had i d e n t i f i e d  15 needs 

w hich a r e  d e s c r ib e d  in  Super and C r i t e s  (1 9 6 2 ).
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S u ccess  D e f in i t io n

L i t t l e  r e s e a rc h  h as  e x p lo re d  th e  m eaning o f  C a re e r  S u cce ss . 

C h ild s  and K liinosk i (1986) r e p o r t  t h a t  th e  "co n ce p t o f  c a r e e r  

su c c e s s  a p p e a rs  t o  have been l a r g e ly  ig n o re d  by a p p l ie d  

p s y c h o lo g is t s ,  p e rh a p s  b ec au se  i t  i s  a  d i f f i c u l t  a r e a  to  

c o n c e p tu a l iz e " ,  ( p . 3 ) .  In  t h e i r  s tu d y  o f  1981, th e y  docum ented 12 

c r i t e r i a  f o r  c a r e e r  s u c c e s s  and ran k ed  th e  f i r s t  5 a s  m ost 

im p o rta n t: e a rn in g s ,  jo b  s a t i s f a c t i o n ,  l i f e  s a t i s f a c t i o n ,  s e l f ­

a s s e s s e d  s u c c e s s ,  and p r e s t i g e .  J a s k o lk a ,  B ey er, and T r ic e  (1985) 

s u g g e s t  a s  p o s s ib le  c r i t e r i a  f o r  s u c c e s s :  s a l a r y  l e v e l ,  jo b

s t a t u s ,  te n u re  in  jo b ,  w o rk - re la te d  r e c o g n i t io n ,  jo b  s a t i s f a c t i o n ,  

and employment g o a ls  re a c h e d . In  t h e i r  a c tu a l  r e s e a r c h ,  th e y  

c h o se  t o  i n v e s t i g a t e  o n ly  two o f  th e s e  c r i t e r i a :  s a l a r y  l e v e l  and

jo b  s t a t u s .

Jo b  s a t i s f a c t i o n  i s  c o n s id e re d  an  i n t r i n s i c  and e x t r i n s i c  

f a c t o r  o f  s u c c e s s .  I n t r i n s i c  f a c to r s  o f  s a t i s f a c t i o n  in c lu d e :  

c a r e e r  i n t e r e s t  (B e rg e r , 1986; C ochran, 1986), p e r s o n a l  h a p p in e ss  

and en joym ent (C h ild s  & K lim o sk i, 1986), s e l f - a c t u a l i z a t i o n  (A d le r 

& A ranya, 19 8 4 ), and a  f e e l i n g  o f  accom plishm ent (B e u te l l  & 

B ren n e r, 1986). W einberg and  T i t t l e  (1987) p ro v id e  a  l i s t i n g  o f  

jo b  c h a r a c t e r i s t i c s  r e l a t e d  t o  jo b  s a t i s f a c t i o n :  o p p o r tu n i ty  f o r

h e lp in g  o th e r s ,  i n t e l l e c t u a l l y  c h a lle n g in g  o p p o r tu n i t ie s  t o  work 

w ith  o th e r  p e o p le , v a r i e t y ,  p r e s t i g e ,  o p p o r tu n i ty  t o  e x e r c i s e  

le a d e r s h ip ,  and o p p o r tu n i ty  t o  do s e l f - d i r e c t e d  w ork.
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E x t r in s i c  f a c t o r s  o f  s a t i s f a c t i o n  in c lu d e  f i n a n c i a l  su c c e s s  

s e c u r i ty  and l e i s u r e  (B lack b u rn  & Fox, 19 8 3 ), jo b  a u t h o r i t y  (G lenn 

& W eaver, 1 9 8 2 ), f r in g e  b e n e f i t s , o p p o r tu n i ty  f o r  ad v an can en t 

(Swaney & P r e d ig e r ,  1 9 8 5 ), q u a l i t y  o f  work en v iro n m en t, l i k e l ih o o d  

o f  p rom otion  and e s teem  (A d le r & A ranya, 1984), and te n u re  

(W addell, 1983).

For th e  p r e s e n t  s tu d y ,  M onthly Income and C a re e r S a t i s f a c t i o n  

w ere chosen  a s  f a c t o r s  o f  s u c c e s s .  These two f a c t o r s  w ere chosen  

b ec au se  th e y  a r e  u sed  m ore o f te n  th an  any o f  th e  o th e r s  in  t h i s  

a r e a  o f  r e s e a r c h .  In  a d d i t io n ,  C a re e r  I n t e r e s t  was added to  th e  

c o n s t r u c t  o f  C a re e r  S u ccess  b ec au se  s u c c e s s  w ould be  s h o r t - l i v e d ,  

i t  i s  assum ed, w ith o u t  an i n t e r e s t  in  t h a t  c a r e e r .  An o u t l in e  o f  

d ep en d en t v a r ia b l e s  i s  shown in  T ab le  1.

M onthly Income. S a la ry  l e v e l  can  be an e x c e l l e n t  o b je c t iv e  

m easure o f  s u c c e s s ,  (J a sk o lk a  e t  a l . ,1 9 8 5 ) .  In  a d d i t io n  t o  income 

b e in g  a  f a c e t  o f  s u c c e s s ,  income ( i . e .  a c tu a l  pay) i s  an e a s i l y  

o b s e rv a b le  m easure o f  s u c c e s s  (A d le r & A ranya, 1984). C h ild s  and 

K lim oski (1986) n o te d  t h a t  s u b je c ts  who w ere ask ed  t o  d e s c r ib e  

t h e i r  id e a s  o f  w hat c o n s t i t u t e s  su c c e s s  m en tioned  income and 

income grow th  a s  m ost i n p o r t a n t .  In  a  s tu d y  o f  a d o le s c e n ts ,

T i t t l e  (1982) ask ed  f o r  th e  v a lu e s  th e  s tu d e n ts  c o n s id e re d  

in p o r ta n t  in  t h e i r  c h o ic e  o f  a  f u tu r e  o c c u p a tio n . F ie ld  o f  

i n t e r e s t  was ran k ed  th e  h ig h e s t  by boys and g i r l s ;  s e c u r i t y  and 

h ig h  income w ere ran k ed  n e x t  by b o y s , b u t  w ere ran k ed  c o n s id e ra b ly
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T ab le  1

O u tl in e  o f  P r e d ic to r  and D ependent V a r ia b le s

P r e d ic to r  V a r ia b le s  D ependent V a r ia b le s

PERSONALITY CONSTRUCT
H y p o th es is  1 , S tudy  I :

S u ccess  Need 
O rg a n iz a tio n  
S tam ina

CAREER SUCCESS CONSTRUCT

A ltru ism  V alue 
O ther V alues 
S o c ia l  S k i l l  
Economic V alue 
F o rce  
In d u s t ry  
In d ep en d en t Need

1
MONTHLY

INCOME

1 1 
CAREER CAREER 

SATISFACTION INTEREST

BACKGROUND HISTORY
H y p o th es is  2, S tudy  I I :

C r e a t iv i t y
C o r p e t i t iv e  A c t i v i t i e s

CAREER SUCCESS CONSTRUCT

L e a d e rsh ip  A c t i v i t i e s  
S o c ia l iz in g  A c t i v i t i e s  
I n t e l l e c t u a l  A c t i v i t i e s  
A th l e t i c  A c t i v i t i e s  
C o lle g e  M ajor R elevancy  
Y ears o f  E duca tion

1
MONTHLY
INCOME

1 1 
CAREER CAREER 

SATISFACTION INTEREST

PERSONALITY CONSTRUCT 
S u ccess  Need 
O rg a n iz a tio n  
S tam ina
A ltru ism  V alue 
O th er V alues 
S o c ia l  S k i l l s  
Economic V alue 
F orce

H y p o th es is  3, S tudy I I I :  

CAREER SUCCESS CONSTRUCT

In d u s try  
In d ep en d en t Need

and BACKGROUND HISTORY 
C r e a t iv i t y
C c rrp e ti tiv e  A c t i v i t i e s  
L ea d e rsh ip  A c t i v i t i e s  
S o c ia l iz in g  A c t i v i t i e s  
I n t e l l e c t u a l  A c t i v i t i e s  
A th l e t i c  A c t i v i t i e s  
Y ears o f  E ducation  
C o lle g e  M ajor R elevancy

1
MONTHLY
INCOME

1 1 
CAREER CAREER 

SATISFACTION INTEREST
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low er by g i r l s .  B e u te l l  and B renner (1986) found t h a t  c o l le g e  

s tu d e n ts  d e le g a te d  h ig h  income and jo b  s e c u r i ty  a s  th e  

s e c o n d -h ig h e s t  v a lu e  and a  f e e l i n g  o f  a cco n p lish m en t a s  th e  

h ig h e s t  v a lu e .

F in a n c ia l  s u c c e s s  h as  been  found to  c o r r e l a t e  w ith  a n o th e r  

m easure o f  s u c c e s s ,  t h a t  i s ,  jo b  s a t i s f a c t i o n  (G lenn & W eaver, 

1982; M atte so n , Iv a n c e v ic h  & S m ith , 1984). J a s k o lk a  e t  a l . ( 1 9 8 5 )  

c o n s id e re d  jo b  s a t i s f a c t i o n  to  be a  p r e d ic to r  o f  m onetary  s u c c e s s .

M onthly In can e  i s  a  m easure o f  an  e n p lo y e r 's  e v a lu a t io n  o f  

th e  s u b j e c t 's  w o rth  o r  s u c c e s s  in  h i s  o r  h e r  p r e s e n t  jo b  a s  

m anager car a d m in is t r a to r  (S hepherd , 1 9 8 7 ). M onthly In can e  o f  a  

s a le s p e rs o n  i s ,  in  i t s e l f ,  an  in d i c a to r  o f  t h a t  p e r s o n 's  s u c c e s s ,  

s in c e  m ost s a le s p e o p le  r e c e iv e  com m issions o r  bonuses f o r  s u c c e s s  

in  s e l l i n g .

C a re e r  S a t i s f a c t i o n .  The d e s i r e  f o r  s a t i s f a c t i o n  w ith  erne 's 

work i s  a  c o m p a ra tiv e ly  r e c e n t  developm en t. C ooper, Morgan,

F o le y , and K aplan (1979) p o s i t  t h a t  an i n t e r e s t  in  work 

s a t i s f a c t i o n  may have em erged in  th e  1 9 6 0 's  when th e r e  w ere 

dem ands t o  " s e l f - e x p r e s s io n ,  s e l f - f u l f i l l m e n t ,  and  p e r s o n a l i t y  

g row th  -  everyw here b u t  in  i n d u s t r y ,"  ( p . 120 ). These same 

p e o p le ,  new in  th e  jo b  m a rk e t, b e l ie v e  t h a t  th e y  sh o u ld  e x p e r ie n c e  

s a t i s f a c t i o n  from  t h e i r  chosen  c a r e e r ,  a lo n g  w ith  th e  o th e r  a r e a s  

o f  t h e i r  l i f e .  Paunonen and Jack so n  (1987) r e p o r t  t h a t  

p e r s o n a l i t y  " p la y s  a  r o l e  in  jo b  s a t i s f a c t i o n "  ( p . 26) b u t  t h a t
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p e r s o n a l i t y  f a c t o r s  have "seldom  been  d e l in e a te d  and e v a lu a te d  in  

t h e  c o n te x t  o f . . . j o b  s a t i s f a c t i o n "  ( p . 2 7 ).

M ost r e s e a r c h e r s  c o n c e n tr a te  on two k in d s  o f  s a t i s f a c t i o n  

w ith  o n e 's  c a r e e r :  s a t i s f a c t i o n  w ith  th e  p r e s e n t  jo b  and

s a t i s f a c t i o n  w ith  th e  p r e s e n t  c a r e e r  f i e l d  (Edwards & W a te rs ,

1980; G lenn & W eaver, 1982; Kunce, D ecker, & Eckelm an, 1976; M eir, 

K einan & S e g a l ,  1986; Melamed & M eir, 1981; S edge, 1985; W addell, 

1983; W igg ins, 1976; W igg ins, L e d e re r , Salkowe & R ys, 1983).

Most r e s e a r c h e r s  u se  o n ly  one q u e s t io n  a s  t h e i r  m easure o f  

C a re e r  S a t i s f a c t i o n .  T h is s in g l e  q u e s t io n  i s  s t r u c tu r e d  in  a  

m anner s im i l a r  t o :  "How s a t i s f i e d  a r e  you w ith  th e  work t h a t  you 

d o ? " , w ith  th e  s u b j e c t  ask ed  to  r a t e  h im s e lf  o r  h e r s e l f  on a  

l i k e r t - t y p e  s c a le  o f  1 t o  5 o r  1 t o  7 (A ranya, Barak & A n e m ic , 

1981; C h ild s  & K lim o sk i, 1986; G lenn & W eaver, 1982; Kunce e t  

a l . ,1 9 7 6 ;  M eir e t  a l . ,1 9 8 6 ;  Swaney & P r e d ig e r ,  1985; W addell, 

1983). A few r e s e a r c h e r s  have u sed  more th an  cne q u e s t io n  t o  t e s t  

f o r  work s a t i s f a c t i o n ,  (Jan so n  & M a r t in ,1982; Melamed & M eir,

1981; Morrow & M cE lroy ,1987; Mount & M uchinsky, 1978; S e d g e ,1985; 

W einberg & T i t t l e ,  1987; W igg ins, 1976; W iggins e t  a l . ,1 9 8 3 ) .

C a re e r  I n t e r e s t . C a re e r I n t e r e s t  t e s t s  have been p o p u la r  f o r  

many y e a rs  w ith  s c h o o l and c o l le g e  c o u n se lo rs  (S n y d er, 1979). 

T i t t l e  and Zytow ski (1978) e s t im a te d  t h a t  3 .5  m i l l io n  p e o p le  ta k e  

i n t e r e s t  in v e n to r ie s  a n n u a lly .  The p rim a ry  u s e  o f  th e  C are e r 

I n t e r e s t  in v e n to ry  i s  f o r  p r e d ic t io n  o f  c a r e e r  c h o ic e . T here h as 

been  san e  a t te m p t t o  c o r r e l a t e  s a t i s f a c t i o n  in  a  c a r e e r  w ith
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i n t e r e s t  in  t h a t  c a r e e r ,  b u t  r e s u l t s  a r e  e q u iv o c a l (B arak , 1981; 

B a r t l in g  & Hood, 1981; H ener & M eir, 1981; M eir e t  a l . ,1 9 8 6 ;  

Melamed & M e ir ,1981; Mount & M uchinsky ,1978; Swaney & P r e d ig e r ,  

1985; W iener & K le in ,  1978; W igg ins, 1976; W iggins e t  a l . ,1 9 8 3 ) .

B erger (1986) r e p o r te d  t h a t  i n t e r e s t i n g  work was r a t e d  by 

w h i t e - c o l la r  m ales a s  more i n p o r ta n t  th a n  t o t a l  incom e. B erg e r 

in c lu d e d  C a re e r  I n t e r e s t  a s  p a r t  o f  h e r  c o n s t r u c t  o f  Work 

Im p o rtan ce  and C a re e r  S a t i s f a c t i o n .  In  a  s tu d y  o f  h ig h  sc h o o l 

s tu d e n t s ,  Cochran (1986) l i s t e d  i n t e r e s t  in  a c tu a l  work a s  a  v a lu e  

w anted  by th e  s tu d e n t  in  h i s  o r  h e r  f u tu r e  c a r e e r  and th u s  

p resum ably  C o c h ra n 's  c o n c e p t o f  s u c c e s s  w ould in c lu d e  i n t e r e s t  in  

w ork. "S u ccess  in  Work" h as  been a  lo o s e ly  d e f in e d  c o n s t r u c t  in  

th e  l i t e r a t u r e .  I t  i s  t h e r e f o r e  cpen t o  i n t e r p r e t a t i o n .  I t  i s  

c o n s id e re d  l i k e l y  t h a t  a  p e rso n  would n o t  r a t e  h im s e lf  o r  h e r s e l f  

a s  s u c c e s s f u l  i f  in v o lv e d  in  work in  w hich  no i n t e r e s t  was h e ld  

f o r  t h a t  w ork. For t h a t  r e a s o n , th e  p r e s e n t  r e s e a r c h  in c lu d e d  

i n t e r e s t  in  c u r r e n t  c a r e e r  a s  a  d ep e n d en t v a r ia b l e  r a th e r  th a n  a s  

a  p r e d ic to r  v a r i a b l e .  T hus, C a re e r I n t e r e s t  i s  a  f a c to r  o f  th e  

c o n s t r u c t  o f  s u c c e s s  in  t h i s  s tu d y .

Background H is to ry  R e la te d  t o  S uccess

Em ployers have c o l l e c te d  in fo rm a tio n  cn h ig h  s c h o o l and 

c o l le g e  s tu d e n t s ' l e i s u r e - t im e  and c o g n i t iv e  a c t i v i t i e s  f o r  many 

y e a r s .  C h ild s  and K lim osk i (1986) assum e t h a t  th e  re a so n  f o r  th e
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p o p u la r i ty  o f  b io g ra p h ic a l  d a ta  by th o s e  o u t s id e  o f  th e  

p s y c h o lo g ic a l  f i e l d  i s  th e  a s s u n p tio n  t h a t  you a r e  to d a y  w hat was 

b e in g  d ev e lo p ed  y e s te r d a y .

Two o f  th e  m ajo r c o l le g e  e n tra n c e  t e s t i n g  s e r v ic e s ,  

E d u c a tio n a l T e s t in g  S e rv ic e  and th e  A m erican C o lle g e  T e s tin g  

O rg a n iz a t io n , now r e q u i r e  s tu d e n ts  t o  f i l l  o u t  a  b io g ra p h ic a l  

q u e s t io n n a i r e  t o  h e lp  c o l le g e s  p r e d i c t  w hich s tu d e n ts  may become 

s u c c e s s f u l  l e a d e r s  (E ld e r ,  1985). Many r e s e a r c h e r s  exam ine th e  

b io g ra p h ic a l  in v e n to r ie s  o f  h ig h  sc h o o l and c o l le g e  s tu d e n ts  in  

o rd e r  t o  p r e d i c t  s u c c e s s  in  c o l le g e  s t u d i e s ,  l e a d e r s h ip  in  

e x t r a c u r r i c u l a r  a c t i v i t i e s  and f u tu r e  c a r e e r  c h o ic e .  Edwards and 

W aters (1980) r e p o r te d  t h a t  a c a d a n ic  a b i l i t y  c o r r e l a t e d  w ith  th e  

l e v e l  o f  s a t i s f a c t i o n  in  th e  c o u rs e s  ta k e n ,  w ith  lo c u s  o f  c o n t r o l  

and w ith  P r o t e s t a n t  E th ic  a t t i t u d e .  E b e rh a rd t and M uchinsky

(1982) found  t h a t  when s tu d e n ts  w ere d iv id e d  i n to  th e  s i x  H o llan d  

o c c u p a tio n a l  ty p e s ,  some o f  th e s e  ty p e s  c o u ld  be p r e d ic te d  by th e  

b io g ra p h ic a l  in fo rm a tio n  s u p p l ie d .  When Dawis and Sung (1984) 

s tu d ie d  h ig h  sc h o o l s e n i o r s ,  th e y  o b serv ed  a  c o r r e l a t i o n  betw een 

p a r t i c i p a t i o n  in  c e r t a i n  a c t i v i t i e s  and th e  developm ent o f  b a s ic  

i n t e r e s t s .  I t  can  be n o te d  t h a t  th e  Kuder S u rv ey , a  c a r e e r  

i n t e r e s t  t e s t ,  a c tu a l ly  l i n k s  some l e i s u r e - t im e  p re fe re n c e s  to  

c a r e e r  c h o ic e  th ro u g h  th e  s u b je c t  m a t te r  in  t h e i r  q u e s t io n s .

C h ild s  and K lim osk i (1986) s t a t e  t h a t  b io g ra p h ic a l  

i n v e n to r ie s  have r a r e l y  been used  to  p r e d i c t  C a re e r  S u cce ss . In  

t h e i r  s tu d y  o f  s tu d e n ts  w ith  a  fo llc/w -up  2 y e a r s  l a t e r ,  th e y
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p re s e n te d  ev id e n c e  o f  sa n e  s ig n i f i c a n c e  betw een B io g ra p h ic a l

H is to ry  and v a r io u s  k in d s  o f  s u c c e s s .  R i tc h ie  and Boehm (1977)

d is c o v e re d  t h a t  many b io g ra p h ic a l  item s  c o r r e l a t e d  w ith  women's

p o t e n t i a l  f o r  m id d le  m anagement. " B io g ra p h ic a l in fo rm a tio n  can
«

d e m o n s tra te  th e  e f f e c t s  o f  tim in g  and seq u en c in g  o f  e v e n ts  in  a  

p e r s o n 's  l i f e , "  (Hcwe, 1982, p . 10 7 8 ). Howe s u g g e s ts  t h e r e  co u ld  

be enormous b e n e f i t s  from  a  g r e a t e r  u n d e rs ta n d in g  o f  th e  c a u se s  o f  

o u ts ta n d in g  in d iv id u a l  ach iev em en ts  th ro u g h  th e  s tu d y  o f  

b io g ra p h ic a l  in fo rm a tio n .

A re s tu d y  o f  th e  work o f  Mann by L o rd , DeVader, and A l l i g e r  

(1986) found  an  e x p e c te d  c o r r e l a t i o n  betw een i n t e l l i g e n c e  and 

le a d e r s h ip .  T here  i s  a l s o  some ev id e n c e  t h a t  th e  l e v e l  o f  

e d u c a tio n  i s  s t r o n g ly  r e l a t e d  t o  o c c u p a tio n a l  a t ta in m e n t  

( F i t z g e r a ld ,  1986). C r e a t i v i t y ,  to o ,  h as  been l in k e d  t o  th o s e  who 

a r e  s u c c e s s f u l  a t  th e  management l e v e l  (Chusm ir & K oberg, 1986).

Background H is to ry  R e la te d  t o  C a re e r  C hoice

A few t h e o r i s t s  have chosen  b io g ra p h ic a l  in v e n to ry  t o  p r e d i c t  

an  i n d i v id u a l 's  i n t e r e s t  in  a  f u tu r e  c a r e e r .  R ounds, Dawis, and 

L o fq u is t  (1979) d e m o n s tra te d  t h a t  b io g ra p h ic a l  in v e n to r ie s  

p r e d ic te d  19 o f  20 v o c a t io n a l  n eed s f o r  a  fem ale  a d u l t  sam ple.

They co n c lu d ed  t h a t  B io g ra p h ic a l  H is to ry  can  be  u sed  a s  a  

p r e d ic to r  t o  " in f e r  p r e f e r e n c e s  f o r  work r e i n f o r c e r s , "  ( p . 4 9 1 ). 

Background H is to r y ,  a s  a  p r e d ic to r  o f  c a r e e r  c h o ic e ,  h as  been used
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t o  exam ine e n g in e e r s ,  la w y e rs , d o c to r s ,  and  o th e r  p r o f e s s io n a l s  

(E b erh ard  & M uchinsky, 1984), m anagers (R i tc h ie  & Boehm, 1977), 

and te c h n o lo g i s t s ,  o r g a n iz a t io n a l  o r  o u td o o r w orkers (Melamed & 

M eir, 1981).

Background H is to ry  D e f in i t io n

Owens (N e in er & Owens, 1985) c r e a te d  h i s  B io g ra p h ic a l  

Q u e s t io n n a ire  in  o rd e r  t o  c l a s s i f y  in d iv id u a ls  i n t o  ty p e s  th ro u g h  

th e  u se  o f  Background H is to ry  o r  " b io d a ta " .  N e in e r and CWens 

r e f e r  t o  Owens' th e o ry  a s  a  postm ortem  view  o f  th e  deve lopm en t o f  

an  i n d iv id u a l ,  b ecau se  th e  b io g ra p h ic a l  in fo rm a tio n  was d i s s e c te d  

t o  p ro v id e  an e x p la n a tio n  o f  a d u l t - l i f e  c h o ic e s .  S e v e ra l  o th e r  

q u e s t io n n a i r e s  a r e  u sed  p r e s e n t ly ,  in c lu d in g  th e  B io g ra p h ic a l  

In fo rm a tio n  B lank and  th e  B io g ra p h ic a l In fo rm a tio n  Form. Ih e s e  

q u e s t io n n a i r e s  w ere u sed  by D avis (1 9 8 4 ), R i tc h ie  & Boehm (1 9 7 7 ), 

and Rounds e t  a l . ,  (1 9 7 9 ).

O th er r e s e a r c h e r s  have e i t h e r  p ro d u ced  t h e i r  own t e s t  o f  

b io g ra p h ic a l  q u e s t io n s  o r  have re q u e s te d  s u b je c t s  to  l i s t  l e i s u r e  

a c t i v i t i e s  and e d u c a t io n a l  a t ta in m e n t  d u r in g  h ig h  s c h o o l ,  c o l l e g e ,  

and a d u l t  y e a r s .  The in fo rm a tio n  g a th e re d  in c lu d e s  s c h o o l - r e la t e d  

a c t i v i t i e s ,  academ ic ach iev em en t, s c i e n t i f i c  i n t e r e s t ,  a t h l e t i c  

p a r t i c i p a t i o n ,  s o c i a l  l e a d e r s h ip ,  invo lv em en t in  c lu b s  and s tu d e n t  

c o u n c i l s ,  h o b b ie s , and p a r t - t im e  vrork a s  v e i l  a s  o th e r  e d u c a t io n a l  

d a ta .
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P r e d i c t a b i l i t y

In  o rd e r  t o  p r e d i c t  C a re e r S uccess from  e i t h e r  P e r s o n a l i ty  

f a c to r s  o r  Background H is to ry ,  i t  i s  e s s e n t i a l  t h a t  p e r s o n a l i t y  be 

o f  co m p ara tiv e  co n s ta n c y  from  c o l le g e  age t o  10, 20 o r  more y e a rs  

l a t e r  and t h a t  r e s u l t s  o f  a  p e r s o n 's  Background H is to ry  w i l l  

r e l a t e  y e a rs  l a t e r  t o  C a re e r  S u ccess  and  c h o ic e .  In  t h e  p r e s e n t  

s tu d y , b ecau se  p e r s o n a l i t y  was b e s te d  a t  th e  same tim e a s  C a re e r  

S u cce ss , i t  was b e l ie v e d  n e c e s s a ry  t o  e s t a b l i s h  o th e r  means o f  

p r e d i c t a b i l i t y  o f  p e r s o n a l i t y  and Background H is to ry .  Thus, 

s t a b i l i t y  o f  p e r s o n a l i t y  and Background H is to ry  i s  now rev iew ed  in  

th e  l i t e r a t u r e .

P e r s o n a l i ty  P r e d i c t a b i l i t y

E vidence from  th e  B a ltim o re  L o n g itu d in a l S tudy o f  A ging, 

(McCrae & C o s ta , 1982) r e v e a le d  l i t t l e  o r  no change w ith  age in  

p e r s o n a l i ty  c h a r a c t e r i s t i c s .  In d iv id u a l  d i f f e r e n c e s  in  

p e r s o n a l i ty  " a re  s t a b l e  th ro u g h o u t th e  a d u l t  l i f e  sp an . In  th e  

n a tu r a l  c o u rs e  o f  e v e n ts , in d iv id u a ls  m a in ta in  t h e i r  own 

c h a r a c t e r i s t i c  c o n f ig u r a t io n  o f  t r a i t s , "  ( p . 1290). A r e c e n t  2 2 - 

y e a r  s tu d y  o f  New York c h i ld r e n  by Eron and Huesmann, r e p o r te d  by 

McLeod (1 9 8 5 ), showed t h a t  th o s e  who w ere a g g re s s iv e  when young 

co n tin u e d  to  e x h i b i t  a g g re s s iv e  b eh a v io r  in  a d u l t  l i f e ,  and t h a t
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th e s e  who had p r o s o c ia l  b eh a v io r  w ere found  to  b e  s o c i a l l y  w e ll  

ad a p te d  a s  a d u l t s .

In  B ra y 's  1982 s tu d y  o f  AT&T m anagers, i t  was found t h a t  

a f t e r  20 y e a r s ,  th o s e  p e r s o n a l i t y  c h a r a c t e r i s t i c s  t h a t  w ere h ig h ly  

r e l a t e d  t o  management n o t  o n ly  rem ained  b u t  in c re a s e d .  These 

c h a r a c t e r i s t i c s  in c lu d e d : le a d e r s h ip ,  i n p u l s i v i t y ,  autonom y n e e d ,

and a g g re s s io n .  A f te r  20 y e a r s ,  th e r e  was no change in  s e l f ­

es teem  and o p tim ism , b o th  s t r o n g ly  r e l a t e d  t o  jo b  and  c a r e e r  

s a t i s f a c t i o n .

L o n g itu d in a l p e r s o n a l i t y  s tu d i e s  co n d u c ted  o v e r th e  p a s t  few 

d ec ad es  in d ic a te  t h a t  t h e r e  i s  a  "h ig h  d e g re e  o f  lo n g i tu d in a l  

s t a b i l i t y  f o r  p e r s o n a l i t y  t r a i t s ,  even when th e  p o in ts  o f  

m easurem ent a r e  s e p a ra te d  by a  decad e  o r  m o re ,"  (C on ley , 1985, 

p . 1266). C onley co n d u c ted  s e v e r a l  s t u d i e s  o f  300 engaged  c o u p le s ,  

t e s t e d  f i r s t  in  1935-38 , th en  in  1954-55, and m ost r e c e n t ly  in  

1980. The o r i g i n a l  d a t a  w ere f a c t o r  an a ly z e d  in to  fo u r  f a c t o r s :  

n e u ro tic is m  (e m o t io n a l i ty ,  e m o tio n a l s t a b i l i t y ,  i n p a t i e n c e ) ; 

s o c i a l  e x t r a v e r s io n  ( s o c i a b i l i t y ,  a s s e r t iv e n e s s ,  p o p u la r i ty ,  

f r i e n d l i n e s s ) ;  im p u lse  c o n t r o l  ( c o n s c ie n t io u s n e s s ,  d e p e n d a b i l i ty ,  

p e r s i s t e n c y ,  s i n c e r i t y ) ;  and a g re e a b le n e s s  ( u n s e l f i s h n e s s ,  

g e n e r o s i ty ,  m odesty , s i n c e r i t y ) .  R e s u l ts  o f  a  m u l t i t r a i t ,  

m u ltim e th o d , m u ltio c c a s io n  a n a ly s i s  found s t a b i l i t y  in  th e  f i r s t  

th r e e  t r a i t s  (n e u ro t ic is m , s o c i a l  e x t r a v e r s io n ,  and im pu lse  

c o n t r o l )  in  b o th  m ales and fe m a le s . The s t r u c t u r e  t h a t  was n o ted  

in  e a r ly  ad u lth o o d  was s t i l l  found  a f t e r  20 y e a r s .



D.C. G o ttf re d s o n  (1982) showed s t a b i l i t y  o f  p e r s o n a l i t y  

c h a r a c t e r i s t i c s  in  1 0 th -g ra d e  boys when m easured a g a in  8 y e a rs  

l a t e r .  G o t t f r e d s o n 's  lo n g i tu d in a l  s tu d y  in c lu d e d  2 ,213  men. 

F o llo w in g  an  a n a ly s i s  o f  th e  d a t a ,  sh e  co n c lu d ed  t h a t  " p re s e n t  

r e s e a r c h  adds seme ev id e n c e  f o r  th e  s t a b i l i t y  and v a l i d i t y  o f  

p e r s o n a l i t y , "  ( p . 5 3 8 ). G o ttf re d so n  d e te rm in e d  t h a t  th r e e  

d im en sio n s o f  p e r s o n a l i t y  w ere h ig h ly  s t a b l e  a c ro s s  tim e : 

a n x ie ty ,  e x t r a v e r s io n ,  and commitment. In  a  30-y e a r  s tu d y  o f  459 

m a le s , F inn  (1 9 8 6 ), u s in g  s e l f - r a t i n g s  frcm  1 5 -item  f a c t o r  s c a le s  

o f  th e  M inneso ta  M u lt ip h a s ic  P e r s o n a l i t y  In v e n to ry , found  t h a t  

th e r e  was m odest t o  " im p re s s iv e  s t a b i l i t y  in  th e  r e t e s t  

r e l i a b i l i t y  o f  c e r t a i n  s e l f - r e p o r t  p e r s o n a l i t y  r a t i n g s , "  ( p . 8 1 7 ).

A 2 5 -y ea r lo n g i tu d in a l  s tu d y  made by H u n tley  and D avis

(1983) u sed  th e  A llp o rt-V e m o n -L in d z e y  "S tudy o f  V a lu e s" . T h is  

m easure was a d m in is te re d  i n i t i a l l y  t o  c o l l e g e  fre s im e n  in  th e  

1 9 5 0 's  and a g a in  a t  g ra d u a t io n .  In  1982 a  q u e s t io n n a i r e  was 

m a iled  t o  v e r i f y  w h e th e r v a lu e s  rem ained  th e  same and to  d e te rm in e  

th e  s u b j e c t s '  p r e s e n t  o c c u p a tio n s . O ccu p atio n s  w ere c l a s s i f i e d  

i n to  sev en  g ro u p s . The 332 m ale s u b j e c t s ' v a lu e  s c o re s  d u r in g  

c o l le g e  showed a  s t ro n g  r e l a t i o n  to  o c c u p a tio n  25 y e a r s  l a t e r .  

H u n tley  and D avis co n c lu d ed  from  t h e i r  r e s u l t s  t h a t  t h e r e  i s  

a  c o re  o f  in d iv id u a l  v a lu e s  t h a t  can  be  c o n s id e re d  c o n s i s t e n t  and 

r e l a t i v e l y  perm anen t in  th e  a d u l t  p e r s o n a l i t y .  Those s u b je c t s  who 

w ere now anp lo y ed  in  b u s in e s s ,  had h ig h  econom ic v a lu e s  in  

c o l l e g e .  S c i e n t i s t s  had v e ry  h ig h  t h e o r e t i c a l  v a lu e s  when th ey  

w ere c o l le g e  s tu d e n t s .  T o d ay 's  e n g in e e rs  had t h e o r e t i c a l ,
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political, and economic values when the study began. Present 
lawyers had high political and economic values earlier. Those 
subjects in secondary education, on the other hand, had flat 
profiles.

In  h i s  l o n g i tu d in a l  C a re e r  P a t t e r n  S tu d y , Super (1985) and 

h i s  a s s o c ia te s  found t h a t  70% o f  th e  s u b je c ts  r e p o r te d  

o c c u p a t io n a l  s t a b i l i t y  from  ag e  25 t o  36. Of th e  30% who had 

changed c a r e e r s ,  m ost had moved to  r e l a t e d  c a r e e r s .

Background History Predictability

A 7 -y e a r  lo n g i tu d in a l  s tu d y  made by D av is (1984) re q u ir e d  

1 ,428  c o l le g e  freshm en to  f i l l  o u t  an in fo rm a tio n  b la n k . The 

q u e s t io n s  ask ed  fo r  in fo rm a tio n  a b o u t h ig h  sc h o o l l e i s u r e  

a c t i v i t i e s  and e a r ly  fa m ily  e x p e r ie n c e s .  The b io g ra p h ic a l  

in v e n to ry  was th e n  u sed  t o  c l a s s i f y  s u b je c t s  i n to  homogenous 

subgroups w ith  s im i la r  w ith in -g ro u p  b io g ra p h ic a l  p r o f i l e s ,  b ased  

on b io g ra p h ic a l  f a c t o r  s c o r e s .  The 1 ,037  m ale s u b je c t s  w ere 

p la c e d  i n t o  23 su b groups and th e  897 fem a le  s u b je c t s  w ere p la c e d  

i n to  14 su b g ro u p s . A 9 7 -ite m  q u e s t io n n a i r e  was s e n t  t o  th e  

o r i g i n a l  sam ple 7 y e a r s  l a t e r .  Of th e  484 re s p o n d e n ts ,  246 w ere 

m ale and 238 w ere fe m a le . T h e ir  answ ers w ere f a c t o r  an a ly z e d  in to  

12 f a c t o r s .  R e s u l ts  in d ic a te d  t h a t  some o f  th e  o r i g i n a l  

b io g ra p h ic a l  su b groups o f  7 y e a rs  ago c o n tin u e d  to  show 

s i g n i f i c a n t  s i m i l a r i t y  t o  f in d in g s  o f  p o s tc o l le g e  e x p e r ie n c e s .
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Male g ra d u a te s  c o u ld  be  d i f f e r e n t i a t e d  on th e  b a s i s  o f  t h e i r  h ig h  

sc h o o l i n t e r e s t - l e i s u r e  f a c t o r s .  Fem ales w ere d i f f e r e n t i a t e d  by 

p e r s o n a l  l i f e  s a t i s f a c t i o n ,  t r a n s i t i o n  t o  w ork, socioeconom ic 

m o tiv a t io n ,  and  re a d in g  p r e f e r e n c e s .

In  a n o th e r  s tu d y , N e in e r and CWens (1985) m easured th e  h ig h  

sc h o o l Background H is to ry  o f  c o l le g e  s tu d e n t s .  They m easured th e  

same g roup  in  a  fo llo w -u p  s tu d y  s i x  y e a rs  l a t e r .  I t  was found 

t h a t  h ig h  s c h o o l B io g ra p h ic a l H is to ry  r e l a t e d  t o  th e  p o s tc o l le g e  

c h o ic e . S uper (1985) n o te d  t h a t  some c h a r a c t e r i s t i c s  and 

b e h a v io rs  found  in  1 4 -  o r  1 5 -y e a r  o ld  s u b je c t s  w ere r e l a t e d  to  

c a r e e r  developm ent and t o  t h e i r  b eh a v io r  10 y e a rs  l a t e r .
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H ypotheses

I n  th e  p r e s e n t  s tu d y  th e  f a c to r s  o f  t r a i t s ,  n e e d s , and 

v a lu e s ,  w hich a r e  c o n s id e re d  th e  e s s e n t i a l  co n p cn en ts  o f  th e  

p e r s o n a l i t y  c o n s t r u c t ,  w ere u sed  a s  p r e d ic to r s  o f  C a re e r  S u ccess . 

T h is  was t e s t e d  w i th in  s p e c i f i c  o c c u p a tio n s . A nother co n cern  o f 

th e  p r e s e n t  r e s e a rc h  was t o  e x p lo re  f o r  w hich k in d s  o f  s u c c e s s  can 

th e s e  f a c to r s  be p r e d i c t o r s .  C a re e r S uccess was d e f in e d  a s  

M onthly Income, C a re e r  S a t i s f a c t i o n ,  and C a re e r  I n t e r e s t .  (See 

Thble 1 , page 1 2 .)

I t  was th e o r iz e d  t h a t  Background H is to ry  i s  d i r e c t l y  

c o r r e l a t e d  t o  p e r s o n a l i t y .  Background H is to ry  was u sed  a s  a  

p r e d ic to r  o f  C a re e r  S u cce ss . T h is  to o  was t e s t e d  w ith in  s p e c i f i c  

o c c u p a tio n s , nam ely , s a l e s ,  management, and a d m in is t r a t io n .

(T ab le  1 .)

A nother a s p e c t  o f  t h i s  s tu d y  was t o  com bine P e r s o n a l i ty  

f a c t o r s  and  Background H is to ry  v a r ia b l e s .  T h is  was a tte m p te d  in  

o rd e r  t o  d is c o v e r  w h e th e r th e  com bined in f lu e n c e  o f  P e r s o n a l i ty  

f a c to r s  and o f  Background H is to ry  was more p r e d ic t iv e  o f  C are e r 

S u ccess  th an  e i t h e r  o f  th e s e  v a r ia b le s  a lo n e . (T ab le  1 ) .

The d ep e n d en t m easure  o f  C a re e r  I n t e r e s t  was u sed  a s  one 

f a c t o r  o f  th e  C a re e r S uccess c o n s t r u c t .  O u ts id e  o f  th e  B erger 

(1986) s tu d y  d is c u s s e d  e a r l i e r ,  t h i s  u se  o f  C a re e r  I n t e r e s t  a s  a
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d ep e n d en t m easure h as  r a r e l y  been done. The p ro b a b le  c o r r e l a t i o n  

o f  C a re e r  I n t e r e s t  and Jo b  S a t i s f a c t i o n  i s  e x p e c te d ; n o te  t h a t  th e  

Kuder O c c u p a tio n a l I n t e r e s t  S urvey i s  ex p e c te d  t o  c o r r e l a t e  

i n t e r e s t  in  a  c a r e e r  w ith  s a t i s f a c t i o n  when w orking in  t h a t  

c a r e e r ,  (W alsh , 1 9 7 2 ). The c o r r e l a t i o n  o f  C a re e r  S a t i s f a c t i o n  

w ith  M onthly Income i s  e x p e c te d , (G lenn & W eaver, 1982; M atteson  

e t  a l . ,  1984). See T ab le  1 f o r  an o u t l i n e  o f  th e  f i r s t  t h r e e  

h y p o th e se s .

H y p o th es is  1

P e r s o n a l i ty  f a c t o r s  w i l l  p r e d i c t  s i g n i f i c a n t l y  a t  l e a s t  one 

o f  th e  th r e e  C a re e r S u ccess  f a c t o r s :  M onthly In c a n e , C a re e r

S a t i s f a c t i o n ,  and (o r )  C a re e r  I n t e r e s t .  (S tudy  I . )

H y p o th es is  2

Background H is to ry  v a r ia b le s  w i l l  p r e d i c t  s i g n i f i c a n t l y  a t  

l e a s t  one o f  th e  t h r e e  f a c t o r s  o f  C a re e r  S u c c e ss . (S tu d y  I I . )

H y p o th es is  3

The com bined P e r s o n a l i t y  f a c to r s  and Background H is to ry  

v a r ia b le s  w i l l  b e  more p o w e rfu l p r e d ic to r s  o f  th e  C a re e r S uccess 

f a c t o r s  th an  e i t h e r  P e r s o n a l i ty  f a c to r s  o r  Background H is to ry
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v a r ia b le s  a lo n e .  (S tudy  I I I ) .

H y p o th es is  4

The th r e e  f a c t o r s  o f  th e  C a re e r S uccess c o n s t r u c t  (M onthly 

Incom e, C a re e r  S a t i s f a c t i o n ,  and C a re e r I n t e r e s t )  w i l l  r e l a t e  t o  

one a n o th e r  in  d i f f e r e n t  w ays, w ith  th e  p r o b a b i l i t y  t h a t  C a re e r 

I n t e r e s t  w i l l  r e l a t e  t o  C a re e r  S a t i s f a c t i o n  (found  by o th e r s  t o  be 

r e la t e d )  b u t  t h a t  C a re e r  I n t e r e s t  nay  n o t  r e l a t e  t o  M onthly 

Income. C a re e r S a t i s f a c t i o n  i s  e x p e c te d  t o  r e l a t e  t o  M onthly 

In c a n e , a s  found  by o th e r s .

H y p o th es is  5

When s u b je c t s  a r e  c o l la p s e d  o v er jo b  g ro u p s , c e r t a i n  

P e r s o n a l i ty  f a c t o r s  w i l l  r e l a t e  t o  s p e c i f i c  Background H is to ry  

v a r i a b l e s .

H y p o th es is  6

In  S tudy  IV, in  w hich s u b je c t s  w are t e s t e d  p r i o r  t o  t h e i r  

h i r i n g ,  P e r s o n a l i ty  f a c to r s  and th e  Background H is to ry  v a r ia b le s  

w i l l  s i g n i f i c a n t l y  d i f f e r e n t i a t e  th e  f i n a n c i a l l y  s u c c e s s f u l  g roup  

from  th e  f i n a n c i a l l y  u n s u c c e s s fu l  g ro u p .



METHOD

S u b je c ts

The sam ple in c lu d e d  1 ,258  s u b je c t s ,  o f  whom 813 w ere m ale and 

445 w ere fe m a le . In  o r d e r  t o  in s u re  a  s u f f i c i e n t  number o f  

s u b je c t s  in  v a r io u s  c a r e e r  c a te g o r i e s ,  o i l y  s u b je c t s  who w ere 

p r e s e n t ly  s a le s p e o p le ,  m anagers o r  a d m in is t r a to r s  w ere s e l e c t e d .  

These s u b je c ts  w ere drawn a t  random from  a  g ro u p  o f  o v e r 17,000 

in d iv id u a ls  who had ta k e n  th e  M e r r i t t  C a re e r  E v a lu a tio n  (1979) 

from  1979 th ro u g h  1987. A ll  s u b je c t s  f i l l e d  in  in fo rm a tio n  on a  

fo u r-p a g e  q u e s t io n n a i r e ,  rep ro d u ced  in  A ppendix A, needed  f o r  

c o n p i la t io n  o f  a g e , Background H is to ry  in d ep en d e n t v a r i a b l e s ,  and 

f o r  th e  M onthly Income d ep e n d en t v a r i a b l e .  T here w are few er 

fem ale  s u b je c ts  th a n  m ales a v a i l a b le  f o r  th e  sa rrp le , b ec au se  80% 

o f  t h e  t o t a l  in d iv id u a ls  who had  ta k e n  th e  M e r r i t t  t e s t  w ere m ale . 

Of th e  fem a les  who had ta k e n  th e  M e r r i t t  E v a lu a tio n ,  m ost had 

invo lvem en t in  t r a d i t i o n a l l y  fem a le  jo b s  su ch  a s  t h a t  o f  

s e c r e t a r y ,  c l e r k ,  o r  w a i t r e s s  o r  had n o t  worked s in c e  m a rr ia g e  and 

w ere th u s  u n a c c e p ta b le  f o r  t h i s  s tu d y . T h is  i s  in  acco rd an ce  w ith  

th e  comment f r a n  R u s s e l l  and Rush (1987, p . 2 8 0 ): "Women a r e  s t i l l

u n d e r re p re s e n te d  among m an ag ers, e x e c u t iv e s ,  and  a d m in is t r a to r s  

r e l a t i v e  t o  th e  number o f  m en." In  a d d i t i o n ,  fem a les  w ere f a r  

m ore l i k e l y  th a n  m ales  t o  o m it t h e i r  age and (o r )  p r e s e n t  income
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from  th e  q u e s t io n n a i r e  and  b o th  th e s e  o m iss io n s  w ere  i n p o r ta n t  

v a r ia b le s  in  t h i s  s tu d y .

Ages ran g ed  from  20 t o  59, w i th  a  mean ag e  f o r  a l l  s u b je c t s  

o f  3 3 .8  y e a r s  and a  s ta n d a r d  d e v ia t io n  o f  7 .3 . Of th e  t o t a l  g roup  

t e s t e d ,  85.3% w ere betw een th e  ag e s  o f  25 and  45; 8% w ere u n d er 25 

and 6.7% w ere  o v e r 45. H ie mean h ig h  sc h o o l g ra d e  p o in t  a v e ra g e  

was 8 5 .9  w ith  a  s ta n d a rd  d e v ia t io n  o f  6 .7 .  Ih e  mean number o f  

y e a r s  o f  e d u c a tio n  was 1 5 .5  w ith  a  s ta n d a rd  d e v ia t io n  o f  1 .8 .

Means and s ta n d a rd  d e v ia t io n s  by g en d e r a r e  d is p la y e d  in  T ab le  2.

S u b je c t  S e le c t io n

The m a jo r i ty  o f  s u b je c t s  in  th e  s tu d y  w are U .S . b o m  w h ite s ,  

how ever, many o th e r s  w ere  b la c k s  o r  H is p a n ic s .  In  a d d i t io n ,  

s e v e r a l  o f  th e  s u b je c t s  w ere f o r e ig n  b o m  and re p re s e n te d  many 

c o u n t r i e s .  S u b je c ts  who a t te n d e d  h ig h  sc h o o l o r  c o l le g e  in  a  

f o r e ig n  c o u n try  w ere n o t  s e le c te d  in  o rd e r  t o  s ta n d a r d iz e  th e  

Background H is to ry  v a r i a b l e s .  S u b je c ts  came from  u rb a n , su b u rb an , 

and r u r a l  en v iro n m en ts  a l l  o v e r  th e  U .S . ,  and from  f a m i l i e s  who 

r e p re s e n te d  a l l  so c io eco n o m ic  g ro u p s .

E very  s u b je c t  whose m ost r e c e n t  jo b  was in  s a l e s ,  m anagem ent, 

o r  a d m in is t r a t io n  was s e le c te d  f o r  th e  s tu d y , u n t i l  a  s u f f i c i e n t  

number was p u l l e d .  S a le s ,  m anagem ent, o r  a d m in i s t r a t iv e  jo b s  were 

chosen  f r a n  th e  d a ta b a s e  b ecau se  o f  th e  ab undan t s e l e c t io n  o f  

s u b je c t s  a v a i l a b le  in  th e s e  c a te g o r i e s .
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Table 2

High School G rade P o in t  A v erag e , Y ears o f  E d u ca tio n , Y ears Worked, Age
and S pread  o f  Ages

Means and S ta n d a rd  D e v ia tio n s  by Gender

T o ta l  M ales Fem ales

Mean S ta n d a rd  Mean S ta n d a rd  Mean S tan d a rd  
D e v ia tio n  D e v ia tio n  D ev ia tio n

High sc h o o l 
g ra d e  p o in t
av e rag e  8 5 .9  6 .7  8 4 .9  7 .3  8 7 .7  4 .8

Y ears o f
E d u ca tio n  1 5 .5  1 .8  15 .8  1 .6  1 5 .0  1 .9

Y ears worked
in  h ig h  sc h o o l 2 .9  1 .4  3 .0  1 .3  2 .6  1 .5

Y ears worked
in  c o l le g e  3 .1  1 .3  3 .3  1 .1  2 .6  1 .5

% o f  ex p en ses  5 7 .9  3 5 .2  61 .00  33 .5  5 1 .3  38.00
ea rn ed  in
c o l l e g e

AGE 33.8  7 .3  3 4 .1  7 .2  3 3 .5  7 .5

SPREAD OF AGES T o ta l M ales F gnale:
% % %

% ag e s  between
25 « 45 8 5 .3 8 7 .7 8 1 .0

% ag es u nder 25 8 .0 5 .8 1 2 .0

% ag es o v er 45 6 .7 6 .5 7 .0
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S u b je c ts  who had n o t  y e t  g ra d u a te d  frcm  th e  sc h o o l th e y  w ere 

a t te n d in g ,  w h e th e r h ig h  s c h o o l ,  t r a d e  s c h o o l ,  c o l l e g e ,  o r  g ra d u a te  

s c h o o l ,  and th o s e  who w ere n o t in  a  f u l l - t i m e  jo b ,  w ere n o t  

s e l e c t e d .  S u b je c ts  who had r e c e n t ly  g ra d u a te d  from  any sc h o o l o r  

c o l le g e  and ap p e a re d  t o  be in  a  f i r s t  f u l l - t i m e  jo b  w ere  o n ly  

in c lu d e d  i f  th e y  had been on th e  jo b  cn e  y e a r  o r  lo n g e r .  I f  th e  

s u b je c t  had a t  l e a s t  one p re v io u s  jo b  and a  s i m i l a r  p r e s e n t  jo b  

and th e  t o t a l  tim e  o f  b o th  was e q u a l t o  1 y e a r ,  th e  s u b je c t  was 

in c lu d e d  in  th e  s tu d y .

Fem ales who w ere r e tu r n in g  to  th e  jo b  m ark e t and had n o t  

worked f o r  th e  p a s t  s e v e r a l  months t o  s e v e r a l  y e a r s  w ere n o t  u sed  

in  th e  s tu d y , even  when th ey  had worked f o r  a  long  p e r io d  o f  tim e  

p re c e d in g  t h e i r  unem ploym ent. In  98% o f  th e  c a s e s ,  s u b je c t s  w ere 

o n ly  chosen  who had  l i s t e d  t h e i r  ag e  and m on th ly  incom e.

Group S e p a ra tio n

I t  was ex p e c te d  t h a t  g en d er would confound r e s u l t s  o f  th e  

s tu d y , p a r t i c u l a r l y  re g a rd in g  Background H is to ry ,  b ec au se  g i r l s  

a r e  m ore l i k e l y  t o  ch o o se  h ig h ly  s t r u c tu r e d  a c t i v i t i e s  th an  boys 

( T i t t l e ,  1986). G i r l s  may have a  more l im i te d  number o f a t h l e t i c  

a c t i v i t i e s  o f f e r e d  in  t h e i r  s o c i a l  en v iro n m en t. Gender m ig h t a l s o  

confound r e s u l t s  r e g a rd in g  f i n a n c i a l  s u c c e s s  b ec au se  o f  p o s s ib le  

d i s c r im in a t io n  in  s a l a r y  d e te rm in a tio n .  T here i s  a l s o  some 

ev id en c e  t h a t  m ales and  fem a les  s e t  d i f f e r e n t  v a lu e s  re g a rd in g



t h e i r  f u tu r e  o c c u p a tio n s  ( T i t t l e ,  1982). R e se a rc h e rs  d i s a g re e  on 

w he ther m ales and fe m a le s  r e g i s t e r  d i f f e r e n t  l e v e l s  o f  jo b  

s a t i s f a c t i o n  ac c o rd in g  t o  t h e i r  p e r s o n a l i t y  ty p e s  (S m art e t  

a l . ,1 9 8 6 ) .  Seme r e s e a r c h e r s  have found t h a t  th e  r e l a t i o n s h i p  o f  

e a r l y  s c h o o l e x p e r ie n c e s  t o  c a r e e r  c h o ic e  and s a t i s f a c t i o n  i s  

g r e a t e r  in  fem a les  th a n  in  m ales ( C r i t e s ,  1976). D avis (1984) 

n o te d  t h a t  fem a les  have  p a r t i c ip a t e d  in  a  w id e r ra n g e  o f  e a r ly  

s c h o o l a c t i v i t i e s  t h a t  a r e  r e l a t e d  t o  f u tu r e  c a r e e r  c h o ic e  and 

s a t i s f a c t i o n  th an  m a les .

In  th e  p r e s e n t  r e s e a r c h ,  m ales and fem a les  w ere s tu d ie d  n o t  

o n ly  to g e th e r  b u t  a l s o  s tu d ie d  s e p a r a t e ly ,  a c c o rd in g  t o  c a r e e r  

g roup  mem bership (T ab le  3 ) .  In  th e  f i r s t  a n a ly s i s ,  th e  c a r e e r  

g ro u p s w ere com bined. N ex t, th e  c a r e e r  g ro u p s w ere d iv id e d  in to  

S a le s  and M an ag em en t/A d m in is tra tiv e  g ro u p s , f u r t h e r  d iv id e d  i n to  

T a n g ib le  and I n ta n g ib le  S a le s  and i n t o  M anagenent and 

A d m in is tr a t iv e  g ro u p s , and th en  a n a ly z e d  s e p a r a t e ly .  A f u r t h e r  

breakdown was made i n t o  C o m p e titiv e  and N o n c o n p e tit iv e  S a le s .  A ll  

n in e  c a r e e r  g ro u p s w ere  s tu d ie d  f o r  each  o f  th e  th r e e  d ep e n d en t 

v a r ia b le s  and fo r  th e  g en d e r c a te g o r ie s .

M an ag an en t/A d m in is tra tiv e  C a re e r  Groups

S u b je c ts  w ere s tu d ie d  u n d e r t h i s  g e n e ra l  h e a d in g , f i r s t  w ith  

m ales and fem a les  com bined, th en  s e p a ra te d  by s e x . A l l  o f  th e s e  

s u b je c ts  w ere s e p a ra te d  in to  two m ajor g ro u p s : (1) a  M anagenent

g roup  and (2 ) an  A d m in is tr a t iv e  g ro u p . Those who l i s t e d  t h e i r
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Table 3

C are e r Group S e p a ra tio n  

and Number o f  S u b je c ts

/
/

M anaganent-
Administration
(T o ta l  = 565) 
(M ales = 356) 
(Fem ales=209)

ALL CAREERS

(T o ta l=  1 ,258) 
(M ales = 813) 
(Fem ales= 445) 

/  \

/
/

/
Management

Only

(T o ta l  = 3 9 7 )  
(M ales = 266) 
(Fem ales= 13l)

\
\
\

Admin i s  t r a t  ion  
Only

(T o ta l  = 168)

\
\
\

A ll S a le s

(T o ta l  = 693) 
(Males = 457) 
(Fem ales=236) 

/  \
/

/
T an g ib le  

S a le s

(T o ta l  = 362) 
(M ales = 224) 
(F an a les= 1 3 8 )

\
\
In ta n g ib le

S a le s

(T o ta l  = 331) 
(M ales = 233) 
(F an a le s=  98)

/
/

/
C o m p etitiv e

S a le s

\
\
\

N o n co n p e tit iv e  
S a le s

(T o ta l  = 224) (T o ta l  = 106) 
(M ales = 167)
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c a r e e r  a s  "management" w ere c l a s s i f i e d  a s  M anagers. In  a d d i t io n ,  

s u b je c t s  who f a i l e d  t o  l i s t  a  d e s ig n a t io n  s i m i l a r  t o  "management" 

b u t  who d e s c r ib e d  t h e i r  p r e s e n t  jo b  a s  m anaging p e o p le , w ere  a l s o  

c l a s s i f i e d  a s  M anagers, a s  shown in  liab le  4 . A f i r s t  s tu d y  was 

made o f  m anagers and th en  m ales and fem a les  w ere  each  s tu d ie d  

s e p a r a te ly .

S u b je c ts  who l i s t e d  t h e i r  p r e s e n t  jo b s  a s  " a d m in is t r a t io n "  

w ere p la c e d  in  th e  A d m in is tr a t iv e  C a re e r  Group. I f  th e  s u b je c ts  

f a i l e d  t o  u s e  th e  word " a d m in is t r a to r "  b u t  t h e i r  jo b  was s y s tg n s  

and p ro c e d u ra l  d e c is io n -m a k in g , th e y  w ere c l a s s i f i e d  a s  

A d m in is tra to rs  (T a b le  4 ) .  A f i r s t  s tu d y  was made o f  com bined 

g en d e rs  and th e n  th e  su b se q u e n t a n a ly s e s  s e p a ra te d  g ro u p s by se x .

S a le s  C a re e r  Groups

The A l l  S a le s  g ro u p  was s tu d ie d  a s  one g roup  and th en  

s tu d ie d  by s e p a r a t io n  o f  s e x . S a le s  g ro u p s w ere th e n  d iv id e d  i n to  

two m ajo r k in d s  o f  s a l e s :  T a n g ib le  and I n ta n g ib le .  T a n g ib le  

S a le sp e o p le  w are d e f in e d  a s  th o s e  who s o ld  a  t a n g ib le  p ro d u c t  

h av in g  p h y s ic a l  e x i s t e n c e  and p ro b a b le  m onetary  w o rth , a s  shown in  

T ab le  5. S tu d ie s  w ere made o f  th e  T an g ib le  s a le s p e o p le  and th en  

s tu d i e s  w ere  made o f  th e  g ro u p  s e p a ra te d  by g en d e r.

Ih e  I n ta n g ib le  S a le s p e rs o n  was c o n s id e re d  t o  s e l l  an 

in ta n g ib le  s e r v ic e  w hich c a n n o t be  exchanged fo r  money, such  a s  

in s u ra n c e ,  m em bership i n ,  f o r  e x a n p le , th e  Chamber o f  Commerce and
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T able 4

C l a s s i f i c a t i o n  o f  S u b je c ts  i n to  M anagenent and 

A d m in is tr a t iv e  C a te g o r ie s

MANAGERS ADMINISTRATORS

m anager a d m in is t r a to r

s u p e rv is o r p u rc h a s in g  a g e n t

p r e s id e n t ,  v ic e  p r e s id e n t lo an  o f f i c e r

'o p e ra te  a  coirpany" t r e a s u r e r

c h i e f  o f  p o l i c e head  o f  s a f e ty

b u s in e s s  owner a s s i s t a n t  a d m in is t r a to r

d i r e c t o r head  o f  m edia buying

head  o f  t r a i n i n g head o f  t r a f f i c  c o n t r o l

coach

g e n e ra l  m anager

a s s i s t a n t  m anager

p e r s o n n e l  m anager

r e t a i l  m anager

b ran ch  m anager

t r a i n i n g  m anager

forem an
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Table 5

T y p ic a l Type o f  P ro d u c t S o ld  in  th e  T a n g ib le  S a le s  F ie ld  

CAREER GROUP: T a n g ib le  S a le s

r e a l  e s t a t e  

c o n p u te rs  

books 

g a s o l in e  

c lo th e s  

a p p lia n c e s  

s to c k s  and bonds 

a u to m o b ile s , b o a ts  

new spaper/m agazine sp a c e  

rad io /T V  tim e

T y p ic a l Type o f  S e rv ic e  So ld  in  th e  I n ta n g ib le  S a le s  F ie ld

CAREER GROUP

H igh ly  C o m p e titiv e  S a le s

l i f e  in s u ra n c e  

g roup  in s u ra n c e  

m em berships

t a x - s h e l t e r e d  a n n u i t i e s

( in  th e  above I n ta n g ib le  S a le s ,  
th e  s e l l e r  c o n ta c ts  th e  b u y er)

N ot H ig h ly  C o n p e t i t iv e  S a le s

p ro p e r ty ,  c a s u a l ty ,  

au to m o b ile , h e a l th  and 

g e n e ra l  in s u ra n c e

( in  th e  above I n ta n g ib le  S a le s ,  
th e  b u y er c o n ta c ts  th e  s e l l e r )
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th e  B e t te r  B u s in e ss  B ureau . The I n ta n g ib le  S a le s  s u b je c ts  w ere 

s tu d ie d  a s  a  t o t a l  g ro u p , and th e n  s e p a ra te d  by g e n d e r . T h is 

I n ta n g ib le  S a le s  g ro u p  was f u r th e r  d iv id e d  i n to  two g ro u p s , one 

c l a s s i f i e d  a s  " C o n p e ti t iv e  S a le s "  and a  second l a b e l l e d  

"N oncom petitive  S a le s " .  The breakdown was b ased  on h av in g  th e  

C o n p e t i t iv e  S a le s  g roup  c o n p r is e d  o f  s u b je c ts  who, a s  s e l l e r s ,  

p r im a r i ly  c o n ta c t  th e  b u y e rs ,  w hereas th e  N o n c a n p e tit iv e  S a le s  

g roup  was made up o f  s u b je c ts  w here th e  b u y e rs  u s u a l ly  c o n ta c t  th e  

s e l l e r s .  The N o n c a n p e tit iv e  S a le sp e rso n  w orks o u t  o f  a  s a l e s  

o f f i c e ,  su ch  a s  th e  s m a l l  g e n e ra l  in s u ra n c e  agency on Main S t r e e t .  

(See T ab le  5 f o r  t h i s  b reakdow n.) A com bined g en d e r s tu d y  was 

made o f  b o th  o f  th e s e  I n ta n g ib le  S a le s  g ro u p s . B ecause o f  a  

l im i te d  number o f  s u b je c ts  t h a t  c o u ld  b e  v e r i f i e d  f o r  th e s e  

c l a s s i f i c a t i o n s ,  o n ly  one a d d i t i o n a l  s tu d y  c o u ld  be made o f  m ale 

C o n p e t i t iv e  I n ta n g ib le  S a le s .
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MEASURES

In d ep en d en t V a r ia b le s ,  S e t  1: P e r s o n a l i ty

The f i r s t  s e t  o f  p r e d ic to r  v a r ia b le s  in c lu d e d  53 P e r s o n a l i ty  

s c a le  v a r i a b l e s ,  shown in  T ab le  6 . These w ere c o l l e c te d  from  

re sp o n se s  t o  th e  M e r r i t t  C a re e r  E v a lu a tio n ,  w hich  c o n s i s t s  o f  

1 ,200  q u e s t io n s  r e q u i r in g  a  y e s  o r  no re s p o n se . T here was an 

av e ra g e  o f  23 item s p e r  p e r s o n a l i t y  s c a le .  A s ta n d a rd  s c o re  was 

d e r iv e d  from  th e  raw s c o r e ,  ra n g in g  from  0 t o  100. The q u e s t io n s  

a llo w ed  th e  s u b je c t  t o  i n d ic a te  p o s i t i v e  o r  n e g a tiv e  c h o ic e  o f  

b e h a v io r a l  r e s p o n s e s , a t t i t u d e s ,  v a lu e s ,  n e e d s , and i n t e r e s t s .

The d im en sio n s ran g ed  from  t r a i t s  such  a s  a g g re s s iv e n e s s  and s e l f  

c o n f id e n c e , v a lu e s  such  a s  money and c u l t u r e ,  and n eed s  such  a s  

s o c i a b i l i t y  and ach iev em en t. M ost s u b je c ts  had ta k e n  th e  t e s t  

when a p p ly in g  f o r  a  s a l e s ,  a d m in i s t r a t iv e ,  m anagem ent, t r a i n i n g ,  

o r  f i n a n c i a l  p la n n in g  jo b .  Many s u b je c ts  had ta k e n  th e  b e s t  f o r  

c a r e e r  g u id an ce  o r  f o r  g r e a t e r  know ledge o f  th em se lv es .

The M e r r i t t  C a re e r  E v a lu a tio n  was d ev e lo p ed  o r i g i n a l l y  f o r  

u se  a s  an in s tru m e n t t o  p r e d i c t  s u c c e s s  in  c o n p e t i t iv e  s e l l i n g .  

The t e s t  h as been u sed  co m m erc ia lly  f o r  25 y e a r s ;  i t  has n ev e r 

been p u b lis h e d .  R e l i a b i l i t y  and v a l i d i t y  f o r  t h i s  t e s t  w ere 

in v e s t ig a te d  by D raper (A ppendix B ). He re p o r te d  t h a t
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P e r s o n a l i ty  P r e d i c to r  V a r ia b le s  t o  b e  F a c to r  A nalyzed

p e r s i s t e n c y  
a g g re s s iv e n e s s  
f e a r l e s s  b e h a v io r  
s e l f - c e n te r e d n e s s  
r e s t r a i n t

c o o p e ra t io n
c a u tio n
s e l f - o r g a n i  z a t io n
s tam in a
o b j e c t i v i t y

s e n s i t i v i t y
a n x ie ty  l e v e l
sy n p a th y
s o c i a l  f i n e s s e
s t r a t e g y
en erg y  l e v e l
a s p i r a t i o n
work m o tiv a tio n
r e c e p t i v i t y  t o  g u id an ce
p e r s u a s iv e n e s s

h o s t i l i t y
i n i t i a t i v e
fo rb e a ra n c e
p a t ie n c e
r e f l e c t i v e n e s s
d e t a i l  m indedness
d isco u ra g em en t p o t e n t i a l

em pathy
work w /p eo p le  n o t  th in g s  
t a c t
c o n p lacen cy  
a c t i v i t y  l e v e l

s e l f - d i s c i p l i n e s  
r i s k  ta k e r  
need  t o  c o n t r o l  
com pliancy  need  
s o c i a b i l i t y  need

ach iev em en t need  
s e lf -d e v e lo p m e n t need 
c o n p e t i t i v e  need  
independence need 
co n fo rm ity  need 
c a p i t a l i s t  v a lu e  
b u s in e s s  v a lu e  
a l t r u i s m  v a lu e  
econom ic v a lu e  
s t a t u s  v a lu e

t h r i f t i n e s s  v a lu e  
c u l t u r a l  v a lu e  
p h i lo s o p h ic a l  v a lu e  
i n t e l l e c t u a l  v a lu e  
s e l f - e s te e m  
s e l f - c o n f id e n c e
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r e l i a b i l i t y  o f  th e  M e r r i t t  E v a lu a tio n  was in d ic a te d  th ro u g h  th e  

u se  o f  th e s e  m ethods: s p l i t  h a l f ,  c o r r e c te d ;  K uder-R ichardson  

Form ula 20 and 21. D raper a l s o  in v e s t ig a te d  c o n te n t ,  p r e d i c t i v e  

and c o n s t r u c t  v a l i d i t y .  He found t h a t  " th e  p r e d ic t iv e  v a l i d i t y  

o f  th e  r a t i n g s  a r e  s t a t i s t i c a l l y  s i g n i f i c a n t "  ( p . 4 ) .  The r e s u l t s  

o f  h i s  s tu d y  a r e  rep ro d u ced  in  A ppendix B.

S tudy  IV i s  a  r e c e n t  s tu d y  o f  s u b je c ts  who w are t e s t e d  b e fo re  

h i r i n g  and whose a c tu a l  income g ro u p , ( to p  20% o r  bo ttom  20%) i s  

u sed  a s  a  d ep e n d en t v a r i a b l e .  T h is  s tu d y  a l s o  shows 

p r e d i c t a b i l i t y  and w i l l  b e  e x p la in e d  u n d er th e s e  s e c t io n s :  

M easu res, R e s u l t s ,  an d  D is c u s s io n .

To re d u ce  th e  l a r g e  number o f  P e r s o n a l i t y  v a r i a b l e s ,  a  f a c t o r  

a n a ly s i s  o f  th e s e  53 v a r ia b l e s  was co n d u c te d . R e s u l ts  a r e  

e x p la in e d  l a t e r  in  th e  t e x t  u n d er " R e s u lts "  (page 46) .

Sample M e r r i t t  T e s t  Q u e s tio n s . Samples o f  t y p i c a l  q u e s t io n s  

a r e  in d ic a te d  by in d iv id u a l  f a c t o r s .  The S u ccess  Need f a c t o r ,  

f o r  exam ple , in c lu d e d  th e s e  q u e s t io n s :  Are you o f te n  c a u tio n e d  to

be l e s s  o b v io u s  in  t r y in g  t o  e x c e l  o r  s u rp a s s  o th e r s ?  Are you 

o f te n  w arned t h a t  y o u r g o a ls  a r e  so  h ig h ,  you may n o t  b e  a b le  t o  

re a c h  them? Do you o p e r a te  b e s t  u n d er g r e a t  h a rd s h ip  when d an g er 

o f  f a i l u r e  i s  g r e a t e s t ?  W ill you pay  a  heavy work p r i c e  in  tim e  

and e f f o r t  now, t o  a c h ie v e  f u tu r e  s u c c e s s?  Have you a  s t ro n g  

c o m p e ti t iv e  d e te rm in a tio n  t o  re a c h  th e  to p  on y o u r own?

The O rg an ize  f a c t o r  in c lu d e s  th e s e  q u e s t io n s :  Do you ta k e
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p r id e  in  k ee p in g  p r e c i s e  re c o rd s  o f  a l l  p u rc h a se s  and o th e r  

t r a n s a c t io n s ?  B efo re  s t a r t i n g  a  new p r o j e c t ,  do  you u s u a l ly  p la n  

each  s t e p  b e fo re  a c t in g ?  Do you l i s t e n  c a r e f u l l y  and ta k e  

co m p le te  n o te s  a t  a  l e c t u r e  w ith o u t  g e t t i n g  r e s t l e s s ?  In  s i z a b l e  

d e c i s io n s ,  do  you a c t  o n ly  when you have rev iew ed  e v e ry th in g  

tw ice?

The S tam ina f a c t o r  c o n ta in s  th e s e  q u e s t io n s :  In  s p i t e  o f  a l l

you do a t  w ork , do th in g s  seem t o  have a  way o f  g o in g  a g a in s t  you? 

Faced w ith  a  n o is y  g ro u p , have you been a b le  t o  s ta n d  up to  g iv e  

a  good sp eech ?  I f  o th e r s  blam e o r  c r i t i c i z e  you , do you te n d  to  

become v e ry  d isc o u ra g e d ?  Do you o p e r a te  b e s t  u n d er g r e a t  h a rd s h ip  

when d an g er o f  f a i l u r e  i s  g r e a t e s t ?

The A l t r u i s t i c  V alue f a c to r  in c lu d e s  th e s e  q u e s t io n s :  Does

h e lp in g  o th e r s  who a r e  in  t r o u b le  g iv e  you a  deep  se n s e  o f  in n e r  

s a t i s f a c t i o n ?  A re you u s u a l ly  th e  p e rso n  a l l  o f  y o u r f r ie n d s  look  

to  f o r  sy n p a th y  and h e lp ?  Would i t  b o th e r  you t o  ta k e  ad v an tag e  

o f  th o s e  p e o p le  who t r u s t  you co m p le te ly ?  Do s t r a n g e r s ,  a s  w e ll  

a s  f r i e n d s ,  f i n d  you e x c e p t io n a l ly  e a g e r  t o  o b l ig e ?

The O th e r V alues f a c t o r  i s  made up o f  q u e s t io n s  re g a rd in g  

v a lu e s  s e t  on c u l t u r a l ,  p h i lo s o p h ic a l  and i n t e l l e c t u a l  a c t i v i t i e s ,  

in c lu d in g :  Do you e n jo y  r e g u la r  v i s i t s  t o  museums, a r t  g a l l e r i e s

o r  o th e r  c u l t u r a l  c e n te r s ?  I s  y o u r g r e a t e s t  i n t e r e s t  in  problem s 

o f  ' r e a l i t y ' ,  a s  d is c u s s e d  by many p h ilo s o p h e rs ?  Do you o f te n  

a t t e n d  s ta g e  p la y s  o r  e n jo y  l i s t e n i n g  to  a  re a d in g  o f  d ra m a tic  

p o e try ?  I f  you have a  f r e e  ev e n in g , would you r a th e r  re a d  a  book
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th an  do a lm o s t an y th in g ?

In d ep en d en t V a r ia b le s ,  S e t  2: Background H is to ry

The second  s e t  o f  p r e d ic t o r  v a r ia b l e s  in c lu d e d  e ig h t  

Background H is to ry  v a r i a b l e s ,  c o n s i s t in g  o f  b io g ra p h ic a l  and 

c o g n i t iv e  in fo rm a tio n  (T ab le  7 ) .  T h is  in fo rm a tio n  was ta k e n  from  

th e  M e r r i t t  q u e s t io n n a i r e  form  (A ppendix A ) , w here each  s u b je c t  

f i l l e d  o u t  and checked  o f f  v a r io u s  a t h l e t i c ,  s o c i a l ,  c u l t u r a l , 

i n t e l l e c t u a l ,  h e lp in g ,  l e a d e r s h ip ,  and c o n p e t i t iv e  a c t i v i t i e s  a s  

w e ll  a s  s p e c i f i c  p ro g re s s  in  s c h o o l and c o l le g e  s t u d i e s .  L e is u re  

a c t i v i t i e s  in  h ig h  sc h o o l and c o l le g e  in c lu d e d  25 l i s t i n g s  w ith  

two b la n k s  fo r  " o th e r"  l i s t i n g s .  Each s u b je c t  c o u ld  check  o f f  i f  

he o r  sh e  w ere a  member o r  le a d e r  in  each  a c t i v i t y .  F u r th e r ,  

th e r e  was an in ch  o f  sp a c e  a l l o t t e d  f o r  th e  s u b je c t  t o  s p e c if y  

a d d i t i o n a l  l e a d e r s h ip  in v o lv em en t, th e  o f f i c e s  h e ld  in  s c h o o l and 

(o r )  c o l l e g e  c l a s s e s ,  an d  any aw ards o r  e a rn e d  h o n o rs . The 

s u b je c t  c o u ld  check  o f f  24 a t h l e t i c  a c t i v i t i e s  in  s c h o o l o r  

c o l le g e  and  w h e th e r he o r  sh e  was a  p la y e r ,  m anager, o r  c a p ta in .  

O ther a t h l e t i c  p a r t i c i p a t i o n  c o u ld  a l s o  be  l i s t e d .

A lthough  17 Background H is to ry  v a r ia b l e s  w ere i n i t i a l l y  

g a th e r e d ,  i t  was d e c id e d  to  red u ce  t h i s  num ber. S e v e ra l  w ere 

d e le te d  when th e r e  w ere many m is s in g  v a lu e s .  For e x a n p le , 

many s u b je c t s  n e g le c te d  to  s t a t e  t h e i r  h ig h  sc h o o l g ra d e  p o in t  

a v e ra g e , th e  p e rc e n ta g e  o f  ex p en ses  ea rn ed  in  c o l l e g e ,  th e  number
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Table 7

Background P r e d ic to r  V a r ia b le s  (C o g n itiv e  and B io g ra p h ic a l)

O r ig in a l  v a r ia b le s  c o l l e c te d V a r ia b le s  S e le c te d

C o g n itiv e :

C r e a t iv i t y

High sc h o o l g ra d e  p o i n t  av e ra g e  

Y ears o f  E duca tion  

R e le v a n t C o lle g e  M ajor

C r e a t iv i t y

Y ears o f  e d u c a tio n  

R e le v a n t C o lle g e  M ajor

B io g ra p h ic a l:

L ea d e rsh ip  in  h ig h  sc h o o l 
L ea d e rsh ip  in  c o l le g e

C o n p e t i t iv e  a c t i v i t i e s  in  HS 
C o n p e t i t iv e  a c t i v i t i e s  in  c o l le g e

A th le t i c s  in  h ig h  sc h o o l 
A th le t i c s  in  c o l le g e

I n t e l l e c t u a l  a c t i v i t i e s  in  HS 
I n t e l l e c t u a l  a c t i v i t i e s  in  c o l le g e

S o c ia l  A c t i v i t i e s  in  HS 
S o c ia l  A c t i v i t i e s  in  c o l le g e

% ex p en ses  ea rn ed  in  c o l le g e

Y ears worked in  h ig h  sc h o o l

Y ears w orked in  c o l le g e

L e a d e rsh ip  in  HS & c o l le g e

C o n p e t i t iv e  A c t i v i t i e s  in  
HS & c o l le g e

A th le t i c s  in  HS & c o l le g e

I n t e l l e c t u a l  a c t i v i t i e s  in  
HS & c o l le g e

S o c ia l  A c t i v i t i e s  in  HS & 
c o l le g e



o f  y e a rs  worked in  h ig h  sc h o o l and in  c o l le g e .  When h ig h  sc h o o l 

and c o l le g e  a c t i v i t i e s  w ere com bined, a n o th e r  f i v e  v a r i a b l e s  w ere 

d e le te d .  T h is  d e c is io n  a l s o  r e s u l t e d  in  th e  e l im in a t io n  o f  a l l  

s u b je c ts  who had n o t  a t te n d e d  a t  l e a s t  one y e a r  o f  c o l l e g e  frcm

t h i s  p a r t  o f  th e  s tu d y  (T ab le  7 ) .

D ependent V a r ia b le  1: M onthly Income

The f i r s t  d ep e n d en t v a r ia b l e  e n te r e d  was th e  s u b j e c t 's  l a s t  

m onthly  incom e, l i s t e d  in  hundreds o f  d o l l a r s .  The av e ra g e  

m onth ly  income f o r  a l l  s u b je c t s  was $ 2 ,3 7 4 , w ith  a  s ta n d a rd  

d e v ia t io n  o f  1 ,3 7 8 . F ig u re s  f o r  each  g en d er a r e  shewn in  T ab le  8 .

I t  was c o n s id e re d  p ro b a b le  t h a t  age would be a  con found ing  

f a c to r  o f  in co n e . T h e re fo re , ag e  was c o n t r o l l e d  s t a t i s t i c a l l y .

D ependent V a r ia b le  2: C a re e r S a t i s f a c t i o n

C are e r S a t i s f a c t i o n  r e f e r s  t o  s a t i s f a c t i o n  w ith  o n e 's  c u r r e n t  

work in  a  c a r e e r .  T h is  v a r ia b le  was d e r iv e d  frcm  th e  answ ers t o  

fo u r  q u e s t io n s  d e a l in g  w ith  s a t i s f a c t i o n  in  and en joym ent o f  

p r e s e n t  w ork. Q u e stio n s  w ere a s  fo llo w s :

1. E xcep t f o r  p o s s ib le  la c k  o f  incom e, do you e n jo y  your

p r e s e n t  work d u t ie s ?

2. A l l  th in g s  c o n s id e re d ,  i s  y o u r p r e s e n t  work a c t i v i t y
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f a i r l y  s a t i s f y i n g  a t  t h i s  t in e ?

3. A re you d e f i n i t e l y  g o in g  t o  change y o u r c a r e e r  now o r  in

th e  im m ediate f u tu r e ?

4 . A re y o u r work a c t i v i t i e s  o f  g r e a t e r  i n t e r e s t  t o  you th a n

many k in d s  o f  r e c r e a t io n ?

The s u b je c t  had a  c h o ic e  o f  any one o f  fo u r  r e s p o n s e s . Where 

"y es"  was th e  c o r r e c t  an sw er, re sp o n se s  w ere g rad ed  a s  fo llo w s :

I n te n s e ly  Yes Yes No In te n s e ly  No

3 p o in t s  2 p o in t s  1 p o in t  0 p o in ts

The h ig h e s t  s c o re  p o s s ib le  was 12 and th e  lo w e s t s c o re  p o s s ib le  

was 0. The mean s c o re  f o r  a l l  s u b je c ts  was 6 .0  w ith  a  s ta n d a rd  

d e v ia t io n  o f  1 .8 ;  T ab le  8 shows th e  s e p a r a t io n  o f  means by s e x .

D ependent V a r ia b le  3: C a re e r  I n t e r e s t

T here w ere f i v e  a p p l ic a b le  C a re e r I n t e r e s t  s c a le s  in c lu d e d  in  

th e  M e r r i t t  C a re e r  E v a lu a tio n .  Each s c a le  c o n ta in e d  22 t o  27 

q u e s t io n s ,  w ith  s ta n d a r d iz e d  T s c o r e s ,  ra n g in g  frcm  0 t o  100. 

T y p ic a l q u e s t io n s  a r e  l i s t e d  in  Appendix C. The f i v e  s c a le s  

in c lu d e :  (a )  T an g ib le  S a le s ,  (b ) I n ta n g ib le  S a le s ,  ( c )  S a le s  

M anagement, (d ) B u s in e ss  O w nersh ip , and (e )  Management and 

A d m in is tr a t io n . (N ote t h a t  a l th o u g h  B u sin ess  Owners and S a le s  

M anagers w ere in c lu d e d  u nder th e  management c a te g o ry ,  th e  m ost 

a p p l ic a b le  C a re e r  I n t e r e s t  s c a le  was em p lo y ed .) I f  t h e  s u b je c t  

d e c la re d  h i s  o r  h e r  p r e s e n t  jo b  a s  a  r e a l  e s t a t e  s a le s p e r s o n ,  th e
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Sex

T o ta l

Male

Female

The D ependent V a r ia b le s  

Means and  S tan d a rd  D e v ia t io n s ,  by Sex

M onthly Income 
( in  d o l l a r s )

Mean S ta n d a rd  
D e v ia tio n

$2320 1340

$2620 1460

$1720 730

C are e r S a t i s f a c t i o n  
(ra n g e  f r a n  0 t o  12)

Mean S tan d a rd  
D e v ia tio n

6.0  1.8

6.2 1.8

5 .8  1 .7

C a re e r  I n t e r e s t  
( ra n g e  frcm  

0 t o  100)

Mean S ta n d a rd  
D e v ia tio n

5 8 .9  26 .6

6 0 .2  25 .6

56 .4  2 8 .2



s c o re  from  th e  T a n g ib le  S a le s  s c a le  was used  a s  th e  C a re e r 

I n t e r e s t .  I f  th e  s u b je c t  in d ic a te d  t h a t  he o r  sh e  was an o f f i c e  

m anager, th e  s c o re  from  th e  M anag em en t/A d m in istra tiv e  S c a le  was 

used  a s  th e  C a re e r I n t e r e s t .

The mean f o r  a l l  f i v e  C a re e r I n t e r e s t  t e s t s ,  f o r  a l l  

s u b j e c t s ,  was 5 8 .8  w ith  a  s ta n d a rd  d e v ia t io n  o f  2 6 .7 . See T ab le  

8 , w hich a l s o  shows g en d e r s e p a r a t io n .

S t a t i s t i c a l  M ethods

I n i t i a l l y ,  a  f a c t o r  a n a ly s i s  was p erfo rm ed  in  o rd e r  t o  re d u ce  

th e  53 P e r s o n a l i ty  v a r i a b l e s  t o  10 P e r s o n a l i ty  f a c t o r s .  T h is  i s  

d e s c r ib e d  in  th e  " R e s u lts "  S e c t io n ,  page 46.

For S tudy I ,  m u l t ip le  r e g re s s io n  s tu d ie s  w ere  co n d u c ted  on 

th e  22 g roups l i s t e d  in  T ab le  3 w ith  th e  10 P e r s o n a l i ty  f a c t o r s  a s  

p r e d ic to r  v a r ia b le s  o f  each  o f  th e  th r e e  d ep e n d en t v a r i a b l e s ,  and 

w ith  t o t a l ,  m ale and fem ale  c a te g o r i e s ,  o r  a  t o t a l  o f  66 s tu d i e s .

S tudy  I I  was made up o f  r e g r e s s io n  s tu d i e s  perfo rm ed  on th e  

22 g roups w ith  th e  Background v a r ia b l e s  a s  p r e d ic to r  v a r i a b l e s  o f  

each  o f  th e  t h r e e  d ep e n d en t v a r ia b l e s  and w ith  th r e e  g en d er 

c a te g o r ie s .  S tudy I I  was made o f  66 o f  th e s e  r e g r e s s io n s .

B ecause o f  m is s in g  v a lu e s  f o r  c e r t a i n  Background v a r i a b l e s  in  

th e  In ta n g ib le  S a le s  s tu d y ,  th e r e  was an i n s u f f i c i e n t  number o f  

fem a les  t o  co m p le te  th e  f s n a le  s tu d y . Thus o n ly  21 r e g re s s io n
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s tu d i e s  w ere made. T h is  S tudy  I I I  in c lu d e d  th e  combined two s e t s  

o f  p r e d ic to r  v a r i a b l e s :  (1 ) P e r s o n a l i ty  f a c to r s  and (2) Background 

H is to ry  v a r i a b l e s ,  to g e th e r  w ith  th e  th r e e  d ep en d en t v a r i a b l e s ,  

w ith  and w ith o u t g en d e r s e p a r a t io n .  A t o t a l  o f  63 s te p w is e  

r e g r e s s io n s  a n a ly s e s  w ere made.
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RESULTS

D ependent V a r ia b le  C o r r e la t io n

A c o r r e l a t i o n a l  s tu d y  was perfo rm ed  on a l l  s u b je c t s  ( t o t a l  

sam ple s i z e  o f  1 ,2 5 8 ) and A ll  C a re e rs ,  t o  a s c e r t a i n  th e  

i n t e r r e l a t i o n  o f  th e  t h r e e  d ep en d en t v a r i a b l e s .  These r e s u l t s  a r e  

l i s t e d  in  T ab le  9 . A s m a ll ,  a l th o u g h  s i g n i f i c a n t ,  r e l a t i o n  was 

found betw een M onthly Income and C are e r S a t i s f a c t i o n  ( .1 4 )  and 

betw een C a re e r S a t i s f a c t i o n  and C a re e r I n t e r e s t  ( . 1 2 ) .  No 

s i g n i f i c a n t  r e l a t i o n  was found betw een C a re e r I n t e r e s t  and M onthly 

Income ( .0 2 ) .

When a  g en d er s e p a ra t io n  was made, i t  was found  t h a t  f o r  

fem a les  t h e r e  was a  s m a l le r  s i g n i f i c a n t  r e l a t io n s h i p  between 

M onthly Income and C a re e r  S a t i s f a c t i o n  ( .0 9 ) .  T here was n e i t h e r  a 

s i g n i f i c a n t  r e l a t i o n s h i p  betw een C a re e r S a t i s f a c t i o n  and C are e r 

I n t e r e s t  ( .0 4 )  n o r betw een C are e r I n t e r e s t  and M onthly Income, 

(T ab le  9 ) .

P e r s o n a l i ty  V a r ia b le  R ed u ctio n  by F a c to r  A n a ly s is

F a c to r  a n a ly s i s ,  w ith  th e  p r i n c i p l e  com ponents m ethod and 

o r th o g o n a l r o t a t i o n ,  was e x e cu ted  t o  red u ce  th e  l a r g e  number (53)
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I n t e r c o r r e l a t i o n s  o f  th e  D ependent V a r ia b le s  w ith  Each O th e r 

A ll  C a re e rs  w ith  Gender S e p a ra tio n

Sex D ependent M onthly C a re e r
Group V a r ia b le  In can e  S a t i s f a c t i o n

TOTAL

M onthly In can e  1 .0 0  .1 4  *

C a re e r S a t i s f a c t i o n  1 .0 0

C a re e r  I n t e r e s t

MALES
M onthly In can e  1 .0 0  .12*

C are e r S a t i s f a c t i o n  1 .0 0

C are e r I n t e r e s t

FEMALES
M onthly Income 1 .0 0  .09**

C are e r S a t i s f a c t i o n  1 .0 0

C are e r I n t e r e s t

C a re e r
I n t e r e s t

.02  

. 12* 

1.00

.01

.15*

1.00

-.0 1

.0 4

1.00

* p< .000
** p< .034
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o f  P e r s o n a l i ty  v a r i a b l e s .  A ll  c a r e e r  g ro u p s w ith  b o th  m ale and 

fem a le  s u b je c t s  w ere in c lu d e d  in  t h i s  s tu d y . The t o t a l  s a n p le  

s i z e  was 1 ,2 5 8 . U sing a s  an  in c lu s io n  c r i t e r i o n  an  e ig e n v a lu e  

ex c eed in g  1 .0 0 , a  10 f a c t o r  m odel was ch o se n . The 10 th  f a c t o r ,  

Economic D r iv e , had an  e ig e n v a lu e  o f  l e s s  th an  1 .0 0 , ( .9 6 0 )  b u t  

was s t i l l  in c lu d e d .

For p u rp o se s  o f  i n t e r p r e t a t i o n ,  o n ly  v a r ia b l e s  w hich  had a  

lo a d in g  o f  .4 0  o r  more o r  - .4 0  o r  l e s s  w ere in c lu d e d  in  th e  

m u l t ip le  r e g r e s s io n  s tu d i e s .  The 10 P e r s o n a l i ty  f a c t o r s  and th o s e  

P e r s o n a l i ty  v a r ia b l e s  in c lu d e d  in  each  f a c to r  a r e  shewn in  T ab le  

10. The f a c to r  lo a d in g s  le d  t o  th e  fo llo w in g  l a b e l s :  F o rc e ,

S uccess Need, S tam in a , S o c ia l  S k i l l ,  A ltru ism  V a lu e , O th er V alues 

( C u l tu r a l ,  P h i lo s o p h ic a l ,  I n t e l l e c t u a l ) ,  O rg a n iz a t io n , Economic 

V a lu e , In d u s t ry ,  and Independence Need.

R e s u l ts  o f  S tudy  I :  P r e d ic t in g  th e  3 D ependent V a r ia b le s

from  th e  10 P e r s o n a l i ty  F a c to rs

The 10 f a c to r s  w hich grew o u t  o f  th e  f a c to r  a n a ly s i s  s tu d y  

(T a b le  1 0 ) , w ere u sed  a s  in d ep en d e n t v a r ia b l e s  in  r e g re s s io n  

a n a ly s e s ,  t o  d e te rm in e  r e l a t io n s h i p s  o f  th e s e  P e r s o n a l i ty  f a c t o r s  

w ith  th e  th r e e  d ep en d en t v a r ia b l e s  (M onthly Income, C a re e r 

S a t i s f a c t i o n ,  and C a re e r I n t e r e s t ) .  For each  f a c t o r ,  a  s c o re  was 

com puted by ad d in g  o r  s u b t r a c t in g  each  o f  th e  v a r i a b l e s  l i s t e d  in  

th e  R o ta te d  F a c to r  M a trix  when i t  was more th an  .4 0  o r  l e s s  th an
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Table 10
P e r s o n a l i ty  F a c to r s ,  L ab e ls  and V a r ia b le  L oad ings. 

A l l  S u b je c ts ,  a l l  C a re e rs ,  n= 1 ,258

1. STAMINA 
% o f  v a r ia n c e :  25 .9

.5 3  p e r s is te n c y  

.4 0  i n i t i a t i v e  

.4 8  p a t ie n c e  

.5 9  s tam in a  

.7 2  c o n f id e n c e  

.6 6  o b j e c t i v i t y  
- .8 0  s e n s i t i v i t y  
- .8 1  d isco u rag em en t 
- .7 5  a n x ie ty  

. 51 a c t i v i t y
* dom inance
* s e l f  esteem
* s e l f  d i s c i p l i n e

4. ORGANIZATION 
% o f  v a r ia n c e :  5 .3

.79  C au tion  

.7 5  r e f l e c t i v e n e s s  

.7 5  o rg a n iz a t io n  

.7 3  d e t a i l s  

.7 0  t h r i f t i n e s s  
- .4 0  f e a r l e s s /p r u d e n t

7. INDEPENDENCE 
% o f  v a r ia n c e :  2 .9

.7 2  independence 
- .5 6  c o o p e ra tio n  
- .7 6  p e o p le  v s  th in g s  
- .4 9  r e c e p t i v i t y  

.4 5  i n i t i a t i v e  
- .4 1  co rtp lian c e  
- .4 7  c o n fo rm ity

2. FORCE 
% o f  V a rian ce : 10.8

.7 5  a g g re s s iv e n e s s  

.5 0  dom inance 

.79 o f f e n s iv e n e s s  
- .4 5  r e c e p t i v i t y  

.4 7  d e s i r e  t o  c o n t r o l  

.4 3  f e a r l e s s n e s s  

.4 2  s e l f  c e n te re d n e s s  
- .4 9  com pliancy  
- .5 5  r e s t r a i n t  
- .7 8  fo rb e a ra n c e  
- .4 2  p a t ie n c e  
- .7 4  t a c t  

** c o n p e t i t iv e  
* c o n fo rm ity  

** empathy

5. INDUSTRY 
% o f  v a r ia n c e :  4 .7

- .7 4  com placency 
.6 3  en e rg y  l e v e l  
.54  a c t i v i t y  l e v e l  
.7 3  work d e d ic a t io n  
.4 3  a s p i r a t i o n  

# ach iev em en t

8 . ALTRUISM 
% o f  v a r ia n c e :  2 .8

- .6 2  s e l f - c e n te r e d n e s s  
.7 1  sym pathy 
.79 a l t r u i s m  

- .4 2  c a p i ta l i s m

3. SUCCESS NEED 
% o f  v a r ia n c e :  7 .0

.5 1  d e s i r e  t o  c o n t r o l  

.4 6  c o m p e tit iv e n e s s  

.4 0  ach iev em en t need 

.5 6  s e lf -d e v e lo p m e n t 

.4 7  s t r a t e g y  

.59  s t a t u s  v a lu e  

.7 2  b u s in e s s  v a lu e  

.5 7  a s p i r a t i o n  

.48  c a p i ta l i s m  

.64 r i s k  ta k in g  
# dom inance 

** s e l f  esteem  
** f e a r l e s s  
** s tam in a  
** i n i t i a t i v e

6 . SOCIAL SKILL 
% o f  v a r ia n c e :  3 .5

.4 3  dom inance 
- .4 0  r e s t r a i n t  

.56  s e l f - e s te e m  

.5 0  sn p a th y  

.6 7  s o c i a b i l i t y  

.7 5  s o c i a l  f i n e s s e  

.4 7  s t r a t e g y

9. OTHER VALUES 
% o f  v a r ia n c e :  2 .3

.78  c u l t u r a l  v a lu e s  

.7 5  i n t e l l e c t u a l  v a lu e s  

.79  p h i lo s o p h ic a l  v a lu e s

10. ECONOMIC VALUE 
% o f  v a r ia n c e :  1 .8

.8 2  econom ic v a lu e  

.6 2  s e l f - d i s c i p l i n e s  
- .4 3  ach ievem en t need

T o ta l  v a r ia n c e  acco u n ted  f o r  by th e s e  10 f a c to r s :  66.9%
# th e s e  v a r ia b le s  found in  s e p a r a te  m ale and fem ale  f a c to r  a n a ly s i s
* th e s e  v a r ia b le s  found in  s e p a ra te  m ale f a c to r  a n a ly s i s  (Appendix D)

** th e s e  v a r ia b le s  found in  s e p a r a te  f a n a le  f a c to r  a n a ly s i s  (A ppendix E)



52

- .4 0 .  For exam ple , in  liab le  10 , th e  f a c to r  f o r  " In d u s try "  had 

th e s e  lo a d in g s :  - .7 4  Com placency, .5 4  A c t iv i t y  L e v e l, .6 3

E m otional D riv e , .4 3  A s p i r a t io n ,  and .7 3  Work D e d ic a tio n . An 

e s t im a te d  f a c t o r  s c o r e  was c o n s t ru c te d  by fo rm ing  a  c o n p o s i te  

w here th e  v a r i a b l e s  w hich  had p o s i t i v e  lo a d in g s  w ere added  and 

th o s e  h av in g  n e g a tiv e  lo a d in g s  w ere s u b t r a c te d .  To a c q u ir e  a  

f i n a l  t o t a l  f o r  th e  I n d u s t ry  f a c t o r ,  th e  v a r i a b l e s  A c t iv i t y  L e v e l, 

E h io tional D riv e  (e n e rg y  l e v e l ) ,  A s p ir a t io n ,  and  Work D e d ic a tio n  

w ere ad d ed , w hereas Com placency was s u b t r a c te d .  The same approach  

was used  f o r  th e  o th e r  n in e  f a c t o r s .  (G ender s e p a r a t io n  i s  shown 

in  A ppendix D and E . )

C o r r e la t io n s  o f  th e  P e r s o n a l i t y  f a c to r  s c o re s  w ith  each  o f  

th e  d ep en d en t v a r ia b le s  a r e  l i s t e d  in  T ab le  11. A l l  1 ,258 

s u b je c t s  in  A ll  C a re e r  g roups o f  com bined g en d e rs  w ere in c lu d e d  in  

t h i s  s tu d y . In d e p en d en t c o r r e l a t i o n s  a r e  shown t o  be low in  

v a lu e .  The ra n g e  f o r  M onthly Income was from  - .1 9  to  .1 9 . The 

ra n g e  f o r  C are e r S a t i s f a c t i o n  was from  - .1 0  bo .1 2  and th e  ra n g e  

f o r  C are e r I n t e r e s t  was frcm  - .  05 t o  .2 6 . (G ender s e p a ra t io n  i s  

shown in  A ppendix F and G ).

C o r r e la t io n s  o f  th e  P e r s o n a l i t y  f a c to r  s c o re s  w ith  each  o th e r  

a r e  shown in  T ab le  12. The 1 ,258  s u b je c t s  in  A ll  C a re e r  g ro u p s  o f  

com bined g en d e rs  w ere in c lu d e d  in  th e  s tu d y . C o r r e la t io n s  o f  .6 0  

and above in c lu d e :  S uccess Need w ith  F o rce , w ith  S tam in a , w ith

S o c ia l  S k i l l ,  and w ith  In d u s try ;  Independence Need w ith  F o rce ; and  

S tam ina w ith  S o c ia l  S k i l l .  A ltru ism  V alue i s  n e g a t iv e ly
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C o r r e la t io n s  o f  P e r s o n a l i t y  F a c to r s  w ith  each  

o f  th e  D ependent V a r ia b le s  and w ith  Age.

A ll  S u b je c ts ,  A ll  C a re e rs ,  n = l,2 5 8

M onthly C a re e r  C a re e r
In c an e  S a t i s f a c t i o n  I n t e r e s t

S u ccess  Need .1 8  .1 2  .26

F o rce  .1 9  .0 7  .1 7

S tam ina .1 2  .1 2  .24

S o c ia l  S k i l l  .1 1  .0 9  .2 2

Independence .1 1  .0 1  .09

Economic V alue .1 1  .0 3  .1 0

O rg a n iz a tio n  - .1 5  - .0 8  .0 3

A ltru is m  V alue - .1 9  - .0 6  - .0 5

V alues (o th e r )  - . 1 5  - .1 0  .0 5

I n d u s t ry  .1 1  .08  .19

Age

- .1 5  

- .0 9  

- .  12 

- .1 7  

- .0 6  

.0 6  

.00 

.0 5  

.01 

- .  12



Table 12

C o r re la t io n s  o f  P e r s o n a l i ty  F a c to rs  w ith  Each O th e r and w ith  Age 

ALL CAREERS, a l l  S u b je c ts ,  n = l , 258

S uccess F orce S tam ina
S o c ia l
S k i l l In d u s try O rg an ize A ltru ism  V alues Independ . Econ.

AGE 15 - .0 9 - .1 2 - .1 7 - .1 2 - .  00 .0 5 .0 1 - .  06 .06

SUCCESS NEED 1 .0 0 .64 .6 1 .70 .75 - .1 0 - .4 2 - .0 6 .50 .0 1

FORCE .6 5 1 .00 .36 .54 .56 - .4 3 - .5 3 - .1 0 .7 1 .03

STAMINA .6 1 .36 1 .0 0 .6 5 .53 - .0 7 - .2 9 - .  09 .5 2 .1 1

SOCIAL SKILL .70 .54 .6 5 1 .00 .53 - .1 1 - .  20 .00 .39 .00

INDUSTRY .75 .56 .53 .53 1 .00 - .1 2 - .2 8 - .0 9 .49 .02

ORGANIZE - .1 0 - .4 3 - .0 7 - .  11 - .1 2 1 .00 .28 .26 - .3 3 - .  08

ALTRUISM - .4 2 - .  53 - .  29 .20 - .  28 .28 1 .0 0 .28 - .4 5 - .  25

VALUES ( o th e r ) - .0 6 - .1 0 - .0 9 .00 - .0 9 .26 .28 1 .0 0 - .0 3 - .1 9

INDEPENDENT .50 .7 1 .5 2 .40 .49 - .  33 - .4 5 - .0 3 1 .00 i • o I—1

ECONOMIC VALUE . 01 .03 .11 .00 .0 2 - .0 8 - .  25 - .1 9 - .  01 1 .0 0

U1

I



c o r r e l a t e d  w ith  m ost o f  th e  o th e r  f a c to r s :  S uccess Need ( - . 4 2 ) ,

F o rce  ( - . 5 3 ) ,  and Independence ( - .4 5 ) .  (G ender s e p a ra t io n  i s  

shown in  A ppendix H and  I . )

M u lt ip le  r e g r e s s io n  s tu d ie s  w ere ex e c u te d  f i r s t  on A ll  

C a re e r s ,  w ith  com bined and s e p a ra te d  g e n d e rs ,  th e n  s e p a ra te d  by 

th e  v a r io u s  c a r e e r  g ro u p s , a g a in  w ith  com bined and s e p a ra te d  

g e n d e rs , a s  shown in  T ab le s  13 to  20. D iv is io n s  i n to  th e  f i r s t  

tvro m ain g ro u p s o f  (1 ) M anagem en t/A dm in istra tion  and  (2) S a le s  

(T ab le s  14 and 15) and f u r th e r  d iv i s io n s  i n to  th e  fo u r  g ro u p s o f  

(1 ) M anagement, (2) A d m in is tr a t io n ,  (3) T a n g ib le  S a le s ,  and (4) 

I n ta n g ib le  S a le s  (T ab le s  16 to  19) w i l l  be r e p o r te d .  However, 

r e s u l t s  o f  th e  f u r th e r  d iv i s io n  o f  th e  I n ta n g ib le  S a le s  g roup  in to  

two more g ro u p s , t h a t  i s ,  C o n p e t i t iv e  and N o n c a rp e t i t iv e  S a le s ,  

ap p eared  t o  b e  n o t  v e ry  p ro d u c tiv e ,  a s  shown in  T ab le  20.

W hile th e  R s q u a r e s ,  o r  v a r ia n c e  a c c o u n ta b i l i t y ,  d id  n o t  

ap p ea r t o  be  h ig h , ra n g in g  frcm  .0 1  t o  .6 4  in  S tudy  I ,  from  .0 1  to  

.2 3  in  S tudy  I I ,  and from  .0 2  t o  .64  in  S tudy  I I I ,  n e v e r th e le s s  

th e y  ap p e a r t o  be  a t  th e  l e v e l s  r e p o r te d  by r e s e a r c h e r s  in  s im i la r  

s t u d i e s .

D ependent V a r ia b le :  M onthly Income

Age was an in d ep en d e n t v a r ia b l e  s i g n i f i c a n t l y  r e l a t e d  to  

M onthly Income in  20 o f  th e  22 r e g re s s io n  a n a ly s e s .  The r e l a t i o n  

ran g ed  frcm  .2 2  t o  .40  f o r  com bined g e n d e rs .  Age was n o t  r e l a t e d
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Table 13

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n

C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS 

ALL CAREERS -  B eta W eights

TOTAL MALES FEMALES

N=1237 N=1247 N=1258 N=806 N=811 N=813 M=4 31 N=436 N=445
Income S a t i s . I n t e r e s t Incane S a t i s . I n t e r e s t Income S a t i s .  In te rs

PREDICTORS

AGE .33 .39 .20

SUCCESS .25 .10 .18 .13 .25 .17

CRGANIZ'N -.0 9 - . 09 - .1 0 - .  14

STAMINA .12 .18 .11 .17 .19

ALTRUI31 -.0 6 - .  10 - .  15 .09**

VALUES - .  09 - .  06 O CO .15

SOCIAL SKILL .13 .14

ECCNCMIC .06 .11 .12

FORCE .15 .14

INDUSTRY - . 08*

INDEPENDENCE .14 -.1 5 * .13 .17

M ult. C o rr. .43 .19 .22 .45 .22 .38 .33  .23
R Squared .18 .04 .05 .20 .05 .14 .11  .04
Im portance .09 .07 .08

* C o r r e l a t i o n  i s  p o s i t i v e  ** C o r r e l a t i o n  i s  n e g a t i v e
T able 14
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T a b le  14

R e la t io n sh ip  o f th e  Dependent V a ria b le s  (M onthly Income, C aree r S a t i s f a c t io n  

C aree r I n t e r e s t )  in  te r n s  o f  th e  P re d ic to r  V a ria b le s :

PERSONALITY FACTORS 

MANAGEMENT/ADMINISTRATION -  B eta W eights

TOTAL MALES FEMALES

N=558 N=562 N=565 N=353 N=355 N=356 N=205 N=207 N=209
Income S a t i s . I n t e r e s t Income S a t i s . I n t e r e s t Incane S a t i s . In te rs

PREDICTORS

AGE .40 .44 .26

SUCCESS .27

QRGANIZ'N - .1 3 .13 - .1 3 - .1 2 .16 - .  16

STAMINA

ALTRUISM -.1 3

VALUES - .  15 .20 .38

SOCIAL SKILL .10 .22 - .1 4 - .1 6

ECONOMIC

FCRCE .29 .35

INDUSTRY -.1 2

UNDER ENDENCE - .  26 - .  26

M ult. C orr. .49 .31 .50 .12 .27 .35 .14 .40
R Squared .24 .10 .25 .01 .07 .12 .02 .16
Im portance .09 .06 .08
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T a b le  15

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  In c c m e , C a r e e r  S a t i s f a c t i o n

C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS 

ALL SALES -  B eta W eights

TOTAL MALES FEMALES

N=679 N=685 N=693 N=453 N=456 N=457 N=226 N=229 N=236
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE . 23 . 29 .14

SUCCESS .18 .10 .27  .19 .31  .20  .1 5  .18

CRGANIZ'N

STAMINA .20  .26  .17  .34

ALTRUISM - .2 0

VALUES - .  11 - .  11

SOCIAL SKILL . 20

ECONOMIC .10 .14  .12  .13

EORCE .16

INDUSTRY

INDEPENDENCE

M ult. C o rr. .38  .22  .5 3  .40  .22  .5 3  .3 5  .1 5  .49
R Squared .14  . 05 . 28 .16  . 05 . 28 .1 2  . 02 . 24
Im portance .10  .10  .10



T a b le  16
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R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n

C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS 

MANAGEMENT (no A d m in is tra tio n ) -  B eta  W eights

TOTAL MALES FEMALES

N=393 N=397 N=397 N=264 N=266 N=266 N=129 N=131 N=131
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incan e  S a t i s .  I n t e r e s t

PREDICTORS

AGE .38  . 38 . 26

SUCCESS .3 2  .16 .15  .20  .18  .37

ORGAN IZ 'N  - .1 5  - .1 5  - .2 3  - .2 0

STAMINA .21

ALTRUISM

VALUES - .1 3  .21  .12  .37

SOCIAL SKILL .18

ECONOMIC .09

FORCE .16

INDUSTRY - .  14*

INDEPENDENCE -.2 1 *  - .2 4  - .1 8  - .1 8

M ult. C o rr. .52  . 22 . 31 .47  . 24 . 33 . 40 . 37
R Squared .27  .0 5  .10  .2 2  .06  .1 1  .16  .14
Im portance .12  .07  .13

* C o rre la tio n  i s  p o s i t iv e
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'Cable 17

R e la tio n sh ip  o f  th e  Dependent V a r ia b les  (Monthly Income, Career

S a t i s f a c t io n ,  Career I n te r e s t )  in  terms o f  th e  P re d ic to r  V a r ia b les

PERSONALITY FACTORS

ADMINISTRATORS -  B eta  W eights

TOTAL

PREDICTORS

AGE

SUCCESS

QRGANIZ'N

STAMINA

ALTRUISM

VALUES

SOCIAL SKILL

ECONOMIC

FORCE

INDUSTRY

INDEPENDENCE

N=165 N=154 N=168
Income S a t i s .  I n t e r e s t

,37

26

- .1 8

.29

- .2 9

.38

- .3 6

M u lt. C o rr . .4 5  .1 8  .4 2
R S quared  .2 0  .0 3  .18
Im p o rtan ce  . 06



T a b le  18
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R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n

C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS 

TANGIBLE SALES -  B eta  W eights

TOTAL MALES FEMALES

N=357 N=359 N=362 N=223 N=224 N=224 N=l34 N=l35 N=138
Incane  S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  In can e  S a t i s .  I n t e r e s t

PREDICTORS

AGE .24  .26  .19

SUCCESS .14  . 40 . 36 . 35

QRGANIZ'N

STAMINA .1 3  .20  .21

ALTRUISM - .  15

VALUES - .1 0  - .1 3  - .1 3

SOCIAL SKILL .1 3  .28

ECONOMIC .14 .2 1  .15

FORCE .20  .18

INDUSTRY . 20

INDEPENDENCE

M ult. C o rr. .42  .19 . 42 . 40 . 24 . 38 . 35 . 35
R Squared .18  .04  .18  .16  .0 6  .14  .12  .12
Im portance .13  .10  .09
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T a b le  19

R e la t io n s h ip  o f  th e  D ependent V a r ia b le s  (M onthly Income, C aree r S a t i s f a c t io n  

C aree r I n t e r e s t )  in  term s o f  th e  P r e d ic to r  V a r ia b le s :

PERSONALITY FACTORS 

INTANGISLE SALES -  B eta  W eights

TOTAL MALES FEMALES

N=322 N=326 N=331 N=230 N=232 N=233 N=92 N=94 N=98
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE .2 2  .27

SUCCESS .28  .2 1  .3 3  .20  .35

QRGANIZ'N - .1 0  - .1 6

STAMINA .5 3  .59  .3 2  .4 2  .62

ALTRUISM .1 2  .12**

VALUES

SOCIAL SK .26

ECONOMIC . 10

FORCE . 28

INDUSTRY

INDEPENDENCE - .  12* - .  29

M ult. C o rr. .36  . 21 .74 . 40 . 20 . 20 . 32 . 36 . 73
R Squared .13  . 04 . 55 .16  . 04 . 04 .10  .1 3  . 53
Im portance .10  .10

♦ C o r r e l a t i o n  i s  p o s i t i v e  ‘ ‘ C o r r e l a t i o n  i s  n e g a t i v e
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T a b le  20

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n

C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS 

B eta W eights

SALES
COMPETITIVE SALES NONCOMPETITIVE

TOTAL MALES TOTAL

N=218 N=222 N=224 N=165 N=167 N=167 N=103 N=103 N=106
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .2 3  .28

SUCCESS . 31 .2 2  . 28 . 23 . 36 . 37

QRGANIZ'N

STAMINA .5 5  . 58 . 33 . 52

ALTRUISM .12** .13**

VALUES

SOCIAL SKILL . 30

ECONOMIC

FORCE

INDUSTRY

INDEPENDENCE - .  15*
M ult. C o rr . .38  .2 2  .7 1  .40  .2 3  .7 3  .3 3  .80
R Squared .14  . 05 . 50 .16  . 05 . 53 .1 1  .64
Im portance .10  .09

* C o r r e l a t i o n  i s  p o s i t i v e  ** C o r r e l a t i o n  i s  n e g a t i v e
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s i g n i f i c a n t l y  t o  fem a le  I n ta n g ib le  S a le sp e o p le  o r  t o  com bined 

g en d e r N on co m p etitiv e  S a le s p e o p le . The r e l a t i o n  f o r  m ales ranged  

.2 6  t o  .50  and f o r  fem a les  f r a n  .19  t o  .3 5 . F ind  th e s e  r e s u l t s  

f o r  Age u n d er " P re d ic to r s "  and  "Income" in  T ab le s  13 t o  20.

A ll  o f  th e  P e r s o n a l i t y  f a c t o r s  e x c e p t Independence were 

s i g n i f i c a n t  f o r  p r e d ic t in g  M onthly Income w ith in  a t  l e a s t  one o f  

th e  c a r e e r  g ro u p s s tu d ie d ,  b o th  in  th e  a n a ly s e s  w here m ales and 

f a n a le s  w ere com bined and in  th e  a n a ly s e s  w here t h e r e  was 

s e p a r a t io n  by g en d e r. In  th e  a n a ly s i s  o f  th e  combined m ale and 

fem ale  g ro u p , S uccess Need and  O th e r V alues w ere  th e  P e r s o n a l i ty  

f a c to r s  w hich ap p eared  m ost o f te n  ( seven  tim es f o r  S u ccess  Need 

and f i v e  t i n e s  f o r  O th e r  V a lu e s ) .

The s e p a ra t io n  o f  s u b je c t s  by sex  r e s u l t e d  in  a  s i g n i f i c a n t  

d i f f e r e n c e  in  th e  in d ep en d e n t v a r ia b le s  p r e d ic t in g  M onthly Income. 

N ote in  T hble 13 t h a t  in  th e  "A ll C a re e rs "  t o t a l  g ro u p ,

P e r s o n a l i ty  f a c to r s  w ere  s i g n i f i c a n t l y  r e l a t e d  to  M onthly In can e  

and c o n s is te d  o f  s i x  f a c to r s  p lu s  Age. However, when m u l t ip le  

r e g r e s s io n s  w ere p erfo rm ed  s e p a r a te ly  on m ales  and  fe m a le s , th e  

P e r s o n a l i ty  f a c to r s  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

Income became s e p a ra te d  i n t o  t h r e e  f a c t o r s  f o r  m ales and two 

f a c t o r s  f o r  fe m a le s . T h is  same ty p e  o f  r e s u l t ,  t h a t  i s ,  f in d in g  

more P e r s o n a l i ty  f a c t o r s  s i g n i f i c a n t  f o r  com bined g en d e rs  th a n  f o r  

m ales and fem a les  s tu d ie d  s e p a r a t e ly ,  was found  in  a l l  o f  th e  

c a r e e r  breakdow ns e x c e p t f o r  t h a t  o f  I n ta n g ib le  S a le s .
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I t  sh o u ld  be n o te d  t h a t  th e  m u l t ip le  r e g r e s s io n  a n a ly s i s  

p ic k e d  th e  b e s t  v a r ia b l e s  f o r  each  s tu d y , w hether o f  t o t a l  g ro u p s , 

d i f f e r e n t  c a r e e r  g r o tp s  o r d i f f e r e n t  g e n d e rs . However, t h e r e  was 

no a d d i t i o n a l  t e s t  made t o  a s c e r t a i n  a c tu a l  d i f f e r e n c e s .

In  a d d i t io n  t o  th e  sex  d i f f e r e n c e s  in  in d ep en d en t v a r ia b le s  

t h a t  w ere r e l a t e d  to  M onthly Income, th e r e  w ere a l s o  d i f f e r e n c e s  

in  th e  m u l t ip le  c o r r e l a t i o n s  f o r  th e  v a ry in g  sex  g ro u p s . In  

g e n e r a l ,  t h e  c o r r e l a t i o n s  w ere u s u a l ly  r a i s e d  f o r  m ales  and a lm o s t 

alw ays d e c re a s e d  f o r  fe m a le s , when g en d e r g ro u p s w ere s tu d ie d  

s e p a r a te ly .  M u lt ip le  C o r r e la t io n s  ran g ed  from  .3 6  to  .5 2  f o r  th e  

com bined m a le -fem a le  g ro u p , ran g ed  f r a n  .4 0  t o  .5 0  f o r  m ales and 

f r o n  .3 2  to  .4 0  f o r  fe m a le s .

The d iv i s io n  o f  th e  A ll  C a re e rs  g roup  i n to  v a r io u s  S a le s  and 

M anag em en t/A d m in istra tiv e  g ro u p s changed th e  c o rrp o s itio n  o f  th e  

P e r s o n a l i ty  f a c t o r s  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

In c an e . The b ro a d e r  th e  g ro u p , f o r  exam ple A ll  C a re e rs  (T ab le  13) 

o r  A ll  S a le s  (T ab le  1 5 ) ,  th e  m ore P e r s o n a l i ty  f a c to r s  w ere shown 

to  be s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In c an e , in  th e  m a le -fem ale  

g roup  o r  in  th e  in d iv id u a l  m ale and fem ale  g ro u p s . F o r e x a n p le , 

s i x  P e r s o n a l i ty  f a c t o r s  w ere found f o r  th e  A ll  C a re e rs  g roup  

(T a b le  1 3 ) ,  b o th  g e n d e rs :  S u ccess  Need, O th er V a lu es ,

O rg a n iz a t io n , A ltru is m , E conanic V a lu e , In d u s try .  When broken 

down i n to  th e  n e x t  two b a s ic  su b h ead s , M anagers/ A d m in is tr a to rs )  

and A ll  S a le s  (T a b le s  14 and 1 5 ) ,  t h e r e  w ere o n ly  th r e e  f a c to r s  

f o r  A ll  S a le s  (S u ccess  Need, F o rce , E conanic V alue) and fo u r
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f a c t o r s  f o r  M an ag em en t/A d m in istra to rs  (O rg a n iz a tio n , S uccess n eed , 

O th e r V a lu e s , In d u s try )  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

In c a n e . However, when th e  com bined M a n a g e rs /A d m in is tra to rs  

c a te g o ry  was f u r th e r  d i f f e r e n t i a t e d ,  th e  number o f  s i g n i f i c a n t  

P e r s o n a l i ty  f a c t o r s  was r a i s e d  from  fo u r  t o  f i v e  f o r  M anagers 

(T ab le  16) in c lu d in g  S u ccess  N eed, O rg a n iz a t io n , O ther V a lu e s , 

In d u s t ry ,  and Economic V alue and was red u ced  to  one (O th er V alu es) 

f o r  A d m in is tra to rs  (T ab le  1 7 ) . When th e  com bined A ll  S a le s  

c a te g o ry  was f u r th e r  d i f f e r e n t i a t e d ,  th e  number o f  s i g n i f i c a n t  

P e r s o n a l i ty  f a c t o r s  was r a i s e d  from  th r e e  t o  fo u r  f o r  T a n g ib le  

S a le s  (T ab le  18) in c lu d in g  F o rc e , Economic V a lu e , S uccess Need and  

O th e r  V alues and was re d u ced  to  two (S u ccess  Need, O rg a n iz a tio n )  

f o r  I n ta n g ib le  S a le s  ( T ab le  1 9 ) .

The breakdown o f  th e  A ll  C a re e r g roup i n to  s p e c i f i c  c a r e e r  

g ro u p s e f f e c te d  th e  m u l t ip le  c o r r e l a t i o n s  o f  th e s e  s e p a ra te d  

g ro u p s . W hereas th e  m u l t ip le  c o r r e l a t i o n s  f o r  th e  t o t a l  m a le -  

fem a le  c a r e e r  g roup  was .4 3 ,  i t s  ran g e  in c re a s e d  from  .4 5  t o  .5 2  

w ith  th e  s e p a r a t io n  i n t o  Management and A d m in is tra t iv e  com bined 

and s e p a ra te d  g ro u p s , b u t  d e c re a s e d  in  ra n g e  from  .36  t o  .4 2  f o r  

v a r io u s  S a le s  g ro u p s . The A ll  S a le s  g roup  m u l t ip le  c o r r e l a t i o n  

was .38  and in c re a s e d  t o  .4 2  f o r  T an g ib le  S a le s  and d e c re a s e d  to  

.3 6  f o r  I n ta n g ib le  S a le s .  A f u r th e r  d iv i s io n  o f  th e  In ta n g ib le  

S a le s  g roup  in c re a s e d  th e  m u l t ip le  c o r r e l a t i o n  to  .3 8  f o r  

C o m p e titiv e  s u b je c t s .  For m a le s , th e  m u l t ip le  c o r r e l a t i o n  

in c re a s e d  frcm  th e  .4 5  f o r  A ll  C a re e rs  t o  .4 7  and .50  when
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su b d iv id e d  i n to  Management and A d m in is tr a t iv e  com bined and  

s e p a ra te d  g ro u p s , b u t  d e c re a s e d  to  .4 0  f o r  a l l  s a l e s  g roup  

d i v i s io n s .  When th e  fe m a le s  w ere a n a ly z e d , th e  s e p a ra t io n  in to  

v a r io u s  c a r e e r  g ro u p s in c re a s e d  th e  o r i g i n a l  .3 3  m u l t ip le  

c o r r e l a t i o n  to  .3 5  and .4 0  f o r  Management and A d m in is tr a t iv e  

com bined and  s e p a ra te d  g ro u p s . The c o r r e l a t i o n  in c re a s e d  f o r  th e  

d iv i s io n  in to  th e  A ll  S a le s  g roup  t o  .3 5 ,  rem ained  th e  same fo r  

th e  T an g ib le  S a le s  g ro u p , and d e c re a s e d  to  .3 2  f o r  th e  In ta n g ib le  

S a le s  g ro u p .

D ependent V a r ia b le :  C a re e r  S a t i s f a c t i o n

The r e s u l t s  f o r  C a re e r  S a t i s f a c t i o n ,  shown in  T ab le s  13 to  

20, a r e  d is p la y e d  u n d e r " S a t i s . " .  Of th e  10 P e r s o n a l i ty  f a c t o r s ,  

seven  re ach e d  a  s i g n i f i c a n t  r e l a t i o n  w ith in  a t  l e a s t  one o f  th e  22 

g ro u p s s tu d ie d .  However, t h e r e  w are fo u r  g ro u p s f o r  w hich no 

v a r ia b le  was e n te r e d .  Of t h e s e ,  t h r e e  w ere fem ale  g roups and one 

was a  m ale -fem ale  g ro u p . M u lt ip le  c o r r e l a t i o n s  f o r  a l l  g ro u p s 

s tu d ie d  ran g ed  from  .1 2  t o  .3 6 . S uccess Need ap p ea red  10 tim e s  a s  

a  s i g n i f i c a n t l y  r e l a t e d  P e r s o n a l i ty  f a c t o r  and S tam ina ap p eared  7 

t im e s . The s e p a r a t io n  o f  s u b je c t s  by se x  cau sed  a  sm a ll 

d i f f e r e n c e  in  th e  in d ep en d e n t v a r ia b l e s  w hich w ere s i g n i f i c a n t l y  

r e l a t e d  t o  C a re e r  S a t i s f a c t i o n .  A ll  f i v e  P e r s o n a l i ty  f a c to r s  

(S tam in a , O ther V a lu e s , Independence , O rg a n iz a tio n , S u ccess) 

found s i g n i f i c a n t l y  r e l a t e d  f o r  th e  t o t a l  A l l  C a re e rs  g roup  (T ab le
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1 3 ) , w ere a l s o  found f o r  th e  m ale g ro u p , e x c e p t f o r  O th er V a lu es . 

No v a r ia b l e s  had been found f o r  M anagem en t/A dm in istra tion  (T ab le

1 4 ) ,  how ever, when d iv id e d  by g e n d e r ,  O rg a n iz a tio n  was found 

s i g n i f i c a n t l y  r e l a t e d  f o r  th e  m ale  and S o c ia l  S k i l l  f o r  th e  

fe m a le . The P e r s o n a l i ty  f a c t o r s  found in  th e  Management g roup  

(T a b le  16) in c lu d e d  S tam in a , Ind ep en d en ce , and  O rg a n iz a t io n . When 

th e  Management g ro u p  was d iv id e d  by g e n d e r ,  th e  S tam in a  f a c t o r  was 

e l im in a te d  and th e  S u ccess  Need f a c t o r  was added . The P e r s o n a l i ty  

f a c t o r s  found in  th e  A l l  S a le s  g roup  (T ab le  15) in c lu d e d  S u ccess  

Need and  O th e r V a lu e s . When th e  A ll  S a le s  g roup  was s e p a ra te d  by 

g e n d e r ,  th e  A ll  S a le s  m ale  g ro u p  showed no d i f f e r e n c e  in  

s i g n i f i c a n t l y  r e l a t e d  P e r s o n a l i t y  f a c t o r s .  T here was a  s u f f i c i e n t  

number o f  fem a les  f o r  th e  s tu d y  o f  s i x  c a r e e r  g ro u p s , o f  w hich 

th r e e  (A ll  C a re e rs ,  M anagement, T a n g ib le  S a le s )  had no v a r ia b le s  

a l t e r e d .  For th e  fem a le  M anagement/ A d m in is tr a t iv e  g ro u p  (T ab le  

1 4 ) ,  th e  S o c ia l  S k i l l  f a c t o r  was s i g n i f i c a n t l y  r e l a t e d .

M u lt ip le  c o r r e l a t i o n s  w ere u s u a l ly  in c re a s e d  o r  d e c re a se d  

when th e  com bined g en d e r g roup  was s e p a ra te d  i n t o  m ale  and fem ale  

g ro u p s , a s  shown in  T a b le s  13 t o  19. The m u l t ip le  c o r r e l a t i o n s  

in c re a s e d  f o r  m ales in  f i v e  o f  th e  sev en  g ro u p s , was th e  same f o r  

one g ro u p , and l e s s  f o r  one g ro u p . Of th e  s i x  fem ale  g roups 

s tu d ie d ,  m u l t ip le  c o r r e l a t i o n s  in c re a s e d  o v e r th e  A ll  C a re e r  

g roups f o r  th e  s u b d iv is io n s  in  two c a s e s  and d e c re a s e d  in  fo u r  

c a s e s .  M u lt ip le  c o r r e l a t i o n s  ran g ed  from  .18  t o  .3 3  f o r  th e  m a le -  

fem a le  g ro u p s , f r a n  .1 2  t o  .2 4  f o r  m a le s , and from  .1 4  t o  .3 6  fo r
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fe m a le s .

The d iv i s io n  o f  th e  A ll  C a re e rs  g roup  i n to  v a r io u s  c a r e e r  

g ro u p s  a l s o  changed th e  co m b in a tio n  o f  P e r s o n a l i ty  f a c to r s  t h a t  

w ere shewn to  be s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n .  

There w ere f i v e  P e r s o n a l i t y  f a c to r s  (S tam in a , O th er V a lu es , 

Indep en d en ce , O rg a n iz a t io n , S u ccess  Need) f o r  th e  A ll  C a re e rs  

t o t a l  g ro u p  (T ab le  13) t h a t  w ere d e c re a s e d  to  no f a c t o r s  found 

s i g n i f i c a n t  f o r  th e  M an ag em en t/A d m in is tra tiv e  g roup  (T ab le  1 4 ) , 

th r e e  f a c t o r s  (S tam in a , Indep en d en ce , O rg a n iz a tio n )  f o r  th e  

Management g roup  (T a b le  1 6 ) ,  th e  s in g l e  f a c t o r  o f  S o c ia l  S k i l l  f o r  

th e  A d m in is tr a t iv e  g ro u p  (T ab le  1 7 ) ,  th e  s in g l e  f a c to r  o f  S u ccess  

Need f o r  th e  I n ta n g ib le  S a le s  g roup  (T ab le  1 9 ) , th e  s in g l e  f a c to r  

o f  S u ccess  Need f o r  th e  C o m p e titiv e  g ro u p  (T ab le  2 0 ) , th e  s in g le  

f a c t o r  o f  S tam ina f o r  th e  N o n co m p etitiv e  g roup  (T ab le  1 7 ) , and two 

f a c t o r s  f o r  b o th  A ll  S a le s  (T ab le  15) c o n s i s t in g  o f  S u ccess  Need 

and O th e r V alues and f o r  T a n g ib le  S a le s  (T ab le  18) c o n s i s t in g  o f  

S tam ina and O th er V a lu e s . As no P e r s o n a l i ty  f a c t o r s  w ere e n te r e d  

f o r  fem a les  in  th e  A l l  C a re e rs  g roup  (T ab le  1 3 ) , no co n p a riso n  can 

made f o r  fe m a le s .

W hereas T a b le s  13 t o  20 show some changes in  m u l t ip le  

c o r r e l a t i o n s  when c a r e e r  g ro u p s  w ere s e p a ra te d ,  in  g e n e ra l  th e y  

ap p e a r t o  be i n s i g n i f i c a n t .  These m u l t ip le  c o r r e l a t i o n s  p r im a r i ly  

ranged  from  .19 t o  .2 2  w ith  th e  e x c e p tio n  o f  .3 3  f o r  

N o ncom petitive  I n ta n g ib le  S a le s  and 0 (no v a r i a b l e s  e n te r e d )  fo r  

th e  M an a g an en t/A d m in is tra tiv e  g ro u p .
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Dependent Variable: Career Interest

R e la t io n s h ip s  o f  th e  d ep en d en t v a r ia b le  C a re e r  I n t e r e s t  t o  

th e  P e r s o n a l i ty  f a c t o r s  a r e  shown in  th e  r ig h t-h a n d  column o f  

T ab le s  13 t o  20, u n d e r " I n t e r e s t " .  Of th e  te n  P e r s o n a l i ty  

f a c t o r s ,  a l l  re a c h e d  a  s i g n i f i c a n t  r e l a t i o n  w ith  C a re e r  I n t e r e s t  

w ith in  a t  l e a s t  one o f  th e  c a r e e r  g ro u p s s tu d ie d .  S uccess Need 

ap p eared  14 t im e s ,  S tam ina ap p ea red  13 t im e s , and Independence 

ap p eared  9 t im e s . M u lt ip le  c o r r e l a t i o n s  f o r  a l l  g roups ranged  

from  .2 2  t o  .8 0 .

When the male-female groups ware divided into separate male 
and female career groups, the Personality factors were divided as 
well. In most cases, there ware more factors in the combined 
male-female group than in the separated male or female groups.
For exam ple , a s  shown in  T ab le  13, t h e r e  v e re  seven  P e r s o n a l i ty  

f a c to r s  s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t  f o r  th e  t o t a l  A ll  

C a re e rs  g roup  (S u ccess Need, S tam in a , E conanic V alu e , A l t r u i s t i c  

V a lu e , O th er V a lu e s , In d ep en d en ce , F o rc e ) .  S ix  o f  th e s e  f a c to r s  

w ere a g a in  found to  be s i g n i f i c a n t  f o r  m ales ( a l l  b u t O th e r 

V alu es) and two f o r  fem a les  (S tam ina and O ther V a lu e s ) .

A f u r th e r  s tu d y  o f  T hbles 13 to  20 r e v e a ls  t h a t  a lth o u g h  

S uccess Need was th e  P e r s o n a l i t y  f a c to r  found to  be s i g n i f i c a n t l y  

r e l a t e d  t o  C a re e r  I n t e r e s t  m ost o f t e n ,  n e v e r th e le s s ,  i t  ap p eared  

o n ly  once fo r  fem a les  and s i x  t i n e s  f o r  m a le s . The S tam ina f a c to r  

was e q u a lly  d iv id e d  betw een m ales  and fe m a le s . On th e  o th e r  hand ,
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the Other Values factor was found three times for females and only 
once for males.

S e p a ra tio n  o f  g ro u p s  i n to  m ale and fem ale  g roups p ro d u ced  

d i f f e r e n c e s  i n  m u l t ip le  c o r r e l a t i o n s .  In  a l l  b u t  two c a s e s ,  ( th e  

M a n a g o n en t/f id m in is tra tiv e  and Management g ro u p s ) ,  th e  fem ale  

g ro u p s had s m a lle r  c o r r e l a t i o n s  th an  e i t h e r  th e  m ale o r  th e  m a le -  

fem ale  g ro u p s . The t o t a l  g ro u p s  ranged  f r a n  .2 2  t o  .8 0 ,  th e  m ale 

g roup  ranged  from  .2 7  t o  .8 1 ,  and th e  fem ale  g roup  ran g ed  from  .2 3  

t o  .7 3 .

The com bined A l l  C a re e rs  g roup  (T ab le  13) c o n ta in e d  seven  

P e r s o n a l i ty  f a c t o r s :  S u ccess  Need, S tam ina , E conanic V a lu e , 

A ltru ism  V a lu e , O th er V a lu e s , Independence , and F o rce . The n e x t  

two su b h ead in g s  c o n ta in e d  few er f a c t o r s :  fo u r  f o r  M anagement/ 

A d m in is tra tio n  o f  O th e r V a lu e s , Ind ep en d en ce , F o rce , and 

O rg a n iz a tio n  (T ab le  14) and th r e e  f o r  A ll  S a le s  (T ab le  15) o f  

S tam in a , S uccess Need, and E conanic V a lu e . W hile A ll S a le s  

c o n ta in e d  o n ly  t h r e e  f a c t o r s ,  when i t  was su b d iv id e d  i n t o  s m a lle r  

c a te g o r i e s ,  th e  number o f  P e r s o n a l i ty  f a c to r s  in c re a s e d  to  fo u r  

f o r  T a n g ib le  S a le s  o f  S u ccess  Need, Economic V alu e , In d u s t ry ,  and 

S o c ia l  S k i l l  (T ab le  1 8 ) ,  and  to  fo u r  f o r  I n ta n g ib le  S a le s  o f  

S tam ina , S u ccess  Need, A ltru ism , and  E conanic V alue (T ab le  1 9 ).

The s e p a ra t io n  o f  th e  com bined A ll  C a re e rs  g roup  i n t o  v a r io u s  

c a r e e r  g ro u p s r e s u l t e d  in  th e  m u l t ip le  c o r r e l a t i o n  in c re a s in g  

d r a m a t ic a l ly  f o r  a l l  s a l e s  g ro u p s . W hereas th e  m u l t ip le



c o r r e l a t i o n  was i n i t i a l l y  .2 2  f o r  m ale -fem ale  A ll  C a re e rs  g roup  

(T ab le  13) and ranged  from  .3 1  t o  .4 2  f o r  th e  M anagement/ 

S d m in is t r a t iv e ,  th e  Management, and M m in is t r a t iv e  g ro u p s (T a b le s  

14, 16 and 1 7 ) , i t  in c re a s e d  to  a  ra n g e  from  .4 2  t o  .8 0  f o r  th e  

v a r io u s  s a l e s  g ro u p s (T a b le s  15 , 18, 19 and 20) .

R e s u lts  o f  S tu d y  I I :  P r e d ic t in g  th e  3 D ependent V a r ia b le s

f r a n  th e  7 Background H is to ry  V a r ia b le s

The e ig h t  b io g ra p h ic a l  and c o g n i t iv e  Background H is to ry  

v a r i a b l e s ,  l i s t e d  in  T ab le  7 , w ere u sed  a s  th e  in d ep en d e n t 

v a r ia b le s  in  m u l t ip le  r e g r e s s io n  s tu d ie s  t o  d e te rm in e  t h e i r  v a lu e  

a s  p r e d ic to r s  o f  th e  t h r e e  d ep en d en t v a r ia b le s :  M onthly In can e ,

C a re e r S a t i s f a c t i o n ,  and  C a re e r I n t e r e s t .  Due t o  th e  r e q u ir a n e n t  

t h a t  th e  s u b je c t  had a t te n d e d  a t  l e a s t  one y e a r  o f  c o l l e g e  f o r  

S tudy  I I ,  th e r e  w ere i n s u f f i c i e n t  s u b je c ts  f o r  th e  fo n a le  

I n ta n g ib le  S a le s  g ro u p . (N e v e r th e le s s ,  t h i s  g ro u p  i s  l i s t e d  in  

T ab le  27, t o  g iv e  same in d ic a t io n  o f  r e l a t io n s h i p s  f o u n d .) T ab le s  

21 t o  28 r e p r e s e n t  22 s tu d i e s  co n d u c ted  on th e  v a r io u s  c a r e e r  

g ro u p s .

Each o f  th e  e ig h t  Background H is to ry  v a r ia b le s  was found  to  

be s i g n i f i c a n t l y  r e l a t e d  t o  a t  l e a s t  one o f  th e  th r e e  d ep en d en t 

v a r ia b l e s .  C r e a t iv i t y  was s i g n i f i c a n t l y  r e l a t e d  t o  each  o f  th e  

th r e e  d ep en d en t v a r i a b l e s :  16 tim e s  f o r  M onthly Income, 5 tim e s  

f o r  C a re e r  S a t i s f a c t i o n ,  and  10 tim es  f o r  C a re e r I n t e r e s t .
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T a b le  21

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  I n c o n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

BACKSTOUND HISTORY VARIABLES

ALL CAREERS -  B eta  W eights

TOIAL MALES EEMflLES

N=1154 N=1161 N=1172 N=769 N=773 N=775 N=385 N=388 N=397
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE .33

CREATIVITY .11  

COMPETITIVE 

LEADERS! IP .09 

SOCIALIZING 

YEARS o f  ED .06

INTELLECT'L - .0 9  

COLL.MAJOR 

ATHLETIC

M u lt .  C o r r .  .3 6  .1 0  .1 8  .4 1  .1 0  .1 0  .3 2
R S q u a re d  .1 3  .0 1  .0 3  .1 7  .0 1  .0 1  .1 0
I m p o r ta n c e  .0 3  .0 7

- .0 9

.11

.39  .19

.1 5  .14  .10  .18  .15

.13

- .0 8  .09  .1 1  .17
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T a b le  22

R e la t io n s h ip  o f  th e  D ependent V a r ia b le s  (M onthly In can e , C a ree r S a t i s f a c t io n ,  
C a ree r I n t e r e s t )  in  term s o f  th e  P r e d ic to r  V a r ia b le s :

BftCKGROUM) HISTORY VARIABLES 

MANAGEMENT/ADMINISTRATION -  B eta  W eights 

TOTAL MALES FEMALES

N=518 N=521 N=524 N=338 N=340 N=341 N=180 N=181 N=183
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incan e  S a t i s .  I n t e r e s t

PREDICTORS

AGE .4 1  .4 7  .24

CREATIVITY .10  .13  .16  - .2 1

COMPETITIVE - .  10

LEADERSHIP .18 .36

SOCIALIZING . 19 - .  25

YEARS o f  ED .09 

INTELLECT'L - .0 8

COLL.MAJOR - .  13

ATHLETIC . 19

M u lt .  C o r r .  . 4 3  .1 5  .4 8  .1 3  .3 4  .3 7
R S q u a re d  .1 8  .0 2  .2 3  .0 2  .1 2  .1 4
I m p o r ta n c e  . 0 1  .0 2  .0 7
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T a b le  23

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  I n c a n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r n s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

BACKGROUND HISTORY VARIABLES 

A ll  SALES -  B eta  W eights

TOTAL MALES FEMALES

N=636 N=640 N=«48 N=431 N=433 N=434 N=205 N=207 N=214
Incane  S a t i s .  I n t e r e s t  Incone S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE .2 2  .27  .13

CREATIVITY .14 .2 1  .14  .10  .2 7  .16

COMPETITIVE . 10 - .  14 .15

LEADERSHIP .13  .10

SOCIALIZING .1 2  .1 5  .17

YEARS o f  ED

INTELLECT'L - .0 8  - .1 3

COLL. MAJOR

ATHLETIC

M u lt .  C o r r .  .2 9
R S q u a re d  .0 8
I m p o r ta n c e  .  04

.3 1  .3 2  .10  . 34 . 29 .14 .15

.1 0  .10  . 01 .1 2  . 08 . 02 . 02
.03  .06
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T a b le  24

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

BACKGROUND HISTORY VARIABLES 

MANAGEMENT (no A d m in is tra tio n )  -  B eta  W eights

TOTAL MALES FEMALES

N=368 N=372 N=372 N=252 N=254 N=254 5 5 1 6  N=118 N=118
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE .42  .4 3  .18

CREATIVITY .13  .1 5  .1 2  .27  - .3 0

COMPETITIVE - .  15

LEADERS! IP  .3 1  .14  .3 2  .30

SOCIALIZING

YEARS o f  ED

INTELLECT'L - .1 1  - .2 1

COLL.MAJCR - .  15

ATHLETIC

M ult. C o rr. .4 3  .24  .44 .2 1  .12  .45  .40
R Squared .18  .0 6  .19 .04 .01  .20  .16
Im portance .0 1  .02  .17
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T able 25

R e la t io n s h ip  o f  th e  D ependent V a r ia b le s  (M onthly Incom e, C are e r 

S a t i s f a c t i o n ,  C a re e r  I n t e r e s t )  in  te rm s o f  th e  P r e d ic to r  V a r ia b le s :

BACKGROUND HISTORY VARIABLES

ADMINISTRATION -  B e ta  W eights

TOTAL
N=150 N=149 N=152
In c an e  S a t i s .  I n t e r e s t

PREDICTORS
AGE .39

CREATIVITY 

COMPETITIVE 

LEADERSHIP

SOCIALIZING - .  19

YEARS o f  ED .2 3

INTELLECT'L

COLL.MAJCR

ATHLETIC

M ult. C o rr . .4 7  .19
R Squared  .2 2  .04
Im p o rtan ce  . 03
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T a b le  26

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  I n c a n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

8ACKGROUM3 HISTCRY VARIABLES 

TANGIBLE SALES -  B eta  W eights

TOTAL MALES FEMALES

N=333 N=335 N=338 N=208 N=209 N=209 N=125 N=126 N=129
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .2 3  .27  .14

CREATIVITY .1 2  .13  .15

COMPETITIVE .21

LEADERSHIP

SOCIALIZING .1 4  .20  .25

YEARS o f  ED

INTELLECT'L

COLL.MAJOR

ATHLETIC

M u lt .  C o r r .  .2 5
R S q u a re d  .0 6
I m p o r ta n c e  .0 1

.14  .28

.0 2  .08
.01

.27  .3 0  .21

.07  .09  .04
.07
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R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

BACKGROUND HISTORY VARIABLES 

INTANGIBLE SALES -  B eta  W eights 

TOTAL MALES FEMALES

N=303 N=305 N=310 N=223 N=224 N=225 N=80 N=81 N=85
Incane S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .22  .27

CREATIVITY .20  .1 1  .40  .1 3  .39 .42

COMPETITIVE . 27

LEADERSHIP

SOCIALIZING .16

YEARS o f  ED

INTELLECT'L - .0 8

COLL.MAJOR .16  .18  .14  .17

ATHLETIC

M ult. C o rr . .3 3  .1 1  .4 5  .35  .14  .4 3  .27 .42
R Squared .1 1  .0 1  .2 0  .1 2  .02  .18 .0 7  .18
Im portance .0 7  .0 5  .06
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T a b le  28

R e la t io n s h ip  o f  th e  Dependent V a r ia b le s  (M onthly In can e , C a ree r S a t i s f a c t io n  
C aree r I n t e r e s t )  in  term s o f  th e  P r e d ic to r  V a r ia b le s :

BACKGROUND HISTORY VARIABLES

B eta W eights

COMPETITIVE SALES NONCOMPETITIVE SALES

TOTAL MALES TOTMS

N=208 N=208 N=212 N=160 N=161 N=161 N=103 N=103 N=106
Incane S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .27  .29

CREATIVITY .2 0  .40  .22  .39  .44

COMPETITIVE

LEADERSHIP

SOCIALIZING .16  .15

YRS o f  ED

INTELLECT'L - .2 1

COLL.MAJCR . 20

ATHLETIC - .  19

M u l t .  C o r r .  .3 8  .4 6  .3 7  .4 6  .4 4
R S q u a re d  .1 4  .1 8  .1 4  .2 0  .1 9
I m p o r ta n c e  .0 7  .0 5
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C o r r e la t io n s  o f  th e  Background H is to ry  v a r ia b le s  w ith  th e  

d e p e n d e n t  v a r ia b l e s  a r e  l i s t e d  in  T ab le  29. Due t o  m is s in g  v a lu e s  

th e  o r i g i n a l  1 ,258  s u b je c t s  w ere red u ced  t o  1 ,154 s u b je c t s  in  th e  

A l l  C a re e r  g ro u p s . (G ender s e p a ra t io n  i s  shown in  A ppendix J  and 

K ). C o r r e la t io n s  o f  th e  Background v a r ia b l e s  w ith  ea ch  o th e r  a r e  

shown in  T ab le  30. (See A ppendix L and M f o r  g en d er s e p a r a t io n . )

D ependent V a r ia b le :  M onthly In can e

Age was a g a in  s i g n i f i c a n t l y  r e l a t e d  t o  M onthly Income in  - 

th e s e  Background H is to ry  v a r i a b l e  s t u d i e s ,  f o r  20 o f  th e  22 

s tu d ie s  (T ab le s  21 t o  2 8 ) . T here  was no s i g n i f i c a n t  r e l a t io n s h i p  

found fo r  ag e  f o r  fem a le  I n ta n g ib le  S a le s p e o p le  (T ab le  27) o r  f o r  

N o n c o n p e titiv e  S a le s p e o p le  (T ab le  2 8 ). The r e l a t i o n s h i p  f o r  th e  

m a le -fem a le  g ro u p s f o r  age ran g ed  from  .2 2  t o  .4 3 ,  th e  m ale g roup  

ran g ed  f r a n  .27  t o  .4 7 ,  and  th e  fem ale  g ro u p  ran g ed  from  .1 3  to  

.2 4 .

Only two Background v a r ia b l e s ,  G o n p e ti t iv e  a c t i v i t y  and 

A th l e t i c  a c t i v i t y ,  had no s i g n i f i c a n t  r e l a t i o n s h i p  w ith  M onthly 

Income. C r e a t i v i t y  had 17 s i g n i f i c a n t  r e l a t io n s h ip s  w ith  M onthly 

Income. Y ears o f  E d u c a tio n , I n t e l l e c t u a l  a c t i v i t y ,  L ea d e rsh ip  

a c t i v i t y ,  and S o c ia l i z in g  a c t i v i t y  each  had th r e e  o r  fo u r  

s i g n i f i c a n t  r e l a t i o n s h i p s  w ith  M onthly In can e .

The s e p a ra t io n  o f  c a r e e r  g ro u p s  by g en d e r showed d i f f e r e n c e s
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C o r r e la t io n s  o f  th e  Background H is to ry  V a r ia b le s  w ith  

th e  D ependent V a r ia b le s  and w ith  Age

A ll  C a re e r s ,  A l l  S u b je c ts ,  n = l,2 5 8

MONTHLY

INCOME

CAREER

SATISFACTION

CAREER

INTEREST AGE

L ea d e rsh ip  A c t i v i t i e s .1 0 .08 .07 .0 2

C o n p e t i t iv e  A c t i v i t i e s .0 5 - .0 2 .08 .0 1

A th le t i c  A c t i v i t i e s .04 .04 .04 - .0 3

S o c ia l  A c t i v i t i e s .0 7 - .0 0 .09 .0 5

I n t e l l e c t u a l  A c t i v i t i e s - .0 3 - .0 2 - .  04 .0 5

Y ears o f  E d u ca tio n .1 1 - .0 4

oo• .12

C o lle g e  M ajor re le v a n c y .0 3 - .0 1

oo•1 - .  09

C r e a t iv i t y .09 .0 3 .1 5 i • o VO
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C o r re la t io n s  o f  Background H is to ry  V a r ia b le s  w ith  Each O th er 

A l l  C a re e r s ,A l l  S u b je c ts ,  n = l,2 5 8

L ea d ersh ip C orrpet'v A t h l e t i c  S o c ia l I n t e l l e c t ' 1 E d 'n M ajor C r e a t i v 't y  Age

L ea d e rsh ip  A c t i v i t i e s 1 .000 .465 .264 .634 .338 .158 .011 .0 9 3 .0 2

C o m p etitiv e  A c t i v i t i e s .465 1.000 .230 .402 .233 .085 .006 .205 .0 1

A th le t i c  A c t iv i t e s .264 .230 1.000 .168 .229 .043 - .0 1 7 .089 - .0 3

S o c ia l  A c t i v i t i e s .643 .402 .168 1.000 .270 .140 .038 .153 .0 5

I n t e l l e c t u a l  A c t iv i t e s .328 .233 .299 .270 1.000 .079 - .  043 .126 .0 5

Y ears o f  E d u ca tio n .158 .085 .043 .140 .079 1.000 .018 .037 .1 2

C o lle g e  M ajor R elevancy  .011 .006 - .0 1 7 .038 - .  043 .018 1.000 - .0 3 7 - .0 9

C r e a t iv i t y  (C o g n itiv e ) .193 .205 .089 .153 .126 .037 i • o u> 1 .000 - .0 9

00
u>
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in  th e  Background v a r i a b l e s  s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

Income. C r e a t i v i t y  c o n tin u e d  to  be s i g n i f i c a n t l y  r e l a t e d  t o  b o th  

g en d e r g ro u p s . H ie S o c ia l i z in g  a c t i v i t y  a p p e a re d  o n ly  f o r  th e  

fem a le  g ro u p , n o t  in  th e  com bined m a le -fem a le  g roup  o r  th e  m ale 

g ro u p . L e a d e rsh ip  a c t i v i t y  was s i g n i f i c a n t l y  r e l a t e d  o n ly  f o r  th e  

fem ale  management g ro u p .

When th e  com bined m a le -fem a le  g ro u p  was s e p a ra te d  i n t o  m ale 

and fem a le  g ro u p s , t h e  m u l t ip le  c o r r e l a t i o n s  w ere in c re a s e d  f o r  

m ales on f i v e  o c c a s io n s  and in c re a s e d  f o r  fem a les  on th e  o th e r  two 

o c c a s io n s .  The m u l t ip le  c o r r e l a t i o n s  o f  th e  o p p o s i te - s e x  u s u a l ly  

d e c re a s e d  a t  th e  same tim e .

Four Background v a r ia b le s  w ere found to  be s i g n i f i c a n t  f o r  

th e  A ll  C a re e rs  g roup  (T ab le  2 1 ): C r e a t i v i t y ,  Y ears o f  E d u c a tio n , 

I n t e l l e c t u a l  a c t i v i t i e s ,  and L ea d e rsh ip  a c t i v i t i e s .  When 

p a r t i t i o n e d  i n t o  th e  n e x t  two c a r e e r  g ro u p s , t h r e e  w ere found 

s i g n i f i c a n t  f o r  th e  M an ag em en t/A d m in is tra tiv e  g ro u p , in c lu d in g  

Y ears o f  E d u c a tio n , C r e a t i v i t y ,  and  I n t e l l e c t u a l  a c t i v i t i e s  (T ab le  

2 2 ) , and th r e e  f o r  th e  A ll  S a le s  g ro u p , c o n s i s t in g  o f  C r e a t i v i t y ,  

L e a d e rsh ip  a c t i v i t i e s ,  and  I n t e l l e c t u a l  a c t i v i t i e s  (T ab le  2 3 ).

When th e s e  w ere s e p a ra te d  i n to  s m a l le r  g ro u p s , o n ly  o n e , tw o, o r  

none w ere fou n d : C r e a t i v i t y  f o r  M anagement, Y ears o f  E d u ca tio n  f o r  

A d m in is tr a t io n ,  C r e a t i v i t y  f o r  T an g ib le  S a le s  and C r e a t i v i t y  and 

r e le v a n t  C o lle g e  M ajor f o r  th e  I n ta n g ib le  S a le s  g ro u p  (T a b le s  24 

to  2 7 ).
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S e p a ra tin g  th e  A l l  C a re e rs  d e s ig n a t io n  in to  th e  n e x t  two 

c a te g o r i e s ,  in c re a s e d  th e  m u l t ip le  c o r r e l a t i o n  f r a n  th e  .3 6  o f  A ll

C a re e rs  (T ab le  21) t o  .4 3  f o r  M anagem en t/A dm in istra tion  and

d e c re a s e d  th e  m u l t ip le  c o r r e l a t i o n  t o  .29  f o r  A ll  S a le s  (T a b le s  22 

and 2 3 ). When M anagem ent/ A d m in is tra tio n  ( .4 3 )  was d iv id e d  in to  

two g ro u p s , M m in is t r a t io n  (T ab le  25) had an in c re a s e d  m u l t ip le  

c o r r e l a t i o n  o f  .4 7 , and  th e  same m u l t ip le  c o r r e l a t i o n  was found 

f o r  Management (T ab le  24) o f  .4 3 . When A l l  S a le s  ( .2 9 )  was

d iv id e d  i n to  two g ro u p s , th e  m u l t ip le  c o r r e l a t i o n  in c re a s e d  to  .3 3

f o r  I n ta n g ib le  S a le s  (T a b le  27) and t o  .3 8  f o r  C c n p e t i t iv e  S a le s  

(T a b le  28) and  d e c re a s e d  f o r  T a n g ib le  S a le s  (T ab le  26) t o  .2 5  and 

f o r  N o ncom petitive  S a le s  (T ab le  28) t o  .0 0 . A l l  o f  th e s e  

c o r r e l a t i o n s  w ere b a se d  on th e  com bined m a le -fem ale  c a te g o ry .

D ependent V a r ia b le :  C a re e r  S a t i s f a c t i o n

A ll  Background H is to ry  v a r i a b l e s ,  e x c e p t A th l e t i c  a c t i v i t y ,  

had a t  l e a s t  one s i g n i f i c a n t  r e l a t i o n  w ith  C a re e r  S a t i s f a c t i o n  

w i th in  one o f  th e  v a r io u s  g ro u p s s tu d ie d  (T a b le s  21 t o  2 8 ) . The 

L e a d e rsh ip  a c t i v i t y  ap p e a re d  s i x  tim e s  and C r e a t i v i t y  f i v e  tim e s  

a s  s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r S a t i s f a c t i o n .  C o m p e titiv e  

a c t i v i t y ,  w hich had no s i g n i f i c a n t  r e l a t i o n  w ith  M onthly Income, 

now ap p eared  fo u r  tim e s  a s  s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

S a t i s f a c t i o n .  No v a r ia b l e s  w ere e n te r e d  f o r  e i g h t  g ro u p s and 

t h e r e  w ere i n s u f f i c i e n t  num bers f o r  f i v e  g ro u p s .
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The s e p a r a t io n  o f  c a r e e r  g ro u p s by g en d er d id  n o t  fo llo w  th e  

p a t t e r n  found p r e v io u s ly ,  w here d iv id in g  th e  l a r g e r  g ro u p s had 

red u ced  th e  v a r i a b l e s  e n te r e d .  Only two Background H is to ry  

v a r i a b l e s  w ere found f o r  th e  M an a g o n en t/A d m in is tra tiv e  (T ab le  22) 

t o t a l  g ro u p  (L e a d e rsh ip  a c t i v i t i e s ,  C c a rp e titiv e  a c t i v i t i e s ) ,  

w hereas fo u r  v a r i a b l e s  w ere found  to  be s i g n i f i c a n t l y  r e l a t e d  when 

d iv id e d  i n t o  a  fem ale  g ro u p  ( A th le t i c  a c t i v i t i e s ,  C r e a t i v i t y ,  

L e a d e rsh ip  a c t i v i t i e s ,  S o c ia l iz in g )  and o i l y  one v a r i a b l e  was 

s i g n i f i c a n t l y  r e l a t e d  t o  th e  m ale g roup  ( r e l e v a n t  C o lle g e  M a jo r) . 

However, th e  m a le -fem a le  Management g roup  (T ab le  24) showed th r e e  

Background v a r ia b le s  (L e a d e rsh ip  a c t i v i t i e s ,  C o m p e titiv e  

a c t i v i t i e s ,  I n t e l l e c t u a l  a c t i v i t i e s )  t h a t  w ere s i g n i f i c a n t l y  

r e l a t e d  and th en  d iv id e d  i n t o  two each  f o r  m ales ( r e l e v a n t  C o lle g e  

M ajo r, L ea d e rsh ip  a c t i v i t i e s )  and f o r  fem a les  ( C r e a t iv i t y ,  

L ea d e rsh ip  a c t i v i t i e s ) .

S e p a ra t in g  c a r e e r  g ro u p s by g en d e r showed d e f i n i t e  in c r e a s e s  

in  m u l t ip le  c o r r e l a t i o n s  from  th e  com bined m a le -fem a le  g ro u p s t o  

th e  fem a le  g roups on fo u r  o c c a s io n s  and to  th e  m ale g roup  on one 

o c c a s io n . M ale-fem ale  m u l t ip le  c o r r e l a t i o n s  ran g ed  from  0 t o  .2 4 , 

m ale m u l t ip le  c o r r e l a t i o n s  ranged  f r a n  0 t o  .2 1  and fem ale  

m u l t ip le  c o r r e l a t i o n s  ran g ed  f r a n  0 t o  .4 0 .

The s e p a ra t io n  o f  Background v a r ia b le s  by g ro u p  showed 

d i f f e r e n t  v a r ia b le s  s i g n i f i c a n t l y  r e l a t e d  to  th e  A l l  C a re e rs  g roup  

(L e ad e rsh ip  a c t i v i t i e s ,  S o c ia l iz in g  a c t i v i t i e s ) ,  th e  M anagement/ 

A d m in is tr a t iv e  g ro u p  (L e a d e rsh ip  a c t i v i t i e s ,  C o m p e titiv e
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a c t i v i t i e s ) ,  t h e  Management g roup  (L e a d e rsh ip  a c t i v i t i e s ,  

C o m p e titiv e  a c t i v i t i e s ,  I n t e l l e c t u a l  a c t i v i t i e s )  and  th e  

A d m in is tr a t iv e  g ro u p  ( S o c i a l i z in g ) ;  s e e  T ab le s  21, 22, 24, and 25. 

Hcwever, fo u r  o f  th e  S a le s  g ro u p s , (A ll  S a le s ,  T an g ib le  S a le s ,  

C o m p e titiv e  S a le s ,  N o n co m p etitiv e  S a le s ,  shewn in  T ab le s  23, °6 

and 28) had no v a r i a b l e s  e n te r e d .  Only th e  In ta n g ib le  S a le s  g roup  

(T ab le  27) had a  v a r i a b l e  e n te r e d :  C r e a t iv i t y .

S e p a ra t io n  o f  g ro u p s  found th e  m u l t ip le  c o r r e l a t i o n  o f  th e  

A l l  C a re e rs  g roup  o f  o n ly  .1 0  in c re a s e d  t o  .1 5  f o r  th e  Management/ 

A d m in is tr a t iv e  g ro u p  and  d e c re a se d  t o  0 f o r  th e  A l l  S a le s  g ro u p . 

When s e p a r a t in g  th e  M an ag em en t/S d m in is tra tiv e  g ro u p , w hich had a  

m u l t ip le  c o r r e l a t i o n  o f  .1 5 ,  th e  m u l t ip le  c o r r e l a t i o n  in c re a s e d  

f o r  b o th  th e  Management g roup  ( t o  .2 4 ) and th e  A d m in is tr a t iv e  

g roup  ( t o  .1 9 ) .  M ost o f  th e  S a le s  g ro u p s had no v a r ia b le  e n te r e d .

D ependent V a r ia b le :  C a re e r  I n t e r e s t

C r e a t i v i t y  was found 10 tim e s  t o  be s i g n i f i c a n t l y  r e l a t e d  to  

th e  d ep e n d en t v a r i a b l e  C a re e r  I n t e r e s t  (T a b le s  21 t o  2 8 ). The 

S o c ia l iz in g  a c t i v i t y  was found 6 tim e s  and I n t e l l e c t u a l  a c t i v i t y  

was found 4 tim e s  t o  be s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t .  

A th l e t i c  a c t i v i t y  and C o m p e titiv e  a c t i v i t y  w ere found o n ly  once to  

be s i g n i f i c a n t l y  r e l a t e d  to  C a re e r I n t e r e s t  and n e i t h e r  Y ears o f  

E d u ca tio n  n o r th e  L ea d e rsh ip  a c t i v i t y  was found to  be 

s i g n i f i c a n t l y  r e l a t e d .
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M u ltip le  c o r r e l a t i o n s  ran g ed  f r a n  0 to  .4 5  f o r  th e  m a le -  

fem ale  g ro u p s , ranged  from  0 t o  .4 5  f o r  th e  m ale g ro u p s , and from  

0 t o  .1 5  f o r  th e  fem a le  g ro u p s . No v a r ia b le s  w ere e n te r e d  f o r  

e i g h t  o f  th e  g ro u p s , in c lu d in g  fo u r  fem ale  g ro u p s .

When th e  m a le -fem a le  g ro u p s w are s e p a ra te d  i n t o  m ale and 

fem ale  g ro u p s , th e  m u l t ip le  c o r r e l a t i o n  in c re a s e d  in  e v e ry  m ale 

g roup  where a  v a r ia b le  was a l t e r e d  e x c e p t t h a t  f o r  I n ta n g ib le  

S a le s .  B ecause o f  i n s u f f i c i e n t  numbers in  fo u r  fem ale  g ro u p s and 

th e  f a c t  t h a t  no v a r ia b l e s  w ere e n te r e d  f o r  fo u r  fem ale  g ro u p s , 

th e  fem ale  s e p a ra t io n  c a n n o t be c o n s id e re d .

No v a r ia b le s  w ere e n te r e d  f o r  th e  M an ag em en t/A d m in is tra tiv e , 

Management, and A d m in is tr a t iv e  g ro u p s (T a b le s  22, 24 and 2 5 ).

F a i r  Background H is to ry  v a r i a b l e s  found t o  b e  s i g n i f i c a n t l y  

r e l a t e d  to  C a re e r  I n t e r e s t  f o r  th e  A ll  S a le s  g roup  ( C r e a t iv i ty ,  

S o c ia l i z in g ,  I n t e l l e c t u a l  a c t i v i t i e s ,  C a i p e t i t iv e  a c t i v i t i e s ) ,  

w ere red u ced  t o  one v a r ia b le  o f  S o c ia l iz in g  f o r  th e  T a n g ib le  S a le s  

g roup  and th r e e  o f  th e s e  v a r ia b le s  ( C r e a t iv i t y ,  I n t e l l e c t u a l  

a c t i v i t i e s ,  S o c ia l iz in g )  f o r  th e  In ta n g ib le  S a le s  g roup  (T ab les  

23 , 26 and 2 7 ).

The m u l t ip le  c o r r e l a t i o n  f o r  th e  t o t a l  A ll  C are e r g roup  

(T ab le  21) was .1 8 , w hich in c re a s e d  to  .3 1  when s e p a ra te d  i n t o  th e  

A ll  S a le s  g ro u p  (T ab le  23) and d e c re a se d  to  0 (no v a r ia b le s  

e n te re d )  f o r  th e  M anagem en t/A dm in istra tive  g roup  (T a b le  2 2 ). When 

th e  A ll  S a le s  g roup  was s e p a ra te d  i n to  s m a lle r  g ro u p s , th e
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m u l t ip le  c o r r e l a t i o n  o f  t h i s  A ll  S a le s  g roup  o f  .3 1  in c re a s e d  t o  

.4 5  f o r  th e  I n ta n g ib le  S a le s  g ro u p  (T ab le  2 7 ) , and d e c re a s e d  to  

.14  f o r  th e  T an g ib le  S a le s  g roup  (T ab le  2 6 ).

R e s u l ts  o f  S tudy  I I I :  P r e d ic t in g  th e  3 D ependent V a r ia b le s

from  P e r s o n a l i ty  F a c to rs  and Background H is to ry  V a r ia b le s .

In  S tudy  I I I ,  b o th  th e  10 P e r s o n a l i ty  f a c t o r s  and 8 

Background H is to ry  v a r i a b l e s  w ere c a n b in e d . M u lt ip le  r e g r e s s io n s  

w ere p e rfo rm ed , w ith  th e  can b in ed  18 v a r ia b l e s  a s  p r e d ic to r  

v a r ia b le s  and M onthly Income, C a re e r  S a t i s f a c t i o n ,  and C a re e r 

I n t e r e s t  a g a in  a s  d ep e n d en t v a r i a b l e s .  The c o r r e l a t i o n s  o f  th e s e  

18 f a c to r s  and v a r ia b l e s  w ith  th e  th r e e  d ep en d en t v a r ia b l e s  a r e  

shown in  T hble 31. The c o r r e l a t i o n s  o f  th e  18 v a r ia b le s  t o  each  

o th e r  a r e  shown in  T ab le  32. (G ender s e p a r a t io n s  o f  b o th  

c o r r e l a t i o n s  a r e  found  in  A ppendixes N and 0 . )

D ependent V a r ia b le :  M onthly Income

Age was a g a in  found to  be  h ig h ly  r e l a t e d  to  M onthly In c an e , 

in  18 o f  th e  21 s tu d i e s  (T a b le s  33 t o  4 0 ) . Age was n o t  r e l a t e d  to  

M onthly Income f o r  fem a le  S a le s p e o p le , e i t h e r  th e  A ll  S a le s  (T ab le  

35) o r  T a n g ib le  S a le s  (T ab le  38) g ro u p , and was n o t  r e l a t e d  f o r  

N o n c c n p e ti t iv e  S a le s p e o p le  (T ab le  4 0 ).



Table 31

C o r re la t io n  o f  th e  P e r s o n a l i ty  F a c to rs  w ith  Background H is to ry  V a r ia b le s  

A ll  C a re e rs ,  A l l  S u b je c ts ,  n = l,2 5 8

L e a d e r 'p C c m p e tit 'v A th le t i c S o c ia l I n t e l l e e '1 E d 'n M ajor C rea tiv e

PERSONALITY
FACTORS:

S uccess Need .2 3 .2 3 .15 .20 .0 5 .0 5 .04 .56

F o rce .1 7 .1 3 .09 .10 .0 2 .0 2 .0 2 .44

Stam ina .18 .21 .1 1 .14 .04 .04 .0 1 .53

S o c ia l  S k i l l .26 .24 .14 .2 5 .09 .0 2 .0 2 .6 7

In d u s try .16 .18 .1 0 .14 .07 - .  04 .0 2 .48

O rgan ize - .  08 - .0 3 .04 - .0 6 .0 2 .0 4 - .  00 - .1 0

A ltru ism - .  00 - .  00 - .0 1 .0 1 .06 - .  04 - .  08 - .1 1

V alues .04 .13 .01 .02 .20 .02 - .1 2 .18

Independence .07 .09 .0 5 .0 1 • o o .00 .0 1 .49

Economic i • o 01 - .  00 - .  01 - .0 9 .02 .00

o
•1



Table 32

C o rre la t io n s  o f th e  P e r s o n a li ty  and Background H is to ry  V a ria b le s  

w ith  th e  Dependent V a r ia b le s  and w ith  Age

A ll C a re e rs , A ll S u b je c ts ,  N=l,258

MONTHLY CAREER CAREER
INCOME ■ SATISFACTION INTEREST AGE

PERSONALITY FACTORS
Success Need .169 .128 .282 - .1 3
Force .183  .067 .180 - .0 8
Stam ina .115 .135 .242 - .1 1
S o c ia l S k i l l  .103 .103 .241 - .1 6
In d u s try  .103 .083 .208 - .1 1

O rg an iza tio n  - .1 3 5  - .0 8 1  .031 - .0 2
A ltru ism  V alue - .1 7 6  - .0 6 2  - .0 6 5  .04
V alues (O ther) - .1 5 2  -.1 0 2  .024 .01
Independence .105 .007 .097 - .0 5
Economic Value .117 .044 .101 .07

BACKGROUND HISTORY

L eadersh ip  A c t iv i te s  .095 
C om petitive  A c t iv i t i e s  .046 
A th le t ic  A c t iv i t i e s  .044 
S o c ia l iz in g  A c t iv i t i e s  ' .065

I n t e l l e c tu a l  A c t iv i t i e s  .026 
Y ears o f  E ducation  .111
C o lleg e  Major Relevancy .025 
C r e a t iv i ty  (C o g n itiv e ) .089

.075 .067 .02
- .0 1 7  .083 .01

.038 . 035 - .0 3
- .0 0 2  .087 .05

-.0 1 9  -.0 4 4  .05
-.0 4 1  .002 .12
- .  014 - .  004 - .  09

.031 .148 - .0 9
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T a b le  33

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  I n c a n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS and BACKGROUND HISTORY VARIABLES

FEMALES

ALL CAREERS -  B eta  W eights

TOTAL MALES
N=1154
Incane

N=1161
S a t i s .

N=1172
I n t e r e s t

N=769
Income

N=773
S a t i s .

N=775
I n t e r e s t

N=385
Incane

PREDICTORS:

AGE .33 .40 .19

P e r s o n a l i ty

SUCCESS .12 
QRGANIZ'N

.17 
- .  14

.21
- .  09

.13
- .1 4

.26 .16

STAMINA
ALTRUISM

.14 .17
.08 - .1 5

.12 .17
.17**

.12

VALUES - .1 3  
SOCIAL SKILL

.08
.13

ECONOMIC . 06 
FORCE .12

.11

.15
.12
.15

INDUSTRY - .  08* 
INDEPENDENT -.1 8 -.1 6 * - .  13* - .  18*

N=388 N=397

Background H is to ry

CREATIVITY
COMPETITIVE - .  08

LEADERSHIP .13
SOCIALIZING - .  10

YEARS o f  ED .06 - .  06
INTELLECT'L

COLL.MAJOR
ATHLETIC
M ult. C o rr. .43 .24
R Squared .18 .06
Im portance . 08

- .0 7  - .0 7

.15

.20

- .  12*

.35  . 46 . 22 . 39 . 36 . 23

.1 2  .21  .05  .15  .13  .05
.07  .10

* C o r r e l a t i o n  i s  p o s i t i v e  ** C o r r e l a t i o n  i s  n e g a t i v e
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l ia b le  34

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  I n c o n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  te r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS and BACKGROUND HISTORY VARIABLES

MANAGEMENT/ADMINISTRATION -  B eta  W eights

________ TOTAL______________________ MALES_____________________ FEMALES_______ __
N=518 N=521 N=524 N=338 N=340 N=341 N=180 N=181 N=183
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Incane  S a t i s .  I n t e r e s t

PREDICTORS

AGE .41  .45  .27

P e rs o n a l i ty

SUCCESS .16 .21
ORGANIZ'D - .1 0  .1 2  - .1 0  - .1 3  .17  - .1 6

STAMINA
ALTRUISM - .  11

VALUES - .1 2  .18  - .1 2  .36
SOCIAL SKILL

ECONOMIC
FORCE .3 0  .36

INDUSTRY
INDEPENDENT - .2 7  - .2 6  - .1 5

Background H is to ry

CREATIVITY .14 - .2 1
COMPETITIVE - .1 0

LEADERSHIP .18 .36
SOCIALIZING .16  - .2 5

YEARS o f  ED .09 
INTELLECT'L

COLL. MAJOR - .1 3
ATHLETIC .19 - .1 3

M ult. C o rr. .50  .15  .30  .53  .18 .27 .40  .37  .41
R Squared .25  .02  .09  .28 .03 .07  .16  .14  .17
In p o rtan ce  .08 .07 .11
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T a b le  35

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  v a r i a b l e s :

PERSONALITY FACTORS and BACKGROUND HISTCRY VARIABLES

ALL SALES -  B eta W eights

TOTAL_____________________ M ATES  FEMALES
N=636
Income

PREDICTORS

N=640
S a t i s .

N=648
I n t e r e s t

N=4 31 
Income

N=433
S a t i s .

N=434
I n t e r e s t

N=205
Incane

N=207
S a t i s .

N=214
In te re s t

AGE ,24 .30

P e rs o n a l i ty

SUCCESS
ORGANIZ'N

,17 .27 .26 .19 .37 .30

STAMINA
ALTRUISM

.25
- .1 9

.25

.11**
.27 .24

VALUES 
SOCIAL SKILL

-.1 1
.18 .21

- .1 0
.35

ECONOMIC
FORCE

10
15 -.1 0

.13 .16
- .1 7

.13

INDUSTRY
INDEPENDENT .18

Background H is to ry

CREATIVITY
COMPETITIVE -.0 9

-.1 5 *
- .1 8

-.26*

LEADERSHIP
SOCIALIZING .16

YEARS o f  ED 
I N T E U J T T 'T .

COLL.MAJOR
ATHLETIC

.08

M ult. C o rr. . 
R Squared 
In p o rtan ce  .

38
14
10

.26

.07
.54
.29

.40

.16

.09

.22

.05
.55
.30

.36

.13

.11

.27

.07
.55
.30

♦ C o r r e l a t i o n  i s  p o s i t i v e  * * C o r r e l a t i o n  i s  n e g a t i v e
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T a b le  36

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  I n c a n e ,  C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS and BACKSKXTMD HISTORY VARIABLES

MANAGEMENT (no ^ m i n i s t r a t i o n ) -  B eta W eights

________ TOTAL____________ ;_________ MALEiS______________________ FEMALES
N=368 N=372 N=372 N=252 N=254 N=254 N=116 N=118 N=118
Income S a t i s .  I n t e r e s t  Incane S a t i s .  I n t e r e s t  Incane S a t i s .  I n t e r e s t

PREDICTORS

AGE .40 .40  .22

P e rs o n a l i ty

SUCCESS .20 .17  .14 .29
QRGANIZ'N - .1 4  .22  - .1 4  .12

STAMINA . 33
ALTRUISM

VALUES - .  12 .19 .37
SOCIAL SKILL .24

ECONOMIC . 09
FORCE .18

INDUSTRY - .2 5
INDEPENDENT

B-ckground H is to ry

CREATIVITY - .  40
COMPETITIVE - .1 5

LEADERSHIP .31 .13  .22  .46
SOCIALIZING -.26**

YEARS o f  ED
INTELLECT'L - .1 1

COLL.MAJOR - .1 5  .17
ATHLETIC

M ult. C orr. .51 .24 . 30 .49 .25 .27  .44 .54 . 37
R Squared .26 .06 .09 .24 .06 .07  . 19 .29 .14
In p o r ta n c e  .09 .07  .16

** C o r r e l a t i o n  i s  p o s i t i v e
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Table 37

R ela tio n sh ip  o f  th e Dependent V ariab les (Monthly Income, Career
S a t is fa c t io n ,  Career I n te r e s t)  in  terms o f  the P red ic tor  V ariab les

PERSONALITY FACTORS and BACKGROUND HISTORY VARIABLES

ADMINISTRATION -  B eta  W eights

________ TOTAL__________
N=150 N=149 N=152
Incane S a t i s .  I n t e r e s t

.40

- .2 7  .27
SOCIAL SKILL - .2 9

ECONOMIC
FORCE .37**

INDUSTRY
INDEPENDENT - .  39

Background H is to ry

CREATIVITY 
COMPETITIVE

LEADERSHIP 
SOCIALIZING

YEARS OF ED 
INTELLECT1L

COLL. MAJOR 
ATHLETIC

M ult. C o rr.
R Squared 
Im portance

- .1 9

.22

.55  .19 .42

.30  .04 .18

.13

PREDICTORS:

AGE

P e rs o n a l i ty

SUCCESS
CRGANIZ'N

STAMINA
ALTRUISM
VALUES

** n e g a tiv e  c o r r e la t io n
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T a b le  38

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t  V a r i a b l e s  (M o n th ly  In c o m s , C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  te r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS and BACKGROUND HISTORY VARIABLES

TANGIBLE SALES -  B eta W eights

TOTAL______________________MATES_____________________ FEMALES_________
N=333 N=335 N=338 N=208 N=209 N=209 N=125 N=126 N=129
Income S a t i s .  I n t e r e s t  Income S a t i s  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .23  .27

P e rs o n a l i ty

SUCCESS .41  .31  .40
CRGANIZ'N

STAMINA .17  .21  .24
ALTRUISM - .  17

VALUES - .1 2  - .1 5
SOCIAL SKILL .26  .42

ECONOMIC .17 .20  .16 .19
FORCE .19 .16

INDUSTRY -.1 6 *  - .  26*
INDEPENDENT

Background H is to ry

CREATIVITY .13  .22* - .3 9
COfFETIT'IVE - .  11 .21

LEADERSHIP
SOCIALIZING .16 .20

YEARS o f  ED 
INTELLECT'L

COLL.MAJOR 
ATHLETIC

M ult. C o rr. .41  .2 3  .46 .38  .26 .41  .38 .21  .53
R Squared .17 .05  .2 1  .14  .07 .17  .14 .04 .28
In p o rtan ce  .12  .08
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Table 39

R e la t io n sh ip  o f  th e  Dependent V a r ia b les  (Monthly Income, Career
S a t i s f a c t io n ,  Career I n te r e s t )  in  terms o f  th e  P re d ic to r  V a r ia b les

PERSONALITY FACTORS and  BACKGROUND HISTORY VARIABLES

INTANGIBLE SALES -  B e ta  W eights

________ TOTAL______________________ MALES___________
N=303 N=305 N=310 N=223 N=224 N=225
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS

AGE .24

P e r s o n a l i ty

SUCCESS . 27
ORGANIZ'N

STAMINA 
ALTRUISM

VALUES 
SOCIAL SKILL

ECONOMIC 
FORCE

INDUSTRY 
INDEPENDENT

Background H is to ry

CREATIVITY
COMPETITIVE

LEADERSHIP
SOCIALIZING

YEARS o f  ED
INTELLECT'L

COLL.MAJOR .1 5
ATHLETIC

M u lt. C o rr . .3 7
R Squared .14
Im portance .1 0

,21 .3 5

.5 2

. 12**

.11

.29

.20

.27

.21

.04
.75
.56

.4 1

.19

.10

.20

.04

.4 0

.57

. 12**

.14

- .1 4

.7 6

.58

** C o rre la tio n  i s  n eg a tiv e
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T a b le  40

R e l a t i o n s h i p  o f  t h e  D e p e n d e n t V a r i a b l e s  (M o n th ly  In c o m e , C a r e e r  S a t i s f a c t i o n
C a r e e r  I n t e r e s t )  i n  t e r m s  o f  t h e  P r e d i c t o r  V a r i a b l e s :

PERSONALITY FACTORS and BACKGROUt© HISTORY VARIABLES

B eta W eights: COMPETITIVE SALES NCNCOffETITIVE SALES

_________TOTAL______________________ M ALES______________________TOTAL__________
N=208 N=209 N=212 N=160 N=161 N=161 N=103 N=103 N=106
Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t  Income S a t i s .  I n t e r e s t

PREDICTORS 

AGE . 28 .32

P e r s o n a l i ty

SUCCESS .28 . 21 .31 .21  .35  . 42
ORGANIZ'N

STAMINA .54 .57  .33 .48
ALTRUISM .13**

VALUES
SOCIAL SKILL . 30

ECONOMIC .10
FORCE

INDUSTRY
INDEPENDENT - .  16*

Background H is to ry

CREATIVITY
COW>ETITIVE

LEADERSHIP
SOCIALIZING

YEARS o f  ED 
INTELLECT’ L

COLL.MAJOR . 18
ATHLETIC - .  17

M alt. C o rr. .43  . 21 .7 3  . 42 . 21 .74 . 33 . 80
R Squared .18 . 04 . 53 .18 . 04 . 55 .11  .64
In p o rtan ce  .11  .09

♦ C o r r e l a t i o n  i s  p o s i t i v e ♦ ♦ C o r r e l a t i o n  i s  n e g a t i v e
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M u ltip le  c o r r e l a t i o n s  fo r  th e  m ale -fem ale  g ro u p s ran g ed  from  

.0 1  t o  .5 5 . M u lt ip le  c o r r e l a t i o n s  fo r  th e  m ale g roups ran g ed  from  

.38  t o  .5 3  and f o r  fem a les  ranged  from  .3 6  t o  .4 4 .

The g en d er s e p a ra t io n  showed t h a t  d i f f e r e n t  v a r ia b l e s  w ere 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In can e  f o r  th e  m ale g ro u p s  than  

w ere found r e l a t e d  f o r  th e  fem ale  g ro u p s . Only f o r  m ale c a r e e r  

g ro u p s w ere  th e s e  v a r ia b l e s  s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

In can e : A l t r u i s t i c  V a lu e s , S o c ia l  S k i l l ,  C r e a t i v i t y ,  O th er V alues

and F o rce . Only f o r  fem ale  g ro u p s w ere th e s e  v a r ia b l e s  

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly Income: S tam ina , S o c ia l iz in g

a c t i v i t i e s  and L e a d e rsh ip  a c t i v i t y .  O rg a n iz a tio n  and S u ccess  Need 

w ere found f o r  b o th  m ales  and fem ales  in  a  s i g n i f i c a n t  m anner.

The g en d e r s e p a ra t io n  a l s o  shewed d i f f e r e n c e s  in  m u l t ip le  

c o r r e l a t i o n s .  The m ale g ro u p s had h ig h e r  m u l t ip le  c o r r e l a t i o n s  

th an  th e  m a le -fem ale  c a te g o r ie s  on fo u r  o c c a s io n s ,  and th e  m a le -  

fem ale  c a te g o r ie s  had h ig h e r  m u l t ip le  c o r r e l a t i o n s  th an  th e  m ale 

g ro u p s on two o c c a s io n s .  The m u l t ip le  c o r r e l a t i o n s  f o r  th e  fem ale 

g ro u p s w ere alw ays low er th an  th o s e  found f o r  th e  m a le -fem ale  

g ro u p s .

The s e p a ra t io n  o f  A ll  C a re e rs  (T ab le  33) i n to  th e  n e x t  two 

d i v i s io n s ,  M an ag em en t/A d m in is tra tiv e  (T ab le  34) and  A ll  S a le s  

(T ab le  3 5 ), shewed t h a t  o n ly  S u ccess  Need was s i g n i f i c a n t l y  

r e l a t e d  t o  M onthly In can e  f o r  b o th  c a r e e r  g ro u p s . The 

M an ag em en t/A d m in istra tiv e  g ro u p  (T ab le  34) had an a d d i t i o n a l  two
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v a r ia b le s  (O rg a n iz a tio n ,  Y ears o f  E d u ca tio n ) w hich w are 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In can e  and th e  A ll  S a le s  g roup  

(T ab le  35) had an a d d i t i o n a l  v a r i a b l e  (F o rce ) w hich was d i f f e r e n t  

f r a n  th o s e  o f  th e  M an ag em en t/A d m in is tra tiv e  g ro u p  and was 

s i g n i f i c a n t l y  r e l a t e d  to  M onthly Income. When th e  

M an ag em en t/A d m in is tra tiv e  g ro u p  was d iv id e d  i n t o  two s e p a r a te  

g ro u p s , t h r e e  o f  th e  o r i g i n a l  f a c to r s  w ere s i g n i f i c a n t l y  r e l a t e d  

t o  M onthly Income f o r  th e  Management g ro u p  (T a b le  3 6 ), 

s p e c i f i c a l l y :  S u ccess  N eed, O th er V a lu es  and O rg a n iz a t io n , b u t

n o t  Y ears o f  E d u c a tio n , and two o f  th e  o r i g i n a l  f a c t o r s  w ere 

s i g n i f i c a n t l y  r e l a t e d  to  M onthly Income f o r  th e  A d m in is tr a t iv e  

g ro u p  (T ab le  37) in c lu d in g  O th e r V alues and Y ears o f  E d u ca tio n .

When th e  A l l  S a le s  g roup  (T ab le  35) was s e p a ra te d ,  o f  th e  

th r e e  f a c t o r s  (S u ccess  Need, Economic V a lu e , F o rce ) shown t o  be 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly Income f o r  A ll  S a le s ,  Economic 

V alue and F o rce  w ere a l s o  s i g n i f i c a n t l y  r e l a t e d  t o  T a n g ib le  S a le s  

(T ab le  38) and  S u ccess  Need was a l s o  s i g n i f i c a n t l y  r e l a t e d  to  

I n ta n g ib le  S a le s  (T ab le  3 9 ). A nother f a c t o r  was added to  

I n ta n g ib le  S a le s :  r e l e v a n t  C o lle g e  M ajor.

The d iv i s io n  o f  th e  A l l  C a re e rs  g roup  in to  th e  n e x t  two 

g ro u p s showed t h a t  th e  m u l t ip le  c o r r e l a t i o n  f o r  A ll  C a re e rs  o f  .4 3  

was in c re a s e d  t o  .5 0  f o r  th e  M anagem ent/ A d m in is tr a t iv e  g roup  and 

d e c re a se d  to  .38  f o r  th e  A l l  S a le s  g roup  (T a b le s  33 t o  3 5 ).

F u r th e r  d iv i s io n s  found  t h a t  th e  .5 0  m u l t ip le  c o r r e l a t i o n  f o r  th e  

M anagement/ A d m in is tr a t iv e  g ro u p  in c re a s e d  to  .5 5  f o r  th e
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A d m in is tr a t iv e  g roup  and to  .5 1  f o r  th e  Management g roup  (T a b le s  

37 and 3 6 ). The .38  m u l t ip le  c o r r e l a t i o n  f o r  th e  A l l  S a le s  g roup  

in c re a s e d  to  .4 1  f o r  th e  T a n g ib le  S a le s  g roup  and d e c re a s e d  t o  .3 7  

f o r  th e  I n ta n g ib le  S a le s  g ro u p  (T a b le s  35, 38 and 3 9 ).

D ependent V a r ia b le :  C a re e r  S a t i s f a c t i o n

W hile few Background H is to ry  v a r ia b l e s  w ere found to  be 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In c an e , h a l f  o f  th e  v a r ia b le s  

s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n  f o r  th e  m ale -fem ale  

g ro u p s w ere Background v a r i a b l e s ,  (T ab le s  33 t o  4 0 ) . M u lt ip le  

c o r r e l a t i o n s  f o r  th e  m a le -fem ale  g ro u p s ran g ed  from  .1 4  t o  .2 6 . 

M u lt ip le  c o r r e l a t i o n s  f o r  th e  m ale g ro u p s ranged  from  .1 8  t o  .26  

and f o r  th e  fem ale  g ro u p s  from  0 t o  .5 4 .

The g en d er s e p a r a t io n  ten d ed  t o  s e p a r a te  th e  P e r s o n a l i ty  

f a c t o r s  and th e  Background v a r ia b l e s .  P r im a r i ly ,  P e r s o n a l i ty  

f a c t o r s  w ere found to  be s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

S a t i s f a c t i o n  f o r  th e  m ale g ro u p s and th e  Background H is to ry  

v a r ia b l e s  w ere s i g n i f i c a n t l y  r e l a t e d  t o  th e  fem ale  g ro u p s . Four 

v a r ia b le s  w ere sh a re d  by m ales and fe m a le s , a s  th o s e  s i g n i f i c a n t l y  

r e l a t e d  t o  C a re e r  S a t i s f a c t i o n :  S uccess Need, S tam in a , L ea d e rsh ip

a c t i v i t i e s ,  r e le v a n t  C o lle g e  M ajor. M ales a l s o  had t h r e e  

a d d i t io n a l  v a r ia b le s  (O rg a n iz a tio n , Independence , O ther V a lu es) 

t h a t  were s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n  and w ere 

n o t  found s i g n i f i c a n t l y  r e l a t e d  f o r  fe m a le s . Fem ales had s i x
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a d d i t i o n a l  v a r i a b l e s  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

S a t i s f a c t i o n  and w ere n o t  found  s i g n i f i c a n t l y  r e l a t e d  f o r  m a les : 

A ltru ism  v a lu e ,  C r e a t i v i t y ,  S o c ia l i z in g ,  I n d u s t ry ,  C o m p e titiv e  

a c t i v i t i e s ,  F o rce .

M u lt ip le  c o r r e l a t i o n s  f o r  th r e e  o f  th e  c a r e e r  g ro u p s 

(M a n a g en e n t/A d m in is tra tio n , Management, and  A ll  S a le s ,  shown in  

T ab le s  34, 36, and  35) w ere  h ig h e r  f o r  fem a les  th a n  f o r  m ales  o r  

f o r  th e  m ale o r  fem a le  g ro u p s . The m ale m u l t ip le  c o r r e l a t i o n  f o r  

th e  T an g ib le  S a le s  g ro u p  (T a b le  38) was h ig h e r  th a n  e i t h e r  th e  

fem a le  o r  th e  m a le -fem a le  g ro u p .

The d iv i s io n  o f  th e  com bined A ll  C a re e rs  g roup  in to  two main 

g ro u p s re v e a le d  t h a t  one  o f  th e  o r i g i n a l  v a r i a b l e s ,  C o n p e t i t iv e  

a c t i v i t y ,  was found  in  b o th  th e  M an ag em en t/A d m in is tra tiv e  and A ll  

S a le s  g ro u p s (T ab les  34 and  3 5 ). An a d d i t i o n a l  Background 

v a r ia b le  (L e ad e rsh ip  a c t i v i t y )  v a s  found  s i g n i f i c a n t l y  r e l a t e d  to  

C a re e r  S a t i s f a c t i o n  f o r  M an ag an en t/A d m in is tra tio n  and two 

d i f f e r e n t  f a c to r s  (O th e r V a lu e s , F o rce ) w ere found s i g n i f i c a n t l y  

r e l a t e d  t o  th e  A l l  S a le s  g ro u p . The two v a r ia b le s  o f  L ea d e rsh ip  

a c t i v i t y  and C o n p e t i t iv e  a c t i v i t y  w are found s i g n i f i c a n t l y  r e l a t e d  

t o  C a re e r  S a t i s f a c t i o n  f o r  th e  M an ag em en t/A d m in is tra tiv e  and 

Management g roup  and one a d d i t i o n a l  v a r i a b l e  v a s  found f o r  th e  

Management g ro u p : I n t e l l e c t u a l  a c t i v i t y .  The A d m in is tr a t iv e  g roup 

(T ab le  37) had a  d i f f e r e n t  v a r ia b le :  S o c ia l i z in g .  Ttoo f a c to r s  

w ere found  in  th e  A l l  S a le s  g roup  w hich w ere s i g n i f i c a n t :  S u ccess

Need and O ther V a lu e s . The O th e r V alues f a c t o r  was a l s o  found in
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th e  s e p a r a t io n  i n to  th e  T a n g ib le  S a le s  g ro u p  (T ab le  38) to g e th e r  

w ith  two new v a r i a b l e s  o f  S tam ina and C o n p e t i t iv e  a c t i v i t y .  The 

I n ta n g ib le  S a le s  g ro u p  (T ab le  39) had th e  S u ccess  Need f a c t o r ,  

w hich had been  found in  th e  A ll  S a le s  g ro u p .

When th e  A l l  C a re e rs  g ro u p  was d iv id e d  i n t o  tw o, th e  m u l t ip le  

c o r r e l a t i o n  o f  .24  f o r  th e  A ll  C a re e rs  g roup  (T ab le  33) was 

d e c re a s e d  t o  .14  f o r  th e  M a n a g e n e n t/M m in is tra tiv e  g roup (T ab le  

34) and in c re a s e d  t o  .2 6  f o r  th e  A ll  S a le s  g ro u p  (T ab le  3 5 ). A 

f u r th e r  d iv i s io n  o f  th e  M an ag em en t/A d m in is tra tiv e  g ro u p  shewed an 

in c re a s e  o f  th e  m u l t ip le  c o r r e l a t i o n  to  .2 4  f o r  th e  Management 

g roup  (T ab le  36) and t o  .19  f o r  th e  A d m in is tr a t iv e  g roup  (T ab le  

3 7 ). The d iv i s io n  o f  th e  A l l  S a le s  g roup  showed a  d e c re a s e  o f  th e  

m u l t ip le  c o r r e l a t i o n  from  .2 6  to  .2 3  fo r  T a n g ib le  S a le s  (T ab le  38) 

and t o  .2 1  f o r  I n ta n g ib le  S a le s  (T ab le  3 9 ).

D ependent V a r ia b le :  C a re e r  I n t e r e s t

S im i la r  t o  th e  f in d in g s  f o r  th e  d ep e n d en t v a r ia b l e  M onthly 

In c a n e , no more th a n  one Background H is to ry  v a r i a b l e  was found  to  

be  s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t  f o r  each  o f  th e  c a r e e r  

g ro u p s . The P e r s o n a l i ty  f a c to r s  dom inated  th e  v a r ia b le s  

s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t .

M u lt ip le  c o r r e l a t i o n s  f o r  th e  m a le -fem ale  g ro u p s ranged  f r a n  

.30  t o  .8 2 . M u lt ip le  c o r r e l a t i o n s  f o r  th e  m ale g roups ranged  from
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.2 7  t o  .7 3  and f o r  th e  fem ale  g ro u p s  from  .2 3  t o  .5 5  (T ab le s  33 to  

4 0 ).

Only fem a les  had O th e r V a lu e s , C r e a t i v i t y ,  S o c ia l  S k i l l  and 

A th le t i c  a c t i v i t y  s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t .  Only 

m ales had A ltru ism  V a lu e s , F o rc e , O rg a n iz a tio n , C o lle g e  M ajor, and 

I n t e l l e c t u a l  a c t i v i t y  s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t .  

O th e r v a r ia b le s  w ere s h a re d  by m a les  and fem a les  a s  th o s e  t h a t  

were s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t ,  in c lu d in g :  S uccess

Need, Economic V a lu e , Independence and S tam ina .

In  t h r e e  o f  th e  f i v e  g ro u p s w here th e r e  was a  s u f f i c i e n t  

number o f  fem a les  f o r  co m p ariso n , th e  fem ale  g ro u p s had g r e a t e r  

m u l t ip le  c o r r e l a t i o n s  th a n  th e  m ale o r  th e  m a le -fem ale  g ro u p s , and 

in  one g ro u p  had th e  same MR. In  th e  o th e r  c a s e ,  ( f o r  th e  A ll  

C a re e r g ro u p ) ,  th e  m u l t ip le  c o r r e l a t i o n  f o r  fem a les  was l e s s  th an  

th e  o th e r s .

When th e  com bined A ll  C a re e rs  g ro u p  was s e p a ra te d  i n t o  two 

g ro u p s , th e  v a r i a b l e s  d iv id e d  in  such  a  manner t h a t  none o f  th e  

M an ag an en t/A d m in is tra tiv e  v a r i a b l e s  t h a t  w ere s i g n i f i c a n t l y  

r e l a t e d  t o  C a re e r  I n t e r e s t  w ere th e  same a s  th o s e  f o r  A ll  S a le s  

(T ab le s  34 and 3 5 ). The f a c to r s  o f  O ther V a lu e s , Independence, 

F o rce  and O rg a n iz a tio n  w ere found  f o r  M anagem en t/A dm in istra tion ; 

th e  f a c to r s  o f  S u ccess  Need, Economic V a lu e , S tam ina and S o c ia l  

S k i l l  to g e th e r  w ith  th e  C r e a t i v i t y  v a r i a b l e s ,  w ere found f o r  A ll  

S a le s .  The d iv i s io n  i n t o  Management and  f t3 m in is t ra t iv e  g ro u p s ,
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how ever, found t h a t  t h r e e  o f  th e  f a c t o r s  (O th e r V a lu e s , 

Independence, F o rce ) w ere  s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t  

f o r  b o th  g ro u p s , b u t  t h a t  each  g roup  had one a d d i t i o n a l ,  d i f f e r e n t  

f a c t o r  t h a t  was s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t ,  (S u cc ess  

Need f o r  th e  Management g roup  and S o c ia l  S k i l l  f o r  th e  

A d m in is tr a t iv e  g ro u p ) ,  s e e  T ab le s  36 and  37. The breakdown o f  A ll  

S a le s  i n to  two s m a l le r  g ro u p s showed t h a t  two f a c t o r s  t h a t  w ere 

s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t  (S u ccess  Need, Economic 

V alue) w ere  sh a re d  by b o th  T an g ib le  and I n ta n g ib le  S a le s ,  b u t  t h a t  

T a n g ib le  S a le s  had a d d i t i o n a l  v a r ia b le s  (S o c ia l  S k i l l ,  C r e a t i v i t y ,  

In d u s try )  t h a t  w ere n o t  sh a re d  by I n ta n g ib le  S a le s  and t h a t  

I n ta n g ib le  S a le s  had two a d d i t i o n a l  f a c to r s  (A ltru ism  V a lu e , 

S tam ina) t h a t  w ere n o t  sh a re d  by T an g ib le  S a le s  (T a b le s  38 and 

39 ).

The m u l t ip le  c o r r e l a t i o n  f o r  th e  combined A ll  C a re e rs  g roup  

was .3 5 , w hereas when t h i s  g roup  was d iv id e d  i n t o  two g ro u p s , th e  

M an ag an en t/A d m in is tra tiv e  g roup  had a  d e c re a s e d  m u l t ip le  

c o r r e l a t i o n  o f  .3 0  and th e  A ll  S a le s  g roup  had an in c re a s e d  

m u l t ip le  c o r r e l a t i o n  o f  .54  (T ab les  33, 34, and  3 5 ). When th e  

M an ag em en t/A d m in is tra tiv e  g roup  was su b d iv id e d , th e  m u l t ip le  

c o r r e l a t i o n  rem ained th e  sam e, o r  .3 0 ,  f o r  th e  Management g roup  

and in c re a s e d  to  .4 2  f o r  th e  A d m in is tr a t iv e  g roup  (T a b le s  36 and 

37 ). When th e  A ll  S a le s  g roup  was su b d iv id e d , th e  T a n g ib le  S a le s  

g ro u p 's  m u l t ip le  c o r r e l a t i o n  was red u ced  f r a n  th e  A ll  S a le s  .5 4  t o  

.4 0 ,  b u t  in c re a s e d  f o r  th e  I n ta n g ib le  S a le s  g roup  t o  .7 5  (T ab le s  

38 and 3 9 ).
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C om parison o f  th e  Combined F a c to rs  and V a r ia b le s  t o  S e p a ra tio n

M onthly In c an e . A com parison  o f  th e  m u l t ip le  c o r r e l a t i o n s  

f o r  a l l  g ro u p s showed t h a t  t h e r e  was a  s l i g h t  in c r e a s e  f o r  th e  

com bined P e r s o n a l i ty  f a c t o r s  and Background H is to ry  v a r ia b le s  o v er 

th e  P e r s o n a l i ty  f a c t o r s  a lo n e . However, t h i s  in c r e a s e  am ounted to  

an in c r e a s e  o f  o n ly  betw een .0 1  and  .0 5  in  m ost c a s e s ,  and  t o  .10  

in  o n ly  one c a s e .  The m u l t ip le  c o r r e l a t i o n s  o f  th e  Background 

H is to ry  v a r ia b l e s  a lo n e  w ere l e s s  th an  th o s e  c o r r e l a t i o n s  found 

f o r  e i t h e r  P e r s o n a l i ty  f a c to r s  a lo n e  o r  f o r  th e  combined 

P e r s o n a l i ty  f a c to r s  and Background H is to ry  v a r i a b l e s .  Comparing 

th e s e  Background H is to ry  v a r ia b le s  w ith  th e  com bined f a c t o r s  and 

v a r i a b l e s ,  t h e r e  was a  d i f f e r e n c e  o f  betw een .04  and .08  in  m ost 

c a s e s ,  and o f  .1 0  and .1 6  in  two s e p a r a te  c a s e s .

P e r s o n a l i ty  f a c to r s  w hich w ere s i g n i f i c a n t l y  r e l a t e d  t o  

M onthly Income w ere a lm o s t th e  same f o r  th e  S tudy  I  o f  P e r s o n a l i ty  

f a c t o r s  a s  f o r  th e  S tudy  I I I  o f  th e  combined P e r s o n a l i ty  f a c to r s  

and Background H is to ry  v a r i a b l e s .

C a re e r  S a t i s f a c t i o n .  Comparing P e r s o n a l i ty  f a c to r s  a lo n e  

w ith  combined P e r s o n a l i ty  and Background H is to ry  v a r ia b le s  a s  

p r e d i c t o r s ,  m u l t ip le  c o r r e l a t i o n s  w ere in c re a s e d  from  .0 1  t o  .0 5  

f o r  m ost g ro u p s and by .14  in  th e  M anagement/M min i s  t r  a t  iv e  g roup  

f o r  th e  com bined p r e d ic t o r s .  Exam ining Background H is to ry
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v a r ia b le s  a lo n e  w ith  th e  com bined Background H is to ry  and 

P e r s o n a l i ty  v a r i a b l e s  a s  p r e d i c t o r s ,  m u l t ip le  c o r r e l a t i o n s  

in c re a s e d  in  m ost c a s e s  from  .10  t o  .2 6  f o r  th e  com bined 

p r e d ic to r s .  However, m u l t ip le  c o r r e l a t i o n s  rem ained  low , ra n g in g  

from  .14  t o  .24  f o r  com bined g en d e r g ro u p s , b u t  in c re a s e d  f o r  

fem ales in  th e  Management/Sdmin i s t r a t i v e  and Management g ro u p s to  

a  ran g e  from  .3 7  t o  .5 4 .

Many o f  th e  B ackground H is to ry  v a r ia b l e s  w ere r e ta in e d  a s  

s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  S a t i s f a c t i o n , p a r t i c u l a r l y  f o r  th e  

M an ag em en t/A d m in is tra tiv e  and Management g ro u p s , b o th  g en d e r 

c a te g o r ie s .  In  s e v e r a l  o f  th e s e  c a s e s ,  o i l y  Background v a r ia b l e s  

w ere s i g n i f i c a n t l y  r e l a t e d  t o  th e  v a r io u s  g ro u p s .

C a re e r I n t e r e s t .  T here was l i t t l e  im provem ent in  th e  

m u l t ip le  c o r r e l a t i o n s  o f  P e r s o n a l i t y  f a c t o r s  a s  p r e d ic t o r s  and 

P e r s o n a l i ty  f a c to r s  com bined w ith  Background H is to ry  v a r i a b l e s .  

D e f in i te  in c r e a s e s  w ere  found betw een th e  m u l t ip le  c o r r e l a t i o n s  o f  

Background H is to ry  v a r ia b le s  a lo n e  and when com bined w ith  

P e r s o n a l i ty  f a c t o r s .

In  m ost c a s e s ,  when fo u r  o r  f i v e  v a r i a b l e s  w ere s i g n i f i c a n t l y  

r e l a t e d ,  n o t  more th a n  one Background v a r ia b l e  was l i s t e d .  The 

rem a in in g  v a r ia b le s  w ere  P e r s o n a l i ty  f a c t o r s .
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Summary

R e s u l ts  showed t h a t  an in c r e a s e  was found in  m u l t ip le  

c o r r e l a t i o n s  in  a l l  t h r e e  s tu d i e s  when th e  o v e r a l l  g roup  o f  A ll  

C a re e rs  was d iv id e d  i n t o  th e s e  fo u r  s u b d iv is io n s :  (1) Management 

g ro u p , (2 ) A d m in is tr a t iv e  g ro u p , (3 ) 'T ang ib le  S a le s ,  and 

(4) I n ta n g ib le  S a le s .  M d i t i o n a l  p r e d i c t a b i l i t y  a p p e a rs  t o  have 

in c re a s e d  when th e  g en d e r s e p a r a t io n  was made o f  th e  above fo u r  

g ro u p s ; m u l t ip le  c o r r e l a t i o n s  in c re a s e d  f o r  m ales and d e c re a se d  

f o r  fe m a le s .

O v e ra l l ,  th e  g r e a t e s t  s ig n i f i c a n c e  was found in  th e  

p r e d ic t io n  o f  M onthly Inccme from  P e r s o n a l i t y  f a c t o r s ,  Background 

H is to ry  v a r ia b le s  and from  P e r s o n a l i t y  f a c t o r s  com bined w ith  

Background H is to ry  v a r i a b l e s .  N ext in  s ig n i f i c a n c e  was th e  

p r e d ic t io n  o f  C a re e r  I n t e r e s t  f r a n  th e s e  f a c t o r s  and v a r i a b l e s .  

L e a s t  s ig n i f i c a n c e  was found in  th e  p r e d ic t io n  o f  C a re e r  

S a t i s f a c t i o n  f r a n  th e s e  same f a c to r s  and v a r i a b l e s .  L i t t l e  

s ig n i f i c a n c e  was found  when th e  Background H is to ry  v a r i a b l e s  w ere 

u sed  a s  p r e d ic to r s  o f  C a re e r  S a t i s f a c t i o n .  However, when combined 

w ith  P e r s o n a l i ty  f a c t o r s ,  t h e r e  was a d d i t io n a l  p r e d ic t io n  o f  

C a re e r S a t i s f a c t i o n ,  p a r t i c u l a r l y  f o r  Management g ro u p s .

The P e r s o n a l i ty  f a c t o r  found  t o  be  m ost s i g n i f i c a n t l y  r e l a t e d  

t o  a l l  t h r e e  d ep e n d an t v a r ia b l e s  was S u ccess  Need. In  a d d i t io n ,  

th e  f a c to r s  found  to  b e  m ost s i g n i f i c a n t l y  r e l a t e d  t o  M onthly 

Income w ere: O th er V a lu e s , O rg a n iz a tio n  and A ltru is m . The
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P e r s o n a l i ty  f a c to r  m ost s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

S a t i s f a c t i o n  was S tam in a , to g e th e r  w ith  S u ccess  Need. The 

P e r s o n a l i ty  f a c to r s  m ost s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  I n t e r e s t  

w ere: S tam in a , Economic V alue and O th e r V a lu es .

The Background H is to ry  v a r i a b l e  t h a t  was m ost s i g n i f i c a n t l y  

r e l a t e d  t o  a l l  t h r e e  d ep en d en t v a r ia b l e s  was C r e a t i v i t y .  For 

M onthly Incom e, a l l  Background H is to ry  v a r ia b le s  e x c e p t 

C o m p e titiv e  and A th le t i c  a c t i v i t y  w ere found s i g n i f i c a n t l y  r e l a t e d  

t o  M onthly In co n e . A ll  Background H is to ry  v a r i a b l e s  w ere found 

s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r S a t i s f a c t i o n  e x c e p t  A th l e t i c  

a c t i v i t i e s .  L ea d e rsh ip  a c t i v i t y  was found s i x  t i n e s ,  C r e a t iv i t y  

f i v e  tim e s  and C o m p e titiv e  a c t i v i t y  fo u r  tim e s . The Background 

H is to ry  v a r ia b le s  t h a t  w ere m ost s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

I n t e r e s t  in c lu d e d : S o c ia l i z in g  ( s ix  tim e s )  and I n t e l l e c t u a l  

a c t i v i t i e s  ( f o u r  t im e s ) .

S tudy  I I I  ( o f  th e  com bined P e r s o n a l i ty  f a c t o r s  and Background 

H is to ry  v a r ia b le s )  showed an i n t e r e s t i n g  d i f f e r e n c e  f o r  th e  g en d er 

s e p a ra t io n  w ith in  th e  C a re e r  S a t i s f a c t i o n  c a te g o ry .  M ost o f  th e  

v a r ia b le s  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n  

f o r  m ales w ere P e r s o n a l i ty  f a c t o r s .  However, m ost o f  th e  

v a r ia b le s  t h a t  w ere s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  S a t i s f a c t i o n  

f o r  fem a les  w ere th e  Background H is to ry  v a r i a b l e s .  The m u l t ip le  

c o r r e l a t i o n s  f o r  th e  r e l a t i o n s h i p  betw een th e  p r e d ic to r  v a r ia b le s  

and C a re e r S a t i s f a c t i o n  w ere d i s t i n c t l y  in c re a s e d  f o r  fe m a le s .
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S tu d y  IV: P r e te s t e d  S tudy

A s tu d y  was made o f  s u b je c t s  who had ta k e n  th e  M e r r i t t  C a re e r 

t e s t  b e fo re  b e in g  h i r e d  a s  l i f e  in s u ra n c e , g roup  in s u ra n c e , and 

t a x  s h e l t e r e d  a n n u i ty  s a le s p e o p le  ( a l l  I n ta n g ib le  S a le sp e o p le )  f o r  

t h r e e  d i f f e r e n t  co rrp an ies . These s u b je c t s  th e n  worked f o r  th e s e  

com panies f o r  s e v e r a l  y e a r s .  Thus i t  m ust be n o ted  th e r e  i s  a  

s i m i l a r i t y  in  th e  twa g ro u p s : th e y  w ere b o th  c o n s id e re d  

a c c e p ta b le  f o r  h i r i n g ,  and t h e o r e t i c a l l y  i t  m igh t be more 

d i f f i c u l t  t o  f in d  d i f f e r e n c e s  betw een th e s e  g ro u p s .

The th r e e  co rrpan ies p ro v id e d  t h i s  s tu d y  w ith  a  l i s t  o f  th e  

p r e s e n t ly  m ost f i n a n c i a l l y  s u c c e s s fu l  s a le s p e o p le  (Tcp 20%) and 

m ost f i n a n c i a l l y  u n s u c c e s s fu l  s a le s p e o p le  (b o tto m  20%) who had 

been h i r e d  in  th e  p e r io d  f r a n  1979 t o  1983. Of th e s e ,  77 

" f i n a n c i a l l y  s u c c e s s fu l"  and 65 " f in a n c i a l l y  u n s u c c e s s fu l"  

s a le s p e o p le  had ta k e n  th e  M e r r i t t  C a re e r E v a lu a tio n  t e s t  and co u ld  

be u sed  in  t h i s  s tu d y . The a v e ra g e  age o f  th e  s u c c e s s fu l  

s a le s p e r s o n  was 31 y e a rs  and o f  th e  u n s u c c e s s fu l  s a le s p e rs o n  was 

34 y e a r s  a t  th e  tim e  o f  t e s t i n g .  B ecause g ro u p in g s  r a th e r  th an  

a c tu a l  income had been p ro v id e d , D is c r im in a n t A na lyses ( in s te a d  o f  

m u l t ip le  r e g r e s s io n s )  w ere  made. Using th e  10 P e r s o n a l i ty  f a c to r s  

and 6 Background H is to ry  v a r ia b le s  a s  p r e d ic to r  v a r i a b l e s ,  T able 

41 shews t h a t  61% o f  th e  f i n a n c i a l l y  s u c c e s s f u l  s a le s p e o p le  w ere 

c o r r e c t l y  g rouped  and t h a t  58% o f  th e  f i n a n c i a l l y  u n s u c c e s s fu l
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s a le s p e o p le  w ere c o r r e c t l y  g rouped  (T ab le  4 1 ) . S im ila r  f ig u r e s  

w ere found  f o r  a  s tu d y  o f  th e  10 P e r s o n a l i ty  f a c t o r s  used  a s  

p r e d ic to r  v a r i a b l e s ,  and  f o r  a  s tu d y  o f  s i x  Background H is to ry  

v a r ia b l e s  u sed  a s  p r e d ic t o r  v a r ia b le s  (T ab le  4 1 ) .

B r i e f l y ,  th e s e  a r e  th e  f in d in g s :  t h a t  th e  s u c c e s s  o f  th e

h ig h ly  c o n p e t i t i v e  In ta n g ib le  s a le s p e r s o n  was p o s i t i v e ly  r e l a t e d  

t o  S o c ia l  S k i l l ,  S u ccess  Need, A th le t i c  A c t i v i t i e s ,  L ea d e rsh ip  

a c t i v i t i e s ,  F o rce  and Independence Need (T ab le  4 2 ).

A nother d i s c r im in a n t  a n a ly s i s  was made o f  th e  142 p r e te s t e d  

s u b j e c t s ,  w ith  C a re e r  I n t e r e s t  a s  a  p r e d ic to r  v a r ia b le .  R e s u lts  

showed t h a t  o n ly  42% o f  th e  f i n a n c i a l l y  s u c c e s s f u l  g roup  o f  77 

s u b je c t s  had been c o r r e c t l y  c l a s s i f i e d ,  a l th o u g h  59% o f  th e  

f i n a n c i a l l y  u n s u c c e s s fu l  g roup  o f  65 s u b je c ts  had been c o r r e c t l y  

c l a s s i f i e d .  When fem a les  w ere removed from  th e  t o t a l  g ro u p , o i l y  

37% o f  th e  f i n a n c i a l l y  s u c c e s s fu l  g roup  o f  65 m ale s u b je c ts  were 

c o r r e c t l y  c l a s s i f i e d ,  w h ile  61% o f  th e  f i n a n c i a l l y  u n s u c c e s s fu l  

g roup  o f  49 m ale s u b je c t s  w ere c o r r e c t l y  c l a s s i f i e d .
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Table 41

PRETESTED GROUP 

S tudy  IV

D is c r im in a n t A n a ly s is  S tudy  o f  th e  F in a n c ia l ly  S u c c e s s fu l  

V ersus th e  F in a n c ia l ly  U n su cc ess fu l I n ta n g ib le  S a le sp e rso n

10 P e r s o n a l i ty  F a c to rs  Used a s  P r e d ic to r s  o f  F in a n c ia l  S uccess

P re d ic te d  Group M embership

N o .o f F in a n c ia l  F in a n c ia l
Sex C ases S u ccess  U nsuccess

ACTUAL GROUP

S u c c e s s fu l  M & F 77 56% 44%

U n su cc ess fu l M & F 65 40% 60%

P e rc e n ta g e  o f  g rouped  c a s e s  c o r r e c t l y  c l a s s i f i e d :  58%

6 Background H is to ry  V a r ia b le s  Used a s  P r e d ic to r s  o f  F in a n c ia l  S uccess

S u c c e s s fu l  M & F 76 58% 42%

U n su cc ess fu l M & F 62 32% 68%

P e rc e n ta g e  o f  g rouped  c a s e s  c o r r e c t l y  c l a s s i f i e d :  62%

10 P e r s o n a l i ty  F a c to rs  and 6 Background H is to ry  V a r ia b le s  Used 
a s  P r e d ic to r s  o f  F in a n c ia l  S uccess

S u c c e s s fu l  M & F 76 61% 39%

U n su ccessfu l M & F 62 42% 58%

P e rc e n ta g e  o f  g rouped  c a s e s  c o r r e c t l y  c l a s s i f i e d :  59%
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P e r s o n a li ty  F a c to r s  and Background H is to ry  V a ria b le s  Found 

in  th e  Study o f  A ll In ta n g ib le  S a le sp eo p le  and in  th e  

P re te s te d  Study o f  In ta n g ib le  S a le sp e o p le .

I n ta n g ib le  S a le sp eo p le  
(Study I)

S ig n i f i c a n t  F a c to rs

P re te s te d  In ta n g ib le  
S a le sp eo p le  (Study IV)

By S iz e  o f  C o r re la tio n  
W ith in  F unc tion

10 P e rs o n a l i ty  F a c to rs  n=322 n=142

Success Need S uccess Need
O rg an iza tio n  ( - ) S o c ia l S k i l l  

F orce
Independence

6 B io g ra p h ic a l V a r ia b le s  n=303 n=138

C r e a t iv i ty A th le t ic  A c t iv i t i e s
C o lleg e  M ajor L ead ersh ip  A c t iv i t i e s

10 P e rs o n a l i ty  F a c to rs  and
6 B io g rap h ica l V a ria b le s  n=303 n=138

Success Need S o c ia l S k i l l
C o llege  M ajor A th le t ic  A c t iv i t i e s
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Table 43

Means and S tan d a rd  D e v ia tio n s  o f  P e r s o n a l i ty  F a c to rs  

and Background H is to ry  V a r ia b le s  by Gender

A l l  S u b je c ts

T o ta l  M ales Fem ales

N=1237) (N=806) (N=431)
Mean SD Mean SD Mean SD

PERSONALITY FACTORS

S u ccess  Need 543 173 561 169 508 178
F orce 7 209 20 209 -13 220
S tam ina 303 191 310 193 291 186
S o c ia l  S k i l l 306 113 305 116 309 108
In d u s try 165 94 167 94 163 94

O rg an ize 228 108 227 108 229 109
A ltru ism  V alue -1 72 -6 72 10 72
O ther V alues 97 57 89 56 112 56
Independence -166 112 -168 110 -161 116
Economic V alue 51 56 60 55 34 55

BACKGROUND HISTORY
(N==1154) (N==769) (N==385)

L ea d e rsh ip 2 .3 2 .7 2 .3 2 .7 2 .3 2 .9
C o n p e t i t iv e .7 1 .2 .7 1 .2 .7 1 .1
A th le t i c 4 .7 4 .4 5 .1 4 .4 3 .9 4 .5
S o c ia l iz in g 2 .6 2 .4 2 .5 2 .3 2 .8 2 .5

I n t e l l e c t u a l 2 .6 2 .5 2 .2 2 .4 3 .5 2 .6
Y ears o f  E d u ca tio n 15.8 1 .6 1 6 .0 1 .4 15 .4 1 .7
C o lle g e  M ajor 2 .3 1 .0 2 .3 1 .0 2 .2 .9
C r e a t iv i t y 5 7 .6 27 .5 56 .5 2 7 .7 5 9 .7 2 7 .1
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DISCUSSION

S ta te m e n t o f  th e  Problem

The p r im a ry  g o a l  o f  th e  p r e s e n t  s tu d y  was t o  i n v e s t i g a t e  th e  

in f lu e n c e  o f  P e r s o n a l i ty  and Background H is to ry  v a r ia b le s  upcn 

C a re e r  S u c c e ss , s p e c i f i c a l l y  f i n a n c i a l  s u c c e s s ,  s a t i s f a c t i o n  w ith  

c a r e e r ,  and i n t e r e s t  in  c a r e e r .  P r io r  s tu d i e s  in  t h i s  a r e a  have 

fo c u sed  cn d e m o n s tra tin g  th e  im p o rtan ce  o f  C a re e r  I n t e r e s t  to  

C a re e r S u cce ss , u s u a l ly  w ith  s u b je c ts  who w ere c o l le g e  s tu d e n t s ,  

and on t h e o r e t i c a l  l in k in g  o f  p e r s o n a l i t y  t o  C a re e r  I n t e r e s t ,  w ith  

l i t t l e  a c tu a l  r e s e a r c h  in  in v e s t ig a t in g  t h i s  l a t t e r  th e o ry .

F&ri s t u d i e s  th u s  f a r  have examined th e  p o s s ib le  r e la t io n s h i p s  

t h a t  may e x i s t  betw een  com bined co n p cn en ts  o f  C a re e r  S u ccess  in  

an  a d u l t  s u b j e c t 's  chosen  c a r e e r  and h i s  o r  h e r  p e r s o n a l i t y  

f a c to r s  (Paunonen & J a c k so n , 1987) and h ig h  sc h o o l and c o l l e g e  

B ackground H is to ry  v a r ia b l e s  (C h ild s  & K lim o sk i, 1986). One 

p u rp o se  o f  t h i s  s tu d y  was t o  exam ine th e s e  p o t e n t i a l l y  im p o rta n t 

r e la t i o n s h i p s  by c o l l e c t i n g  d a ta  on s u b je c ts  who w ere a l r e a d y  

w orking in  s a l e s  o r  m an ag e m e n t/a d m in is tra tiv e  c a r e e r s .
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P r in c ip a l  F in d in g s

R e s u l ts  o f  S tudy  I  shewed t h a t  P e r s o n a l i ty  f a c to r s  can  be 

p r e d ic to r s  o f  M onthly In c a n e , C a re e r I n t e r e s t ,  and C are e r 

S a t i s f a c t i o n .  In  a c co rd an ce  w ith  th e  h y p o th e s is ,  P e r s o n a l i ty  

f a c t o r s  p r e d ic te d  n o t  o n ly  one o f  th e  t h r e e  C a re e r S uccess 

c o n s t r u c t s ,  b u t  in  m ost c a s e s  p r e d ic te d  a l l  t h r e e  o f  th a n .

S p e c i f i c  p r e d ic to r s  w i l l  be e x p la in e d  u n d er each  o f  th e  d ep en d en t 

v a r i a b l e  h e a d in g s .

R e s u l ts  o f  S tudy  I I  w ere c o n s i s t e n t  w ith  th e  h y p o th e s is  

c o n c e rn in g  th e  s i g n i f i c a n t  r e l a t i o n s h i p  betw een Background H is to ry  

v a r ia b l e s  and M onthly In co n e . Some Background H is to ry  

v a r ia b l e s  w ere s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n ,  

p a r t i c u l a r l y  f o r  fem ale  s u b je c t s ,  and some Background H is to ry  

v a r ia b le s  w ere s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t ,  

p a r t i c u l a r l y  f o r  m ale s u b je c t s .  As h y p o th e s iz e d , Background 

v a r ia b l e s  d id  p r e d i c t  n o t  o n ly  one b u t  a t  l e a s t  two o f  th e  

d ep e n d en t v a r ia b l e s  in  each  o f  th e  m u l t ip le  r e g r e s s io n  s tu d i e s .

R e s u l ts  o f  S tu d y  I I I  shewed t h a t  th e  co m b in a tio n  o f 

P e r s o n a l i t y  f a c t o r s  and Background H is to ry  v a r ia b le s  w ere 

p r e d ic to r s  o f  M onthly In c an e , C a re e r  S a t i s f a c t i o n ,  and  C are e r 

I n t e r e s t .  However, th e  co m b in a tio n  o f  P e r s o n a l i ty  f a c to r s  and 

B ackground H is to ry  v a r i a b l e s  was no more p r e d ic t iv e  o f  th e  

d ep e n d en t v a r ia b l e s  th an  P e r s o n a l i ty  f a c t o r s  u sed  a lo n e?  t h i s  same 

co m b in a tio n  o f  P e r s o n a l i t y  f a c to r s  and Background H is to ry



118

Background H is to ry  v a r ia b l e s  used  a lo n e . I t  i s  i n t e r e s t i n g  to  

n o te  t h a t  th e  co m b in a tio n  o f  P e r s o n a l i ty  f a c to r s  and Background 

H is to ry  v a r ia b le s  ap p eared  to  be more u s e f u l  f o r  th e  p r e d ic t io n  o f  

C are e r S a t i s f a c t i o n  th an  e i t h e r  o f  th e s e  p r e d ic to r  v a r ia b le  s e t s  

a lo n e ,  p a r t i c u l a r l y  f o r  fe m a le s .

Group S e p a ra tio n

Ih e  e x p e c ted  v a lu e  o f  d iv id in g  th e  g e n e ra l  c l a s s i f i c a t i o n  o f  

A ll C a re e rs  in to  s e p a r a te  g ro u p s was found . When th e  A ll  C a re e rs  

g roup  was s e p a ra te d  i n to  two g ro u p s o f  (1 ) M anagement/ 

A d m in is tr a t iv e  and (2) A ll  S a le s ,  g r e a t e r  r e l a t io n s h i p s  w ere n o ted  

fo r  th e  t h r e e  d ep en d en t v a r ia b l e s  o f C a re e r  S u ccess : M onthly

Income, C are e r S a t i s f a c t i o n ,  and C are e r I n t e r e s t .  The d iv i s io n  

c l e a r l y  shewed t h a t  t h e r e  w ere d i f f e r e n t  P e r s o n a l i ty  f a c to r s  and 

Background H is to ry  v a r ia b l e s  found f o r  th e  s u c c e s s fu l  m anager/ 

a d m in is t r a to r  and th e  s u c c e s s f u l  s a le s p e r s o n .

For exam ple , re g a rd in g  combined P e r s o n a l i ty  and Background 

H is to ry  v a r ia b l e s  a s  p r e d i c t o r s ,  i t  was found t h a t  o f  th e  s i x  

P e r s o n a l i ty  f a c to r s  and Background v a r ia b le s  t h a t  were 

s i g n i f i c a n t l y  r e l a t e d  to  M onthly Incane f o r  th e  A ll  C a re e rs  g ro u p , 

when s e p a ra te d  i n t o  th e  two main c a r e e r  g ro u p s , o n ly  S uccess Need 

was s i g n i f i c a n t l y  r e l a t e d  to  b o th  M an ag an en t/A d m in is tra tio n  and 

A ll  S a le s .
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Background H is to ry  v a r ia b l e s  used  a lo n e .  I t  i s  i n t e r e s t i n g  to  

n o te  t h a t  th e  co m b in a tio n  o f  P e r s o n a l i ty  f a c to r s  and Background 

H is to ry  v a r ia b le s  ap p eared  to  be more u s e f u l  f o r  th e  p r e d ic t io n  o f  

C a re e r S a t i s f a c t i o n  th an  e i t h e r  o f  th e s e  p r e d ic to r  v a r ia b le  s e t s  

a lo n e ,  p a r t i c u l a r l y  f o r  fe m a le s .

Group S e p a ra tio n

Ih e  e x p e c ted  v a lu e  o f  d iv id in g  th e  g e n e ra l  c l a s s i f i c a t i o n  o f 

A ll  C a re e rs  i n to  s e p a r a te  g ro u p s was found . When th e  A ll  C a re e rs  

g roup  was s e p a ra te d  i n t o  two g ro u p s o f  (1 ) M anaganent/ 

A d m in is tr a t iv e  and (2) A ll  S a le s ,  g r e a t e r  r e la t io n s h i p s  w ere n o ted  

f o r  th e  t h r e e  d ep en d en t v a r i a b l e s  o f  C a re e r  S u ccess : M onthly

Inccm e, C a re e r S a t i s f a c t i o n ,  and C a re e r I n t e r e s t .  The d iv i s io n  

c l e a r l y  shewed t h a t  t h e r e  w ere d i f f e r e n t  P e r s o n a l i ty  f a c to r s  and 

Background H is to ry  v a r ia b l e s  found f o r  th e  s u c c e s s f u l  m anager/ 

a d m in is t r a to r  and th e  s u c c e s s f u l  s a le s p e r s o n .

For exam ple, r e g a rd in g  com bined P e r s o n a l i ty  and Background 

H is to ry  v a r ia b l e s  a s  p r e d i c t o r s ,  i t  was found t h a t  o f  th e  s i x  

P e r s o n a l i ty  f a c to r s  and Background v a r ia b le s  t h a t  w ere 

s i g n i f i c a n t l y  r e l a t e d  to  M onthly Income f o r  th e  A ll  C a re e rs  g ro u p , 

when s e p a ra te d  i n to  th e  two main c a r e e r  g ro u p s , o n ly  S uccess Need 

was s i g n i f i c a n t l y  r e l a t e d  t o  b o th  M an ag an en t/A d m in is tra tio n  and 

A ll  S a le s .
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O rg a n iz a t io n , I n d u s t r y ,  and O th e r V alues w ere p r e d ic to r s  o f  

f i n a n c i a l  su c c e s s  f o r  th e  m anagers and a d m in i s t r a to r s ,  w hereas th e  

f a c to r s  o f  F o rce  and Economic V alue  w ere p r e d ic to r s  o f  f i n a n c i a l  

s u c c e s s  f o r  th e  s a le s p e o p le .

Four S u b d iv is io n s . In  o rd e r  t o  p r e d i c t  s u c c e s s  more 

s p e c i f i c a l l y ,  i t  was found  v a lu a b le  t o  d iv id e  each  o f  th e  two main 

g ro u p s i n to  tWD more g ro u p s , fo rm ing  fo u r  s u b d iv is io n s :

(1 ) Management, (2) A d m in is tr a t io n ,  (3 ) T a n g ib le  S a le s ,  and 

(4 ) I n ta n g ib le  S a le s .  U sing P e r s o n a l i t y  f a c to r s  and Background 

H is to ry  v a r ia b l e s ,  r e s u l t s  showed t h a t  m anagers who w ere 

f i n a n c i a l l y  s u c c e s s f u l ,  and  (o r )  s a t i s f i e d  w ith  t h e i r  c a r e e r s  and 

(o r )  i n t e r e s t e d  in  t h e i r  c a r e e r s  had d i f f e r e n t  s i g n i f i c a n t l y  

r e l a t e d  P e r s o n a l i ty  f a c t o r s  and Background H is to ry  v a r ia b le s  th a n  

a d m in is t r a to r s  who w ere a l s o  f i n a n c i a l l y  s u c c e s s f u l ,  and (o r )  

s a t i s f i e d  w ith  t h e i r  c a r e e r s  and (o r )  i n t e r e s t e d  in  t h e i r  c a r e e r s .  

S im ila r  r e s u l t s  w ere found  f o r  th e  breakdown betw een T a n g ib le  and 

In ta n g ib le  s a le s p e o p le .

S ix  S u b d iv is io n s . D iv id in g  th e  I n ta n g ib le  s a le s p e o p le  in to  

two f u r th e r  s u b d iv is io n s ,  H igh ly  C o m p e titiv e  and N o n co m p etitiv e  

g ro u p s , d id  n o t  e n la r g e  th e  know ledge o f  p r e d ic t io n s  o f  s u c c e s s  in  

t h i s  k in d  o f  s e l l i n g .
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In  b o th  S tu d ie s  I  and I I I ,  d i f f e r e n t  P e r s o n a l i ty  f a c t o r s  w ere 

found  s i g n i f i c a n t l y  r e l a t e d  to  th e  d ep en d en t v a r ia b l e s  f o r  m ales 

and f a t a l e s .  F o r ex a irp le , th e  S tam ina f a c t o r  was found to  be 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly Income o n ly  fo r  fe m a le s . Hie 

A ltru ism  f a c t o r  was s i g n i f i c a n t l y  r e l a t e d  to  M onthly Income and 

C a re e r  I n t e r e s t  o n ly  f o r  m a le s . The O th er V alues f a c to r  was 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In can e  and C a re e r S a t i s f a c t i o n  

o n ly  f o r  m ales and th e  O rg a n iz a tio n  f a c to r  was s i g n i f i c a n t l y  

r e l a t e d  t o  C a re e r  S a t i s f a c t i o n  and C a re e r  I n t e r e s t  o n ly  f o r  m a les .

The f a c t o r  a n a ly s i s  perfo rm ed  on a l l  s u b je c t s  and on m ales 

(T ab le  10 & A ppendix D ), shewed t h a t  S tam ina ac co u n ted  f o r  26% o f  

th e  v a r ia n c e ;  th e  f a c t o r  a n a ly s i s  perfo rm ed  on f a n a le s  shewed t h a t  

S tam ina ac co u n ted  f o r  o n ly  11% o f  th e  v a r ia n c e  (Appendix E ). In  

th e s e  same f a c to r  a n a ly s e s ,  S u ccess  Need ac co u n ted  f o r  o n ly  7% o f  

th e  v a r ia n c e  f o r  com bined g en d e rs  and f o r  o n ly  4% o f  th e  v a r ia n c e  

f o r  m a le s , y e t  ac co u n ted  f o r  26% o f  th e  v a r ia n c e  f o r  fe m a le s .

(N ote t h a t  th e  f a c t o r  a n a ly s i s  o f  combined g en d e rs  was th e  one 

an p loyed  in  t h i s  s t u d y . )

When th e  Background H is to ry  p r e d ic to r  v a r ia b l e s  o f  S tu d ie s  I I  

and I I I  w ere exam ined, th e  S o c ia l iz in g  a c t i v i t i e s  w ere found 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly In can e  and C a re e r S a t i s f a c t i o n  

f o r  fe m a le s , b u t  n o t  f o r  m a les , y e t  w ere found s i g n i f i c a n t l y  

r e l a t e d  o n ly  f o r  m ales  t o  C a re e r  I n t e r e s t .  C r e a t i v i t y  was n o te d
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t o  be n e g a t iv e ly  and s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  S a t i s f a c t i o n  

o n ly  f o r  fe m a le s , y e t  was p o s i t i v e l y  and s i g n i f i c a n t l y  r e l a t e d  f o r  

b o th  g en d e rs  w ith  r e g a rd  t o  M onthly In can e  and C a re e r  I n t e r e s t .

The C o m p e titiv e  a c t i v i t i e s  (d e b a t in g ,  s o c i a l  a c t i o n ,  p o l i t i c s )  was 

r e l a t e d  s i g n i f i c a n t l y  t o  th e  t h r e e  d ep en d en t v a r ia b l e s  o n ly  f o r  

fe m a le s . A th l e t i c  a c t i v i t i e s  w ere s i g n i f i c a n t l y  r e l a t e d  to  C a re e r  

S a t i s f a c t i o n  o n ly  f o r  fe m a le s .

Gender D if f e re n c e  Summation. F in a n c ia l  s u c c e s s  in  m ales  was 

n e g a tiv e ly  r e l a t e d  t o  A l t r u i s t i c  V alues and O rg a n iz a tio n .

F in a n c ia l  s u c c e s s  in  fe m a le s , on th e  o th e r  hand , was r e l a t e d  to  

S tam ina and S u ccess  Need and t o  a  h i s t o r y  o f  h ig h  sc h o o l and 

c o l le g e  S o c ia l iz in g .

S a t i s f a c t i o n  in  h i s  p r e s e n t  c a r e e r  was n e g a t iv e ly  r e l a t e d  t o  

th e  m a le 's  O rg a n iz a t io n a l  c h a r a c t e r i s t i c s  and n e g a t iv e ly  r e l a t e d  

t o  v a lu e s  s e t  h ig h  f o r  c u l t u r a l ,  p h i lo s o p h ic a l ,  o r  i n t e l l e c t u a l  

a r e a s .  For fe m a le s , s a t i s f a c t i o n  in  t h e i r  c a r e e r  was n e g a t iv e ly  

r e l a t e d  t o  C r e a t i v i t y .

C u rre n t i n t e r e s t  in  h i s  c a r e e r  r e l a t e d  t o  th e  m a le 's  

A l t r u i s t i c  V a lu e , u s u a l ly  in  a  n e g a tiv e  m anner, and to  

O rg a n iz a t io n a l  a c t i v i t i e s  in  a  p o s i t iv e  m anner. H is c o l le g e  m ajo r 

o f te n  r e l a t e d  t o  h i s  c h o ic e  o f  a  c a r e e r .  For th e  fem a le , c u r r e n t  

i n t e r e s t  in  c u l t u r a l ,  i n t e l l e c t u a l ,  and p h i lo s o p h ic a l  v a lu e s  

r e l a t e d  t o  h e r  i n t e r e s t  in  c u r r e n t  c a r e e r .
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D if f e r e n t  P r e d ic to r s  f o r  D i f f e r e n t  C o n s tru c ts  o f  S uccess

The P e r s o n a l i ty  f a c to r s  and Background H is to ry  v a r ia b l e s  t h a t  

may be s i g n i f i c a n t l y  r e l a t e d  t o  one com ponent o f  C a re e r  S u ccess  do 

n o t  n e c e s s a r i ly  p r e d i c t  s u c c e s s  f o r  o th e r  com ponents o f  C a re e r  

S u c c e ss . (Combined g en d e r s tu d i e s  a r e  exam ined in  th e  fo llo w in g  

n o t a t i o n s . ) For exam ple , when th e  O rg a n iz a tio n  f a c to r  was found 

s i g n i f i c a n t l y  r e l a t e d  to  M onthly Income and (o r )  t o  C a re e r  

S a t i s f a c t i o n ,  i t  was alw ays n e g a t iv e ly  r e l a t e d .  However, when th e  

O rg a n iz a tio n  f a c to r  was found s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  

I n t e r e s t ,  i t  was p o s i t i v e ly  r e l a t e d .  When th e  O th e r V alues 

( c u l t u r a l ,  p h i lo s o p h ic a l ,  i n t e l l e c t u a l )  f a c t o r  was found 

s i g n i f i c a n t l y  r e l a t e d  t o  M onthly Income and (o r )  t o  C a re e r  

S a t i s f a c t i o n ,  i t  was alw ays n e g a t iv e ly  r e l a t e d .  Y et when th e  

O th e r V alues f a c to r  was s i g n i f i c a n t l y  r e l a t e d  t o  C a re e r  I n t e r e s t ,  

i t  was alw ays p o s i t i v e ly  r e l a t e d .  Thus on s e v e r a l  o c c a s io n s ,  

f i n a n c i a l  s u c c e s s  and (o r )  c a r e e r  s a t i s f a c t i o n  r e l a t e  t o  d i f f e r e n t  

v a lu e s  and o rg a n iz a t io n a l  m o tiv a tio n  from  c a r e e r  i n t e r e s t .  T here 

a r e  o f te n  q u i t e  d i f f e r e n t  P e r s o n a l i ty  f a c t o r s  s i g n i f i c a n t l y  

r e l a t e d  to  C a re e r I n t e r e s t  o r  to  M onthly Income o r  t o  C a re e r 

S a t i s f a c t i o n .  For exam ple , th e  In d ep en d en t f a c t o r  i s  found 

r e l a t e d  to  C a re e r S a t i s f a c t i o n  and C a re e r I n t e r e s t ,  b u t  n e v e r  t o  

M onthly Income. The Economic V alue and th e  A l t r u i s t i c  V alue a r e  

found o n ly  f o r  M onthly Income and C a re e r I n t e r e s t  and n o t  f o r  

C a re e r  S a t i s f a c t i o n .  In  re g a rd  t o  Background H is to ry  v a r i a b l e s ,
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L eadership a c t i v i t i e s  r e la te d  o f te n  to  both Monthly Incane and to

Career S a t is fa c t io n  but never to  Career I n te r e s t .

I n t e r p r e t a t  ion

The P e r s o n a l i t y  f a c t o r  t h a t  was found m ost c o n s i s t e n t l y  and 

a c ro s s  g e n d e rs ,  f o r  Management and S a le s  s u b je c t s ,  in  a l l  c a r e e r s  

and f o r  a l l  s u c c e s s  c a te g o r ie s  a c c e p t  f o r  A d m in is tr a t iv e  s u b je c t s ,  

was th e  S u ccess  Need. T h is  f a c to r  i s  p r im a r i ly  conposed o f  

a m b itio n , r i s k  t a k in g ,  s t a t u s  v a lu e ,  and need  f o r  s e l f ­

developm en t. T h is  S u ccess  Need seems t o  b e  a  d e te rm in a tio n  f o r  

p e r s o n a l  s u c c e s s ;  i t  may be  s im i l a r  t o  th e  Need f o r  A dvancsnent 

w hich was found in  m anagers by an  a sse ssm e n t c e n te r  (R i tc h ie  & 

M oses, 1984). The s te r e o ty p e  o f  th e  s u c c e s s fu l  m anager and 

s a le s p e rs o n  shews a  h ig h  need  f o r  S u c c e ss , b ecau se  b o th  a r e  in  

c o m p e t i t iv e ,  p e o p le - o r ie n te d  work w hereas o th e r s  a r e  c o n s ta n t ly  

o b se rv in g  t h e i r  p e rfo rm an c e . They may r e q u i r e  g r e a t e r  m o tiv a tio n  

th a n  o th e r s  t o  rem ain  s u c c e s s f u l ly  in  command. The s te r e o ty p e  o f  

th e  A d m in is tr a to r  shows him o r  h e r  t o  be  l e s s  l i k e l y  engaged in  

r i s k - t a k in g  jo b s .  A d m in is tr a to rs  a r e  judged  more on r e s u l t s  o f  

t h e i r  work th a n  t h e i r  a f f e c t  on p e o p le . Thus th e y  have l e s s  need 

to  c o n t r o l  o th e r s  and t o  ta k e  r i s k s  in  o rd e r  t o  a c h ie v e  s u c c e s s .

In  th e  fo l lo w in g , th e  P e r s o n a l i ty  f a c to r s  and th e  Background 

H is to ry  v a r ia b le s  from  S tu d ie s  I ,  I I  and I I I  t h a t  w ere 

s i g n i f i c a n t l y  r e l a t e d  t o  one o f  th e  d ep en d en t v a r ia b l e s  a r e



r e p o r te d .  R e fe ren c es  a r e  t o  th e  fo u r  su b g ro u p s: (1) M anagerialt,

(2 ) A d m in is tr a t io n ,  (3 ) T an g ib le  S a le s  and (4) I n ta n g ib le  S a le s ,  

and to  f u r th e r  d iv i s io n s  by g en d e r e x c e p t  f o r  a d m in i s t r a to r s ,  

w hereas o n ly  th e  com bined m ale  and fem ale  g ro u p  c o u ld  b e  s tu d ie d  

b ec au se  o f  a  l im i te d  number o f  s u b je c t s .

C a re e r  and Gender S e p a ra te d  Groups

M anagers. P e r s o n a l i t y  f a c t o r s  t h a t  w ere p r e d ic to r s  o f  

f i n a n c i a l  s u c c e s s  f o r  m anagers in c lu d e d  S u ccess  Need, to g e th e r  

w ith  some in d ic a t io n  o f  p r e d ic t io n  f o r  O th e r V alues ( n e g a t iv e ) ,  

In d u s t ry ,  and Economic V a lu e . The Background H is to ry  v a r i a b l e  o f  

C r e a t i v i t y  was a l s o  a  p r e d ic to r  o f  f i n a n c i a l  s u c c e s s  f o r  m anagers. 

Background H is to ry  v a r ia b l e s  t h a t  w ere p r e d ic t iv e  o f  C a re e r  

S a t i s f a c t i o n  in c lu d e d  L e a d e rsh ip  a c t i v i t i e s  in  s c h o o l and  (o r )  

c o l l e g e ,  and C o lle g e  M ajor re le v a n c y , a lth o u g h  th e  l a t t e r  was 

n e g a tiv e  f o r  m ales and  p o s i t i v e  f o r  fe m a le s . When i n t e r e s t  in  

o n e 's  p r e s e n t  c a r e e r  was o b se rv e d , O th er V a lu es  w ere now found 

p o s i t i v e ly  r e l a t e d .  In  a d d i t i o n ,  Independence (n e g a t iv e )  was a l s o  

found  s i g n i f i c a n t l y  r e l a t e d .

P r e d ic t io n :  The p e rso n  who s e e k s  f i n a n c i a l  s u c c e s s ,

s a t i s f a c t i o n ,  and i n t e r e s t  in  management w ork, sh o u ld  n o te  t h a t  

th e s e  a r e  r e l a t e d  t o  s p e c i f i c  P e r s o n a l i ty  and Background H is to ry  

v a r ia b le s :  need f o r  s u c c e s s ,  c r e a t i v i t y ,  and  p a r t i c i p a t i o n  in

h ig h  sc h o o l and (o r )  c o l l e g e  in  L e a d e rsh ip  a c t i v i t i e s .  C a re e r
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I n t e r e s t  i s  i n t e n s i f i e d  w ith  p o s i t i v e  v a lu e s  s e t  on c u l t u r a l ,  

i n t e l l e c t u a l ,  and p h i lo s o p h ic a l  a c t i v i t i e s  and la c k  o f  in d ep en d en t 

c h a r a c t e r i s t i c s .  (A lso  s e e  s p e c i f i c  p r e d ic to r s  f o r  m ales o r  

fe m a le s . )

Sane o f  th e  p r e d ic t o r s  l i s t e d  a r e  th o s e  o f te n  a s s o c ia te d  

w ith  th e  s te r e o ty p e  o f  th e  s u c c e s s fu l  m anager, t h a t  i s ,  a m b itio n  

and h i s t o r y  o f  l e a d e r s h ip .  The d ep e n d en t m anager was p a r t i c u l a r l y  

i n t e r e s t e d  in  h i s  management jo b ,  p e rh ap s  b ecau se  a  v e ry  

in d ep en d e n t m anager m ig h t r e s e n t  th e  n e c e s s i ty  f o r  conform ing  w ith  

company r u l e s  and r e g u la t i o n s , w ith  p r e s c r ib e d  sy s tem s . T h is  la c k  

o f  independence r e l a t e d  t o  i n t e r e s t  in  management i s  d i f f e r e n t  

from  t h a t  found by Bray (1982) in  h i s  a sse ssm e n t s t u d i e s ,  w here 

au to n an y  need  was a  m a n a g e ria l c h a r a c t e r i s t i c  o f  s u c c e s s ,  a lth o u g h  

he was o b se rv in g  p erfo rm an ce  r a th e r  th an  i n t e r e s t  in  th e  c a r e e r .  

P erh ap s c r e a t i v i t y  te n d s  t o  o f f s e t  th e  la c k  o f  independence a s  an 

added a b i l i t y  f o r  s o lv in g  m a n a g e ria l p ro b lem s.

P r e d ic to r s  o f  S u ccess  f o r  M ale M anagers. For th e  m ale 

m anager, M onthly Income and C a re e r S a t i s f a c t i o n  w ere r e l a t e d  

n e g a tiv e ly  t o  O rg a n iz a tio n  and C a re e r I n t e r e s t  was r e l a t e d  

p o s i t i v e ly  t o  O rg a n iz a t io n . C a re e r  S a t i s f a c t i o n  was r e la t e d  

n e g a tiv e ly  t o  r e l e v a n t  c o l le g e  m a jo r; C a re e r  I n t e r e s t  was 

p o s i t i v e ly  r e l a t e d  t o  S o c ia l  S k i l l  and F o rce .

An u n u su a l p e r s o n a l i t y  t r a i t  i s  in d ic a te d  by th e  n e g a tiv e  

r e la t io n s h i p  o f  f i n a n c i a l  s u c c e s s  t o  th e  O rg a n iz a t io n a l  f a c t o r ,
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showing th e  m a n a g e r 's  d i s l i k e  o f  d e t a i l  w ork, h i s  c a r e l e s s  

h a n d lin g  o f  p a p e r  w ork, h i s  la c k  o f  h a b i t  o f  p la n n in g  ah e ad , and 

sen se  o f  u rg en cy . In  a  su rv e y  o f  a sse ssm e n t c o l t e r s  by K lim oski 

and B ric k n e r  (1 9 8 7 ), i t  was s t a t e d  t h a t  " o rg a n iz in g  and p la n n in g "  

( p . 245) c o n s t i t u t e  one o f  th e  t h r e e  d im en sio n s p r e d ic te d  f o r  

s u c c e s s fu l  m anagers. N e v e r th e le s s ,  th e  n e g a tiv e  f in d in g  in  th e  

p r e s e n t  s tu d y  was a l s o  r e c e n t ly  in d ic a te d  by Paunonen and Jack so n  

(1 9 8 7 ); in  t h e i r  s tu d y ,  th e y  d e s c r ib e d  th e  s te r e o ty p e  o f  th e  

p e rs o n n e l m anager a s  one who " p la n s ,  o rg a n iz e s  and d i r e c t s "

( p . 3 3 ). However th e s e  r e s e a r c h e r s  r e f e r  t o  a  jo u rn a l  a r t i c l e  ( in  

p r e s s )  t h a t  m en tio n s t h a t  re c o rd  k ee p in g  i s  " th e  l e a s t  cannon 

a c t i v i t y  o f  th o s e  e v a lu a te d  f o r  a c tu a l  p e rs o n n e l  e x e c u tiv e s "

( p . 3 5 ). The p r e d i c t a b i l i t y  o f  th e  o r g a n iz a t io n a l  h a b i t s  o f  th e  

m ale m anager seem t o  depend on w h e th e r th e  m anager b e in g  

q u e s tio n e d  i s  f i n a n c i a l l y  s u c c e s s f u l  and s a t i s f i e d  w ith  h i s  jo b ,

in  w hich c a s e  he i s  p ro b a b ly  n o t  w e ll  o rg a n iz e d , o r  w h e th e r th e

m anager b e in g  q u e s t io n e d  i s  i n t e r e s t e d  in  h i s  p r e s e n t  jo b ,  in  

which c a s e  h e  w i l l  p ro b a b ly  be w e ll  o rg a n iz e d .

P r e d ic t io n ;  In  a d d i t io n  t o  th e  g e n e ra l  c h a r a c t e r i s t i c s  o f  

S uccess Need, C r e a t i v i t y ,  and L ea d e rsh ip  a c t i v i t i e s  a lre a d y  

in d ic a te d ,  f i n a n c i a l  s u c c e s s  and c a r e e r  s a t i s f a c t i o n  in  th e  m ale

m an ag e r 's  jo b  a l s o  r e l a t e  t o  h i s  la c k  o f  o rg a n iz a t io n a l

c h a r a c t e r i s t i c s .  H is i n t e r e s t  in  a  m a n ag e ria l c a r e e r  r e l a t e s  to  

h i s  S o c ia l  S k i l l s ,  a g g r e s s iv e n e s s ,  and p o s s e s s io n  o f  

o rg a n iz a t io n a l  c h a r a c t e r i s t i c s ,  a s  w e ll  a s  th e  la c k  o f
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independence n o te d .

P r e d ic to r s  o f  S u ccess  f o r  F g n a le  M anagers. L ea d e rsh ip  

a c t i v i t i e s  and la c k  o f  i n t e l l e c t u a l  a c t i v i t i e s  a t  th e  h ig h  sch o o l 

and (o r )  c o l le g e  l e v e l s  w ere found  to  be r e l a t e d  t o  F in a n c ia l  

S uccess f o r  fem ale  m an ag ers, to g e th e r  w ith  th e  g e n e ra l  

c h a r a c t e r i s t i c s  o f  S u ccess  Need and C r e a t i v i t y .  Many p r e d ic to r s  

w ere found f o r  S a t i s f a c t i o n  in  h e r  management c a r e e r ,  in c lu d in g  

S o c ia l  S k i l l ,  S tam in a , In d u s try  ( n e g a t iv e ) ,  S o c ia l iz in g  a c t i v i t i e s  

in  h ig h  sc h o o l and  (o r )  c o l l e g e ,  and a  r e le v a n t  C o lle g e  M ajor, in  

a d d i t io n  t o  ev id e n c e  o f  le a d e r s h ip  tak en  in  h ig h  sc h o o l and (o r )  

c o l le g e .

P r e d i c t i o n ; Added t o  th e  g e n e ra l  c h a r a c t e r i s t i c s  a l re a d y  

l i s t e d ,  p r e d ic to r s  o f  f i n a n c i a l  su c c e s s  f o r  th e  fem ale  m anager 

in c lu d e  a  h i s t o r y  o f  L e a d e rsh ip  a c t i v i t i e s  and a  la c k  o f  

i n t e l l e c t u a l  a c t i v i t i e s  u n d e r ta k e n  in  s c h o o l and (o r )  c o l le g e .

T h is p e rso n  a p p a re n t ly  ten d ed  t o  d ev e lo p  a b i l i t i e s  t o  le a d  o th e r s  

a t  th e  c o s t  o f  g iv in g  up i n t e l l e c t u a l  p u r s u i t s  in  h ig h  sc h o o l and 

(o r )  c o l le g e .  P r e d i c t i v e  o f  s a t i s f a c t i o n  in  h e r  management work 

would b e  e v id e n c e  o f  s ta m in a , S o c ia l  S k i l l ,  S o c ia l iz in g  a c t i v i t i e s  

in  h ig h  sc h o o l and (o r )  c o l l e g e ,  a  r e le v a n t  C o lle g e  M ajor, and a  

l a c k  o f  w i l l in g n e s s  t o  work h a rd . She seems m ost s a t i s f i e d  w ith  

h e r  m anagenent ass ig n m en t i f  sh e  en jo y ed  th e  company o f  o th e r s  

d u r in g  h ig h  sc h o o l and (o r )  c o l le g e  and th u s  d ev e lo p ed  s o c i a l  

s k i l l s ,  and i f  sh e  now h as  th e  c a p a c i ty  t o  work u n d er s t r e s s
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s i t u a t i o n s .

A d m in is tr a to r s . A r e la t io n s h i p  o f  f i n a n c i a l  s u c c e s s  t o  

y e a r s  o f  e d u c a tio n  was found in  th e  m ale and fem a le  a d m in is t r a to r .  

F in a n c ia l  s u c c e s s  was r e l a t e d  t o  a  n e g a tiv e  v a lu e  s e t  on c u l t u r a l ,  

p h i lo s o p h ic a l ,  o r  c u l t u r a l  a c t i v i t i e s ,  y e t  a  p o s i t i v e  r e l a t i o n s h i p  

was found betw een th e s e  v a lu e s  and th e  a d m i n i s t r a t o r 's  i n t e r e s t  in  

th e  a d m in is t r a t iv e  c a r e e r .  A n e g a tiv e  r e l a t io n s h i p  was found 

betw een C a re e r  S a t i s f a c t i o n  and b o th  S o c ia l  S k i l l  and S o c ia l iz in g  

a c t i v i t i e s  in  h ig h  sc h o o l and (o r )  c o l le g e .  I n t e r e s t  in  c a r e e r  

was r e l a t e d  t o  F o rce  (a g g re s s iv e n e s s )  and n e g a t iv e ly  r e l a t e d  to  

S o c ia l  S k i l l  and Independence.

P r e d ic t io n :  I f  a  s u b je c t  w ants t o  be  f i n a n c i a l l y  s u c c e s s fu l

and to  f in d  s a t i s f a c t i o n  in  an a d m in is t r a t iv e  c a r e e r ,  h e  o r  sh e  

sh o u ld  n o te  t h a t  th e  p r e d ic to r s  in c lu d e  y e a rs  o f  e d u c a tio n  and a  

n e g a tiv e  v a lu e  s e t  on c u l t u r a l ,  p h i lo s o p h ic a l ,  o r  i n t e l l e c t u a l  

a r e a s .  P ro b ab ly  b ec au se  a d m in is t r a to r s  fo c u s  on sy stem s and f le w  

o f  work r a th e r  th a n  on p e o p le , p r e d ic to r s  o f  s a t i s f a c t i o n  w ith  th e  

a d m in is t r a t iv e  jo b  in c lu d e  la c k  o f  s o c i a l  s k i l l s  and la c k  o f  

inv o lv em en t in  s o c i a l i z i n g  a c t i v i t i e s  in  h ig h  sc h o o l and (o r )  

c o l le g e .  P r e d ic to r s  o f  i n t e r e s t  in  th e  a d m in is t r a t iv e  work 

in c lu d e  la c k  o f  a  need  to  a c t  in d e p e n d e n tly , a  la c k  o f  s o c i a l  

s k i l l s  y e t  f o r c e f u l  c h a r a c t e r i s t i c s  and v a lu e s  now s e t  h ig h  on 

c u l t u r a l ,  p h i lo s o p h ic a l ,  o r  i n t e l l e c t u a l  a c t i v i t i e s .
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T an g ib le  S a le s p e o p le . In  g e n e r a l ,  f i n a n c i a l  s u c c e s s ,  C a re e r 

S a t i s f a c t i o n ,  and C a re e r  I n t e r e s t  were r e l a t e d  t o  C r e a t i v i t y ,  

S u ccess  Need, S tam in a , and  Economic V a lu e , w ith  l i t t l e  v a lu e  s e t  

on c u l t u r a l ,  p h i lo s o p h ic a l ,  o r  i n t e l l e c t u a l  a c t i v i t i e s .

P r e d ic to r s  o f  S u ccess  f o r  th e  T a n g ib le  S alesm an. P r e d ic to r s  

o f  f i n a n c i a l  s u c c e s s  f o r  th e  sa lesm an  a r e :  f o r c e f u l

c h a r a c t e r i s t i c s  (conposed  o f  a g g re s s iv e n e s s ,  i n to le r a n c e ,  

dom inance, and d e c is iv e n e s s )  and  la c k  o f  A l t r u i s t i c  b e h a v io r . 

S a t i s f a c t i o n  in  h i s  s a l e s  jo b  r e l a t e s  t o  h i s  s ta m in a , f o r c e f u l  

c h a r a c t e r i s t i c s ,  and la c k  o f  O ther V a lu e s . H is  i n t e r e s t  in  h i s  

s a l e s  work was r e l a t e d  t o  h i s  inv o lv em en t in  s o c i a l i z in g  

a c t i v i t i e s  d u r in g  h ig h  sc h o o l and (o r )  c o l l e g e ,  and t o  C r e a t i v i t y .

P r e d ic t io n :  The T a n g ib le  Salesm an who w ants t o  be  f i n a n c i a l l y  

s u c c e s s fu l  and have s a t i s f a c t i o n  and i n t e r e s t  in  h i s  w ork , m ig h t 

w ant t o  d e te rm in e  i f  he  h as  th e s e  p r e d ic to r s :  f o r c e f u l  b u t  n o t

a l t r u i s t i c  c h a r a c t e r i s t i c s ,  c r e a t i v i t y ,  s ta m in a , la c k  o f  v a lu e  s e t  

on c u l t u r a l ,  i n t e l l e c t u a l ,  o r  p h i lo s o p h ic a l  a c t i v i t i e s ,  and  a  

h i s to r y  o f  s o c i a l i z i n g  in  s c h o o l and (o r )  c o l l e g e  a c t i v i t i e s .

These p r e d ic to r s  a r e  in  a d d i t io n  t o  S u ccess  Need and Economic 

V alue .

P r e d ic to r s  o f  S u ccess  f o r  th e  T a n g ib le  Saleswoman. The 

f i n a n c i a l  su c c e s s  o f  th e  T an g ib le  Saleswoman was r e l a t e d  t o  h e r  

r e s o lv e  f o r  s u c c e s s ,  s ta m in a , and in v o lv em en t in  S o c ia l iz in g
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a c t i v i t i e s  in  h ig h  s c h o o l and (o r )  c o l l e g e .  Her s a t i s f a c t i o n  in  

h e r  ta n g ib le  s a l e s  work r e l a t e d  t o  h e r  p a r t i c i p a t i o n  a t  th e  s c h o o l 

and (o r )  c o l le g e  l e v e l s  in  p o l i t i c a l ,  s o c i a l  a c t io n ,  o r  d e b a tin g  

a c t i v i t i e s .  Her i n t e r e s t  in  h e r  s a l e s  c a r e e r  was r e l a t e d  t o  h e r  

S o c ia l  S k i l l ,  s ta m in a , in d u s t r y ,  and in d ep en d en ce .

P r e d ic t io n :  I f  a  woman ch o o ses  T a n g ib le  S a le s ,  p r e d ic to r s  o f

h e r  s u c c e s s  in c lu d e :  S tam in a , S o c ia l  S k i l l ,  a  d r iv e  to w ard s

s u c c e s s ,  in d u s t r io u s n e s s ,  in d ep en d en ce , a  r e c o rd  o f  S o c ia l iz in g  

a c t i v i t i e s  and o f  d e b a t in g ,  s o c i a l  a c t i o n ,  and (o r )  p o l i t i c a l  

a c t i v i t i e s  in  h ig h  s c h o o l and (o r )  c o l l e g e .  A lso  in c lu d e d  f o r  

c a r e e r  i n t e r e s t  would be  th e  g e n e ra l  f in d in g  o f  Economic V a lu e .

I n ta n g ib le  S a le s p e o p le . S tam in a , S u ccess  Need, and 

C r e a t i v i t y  w ere r e l a t e d  t o  C a re e r  I n t e r e s t  f o r  th e  In ta n g ib le  

S a le s p e rs o n .

P r e d ic to r s  o f  S u ccess  f o r  I n ta n g ib le  S alesm an. F in a n c ia l  

s u c c e s s  o f  th e  i n ta n g ib le  sa lesm an  r e l a t e d  t o  S o c ia l  S k i l l ,  

C r e a t i v i t y ,  and la c k  o f  O rg a n iz a t io n . A r e le v a n t  C o lle g e  M ajor 

r e l a t e d  t o  h i s  f i n a n c i a l  s u c c e s s ,  s a t i s f a c t i o n  in  h i s  c a r e e r ,  and 

i n t e r e s t  in  h i s  c a r e e r .  H is s a t i s f a c t i o n  in  h i s  c a r e e r  was a l s o  

r e l a t e d  t o  h i s  d r iv e  f o r  s u c c e s s .  H is  C a re e r  I n t e r e s t  was r e l a t e d  

t o  a  la c k  o f  a l t r u i s m  and a  p o s i t i v e  d e g re e  o f  independence .
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P r e d ic t i o n ; S u ccess  p r e d ic to r s  f o r  th e  In ta n g ib le  Salesm an 

would c o n s i s t  o f  S o c ia l  S k i l l ,  in d ep en d en ce , a  la c k  o f  a l t r u i s t i c  

c h a r a c t e r i s t i c s ,  a  la c k  o f  O rg a n iz a t io n , and a  r e l e v a n t  c o l le g e  

m a jo r, in  a d d i t io n  t o  need f o r  s u c c e s s ,  c r e a t i v i t y ,  and s ta m in a .

A ll  o f  th e s e  p r e d ic to r s  ap p e a r t o  be th o s e  o f te n  

s t e r e o ty p i c a l ly  e q u a te d  w ith  th e  I n ta n g ib le  Salesm an who s e l l s  a  

s e r v ic e  s i m i l a r  t o  in s u ra n c e ,  such  a s ;  t h a t  he be a m b it io u s , a  

g o o d w ill b u i ld e r ,  and  t h a t  he have a  g r e a t e r  s e n s e  o f  u rgency  th an  

p r o c l i v i t y  tow ard  b e in g  w e l l  o rg a n iz e d . I t  i s  i n t e r e s t i n g  t o  n o te  

t h a t  h i s  f i n a n c i a l  s u c c e s s ,  s a t i s f a c t i o n  w ith  and i n t e r e s t  in  h i s  

s a l e s  jo b  w ere r e l a t e d  t o  h i s  c o l l e g e  m a jo r , f o r  exam ple, a  m ajo r 

in  b u s in e s s .

P r e d ic to r s  o f  S u ccess  f o r  th e  I n ta n g ib le  Saleswoman.

Stam ina was found h ig h ly  r e l a t e d  to  th e  f i n a n c i a l  s u c c e s s  o f  th e  

I n ta n g ib le  Saleswoman, a s  w e ll  a s  t o  h e r  s a t i s f a c t i o n  w ith  and 

i n t e r e s t  in  h e r  w ork. H er p a r t i c i p a t i o n  in  p o l i t i c a l ,  s o c i a l  

a c t i o n ,  and d e b a tin g  a c t i v i t i e s  a t  th e  s c h o o l and (o r )  c o l le g e  

l e v e l s  a l s o  r e l a t e d  t o  h e r  f i n a n c i a l  s u c c e s s .  In  th e  p r e s e n t  

s tu d y ,  a  la c k  o f  Independence r e l a t e d  t o  s a t i s f a c t i o n  in  t h i s  

c a r e e r ;  F o rc e , S o c ia l  S k i l l ,  Economic V a lu e , and In d u s try  w ere 

r e l a t e d  t o  vromen's i n t e r e s t  in  t h i s  c a r e e r .  The g e n e ra l  

c h a r a c t e r i s t i c s  o f  S u ccess  Need, s ta m in a , and c r e a t i v i t y  a l s o  

r e l a t e d  t o  h e r  i n t e r e s t  in  t h i s  c a r e e r .
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P r e d i c t i o n : S in c e  In ta n g ib le  S a le s  i s  o f te n  r e f e r r e d  t o  a s

th e  m ost c o m p e ti t iv e  o f  s a l e s  a c t i v i t i e s ,  i t  i s  re a s o n a b le  t o  f in d  

t h a t  s u c c e s s  p r e d ic to r s  in c lu d e d  s ta m in a , w hich in  t h i s  s tu d y  

com bined op tim ism , s e l f - c o n f id e n c e ,  o b j e c t i v i t y  w ith  a  la c k  o f  

s e n s i t i v i t y  and a n x ie ty .  S tam in a , th e n ,  seems t o  b e  th e  m ost 

im p o rta n t p r e d ic to r  o f  su c c e s s  in  th e  I n ta n g ib le  S a le s  f i e l d  f o r  

women. I t  can  be  n o te d  t h a t  Seligm an and Schulman (1986) had a  

s im i l a r  f in d in g :  t h a t  an o p t im i s t i c  o r  p e s s im i s t i c  e x p la n a to ry  

s t y l e  was th e  m ajo r p r e d i c t o r  o f  s u c c e s s  f o r  th e  (m ale o r  fem a le ) 

l i f e  in s u ra n c e  a g e n t.  F o rc e , c c n p e t i t i v e  a c t i v i t i e s  in  h ig h  

sc h o o l and (o r )  c o l l e g e ,  S o c ia l  S k i l l ,  Economic V a lu e , In d u s try ,  

and n e g a tiv e  Independence w ere c h a r a c t e r i s t i c s  t h a t  w ere 

p r e d ic to r s  o f  i n t e r e s t  in  c o n p e t i t i v e  s a l e s  w ork, in  a d d i t io n  to  

c c n p u ls io n  f o r  s u c c e s s  and c r e a t i v i t y .

S hortcom ings

P erh ap s r e s u l t s  c o u ld  have been more d e f i n i t i v e  had th e  

v a r io u s  g ro u p s o f  m anagers, a d m in i s t r a to r s ,  and  s a le s p e o p le  n o t  

been s o  v a r ie d .  In  t h i s  s tu d y ,  i t  was u s u a l ly  n o t  known i f  th e  

m anager managed one p e rso n  o r  one th o u san d  p e o p le . A ll  p e rs o n s  

who s o ld  a  t a n g ib le  p ro d u c t  w ere g rouped  to g e th e r ,  w hereas some 

s o ld  a  p ro d u c t  d i f f i c u l t  t o  s e l l ,  such  a s  th e  d o o r - to -d o o r  s a l e  o f  

th e  vacuum c l e a n e r ,  and some s o ld  an  e a s y - t o - s e l l  p ro d u c t  such  a s  

to w e ls  a t  a  to w e l c o u n te r .  The I n ta n g ib le  S a le s p e rs o n , by
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d e f i n i t i o n  in  t h i s  s tu d y , s o ld  an in ta n g ib le  s e r v ic e .  However, i f  

t h i s  in ta n g ib le  s e r v ic e  w ere in s u ra n c e ,  i t  m ig h t r e f e r  t o  p ro p e r ty  

and c a s u a l ty  in s u ra n c e ,  w hich  i s  known t o  be f a r  e a s i e r  t o  s e l l  

th a n  l i f e  in s u ra n c e . A lso , d i f f e r e n t  l i f e  in s u ra n c e  com panies 

r e q u i r e  s a l e s  ap p ro ach es from  th e  " s o f t - s e l l "  t o  th e  v e ry  

c o m p e ti t iv e  o n e . However, a l l  in ta n g ib le  s a le s p e r s o n s  w ere 

g rouped  to g e th e r .  In  many c a s e s ,  s u b je c t s  may have worked in  a  

fa m ily  b u s in e s s  and w ere p a id  handsom ely f o r  l i t t l e  e f f o r t .

Income v a r ie s  from c i t y  t o  c i t y  and s t a t e  t o  s t a t e  in  t h i s  

c o u n try , b u t  was n o t  ta k e n  in to  a c c o u n t in  t h i s  s tu d y . Income 

from  y e a rs  o f  1983 th ro u g h  1987 was used  a s  r e p o r te d ,  y e t  t h e r e  

h as  been a  d e f i n i t e  in c re a s e  in  income w ith  each  y e a r .  (An 

in c rem en t o f  5 t o  10% was added to  incom es re p o r te d  in  1980 to  

1982, a l l  o f  w hich w are fo r  fe m a le s . T here w ere s u f f i c i e n t  m ales 

found  in  th e  y e a rs  1983 t o  p r e s e n t  f o r  t h i s  s t u d y . )

Additional Findings

Dependent Variable Correlations

R e s u lts  based  on a  s tu d y  o f  m ales t h a t  c o l la p s e d  o v e r a l l  

c a r e e r s  showed t h a t  t h e r e  m s  an e x p e c te d , a lth o u g h  s m a ll ,  

r e l a t io n s h i p  betw aen c a r e e r  S a t i s f a c t i o n  and C a re e r I n t e r e s t  and 

betw een C a re e r S a t i s f a c t i o n  and  M onthly In co n e . I t  had seamed 

re a s o n a b le  t o  b e l ie v e  t h a t  th e  p e rso n  who i s  i n t e r e s t e d  in  a
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c a r e e r  would a l s o  f in d  s a t i s f a c t i o n  i f  in v o lv e d  in  t h a t  c a r e e r .  

However, i t  can  be n o te d  t h a t  Je p se n  (1985) found t h a t  th e  Kuder 

O c cu p a tio n a l I n t e r e s t  Survey  d id  n o t  p r e d i c t  jo b  s a t i s f a c t i o n  from  

i n t e r e s t  in  c a r e e r .  I t  had a l s o  been  ex p e c te d  t h a t  a  p e rso n  1 * 0  

i s  r e c e iv in g  h ig h  income would be more s a t i s f i e d  w ith  t h a t  jo b  

th an  th e  p e rso n  who i s  n o t  b e in g  p a id  a  h ig h  in c o n e . Could th e  

s m a ll  r e l a t io n s h i p  be due t o  th e  p o s s i b i l i t y  t h a t  th e  p e rso n  who 

i s  making h ig h  income e n jo y s  i t  so  v e ry  much t h a t  he w ants more 

money and th u s  i s  n o t  s a t i s f i e d  w ith  p r e s e n t  e a rn in g s ?

A s tu d y  o f  fem a les  d id  n o t  r e v e a l  th e  sm a ll r e l a t io n s h ip  

found in  m ales betw een C a re e r I n t e r e s t  and C a re e r  S a t i s f a c t i o n .  A 

v e ry  sm a ll  r e l a t i o n s h i p  was found betw een C a re e r  S a t i s f a c t i o n  and 

M onthly In c an e , a lth o u g h  i t  was even s m a l le r  th a n  t h a t  found f o r  

m a les .

However, a s  h y p o th e s iz e d , t h e r e  was l i t t l e  r e l a t io n s h ip  found 

betw een M onthly In can e  and C a re e r I n t e r e s t  f o r  m ales o r  fe m a le s , 

in  th e  s tu d y  o f  A ll  C a re e rs .  In  th e  s e p a r a te  s tu d y  o f  th e  

p r e te s t e d  g ro u p s , S tudy  IV, i t  was shown t h a t  c a r e e r  i n t e r e s t ,  

when t e s t e d  b e fo re  h i r i n g ,  la c k e d  p r e d i c t a b i l i t y  o f  f i n a n c i a l  

s u c c e s s ,  f o r  e i t h e r  th e  t o t a l  g roup  o r  th e  m ale s u b je c t s .

I n t e r c o r r e l a t i o n s  o f  P r e d ic to r  V a r ia b le s

The l a r g e s t  r e l a t io n s h i p s  betw een P e r s o n a l i t y  f a c t o r s  and 

Background H is to ry  v a r ia b le s  w ere found betw een C r e a t i v i t y ,  a
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c o g n i t iv e  a b i l i t y ,  and c e r t a i n  P e r s o n a l i ty  f a c t o r s .  S p e c i f i c a l ly ,  

C r e a t i v i t y  was found  h ig h ly  r e l a t e d  t o  S u ccess  Need, F o rce , 

S tam in a , S o c ia l  S k i l l ,  I n d u s t r y ,  and Independence Need.

S m a lle r , a l th o u g h  i n t e r e s t i n g  and somewhat e x p e c te d , 

r e l a t i o n s h i p s  w ere n o te d  betw een o th e r  Background H is to ry  

v a r ia b le s  and P e r s o n a l i ty  f a c t o r s .  T hese Background v a r ia b le s  

w ere shown r e l a t e d  t o  th e s e  P e r s o n a l i t y  f a c t o r s :  L ea d e rsh ip

a c t i v i t i e s  w ith  S u ccess  Need an d  S o c ia l  S k i l l ;  C o m p e titiv e  

a c t i v i t i e s  w ith  S u ccess  Need, S tam in a , and  S o c ia l  S k i l l ;  

S o c ia l iz in g  a c t i v i t i e s  w ith  S u ccess  Need and  S o c ia l  S k i l l ;  and 

I n t e l l e c t u a l  a c t i v i t i e s  w ith  O th e r V alues ( c u l t u r a l ,  

p h i lo s o p h ic a l ,  and i n t e l l e c t u a l ) .

P r e d ic t io n :  A le a d e r s h ip  r o l e  ta k e n  in  h ig h  sc h o o l and (o r )

c o l le g e  a c t i v i t i e s  i s  p r e d ic t iv e  o f  su c c e s s  m o tiv a tio n  in  a d u l t  

l i f e  and c a p a c i ty  t o  g e t  a lo n g  w e l l  w ith  o th e r s ;  c o m p e ti t iv e  

a c t i v i t i e s  ( ( d e b a t in g ,  p o l i t i c s ,  and (o r )  s o c i a l  a c t i o n ) )  in  h ig h  

sc h o o l and  (o r )  c o l l e g e  r e l a t e  t o  s tam in a  and s k i l l  in  d e a lin g  

w ith  p e o p le  a s  w e ll  a s  a m b it io u s , r i s k - t a k i n g  t r a i t s  a f t e r  

g ra d u a t io n ;  p a r t i c i p a t i o n  in  s o c i a l i z i n g  a c t i v i t i e s  w i l l  r e l a t e  t o  

s o c i a l  s k i l l s  and need  f o r  s t a t u s  when o u t  o f  s c h o o l;  and 

i n t e l l e c t u a l  a c t i v i t i e s  in  h ig h  sc h o o l and (o r )  c o l le g e  w i l l  

r e l a t e  t o  h ig h  v a lu e  on c u l t u r a l ,  p h i lo s o p h ic a l ,  and i n t e l l e c t u a l  

a c t i v i t i e s  found in  a d u l t  l i f e .

I t  i s  an  i n t e r e s t i n g  f in d in g  t h a t  C r e a t iv i t y ,  a  c o g n i t iv e
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ability, is highly correlated with many of the Personality 
factors. Creativity may be very important in relating to a 
person's drive for success, dominant personality, stamina, social 
skill, industrious habits, and need to act on his or her own 
independently.

The above i n d i c a t e s  t h a t  th e  Background H is to ry  v a r i a b l e s ,  

g a th e re d  frcm  h ig h  s c h o o l and (o r )  c o l le g e  d a y s , and  p r e s e n t  

P e r s o n a l i ty  f a c t o r s ,  t e s t e d  an  a v e rag e  o f  11 .8  y e a r s  a f t e r  

g ra d u a t io n  from  c o l l e g e ,  do  r e l a t e  in  a  re a s o n a b le  m anner. T h is  

s u g g e s ts  t h a t  t h e r e  i s  s t a b i l i t y  o f  p e r s o n a l i t y  a s  w e ll  a s  

s t a b i l i t y  o f  Background H is to ry  v a r ia b l e s .

P r e te s t e d  Group R e s u l t s ,  S tudy  IV

The s tu d y  o f  th e  142 m ale and fem ale  In ta n g ib le  s a le s p e o p le  

who w ere t e s t e d  w ith  th e  M e r r i t t  E v a lu a tio n  b e fo re  h i r i n g ,  and 

whose f i n a n c i a l  s u c c e s s  was exam ined 4 t o  7 y e a r s  l a t e r ,  found 

t h a t  P e r s o n a l i ty  f a c t o r s  and Background H is to ry  v a r ia b le s  co u ld  

d i f f e r e n t i a t e  betw aen f i n a n c i a l l y  s u c c e s s fu l  and  f i n a n c i a l l y  

u n s u c c e s s fu l  s u b je c t s .  C a re e r  I n t e r e s t  d id  n o t  p ro v e  t o  b e  a  

p r e d ic t o r  o f  f i n a n c i a l  s u c c e s s .
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Educational Implications

It is essential for the college student to receive counseling 
on choosing a college major which can lead to a career in which 
the student may have potential for success. A personality test 
and, to some extent, biographical history, can prove valuable in 
helping the student choose the college major and can also help the 
graduate choose the career. The student may have to determine 
priorities: Is financial success very important? Or, is
satisfaction with a career more meaningful? Hew much does 
interest in the career count? Are satisfaction and interest more 
indispensable than the prospect of making money?

If the student is determined to be financially successful, 
then the counselor has a choice. A Personality test or Background 
History variables might be chosen. Further research will have to 
be done in other careers than sales, management, and 
administration, in order to find out which Background History 
variables relate to other careers, and to what degree. If the 
student is seeking personal satisfaction in his or her vrork, then 
the counselor might find it advisable both to give a Personality 
test and collect Background History variables. If the student 
believes it is essential to be interested in the career, then a 
Career Interest test can be given.
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A p p en d ix  D

P e r s o n a l i ty  F a c to r s ,  L ab e ls  and V a r ia b le  L oadings. 
M ales, a l l  C a re e rs , n=813

1. STAMINA 2. FORCE 3. SUCCESS NEED
% o f v a r ia n c e : 2 6 .1  o f  V arian ce : 11 .1  % o f  v a r ia n c e : 3 .6

.5 7  p e r s is te n c y  

.4 2  i n i t i a t i v e  

.46  p a t ie n c e  

.6 3  stam ina 

.76  co n fid en ce  

.64 o b je c t iv i ty  
-.79 s e n s i t i v i t y  
.7 5  d iscouragem ent 
-.75 a n x ie ty  
.5 7  a c t i v i t y  
.44 dominance 
.44 s e l f  esteem  
.40  s e l f  d i s c ip l in e

.7 5  a g g re s s iv e n e ss  

.50  dominance 

.8 1  o ffe n s iv e n e s s  
- .4 8  r e c e p t iv i ty  

.49  d e s i r e  to  c o n tro l  

.4 2  f e a r le s s n e s s  

.4 7  s e l f  c e n te re d n e ss  
- .5 0  co trp liancy  
- .5 5  r e s t r a i n t  
- .7 8  fo rb e a ra n c e  
- .4 2  p a tie n c e  
- .7 5  t a c t  

** co m p e titiv e  
- .4 4  co n fo rm ity

## d e s i r e  to  c o n t ro l  
## c o m p e titiv en ess  
## ach ievem ent need 

.6 5  se lf-d ev e lo p m en t 
## s t r a te g y  

.5 2  s t a tu s  v a lu e  

.69  b u s in e s s  v a lu e  

.5 1  a s p i r a t io n  

.4 1  c a p ita l is m  

.5 7  r i s k  ta k in g  

.5 2  dominance 
** s e l f  esteem  

.50 f e a r l e s s  
** s tam in a

4 . ORGANIZATION 5. INDUSTRY 6. SOCIAL SKILL
% o f  v a r ia n c e : 7 .1  % o f  v a r ia n c e :  4 .4  % o f  v a r ia n c e :  5 .3

.78 C aution 

.7 3  r e f le c t iv e n e s s  

.7 3  o rg a n iz a tio n  

.74 d e t a i l s  

.72  t h r i f t i n e s s  
## f e a r le s s /p ru d e n t

- .7 5  complacency 
.61  energy- le v e l  
.46  a c t i v i t y  l e v e l  
.69  work d e d ic a t io n  
.4 2  a s p i r a t io n  
.44 achievem ent

.4 6  dominance 
## r e s t r a i n t  

.5 7  s e lf - e s te e m  

.5 1  enpa thy  

.6 2  s o c i a b i l i t y  

.7 7  s o c ia l  f in e s s e  

.6 2  s t r a te g y  

.44 s t a tu s

7. INDEPENDENCE 
% o f  v a r ia n c e :  3 .0

8 . ALTRUISM 
% o f v a r ia n c e : 2 .8

9. OTHER VALUES 
% o f v a r ia n c e : 2 .3

.74 independence 

.52 co o p e ra tio n  

.75 p eo p le  v s th in g s  
,42 r e c e p t iv i ty  
,45 i n i t i a t i v e  
## com pliance 

.47 co n fo rm ity

.62 s e lf - c e n te r e d n e s s  

.70 sympathy 

.77 a l t r u is m  

.46 c a p ita l is m

.79 c u l t u r a l  v a lu es  

.74  i n t e l l e c t u a l  v a lu e s  

.79  p h i lo s o p h ic a l  v a lu e s

10. ECONOMIC VALUE 
% o f  v a r ia n c e :  1 .7

.80  economic v a lu e  

.60 s e l f - d i s c ip l i n e s  

.48 achievem ent need

T o ta l v a r ia n c e  accoun ted  f o r  by th e s e  10 f a c to r s :  66.9%
## th e s e  v a r ia b le s  found in  combined gender f a c to r  a n a ly s i s  (T able 10)
** these variables found in separate female factor analysis (Appendix E)
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A p p en d ix  E

P e rs o n a l i ty  F a c to r s ,  L ab e ls  and V a r ia b le  L oadings. 
Fem ales, a l l  C a re e rs , n= 445

1. STAMINA 
% o f  v a r ia n c e :  10.9

.48 p e r s is te n c y  
## i n i t i a t i v e  

.4 7  p a t ie n c e  

.5 2  stam ina 

.6 7  co n fid en ce  

.68  o b je c t iv i t y  
- .8 4  s e n s i t i v i t y  
- .8 1  d iscouragem en t 
- .7 4  a n x ie ty  

.4 3  a c t i v i t y  

.44  dominance
* s e l f  esteem
* s e l f  d i s c ip l in e

4. ORGANIZATION 
% o f  v a r ia n c e : 2 .8

.8 1  C aution  

.74  r e f l e c t iv e n e s s  

.76  o rg a n iz a tio n  

.7 1  d e t a i l s  

.69 t h r i f t i n e s s  
- .4 4  f e a r le s s /p r u d e n t

7. INDEPENDENCE 
% o f  v a r ia n c e : 4 .6

.70  independence 
- .5 9  co o p e ra tio n  
- .7 8  p eo p le  vs th in g s  
- .5 8  r e c e p t iv i ty  

.4 1  i n i t i a t i v e  
## com pliance 

- .4 1  co n fo rm ity

2. FORCE
% o f  V arian ce : 7 .2

.75 a g g re s s iv e n e s s

.47 dominance

.78 o ffe n s iv e n e s s
## r e c e p t iv i ty
## d e s i r e  t o  c o n t r o l

.4 1 fe a r le s s n e s s
## s e l f  c e n te re d n e ss

- .5 0 com pliancy
- .5 5 r e s t r a i n t
- .7 7 fo rb e a ra n c e
- .4 1 p a tie n c e
- .7 4 t a c t

.41 c o m p e titiv e
* co n fo rm ity

- .4 3 enpathy

5. INDUSTRY 
% o f  v a r ia n c e :  3 .4

3. SUCCESS NEED 
% o f  v a r ia n c e : 25.8

.60 d e s i r e  t o  c o n tro l  

.5 7  co m q p e titiv en ess  

.47  achievem ent need 

.59 se lf-d ev e lo p m en t 

.53  s t r a te g y  

.54 s t a t u s  v a lu e  

.74 b u s in e s s  v a lu e  

.64  a s p i r a t io n  

.40 c a p ita l is m  

.69 r i s k  ta k in g  

.44 dominance 

.40 s e l f  esteem  

.50  f e a r l e s s  

.4 6  s tam ina 

.4 3  i n i t i a t i v e

6. SOCIAL SKILL 
% o f  v a r ia n c e : 3 .1

.4 1  dominance 
## r e s t r a i n t  

.55  s e lf - e s te e m  

.42  enpathy  

.69 s o c i a b i l i t y  

.70  s o c ia l  f in e s s e  

.39 s t r a te g y

9. OTHER VALUES 
% o f v a r ia n c e :  2 .3

.75 c u l t u r a l  v a lu e s  

.74  i n t e l l e c t u a l  v a lu e s  

.80  p h i lo s o p h ic a l  v a lu e s

10. ECONOMIC VALUE 
% o f  v a r ia n c e :  1 .9

.82  economic v a lu e  

.61  s e l f - d i s c ip l i n e s  
- .4 2  ach ievem ent need

- .7 2  complacency 
.6 1  energy  le v e l  
.54 a c t i v i t y  l e v e l  
.71  work d e d ic a t io n  
.4 3  a s p i r a t io n  
.4 2  ach ievem ent

8 . ALTRUI94 
% o f  v a r ia n c e :  2 .7

- .6 0  s e l f - c e n te r e d n e s s  
.7 1  sympathy 
.78 a l t ru is m  

- .4 9  c a p ita l is m

T o ta l v a r ia n c e  accoun ted  f o r  by th e s e  10 f a c to r s :  67.1%
## th e s e  v a r ia b le s  found in  combined g ender f a c to r  a n a ly s is  (T ab le 10) 
* th e s e  v a r ia b le s  found in  s e p a ra te  m ale f a c to r  a n a ly s is  (Appendix D)
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C o r r e la t io n s  o f  P e r s o n a l i ty  F a c to rs  w ith  each  

o f  th e  D ependent V a r ia b le s  and w ith  Age.

M ales, A l l  C a re e rs ,  N=806

M onthly
Inccme

C a re e r
S a t i s f a c t i o n

C are e r
I n t e r e s t

S u ccess  D riv e  .1 2

F o rce  .1 8

S tam ina . 08

S o c ia l  S k i l l  .09

Independence .1 1

Economic V alue .0 7

O rg an ize  - .1 9

A ltru ism  18

V alues (o th e r )  - .1 2

I n d u s t ry  . 09

.15

.11

.14

.13

.04

.01

.12

.03

,08

,11

.3 2

.20

.2 7

.3 0

.10

.12

.01

.08

.02

.2 6

Age

- .1 8  

- .0 5  

- .1 7  

- .1 8  

- .0 5  

.04  

- .  06 

.06  

- .0 4  

- .1 4
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C o r r e la t io n s  o f  P e r s o n a l i t y  F a c to r s  w ith  each  

o f  th e  D ependent V a r ia b le s  and w ith  Age.

F a n a le s ,  A l l  C a re e rs ,  n=431

M onthly C a re e r  C are e r
In can e  S a t i s f a c t i o n  I n t e r e s t

S u ccess  D riv e  .2 5  - .0 3  .1 6

F orce  .2 1  .0 7  .1 0

S tam ina . 22 - .  01 .1 7

S o c ia l  S k i l l  .2 4  - .0 1  .10

Independence .1 8  - .0 5  .08

Economic V alue .0 0  .0 6  .0 3

O rgan ize  - .0 8  .0 2  .08

A ltru ism  - .1 4  - .0 8  - .0 3

V a lu es (o th e r )  - .0 2  - .0 9  .14

In d u s try  .1 5  .0 2  .0 9

Age

- .1 2  

- .1 7  

- .0 3  

- .1 6  

- .  08 

.06  

.10 

.0 5  

.14  

- .  08
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C o rre la tio n s  o f  P e r so n a lity  F actors w ith  Each Other and w ith  Age

ALL CAREERS, M ales, n=806

S o c ia l
S uccess F o rce  S tam ina S k i l l  In d u s try  O rg an ize  A ltru ism  V alues In d ep en d n t E conanic

AGE -.1 7 5 -.0 5 4 -.1 6 8 - .  179 - .  137 - .  003 .061 - .  043 - .  045 .042

SUCCESS NEED 1.000 .635 .609 .719 .766 - .  118 - .3 8 5 - .  028 .489 - .  018

FORCE .635 1.000 .364 .548 .561 - .4 3 6 - .5 4 5 - .  080 .702 .064

STAMINA .609 .364 1.000 .657 .554 - .  104 - .  274 - .0 8 8 .505 .103

SOCIAL SKILL .719 .548 .657 1.000 .545 - .  106 - .1 6 3 .000 .369 .019

INDUSTRY .766 .561 .554 .545 1.000 - .1 3 1 - .2 9 5 - .  101 .489 .050

ORGANIZE - .  118 - .4 3 6 -.1 0 4 - .  106 - .  131 1.000 .296 .277 - .3 5 5 - .1 1 4

ALTRUISM - .  385 - .  545 - .  274 - .  103 - .2 9 5 .296 1.000 .267 - .  467 - .  242

VALUES (o th e r ) - .0 2 8 - .0 8 0 - .0 3 8 .000 - .1 0 1 .277 .267 1.000 - .0 3 9 - .1 3 8

INDEPENDENT .489 .702 .505 .369 .489 - .  355 - .4 6 7 - .0 3 9 1 .000 - .0 2 6

ECONOMIC VALUE - .  018 .064 .103 .019 .050 - .  114 - .2 4 2 -.1 3 8 -.0 2 6 1 .000
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C o rre la tio n s  o f  P e r so n a lity  F actors w ith  Each Other and w ith  Age

ALL CAREERS, F a n a le s ,  n=431

Social
Success Force Stamina Skill Industry Organize Altruism Values Independnt Econanic

AGE -.1 2 0 - .1 7 1 - .0 2 5 - .  156 - .0 8 3 . .101 .052 .139 - .0 5 8 - .0 7 7

SUCCESS NEED 1.000 .637 .602 .707 .749 - .0 7 4 -.4 5 2 -.0 2 8 .546 - .0 4 6

FORCE .637 1.000 .349 .540 .562 -.4 2 0
VO00•i - .0 9 5 .726 - .0 7 7

STAMINA .602 .349 1 .000 .648 .484 - .0 0 2 - .  319 - .0 7 8 .555 .104

SOCIAL SKILL .707 .540 .648 1.000 .503 - .1 0 7 -.2 6 8 .002 .420 - .0 2 5

INDUSTRY .749 .562 .484 .503 1.000 - .  085 -.2 5 8 - .0 5 1 .507 - .0 4 0

ORGANIZE - .0 7 4 - .4 2 0 - .0 0 2 - .  107 - .1 8 5 1.000 .255 .239 - .  288 - .  003

ALTRUISM -.4 5 2 - .4 8 6 -.3 1 9 - .  268 - .2 5 8 .255 1.000 .276 - .4 2 4 - .2 1 1

VALUES (o th e r ) - .  028 - .  095 -.0 7 8 .002 - .0 5 1 .239 .276 1.000 - .0 3 8 - .1 7 4

INDEPENDENT .546 .726 .555 .420 .507 - .  288 - .4 2 4 - .0 3 8 1.000 - .0 5 2

ECONOMIC VALUE -.0 4 6 - .0 7 7 .104 - .0 2 5 - .  040 .003 - .  211 - .  174 - .0 5 2 1.000 157
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C o r r e la t io n s  o f  th e  Background H is to ry  V a r ia b le s  w ith  

th e  D ependent V a r ia b le s  and w ith  Age

A l l  C a re e rs ,  M ales, N=773

MCNTHIY CAREER CAREER
INCOME SATISFACTION INTEREST AGE

L e a d e rsh ip  A c t i v i t i e s .073 .070 .078 .0 0 2

C o m p e titiv e  A c t i v i t i e s .034 - .0 0 5 .090 .016

A t h le t i c  A c t i v i t i e s .003 .020 .038 - .  016

S o c ia l  A c t i v i t i e s .062 .011 .124 .052

I n t e l l e c t u a l  A c t i v i t i e s .051 - .  008 - .0 3 5 .042

Y ears o f  E d u ca tio n .045 - .0 5 6 - .0 2 5 .132

C o lle g e  M ajor re le v a n c y -.0 2 8 - .0 4 4 - .0 1 2 - .0 9 1

C r e a t iv i t y .103 .098 .188 i • o 00 VO
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Appendix K

Correlations of the Background History Variables with 
the Dependent Variables and with Age

A ll  C a re e rs ,  F a n a le s ,  N= 385

MCNTHIY CAREER CAREER
INCCME SATISFACTION INTEREST

Leadership Activities .1 9 5  .082  .046

Competitive Activities .1 1 7  - .0 4 0  .047

Athletic Activities .0 0 3  .032  .002

Social Activities .206  - .0 0 5  .038

Intellectual Activities .0 6 4  - .0 3 6  - .0 1 6

Years of Education .107  - .0 7 4  - .0 0 8

College Major relevancy .1 0 7  .022  - .0 5 7

Creativity .156 - .0 8 9  .091

AGE

.049

.065

- .0 8 3

.049

.100

.079

-.111

- .0 7 1
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C o r re la t io n  o f  Background H is to ry  V a r ia b le s  w ith  Each O th er amd w ith  Age 

A ll  C a re e rs ,  M ales, n=769

L ea d e rsh ip Compete A th le t i c S o c ia l I n t e l l e c t Ed M ajor C re a t iv e Age

L ea d e rsh ip  A c t i v i t i e s 1 .0 0 .49 .27 .6 3 .3 3 .1 7 - .  01 .2 3 .00

C o m p etitiv e  A c t i v i t i e s .49 1 .0 0 .26 .41 .26 .08 .0 1 .2 2 - .  02

A th le t i c  A c t iv i t e s .2 7 .26 1 .00 .18 .28 - .0 0 - .0 4 .10 - .0 2

S o c ia l  A c t i v i t i e s .6 3 .4 1 .18 1 .00 .2 3 .16 .02 .18 - .0 5

I n t e l l e c t u a l  A c t iv i t e s .3 3 .26 .29 .2 3 1 .00 .1 2 - .0 7 .14 .04

Y ears o f  E duca tion .1 7 .08 - .  04 .16 - .0 7 1 .0 0 - .0 0 .04 .1 3

C o lle g e  M ajor R elevancy - .0 1 .0 1 .10 .02 .14

0
 

o•1 1 .0 0 - .0 4 i • o VO

C r e a t iv i t y  (C o g n itiv e ) .2 3 .2 2 .00 .18 .1 5 .04 - .0 4 1 .0 0 - .0 9
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C o r re la t io n  o f  Background H is to ry  V a r ia b le s  w ith  Each O th e r and w ith  Age

A ll  C a re e rs ,  F a n a le s ,  n=385

L ea d ersh ip C onpete A th le t i c S o c ia l I n t e l l e c t B3 M ajor C re a t iv e Age

L ea d ersh ip  A c t i v i t i e s 1 .0 0 .44 .26 .66 .38 .14 .06 .14 .0 5

C o m p etitiv e  A c t i v i t i e s .44 1 .0 0 .20 .38 .2 1 .09

f—1o
t1 .18 .0 7

A th le t i c  A c t iv i t e s .26 .20 1 .0 0 .19 .27 .06 - .0 2 .10 - .  08

S o c ia l  A c t i v i t i e s .6 6 .38 .19 1 .00 .3 2 .16 .08 .10 .0 5

I n t e l l e c t u a l  A c t iv i t e s .38 .2 1 .27 .3 2 1 .0 0 .14 - .0 7 .0 6 .1 0

Y ears o f  E duca tion .14 .09 .06 .16 .14 1 .00 .0 2 .0 7 .08

C o lle g e  M ajor R elevancy .06 - .0 1 - .0 2 .08 .0 7 .0 2 1 .00 .0 1 - .  11

C r e a t iv i t y  (C o g n itiv e ) .14 .18 .10 .10 .06 .1 1 .0 1 1 .00 i • o
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Correlation of the Personality Factors With the Background History Variables
A ll  C a re e rs ,  M ales, n=769

L eader C o m p etitiv e A th le t i c S o c ia l I n t e l l e c t Ed M ajor C r e a t iv i t

Age .00 - .0 2 - .0 2 .0 5 .04 .1 3 - .0 9 - .  09

S uccess Need .26 .26 .1 5 .2 5 .09 .0 1 .0 1 .60

F o rce .18 .1 5 .07 .1 1 -  01 - .0 2 - .0 3 .46

S tam ina .19 .2 1 .08 .1 5 .04 .0 1 - .0 3 .53

S o c ia l  S k i l l .28 .24 .16 .26 .09 - .0 3 .0 1 .69

In d u s try .1 7 .2 1 .09 .1 5 .09 - .0 7 - .0 1 .49

O rgan ize - .0 5

POo
•1 .0 6 - .0 2 .0 3 - .0 5 .0 1 - .  13

A ltru ism - .0 0 - .  00 .0 2 .0 1 .07 - .0 3 - .0 3 - .1 0

V alues .0 5 .1 5 .04 .0 5 .17 .06 - .1 5 .16

Independence .07 .09 .03 - .0 1 .0 0 - .0 1 - .0 3 .48

Economic - .0 6 - .  01 - .  04 - .0 3 - .0 4 .0 5 .04 - .0 9
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C o rre la tio n  o f  th e  P e r so n a lity  F actors With th e  Background H isto ry  V ariab les

A ll  C a re e r s ,  F a n a le s , n=385

L eader C o m p etitiv e A th le t i c S o c ia l I n t e l l e c t Ed M ajor C r e a t iv i t

Age .0 5 .07 .08 .0 5 .10 .08 - .1 1 - .0 7

S uccess Need .16 .16 .1 2 .16 .07 .0 5 .09 .56

F o rce .1 7 .08 .09 .10 - .0 1 .04 .0 7 .44

Stain ima .1 5 .20 .16 .13 .0 7 .0 5 .10 .5 5

S o c ia l  S k i l l .22 .2 2 .1 3 .2 3 .07 .1 2 .04 .66

In d u s try .14 .1 2 .1 2 .1 3 .08 - .0 1 .0 7 .46

O rg an ize - .  15 - .0 6 - .0 0 - .1 3 .0 2 - .0 7 i • o - .0 5

A ltru ism - .0 0

CNO• - .0 3 .0 3 - .0 1 - .0 3 - .1 6 - .1 4

V alues .0 2 .10 .03 - .  06 .1 5 .04 - .2 2 .18

Independence .08 .09 .09 .0 2 - .  02 .0 3 - .0 4 .5 1

Economic - .1 0 i • O H-* - .0 3 - .1 4 - .  04 .0 2 • o o - .0 4
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Correlations of the Personality and Background History Variables 
with the Dependent Variables and with Age

All Careers, Males

MONTHLY
INCCME
n=769

PERSONALITY FACTORS

Success Need .1 1
Force .17
Stamina . 07
Social Skill .09
Industry .09

Organization -.17
Altruism Value - .1 7
Values (Other) - .1 2
Independence .10
Econanic Value .07

BACKGROUND HISTORY

Leadership Activites .0 7  
Carpetitive Activities .03  
Athletic Activities .00
Socializing Activities .06

Intellectual Activities .0 5  
Years of Education .0 5
College Major Relevancy - .0 3  
Creativity (Cognitive) .10

CAREER CAREER
SATISFACTION INTEREST AGE

n=773 n=775 n=769

.1 6  .3 2  - .  17

.1 1  .2 0  - .  05

.1 5  .2 7  - .1 5

.1 5  .29 - .  15

.1 2  .2 6  - .1 7

- .1 2  .02  - .1 2
- .  04 - .  08 - .  07
- .  08 - .  00 .05

.0 4  .1 0  - .  04
- .  01 .1 1  .04

.0 7  .0 8  .0 0
- .  01 .0 9  - .  02

.0 2  .04  - .0 2
- .0 1  .1 2  .0 5

- .  01 - .  04 .04
- .0 6  - .0 3  .1 3

.04  .0 1  - .  09

.1 0  .19 - .  09
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C o r re la t io n s  o f  th e  P e r s o n a l i ty  and Background H is to ry  V a r ia b le s  

w ith  th e  D ep en d o it V a r ia b le s  and w ith  Age

A ll  C a re e rs ,  F em ales, n=388

PERSONALITY FACTORS

MONTHLY
INCOME
n=385

CAREER
SATISFACTION

n=388

CAREER
INTEREST AGE

n=397 n=385

S uccess Need 
F o rce  
Stam ina 
S o c ia l  S k i l l  
In d u s try

O rg a n iz a tio n  
A ltru ism  V alue 
V alues (O th e r) 
Independence 
E conanic V alue

.24

.19

.2 4

. 22

.1 5

- .  06 
- .  12 
- .0 3  

.19  

. 02

.03

.04

.09

.01

.00

.00

.09

.19

.06

.08

.20

.13

.18

.15

.11

.06

.03

.11

.10

.04

-. 10 
.1 5  

- .02  
- .  14 
- .  08

- .0 8
.03
.14

- .0 7
.0 7

BACKGROUND HISTORY

L ea d e rsh ip  A c t iv i t e s  .20
C a r p e t i t iv e  A c t i v i t i e s  .12  
A th l e t i c  A c t i v i t i e s  .00
S o c ia l iz in g  A c t i v i t i e s  .2 1

I n t e l l e c t u a l  A c t i v i t i e s  .0 6  
Y ears o f  E d u ca tio n  . 11
C o lle g e  M ajor R elevancy  .1 1  
C r e a t iv i t y  (C o g n itiv e )  .16

.08
,04
.03
.01

,05
.07
.00
,04

.0 5  

.0 7  
- .  08 

.0 5

.04

.07

.02

.09

.02

.01

.06

.09

.10 

.08  
- .  11 
- .  07
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