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Abstract

MALE AND FEMALE EVALUATIONS OF GENDER-APPROPRIATE 
BEHAVIOR IN A COLLEGE SETTING

by

Frances Francois  

Advisor:  P ro fe s so r  F lo rence  L. Denmark

One hundred and seventeen  f a c u l t y  and 112 s tu d e n t s  from s i x  

c o l l e g e s  completed q u e s t i o n n a i r e s  based on v i g n e t t e s  c o n t a in in g  

a b r a s iv e  and c o n c i l i a t o r y  speeches .  The speeches  were l a b e l e d  with  

e i t h e r  male or  female names, or  had no gender i d e n t i f i c a t i o n .

The purpose was t o  de termine  d i f f e r e n c e s ,  i f  any,  in  responses  t o  

t h e  v i g n e t t e s  based on sex o f  s u b j e c t ,  s t a t u s  ( f a c u l t y  or  s t u d e n t )  of  

s u b j e c t ,  and sex o f  a c t o r .

I t  was hypo thes ized  t h a t  1) more a c t o r s  in t h e  u n i d e n t i f i e d  gender 

c o n d i t io n  would be judged  male,  2) female a c t o r s  who d i s p la y e d  s t e r e o ­

t y p i c a l  ly  mascul ine behav io rs  would be judged more ex t remely  than 

would males d i s p l a y in g  t h e s e  b e h a v io r s ,  while  t h e  converse would be 

t r u e  f o r  male f a c u l t y  and male s t u d e n t s ,  3) female f a c u l t y  would be 

l e s s  extreme than  female s tu d e n t s  in  t h e i r  judgments o f  female a c t o r s  

who d i s p la y ed  o u t - o f - r o l e  b e h a v io r s ,  while t h e  converse would be t r u e  

f o r  male f a c u l t y  and male s t u d e n t s ,  and 4) p r o f e s s o r s  in s c ie n c e  and 

mathematics depar tmen ts  would be more extreme in  t h e i r  r a t i n g s  of  

female o u t - o f - r o l e  behav ior  than  would f a c u l t y  in t h e  s o c i a l  s c ien c e  

depar tments .



Hypothesis  1 was suppor ted .  More a c t o r s  in th e  gender u n i d e n t i ­

f i e d  c o n d i t io n  were judged t o  be male.  Hypothesis  2 was not  sup­

p o r t e d .  Male s u b je c t s  perce ived  t h e  c o n c i l i a t o r y  female c h a r a c t e r  as 

d i s p l a y in g  more s t e r e o t y p i c a l l y  mascul ine  behav iors  than  th e  male 

c o n c i l i a t o r y  a c t o r ,  whi le  th e  females pe rce ived  th e  male c o n c i l i a t o r y  

a c t o r  as d i s p la y in g  more o f  them than  t h e  female c o n c i l i a t o r y  a c t o r .

No d i f f e r e n c e s  were observed f o r  e i t h e r  a b r a s iv e  a c t o r .  Hypothesis  3 

was p a r t i a l l y  suppor ted .  There were no d i f f e r e n c e s  in t h e  female 

f a c u l t y  or  s tu d e n t s  in  t h e i r  r a t i n g s  o f  t h e  a b r a s iv e  female a c t o r .  

However, t h e  male s tu d e n t s  r a t e d  t h e  c o n c i l i a t o r y  male a c t o r  as 

d i s p l a y in g  l e s s  of  t h e  s t e r e o t y p i c a l l y  mascul ine behav iors  than  did 

t h e  male f a c u l t y .  Hypothesis  4 was p a r t i a l l y  suppor ted .  The ab ra s iv e  

female c h a r a c t e r  was seen as l e s s  a t t r a c t i v e  and l e s s  i n f l u e n t i a l  by 

t h e  sc ienc e  and mathematics f a c u l t y  than  by th e  soc ia l  s c i e n c e  f a c u l t y .  

However, t h e  sc ience  and mathematics f a c u l t y  found her  l e s s  r i g i d  than 

d id  th e  soc ia l  sc ienc e  f a c u l t y .

I t  i s  concluded t h a t  people l i k e  and value both males and females 

who te nd  t o  be c o n c i l i a t o r y ,  r a t h e r  than a b r a s i v e ,  and t h a t  a b r a s iv e  

behav ior  i s  condoned f o r  men, but not  f o r  women. More re sea rch  should 

be conducted in o th e r  c o l l e g e  s e t t i n g s ,  as  well as  in  o th e r  soc ia l  

s e t t i n g s  in o rde r  t o  de termine  s i t u a t i o n a l  d i f f e r e n c e s .
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INTRODUCTION

This s tudy was des igned  t o  determine  i f  p e o p l e ' s  judgments about  

p e r s o n a l i t y  c h a r a c t e r i s t i c s  were a f f e c t e d  by th e  sex o f . t h e  a c t o r .

I t  was based on an e a r l i e r ,  e m p i r i c a l ,  s tudy by Denmark (1979) who 

found t h a t  c o l l e g e  women and men do r a t e  i d e n t i c a l  v i g n e t t e s  d i f f e r ­

e n t l y  when gender l a b e l s  a r e  a t t a c h e d  t o  th e  v i g n e t t e s .  The impetus 

f o r  t h e  Denmark s tudy was a remark by a female c o l l e g e  i n s t r u c t o r  who 

complained t h a t  she was denied t e n u re  because her  manner in  f a c u l t y  

meet ings  was a b r a s i v e ,  o r  a n t a g o n i s t i c ,  in tone  and not  in keeping 

with  what i s  s t e r e o t y p i c a l l y  perce ived  as "femin ine"  b e h av io r .

Denmark found t h a t  both  women and men valued male and female 

a c t o r s  por tr ayed  as c o n c i l i a t o r y ,  o r  accommodating. In a d d i t i o n ,  the  

male a c t o r  who was p o r t rayed  as c o n c i l i a t o r y  was va lued  t o  a g r e a t e r  

e x t e n t  than was t h e  female a c t o r  p o r t rayed  in th e  i d e n t i c a l  r o l e .

One o f  the  s t e r e o t y p e s  long a t t r i b u t e d  t o  women i s  t h a t  they  a r e  

c o n c i l i a t o r y  by n a t u r e  ( S h i e l d s ,  1975; H a r r i s ,  1978).  Women's 

"n a tu re"  has long been expec ted t o  b r ing  harmony between opposing 

f a c t i o n s ,  f i r s t  in the  home and then  in the  l a r g e r  w or ld .  Men's 

"n a tu re"  has been th ough t  to  be more com pe t i t ive  and ,  by e x t e n s i o n ,  

more ab ra s iv e  ( H a r r i s ,  1978).

As women e n t e r  the  workplace in growing numbers,  i t  i s  l i k e l y  

t h a t  th e se  lo ng -he ld  pe rc e p t io n s  w il l  con t inue  t o  e x i s t .  I f  males 

and females e l i c i t  d i f f e r e n t i a l  responses  to  verbal  s t y l e  based on 

gender a lone ,  one reason f o r  women's slow growth in terms of  reaching



dec is ion-making  p o s i t i o n s  in  the  workplace may be s een .

Over th e  p a s t  two decades t h e  p a r t i c i p a t i o n  o f  women in the  l a b o r  

f o rce  has i n c re a s e d  tremendously  from what was found dur ing  th e  

1950s.  One t h i r d  o f  a l l  women aged 18 t o  65 were employed o u t s id e  

t h e  home in 1950; t h e  p e rcen tage  rose to  69 p e r c e n t  in 1978. I t  i s  

p r e d i c t e d  t h a t  by 1990 on ly  25 pe rce n t  o f  women w i l l  co n t in u e  t o  

s e l e c t  the  r o l e  of  wife-mother-homemaker as t h e i r  e x c l u s i v e  occupa­

t i o n  (Smith ,  1979) .  P a r a l l e l i n g  t h i s  growth in pa id  employment i s  

t h e  i n c r e a s i n g  number of  women who a r e  under tak ing  underg radua te  and 

g radua te  degrees  in c o l l e g e s  and u n i v e r s i t i e s  a c r o s s  th e  count ry  

(Young, 1982).

D esp ite  t h e s e  s t a t i s t i c s ,  women remain v a s t l y  u n d e r re p re s e n t e d  in  

t h e  management l e v e l  p o s i t i o n s  o f  b u s in e s s  and i n d u s t r y ,  in  upper 

eche lon  p o s i t i o n s  in law and m e d ic in e ,  and a t  t h e  p r o f e s s io n a l  and 

dec i s ion-m ak ing  p o s i t i o n s  in academic communit ies .  In c o n s id e r in g  

pay gaps a lone  t h e r e  i s  a wide d i s p a r i t y ,  with  men found more o f t e n  

in  high  paying p o s i t i o n s .  Between 1967 and 1981 t h e  pay gap between 

b lack  and white  f u l l - t i m e  male employees narrowed ,  but  th e  pay gap by 

sex remains (M el le r  and Stamas,  1982).  One reason i s  g r e a t e r  d i s ­

con t inuous  female work e x p e r i e n c e .  However, in  s t a t i s t i c a l l y  a n a l y ­

zing th e  d i s p a r i t y  in  pay while  c o n t r o l l i n g  f o r  ac tu a l  work e x p e r i ­

en ce ,  i t  was found t h a t  t h e r e  i s  s t i l l  a 25 pe rce n t  wage gap t o  be 

ex p la in e d  ( R y t i n a ,  1982).

Even w i th in  occupa t ions  the  d i s p a r i t y  between pay p r e v a i l s  

(M el le r  and Stamas,  1982).  In a s tudy  o f  s a l a r i e s  o f  p ro f e s s io n a l  

l i b r a r i a n s ,  t r a d i t i o n a l l y  a female f i e l d ,  i t  was found t h a t  the  mean
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s t a r t i n g  s a l a r i e s  were $16,355 f o r  women and $17,641 f o r  men. The 

range o f  s a l a r i e s  f o r  l i b r a r i a n s  with  degrees (MLS) f o r  a l l  types  o f  

l i b r a r i e s  r e p o r t e d ,  ( i . e . ,  p u b l i c  l i b r a r i e s ,  school l i b r a r i e s ,  

c o l l e g e / u n i v e r s i t y  l i b r a r i e s ,  and s p e c ia l  l i b r a r i e s )  was,  in a l l  

c a s e s ,  h ighe r  f o r  men than  women (Learmount and Van Houten,  1983).

I n t e r e s t  in the  problems o f  women who a r e  a t tem p t ing  t o  e n t e r  

middle and upper -eche lon  p o s i t i o n s  has grown along with  the  inc reased  

v i s i b i l i t y  o f  women in t h e  l a b o r  f o r c e .  A p r o l i f e r a t i o n  of  r e s ea rch  

has been conducted concerning th e s e  problems,  but  no one th e o ry  has 

shown i t s e l f  t o  be v i a b l e  in e x p la in in g  t h e  l a ck  o f  success  o f  women 

in the  market  p l a c e .

This s tudy  examined from a t h e o r e t i c a l  viewpoint  th e  responses  by 

men and women t o  a c t o r s  p o r t r a y in g  i d e n t i c a l  r o l e s  in w r i t t e n  v i g ­

n e t t e s .  The v i g n e t t e s  d i f f e r e d  only  in th e  gender l a b e l  a t t a c h e d  t o  

them. The purpose was t o  f in d  out i f  people made d i f f e r e n t i a l  

e v a l u a t i o n s  o f  a c t o r s  based on gender a lo n e .  Two d i s t i n c t  groups of  

s u b j e c t s  p a r t i c i p a t e d  in t h i s  s t u d y - - s t u d e n t s  and f a c u l t y  members. 

I n t e r a c t i o n  o f  human beings  does not  ta ke  place  in i s o l a t i o n  and ; 

t h r e e  t h e o r i e s  seem p a r t i c u l a r l y  im por tan t  in ga in ing  an unders tanding  

o f  th e  s o c ia l  f o r c e s  impacting on p e rc e p t io n s  o f  g e n d e r - a p p ro p r i a t e  

b eh av io r .

F i r s t ,  t h e o r i e s  o f  s t igma and s t e r e o t y p in g  sugges t  t h a t  d e f in a b le  

groups in s o c i e t y  a r e  perce ived  as having c e r t a i n  t r a i t s  which would 

p rec lude  them from f u l l  acceptance  in c e r t a i n  l e v e l s  o f  s o c i e t y  

(Goffman, 1963; Katz,  1981).  In th e  case  of women, t h e  range of  

behav iors  which are  deemed a c c e p ta b le  i s  sm a l le r  then  t h a t  deemed

-3-



ac c e p ta b l e  f o r  men ( S h i e l d s ,  1975).  S t e r e o t y p i c a l l y ,  men 's  behav io r  

i s  expected t o  encompass a - la rger  range and te n d s  t o  in c r e a s e  t h e i r  

o p t io n s  in terms of  s o c ia l  a c t i v i t i e s  and verbal  behav io r  ( H a r r i s ,  

1978; S h i e l d s ,  1975).  Second,  t h e o r i e s  o f  ch i ldhood  s o c i a l i z a t i o n  

p r a c t i c e s  po in t  t o  t h e  p r e s s u r e s  which c h i l d r e n  s u s t a i n  from p a r e n t s ,  

t e a c h e r s ,  and p e e r s ,  and which le a d  t o  the  development o f  s t e r e o t y p i c  

n o t io n s  o f  normat ive behav io r  (Block,  1979).  S o c i a l i z a t i o n ,  however,  

does not  s top  when a c h i l d  becomes an a d u l t .  Thus,  o n - th e - j o b  

s o c i a l i z a t i o n  may tend  t o  reduce women of  t h e  s t e r e o t y p i c a l  n o t io n s  

o f  what i s  a p p r o p r i a t e  behav io r  by gender (Eag ly ,  1983).

T h i rd ,  t h e o r i e s  sugges t  t h a t  power and s o l i d a r i t y  norms a r e  so 

s t r u c t u r e d  as to  f a v o r  th o s e  persons  with  s a l i e n t  a t t r i b u t e s  s i m i l a r  

t o  th e  powerholders and t o  deny success  t o  th o s e  w i th  d i f f e r e n t  

a t t r i b u t e s  (Brown, 1965; B igoness ,  1976) .  The fo l lowing  d i s c u s s io n  

focusses  on th e s e  t h r e e  t h e o r i e s ,  s t igma and s t e r e o t y p i n g ,  ch ildhood  

and o n - th e - j o b  s o c i a l i z a t i o n  p r a c t i c e s ,  and s i m i l a r i t y  norms, and how 

they  cou ld  a l l  s e rv e  t o  m a in ta in  th e  s t a t u s  quo r ega rd ing  s o c ia l  

m o b i l i t y .
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THEORETICAL BACKGROUND

I . Stigma and S te reo ty p in g

The te rm ,  s t ig m a ,  has been used t o  u n i fy  th e  f a c t o r s  which 

account  f o r  th e  n e g a t iv e  and p r e ju d i c e d  r e a c t i o n s  toward persons  who 

d e v i a t e  from s o c i e t a l  norms in some way. According t o  Goffman 

(1963) ,  a s t igma i s  a deep ly  d i s c r e d i t i n g  a t t r i b u t e  which d i s q u a l ­

i f i e s  c e r t a i n  i n d i v i d u a l s  from f u l l  s o c i a l  accep tance  in  some o r  most 

s i t u a t i o n s .  The s o c i a l  c o n t e x t  i s  c r u c i a l —a st igma may be d i s ­

c r e d i t i n g  in one s i t u a t i o n ,  bu t  no t  in a n o t h e r .

Another t e rm ,  s t e r e o t y p e ,  i s  d e f in e d  by Hamilton (1979) as a 

c o g n i t i v e  s t r u c t u r a l  concept  r e f e r r i n g  t o  a s e t  o f  e x p e c t a t i o n s  

r e g a rd in g  members o f  any s o c i a l  group by a p e r c e i v e r .  A s t igma i s  a 

sp e c ia l  kind o f  r e l a t i o n s h i p  between a t t r i b u t e  and s t e r e o t y p e  (Goffman,  

1963).

In t h e  case  o f  women, t h e  a t t r i b u t e  i s  t h e i r  gender .  The s t e r e o ­

ty p e  invo lves  th e  c l u s t e r  o f  a d j e c t i v e s  i n c lu d in g  " g e n t l e ,  s e n s i t i v e ,  

p a s s i v e " .  Thus,  t h e  st igma i s  th e  r e l a t i o n s h i p  between th e  a t t r i ­

b u t e ,  g e n d e r ,  and t h e  s t e r e o t y p e ,  g e n t l e ,  s e n s i t i v e ,  p a s s i v e .

A reason sugges ted  f o r  women's l a c k  o f  v i s i b i l i t y  in  upper 

eche lon  p o s i t i o n s  in b u s i n e s s ,  management, t h e  p r o f e s s i o n s ,  and 

academia i s  th e  s t e r e o t y p i c a l  view o f  women as i n e f f e c t i v e  managers 

(Brown, 1979).  That i s ,  s in c e  women a r e  s t e r e o t y p i c a l l y  seen as 

g e n t l e ,  s e n s i t i v e ,  and p a s s i v e ,  th e y  would la ck  th e  n ece ss a ry  a t t r i ­

b u te s  o f  s t r e n g t h ,  a s s e r t i v e n e s s ,  and a c t i v i t y  t o  be e f f e c t i v e  

l e a d e r s .

Hamilton (1979) p o in t s  ou t  t h a t  a p e r c e i v e r  w i l l  "see"  o r  c r e a t e
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evidence  which suppor ts  a s t e r e o t y p i c  schema. While t h i s  mechanism 

may be a d a p t iv e  in  some c i rcumstances  by reducing  th e  complex ity o f  

su rrounding  s t i m u l i ,  i t  no n e th e le s s  s t ig m a t i z e s  members o f  many 

groups .  For i n s t a n c e ,  i f  a woman i s  seen as ou t - spoken ,  she may thus  

be "seen" as bossy ,  unfemin ine ,  and u n i i k e a b le  (Denmark, 1979).

Taylor and Fiske (1978) r e p o r t  s i m i l a r  f in d in g s  in s t u d i e s  

in vo lv ing  so lo  women o r  so lo  b lacks  in work g roups .  They r e p o r t  t h a t  

s u b j e c t s  p laced th e s e  so lo  persons  in  spec ia l  c a t e g o r i e s ,  o f t e n  us ing 

s t e r e o t y p i c a l  comments t o  d e s c r ib e  th e  a c t o r s ,  such a s ,  "She was 

m o th e r ly , "  o r  "He was a t y p i c a l  macho type"  (p .  266).  This s a l i e n c e  

o f  the  o b j e c t  appears  t o  c r e a t e  a broader  s t e r e o t y p i c  view of  an 

e n t i r e  g roup ,  which g ives  way t o  l e s s  s t e r e o t y p i c a l  th i n k in g  when the  

exper imenta l  groups a r e  more e q u a l ly  d i v i d e d ,  and e a s i l y  recognized 

and c a t e g o r iz e d  a t t r i b u t e s  a r e  more e q u a l ly  r e p r e s e n t e d .  Tay lor and 

Fiske (1978) sugges t  t h a t  th e  s a l i e n c e  o f  th e  ca teg o ry  membership 

in c r e a s e s  the  l i k e l i h o o d  t h a t  persons  wil l  pe rce iv e  an ind iv idua l  as 

r e p r e s e n t a t i v e  of  an e n t i r e  c a t e g o r y ,  inc lud ing  th e  p e rcep t ion  of  

behav io r  or  a t t r i b u t e s  which a re  n o n e x i s t e n t .  In a d d i t i o n ,  t h i s  

p e rce p t io n  o f  a t t r i b u t e s  based on ca tego ry  membership wil l  inc re a se  

th e  l i k e l i h o o d  o f  s t e r e o t y p i c  behav io r  toward th e  i n d i v i d u a l .  Since 

women a r e  unde r rep re sen ted  in  u pper - le ve l  p o s i t i o n s ,  t h e i r  s a l i e n c e  

could  lead  t o  th e  c r e a t i o n  of  s t e r e o t y p i c a l  p e r c e p t io n s  and,  t h u s ,  

s t e r e o t y p i c a l  behav io r  toward them.

In a d d i t i o n  t o  t h e  femin ine s t e r e o t y p e ,  women (and men) a r e
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expec ted  t o  f i t  the s t e r e o t y p i c a l  mold o f  th e  f i e l d  in  which they  

e n t e r  ( I n t e r l i e d  and Power, 1979) .  As women e n t e r  f i e l d s  which a re  

g e n e r a l l y  regarded  as "male" ,  th e y  a r e  placed in  a dilemma: on the  

one hand,  t h e y  a r e  expec ted  t o  d i s p l a y  a t t r i b u t e s  which a r e  s t e r e o -  

t y p i c a l l y  male .  Men, to o  a r e  p laced  in  a dilemma: t h e y  a r e  "sup­

posed" t o  accep t  women as workers on a jo b  which they  were s o c i a l i z e d  

t o  see  as "male" ,  d i s r e g a r d i n g  a t t r i b u t e s  which they  have been 

s o c i a l i z e d  t o  see  as " fem ale" .

This dilemma l e a d s  t o  f e e l i n g s  o f  ambivalence ,  accord ing  t o  Katz 

(1981) .  He t h e o r i z e s  t h a t  ambivalence r e s u l t s  in an a m p l i f i c a t i o n  of  

responses  regard ing  g u i l t  a rousa l  and g u i l t  r e d u c t io n .  A sense of  

t h r e a t  deve lops  because people may pe rce iv e  themselves  as having 

f r i e n d l y  f e e l i n g s  o r  h o s t i l e  f e e l i n g s  toward someone l e s s  f o r t u n a t e  

( in  t h i s  c a s e ,  a h igh ly  v i s i b l e  person somewhat out o f  p lace  in an 

employment s i t u a t i o n ) .  This sense o f  t h r e a t  g ives  r i s e  t o  t h r e a t -  

r ed u c t io n  e f f o r t s  which may be in the  form o f  extreme f r i e n d l y  or  

extreme h o s t i l e  behav ior  in o rde r  t o  reduce the  c o n f l i c t  r e s u l t i n g  

fom p e rc e p t io n s  o f  t h e  person .

What i s  perce ived  as a p p r o p r i a t e  ( s t e r e o t y p i c )  behav io r  f o r  males 

and females i s  the  r e s u l t  o f  a long p rocess  of  s o c i a l i z a t i o n ,  b e g in ­

ning in  e a r l y  i n f a n c y .  I t  i s  im por tan t  to  unders tand how th e s e  

p e r c e p t io n s  a r e  developed and se rv e  t o  i n h i b i t  soc ia l  change.
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I I .  S o c i a l i z a t i o n  Processes

G i r l s  and boys a r e  s o c i a l i z e d  t o  s o c i e t a l  norms o f  s e x - r o l e  

b ehav io r  from b i r t h  (Denmark, 1979).  In t h i s  s o c i e t y ,  as  in mos t ,  

t h e  major r o l e  f o r  women has been t h a t  of  w i f e ,  m other ,  and home­

maker,  while th e  major r o l e  f o r  men has been occupa t iona l  (Hacker,  

1976).  This s o c i a l i z a t i o n  g ives  r i s e  t o  s t e r e o t y p i c a l  femin ine 

t r a i t s  such as " p a s s i v e " ,  "weak",  and " g e n t l e "  (Brown, 1979).  From a 

developmental s t a n d p o i n t ,  i t  appears  t h a t  many s t e r e o t y p i c a l  p e r ­

c e p t io n s  o f  a p p r o p r i a t e  behav ior  in men and women become c o d i f i e d  

dur ing  th e  p r e a d o le s c e n t  and a d o le sc en t  y e a r s .

Connor, e t  al (1978) s tu d ie d  g i r l s  and boys in grades  f o u r ,  s i x ,  

and e i g h t  t o  de termine  t h a i r  p e r c e p t io n s  of  gender a p p r o p r i a t e n e s s  

r ega rd ing  a g g r e s s i v e n e s s ,  a s s e r t i v e n e s s ,  and p a s s i v i t y .  These 

c h i l d r e n  responded t o  v i g n e t t e s  r e p r e s e n t in g  th e s e  v a r io u s  behav iors  

and ,  as  p r e d i c t e d ,  based t h e i r  responses  on th e  sex of  the  c h a r ­

a c t e r s .  There was an i n c r e a s i n g l y  f av o rab le  response by both  sexes 

t o  female p a s s i v i t y  and an i n c r e a s i n g l y  ne g a t iv e  response t o  male 

p a s s i v i t y  by grade  l e v e l  of  c h i l d .

Child ren  l e a r n  though i n t e r a c t i o n  with  a d u l t s  and peers  what i s  

i n a p p r o p r i a t e  f o r  t h e i r  own sex ,  r a t h e r  than  what i s  a p p r o p r i a t e .

This  i s  accomplished by responses  from s i g n i f i c a n t  o th e r s  as to  t h e i r  

own b e h a v io r ,  and g e n e r a l i z e s  t o  a l l  o th e r s  w i th in  t h e i r  gender group 

(S te i n  and S m i t h e l l s ,  1969). In t h e i r  s tu d y ,  which was conducted 

with  c h i l d r e n  from second,  s i x t h ,  and t w e l f t h  g r a d e s ,  i t  was found 

t h a t  c h i ld r e n  g r a d u a l ly  became more sex s t e r e o ty p e d  in t h e i r  respon­

ses  as to  which a c t i v i t i e s  were s e x - a p p r o p r i a t e .  While a t h l e t i c  and
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s p a t i a l  s k i l l s  were seen as m ascu l ine  in the  e a r l i e r  g r a d e s ,  and 

r ead ing  and s o c i a l  s k i l l s  were seen  as f e m in in e ,  t h e  r a t i n g s  became 

more extreme by th e  t w e l f t h  g r a d e .  These s tu d e n t s  commented t h a t ,  

a l though  a r t i s t i c  s k i l l s  may be more feminime f o r  c h i l d r e n  and 

a d o l e s c e n t s ,  "most g r e a t  a r t i s t s  a r e  men". Thus,  a r t i s t i c  endeavors 

were seen as a d u l t - m a s c u l in e  a p p r o p r i a t e .  S im i la r  r e s u l t s  were found 

by Bird and Will iams (1980) in  t h e i r  s t u d i e s  o f  e l e m e n ta ry ,  j u n i o r  

high  s c h o o l ,  and high  school s t u d e n t s  r ega rd ing  s e x - a p p r o p r i a t e n e s s  

o f  v a r io u s  s p o r t s  a c t i v i t i e s .

P r i o r  t o  t h e  schoo l-age  y e a r s ,  behav io r  towards  g i r l s  and boys 

t e a c h e s  and r e i n f o r c e s  sex - typed  b e h a v i o r .  Lamb (1979) r e p o r t s  t h a t  

bo th  mothers  and f a t h e r s  a r e  l i k e l y  t o  p e r c e iv e  i n f a n t  d a u g th e r s  as 

f i n e - f e a t u r e d ,  s o f t ,  and weak more o f t e n  than  i n f a n t  sons .  Block

(1978) p o in t s  out  t h a t  boys and g i r l s  a r e  "shaped" by d i f f e r e n t i a l  

t o y s ,  c l o t h i n g ,  and c o l o r s .  She f u r t h e r  shows t h a t  p a r e n t s  a r e  more 

t o l e r a n t  o f  ag g re s s io n  in boys ,  ex p e c t in g  g i r l s  to  be " l a d y l i k e " .  

G rea te r  s u p e r v i s io n  and r e s t r i c t i o n s  a r e  placed on g i r l s  than  on boys 

by p a r e n t s  (Block,  1978; Lamb, 1979).

The p r e c e p t io n  of  s e x - a p p r o p r i a t e  behav io r  which i s  developed a t  

an e a r l y  age and r e i n f o r c e d  dur ing  th e  school y e a r s  may l e a d  both 

sexes  t o  r e a c t  in s t e r e o t y p i c a l  manners depending on the  s i t u a t i o n .  

Swanson and Tjosvold  (1979) t e s t e d  th e  e f f e c t s  o f  unequal competence 

and sex on achievement and s e l f - p r e s e n t a t i o n  in o rd e r  t o  a s c e r t a i n  

d i f f e r e n c e s  in performance based  on sex .  Male and female c o l l e g e  

s t u d e n t s  were t e s t e d  on competence w i th  s k i l l  t a s k s .  They were than 

d iv id e d  i n t o  e i t h e r  h igh competence or  low competence g roups .  They
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were t o l d  which group they  were i n .  P a i r s  ( f em a le -m a le ,  f em ale -  

f e m a le ,  male-male)  were g iven an embedded f i g u r e s  t a s k  to  complete 

and were observed f o r  d i f f e r e n c e s  in per formance .

I t  was found t h a t :

1. High competence females achieved  l e s s  when competing with  low 

competence males than  when they  were competing w i th  low competence 

f em a les .

2.  Low competence females  achieved  l e s s  with  high  competence 

females  than  with  high  competence ma les .

3.  Low competence males ach ieved  l e s s  w ith  h igh competence 

females than  with  high  competence ma les .

On pos t - ex p e r im en ta l  q u e s t i o n n a i r e s  s u b j e c t s  were asked t h e  

r easons  f o r  t h e i r  behav io r  on th e  t a s k .  Low competence females 

s t a t e d  t h a t  they  wanted t o  ach ieve  a s o c i a l  r e l a t i o n s h i p  with  the  

high  competence f em a le s .  Low competence males s a id  t h a t  th e y  were 

invo lved  with  d i s c u s s i n g  t h e  t a s k ,  r a t h e r  than  complet ing  i t .  The 

a u t h o r s  concluded t h a t  s e l f - p r e s e n t a t i o n  conce rns  a r e  aroused by sex 

o f  t h e  p a r t n e r .  F u r t h e r ,  r e l a t i v e  a b i l i t y  can i n h i b i t  achievement 

based on sex a l o n e .  I t  may be seen t h a t  s o c i a l i z a t i o n  p rocesses  

based on what i s  pe rce ived  t o  be a p p r o p r i a t e  behav io r  by females and 

males l e a d s  t o  s e x - r o l e  s t e r e o t y p e s  which a r e  r e i n f o r c e d  by b e h av io r .

Hamilton (1979) d i s c u s s e s  such f i n d i n g s  as a type  of  s e l f - f u l ­

f i l l i n g  prophecy .  I f  people who belong t o  a c e r t a i n  group b e l i e v e  

th e y  "should"  behave in a c e r t a i n  way, t h e  behav io r  w i l l  occur and 

e l i c i t  s i m i l a r ,  r e c i p r o c a l  s t e r e o t y p i c  behav io r  from members o f  

knott ier  group.
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However, s t u d i e s  such as th e  Swanson and Tjosvold  r e s e a r c h  and 

th o s e  d i scussed  by Hamilton a r e  s h o r t - t e r m ,  l a b o r a t o r y  s t u d i e s .  They 

do not  d i s c u s s  how long - te rm  i n t e r a c t i o n  with  members o f  d i f f e r e n t  

groups w i l l  change such i n t e r a c t i o n s .

S o c i a l i z a t i o n  does not  end when a c h i l d  reaches  adu l thood .  I t  i s  

a l i f e - l o n g  p rocess  and ,  whi le  e a r l y  l e a rn e d  a t t i t u d e s  and behav ior  

a r e  deeply  embedded, i t  i s  dependent  on s i t u a t i o n s  and persons  with  

whom one comes in c o n t a c t  ( F r i e z e ,  e t  a l , 1978).

One commonly held  b e l i e f  r ega rd ing  h i e r a r c h i c a l  r e l a t i o n s h i p s  in 

th e  workplace i s  t h a t  both  women and men would r a t h e r  "work f o r  a 

man". This a t t i t u d e  i s  no t  s u r p r i s i n g  co n s id e r in g  th e  d e a r t h  o f  

women in  l e a d e r s h i p  o r  s u p e rv i s o ry  p o s i t i o n s .  Women who a r e  in  th e s e  

p o s i t i o n s  would l i k e l y  be seen as u n s u i t a b l e .  However, a number of  

s t u d i e s  have shown t h a t  the  s t e r e o t y p i c a l l y  he ld  b e l i e f  i s  not  the

same as the  ac tua l  p r a c t i c e .

F e i ld  and Caldwell (1979) conducted a s tudy  o f  job  s a t i s f a c t i o n  

and found t h a t  female s u b o rd in a t e s  were s i g n i f i c a n t l y  more s a t i s f i e d  

with  t h e i r  j o b s  when they  were supe rv ised  by a woman. The s u b j e c t s ,

who had an average o f  e i g h t  y e a r s  o f  work e x p e r i e n c e ,  were more

s a t i s f i e d  with  t h e i r  co -w orke rs ,  as  well as  t h e i r  work,  than  men 

supe rv ised  by male s u p e r v i s o r s .  The r e s e a r c h e r s  conclude  t h a t  

s t e r e o t y p i c a l l y - h e l d  p e r c e p t io n s  w i l l  change with  long- te rm e x p e r i ­

ences with  female s u p e r v i s o r s .

S im i la r  r e s u l t s  were found in a s tudy  by I n t e r l i e d  and Powell

(1979) who a t tempted  t o  c o r r e l a t e  concep ts  o f  l e a d e r  behav ior  and 

s e x - r o l e  i d e n t i f i c a t i o n .  This r e s e a r c h  inc luded  fo u r  groups of
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persons :  underg radua tes  o f  a b u s in es s  s c h o o l ,  evening MBA s t u d e n t s ,

members o f  a p ro f e s s io n a l  o r g a n iz a t i o n  f o r  home econom is ts ,  and male 

and female t e c h n ic a l  t r a i n e r s  f o r  a pub l ic  u t i l i t y  company. The 

s i g n i f i c a n t  f in d in g  was t h a t  the  s tu d e n t s  (Groups 1 and 2) he ld  sex -  

r o l e  s t e r e o t y p i c  views o f  manager and l e a d e r  b e h a v io r s ,  while Groups 

3 and 4 ,  who had work and i n t e r a c t i v e  expe r i ences  on the  j o b ,  he ld  

views which tended t o  i n c o rp o ra te  l e s s  s t e r e o t y p i c  views o f  what 

l e a d e r s h i p  s t y l e  and e f f e c t i v e n e s s  "should"  be .

A number o f  s t u d i e s  have been conducted on s t y l e s  o f  feminime 

l e a d e r s h i p .  Th i r ty - tw o of  th e s e  s t u d i e s ,  broken down by t r a i t ,  

s t y l e ,  and con t ingency  t h e o r i e s ,  were analyzed by Brown (1979) in 

o rde r  to  a s c e r t a i n  whether women were e f f e c t i v e  or  i n e f f e c t i v e  

l e a d e r s ,  accord ing  t o  s u b j e c t s '  r a t i n g s .  Sub jec t s  in th e s e  s tu d i e s  

were e i t h e r  s t u d e n t s  who were g e n e r a l l y  t e s t e d  in l a b o r a t o r i e s ,  o r  

p r a c t i c i n g  managers.  Findings from th e s e  s t u d i e s ,  when broken down 

by th e  t h e o r i e s ,  fol lowed a s i g n i f i c a n t  p a t t e r n .  When t r a i t s  were 

th e  judgmental  c r i t e r i o n ,  t h a t  i s ,  th o s e  s tu d i e s  which measured 

a t t i t u d e s  toward l e a d e r s h i p  c h a r a c t e r i s t i c s , both s tu d e n t s  and 

managers held  a s i g n i f i c a n t  amount o f  sexual b i a s .  However, when 

bo th  th e  s t y l e  (o f  l e a d e r s h i p )  and con t ingency  ( s i t u a t i o n )  frame­

works were examined,  a d i v i s i o n  was found.  S tudents  g e n e r a l l y  held 

t h a t  females were l e s s  e f f e c t i v e  l e a d e r s ,  while p r a c t i c i n g  managers 

f e l t  t h e r e  was l i t t l e  or  no d i f f e r e n c e  in th e  e f f e c t i v e n e s s  of  male 

and female l e a d e r s .

A number of  c r i t i c i s m s  may be ap p l i e d  t o  th e s e  s t u d i e s .  Occu­

p a t io n  was not c o n t r o l l e d  f o r  in the  t r a i t  s t u d i e s ,  th us  t h e r e  i s  no
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ev idence  t o  show i f  d i f f e r e n t  types  o f  occupa t ions  vary  in  th e  amount 

o f  t r a i t  s t e r e o t y p i n g .  No t r a i t  s t u d i e s  were conducted with  occupa­

t i o n s  which are  viewed t y p i c a l l y  as female occupa t ions  ( e . g . ,  n u r ­

s i n g ,  c l e r i c a l ) ,  so t h e r e  i s  no way t o  know from th e s e  s tu d i e s  i f  

t h e r e  i s  m ore - -o r  l e s s —t r a i t  s t e r e o t y p in g  w i th in  t h e s e  o c cupa t ions .  

In a d d i t i o n ,  var ious  in s t ru m en ts  were used ,  some of  which were of  

doubtfu l  v a l i d i t y  a nd /o r  r e l i a b i l i t y .  Few r e p l i c a t i o n s  were con­

ducted  t o  show t h a t  f i n d i n g s  were more than  s e r e n d i p i t o u s .  None­

t h e l e s s ,  t h e  general  t r e n d  seems t o  suppor t  th e  notion  t h a t  s o c i a l ­

i z a t i o n  on th e  jo b  l e a d s  t o  some breakdown o f  s t e r e o t y p i c a l l y  he ld  

p e r c e p t io n s  o f  a b i l i t y  in th e  l e a d e r s h i p  o f  women.
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I I I .  S i m i l a r i t y

Perce ived  sex d i f f e r e n c e s  which a r e  noted in  s o c ia l  s e t t i n g s  may 

occur  because  of  th e  d i s t r i b u t i o n  of  men and women i n t o  s o c ia l  r o l e s  

(Eag ly ,  1983).  A p e r s o n ' s  gender conveys a c e r t a i n  s t a t u s  and 

c e r t a i n  e x p e c ta n c i e s  about b e h a v io r  and c om pe tenc ie s ,  w i th  women 

u s u a l l y  seen as having lower  s t a t u s  than  men in  t h e  w orkp lace ,  in 

m a r r i a g e ,  and even in such o t h e r  s o c ia l  s i t u a t i o n s  as exper imen tal  

t a s k - o r i e n t e d  groups (Eag ly ,  1983).  Persons  in  t h e  more powerful 

s t a t u s  p o s i t i o n s  in a s o c i a l  s i t u a t i o n  w i l l  te n d  t o  exclude  th e  o th e r

from th o s e  p o s i t i o n s  (Brown, 1965).  People w ith  s i m i l a r  va lued

a t t r i b u t e s  w i l l  te nd  t o  s ee  o th e r s  with  th o s e  same a t t r i b u t e s  as more

c apa b le  and more e a s i l y  unders tood than  th o s e  persons  who look

" d i f f e r e n t "  in  some manner.  S im i la r  o th e r s  w i l l  t e n d  t o  be viewed as

having  s i m i l a r  backgrounds ,  v a l u e s ,  and t h e  l i k e  (Brown, 1965).

There i s  a tendency f o r  persons  t o  l i k e  people  who appear  t o  be

s i m i l a r  t o  themselves  (B igoness ,  1976).

In th e  case  o f  women a t t e m p t in g  t o  a t t a i n  p o s i t i o n s  o f  g r e a t e r  

power in s o c i e t y ,  t h i s  concept  o f  s i m i l a r i t y  i s  a powerful f o r c e .  I t  

s u g g e s t s  t h a t  h ig h e r  s t a t u s  persons  not  on ly  view lower s t a t u s  

pe rsons  as having d i f f e r e n t  phys ica l  c h a r a c t e r i s t i c s  and backgrounds ,  

b u t  a l s o  t h a t  t h e i r  f u t u r e  o p t io n s  cannot  be s i m i l a r  t o  t h e i r  own 

(Brown, 1965).

Behaviora l  consequences o f  p e r c e p t io n s  o f  s i m i l a r i t y  were found 

in  a s tudy  by Kiersky (1981) .  She found t h a t  women who were a t t o r ­

neys in the  New York S t a t e  A p p e l l a t e  Court were t r e a t e d  with  what she 

c a l l e d  " p o l i t e  i n a t t e n t i o n "  by j u d g e s ,  as  compared t o  t r e a tm e n t  of
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male a t t o r n e y s  by the  same ju d g e s .  In her  s tu d y ,  i t  was found t h a t  

t h e  judge  i d e n t i f i e d  with  male a t t o r n e y s —th e  judges  f e l t  t h a t  th e s e  

a t t o r n e y s  would someday become judges  th e m s e lv e s .  The judges  ex­

p res sed  th e  f e e l i n g  t h a t  female a t t o r n e y s  d id  not  have t h e  same 

background as male a t t o r n e y s  and were b e t t e r  s u i t e d ,  by and l a r g e ,  t o  

p r a c t i c e  in  fami ly  c o u r t .  K ie r s k y ' s  s tudy  found t h a t  th e  j u d g e s '  

b eh av io r  toward t h e  female a t t o r n e y s  inc luded  l e s s  o f  any ty p e  of  

i n t e r a c t i o n ,  i n c lu d in g  comments, c r i t i c i s m s ,  o r  s u p p o r t .  She con­

c luded  t h a t  t h e s e  a t t i t u d e s  coupled with  the  reduced Symbolic i n t e r ­

a c t i o n  ( p o l i t e  i n a t t e n t i o n )  has n e g a t iv e  consequences f o r  th o se  who 

a r e  a t t e m p t in g  t o  ach ieve  h ighe r  p o s i t i o n s ,  no t  on ly  in  law, but  in 

o t h e r  p r o f e s s io n a l  l e v e l s  o f  s o c i e t y  as w e l l .

I t  i s  n ece ss a ry  t o  p o in t  out t h a t  men a r e  not  a lone  in t h e i r  

n e g a t iv e  e v a l u a t i o n s  o f  women. Males and females  a r e  s o c i a l i z e d  t o  

a c c e p t  sex r o l e  s t e r e o t y p e s  as normat ive and t o  impose n e g a t iv e  

e v a l u a t i o n s  and s a n c t i o n s  on th o s e  who d e v i a t e  from them.

In a r e c e n t  s tudy  by Kutner and Brogan (1981) ,  i t  was found t h a t  

women and men medical s t u d e n t s  tended  t o  d e n i g r a t e  women medical 

s t u d e n t s .  Both groups  f e l t  t h a t  many o f  t h e  female s t u d e n t s  were 

" too  c o m p e t i t i v e " ,  "not  as  q u a l i f i e d  as th e  men",  " i n s e c u r e " ,  " too  

a g g r e s s i v e " ,  and th e  l i k e .  F u r t h e r ,  t h e  women tended  not  t o  a s s o ­

c i a t e  w i th  th e  o th e r  women, a l though  many f e l t  t h a t  th e y  were l e f t  

ou t  o f  informal s tudy  s e s s io n s  w ith  th e  male s t u d e n t s .  One of  th e  

c o n c lu s io n s  o f  th e  s tudy  was t h a t  t h e  a t t i t u d e s  were in l a r g e  measure 

due t o  t h e  small numbers of  women in  th e  medical  s c h o o l s ,  which 

fo rced  th e  women t o  " f e e l "  l i k e  t o k e n s ,  and l e d  th e  men t o  view them
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as t o k e n s .  In a n o th e r  s e n s e ,  t h e  women were " a c t i n g  out  o f  r o l e " .

The norm a t  t h i s  t ime i s  t h a t  men a r e  p h y s i c i a n s  and women a re  

n u r s e s ;  t h i s  norm m i r r o r s  t h e  h i e r a r c h i c a l  p a t t e r n s  o f  s o c i e t y  

(Eag ly ,  1983).  While th e  r e a l i t i e s  may be chang ing ,  t h e  a t t i t u d e s  

toward them and even by them may c o n t in u e  t o  fo l lo w  s o c i e t a l  norms.

A l a b o r a t o r y  s tudy  by C o s t r i c h ,  e t  al (1975 ) ,  e l i c i t e d  th e  same 

f i n d i n g s .  In a s e r i e s  of  e x p e r i m e n t s ,  female and male s u b j e c t s  were 

exposed t o  a t a p e  r eco rd ing  o f  a female or  male s t im ulus  person 

behaving in e i t h e r  a p a s s iv e  o r  a g g r e s s iv e  manner.  They r e p o r t  t h a t  

t h e  s t im u lus  persons who ac t e d  out  o f  r o l e  ( females  a c t i n g  a g g r e s ­

s i v e l y ,  males a c t i n g  p a s s i v e l y )  were l e s s  l i k e d ,  judged l e s s  p o p u la r ,  

and r a t e d  as more l i k e l y  t o  need t h e r a p e u t i c  he lp  than  th o s e  who 

fo l lowed t r a d i t i o n a l  s e x - r o l e  b e h a v i o r s .

I t  i s  l i k e l y  t h a t  as more women become v i s i b l e  in h ig h e r  le ve l  

p o s i t i o n s ,  t h e i r  s a l i e n c e  w i l l  d e c r e a se  and gender c a t e g o ry  member­

sh ip  become l e s s  im por tan t  in th e  e v a l u a t i o n  o f  them (Brown, 1979).

In f a c t ,  Eagly and Wood (Eag ly ,  1983) found t h a t  a l though  b ehav io r  by 

men and women d i f f e r e d  because of  men 's  h ighe r  s t a t u s ,  men and women 

o f  equal ach ieved  s t a t u s  r e ce iv ed  t h e  same amount o f  compliance t o  

t h e i r  recommendations.  She s u g g e s t s  t h a t  "any e f f e c t s  o f  sex may be 

e a s i l y  overshadowed by c h a r a c t e r i s t i c s  more immediate ly  r e l e v a n t  to  

j o b  per formance ,  e s p e c i a l l y  in long - te rm  r e l a t i o n s h i p s "  (p .  978) .  

Since more and more women a r e  e n t e r i n g  t h e  l a b o r  f o r c e ,  in c lu d in g  t h e  

p r o f e s s i o n s ,  i t  i s  probab le  t h a t  s t e r e o t y p i c a l  p e r c e p t io n s  w i l l  

change ,  and with  them, s t e r e o t y p i c a l  behav io r  p a t t e r n s .
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THE THREE THEORIES AND ABRASIVE BEHAVIOR

Developmental s t u d i e s  have shown t h a t  both females and males 

l e a r n  t o  accep t  s e x - r o l e  s t e r e o t y p e s .  These s e x - r o l e  s t e r e o t y p e s  

le ad  t o  c e r t a i n  expec tanc ies  which r e s u l t ,  o f t e n ,  in  s t e r e o ty p e d  

s e l f - p r e s e n t a t i o n .  When people d e v i a t e  from the  e x p e c t a t i o n s ,  th e  

r e s u l t  i s  nega t ive  consequences from both men and women.

However, t h e s e  fo rces  a re  not  s t a t i c .  S o c i a l i z a t i o n  p rocesses  

and s t e r e o t y p i n g  change,  a l b e i t  s low ly .  These p rocesses  could  have 

an e f f e c t  on which persons a r e  regarded  as s i m i l a r  in v a r io u s  s i t u ­

a t i o n s .

One s t e r e o t y p e  which has been long e x t a n t  i s  t h a t  women a re  

c o n c i l i a t o r y  in t h e i r  speech ,  while men a r e  a s s e r t i v e .  One r e s u l t  

has been t h a t  women a r e  viewed as submiss ive and men a r e  viewed as 

dominant .  A d d i t i o n a l l y ,  o u t - o f - r o l e  b ehav io r—a b r a s iv e  speech 

p a t t e r n s  in women, submiss ive speech p a t t e r n s  in men—would be seen 

as d e v i a n t .

While t h e r e  have been a number o f  s t u d i e s  concern ing  sex d i f f e r ­

ences in language behavior  showing t h a t  men t a l k  more and i n t e r r u p t  

more in mixed groups than in  same-sex groups (Kramer,  1974) and t h a t  

women's behav io r  in mixed groups i s  o f t e n  miscontrued  by men (Wolman 

and Frank,  1976),  a search  o f  the  l i t e r a t u r e  r e v e a l s  t h a t  l i t t l e  work 

has been conducted s p e c i f i c a l l y  concerning peer a t t i t u d e s  toward 

female speech b e h a v io r s .  What has been done g e n e r a l l y  concerns  

i t s e l f  with  consequences o f  a s s e r t i v e n e s s - t r a i n i n g  f o r  women.

Denmark (1979) conducted a s tudy  t o  a s c e r t a i n  m a les '  and fem a les '
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r e a c t i o n s  t o  outspoken women. Her study was based on a complaint  by 

a female i n s t r u c t o r  who f e l t  t h a t  she was denied promotion and t e n u re  

because she was a b r a s iv e  a t  f a c u l t y  m e e t ings .  Denmark wanted t o  f ind  

out  i f  behav io r  which i s  t o l e r a t e d  or  expected  in men might  have 

n e g a t iv e  consequences f o r  women. In l i g h t  o f  the  compla in t  o f  the  

f a c u l t y  member who b e l iev ed  t h a t  she was den ied t e n u r e  based on her  

outspoken b e h a v io r ,  Denmark wanted t o  f in d  out  i f  t h e r e  were d i f f e r ­

ences in response t o  v a r ious  p e r s o n a l i t y  c h a r a c t e r i s t i c s  based on 

gender .

The c o n tex t  of  th e  s i t u a t i o n  i s  im por tan t .  I t  may have been t h a t  

th e  woman was in the  m i n o r i t y  and her  behav ior  was unaccep tab le  

simply because she was female .  On the  o th e r  hand,  she may have been 

a c t i n g  " o u t - o f - r o l e "  in  a s t e r e o t y p i c a l  s e n s e —her  gender may have 

been a c c ep ted ,  but  her  behav ior  may have prec luded  t h i s  acc ep tan c e .  

She could have been pen a l i z e d  because o f  her  a b r a s iv e  behav io r  and 

f o r  being female .  ( I t  i s  t o  be noted t h a t  th e  c on ten t  of  her  speech 

i s  not  i d e n t i f i e d . )  The study  was conducted in an academic community 

because  th e  i s s u e  was r a i s e d  by an academic woman.

Denmark's s tudy  u t i l i z e d  c o l l e g e  s tu d e n t s  from t h r e e  City 

U n iv e r s i t y  o f  New York campuses.  They were asked t o  respond t o  

v i g n e t t e s  p o r t r a y in g  male ,  fem a le ,  or  gender u n i d e n t i f i e d  p r o f e s s o r s  

a t  a f a c u l t y  mee t ing .  The c on ten t  of  th e  s c r i p t s  was couched in 

e i t h e r  c o n c i l i a t o r y  language or  a b ra s iv e  language.  Labels were 

a t t a c h e d  t o  th e  s t a t e m e n t s  i n d i c a t i n g  t h a t  the  speaker  was e i t h e r  

male ,  female ,  o r  no gender l abe l  was a t t a c h e d .  The s u b j e c t s  were 

given two s t a t e m e n t s ,  one c o n c i l i a t o r y ,  one a b r a s i v e ,  w ith  e i t h e r
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male ,  fem ale ,  o r  no gender la be l  a t t a c h e d .  Following t h e  read ing  of  

t h e  s c r i p t s ,  t h e  s u b j e c t s  were asked t o  respond t o  b i p o l a r  d e s c r i p t o r s .

Demark's hypotheses inc luded  th e  fo l l o w in g :

1.  In t h e  gender u n i d e n t i f i e d  c o n d i t i o n ,  s t e r e o t y p e s  o f  male and 

female behav io r  would be found.  All p r o f e s s o r s  would be more l i k e l y  

t o  be judged as male.

2.  Females who d i s p la y ed  behav io r  s t e r e o t y p e d  as unfeminine 

would be judged as more extreme on m ascu l ine  t r a i t s  than  males who 

d i s p l a y e d  t h e  same b e h a v io r .  Converse ly ,  males d i s p l a y i n g  t y p i c a l l y  

unmascul ine  behav io r  would be judged more ex t r e m e ly .

3.  Female judges  would be more extreme in  t h e i r  judgments of  

females  whom th e y  r a t e  as unfemin ine ,  while  males would be more 

extreme in t h e i r  judgments o f  m a le s .

Hypothes is  1 was s u p p o r ted .  F u r t h e r ,  even when gender was 

i d e n t i f i e d ,  t h e  c o n ten t  tended t o  o v e r r id e  t h e  i d e n t i f i c a t i o n .

Hypotheses 2 and 3 were supported  f o r  female s u b j e c t s .  They 

tended  t o  f in d  a b r a s i v e  women l e s s  a t t r a c t i v e  than  d id  t h e  male 

s u b j e c t s .  They r a t e d  t h e  outspoken woman as more a s s e r t i v e  than  d id  

her  male c o u n t e r p a r t .  While the  a b ra s iv e  male was seen by males as 

be ing th e  most a t t r a c t i v e  and v a lu a b le  of  t h e  p r o f e s s o r s ,  t h e  female 

a b r a s i v e  c h a r a c t e r  was a l s o  seen as more a t t r a c t i v e ,  v a l u a b l e ,  

i n t e r e s t i n g ,  and p o s i t i v e  by males than  by fem a les .

O v e r a l l ,  t h e r e  was a genera l  tendency  t o  r a t e  th e  male c h a r a c t e r  

h ig h e r  than  th e  female .  Denmark found t h a t  th e  female c h a r a c t e r ,  

r e g a r d l e s s  o f  r o l e ,  was r a t e d  as having fewer of  th e  s o c i a l l y  d e s i r ­

ab l e  feminine  t r a i t s  than  a male c h a r a c t e r  who d i s p la y e d  them. The
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female c h a r a c t e r  was r a t e d  as having more u n d e s i r a b l e  m ascu l ine  

t r a i t s ,  i f  she d i s p l a y e d  them, than  th e  male c h a r a c t e r  d i s p l a y i n g  th e  

same t r a i t s .

Denmark's c o n c lu s io n s  were t h a t  men appear t o  va lue  people who 

d i s p l a y  m ascu l ine  t r a i t s ,  whi le  women va lue  peop le  who d i s p l a y  

feminine  t r a i t s .  I t  may be seen t h a t  t h i s  f i n d in g  s u p p o r t s  t h e o r i e s  

o f  s i m i l a r i t y  as p r e v io u s l y  d i s c u s s e d .  Being a b r a s i v e  in t h e  c o n te x t  

o f  t h i s  s tudy  seemed harmful i f  women were th e  j u d g e s ,  bu t  not  men.

In a r e l a t e d  s tudy  by Rodriguez and Mar t inez  (1980) s t u d e n t s '  

responsed  t o  t h e  v i g n e t t e s  which were r e l a b e l e d  with  h i s p a n i c  s u r ­

names in o rde r  t o  f i n d  out  i f  p e r c e p t io n s  of  male and female behav ior  

changed as a r e s u l t  o f  e t h n i c i t y .  Thei r  r e s u l t s  suppor t  Denmark's 

f i n d i n g s .  S te r e o t y p ic a l  s e x - r o l e  behav io r s  were seen as a p p r o p r i a t e .  

One i n t e r e s t i n g  f i n d i n g  was t h a t  women tended t o  p e r c e iv e  t h e  a b r a ­

s i v e  h i s p a n i c  female p r o f e s s o r  l e s s  n e g a t i v e l y  than  th e  a b ra s iv e  

female p r o f e s s o r  in Denmark's s tu d y .  The conc lus ion  drawn by th e  

r e s e a r c h e r s  concern ing  t h i s  f i n d i n g  was t h a t  h i s p a n ic  women become 

"machoized" in s.ome way, t h a t  i s ,  t h e y  d e r iv e  some type  of  i n d i r e c t  

b e n e f i t  from th e  e t h n ic  s t e r e o t y p e  o f  "macho Lat in  ma le" .  ( I t  could 

be t h a t  h i s p a n i c  women a r e  s t e r e o t y p e d  as " f i e r y ,  emotional  women".) 

In any e v e n t ,  t h e  r e s e a r c h e r s  do not  see t h i s  as p o s i t i v e  f o r  women 

o f  h i s p a n i c  backgrounds .  They view i t  as an e t h n i c  s t e r e o t y p e  of  

what i s  a c c e p ta b le  behav ior  f o r  h i s p a n i c  women.

The p r e s e n t  s tudy  provides  a v a lu a b le  ex t e n s io n  o f  Denmark's 

s tu d y .  College  s tu d e n t s  and f a c u l t y  members were asked t o  respond t o  

t h e  v i g n e t t e s  in o rde r  t o  compare responses  between s t a t u s ,  as  well
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as  s e x .  P a r t i c i p a t i o n  o f  women has remained f a i r l y  c o n s t a n t  a t  

approx im ate ly  32 p e rc e n t  f o r  th e  p a s t  twelve  y e a r s  ( U n iv e r s i t y  

a f f i r m a t i o n  Action  O f f i c e ,  1982).  However, t h e r e  a r e  d i f f e r e n c e s  in 

t h e  pe rce n tag e  o f  men and women on the  f a c u l t i e s  o f  t h e  s o c ia l  

s c i e n c e  and s c ie n c e  and mathemat ics d e p a r tm e n t s .  The p e rce n tag es  o f  

women and men in  t h e  s o c i a l  s c i e n c e  depar tments  was 42 p e rc e n t  and 58 

p e r c e n t ,  r e s p e c t i v e l y  while  th e  pe rce n tages  o f  woemen and men in  the  

sc ie n c e  and mathemat ics depar tments  was 26 pe rc e n t  and 74 p e r c e n t ,  

r e s p e c t i v e l y .  I t  seems l i k e l y  t h a t  s i m i l a r i t y  t h e o r i e s  w i l l  be 

suppor ted  in  t h a t  men and women in  the  s o c i a l  s c i e n c e  f a c u l t y ,  

p a r t i c u l a r l y ,  w i l l  p e r c e iv e  themselves  as s i m i l a r  in  o n - th e - j o b  

s i t u a t i o n s .  In a d d i t i o n ,  bo th  s o c ia l  s c i e n c e s  and s c ie n c e  and 

mathematics  f a c u l t y  members w i l l  hold  p e r c e p t io n s  which a r e  l e s s  

a long  s t e r e o t y p i c a l  l i n e s  than  w i l l  t h e  s tu d e n t  g roup ,  because o f  on- 

t h e - j o b  s o c i a l i z a t i o n .
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HYPOTHESES

The purpose o f  t h i s  s tudy  was t o  de te rm ine  whether  t h e r e  were 

d i f f e r e n c e s  in responses  t o  v a r io u s  p e r s o n a l i t y  c h a r a c t e r i s t i c s  based 

on 1) sex o f  respondent  and 2) s t a t u s  o f  r e s p o n d en t .  O v e r a l l ,  i t  was 

expec ted  t h a t  f a c u l t y  members would be l e s s  s t e r e o t y p i c a l  in  t h e i r  

re sponses  than  would s tu d e n t s  because  s t u d e n t s '  o n - t h e - j o b  expe r i ence  

was l i k e l y  t o  be l e s s  than  f a c u l t y  members and t h e i r  chi ldhood  

s o c i a l i z a t i o n  ex p e r i en ces  more l i k e l y  t o  r e s u l t  in g r e a t e r  s t e r e o ­

t y p i c a l  r e s p o n s e s .

A d d i t i o n a l l y ,  i t  was expec ted t h a t  females would be more extreme 

in  t h e i r  responses  t o  female b ehav io r  which i s  not  in keeping with  

s t e r e o t y p i c a l  n o t io n s  o f  what i s  c o r r e c t ,  and t h a t  males would be 

more extreme in t h e i r  responses  to  male b eh av io r  which i s  not  in 

keeping with  s t e r e o t y p i c a l  n o t io n s  o f  what i s  c o r r e c t .  This  fo l low s  

Katz '  (1981) th e o ry  o f  ambivalence a m p l i f i c a t i o n  which s t a t e s  t h a t  

people a re  uncomfortab le  with  o u t - o f - r o l e  b ehav io r  and fee l  c o n f l i c t  

which th e y  w i l l  t r y  t o  reduce in some manner.  In t h i s  c a s e ,  m a le s '  

and f em a le s '  responses  w i l l  be more extreme in  an a t tempt t o  reduce 

c o n f l i c t  a r i s i n g  from what i s  pe rce ived  t o  be same sex " i n c o r r e c t "  

b e h a v io r .

The fo l lowing  hypotheses  were t e s t e d .

Hypothesis  1

Unti l  r e c e n t l y  few women have held  p o s i t i o n s  as p r o f e s s o r s  in 

c o l l e g e s  and u n i v e r s i t i e s .  Those women who have o b ta in ed  th e s e  

p o s i t i o n s  in the  p a s t  g e n e r a l l y  have been employed in women's c o l -
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leges  ( H a r r i s ,  1978).  I t  i s  l i k e l y  t h a t  people have been s o c i a l i z e d  

to  expec t  p ro f e s s o r s  to  be male because of  th e  d i f f e r e n c e s  in numbers 

o f  women who have t r a d i t i o n a l l y  held such p o s i t i o n s .  Thus, without  

gender l a b e l s ,  t h e  p r o f e s s o r  w i l l  be more l i k e l y  judged male than 

female .

In the  gender u n s p e c i f i e d  c o n d i t i o n ,  more p r o f e s s o r s  w i l l  be 
judged male than female by both  f a c u l t y  and s t u d e n t s .

Hypothesis  2

When the  a c t o r  behaves in a s t e r e o t y p i c a l l y  i n c o r r e c t  manner 

f e e l i n g s  o f  ambivalence w i l l  occur  and produce c o n f l i c t - r e d u c i n g  

behav io r  (extreme r a t i n g s ) .  Male and female f a c u l t y  members who have 

worked to g e t h e r  as c o l l e a g u e s  w i l l  have had some exper ience  with  a 

wide range of  behav io rs  d i s p la y e d  by t e a c h e r s  o f  both  sex es .  I t  is  

l i k e l y  t h a t  f a c u l t y  members' responses  t o  t r a d i t i o n a l  o u t - o f - r o l e  

behav io r  w i l l  be l e s s  extreme than  those  of  s t u d e n t s  who have not  had 

t h i s  s o c i a l i z i n g  e x p e r i e n c e .

Female a c t o r s  whose behav io r  i s  s t e r e o t y p i c a l l y  unfeminine wil l  
be judged more extreme on s t e r e o t y p i c a l l y  mascul ine  . t r a i t s  ( c l o s e r  to  
1 o r  7) than  w i l l  be males who d i s p l a y  the  same behav io r .  The 
converse w i l l  be t r u e  fo r  m a le s .  However, s t u d e n t s '  r a t i n g s  wil l  be 
more extreme f o r  both  male and female a c t o r s  than  w i l l  p r o f e s s o r s '  
r a t i n g s .

Hypothesis  3

Both male and female f a c u l t y  members w i l l  pe rce ive  themselves  as 

s i m i l a r ,  in  a p ro f e s s io n a l  s e n s e ,  t o  t h e  same-sex a c t o r .  Their  

s o c i a l i z a t i o n  exper iences  w i l l  i n c lu d e  those  rece ived  o n - t h e - j o b ,  as  

c o n t r a s t e d  t o  the  exper iences  o f  the  s t u d e n t s .  The judgments of  the  

f a c u l t y  members, both  male and fem ale ,  w i l l  be l e s s  extreme than  the
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judgments o f  t h e i r  same sex s tu d e n t s  because of  t h e i r  o n - th e - jo b  

s o c i a l i z a t i o n  e x p e r i e n c e s .

Female f a c u l t y  members w i l l  be l e s s  extreme in  t h e i r  judgments of  
female a c t o r s  who d i s p l a y  o u t - o f - r o l e  behav ior  than  w i l l  female 
s t u d e n t s .  Male f a c u l t y  members w i l l  be l e s s  extreme in t h e i r  j u d g ­
ments of  male a c t o r s  who d i s p l a y  o u t - o f - r o l e  behav ior  than  w i l l  male 
s t u d e n t s .

Hypothesis  4

Science and mathematics have been t r a d i t i o n a l l y  male p r o f e s s i o n s .  

I t  i s  only  r e c e n t l y  t h a t  women have e n t e r e d  th e s e  f i e l d s  in v i s i b l e  

numbers (Basow, 1978).  Social  s c i e n c e ,  which encompasses th e  under ­

s tand ing  o f  peop le ,  has been more in keeping with  what i s  s t e r e o ­

t y p i c a l l y  viewed as the  "female" r o l e  ( S h i e l d s ,  1975).  In a d d i t i o n  

t o  having a sm a l le r  pe rcen tage  o f  women on t h e i r  f a c u l t i e s ,  i t  i s  

l i k e l y  t h a t  people who have chosen th e  more t r a d i t i o n a l l y  "male" 

p ro f e s s io n s  w i l l  hold  more s t e r e o t y p i c a l  views o f  what i s  a cc e p ta b l e  

female and male b ehav io r .

P ro fe s so r s  in s c ience  and mathematics depar tments  w i l l  be more 
extreme in t h e i r  r a t i n g s  o f  female o u t - o f - r o l e  behav ior  than w il l  
p r o f e s s o r s  in s o c ia l  s c ien c e  d epar tm en t s .
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METHOD

Two hundred twenty n ine  s tu d e n t s  and f a c u l t y  members se rved  as 

p a r t i c i p a n t s .  There were 126 male and 103 female p a r t i c i p a n t s  whose 

age range was 16 t o  70 y e a r s  (mean, 3 3 .8 ;  S .D . ,  1 5 . 0 ) .

Of t h i s  t o t a l ,  117 were f a c u l t y  members (ages  26 t o  70,  mean, 

46 .20 ;  S .D . ,  9.98)  and 112 were s tu d e n t s  (16 t o  43 ,  mean, 20 .38 ,

S .D . ,  3 . 4 0 ) .  Facu l ty  members,  who t a u g h t  in e i t h e r  th e  s o c ia l  

s c i e n c e s  or  in  sc ienc e  and mathemat ics d e p a r t m e n t s ,  were comprised o f  

70 males and 47 fem a les .  There were 35 males and 24 females from th e  

s o c i a l  s c i e n c e s  and 35 males and 23 females from s c ie n c e  and mathe­

m a t i c s  d e p a r tm e n t s .  The s t u d e n t s ,  who r e p re s e n te d  a v a r i e t y  o f  

c o l l e g e  m a jo r s ,  were 56 males and 56 f em a les .

The mean age f o r  the  s o c i a l  s c i e n c e  f a c u l t y  members was 48.4 

y e a r s  ( S .D . ,  8 .1 )  f o r  t h e  males and 39.5 y e a r s  ( S .D . ,  10.0)  f o r  th e  

f em a le s .  The mean age f o r  th e  s c ienc e  and mathemat ics f a c u l t y  was 

50.7 y e a r s  (S .O . ,  10.0) f o r  the  males and 43.1  y e a r s  ( S .D . ,  8 .3 )  f o r  

t h e  fem a les .  There was no s i g n i f i c a n t  d i f f e r e n c e  found in age 

between th e  s o c i a l  s c ien c e  f a c u l t y  and th e  sc ienc e  and mathematics 

f a c u l t y ,  bu t  s i g n i f i c a n c e  was d i s co v e re d  between sexes in both 

d i s c i p l i n e s ,  with  women s i g n i f i c a n t l y  younger than  men (p .  < . 0 1 ) .  

This r e f l e c t s  ac tua l  age d i f f e r e n c e s  w i th in  th e  f a c u l t y  (U n iv e r s i t y  

A f f i r m a t iv e  Action O f f i c e ,  1982).

The numbers o f  y e a r s  of  t e a c h in g  ex per i ence  o f  th e  females and 

males on th e  s o c ia l  s c i e n c e  and sc ie n c e  and mathemat ics f a c u l t y  a l s o  

showed d i f f e r e n c e s .  The mean number o f  y e a r s  of  t e a c h in g  expe r i ence
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fo r  the  s o c i a l  sc ienc e  male f a c u l t y  was 18.74 ( S .D . ,  5.50) and th e  

numbers o f  y e a r s  o f  t e a c h in g  exp e r i en ce  f o r  t h e  sc ienc e  and mathe­

m a t ic s  male f a c u l t y  members was 19.24 ( S .D . ,  6 . 0 3 ) .  The number of  

y e a r s  o f  t e a c h in g  exp e r i en ce  f o r  th e  s o c i a l  s c i e n c e  female f a c u l t y  

was 8.25 ( 4 . 2 7 ) ,  whi le  t h e  number of  y e a r s  o f  exp e r i en ce  f o r  s c ience  

and mathemat ics female f a c u l t y  members 10.33 ( 4 . 8 8 ) .  The women in 

t h i s  sample had s i g n i f i c a n t l y  fewer y e a r s  o f  t e a c h in g  expe r i ence  than  

t h e  men (p <. 0 1 ) .  These d i f f e r e n c e s  w i l l  be d i s c u s s e d  in the  

R e s u l t s  s e c t i o n .

The s tu d e n t  s u b j e c t s  were asked t o  v o lu n t e e r  t o  complete ques ­

t i o n n a i r e s  du r ing  t h e i r  c l a s s e s .  No inducements were o f f e r e d  f o r  

com ple t ion .  The f a c u l t y  members were g iven  th e  q u e s t i o n n a i r e s  by 

t h e i r  department c h a i rp e r s o n s  who asked them t o  complete th e  ques ­

t i o n n a i r e s  and t o  mail  them t o  t h e  r e s e a r c h e r  in p r e -ad d re s s ed  e n v e l ­

opes .

The a s s i s t a n c e ,  of  f a c u l t y  c h a i r p e r s o n s  was e l i c i t e d  f o r  the  

d i s t r i b u t i o n  of  the  f a c u l t y  q u e s t i o n n a i r e s .  They were asked to  

d i s t r i b u t e  th e  q u e s t i o n n a i r e s  to  t h e i r  f a c u l t y  members du r ing  f a c u l t y  

m e e t in g s .  The c h a i rp e r s o n s  were req u es te d  t o  ask th e  f a c u l t y  to  

complete th e  q u e s t i o n n a i r e s  w i thou t  comparing responses  and t o  mail 

them t o  t h e  r e s e a r c h e r  in p re -a d d re s s e d  e n v e lo p e s .  In case  com­

p a r i s o n s  o c c u r r e d ,  each f a c u l t y  group r e ce iv ed  only  one c o n d i t io n  of  

t h e  v i g n e t t e s .  For i n s t a n c e ,  an i n d iv id u a l  group might  r e c e iv e  th e  

male l a b e l e d  v i g n e t t e s ,  but  not  the  female l a b e l e d  v i g n e t t e s  nor th e  

gender u n i d e n t i f i e d  v ig n e te s  in o rder  f o r  each group t o  respond t o  

each o f  th e  l a b e l s .

-26-



Of 130 s tu d e n t  q u e s t i o n n a i r e s  d i s t r i b u t e d ,  112 were r e t u r n e d ;  of  

450 f a c u l t y  q u e s t i o n n a i r e s  d i s t r i b u t e d ,  117 were r e t u r n e d .  This 

d i f f e r e n c e  in response i s  not  s u r p r i s i n g  s in c e  t h e  s tu d e n t  sample,  

w h i le  v o l u n t e e r ,  was a " c a p t i v e "  a u d ie n c e ,  whereas th e  f a c u l t y  

response  was based on s e l f - s e l e c t i o n .

In o rd e r  t o  con t ro l  f o r  s i m i l a r i t y  in  e d u ca t io n a l  s o c i a l  sys tem s ,  

responses  were e l i c i t e d  from s u b j e c t s  from t h e  fo l low ing  f o u r - y e a r  

c o l l e g e s  w i th in  the  Ci ty  U n iv e r s i t y  o f  New York system: Baruch,

Brooklyn,  C i t y ,  Hunter ,  Lehman, and Queens C o l l e g e s .  Thus,  a l l  

s u b j e c t s  were p a r t  o f  th e  same, l a r g e ,  u rb an ,  p u b l i c  h ig h e r  educa t ion  

sys tem,  but  d i f f e r e d  in s t a t u s  ( s t u d e n t s  o r  f a c u l t y )  w i th in  the  

system.

Procedure

S ub jec t s  were asked t o  respond t o  w r i t t e n  s c r i p t s  p o r t r a y in g

a b r a s i v e  and c o n c i l i a t o r y  speeches  given by p r o f e s s o r s  a t  a f a c u l t y

m e e t in g ,  t h a t  i s ,  one s c r i p t  was a b r a s i v e  in  t o n e ,  t h e  o th e r  more

accommodating.  One t h i r d  o f  the  s c r i p t s  was given a gender l abe l  of

f em a le ,  one t h i r d  male ,  and one t h i r d  was not  i d e n t i f i e d  by gender .

Following i s  the  s c r i p t  w ith  th e  female gender  l a b e l : *

C ha i r :  We a r e  meeting today  t o  dec ide  upon th e  f i n a l  examinat ion in
our i n t r o d u c t o r y  c o u r s e .  Since we. a r e  a l l  us ing  th e  same t e x tb o o k ,  
i t  has been sugges ted  t h a t  we make up one t e s t  t o  g ive  t o  a l l  t h e  
c l a s s e s .  I t  would cover  t h e  t o p i c s  in t h e  book and be f a i r  and 
o b j e c t i v e  f o r  every  s t u d e n t .

P ro fe s s o r  Amy Long: Well,  I'm no t  a b s o l u t e l y  su re  whether one
examinat ion  t h a t  i s  l i m i t e d  t o  th e  t o p i c s  covered in  a s i n g l e  book 
w i l l  enab le  us t o  make adequa te  e v a l u a t i o n s .  For example,  I t e a c h  my 
c l a s s  a d d i t i o n a l  m a te r i a l  t h a t ' s  no t  in th e  s t an d a rd  t e x t ,  and I

*See Appendix A f o r  i n t r o d u c t o r y  l e t t e r s  and complete s c r i p t s  with  
q u e s t i o n n a i r e .



would l i k e  t o  see  i f  my s t u d e n t s  can handle new m a te r i a l  and i n t e ­
g r a t e  i t  with  what t h e y 'v e  l e a r n e d .  May I make a su g g e s t io n ?  Why 
not  l e t  each p r o f e s s o r  have th e  op t ion  o f  us ing  t h e  depar tmen t exam 
o r  making up a s e p a r a t e  exam based upon what t h a t  p r o f e s s o r  has 
covered and s t r e s s e d  dur ing  th e  semes te r?  Perhaps we could  modify 
t h e  exam by in c lu d in g  some in d iv id u a l  e s s a y  q u e s t i o n s  a t  the  end ,  t o  
be answered f o r  e x t r a  c r e d i t ,  a t  t h e  d i s c r e t i o n  o f  each p r o f e s s o r .  
That  might  be th e  f a i r e s t  way o f  de te rm in ing  whether th e  s tu d e n t s  
have a comprehension o f  dep th  on some i s s u e s ,  as  well  as  genera l  
knowledge of  the  t o p i c s  in th e  t e x t .  Shall  we t a k e  a vo te?

P r o f e s s o r  Eva West: T h a t ' s  a b s o l u t e l y  r i d i c u l o u s .  I d o n ' t  l i m i t
m yse l f  t o  a s i n g l e  book.  I t e a c h  my c l a s s  a d d i t i o n a l  m a te r i a l  t h a t ' s  
no t  in th e  s tanda rd  t e x t .  B es ide s ,  I'm no t  i n t e r e s t e d  in  t u r n i n g  out  
ro b o ts  who merely p a r r o t  back th e  t e x tb o o k .  I want t o  see  i f  my 
s t u d e n t s  can handle new m a t e r i a l  and i n t e g r a t e  i t  w ith  what t h e y 'v e  
l e a r n e d .  O b jec t ive  t e s t s  a r e  m e an in g le s s .  I p la n  t o  g ive  open ended 
e s s a y  q u e s t i o n s  and give s tu d e n t s  a choice  o f  which t o p i c s  they  want 
t o  d i s c u s s  in d e p th .  We're supposed t o  encourage o r i g i n a l  t h o u g h t ,  
no t  t e s t  whether someone can mere ly  memorize t h e  f a c t s  in t h e  t e x t ­
book.  We go th rough t h i s  s t u p i d  argument every  y e a r  and I am s ic k  
and t i r e d  o f  i t .  They a r e n ' t  high  school b ab ie s  t o  be codd led .  The 
only  s e n s i b l e  way t o  hand le  t h i s  m a t t e r  i s  f o r  each p r o f e s s o r  t o  make 
up a s e p a r a t e  exam f o r  each c l a s s ,  based on what t h e  p r o f e s s o r  has 
covered and s t r e s s e d  d u r ing  t h e  s e m e s t e r .  T h a t ' s  what I in t e n d  t o  
do.  L e t ' s  not prolong t h i s  nonsens ica l  d i s c u s s i o n .

The a b r a s iv e  s p eech e s ,  w hether  or  no t  gender l a b e l s  were a t t a c h ­

e d ,  always had th e  West surname. That i s ,  Ben West,  Eva West , and 

P r o f e s s o r  West were always a s s o c i a t e d  with  th e  a b r a s i v e  speech .  The 

c o n c i l i a t o r y  s p eech e s ,  whether or  not  gender l a b e l s  were a t t a c h e d ,  

always had th e  Long surname. Ted Long, Amy Long, and P ro fe s s o r  

Long 's  speeches were always t h e  c o n c i l a t o r y  speeches .

S ub jec t s  were given an a b r a s iv e  (West) and a c o n c i l i a t o r y  (Long) 

s c r i p t  w i th  male l a b e l s ,  female l a b e l s ,  o r  gender u n i d e n t i f i e d .  No 

s u b j e c t s  were given s c r i p t s  which had male and female and u n i d e n t i ­

f i e d  gender l a b e l s .  That i s ,  t h e r e  was no m ix tu re  o f  ma le ,  female ,  

and gender u n i d e n t i f i e d  l a b e l s  in any o f  th e  q u e s t i o n n a i r e s .

S ub jec t s  were t o l d  t h a t  th e  purpose of  t h i s  s tudy  was t o  d e t e r -
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mine v a r i a t i o n s  in making judgments about  peop le .  They were asked t o  

read th e  s c r i p t s  and t o  respond t o  a p a i re d  a d j e c t i v e s  r a t i n g  s c a l e  

c o n ta in in g  28 p a i r s  o f  words which Denmark (1979) used in  her  s tudy and 

which had been p r e t e s t e d  by a sk ing  people t o  d e s c r ib e  th e  p r o f e s s o r s .

The spontaneous d e s c r i p t i o n s  provided th e  b a s i s  f o r  th e  s e l e c t i o n  of  the  

word p a i r s .  Bipolar  r a t i n g  s c a l e s  were sco red  from 1 t o  7 ,  w ith  4 

(midpoint)  be ing n e u t r a l .  S i m i l a r i t y  o f  response  t o  t h e  names was 

p r e t e s t e d  by Denmark who asked a t o t a l  o f  50 female and male judges  t o  

g ive  d e s c r i p t i v e  responses  t o  a number of  p o s s i b l e  names.

Half  o f  th e  s u b j e c t s  rece iv ed  q u e s t i o n n a i r e s  with  the  West s c r i p t  

appea r ing  f i r s t  and th e  o th e r  h a l f  with t h e  Long s c r i p t  appear ing  f i r s t

in  o rde r  to  con t ro l  f o r  o rd e r  e f f e c t s .

I d e n t i c a l  s c r i p t s  were a t t r i b u t e d  t o  male, a c t o r s ,  female a c t o r s ,  or  

t o  a c t o r s  f o r  which gender was not  s p e c i f i e d .  Sub jec ts  were asked t o  

r a t e  th e  a c t o r s  based on which s c r i p t  they  had r e c e iv e d .

In o rde r  t o  e l i c i t  more persona l  responses  t o  t h e  a c t o r s ,  s u b j e c t s  

were asked t o  name th e  p r o f e s s o r  whom they  would p r e f e r  as a t e a c h e r  and

which p r o f e s s o r  they  would r e h i r e ,  i f  only  one could be r e h i r e d .  In

a d d i t i o n ,  th e y  were asked t o  g ive  th e  a c t o r ' s  gender and age ,  even when 

f i r s t  names had been p rov ided .  F i n a l l y ,  comments were e l i c i t e d  from the  

s u b j e c t s .
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RESULTS

Overall F indings

I n i t i a l l y ,  means and s t an d a rd  d e v i a t i o n s  were computed f o r  each 

of  the  28 p a i r e d  a d j e c t i v e s .  Tables 1,  2 ,  and 3 ,  which a re  found in 

Appendix B, p r e s e n t  th e s e  f i n d i n g s  by s e x ,  s t a tu s ,  ( f a c u l t y  o r  s t u ­

d e n t s ) ,  and c o n d i t i o n  ( c o n c i l i a t o r y —fem a le ,  m a le ,  gender u n i d e n t i ­

f i e d ;  a b r a s i v e —fem a le ,  ma le ,  gender u n i d e n t i f i e d ) .

T - t e s t s  were computed on the  o v e r a l l  re sponses  of  the  e n t i r e  

group o f  s u b j e c t s  t o  each o f  the  p a i r e d  a d j e c t i v e s .  In a l l  but  one 

case  ( the  " b o r i n g - i n t e r e s t i n g "  p a i r e d  a d j e c t i v e s ) ,  t h e r e  was a 

s i g n i f i c a n t  d i f f e r e n c e  in the  r a t i n g s  o f  t h e  c o n c i l i a t o r y  (Long) 

c h a r a c t e r  and a b r a s i v e  c h a r a c t e r ,  r e g a r d l e s s  of  gender labe l  

(p < . 0 1 ) .

Next ,  a f a c t o r  a n a l y s i s  was conduc ted .  Three f a c t o r s  emerged:* 

Factor  I :  ( T a c t l e s s n e s s )
C o u r t e o u s - d i s c o u r t e o u s , c o o p e r a t i v e - c o m p e t i t i v e ,  s o f t - l o u d ,  happy- 
sad ,  c a u t i o u s - r a s h ,  f l e x i b l e - r i g i d ,  c o n g e n i a l -q u a r r e l s o m e ,  f r i e n d l y -  
u n f r i e n d l y ,  c a l m - a g i t a t e d ,  s l o w - f a s t ,  s e n s i t i v e - i n s e n s i t i v e .

F ac to r  I I : ( E f f e c t i v e n e s s )

W o r th l e s s - v a lu a b l e ,  n e g a t i v e - p o s i t i v e ,  c r u e l - k i n d ,  b o r i n g - i n t e r ­
e s t i n g ,  u n s u c c e s s f u l - s u c c e s s f u l , f o o l i s h - w i s e ,  n a i v e - s o p h i s t i c a t e d ,  
u n i n f l u e n t i a l - i n f l u e n t i a l , u n a t t r a c t i v e - a t t r a c t i v e ,  u n f a i r - f a i r ,  
v u l g a r - r e f i n e d .

F ac to r  I I I : ( A s s e r t i v e n e s s )

N o n a g g re s s iv e - a g g re s s iv e ,  f o l l o w e r - l e a d e r ,  w eak -s t rong ,  n o n a s s e r t i v e -  
a s s e r t i v e ,  p a s s i v e - a c t i v e .

The emerging f a c t o r s  were not  the  same as Osgood's (1968) c l u s t e r s .

This  i s  probably  due t o  t h e  s p e c i f i c  t a s k .  I t  i s  to  be expec ted  t h a t

*See Appendix C, f o r  f a c t o r  l o a d in g s .
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f a c t o r  c l u s t e r s  would vary depending on the  s i t u a t i o n  and th e  sub­

j e c t s  reponding t o  the  s i t u a t i o n .

Since s i g n i f i c a n t  d i f f e r e n c e s  were d iscovered  between female and 

male f a c u l t y  members ages and in the  number of  y ea r s  of  t e ach in g  

exper ience  of  female and male f a c u l t y  members a h i e r a r c h i c a l  r e g r e s ­

s ion  a n a l y s i s  was conducted t o  de te rmine  whether th e s e  v a r i a b l e s  

impacted or th e  f i n d i n g s .  Each of  the  f a c t o r s  was r e g re s s e d  on age ,  

s t a t u s ,  and y e a r s  o f  te ach in g  e x p e r i e n c e .  No s i g n i f i c a n t  main or  

i n t e r a c t i v e  e f f e c t s  were observed .

The f i r s t  o f  each pa i red  a d j e c t i v e  i s  r a t e d  1 and th e  second i s  

r a t e d  7. For Fac to rs  T a c t l e s s n e s s  and A s s e r t i v e n e s s  the  a b r a s i v e  

c h a r a c t e r  was r a t e d  c l o s e r  t o  t h e  7.  That i s ,  the  more a b r a s i v e  

c h a r a c t e r ,  i n c lu d in g  a l l  gender l a b e l s ,  was seen as p o sse ss in g  more 

o f  th e  c h a r a c t e r i s t i c s  r e p r e s e n t e d  by the  second of  the  p a i re d  

a d j e c t i v e s  w i th in  th e se  f a c t o r s .  For E f f e c t i v e n e s s ,  th e  r e v e r s e  was 

found;  the  more c o n c i l i a t o r y  c h a r a c t e r ,  i n c lu d in g  a l l  gender l a b e l s ,  

was r a t e d  c l o s e r  to  the  7 than was the  more ab ra s iv e  c h a r a c t e r .

Next,  s e p a r a t e  2 ( a b r a s i v e / c o n c i l i a t o r y )  x 2 ( s t u d e n t / f a c u l t y )  x 

3 (m a le / fem ale /gender  u n i d e n t i f i e d )  m u l t i p l e  ana lyses  o f  v a r i a n c e  

(HANOVA) were conducted on each f a c t o r .

The a b r a s iv e  and c o n c i l i a t o r y  c h a r a c t e r s  were perce ived  in 

s i g n i f i c a n t l y  d i f f e r e n t  ways on a l l  t h r e e  f a c t o r s ,  which shows t h a t  

t h e  m an ipu la t ion  was s u c c e s s f u l .  Following a r e  th e  o v e r a l l  means and 

s tanda rd  d e v i a t i o n s  fo r  each f a c t o r  f o r  th e  a b ra s iv e  and c o n c i l i a t o r y  

c h a r a c t e r s ,  based on a w i th in  s u b j e c t s  a n a l y s i s  of  a l l  s u b j e c t s '  

r e s p o n s e s .



Table 1
Main E f fec t  f o r  C h a rac te r ,  Including  
All Gender Labels (Means and S.D.s)

Factor Abrasive Actor C o n c i l i a to ry  Actor

Tac t le ssnes s** 5.36 • C
D U
> 2.88 ( -76)

E f fec t iveness** 3.05 (1.09) 4.34 ( .82)

A sse r t iveness** 5.96 ( .87) 4.90 (1.13)

(** p < .01)

A main e f f e c t  was found f o r  the  s t a t u s  o f  the  s u b je c t s  on the  

T a c t l e s s n e s s  f a c t o r .  The f a c u l t y  members' mean response was 5.52 f o r  

t h e  a b ra s iv e  c h a r a c t e r  ( a l l  gender l a b e l s ) ,  while th e  s tu d e n t s '  

o v e ra l l  response to  t h i s  c h a r a c t e r  was 5.19 (p < . 0 1 ) .  No s i g n i f i ­

can t  d i f f e r e n c e s  were found f o r  the  c o n c i l i a t o r y  c h a r a c t e r .

For E f f e c t i v e n e s s ,  a main e f f e c t  was found f o r  the  f i r s t  name of 

th e  a c t o r .  For a l l  s u b j e c t s ,  the  mean response  on E f fec t iv en e ss  to  

th e  female a c t o r  was 3 .61 ,  f o r  the  male a c t o r ,  3 .63 ,  and f o r  the ; 

gender u n id e n t i f i e d  a c t o r ,  3.82 (p < . 0 5 ) .  The male and female 

a c t o r s  were ra ted  a t  about the  same l e v e l ,  while the  a c t o r  fo r  whom 

no gender l abe l  was a t ta ch e d  was r a t e d  as possess ing  s i g n i f i c a n t l y  

more of  those  c h a r a c t e r i s t i c s  rep re sen ted  by E f f e c t iv e n e s s .
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A s i g n i f i c a n t  main e f f e c t  was found fo r  E f f e c t iv e n e s s .  While the  

s t a t u s  ( f a c u l t y  and s tu d en t s )  of  th e  respondants did  not  a f f e c t  th e  

r e a c t io n s  to  th e  c o n c i l i a t o r y  c h a r a c t e r ,  t h e r e  was a s i g n i f i c a n t  

d i f f e r e n c e  in s t a t u s  r e a c t io n s  t o  t h e  ab ra s ive  c h a r a c t e r :

Table 2

S ta tu s  Reactions  To th e  Abrasive Charac te r

Subjec ts Abrasive (a l l  gender l a b e l s )  C onc i l io to ry  ( a l l  gender l a b e l s )

Facul ty 2.72 ( .93) 4 .30 ( .82)

Students
•k i c

3.39 ( .84) 4 .38 ( .82 )*

(* ns)
(** p < .01)

Both s tuden t s  and f a c u l ty  r a t e d  t h e  c o n c i l i a t o r y  c h a r a c t e r  a t  

about  th e  same l e v e l ,  but th e  f a c u l t y  gave th e  ab ra s ive  c h a ra c t e r  a 

lower r a t i n g  than did th e  s t u d e n t s .  There may be an i d e n t i f i c a t i o n  

f a c t o r  opera t ing  in t h i s  i n s t a n c e ,  with the  c o n c i l i a t o r y  ac to r  viewed 

as e a s i e r  t o  get  along with  as a co l league  than  th e  ab ra s ive  c h a ra c te r .  

The f a c u l t y ,  in a d d i t i o n ,  probably have more knowledge of  what i s  

r o l e  a p p ro p r ia t e .

No o th e r  s i g n i f i c a n t  d i f f e r e n c e s  were found f o r  E f f e c t iv e n e s s .

Three two-way i n t e r a c t i o n s  were found f o r  A s s e r t iv e n e s s .  These 

were:

1. S ta tus  of  s u b je c t  and sex of a c t o r .



2. Sex of  su b je c t  and sex of  a c t o r ,  and

3.  Sta tus of  s u b je c t  and c h a r a c t e r  ( a b r a s iv e ,  c o n c i l i a t o r y ) .  

These i n t e r a c t i o n s  w il l  be presen ted in the  fo l lowing d is cuss ion

of  the hypotheses and t h e i r  r e s u l t s .

Hypothesis 1

Hypothesis 1 s t a t e d  t h a t ,  o v e r a l l ,  more p ro fe s so rs  in the u n i ­

d e n t i f i e d  gender condi t ion  would be ra ted  male than female by the  

s u b j e c t s .  More a c t o r s  in t h i s  cond i t ion  were ra ted  as male,  but 

t h e r e  were d i f f e r e n c e s  based on whether the a c t o r  was ab ras ive  or 

c o n c i l i a t o r y .

Forty f a c u l ty  members and 36 s tuden t s  re tu rned  q u e s t i o n n a i re s  in 

which the a c to r s  were not  i d e n t i f i e d  by sex.  Chi-square t e s t s  were 

conducted on these  responses .

Table 3

Designation of  Sex of  Actor 
Gender-Unidenti f ied Condit ion

Var iab les Faculty (N=40)* Students (N=36)

Male Female Male Female

Conci la tory **
23 3 20 14

Abrasive ** **
31 2 30 6

*Four q u es t io n n a i re s  were re tu rned  with no responses to  t h i s i tem.

** (p.  < .01)
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The s u b je c t s  were asked t o  s t a t e  the  sex of  the  a c t o r s  even when 

gender l a b e l s  were a t t a c h e d .  The f a c u l t y  members were g e n e ra l ly  con­

s i s t e n t  in t h e i r  correspondence of  gender l a b e l s  t o  perceived sex of 

a c t o r ,  a l though  13 of  the sample of  77 sa id  they  d id  not know which 

sex the  Pro fesso rs  were and 10 l e f t  t h i s  s ec t ion  b lank .  I n t e r e s t ­

i n g l y ,  the  s tu d en t s  seemed t o  overlook the  gender l a b e l s  o f  the 

a c t o r s ,  except  in the  case o f  ab ra s iv e  male a c t o r .  He was perceived 

as male by a l l  but one s u b je c t  in the  s tu den t  sample.  That s tuden t  

s a id  th e  a c t o r  was female.

Table 4

Designat ion of  Sex of  Actor 
Male or  Female Gender Labels

Var iab les  Facu l ty  (N=77) Students(N=66)

Male Female Male Female

C o n c i l i a to ry  
Female 1 28** 9 27 (ns)

C o n c i l i a to ry  
Male 23 2** 19 9 (ns)

Abrasive 
Female 3 24** 16 19 (ns)

Abrasive 
Male 24 1** 28 ]**

(** p < .01 by Chi-Square)

While 23 o f  the  f a c u l t y  sample d id  not de s igna te  th e  sex of 

a c t o r ,  only two of the s tuden t s  l e f t  t h i s  sec t ion  b lank .  I t  may be
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t h a t  th e  f a c u l t y  members have more co n ta c t  with  var ious  types  of  

peop le ,  both ab ra s iv e  and c o n c i l i a t o r y ,  and p o s s ib ly  would be more 

l i k e l y  t o  use names as r e fe ren c es  f o r  gender—as well as  to  be 

unw i l l ing  t o  d es ig n a te  gender in some s i t u a t i o n s .  As one p ro fe s s o r  

s a i d ,  "Both of  the se  people a re  on my f a c u l t y " .

In ana lyz ing  th e se  d a t a  o v e r a l l ,  i t  was found t h a t  the  c o n c i l ­

i a t o r y  c h a r a c t e r ,  i n c lud ing  gender l a b e l s  and the  u n i d e n t i f i e d  gender 

c o n d i t i o n ,  was almost equa l ly  judged t o  be female or  male by s t u ­

d e n t s ,  but  not  by f a c u l t y  who completed t h i s  s e c t i o n .  Both s tuden t s  

and f a c u l t y  judged th e  a b ra s iv e  c h a r a c t e r  in the  male and sex u n i d e n t i ­

f i e d  c ond i t ion  t o  be male,  and,  while th e  f a c u l t y  judged the  ab ra s iv e  

female t o  be female ,  th e  s tu d en t s  were almost  eq u a l ly  d iv ided  in 

t h e i r  judgment.

Hypothesis  2

Hypothesis  2 s t a t e d  t h a t  female a c t o r s  whose behav ior  was s t e r e o -  

t y p i c a l l y  unfeminine would be judged more extreme on s t e r e o t y p i c a l l y  

mascul ine t r a i t s  than would males who d i sp layed  th e  same behav ior .

The converse would be t r u e  fo r  males .  I t  was hypothes ized t h a t  

s t u d e n t s '  r a t i n g s  would be more extreme than f a c u l t y  r a t i n g s .

The pa i red  a d j e c t i v e s  which loaded on A ss e r t iv e n e s s  a re  a l l  terms 

which i l l u s t r a t e  sex s t e r e o t y p e s .  They a r e :  nonaggress ive -aggre s -  

s i v e ,  f o l l o w e r -1 e a d e r ,  weak-s trong,  n o n a s s e r t i v e - a s s e r t i v e ,  and
V

p a s s i v e - a c t i v e .

A m u l t i v a r i a t e  a n a l y s i s  of  va r iance  (MANOVA) was conducted on
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t h i s  f a c t o r .  I t  was found t h a t  t h e r e  were d i f f e r e n c e s  in male and 

female r a t i n g s  fo r  the c o n c i l i a t o r y  c h a r a c t e r  when gender l a b e l s  were 

g iv e n ,  but no s i g n i f i c a n t  d i f f e r e n c e s  in male and female r a t i n g s  fo r  

th e  a b ra s iv e  c h a r a c t e r  when gender l a b e l s  were g iven .  The fol lowing 

t a b l e  i l l u s t r a t e s  comparison of  mean responses .

Table 5

C onci la to ry  S c r ip t —A ss e r t iv e n e s s  Fac tor

Male Actor Female Actor

Male

Female

4.82

5.11

5.06

4.68 (p < .05)

Abrasive S c r i p t - -A ss e r t iv en es s  Fac tor

Male Actor Female Actor

Male

Female

5.85

5.89

6.20

5.99 (p ns)

The males in t h i s  sample perce ived  th e  c o n c i l i a t a r y  female 

c h a r a c t e r  as possess ing  more of  the  c h a r a c t e r i s t i c s  desc r ibed  by 

A s s e r t iv e n e s s  while the  femaless perce ived  th e  c o n c i l a t a r y  male 

c h a r a c t e r  as possess ing  more of  th e s e  c h a r a c t e r i s t i c s .  This f ind ing  

i s  in the  oppos i te  d i r e c t i o n  of  p r e d i c t i o n .
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There were s l i g h t  d i f f e r e n c e s  found in  f a c u l t y  and s tuden t  

r a t i n g s  of  the  c o n c i l i a t o r y  c h a r a c t e r ,  but  none were found f o r  the 

a b ra s iv e  c h a r a c t e r .  The c o n c i l a t o r y  male a c t o r  was r a t e d  as pos­

se s s in g  more of  the  t r a i t s  d e sc r ibe d  by A ss e r t iv e n e s s  in the  f a c u l ty  

r a t i n g s  than in the s tuden t  r a t i n g s  (p .  < . 0 4 ) :

Table 6

C o n c i l i a to ry  S c r ip t - -A s s e r t i v e n e s s  Fac tor

Male Actor Female Actor

P ro f .

Stud.

5.18

4.67
(p .  < .04)

Abrasive A ss e r t iv e n e s s

4.97

4.79

Factor

Male Actor Female Actor

P ro f .

Stud.

5.88

5.85
(ns)

6.07

6.13

There were no s i g n i f i c a n t  d i f f e r e n c e s  found in the  responses by 

f a c u l t y  members of  soc ia l  s c ience  or  sc ience  and mathematics d e p a r t ­

ments.

Hypothesis  2 was not suppor ted .  The ab ra s iv e  male a c t o r  was 

r a t e d  l e s s  ext remely than  the  ab ra s ive  female a c t o r  by s tu d en t s  and 

f a c u l t y ,  males and fem ales ,  a l though the  f in d in g s  a re  i n s i g n i f i c a n t .

Hypothesis  3

Hypothesis  3 s t a t e d  t h a t  female f a c u l t y  members would be l e s s
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extreme in t h e i r  judgments  o f  female a c t o r s  who d i s p l a y e d  o u t - o f - r o l e  

b ehav io r  than  would female s t u d e n t s .  In a d d i t i o n ,  male f a c u l t y  

members would be l e s s  extreme in t h e i r  judgments  o f  male a c t o r s  who 

d i s p l a y e d  o u t - o f - r o l e  behav io r  than  would male s t u d e n t s .

An a n a l y s i s  o f  th e  A s s e r t i v e n e s s  f a c t o r  by male and female 

f a c u l t y  and s t u d e n t s  shows t r e n d s  su p p o r t in g  t h i s  h y p o th e s i s :

Table 7

Mean Response t o  Name o f  C ha rac te r  by S ta t u s  and Sex 
A s s e r t i v e n e s s  F ac to r  Mean Response

V ar iab le s  Female Facu l ty Female S tuden ts

Abras ive  female a c t o r
(ns )

5.95 6.03

Male F acu l ty Male S tudents

C o n c i l a to ry  male o rder
(p < .05)

5.01 4.53

Male s tu d e n t s  te nded  t o  r a t e  th e  more c o n c i l i a t o r y  male as 

po s se s s in g  l e s s  o f  the  c h a r a c t e r i s t i c s  d e s c r ib e d  by A s s e r t i v e n e s s  

( a g g r e s s i v e ,  l e a d e r ,  s t r o n g ,  a s s e r t i v e ,  a c t i v e ) .  However, t h e  female 

r a t i n g s  were s i m i l a r  in t h e i r  r a t i n g s  o f  the  a b r a s iv e  female c h a r a c t e r .

I n t e r e s t i n g l y ,  both  male f a c u l t y  and s t u d e n t s  r a t e d  t h e  a b r a s iv e  

male a c t o r  about  the  same on t h i s  f a c t o r  (5 .8 3  nd 5 . 8 6 ,  r e s p e c t ­

i v e l y ) ,  while  th e  c o n c i l i a t o r y  female a c t o r  was r a t e d  as  l e s s  con­

c i l i a t o r y  by female f a c u l t y  than  female s tu d e n t s  (4 .91  and 4 .4 8 ,  

r e s p e c t i v e l y ,  p < .2 0 ,  n s ) .
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Hypothesis  4

Hypothesis  4 s t a t e d  t h a t  p r o f e s s o r s  in s c ie n c e  and mathematics 

depar tments  would be more extreme in  t h e i r  r a tn g s  o f  female o u t - o f -  

r o l e  behav ior  than  would p r o f e s s o r s  in th e  s o c i a l  s c i e n c e s .

Rat ings  o f  d e s c r i p t o r s  were analyzed  by m u l t i v a r i a t e  ana lyses  o f  

v a r ia n ce  (MANOVAs) in o rde r  t o  a s c e r t a i n  d i f f e r e n c e s  between the  

academic depar tment  f a c u l t y  members.

The c o n c i l a t a r y  female a c t o r  was r a t e d  as more a t t r a c t i v e  than  

th e  a b r a s iv e  female a c t o r  by both  s o c i a l  s c i e n c e  and s c ien c e  and 

mathematics  f a c u l t y  members. There were no s i g n i f i c a n t  d i f f e r e n c e s  

in  r a t i n g s  o f  the  c o n c i l i a t a r y  female a c t o r  by e i t h e r  depar tment .  

However, t h e  a b r a s iv e  female a c t o r  was r a t e d  s i g n i f i c a n t l y  l e s s  

a t t r a c t i v e  by th e  s c ience  and mathemat ics depar tments  than by th e  

s o c i a l  s c i e n c e  depar tments  (p < . 0 3 ) .

The c o n c i l a t a r y  female a c t o r  was r a t e d  as  more i n f l u e n t i a l  than  

t h e  a b r a s iv e  female a c t o r  by both  de p a r tm e n t s ,  bu t  the  a b ra s iv e  

female a c t o r  was r a t e d  as s i g n i f i c a n t l y  l e s s  i n f l u e n t i a l  by sc ience  

and mathematics f a c u l t y  than  by th e  s o c i a l  s c i e n c e  f a c u l t y ,  (p < . 0 2 ) .

The f a c u l t y  members' p e r c e p t io n s  o f  the  male c h a r a c t e r s  were 

almos t  i d e n t i c a l  t o  t h a t  o f  th e  female c h a r a c t e r s :  th e  c o n c i l a t a r y  

male a c t o r  was pe rce ived  as more a t t r a c t i v e  and more i n f l u e n t i a l  than  

th e  a b r a s iv e  male a c t o r .

An i n t e r e s t i n g  i n t e r a c t i o n  was d i scove re d  in th e  a n a l y s i s  o f  the  

s u c c e s s f u l - u n s u c c e s s f u l  dimension.  Again,  t h e  c o n c i l i a t a r y  female 

a c t o r  was r a t e d  as more success fu l  than  th e  a b r a s iv e  female a c t o r  

c h a r a c t e r  by both  d epa r tm en t s ,  bu t  th e  s o c i a l  s c i e n c e  male f a c u l t y
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members found a b r a s i v e  female a c t o r  more s u c c e s s fu l  th a n  d id  t h e  

female f a c u l t y  members while  t h e  female s c ie n c e  and mathemat ics 

f a c u l t y  members found he r  more s u cces s fu l  than  d id  t h e  male sc ie n c e  

and mathematics f a c u l t y  (p < . 0 3 ) .  I t  may be t h a t  t h e  women who have 

chosen s c ien c e  and mathematics  c a r e e r s ,  t y p i c a l l y  male p r o f e s s i o n s ,  

view a s s e r t i v e  behav io r  in  women as more t y p i c a l l y  l i k e  themselves  

th a n  would women in  t h e  s o c i a l  s c i e n c e s .

A s i m i l a r  i n t e r a c t i o n  was d i s co v e re d  on t h e  f l e x i b l e - r i g i d  

d im ens ion .  Again,  t h e r e  were no d i f f e r e n c e s  seen in th e  c o n c i l i a t a r y  

female a c t o r ,  who was r a t e d  as s i g n i f i c a n t l y  l e s s  r i g i d  by a l l  

s u b j e c t s .  However, s o c i a l  s c i e n c e  male and female f a c u l t y  members 

r a t e d  t h e  a b r a s i v e  female  a c t o r  as more r i g i d  than  d id  male and 

female s c ien c e  and mathematics  f a c u l t y  members (p < . 0 8 ) .  While t h i s  

mere ly  approaches  s i g n i f i c a n c e ,  i t  may show t r e n d s  in r e a c t i o n s  to  

t h e  d i f f e r e n t  c h a r a c t e r s .  No o t h e r  s i g n i f i c a n t  d i f f e r e n c e s  were 

found.

Hypothesis  4 was p a r t i a l l y  s u p p o r ted .  I t  seems l i k e l y  t h a t  

f a c u l t y  members (as well as  s t u d e n t s )  respond more f a v o ra b ly  to  

c o n c i l i a t o r y  p e o p l e , female  and male ,  g iven  th e  more f a v o ra b le  

r a t i n g s  and la c k  o f  s i g n i f i c a n t  d i f f e r e n c e s  found f o r  th e  c o n c i l i a ­

t o r y  c h a r a c t e r .  When people p r e s e n t  themselves  in more a b r a s iv e  

manners ,  which a r e  not  in  keeping with  e x p e c t a t i o n s ,  more extreme and 

v a r i e d  re sponses  o c c u r .  These responses  may be i l l u s t r a t i n g  t h e  

ambivalence which Katz (1981) h y p o th e s ize s  i s  am p l i f i e d  toward 

c e r t a i n  types  o f  i n d i v i d u a l s  who d i s p l a y  o u t - o f - r o l e  b e h a v i o r s .
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ADDITIONAL FINDINGS

In an e f f o r t  t o  e l i c i t  a d d i t i o n a l  in fo rm a t io n  conce rn ing  sub­

j e c t s '  p e r c e p t io n s  o f  t h e  c h a r a c t e r s  po r t r ay e d  in  t h e  v i g n e t t e s  

s t u d e n t s  and f a c u l t y  were asked which p r o f e s s o r  th e y  would p r e f e r  as  

a t e a c h e r  and which p r o f e s s o r  they  would p r e f e r  t o  r e h i r e ,  i f  on ly  

one could be r e h i r e d .  They were a l s o  asked t o  s t a t e  th e  age and sex 

o f  each p r o f e s s o r .  F i n a l l y ,  s u b j e c t s  were g iven th e  o p p o r tu n i ty  t o  

e x p re s s  t h e i r  th o u g h t s  about  th e  c h a r a c t e r s  p o r t r a y e d  in  t h e  v i g n e t t e s .

P re f e r e n c e s  For Teacher and Colleague

When asked which p r o f e s s o r  t h e  s u b j e c t s  would p r e f e r  as  a t e a ­

c h e r ,  a l l  s u b j e c t s  were more l i k e l y  t o  p r e f e r  th e  c o n c i l i a t o r y  p ro ­

f e s s o r  t o  t h e  a b r a s iv e  p r o f e s s o r ,  whether  th e  a c t o r  was i d e n t i f i e d  by 

sex o r  not  (p < . 0 1 ) .

When ana lyz ing  t h e s e  d a t a  by male and female s u b j e c t s ,  t h e  same 

r e s u l t s  were observed:  males and females  would p r e f e r  t o  have th e  

c o n c i l i a t a r y  p r o f e s s o r  as a t e a c h e r ,  r a t h e r  than  th e  a b r a s i v e  p ro ­

f e s s o r  (p < . 0 1 ) .  In an exam inat ion  o f  th e  d a t a  by s t a t u s  group 

( f a c u l t y  and s t u d e n t s )  and sex w i th in  each g roup ,  t h e  r e s u l t s  were 

t h e  same: people were more l i k e l y  t o  say th e y  p r e f e r r e d  t h e  con­

c i l i a t a r y  p r o f e s s o r  f o r  a t e a c h e r ,  r a t h e r  than  th e  a b r a s i v e  p r o f e s s o r

(p < . 0 1 ) .

I f  g iven th e  cho ice  o f  r e h i r i n g  one p r o f e s s o r  r a t h e r  than  the  

o t h e r ,  a l l  groups ( s t u d e n t s  and f a c u l t y ,  males and fem ales )  s a id  th e y
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would p r e f e r  t o  r e h i r e  th e  c o n c i l i a t o r y  p r o f e s s o r  r a t h e r  than  the  

a b r a s i v e  p r o f e s s o r ,  whether i d e n t i f i e d  by sex o r  not (p < . 0 1 ) .

Although a l l  f a c u l t y  members were more l i k e l y  t o  p r e f e r  the  

c o n c i l i a t o r y  p r o f e s s o r  as a t e a c h e r ,  th e  s o c ia l  s c ience  f a c u l t y  

members were more l i k e l y  than  th e  sc ienc e  and mathematics f a c u l t y

members t o  p r e f e r  the  a b r a s iv e  p r o f e s s o r .  Social  s c ienc e  and sc ienc e

and mathematics f a c u l t y  were e q u a l ly  l i k e l y  t o  p r e f e r  t o  r e h i r e  the  

c o n c i l i o t o r y  than  the  a b r a s iv e  p r o f e s s o r .

The fo l lowing  t a b l e s  i l l u s t r a t e  th e s e  f i n d i n g s :

Table 8

P re fe rences  For Teacher by Social  Science and 
Science and Mathematics F acu l ty  Members

V ar iab les Social  Science Science and Mathematics

Abrasive 15 6

C o n c i l i a to r y  35 45

(Chi Square;  p < .04)

Table 9

Prefe rence  For Rehi ring  by Social  Science and 
Science and Mathematics Facu l ty  Members

V ar iab les Social Science Science and Mathematic

Abras ive  10

C o n c i l i a to r y  36

(Chi Square;  p = ns)

9
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D es igna t ion  o f  Age of  Actors

The age of  each p r o f e s s o r  was e l i c i t e d  from t h e  s u b j e c t s .  The 

average  age sugges ted  f o r  t h e  a b r a s i v e  p r o f e s s o r  was 43.25 y e a r s ,  

while  t h e  average  age f o r  t h e  c o n c i l a t o r y  was 39 .82 y e a r s .  T - t e s t s  

f o r  s i g n i f i c a n c e  were computed f o r  a l l  s u b j e c t s ,  as  well as  f o r  

d i f f e r e n c e s  by group.  While t h e  a b r a s i v e  p r o f e s s o r  was,  o v e r a l l ,  

viewed as  somewhat o l d e r  than  t h e  c o n c i l a t a r y  p r o f e s s o r  no s i g n i f i ­

c a n t  d i f f e r e n c e s  were found,  f o r  any group nor in  response  t o  de ­

s i g n a t e d  sex o f  th e  a c t o r .

Des ignation  of  Sex

D es igna t ion  o f  the  sex o f  th e  a c t o r s  was p r e s e n te d  in t h e  d i s ­

cu ss io n  o f  Hypothes is  1.  A dd i t iona l  an a ly se s  were conducted on th e  

re sponses  o f  the  male and female f a c u l t y  members by academic d e p a r t ­

ment.  Because o f  th e  small number of  s u b j e c t s  per  c o n d i t i o n ,  s i g n ­

i f i c a n c e  l e v e l s  would be m e an in g le s s .  These d a t a  a r e  p re s e n te d  in  

Appendix D.

E l i c i t e d  Comments

In t h e  gender  u n i d e n t i f i e d  c o n d i t i o n  s t u d e n t s  and f a c u l t y  tended  

t o  r a t e  the  p r o f e s s o r s  as male when th e  a b r a s i v e  la be l  was a t t a c h e d .  

When th e  c o n c i l i o t o r y  la b e l  was a t t a c h e d ,  however, s tu d e n t s  were 

a lmos t  as l i k e l y  t o  judge  c o n c i l o t o r y  female as male .  Some comments 

made by th e  s tu d e n t s  show t h a t  t h e y  appear  t o  p e r c e iv e  t h e  p e r son ­

a l i t i e s ,  r a t h e r  than  th e  g ender ,  o f  t h e i r  p r o f e s s o r s :
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19- y e a r - o l d  female who re c e iv e d  t h e  male l a b e l e d  s c r i p t :

. . . t h e  r ead e r  was a l r e a d y  under th e  im press ion  t h a t  

t h e y  were bo th  male.  I b e l i e v e  each one could  have been 

e i t h e r . . . .

2 0 -y e a r -o ld  male who re c e iv e d  th e  female l a b e l e d  s c r i p t :

I f ee l  t h a t  bo th  t e a c h e r s  a r e  s i m i l a r  in  t h e i r  t e a c h in g  

o f  the  m a t e r i a l ,  bu t  I f ee l  t h a t  P ro f .  Long would be a 

b e t t e r  t e a c h e r ,  because  h e / s h e  seems t o  be more c a r in g  

about  he lp ing  out  th e  i n d i v i d u a l . . . .

2 6 -y e a r -o ld  male who r e c e iv e d  th e  female l a b e l e d  s c r i p t :

P r o f .  West seems t o  have ( s i c )  nose up in  t h e  a i r .  I 

w o u ld n ' t  t a k e  a course  w/West i f  you pa id  my t u i t i o n  f o r  

t h a t  c o u r s e .  (Long) seems t o  be a young p ro f  who r e c e n t l y  

f i n i s h e d  grad school and now p lans  on " g iv in g  i t "  t o  h i s /  

h e r  s t u d e n t s .

With th e  gender l a b e l s ’ a t t a c h e d ,  t h e  s t u d e n t s  r a t e d  t h e  a b r a s iv e  

female as male almost  as o f t e n  as th e y  r a t e d  her  fem ale ,  while  th e  

p r o f e s s o r s  judgments  fo l lowed  t h e  gender  l a b e l  l i n e s .  One 19 -y ea r -  

o ld  female who rece iv ed  th e  female l a b e l e d  s c r i p t  s a i d :

. . . b e c a u s e  o f  W es t ' s  a t t i t u d e  I would be tu rn e d  o f f .

I would ig n o re  h i m . . . .

This s tu d e n t  s a id  t h a t  th e  c o n c i l o t o r y ,  female p r o f e s s o r  was 

female and th e  a b r a s iv e  female p r o f e s s o r  was male .  A 2 0 -y e a r -o ld
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male who rece iv ed  th e  female l a b e l e d  s c r i p t  s a id  he

d is r e g a rd e d  t h e  f i r s t  name and by th e  comments t r i e d  

t o  imagine what th e  p e r s o n ' s  sex was.

This s tu d e n t  r a t e d  t h e  c o n c i l a t a r y  female as female and th e  

a b r a s s i v e  female as male.

A 42 y e a r - o l d  female s o c i a l  s c i e n c e  p r o f e s s o r  who rece ived  th e  

gender u n i d e n t i f i e d  co n d i t io n  s a id  she had "no idea"  what sex th e  

c o n c i l a t o r y  p ro f e s s o r  was, bu t  t h a t  th e  a b r a s iv e  p r o f e s s o r  was male:

Female c o l leag u e s  have n o t ,  in my e x p e r i e n c e ,  spoken 

so i r r i t a b l y  in f a c u l t y  m e e t ings— Although th e  views 

e xpressed  by West a re  j u s t  as  l i k e l y  t o  be he ld  by p ro­

f e s s o r s  o f  e i t h e r  s ex .  (Emphasis he r s )

A 5 0 -y e a r -o ld  male sc ience  and mathematics p r o f e s s o r  who rece ived  

th e  male l a b e l e d  s c r i p t  s a id  t h a t  he h a s ,

met Longs and Wests o f  a l l  ages and both  s e x e s .  West, 

i m p a t i e n t ,  a r r o g a n t .  Can sometimes b u l ld o z e  t h i n g s ,  though,  

bu t  more o f t e n  t u r n s  everyone a g a i n s t  h im /h e r . . . L o n g ,  more 

p a t i e n t ,  bu t  could  in th e  long run be as f irm o r  determined 

as W e s t . . . .

In c o n t r a s t  t o  t h i s ,  however, a seemingly angry  30-yea r -o ld  

female soc ia l  s c ienc e  p r o f e s s o r  says :
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. . .E v e n  though she (Long) o f f e r s  th e  p e r f e c t  compromise,  

b e l i e v e  me—th e  men a r e  a l l  going t o  t a l k  about  i t  f o r  a 

ve ry  long t i m e ,  not  acknowledge ( s i c )  t h a t  they  were Amy's 

i d e a s ,  and get  away with i t !  (Emphasis h e r s )

I t . s eem s  from th e s e  few comments t h a t  the  f a c u l t y  members 1) 

p r e f e r  t h e  c o n c i l i a t o r y  person 2) do not  b e l i e v e  t h a t  women s t e r e o ­

t y p i c a l  l y ,  a r e  outspoken (but  t h a t  i t  i s  a c c e p t a b l e ,  though not 

a p p r e c i a t e d ,  in men),  in  one c a s e ,  t h a t  even when o f f e r i n g  p o s i t i v e  

su g g es t io n s  in an a c c e p ta b l e  manner,  women a re  not  given c r e d i t  f o r  

t h e i r  s u g g e s t i o n s .
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COMPARISON TO DENMARK'S FINDINGS

One of t h e  p u rp o s es .o f  t h i s  s tudy was t o  provide a r e p l i c a t i o n  of  

Denmark's (1979) s tudy .  The s u b je c t s  f o r  her  s tudy were c o l l e g e  

s tu d e n t s  a t t e n d in g  one of  t h r e e  c o l l e g e s  w i th in  t h e  City  U n iv e r s i ty  

o f  New York system. The p a i re d  a d j e c t i v e s  were i d e n t i f i c a l  t o  t h e  

ones used in t h e  p resen t  s tudy .

In o rder  t o  compare responses  o f  s u b j e c t s  in t h e  two s t u d i e s ,  t  

t e s t s  were computed between th e  mean responses  of  th e  s u b je c t s  t o  s ix  

o f  th e  p a i re d  a d j e c t i v e s .  These were: n o n a s s e r t i v e - a s s e r t i v e ,

posi t i  ve -nega t i  ve,  i n t e r e s t i  ng-bor i  ng,  a t t r a c t i v e - u n a t t r a c t i v e , 

v a l u a b le - w o r th l e s s ,  and femin ine-m ascu l ine .  In each case  t h e  f i r s t  

term i s  r a t e d  as 1 and th e  second as 7.

Since a l l  of  her  s u b j e c t s  were c o l l e g e  s t u d e n t s ,  t h e  comparisons 

shown a r e  th o s e  o f  her  s u b j e c t s  and th e  s tu d en t  s u b je c t  responses  in 

t h e  p re s en t  s tu d y ,  who were s tu d e n t s  a t t e n d in g  one o f  s ix  c o l l e g e s  

w i th in  t h e  CUNY system.

In a l l  cases  in  t h e  examples below, t h e  surname, Long, r e f e r s  to  

t h e  c o n c i l i a t o r y  a c t o r ,  while  t h e  surname, West, r e f e r s  t o  the  

a b ra s iv e  a c t o r .



Table 10 

Non-as s e r t  i ve-As s e r t  i ve

Actor Francois Denmark S ig n if ica n ce

(male s tu d e n t s )

Amy Long 5.25 5.12 ns
Ted Long 5.07 5.32 ns
Long 4.87 5.68 (p < .05)

Eva West 6.45 6.08 ns
Ben West 5.81 6 .00 ns
West 5.55 6.08 ns

( female  s t u d e n t s )

Amy Long 5.16 5.76 ns
Ted Long 5.27 5.50 ns
Long 5.21 5.66 ns

Eva West 4.89 6.40 (p < .01)
Ben West 6.27 6.00 ns
West 4.95 6.17 (P < .01)

All o f  th e  a c t o r s  were r a t e d  above th e  mean (4 .00)  in  a s s e r t i v e ­

n e s s  by a l l  s u b j e c t s .  The c o n c i l i a t o r y  a c t o r  (Long) who was u n i ­

d e n t i f i e d  by sex was r a t e d  as s i g n i f i c a n t l y  more a s s e r t i v e  th e  male 

s u b j e c t s  in th e  Denmark s tudy  than  by th e  male s u j e c t s  in th e  F rancois  

s tudy  (p < . 0 5 ) .  The a b r a s iv e  a c t o r  (West) who was i d e n t i f i e d  by sex 

was r a t e d  as s i g n i f i c a n t l y  more a s s e r t i v e  by th e  female s u b j e c t s  in 

t h e  Denmark s tudy  than  by th e  females in th e  Francois  s tudy  (p < . 0 1 ) .

The only  o th e r  s i g n i f i c a n t  d i f f e r e n c e  found between th e  two 

samples o f  s tu d e n t s  was th e  a b r a s iv e  female a c t o r :  Eva West was

r a t e d  as  s i g n i f i c a n t l y  more a s s e r t i v e  by t h e  Denmark s u b j e c t s  ( f e ­

male)  than  th e  Francois  s u b j e c t s  (p < . 0 1 ) .
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O v e r a l l ,  t h e  s tu d en t  s u b j e c t s  in each s tudy  r a t e d  t h e  a c t o r s  in 

approx im ate ly  the  same manner—while  th e  a c t o r s  were a l l  r a t e d  above th e  

mean in a s s e r t i v e n e s s ,  t h e  Denmark s u b j e c t s  r a t e d  th e  a c t o r s  more ex­

t r e m e ly  in t h r e e  i n s t a n c e s  than  d id  t h e  F ranco is  s u b j e c t s .

Table 11

P o s i t i v e - N e g a t iv e

Actor F rancois Denmark S ig n i f i c a n c e

(male s tu d e n t s )

Amy Long 2.25 2.72 ns
Ted Long 2.88 2.07 (P < .07)
Long 2.90 2.60 ns

(male s tu d e n t s ) -

Eva West 5.00 3.16 (P < .01)
Ben West 4.19 3.61 (p < .06)
West 3.80 4.56 ns

(female  s t u d e n t s )

Amy Long 2.68 2.12 ns
Ted Long 3.00 1.95 (P < .05)
Long 2.70 4.56 (P < .01)

Eva West 4.28 4.56 ns
Ben West 4.19 4 .40 ns
West 3.85 4.21 ns

Again,  t h e r e  were few d i f f e r e n c e s  in th e  r a t i n g s  o f  the  s u b j e c t s  

in  t h e  two s t u d i e s .  Ted Long ( c o n c i l i a t o r y )  was r a t e d  as l e s s  

p o s i t i v e  by th e  male s tu d e n t s  in th e  Franco is  s tudy  than  those  in the



Denmark s tu d y ,  while both  Ben and Eva West ( a b r a s i v e )  were r a t e d  as 

l e s s  p o s i t i v e  by th e  Franco is  s u b j e c t s  than  th e  Denmark s u b j e c t s  in 

t h e  groups o f  male s t u d e n t s .

All s u b j e c t s  r a t e d  t h e  Long c h a r a c t e r  as  more p o s i t i v e  than  th e  

West c h a r a c t e r .

Table 12 

I n t e r e s t i n g - B o r i n g

Actor Franco is Denmark S ig n i f i c a n c e

(male s t u d e n t s )

Amy Long 3.35 3.16 ns
Ted Long 3.56 2.46 (p < .03)
Long 3.15 2.88 ns

Eva West 3 .55 2.48 (p '<  .05)
Ben West 3 .00 2.46 ns
West 2.85 3.08 ns

( female  s t u d e n t s )

Amy Long 2.74 2.58 ns
Ted Long 3.56 2.97 ns
Long 3.19 2.85 ns

Eva West 2.74 3.33 ns
Ben West 3.19 3.00 ns
West 3.20 2.76 ns

The r a t i n g s  given by a l l  s u b j e c t s  were very  much th e  same—t h e  

a c t o r s  were viewed,  i t  seems,  as  only  m i ld ly  i n t e r e s t i n g .  No extreme 

r a t i n g s  were g iven  by any o f  t h e  s tu d e n t  s u b j e c t s .

The only s i g n i f i c a n t  d i f f e r e n c e s  found were f o r  th e  male s t u -
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d e n t s .  Ted Long was found t o  be more i n t e r e s t i n g  by t h e  Denmark male 

s t u d e n t s  than  th e  Franco is  male s t u d e n t s  (p < .03)  and Eva West was 

found t o  be more i n t e r e s t i n g  by th e  male s t u d e n t s  in t h e  Franco is  

s tudy  than  in  t h e  Denmark s tudy  (p < . 0 5 ) .

Table 13 

U n a t t r a c t i  v e - A t t r a c t i  ve

Actor F ranco is Denmark S ig n i f i c a n c e

(male s t u d e n t s )

Amy Long 3.68 3.20 ns
Ted Long 3.13 2.68 ns
Long 3.95 3.56 ns

Eva West 5.10 3.95 (P < .01)
Ben West 3.94 4.07 ns
West 4 .76 4.48 ns

(female  s t u d e n t s )

Amy Long 3.42 3 .73 ns
Ted Long 3.88 3.44 ns
Long 3.20 2.76 ns

Eva West 4.28 4.57 ns
Ben West 4.31 3.82 ns
West 4.74 3.82 (P < .05)

The male s t u d e n t s  in both  samples found Ted Long t o  be th e  most 

a t t r a c t i v e  o f  t h e  a c t o r s .  Eva West was r a t e d  as l e a s t  a t t r a c t i v e ,  

o v e r a l l ,  by th e  male s u b j e c t s  in th e  F ranco is  s tudy  and was r a t e d  

s i g n i f i c a n t l y  l e s s  a t t r a c t i v e  by t h i s  group than  th e  male s u b j e c t s  in 

t h e  Denmark s tudy  (p < . 0 1 ) .
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The only o t h e r  s i g n i f i c a n t  d i f f e r e n c e  in  t h e  r a t i n g s  o f  the  two 

samples o f  s u b j e c t s  was f o r  the  West c h a r a c t e r  who was u n i d e n t i f i e d  

by gender :  th e  female s tu d e n t s  in the  F rancois  sample found t h i s  

a c t o r  t o  be s i g n i f i c a n t l y  l e s s  a t t r a c t i v e  than  d id  th e  female s t u ­

de n t s  in the  Denmark s u b j e c t  group (p < . 0 5 ) .

Table 14 

Valuab le-Worthless

Actor Franco is Denmark S ig n i f i c a n c e

(male s tu d e n t s )

Amy Long 3.63 2.12 (P < -01)
Ted Long 2.58 . 1.93 ns
Long 2.55 2.16 ns

Eva West 3.50 2.31 (P < .01)
Ben West 2.88 2.82 ns
West 3.48 3.36 ns

(female s tu d e n t s )

Amy Long 2.58 1.95 ns
Ted Long 2.00 1.85 ns
Long 2.05 2.00 ns

Eva West 2.68 3.02 ns
Ben West 3.31 3.18 ns
West 4.11 2.63 (P < -01)

In a l l  c a s e s ,  excep t  f o r  the  West Gender U n id e n t i f i e d  c ond i t ion  

in  th e  Franco is  sample o f  female s t u d e n t s ,  the  a c t o r s  were r a t e d

below th e  mean. That i s ,  a l l  o f  the  a c t o r s  were seen as more,  r a t h e r  

than  l e s s ,  v a l u a b l e .  The male s u b je c t s  in th e  Denmark study tended 

t o  r a t e  both Amy Long ( c o n c i l i a t o r y )  and Eva West ( a b r a s iv e )  as more 

v a lu a b le  than  d id  th e  male s u b je c t s  in the  F rancois  s tudy (p .  < . 0 1 ) .
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Table 15 
Feminine-Mascul ine

Actor Francois Denmark S ig n i f i c a n c e

(male s tu d e n t s )

Amy Long 3.40 2.48 (P < .02)
Ted Long 4.52 5.25 (p < .06).
Long 4.25 4 .40 ns

Eva West 5.40 4.48 (P < .02)
Ben West 5.73 6 .25 ns
West 5.53 5.76 ns

(female s tu d e n t s )

Amy Long 2.95 2.42 ns
Ted Long 4.52 5.34 (p < .05)
Long 3.85 4.54 ns

Eva West 4 .22 4.46 ns
Ben West 5.87 5.84 ns
West 6.25 5.42 (p < .05)

The c o n c i l i a t o r y  female a c t o r  (Amy Long) was r a t e d  as more 

femin ine  by th e  male s u b j e c t s  in Denmark's s tudy  than in the  F rancois  

s tudy  (p < . 0 2 ) ,  while  t h e  r e v e r s e  was found f o r  the  male a c t o r ,  Ted 

Long, (p < . 0 6 ) .  The female s t u d e n t s  in both  samples r a t e d  Ted Long 

in  almost  th e  same way.

The a b r a s i v e  female c h a r a c t e r  (Eva West) was r a t e d  as l e s s  

feminine  by the  F ranco is  female sample than  th e  Denmark male sample 

(p < . 0 2 ) ,  whi le  the  West c h a r a c t e r  who was u n i d e n t i f i e d  by gender 

was r a t e d  as more m ascu l ine  by th e  Francois  female sample o f  s t u d e n t s  

than  the  Denmark female group .

-54-



O v e r a l l ,  on each o f  t h e s e  s i x  a d j e c t i v e - p a i r s ,  t h e  West c h a r a c t e r  

was r a t e d  as more m ascu l ine  and more a s s e r t i v e  than  th e  Long c h a r a ­

c t e r .  The Long c h a r a c t e r  was r a t e d  as more p o s i t i v e  and more a t t r a c ­

t i v e .  Neither  a c t o r s  were viewed as d i f f e r i n g  much in te rms o f  how 

i n t e r e s t i n g  o r  how v a lu a b le  th e y  were.

There were few s i g n i f i c a n t  d i f f e r e n c e s  in the  r a t i n g s  o f  the  two 

samples o f  s t u d e n t s  who r e p r e s e n t e d  p o p u la t i o n s  coming from s i m i l a r  

s o c i a l  s e t t i n g s —th e y  were a l l  s t u d e n t s  a t t e n d i n g  c o l l e g e s  in an 

urban s e t t i n g .  This s tudy  prov ides  a v a l u a b le  r e p l i c a t i o n  o f  the  

in s t ru m e n t .
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DISCUSSION AND CONCLUSIONS

This s tudy  has been based  on t h e  t h r e e  t h e o r i e s  o f  s t igma and 

s t e r e o t y p i n g ,  s o c i a l i z a t i o n  p r o c e s s e s ,  and s i m i l a r i t y  norms. All 

t h r e e  t h e o r i e s  have been i l l u s t r a t e d  in  va ry ing  d e g r e e s .

While comments e l i c i t e d  seem t o  s t a t e  t h a t  e i t h e r  sex can d i s p l a y  

a b r a s i v e  or  c o n c i l i a t o r y  b e h a v i o r ,  t h e  a b r a s i v e  (gender u n i d e n t i f i e d  

c o n d i t i o n )  was f a r  more o f t e n  judged  t o  be male than  fem ale .  (The 

p r o f e s s o r  w i th  a female name was more l i k e l y  t o  be judged male than 

th e  r e v e r s e ,  when th e s e  l a b e l s  were p r o v id e d . )  The a b r a s iv e  person 

was s t e r e o t y p e d  as male by v i r t u e  o f  verba l  b e h a v i o r .  The c o n c i l i ­

a t o r y  person (who was a l s o  a s s e r t i v e )  was seen as male more o f t e n  

th a n  fem a le ,  but  th e  behav io r  was viewed as in  keeping with  female 

b e h a v i o r s .  In a d d i t i o n ,  a l though  th e  e l i c i t e d  comments note t h a t  

males o r  females  could  use e i t h e r  b e h a v i o r s ,  no male p r o f e s s o r  s a id  

he would r e h i r e  Eva West. In a few cases  i t  was s t a t e d  in the  

comments t h a t  f o r  a woman t o  behave in an o u t - o f - r o l e  manner would be 

d e t r i m e n t a l  t o  her  c a r e e r .

S o c i a l i z a t i o n  p ro c e s s e s  were i l l u s t r a t e d  in more than  one way.

The d e s ig n a t io n  o f  sex o f  th e  c o n c i l i a t o r y  p r o f e s s o r  (gender not 

i d e n t i f i e d )  was almost  e q u a l ly  d iv id e d  between male and female f o r  

t h e  s tu d e n t  sample.  S tuden ts  appear t o  be s o c i a l i z e d  t o  expec t  women 

as t e a c h e r s  (p rov ided  t h e i r  behav io r  i s  s t e r e o t y p i c a l l y  a p p r o p r i a t e ) .  

Since people a re  s o c i a l i z e d  t o  expec t  c e r t a i n  behav io rs  as normal ,
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depending on g en d e r ,  i t  i s  not  s u r p r i s i n g  t h a t  a l a r g e  p r o p o r t i o n  of  

t h e  s tu d e n t  p o p u la t io n  viewed t h e  a b r a s i v e  female c h a r a c t e r  as male.  

O n- the - job  s o c i a l i z a t i o n  t h e o r i e s  a r e  suppor ted  by th e  f a c u l t y  

r e s p o n s e —t h e  female a b r a s i v e  c h a r a c t e r ,  though not  h igh ly  v a lu e d ,  

was seen as female .

This same f in d i n g  i l l u s t r a t e s  s i m i l a r i t y  t h e o r i e s :  t h e  p r o ­

f e s s o r s  seemed t o  view them se lves  as p r o f e s s o r s .  Most f a c u l t y  

members s a id  t h a t  Amy and Eva were fem a le ,  while  Ted and Ben were 

male .  However, t h e  comments, as  shown, seem t o  i n d i c a t e  t h a t  c e r t a i n  

b e h a v io r s  would be u n a c c ep tab le  f o r  women. Both male and female 

re sponden ts  s a id  t h a t  female f a c u l t y  members should behave l i k e  

female f a c u l t y  t o  be a c c e p ta b l e  ( t h a t  i s ,  no t  a b r a s i v e ) .  I t  was 

p r e f e r r e d  t h a t  male f a c u l t y  members behave in a c o n c i l i a t o r y  manner,  

b u t  a b r a s i v e  behav io r  would be t o l e r a t e d .

I t  i s  d i f f i c u l t  t o  measure s u b t l e t i e s  in behav io r  and a t t i t u d e .  

Men and women may say (and even b e l i e v e )  th e y  a r e  not  behaving in  a 

s t e r e o t y p i c a l  or  s t i g m a t i z i n g  manner,  bu t  do so j u s t  the  same.

The Denmark s tudy  was conducted t o  a t tem p t  t o  de te rmine  i f  speech 

behav io rs  cou ld  i n f l u e n c e  th e  d en ia l  o r  approval  o f  t e n u re  based on 

whether a man or  a women was sp eak in g .  Negative r e a c t i o n  toward a 

female f a c u l t y  member may occur  because of  a b r a s iv e  vocal b eh a v io r .  

According t o  t h e s e  f i n d i n g s ,  which c o r r o b o r a t e  Denmark's (1979) 

f i n d i n g s ,  t h e  a b r a s iv e  behav io r  may be enough t o  deny promotion and 

t e n u r e .
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The Ci ty  U n iv e r s i t y  o f  New York . i s  a l a r g e ,  cosmopoli tan i n ­

s t i t u t i o n  which se rves  a d i v e r s e  p o p u la t i o n .  One might  have expec ted 

weaker r e s u l t s ,  as  well as  l e s s  hea ted  comments, g iven  th e  a f f i r m ­

a t i v e  a c t i o n  p ro ces s  e x t a n t  in  t h e  CUNY system ( U n iv e r s i t y  Aff irm­

a t i v e  Action O f f i c e ,  1982) .  Since CUNY has been a c t i v e l y  invo lved  in  

promoting a f f i r m a t i v e  a c t i o n  f o r  women and m i n o r i t i e s ,  i t  seems 

l i k e l y  t h a t  t e a c h e r s ,  p a r t i c u l a r l y ,  would have responded in a manner 

more in  keeping with  t h i s  p o l i c y .  The f i n d i n g s  may r e f l e c t  a p u b l i c  

p o s tu r e  f o r  e q u a l i t y  f o r  men and women in  t h e  c o l l e g e  t e a c h in g  

p r o f e s s i o n s ,  while m a in ta in in g  a more sex s t e r e o t y p i c  p r i v a t e  p o s i ­

t i o n .

Equal s t a t u s  c o n t a c t  t h e o ry  may he lp  t o  e x p la in  t h e s e  f i n d i n g s .  

All p o r t  (1954) sugges ted  t h a t  " p r e j u d i c e  may be reduced by equal  

s t a t u s  c o n t a c t  between m a j o r i t y  and m i n o r i ty  groups in p u r s u i t  o f  

common goal s . ( p .  281) .  However, a number of  s t u d i e s  have shown t h a t  

s t e r e o t y p i c a l  behav io r  i s  no t  reduced by equal s t a t u s  and s i m i l a r  

g o a l s  a l o n e ,  bu t  may be reduced by working in  co o p e ra t io n  toward a 

common goal (Norvell  and Worchel,  1981).  According t o  Norvell and 

Worchel , equal  s t a t u s  occurs  in any number o f  s i t u a t i o n s  such as 

p e rce iv ed  c l a s s ,  e d u c a t i o n ,  and t h e  l i k e ;  t h e  most importan t  concept  

in  i n t e r g r o u p  i n t e r a c t i o n s  i s  t h e  p a r t i c u l a r  s i t u a t i o n  in which the 

i n t e r a c t i o n  t a k e s  p l a c e .  Thus,  i f  men and women have equal s t a t u s  in 

te rms o f  e d u c a t io n ,  socioeconomic background,  and employment,  f o r  

i n s t a n c e ,  l i t t l e  i n t e r g r o u p  co o p e ra t io n  would occur  un le ss  th e  t a s k  

r e q u i r e d  co o p e ra t io n  inv o lv in g  t a l e n t s  o f  bo th  g roups .
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A d d i t i o n a l l y ,  in t h e  ca s e  o f  females and males who have t e a c h in g  

p o s i t i o n s  in u n i v e r s i t i e s ,  t h e r e  may be dichotomous t h i n k i n g  in terms o f  

t e a c h in g  r o l e s  versus  gender r o l e s .  Where g o a l s  in v o lv in g  what i s  

p e rce iv ed  as a p p r o p r i a t e  t e a c h in g  r o l e s  a r e  in v o lv ed ,  co o p e ra t io n  would 

l i k e l y  occur  and p e r c e p t io n s  be p o s i t i v e .  However, i f  someone ac ted  

" o u t - o f - r o l e "  (a female behaving in  an a b r a s i v e  manner,  f o r  i n s t a n c e ) ,  

equal  s t a t u s  concep ts  might  b reak  down and t h e  person  might  be seen as 

behaving in an i n a p p r o p r i a t e  gender  r o l e ,  s e p a r a t e  from any concept  o f  

t e a c h in g  r o l e .

This i s  congruous w i th  Goffman’s (1963) a s s e r t i o n  t h a t  b ehav io r  

toward s t i g m a t i z e d  i n d i v i d u a l s  i s  s i t u a t i o n a l .  While p u b l i c  b ehav io r  in 

a c o l l e g e  s e t t i n g  by c o l l e g e  p r o f e s s o r s  i s  t h a t  of  an e g a l i t a r i a n  r e ­

l a t i o n s h i p ,  p r i v a t e  th o u g h t s  and b ehav io r  o u t s i d e  o f  t h e  work s i t u a t i o n  

may be l e s s  so .  A d d i t i o n a l l y ,  i f  someone behaves in a manner which i s  

no t  pe rce ived  as a p p r o p r i a t e  t o  t h e  s i t u a t i o n ,  t h e  r e a c t i o n  would l i k e l y  

be n e g a t iv e  (Katz ,  1981).

These s p e c u l a t i o n s  may have n e g a t iv e  e f f e c t s  in th e  s h o r t - t e r m ,  but  

more p o s i t i v e  long- te rm  e f f e c t s .  For i n s t a n c e ,  when t h e r e  a r e  employment 

openings  in p o s i t i o n s  r e q u i r i n g  advanced e d u ca t io n a l  d e g r e e s ,  conce r ted  

e f f o r t s  may be made t o  f i l l  t h e s e  p o s i t i o n s  w ith  women or  m i n o r i t y  group 

members in o rde r  t o  f u l f i l l  "equal  o p p o r tu n i ty "  demands.  However, i f  

p o s i t i o n s  a r e  a l r e a d y  he ld  by women o r  m i n o r i t i e s ,  t h e r e  may be a t e n ­

dency t o  d i s r e g a r d  peop le  be long ing  t o  t h e s e  g roups .  That  i s ,  while 

people  working in  t h e  s i t u a t i o n  may be t r e a t e d  in  a more or  l e s s  eg a ­

l i t a r i a n  manner,  th o s e  wishing t o  be p a r t  o f  th e  group may be viewed as 

l e s s  than a c c e p t a b l e ,  p a r t i c u l a r l y  i f  i t  i s  b e l i e v e d  t h a t  success  has

been achieved  p r e v io u s l y  in h i r i n g  p r a c t i v e s .
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On th e  o th e r  hand,  with on-going equal s t a t u s  c o n t a c t  coupled with  

c o o p e r a t iv e  work toward s i m i l a r  g o a l s ,  s t e r e o t y p i c a l  b a r r i e r s  may l e s s e n  

and t h e  lon g - te rm  e f f e c t s  may be i n c re a s e d  l i k i n g  f o r  members o f  such 

o u t -g roups  as women and m i n o r i ty  group members (Norve ll  and Worchel,  

1981).

This success  probably  w i l l  t a k e  v a ry ing  l e n g t h s  o f  t im e ,  depending on 

t h e  o r g a n i z a t i o n a l  s e t t i n g .  For i n s t a n c e ,  CUNY i s  p robably  more e g a l i ­

t a r i a n  than  many academic i n s t i t u t i o n s .  F u r t h e r ,  in  l i g h t  o f  th e  few 

women occupying dec is ion-making  p o s i t i o n s  in b u s in e s s  and i n d u s t r y  (Time, 

June 12,  1982),  CUNY i s  undoubtedly more e g a l i t a r i a n  than  most o f  th e s e  

o r g a n i z a t i o n s .  Even with  t h i s  r e l a t i v e l y  e g a l i t a r i a n  m i l i e u ,  t h e  w r i t t e n  

v i g n e t t e s  p o r t r a y i n g  female and male a c t o r s  were s t r o n g  enough t o  e l i c i t  

from t e a c h e r s  responses  along s e x - s t e r e o t y p i c a l  l i n e s .  I t  i s  l i k e l y  t h a t  

r esponses  from people working in  o th e r  academic i n s t i t u t i o n s ,  ais well  as 

c o r p o r a t e  o r g a n i z a t i o n s ,  would y i e l d  even more s t e r e o t y p i c a l  r e s u l t s .

However, w i th in  o r g a n i z a t i o n s  p e r c e p t io n s  might  d i f f e r .  For example,  

in  a majo r  a i r l i n e s  in which t h e i r  a r e  d i s t i n c t  h i e r a r c h i e s  o f  employ­

ment (management, f l i g h t  a t t e n d a n t s ,  mechanics)  d i f f e r i n g  p e r c e p t io n s  of  

a p p r o p r i a t e  sex - typed  behav ior  might  e x i s t .  I t  may be t h a t  i f  the  

management l e v e l  o f  such an o r g a n iz a t i o n  was composed o f  e q u a l ly - e d u c a te d  

and q u a l i f i e d  men and a few women who a r e  pursu ing  s i m i l a r  goa ls  in terms 

o f  t h e i r  j o b s ,  l e s s  s t e r e o t y p i c a l  p e r c e p t io n s  might  e x i s t  than a t  th e  

f l i g h t  a t t e n d a n t  s t r a t a  of  th e  o r g a n i z a t i o n .  I t  i s  l i k e l y  t h a t  d i f f e r e n t  

p e r c e p t i o n s  would e x i s t ,  a l s o ,  a t  th e  mechanics l e v e l .

These d i f f e r e n t i a l  p e r c e p t io n s  would p robably  occur  because of  

d i f f e r e n t i a l  s o c i a l i z a t i o n  p r a c t i c e s ,  no t  only  a t  the  childhood s o c i a l -
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i z a t i o n  l e v e l ,  but  dur ing  o n - th e - j o b  s o c i a l i z a t i o n  e x p e r i e n c e s .  Women 

and men a t  th e  management l e v e l  might view themselves  as s i m i l a r  in terms 

o f  working towards goa l s  t o  b e n e f i t  themselves  and t h e i r  company, while 

f l i g h t  a t t e n d a n t s  would pe rc e iv e  themselves  as s i m i l a r  in terms o f  what 

i s  expec ted  behav io r  dur ing  th e  performance of  t h e i r  d u t i e s .  The same 

might  be found in terms o f  mechan ics ,  who a r e  s o c i a l i z e d  t o  view o t h e r s  

in t h e i r  p o s i t i o n  as s i m i l a r .

Of i n c r e a s in g  importance in many l a r g e  c o r p o r a t i o n s  a r e  problem­

s o lv in g  methods o f  problems o f  an i n t e r p e r s o n a l  n a t u r e .  Consult ing  f i rm s  

have developed and a r e  c o n t ra c te d  by a number of  companies t o  i n s t r u c t  

v a r io u s  b u s in e s s  s t r a t a ,  such as management, c l e r i c a l ,  e t c . ,  in methods 

o f  s o lv ing  th e s e  problems.  In o th e r  companies,  depar tments  have been 

developed t o  he lp  t o  so lve  i n t e r p e r s o n a l  problems and t o  promote work 

toward company goa ls  in ways t h a t  a re  as problem f r e e  as p o s s i b l e .

Two r e s u l t s  may come about  from t h i s  r e l a t i v e l y  new development: 

f i r s t ,  problems o f  communication between men and women may be reduced by 

added and p o s i t i v e  prob lem-so lv ing  t e c h n iq u e s .  A reduc t ion  of  s t e r e o ­

typed p e rc e p t io n s  by gender may r e s u l t  by ad d re s s in g  such problems,  in 

combination w i th  a mutual c o o p e ra t iv e  e f f o r t  toward working toward 

company g o a l s .

A second r e s u l t  could  be t h a t  va r ious  b e h a v i o r s ,  such as " a b r a s i v e " ,  

might  be seen as an in d iv id u a l  s t y l e  u t i l i z e d  in c i rcum scr ibed  s i t u ­

a t i o n s ,  r a t h e r  than s t e re o ty p e d  behav ior  t o l e r a t e d  in one s e x ,  b u t  not  

t h e  o t h e r .  Women and men may be in c r e a s i n g l y  perce ived  as persons  in an 

employment s i t u a t i o n  working toward c e r t a i n  j o b - r e l a t e d  g o a l s .  Within 

such s i t u a t i o n a l  c o n s t r a i n t s ,  behav io rs  may be i n c r e a s i n g l y  perce ived  in 

non-gender r e l a t e d  t e rm s .
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S te reo typ ing  i s  a form o f  s o c ia l  c a t e g o r i z a t i o n  (Hamil ton,  1979). As 

su ch ,  i t  s i m p l i f i e s  th e  co m p le x i t i e s  o f  s o c ia l  i n t e r a c t i o n  and s e rv es  the  

purpose of  he lp ing  t o  reduce th e  complex s t im u l i  t o  which one must a t t e n d  

and respond.  However, s t e r e o t y p i n g  p la ces  people i n t o  c a t e g o r i e s  by 

c l u s t e r i n g  a t t r i b u t e s  i n t o  g e n e r a l i z a t i o n s  and channe ling  t h i n k i n g  i n t o  

q u a l i t a t i v e  e v a l u a t i o n s  which may have no th ing  t o  do with  th e  person 

be ing ev a lu a te d  by th e  s t e r e o t y p e .

These e v a l u a t i o n s  have enormous r a m i f i c a t i o n s  concern ing  t h e  manner 

in  which people a re  channeled i n t o  c a r e e r s  and l i f e s t y l e s ,  in g e n e r a l .

For i n s t a n c e ,  a number of  s t u d i e s  have shown t h a t  peop le ,  r e g a r d l e s s  o f  

s e x ,  age ,  educa t iona l  a t t a i n m e n t ,  m a r i t a l  s t a t u s ,  o r  r e l i g i o n ,  t end  t o  

a t t r i b u t e  c h a r a c t e r i s t i c s  r e l a t e d  t o  competency to  men and c h a r a c t e r ­

i s t i c s  r e l a t e d  t o  e x p re s s iv e n e s s  and warmth t o  women ( c f .  Basow, 1980).

These e v a l u a t i o n s  a re  based on a long h i s t o r y  o f  s t e r e o t y p e s  r e ­

ga rd ing  women and men and t h e i r  a p p r o p r i a t e  behav io r  ( H a r r i s ,  1978).  

Throughout h i s t o r y  i t  has been expected t h a t  men would be competent in 

many a r e a s ,  while women would be n u r tu r i n g  and c a r e - g i v i n g .  To be 

d e v i a n t  from th e s e  r o l e s ,  even in terms o f  verbal  b e h av io r ,  can e l i c i t  

n e g a t iv e  e v a l u a t i o n s .  Conforming t o  th e s e  s t e r e o t y p i c a l  p r e s c r i p t i o n s  

r e i n f o r c e s  the  s t a t u s  quo and d i s a l l o w s  movement in a h i e r a r c h i c a l  s ense .  

That  i s ,  t h e  no t ion  o f  "competency" as a p p r o p r i a t e  f o r  men and " n u r tu r in g "  

as  a p p r o p r i a t e  f o r  women s i g n i f i e s  a b e t t e r  t h a n / l e s s  than or  more 

v a l u a b l e / l e s s  v a lu ab le  dichotomy.

These e v a l u a t i o n s  te nd  t o  d i c t a t e  the  va lue  of  c a r e e r s  which women 

and men e n t e r .  Women a re  encouraged t o  e n t e r  c a r e -g i v in g  p ro fe s s io n s  

such as nurs ing  or  s o c ia l  work,  while men a r e  encouraged t o  e n t e r  b u s i -

-62-



ness/raanagement l e v e l  p o s i t i o n s  o r  o t h e r  a d m i n i s t r a t i v e  a r e a s  having t o  

do w i th  d e c i s io n -m ak in g .  The v a lu e  o f  t h e s e  s ex - ty p ed  c a r e e r  a r e a s  can 

be i l l u s t r a t e d  by th e  d i f f e r e n c e s  in s a l a r i e s  o f f e r e d  f o r  female sex -  

ty p e d  c a r e e r s  as compared t o  male sex - typed  c a r e e r s  (Time,  1982).  

T r a d i t i o n a l  female c a r e e r s  a r e  g e n e r a l l y  lower paying th a n  t r a d i t i o n a l  

male c a r e e r s .

This  d i f f e r e n c e  in  va lue  can be i l l u s t r a t e d  in  ano the r  way. Women 

a r e  a t t e m p t in g  t o  ga in  e n t r y  and g r e a t e r  v i s i b i l i t y  in  t r a d i t i o n a l l y  male

c a r e e r s ,  whi le  few men e n t e r  t r a d i t i o n a l l y  female c a r e e r s .  Those men who

do e n t e r  th e  t r a d i t i o n a l  female c a r e e r s  g e n e r a l l y  a r e  encouraged t o  e n t e r  

a d m i n i s t r a t i v e  p o s i t i o n s  in g r e a t e r  pe rc e n ta g e s  than t h e i r  female coun­

t e r p a r t s ,  r e g a r d l e s s  o f  q u a l i f i c a t i o n s  ( G i l l i g a n ,  1984; Meller  and 

Stamas,  1983).

Thus,  t h e  c a r e - g i v i n g  a s p e c t s  of  t r a d i t i o n a l  female p r o f e s s i o n s  

c o n t in u e  to  be p rov ided  by fe m a le s ,  whi le  the  dec i s ion-making  i s  more 

o f t e n  c a r r i e d  out  by men. This c i rcum s tance  may be due t o  s t e r e o t y p i c a l  

n o t i o n s  o f  men 's  and women's " n a tu r e "  conce rn ing  competence and c a r e -  

g iv in g  and t h e  e v a l u a t i o n s  about  a p p r o p r i a t e  t a s k - r e l a t e d  b e h a v io r s .

Many women b e l i e v e  t h a t  i f  they  do not  behave in s t e r e o t y p i c a l l y

"feminine"  manners w i th  verba l  s t y l e ,  th e y  w i l l  be d e n i g ra t e d  f o r  being 

"pushy" o r  "unfem in ine" .  On th e  o t h e r  hand,  by fo l low ing  t r a d i t i o n a l  

b eh av io r  p a t t e r n s  women a r e  perce ived  in t r a d i t i o n a l  w a y s - - t h a t  i s ,  they  

may no t  be co n s id e re d  competent .

The f in d i n g s  p re s e n te d  he re  suppor t  t h i s  b e l i e f .  F i r s t ,  t h e  a c t o r  

who was not  i d e n t i f i e d  by gender was most o f t e n  c ons ide re d  t o  be male .

The a b r a s iv e  a c t o r  was almost  always r a t e d  as male.  Even when gender
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l a b e l s  were given  many o f  th e  s u b j e c t s  r a t e d  t h e  a b r a s i v e  f e m a le - l a b e l e d  

a c t o r  as  male .  This f in d in g  i n d i c a t e s  a s ex - typed  r e a c t i o n  t o  verbal  

s t y l e  i l l u s t r a t i n g  an e x p e c t a t i o n  t h a t  a b ra s iv e n e s s  i s  condoned f o r  men, 

bu t  not  expec ted  nor  a c c e p ta b l e  f o r  women.

Second,  t h e  a b r a s i v e  female a c t o r  was r a t e d  t h e  l e a s t  p r e f e r r e d  o f  

a l l  t h e  a c t o r s .  While t h e  c o n c i l i a t o r y  a c t o r s  were p r e f e r r e d  t o  th e  

a b r a s i v e  a c t o r s ,  t h e  a b r a s i v e  verba l  s t y l e  when a t t r i b u t e d  t o  a female 

was co n s id e re d  th e  l e a s t  p l e a s i n g .  This  f i n d i n g  can have r e a l - l i f e  

ana logs  in t h e  p o l i t i c a l  s e n s e .  While male p o l i t i c i a n s  a r e  expec ted  t o  

be "tough" and " a b r a s i v e " ,  female p o l i t i c i a n s  o f t e n  must c u r t a i l  a b r a s ­

iv e n e ss  and use c o n c i l i a t o r y  methods t o  ga in  suppor t  (Basow, 1980).  The 

range  of  beh av io r s  i s  l i m i t e d  even in t h i s  a rena  in which some few women 

have ga ined  e n t r y .  To be c o n c i l i a t o r y  i s  p r e f e r a b l e  f o r  men; i t  i s  

mandatory f o r  women.

F i n a l l y ,  i t  sterns l i k e l y  t h a t  even i f  more e g a l i t a r i a n  behav io r  t a k e s  

p la ce  in jo b  s i t u a t i o n s ,  i t  w i l l  not  n e c e s s a r i l y  g e n e r a l i z e  t o  o th e r  

s i t u a t i o n s .  While e q u a l i t y  may appear in groups o f  persons  working in 

c o o p e ra t io n  toward common g o a l s ,  t h e  p e rc e p t io n  of  d i f f e r e n c e s  w i l l  

probably  r e t u r n  o u t s i d e  o f  t h e  s i t u a t i o n .  While the  p e rc e p t io n  o f  

d i f f e r e n c e s  as in d iv id u a l  d i f f e r e n c e s  i s  p o s i t i v e ,  t h e  p e r c e p t io n  o f  

d i f f e r e n c e s  as s t e r e o t y p i c a l  sex o r  r a c e - r e l a t e d  d i f f e r e n c e s  i s  n e g a t iv e  

and promotes a q u a l i t a t i v e  e v a l u a t i o n  based on prominent  group f e a t u r e s .  

Outs ide o f  a work s i t u a t i o n ,  t h e  complexity  o f  th e  i n d iv id u a l  may be 

reduced t o  s i m p l i s t i c  s t e r e o t y p e s  when i n t e r a c t i o n  occurs  in o t h e r  s o c ia l  

s i t u a t i o n s .

I t  must be remembered t h a t  both  men and women s t e r e o t y p e  both  s e x e s .
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The women s u b j e c t s  in t h i s  s tudy  d e n i g r a t e d  t h e  a b r a s i v e  female a c t o r  t o  

a s i m i l a r  degree  as thfe men. This i l l u s t r a t e s  th e  power o f  s o c ia l  

s t e r e o t y p e s  in t h e i r  a b i l i t y  t o  e v a l u a t e  behav io r  based  s o l e l y  on l a b e l s .

Each o f  the  t h e o r i e s  upon which t h i s  s tudy  was based has been i l l u s t ­

r a t e d .  F u r th e r  s tudy  should  be conducted t o  de te rm ine  which o f  th e  

t h e o r i e s  impacts  t o  t h e  g r e a t e s t  e x t e n t  upon th e  behav io r  s t u d i e s ,  as 

well as t h e  magnitude o f  the  i n t e r a c t i o n s .  One such i s s u e  of  importance  

i s  t h e  r e l a t i o n s h i p  between s t e r e o t y p e s  and th e  s o c i a l i z a t i o n  o f  c h i l d ­

r e n .  Another i s s u e  of  importance  i s  th e  s t r e n g t h  o f  th e  r e l a t i o n s h i p  

between s t e r e o t y p i n g  and s i m i l a r i t y .  The q u e s t i o n  o f  change o f  p e r ­

c e p t i o n s  o f  marginal  groups has only  begun t o  be s tu d ie d  ( c f  K ie rsky ,

1981).

Although th e s e  d a t a  do not  u t i l i z e  behav io ra l  in d i c e s  in a d d i t i o n  to  

q u e s t i o n n a i r e  r e s p o n s e s ,  they  show r a t h e r  c o n s i s t e n t  t r e n d s .  While th e  

c o n c i l a t o r y  c h a r a c t e r  was more h igh ly  valued^ th e  a b r a s iv e  c h a r a c t e r  was 

seen  as more a c t i v e  and more p o t e n t ,  more a s s e r t i v e ,  and s t r o n g e r  than 

t h e  c o n c i l a t o r y  c h a r a c t e r .  One p r o f e s s o r  s a id  t h a t  th e  a b ra s iv e  a c t o r  

was probably  t e n u re d  so he o r  she could  say a n y t h in g .  One s tu d e n t  sa id  

t h a t  th e  a b r a s i v e  a c t o r  was more c h a l l e n g i n g .  These p e r c e p t i o n s ,  as well 

as  t h e  o t h e r s  c i t e d ,  i l l u s t r a t e  a .personal  response  t o  two s h o r t  v i g n e t t e s .

This s tudy  ex tends  our knowledge of  responses  t o  s t e r e o t y p i c a l  

d i s p l a y s  in t h a t  i t  examined two p o p u la t i o n s  w i th in  a s i m i l a r  s e t t i n g .  

Although th e  p r o f e s s o r s  and s t u d e n t s  probably  came from d i s p a r a t e  back­

g rounds ,  t h e i r  s o c i a l  s e t t i n g  f o r  t h i s  r e s e a r c h  was th e  same, bu t  with  

d i f f e r e n t  s o c ia l  s t a t u s  w i th in  t h a t  s e t t i n g .  I t  i l l u s t r a t e d  t h a t  people 

do judge  o th e r s  based  on a few s a l i e n t  c h a r a c t e r i s t i c s ,  as  well as " f i l l -
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in" p e r s o n a l i t y  c h a r a c t e r i s t i c s  from t h e i r  im a g in a t io n s .  I t  a l s o  i l l u ­

s t r a t e d  t h a t  t h e r e  a r e  fo rces  o t h e r  than  consc ious  d i s c r i m i n a t i o n  o p e r ­

a t i n g  t o  keep marginal  groups from a t t a i n i n g  g r e a t e r  rewards from s o c i e t y .

Any s o c i e t y  i s  b e t t e r  when t h e  t a l e n t s  o f  a l l  members a r e  used t o  

t h e i r  c a p a c i t y .  When a t  l e a s t  h a l f  o f  the  s o c i e t y  i s  c o n s id e re d  t o  be 

l e s s  competent  w i thou t  a t e s t  f o r  competency,  no t  only  do t h e  members 

r e c e iv e  l e s s  than they  s h o u ld ,  b u t  so does th e  s o c i e t y  as a- whole.  When 

people  a re  ev a lu a te d  not  by what t h e y  s a y ,  bu t  how th e y  say i t ,  and t h a t  

e v a l u a t i o n  i s  based on sex o r  race  o r  o th e r  c r i t e r i o n  which i s  viewed as 

i n f e r i o r  t o  t h e  i d e a l ,  th e n  s o c i e t y  l o s e s  a k ind  o f  d i v e r s i t y  n ece ss a ry  

f o r  growth.

Any s o c i a l  system needs  t o  change in o rde r  t o  grow. There i s ,  o f  

c o u r s e ,  p r e s s u r e  in any i n s t i t u t i o n  t o  conform t o  norms o f  t h a t  i n s t i t u ­

t i o n ,  whether i t  i s  a u n i v e r s i t y ,  c o r p o r a t i o n ,  o r  any o t h e r .  The s t a t u s  

quo becomes th e  i d e a l ;  people who a r e  " d i f f e r e n t "  from th o s e  who a r e  

powerholders tend  t o  be blocked from r i s i n g  t o  t h e  t o p .  People who gain 

p o s i t i o n s  o f  power a s p i r e  f i r s t  f o r  them, then  t r a i n  f o r  them, then  a r e  

s o c i a l i z e d  i n t o  them. This t e nds  t o  co d i fy  a system and makes i t  d i f f i ­

c u l t  f o r  people who "look" o r  "sound" d i f f e r e n t  t o  ach ieve  power w i th in  

t h a t  system.

Women and o th e r  groups have ga ined  some e n t r y  l e v e l  and middle le ve l  

p o s i t i o n s  in th e  p r o f e s s i o n s .  However, t h e r e  i s  a very  small p e rcen tage  

o f  women in  top  l e v e l  p o s i t i o n s  in medic ine  (Kutner and Brogan,  1981),  

academia (Denmark, 1979) ,  law (Kerskey,  1981) ,  and b u s i n e s s ,  (K an te r ,  

1975) .  In f a c t ,  Kanter (1975) found t h a t  women d id  not  r i s e  to  th e  top  

in  b u s in e s s  because t h e y  were expec ted  t o  behave s t e r e o t y p i c a l l y  as women
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and t h u s ,  were not th e  b e s t  l e a d e r s h i p  m a t e r i a l .

There i s  not  n e c e s s a r i l y  an i n t e n t i o n a l  b ia s  concern ing  e v a l u a t i o n s  

based on sex s t e r e o t y p e s .  The s o c i a l i z a t i o n  p rocess  beg ins  e a r l y  and i s  

r e i n f o r c e d  by s o c ia l  i n s i t u t i o n s ,  as  well as by t h e  media .  F u r t h e r ,  t h e  

la c k  o f  s i g n i f i c a n t  numbers o f  women in v i s i b l e  l e a d e r s h i p  p o s i t i o n s ,  by 

i t s e l f ,  r e i n f o r c e s  the  s t e r e o t y p e s .

To f u r t h e r  s tudy th e  consequences o f  verba l  s t y l e s ,  a number of  

r e l a t e d  s t u d i e s  could  be conduc ted .  I t  would be i n v a lu a b le  t o  de te rmine  

whether th e s e  r e s u l t s - - o r  even s t r o n g e r  r e s u l t s - - w o u l d  be found in 

s u b j e c t s  a t  p r i v a t e ,  s m a l l e r ,  more r u r a l ,  male or  female c o l l e g e s ,  as  

well as th ose  in d i f f e r e n t  geographic  a r e a s .  I t  would be i n t e r e s t i n g  t o  

de te rm ine  i f  s tu d e n t s  and f a c u l t y  in a small p r i v a t e  c o l l e g e  in t h e  mid­

west have s t r o n g e r ,  o r  weaker,  b i a s e s  concern ing  verbal  s t y l e  of  males 

and fem ales .

Another s tudy could  be conducted with  v a r ious  s t r a t a  o f  a l a rg e  

c o rp o ra t i o n  to  de termine  i f  b i a s e s  were s t r o n g e r  in th e  nonpro fess iona l  

s t r a t a  than in th e  p ro fe s s io n a l  s t r a t a .  The p r o f e s s i o n a l s  could  be 

d iv id e d  i n t o  th o s e  a t  middle-management l e v e l s ,  and th o s e  o f  upper 

management t o  de te rmine  i f  d i f f e r e n c e s  occur  based on th e  h ighe r  l e a d e r ­

sh ip  p o s i t i o n s .

More impor tan t  t h a t  comparing r e s u l t s  would be the  d i s s e m in a t io n  of  

t h e  r e s u l t s  t o  v a r io u s  samples in o rde r  t o  determine i f  awareness of  

p e r c e p t io n s  and behav ior  would change e i t h e r  a t t i t u d e s  o r  b e h a v io r .  In 

some sense i t  seems u n l i k e ly  t h a t  knowledge o f  t h i s  s o r t  would a l t e r  

a t t i t u d e s  or  behav ior  of  people in l e a d e r s h i p  p o s i t i o n s  because of  power 

and s o l i d a r i t y  norm t h e o r y .  However, i t  might a l s o  be t h a t  t h i s  type of
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knowledge would a l t e r  behavior o f  th o se  l e a d e r s  who would begin t o  view 

women f o r  t h e i r  va lue  v i s - a - v i s  th e  c o m p a n y - u n iv e r s i t y - h o s p i t a l , r a t h e r  

than  t h e i r  s t e r e o t y p i c a l  " incompetency" as women.

The o v e ra l l  i m p l i c a t io n s  o f  t h i s  s tudy i n d i c a t e  t h a t  s t e r e o t y p e s  a re  

s t r o n g ly  e n t re n ch ed ,  t h a t  th e y  a r e  based on a very  s i m p l i s t i c  no tion  of  

the  p e r son ,  and they  a r e  he ld  by both  men and women. This seems very  

d i scou rag ing  t o  people who a re  a s p i r i n g  t o  change t h e i r  personal  ways o f  

l i f e —t o  acqu i re  and use s k i l l s  based on t h e i r  t a l e n t s  and not  on what 

people in the  s o c i e t y  have deemed f i t t i n g  because of  a c e r t a i n  race  or  

sex .

The encouraging  a s p e c t s  a re  t h a t  s t u d i e s  such as the  p r e s e n t  one ,  as 

well as  o t h e r s ,  d e d ica te d  t o  l e a r n i n g  more about  p e o p l e ' s  r e a c t i o n s  and 

b i a s e s  toward women and o th e r  marginal  groups a re  t a k in g  p l a c e ,  and have 

been t a k in g  p lace  f o r  t h e  p a s t  two decades .  The more t h a t  can be le a rn e d  

about  complex p roces ses  in t h i s  complex s o c i e t y ,  th e  more s u g ges t ions  and 

recommendations which can be made, th e  more l i k e l y  i t  w i l l  be t h a t  change 

w i l l  t a k e  p lace  which w i l l  i n c re a s e  th e  l i k e l i h o o d  t h a t  more p e o p l e ' s  

t a l e n t s  w i l l  be f u l l y  u t i l i z e d .
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Appendix A:

L e t t e r ,  V i g n e t t e s ,  and Quest ionnai



The Graduate School and University Center
of the Citv University o f New York

Dear F a c u l ty  Member:

As a d o c t o r a l  c a n d id a te  a t  t h e  G ra d u a te  C e n te r ,  CUNY,

I am c o n d u c t in g  r e s e a r c h  f o r  my d i s s e r t a t i o n  on p e r c e p t io n s  • 

o f  c o l l e g e  f a c u l t y  members o f  t h e i r  c o l l e a g u e s .

I  am r e q u e s t i n g  t h a t  you com p le te  th e  a t t a c h e d  

q u e s t i o n n a i r e  w hich i s  based  on b r i e f  h y p o t h e t i c a l  

v i g n e t t e s  f e a t u r i n g  f a c u l t y  members a t  a d e p a r tm e n ta l  

m e e t in g .

The v i g n e t t e s  and q u e s t i o n n a i r e s  a re  s h o r t ;  th ey  w i l l '  

t a k e  a p p ro x im a te ly  f i v e  t o  t e n  m in u te s  o f  y o u r  t im e .

Your anonym ity  i s  a s s u re d  a s  no names w i l l  be g a th e r e d .

I  v e ry  much a p p r e c i a t e  y o u r  c o o p e r a t i o n .  Thank you.

PS. T h is  r e s e a r c h  has been approved by th e  U n i v e r s i t y ' s  

Human S u b je c t s  Committee.

Yours t r u l y ,

F ra n c e s  L. F r a n c o is  
S o c i a l / P e r s o n a l i t y  Psycho logy  

Ph.D Program



Age (in years) ___ '_______________ Sex
Teaching Experience (in years) Tenured _ Non-Tenured

Current Teaching Position: Full-Time _________  Part-Time___________

Academic Division: Science & Math   Social Science________
Education _______ Humanities  Other (please specify)

DIRECTIONS
The purpose of this study is to determine variations in making judgments 
about people. For example, some people’tend to use visual cues, and 
others use verbal cues. We have prepared a script, in which you will have 
to imagine what the person is like from reading a short passage. After 
you have read the passage, you will be asked to judge the person on a set of descriptive scales.
Here is how you are to use these scales:
If you feel that the person you are judging is very closelv related to 
one or the other end of the scale, you should place your check-mark as follows:

fair x i_____ :____ :_____ :_____:______■ unfairfair_____:_____ :____ :_____ :_____ ; .. : x,~ unfair
If you feel that the person is moderately related to one or the other end of the scale, you should place your check-mark as follows:

strong : x :____ :_____ :_____:_____ :____  weak
strong_____:______: ■ i_____ :_____ : x :____  weak

If the person seems only slightly related to one side as opposed to the 
other side (but is not really neutral), then you should check as follows:

act ive : : x : : : : passive
active : : : : x : . : passive

If you consider the person to be neutral on the scale, both sides of the scale being equally associated with the person, or if the scale is 
completely irrelevant, unrelated to the concept, then you should place 
your check-mark in the middle space:

fast : : : x : : : slow
Important: Place your check-mark in the middle of spaces, as shown,not in the bounderies.

Be sure you judge the person on each of the descriptive scales. 
Do not omit any.
Never put more than one check-mark on a single scale.

Do not worry or puzzle over individual items. It is your first impression about the person that we want. On the other hand, please do not be 
careless, because we want your true impressions.
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T he Graduate  School and University Center
o f the C ity  University oT' New York

Dear S t u d e n t :

As a d o c to r a l  c a n d id a te  a t  th e  G raduate  C e n te r ,  CUNY,

I  am c o n d u c tin g  r e s e a r c h  f o r  my d i s s e r t a t i o n  on s tu d e n ts '  

p e rc e p t io n s  o f  c o l le g e  p r o f e s s o r s .

I  am r e q u e s t in g  t h a t  you com plete  th e  a t t a c h e d  q u e s t io n ­

n a i r e  which i s  based on b r i e f  h y p o th e t i c a l  v i g n e t t e s  

f e a t u r i n g  f a c u l ty  members a t  a d e p a r tm e n ta l  m ee ting .

The v i g n e t t e s  and q u e s t io n n a i r e s  a re  s h o r t ;  th ey  w i l l  

t a k e  a p p ro x im a te ly  f iv e  to  t e n  m in u te s  o f  you r  t im e .

Your anonymity i s  a ssu re d  as no names w i l l  be g a th e re d .

I  ve ry  much a p p r e c i a te  your c o o p e ra t io n .  Thank you.

Yours t r u l y ,

F ran ces  L. F ra n c o is  
S o c i a l / P e r s o n a l i t y  Psychology 

Ph.D. Program
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•\ge (in years) 

Academic Major

S e x ____________

. Year in College

DIRECTIONS

The purpose of this study is to determine variations in making judgments 
about people. For example, some people tend to use visual cues, and 
others use verbal cues. We have prepared a script, in which you will have 
to imagine what the person is like from reading a short passage. After 
you have read the passage, you will be asked to judge the person on a set of descriptive scales.
Here is how you are to use these scalest
If you feel that the person you are judging is very closelv related to 
one or the other end of the scale, you should place your check-mark as follows:

fair x t : : t : , —  unfajj
fair______ :____ t____ :_____ :_____ ; .. : x. • unfair

If you feel that the person is moderately related to one or the other enn 
of the scale, you should place your check-mark as follows:

strong : x : : t : : weak
strong : : t : : x t weak

If the person seems only slightly related to one side as opposed to the 
other side (but is not really neutral), then you should check as follows:

active : : x : : : : passive
active : : : : x t .. • passive

If you consider the person to be neutral on the scale, both sides of the 
scale being equally associated with the person, or if the scale is 
completely irrelevant, unrelated to the concept, then you should place 
your check-mark in the middle space:

fast :_____:_____ : x :_____:_____:_____ slow
Important: Place your check-mark in the middle of spaces, as shown,

not in the bounderies.
Be sure you judge the person on each of the descriptive scales. 
Do not omit any.
Never put more than one check-mark on a single scale.

Do not worry or puzzle over individual items. It is your first impression 
about the person that we want. On the other hand, please do not be 
careless, because we want your true impressions.
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SETTING

F acu lty ,  Committee M eeting  

C h a i r :

We a r e  m ee tin g  to d a y  to  d e c id e  upon t h e  f i n a l  e x a m in a t io n  f o r  th e  
d e p a r tm e n ta l  r e q u i r e d  c o u r s e .  S in c e  we a r e  a l l  u s in g  t h e  same 
t e x tb o o k ,  i t  h a s  been  su g g e s te d  t h a t  we make up one t e s t  t o  g iv e  
to  a l l  t h e  c l a s s e s .  I t  would c o v e r  t h e  t o p i c s  i n  t h e  book and be 
f a i r  and o b j e c t i v e  f o r  each  s t u d e n t .

P r o f e s s o r  Ben W est:

T h a t ' s  a b s o l u t e l y  r i d i c u l o u s .  I  d o n ' t  l i m i t  m y s e l f  to  a  s i n g l e  bock. 
I  t e a c h  my c l a s s  a d d i t i o n a l  m a t e r i a l  t h a t ' s  n o t  in  th e  s ta n d a rd  
t e x t .  B e s id e s ,  I 'm  n o t  i n t e r e s t e d  i n  t u r n i n g  o u t  r o b o t s  who m ere ly  
p a r r o t  back  t h e  t e x tb o o k .  I  want t o  see  i f  ray s t u d e n t s  can  h a n d le  
new m a t e r i a l  and i n t e g r a t e  i t  w i th  what t h e y 'v e  l e a r n e d .  O b je c t iv e  
t e s t s  a r e  m e a n in g le s s .  I  p l a n  t o  g iv e  o p e ^ e n d e d  e s s a y  q u e s t io n s  
and g iv e  t h e  s t u d e n t s  a c h o ic e  o f  w hich t o p i c s  th e y  want t o  d i s c u s s  
i n  d e p th .  W e 're  supposed  to  en co u rag e  o r i g i n a l  th o u g h t ,  n o t  t e s t  
w h e th e r  someone can  m ere ly  memorize t h e  f a c t s  i n  t h e  t e x tb o o k .
We go th ro u g h  t h i s  s t u p i d  argum ent e v e ry  y e a r  and I 'm  s i c k  and 
t i r e d  o f  i t .  They a r e n ’ t  h ig h  sc h o o l  b a b ie s  t o  be c o d d le d .  The 
o n ly  s e n s i b l e  way t o  h a n d le  t h i s  m a t t e r  i s  f o r  e a c h  p r o f e s s o r  to  
make a s e p a r a t e  exam f o r  each  c l a s s ,  based  upon what t h a t  p r o f e s s o r  
has c o v e re d  and s t r e s s e d  d u r in g  t h e  s e m e s te r .  T h a t ' s  what I  in te n d  
t o  do. L e t ' s  n o t  p ro lo n g  t h i s  n o n s e n s i c a l  d i s c u s s i o n .



Please make your judgments a'ccuc ? 
perceptions and impressions of the

■of. West based upon your own 
person from the script you have

discourteouscourteous
nonassertiveassertive
flexiole

happy
cautious
act ivepassive 

valuable 
soohisticated naive

leaderfollower 
competitive 

kind

cooperative

interesting

strong

foolish
aggressivenonaggressive

.successfu l

congenial

f riendlyunfriendly
ositivenegative
femininemasculine
vu?. . ar

uninfluentlalinfluentlal
attractiveunattractive
slow
insensitivesensitive,
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SETTING

Faculty Committee Meeting 
Chairi

We are meeting today to decide upon the final examination for the 
departmental required course. Since we are all using the same 
textbook, it has been suggested that we make up one test to give 
to all the classes. It would cover the topics in the book and 
be fair and objective for every student.

Professor Ted Lone;
Well, I'm not absolutely sure whether one examination that is 
limited to the topics covered in a single book will enable us to 
make adequate evalutaions. For example, I teach my class addition, 
material that's not in the standard text, and I should like to see 
if my students can handle new material and integrate it with what 
they've learned. May I make a suggestion? Suppose we let each 
professor have the option of using the department exam or making 
up a separate exam based upon what that professor has covered and 
stressed during the semester. Another possibility would be to 
modify the exam by including some individual essay questions at the 
end, to be answered for extra credit, at the discretion of each 
professor. That might be the fairest way of determining whether 
the students have a comprehension in depth of some issues, as well 
as a general knowledge of the topics in the book. Let's discuss 
these various alternatives. Then we can take a vote.



Please make your judgments about Prof. Long based upon your own perceptions and Impressions of the person from the script you have

courteous. 
assertive_ 

rig id_ 
happy, 
rash, 

passive, 
valuable, 

soohisticated.
follower.

competitive
kind,

boring,
sarong.
fair, 

foolish, 
nonaggressive. 

.successful, 
congenial, 

loud, 
.unfriendly, 

negative, 
masculine_ 

refined, 
calm, 

influential, 
unattractive, 

fast.
sensitive

.discourteous

.nonassertive

.flexible

.sad
_caut ious
_act ive
.worthless
.naive
.leader
.cooperative
.cruel
.interesting
weak
.unfair
.wise
.aggressive
.unsuccessful
.quarrelsome
.soft
.friendly
.positive
.feminine
.vulgar
.agitated
.uninfluential
.attractive
.slow
.insensitive



I f  b o th  p r o f e s s o r s  were t e a c h i n g  a c o u rs e  you wanted t o  t a k e ,  which 
p r o f e s s o r  would you p r e f e r  a s  an - i n s t r u c t o r ?

I f  o n ly  one p r o f e s s o r  cou ld  be r e h i r e d ,  which one would you r e a p p o in t

How o ld  would you judge  P r o f .  Long to  be? 

How o ld  would you judge P r o f .  West t o  be? 

What sex  would you judge  P r o f .  Long t o  be? 

What sex  would you judge  P r o f .  West t o  be?

A d d i t io n a l  comments o r  im p re s s io n s :



Appendix B:

Mean Responses t o  Ind iv idua l  

A d je c t iv e  P a i r s

by

S ta tu s  and Sex

Table 1: Fac to r  I ........................................  80

Table 2: F ac to r  I I ........................................  84

Table 3: F ac to r  I I I ....................................  88
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Name Students

(C ou rteous-D i s c o u r te o u s )
Male

Mean S.D . Mean

Amy Long 1 .84 1 .1 2 1 .84
Ted Long 2 .4 4 1 .59 2 .0 0
U n id e n t. 1 .45 .69 1 .5 0

Eva West 5 .1 5 1 .66 4 .8 4
Ben West 5 .31 1 .45 5 .0 6
U n id e n t. 4 .1 5 1 .9 8 4 .5 0

( S e n s i t i v e - I n s e n s i t i v e )  

Amy Long 2 .5 0 1 .57 2 .3 0
Ted Long 2 .4 4 1 .36 3 .0 6
Long 1 .90 .85 2 .1 5

Eva West 4 .9 5 1 .7 0 4 .4 5
Ben West 4 .6 3 2 .16 4 .5 0
U n id e n t. 3 .5 0 1 .93 4 .8 5

(C o o p e ra t iv e -  C o m p e titiv e ) 

Amy Long 3 .7 4 2 .0 8 3 .5 3
Ted Long 3 .63 1 .7 5 3 .3 3
U n id e n t. 3 .2 5 2 .0 5 3 .4 5

Eva W est 6 .2 0 1 .20 6 .6 5
Ben West 5 .3 8 1 .50 6 .1 9
U n id e n t. 5 .4 5 1 .96 5 .5 5

T ac tle ssness

Female
S .D .

1 .26
1 .3 2

.76

2 .3 4
1 .95
2 .0 4

1.22
1.39
1.27

2 .3 3
1 .79
1 .5 0

2 .25
1 .7 6
2 .0 6

-61
1.17
1 .82

P ro fesso rs

Male
Mean

1.71
1.71 
1 .6 0

6 .2 9
6 .0 7
5 .8 0

2 .2 9
2 .2 5
2 .4 8

5 .0 0
5 .0 8
5 .1 2

3 .3 8
2 .4 8
3 .0 0

6 .1 4
5 .8 8
5 .4 4

S .D .

.71

.69

.76

.78
1.02
1 .29

1.10
.68
.87

1 .4 5
1 .64
1 .4 2

1 .6 9
1 .12
1 .19

1 .28
.95

1 .19

Female
Mean

1.59
1 .91
1 .47

6.00
5 .5 5
5 .5 8

2.00
3 .0 0  
2 .4 2

5 .29
5 .27
5 .0 0

2 .5 3
3 .27
3 .3 2

6 .0 6
6.00
5 .8 9

S .D .

1.00
1 .22

.61

1 .17
1 .63
1 .7 4

1 .12
1 .18
1 .26

1 .4 5
1 .7 9
1 .7 6

1 .77
1 .4 2
1 .67

.97

.94
1 .15



T ac t le s sn es s  (Continued)

Name Students P ro fesso rs

(S o ft-L o u d )
Male

Mean S.U . Mean
Female

S.D . Mean
Male

S .D . Mean
Female

S .D .

Amy Lony 3 .3 0 2 .0 3 3 .15 1 .93 3 .2 3 1 .37 3 .0 6 1 .4 3
Ted Long 2 .94 1 .53 3 .4 4 1 .97 3 .2b .99 3 .7 3 1 .0 0
U n id en t. 2 .7 b 1 .89 2 .9 5 1 .76 3 .2 5 .92 3 .4 2 1 .3 5

Eva West 6 .1 5 1 .57 6 .0 0 1 .15 6 .0 0 1 .14 6 .1 2 1 .0 5
Ben West 6 .0 0 .89 6 .0 0 1.15 5 .9 6 .95 5 .8 2 1 .6 6
U n id e n t. 5 .90 .97 6 .3 0 .87 5 .8 8 .93 6 .2 1 .7 9

(H appy-Sad) 

Amy Lony 3 .6 0 1.47 3 .16 1 .3 0 3 .2 9

' *. 

1 .34 3 .0 6 1 .3 4
Ted Long 3 .0 0 1.41 3.81 1 .28 3 .3 3 1 .11 3 .7 3 1 .10
U n id en t. 3 .4 0 1.73 2 .9 0 1 .21 3 .2 8 1 .0 6 2 .7 9 1 .2 2

Eva West 4 .7 0 1.59 4 .7 8 1.17 4 .9 5 1 .16 4 .7 6 1 .3 0
Ben West 4 .31 1.25 4 .6 9 1 .08 4 .8 4 1 .07 4 .2 7 .65
U n id e n t. 4 .3 0 1.49 4 .8 0 1 .32 4 .7 2 .98 4 .7 4 1 .41

(C au tio u s-R ash ) 

Amy Long 2 .5 8 1 .2 2 2 .6 3 1 .46 3 .0 0 1 .26 3 .0 6 1 .2 0
Ted Long 2 .8 8 1 .36 2 .8 8 1 .8 9 2 .8 3 1 .10 2 .2 6 1 .29
U n id e n t. 2 .8 0 1 .58 2 .2 5 1 .52 3 .0 0 .91 2 .6 8 1 .46

Eva West 5 .6 5 1.46 5 .6 8 1 .95 5 .5 5 1 .23 5 .1 8 1 .38
Ben West 5 .4 4 1.09 5 .2 5 1 .6 6 5 .4 2 1 .1 3 5 .4 5 1 .0 3
Uni d e n t . 4 .4 5 1.96 4 .9 b 1 .93 5 .2 8 1 .17 5 .5 8 .96



T ac t le s sn es s  (Continued)

Name S tudents P ro fesso rs

Male Female Male Female
Mean S.D . Mean S.O . Mean S .D . Mean S.D .

( F le x ib l e , R ig i d ) )

Amy Long 2 .7 4 1 .82 2 .5 0 1 .8 8 2 .2 4 1 .09 2 .4 7 1 .50
Ted Long 2 .4 9 1.61 2 .5 0 1.37 2 .1 0 1 .05 2 .3 6 1 .36
U n id e n t. 2 .1 5 1 .6 0 2 .8 0 1 .7 0 2 .2 0 1 .26 2 .3 1 1 .38

Eva West 6 .1 0 1 .4 4 5 .4 2 1 .87 5 .71 1 .0 4 5 .8 8 1.61
Ben West 5 .4 6 1 .86 5 .5 0 1 .59 5 .8 4 1 .0 4 6 .0 0 1 .09
U n id en t. 5 .0 5 2 .07 5 .7 0 1 .7 2 5 .8 8 1 .01 5 .8 9 1 .41

(C ongenial -  Q uarre lsom e)

Amy Long 2 .7 5 1.3U 2 .8 4 1 .41 2 .6 7 1.49 2 .2 4 1 .30
Ted Long 2 .6 9 1 .38 2 .8 8 1 .7 8 2 .3 8 .92 3 .0 0 .89
U n id e n t. 5 .0 5 1 .14 2 .8 3 1 .76 2 .4 4 .96 3 .8 9 1 .37

Eva W est 5 .7 0 1 .87 5 .2 4 1 .95 5 .81 1 .5 4 6 .29 .69
Ben West 5 .4 4 1 .5 0 5 .81 1 .38 5 .8 3 .96 5 .81 1 .66
U n id e n t. 4 .6B 1 .80 5 .7 5 1 .48 5 .9 2 .86 5 .84 1.26

(F r ie n d ly - U n fr ie n d ly )

Amy Long 2 .4 0 1.27 1 .95 1.27 2 .8 6 1.11 2 .47 1 .28
Ted Long 2 .5 0 1.41 2.81 1 .38 2 .5 8 1 .0 6 2 .8 2 .9 8
U n id e n t. 1 .8 9 1.15 2 .3 5 1 .09 2 .6 4 .86 2 .4 2 .90

Eva West 5 .15 1 .31 5 .61 1 .3 3 5 .2 9 1 .19 5 .7 6 1 .39
Ben West 4 .0 6 1 .6 5 5 .0 0 1 .75 5 .2 3 1 .21 5 .27 1 .6 8
U n id e n t. 4 .3 5 1 .42 4 .6 5 1 .5 0 5 .1 2 1 .27 5 .0 5 1 .18



-83-

T ac tle s sn es s  (Continued)

Name Students P ro fesso rs

Male
Mean S.D . Mean

Female
S.D .

Male
Mean S.D . Mean

(C a lm -A g ita ted )

Amy Long 2 .3 2 1 .46 1 .5 0 .69 2 .2 4 .94 2 .4 1
Ted Long 2 .1 9 1 .38 2 .3 1 1 .54 2 .2 5 .79 2 .7 2
U n id e n t. 1 .6 5 .88 2 .1 5 1 .5 0 2 .4 0 1 .1 2 2 .3 2

Eva West 5 .70 1 .87 6 .0 5 1 .36 6 .1 9 .87 5 .9 4
Ben West 5 .4 4 1 .55 5 .9 4 1 .18 5 .84 1 .07 5 .7 3
U n id e n t. 5 .4 5 1 .93 5 .7 0 1 .42 5 .6 4 1 .25 5 .6 3

(S lo w -F a s t)

Amy Long 4 .1 5 1 .60 4 .37 1 .5 4 4 .3 3 .86 3 .9 4
Ted Long 4 .81 1 .42 3 .6 9 1 .49 3 .8 3 . .87 4 .6 4
U n id e n t. 3 .9 5 1 .27 4 .6 0 1 .31 4 .3 2 1 .11 4 .8 4

Eva West 5 .8 0 1 .47 6 .1 1 1 .02 5 .4 3 1 .21 5 .2 4
Ben West 5 .62 1 .45 5 .3 1 1 .35 4 .8 3 .76 5 .4 5
U n id e n t. 5 .4 0 1 .39  ' 5 .8 0 .95 5 .1 2 1 .01 5 .2 6

Female
S.D .

1 .5 4
1.01
1.00

.75
1 .90
1 .38

1 .09  
1 .5 0  
1.21

1 .03
1 .29
1.10



Name Students

Male
Mean S .D . Mean

(W o r th le ss -V a lu a b le )

Amy Long 5 .37 1 .21 5 .4 2
Ted Long 5 .5 6 1 .03 6 .0 0
U n id e n t. 5 .3 b 1 .35 6 .0 0

Eva West 4 .5 0 1 .70 5 .31
Ben West b .1 2 1 .63 4 .6 9
U n id e n t. 5 .4 5 1.47 5 .0 0

(N e g a tiv e -P o s i t i v e )

Amy Long 5 .1 2 1.41 5 .3 2
Ted Long 5 .3 3 1 .39 5 .0 0
U n id e n t. 5 .1 0 1 .4 4 5 .3 0

Eva West 3 .0 0 1 .65 3 .7 2
Ben West 3 .81 1 .56 4 .2 5
U n id e n t. 4 .2 0 2 .26 4 .1 5

(C ru e l-K in d )

Amy Long 5 .5 0 1.61 6 .2 1
Ted Long 5 .6 9 1 .08 5 .5 0
U n id e n t. 6 .3 0 • .86 6 .3 0

Eva West 3 .0 5 1 .5 0 4 .0 0
Ben West 3 .31 1 .35 3 .5 6
U n id e n t. 3 .7 0 1.81 3 .2 0

E ffe c t iv e n es s

Female

P ro fesso rs

. Male
S.D.

'.0 9  
L .10  
1.30

1.73
1.92
L.b9

1.60
L.50
1.30

’ .10 
L .91 
’ .08

.86
1 . 2 1
.92

’.11 
L .46  
L .40

Mean

5 .5 2  
5 .6 7  
5 .6 0

4 .2 3
4 .71
4 .5 2

5 .4 8
5 .4 2
5 .7 6

3 .2 9
3 .5 4
3 .4 4

5 .2 9
5 .3 3
4 .8 8

3 .0 0
3 .4 6
3 .5 6

S.D .

1 .0 3
1.31
1.12

1 .30
1 .65
1 .42

1 .12
1 .06

.97

1 .56
1 .31
1 .29

1 .19
1.01
0 .9 3

1.10
1 .0 6

.82

Fema 1 e
Mean

5 .71
5 .5 4
5 .9 5

3 .7 6
4 .1 8
3 .8 9

5 .8 8
5 .27
5 .47

2 .17
2 .5 4
3 .37

5 .1 8
4 .7 3
5 .2 1

3 .2 4
3 .0 9
3 .2 1

S.D .

1.21
1 .57
1 .13

1 .56
1 .83
1 .52

1 .36
1.01
1 .48

1 .42
1 .92
1 .74

1 .47
1.01
1 .18

1 .3 0
1.22
1 .03



E ffe c t iv e n es s  (Continued)

Name Students P ro fesso rs

Male Female Male Female
Mean S.D . Mean S.D . Mean S.D . Mean S.D .

( I n t e r e s t i n g -B o rin g )

Amy Long 3 .3 5 1 .7 9 2 .7 4 1 .52 2 .8 6 1.15 3 .5 9 1 .28
Ted Long 3 .5 6 1 .46 3 .5 6 1.71 3 .5 8 1 .28 3 .3 6 1.21
U n id en t. 3 .1 5 1 .84 3 .1 0 1 .62 3 .0 0 1 .2 2 2 .9 5 1 .39

Eva West 3 .5 5 1 .70 2 .7 4 1 .7 9 3 .3 8 1 .6 0 3 .8 8 1 .62
Ben West 3 .0 0 1 .46 3 .1 9 1 .33 3 .3 6 1 .31 3 .5 5 1 .0 3
U n id e n t. 2 .8 5 1 .69 3 .2 0 1 .58 3 .1 2 1 .09 3 .6 3 1 .42

(S u c c e s s fu l - U n s u c c e s s fu l)

Amy Long 3.2U 1 .06 2 .6 7 1 .5 0 3 .1 9 1 .26 2 .8 8 1 .5 2
Ted Long 2 .5 6 1 .31 2 .81 1 .04 3 .0 7 1 .07 3 .1 8 .87
U n id e n t. 3 .2 5 1 .6 8 2 .26 1 .10 2 .9 6 .89 2 .26 1 .41

Eva West 3 .2 0 1 .32 2 .8 4 1 .5 0 3 .71 1 .0 6 4 .0 6 1 .52
Ben West 3 .26 1 .29 3 .1 8 1 .72 3 .9 0 1 .19 3 .8 2 1 .25
U n id en t. 3 .2 5 1 .83 2 .7 5 1 .45 4 .0 4 1 .02 4 .2 1 1 .36

(W ise-Fool i s h)

Amy Long 2 .8 9 1 .59 2 .6 0 1.61 2 .5 7 1.Q8 2 .7 6 1 .48
Ted Long 2 .5 0 1 .5 5 2 .7 5 1 .39 2 .4 6 1 .02 3 .1 8 .98
U n id en t. 2.6U 1 .36 2 .0 5 1 .10 2 .3 6 1 .0 0 2 .3 6 1 .16

Eva West 3 .5 0 1 .79 3 .1 1 2 .0 3 4 .2 4 1 .22 4 .5 3 1 .59
Ben West 3 .19 1 .87 3 .81 1 .87 4 .27 1 .27 4 .2 7 1 .6 8
U n id e n t. 2 .8 0 1 .91 2 .9 0 1 .3 3 4 .3 2 1 .22 4 .3 2 1 .53



E ffe c t iv e n e s s  (Continued)

Name Students P ro fesso rs

H ale Female Male Female
Mean S.O . Mean S.D . Mean S.D . Mean S.D .

(N a iv e -S o p h is t ic a te d )

Amy Lony 4 .6 8 1 .53 4 .5 3 2 .1 4 5 .29 1 .06 5 .0 0 1 .5 0
Ted Long 5 .6 6 .96 5 .3 1 1 .85 5 .3 3 1 .09 5 .09 1 .38
U n id e n t. 5 .26 1 .72 5 .8 0 1 .20 5 .5 2 1 .1 2 5 .7 4 , 1 .15

Eva West 4.U9 1 .73 4 .8 3 1 .72 3 .5 2 1 .36 3 .7 6 1 .48
Ben West 4 .81 1 .33 4 .4 7 1 .96 4 .3 3 1 .52 3 .91 1 .3 0
U n id e n t. 4 .9 5 2 .0 6 4 .3 5 1 .55 4 .1 2 1 .4 2 4 .3 7 1 .5 0

( U n i n f l u e n t i a l - I n f l u e n t i a l )

Amy Lony 5 .1 5 1 .22 5 .6 8 1 .33 4 .9 5 .97 4 .8 2 1 .91
Ted Long 5 .1 3 1.41 5 .2 5 1 .69 5 .2 1 1 .19 5 .18 1 .25
U n id e n t. 4 .9 5 1 .3 2 5 .8 5 1.27 5 .2 4 1 .09 5 .63 1 .26

Eva West 4.7U 1 .69 5 .0 0 1 .7 0 4 .0 5 1 .18 3 .71 1 .36
Ben West 4 .81 1.52 4 .2 5 1.81 3 .6 7 1 .3 4 3 .82 1 .6 6
U n id e n t. 4 .9 0 1 .71 5 .1 5 1 .87 4 .1 6 1 .21 3 .63 1 .7 7

( U n a t t r a c t i v e - A t t r a c t iv e )

Amy Long 4 .3 2 1 .16 4 .5 8 1 .7 8 4 .9 0 1 .18 4 .7 7 1 .48
Ted Long 4 .8 8 1 .20 4 .1 3 1 .20 4 .6 3 1 .21 4 .8 0 1 .15
U n id e n t. 4 .0 b 1 .19 4 .8 0 1 .4 0 5 .3 6 1 .0 4 4 .7 4 1 .9 8

Eva West 2 .9 0 1.25 3 .72 1 .53 3 .4 2 1 .5 3 3 .4 2 1.01
Ben West 4.U6 1.61 3 .6 9 1 .44 3 .2 9 1 .27 3 .1 8 1 .7 6
U n id e n t. 4 .0 0 1 .46 3 .95 1 .28 3 .2 4 1 .0 5 3 .26 1 .28



E ffe c t iv e n e s s  (Continued)

Name Students P ro fe sso rs

Male Female Male Female
Mean S .O . Mean S.D . Mean S.D . Mean S .D .

( U n f a i r -F a i r )

Amy Long 6 .2 0 1 .44 5 .8 5 1 .63 5 .8 6 .96 5 .8 2 1 .28
Ted Long 5 .6 9 1.01 6 .0 0 1 .15 5 .7 9 1 .06 5 .27 1 .6 8
Uni d e n t . 5 .95 1 .10 6 .2 0 1 .19 5 .8 8 .8 8 6 .0 0 1 .0 5

Eva U est 3 .7 0 1 .69 5 .0 0 2 .1 8 3 .6 2 1 .24 3 .71 1 .7 6
Ben West 4 .4 4 1 .90 4 .4 4 1 .63 4 .0 8 1.41 3 .6 3 1 .6 9
U n id e n t. 4 .8 5 1 .63 4 .9 5 1 .70 4 .0 8 1 .52 3 .4 2 1.61

(V u lg a r-R e fin e d )

Amy Long 5 .8 0 1 .06 5 .8 0 1 .58 5 .3 8 1 .02 5 .5 3 1 .18
Ted Long 5 .1 3 1 .36 5 .81 1 .11 5 .9 8 .97 5 .4 5 1 .0 4
U n id en t. 6 .0 5 .85 5 .8 5 1 .57 5 .4 0 .91 5 .6 8 .82

Eva West 3 .4 0 1 .64 3 .6 8 1 .9 2 2 .9 0 1 .0 4 3 .1 2 1 .0 5
Ben U est 3 .9 4 1 .53 3 .2 5 1 .5 7 3 .2 1 .93 2 .7 3 1 .19
U n id e n t. 4 .2 0 1 .79 3 .85 1.39 3 .2 0 1 .1 2 3 .1 1 1 .4 5



Name Students

Male
Mean S.D .

(N o n a g g re ss iv e , A g g re ss iv e )

Amy Long 4 .7 0  1 .69
Ted Long 3 .9 4  1 .82
U n id e n t. 3 .3 0  1 .72

Eva West 6 .1 5  1 .57
Ben West 6 .1 3  1 .19
U n id e n t. 5 .4 5  1 .79

(Fol lo w er-L ead er)

Amy Long 5 .3 0  1 .34
Ted Long 4 .81  1 .76
U n id e n t. 4 .5 8  1 .6 8

Eva West 6 .1 0  1 .17
Ben West 5 .9 3  1 .16
U n id e n t. 5 .5 5  1 .82

(W eak-S trong)

Amy Long 5.U5 1 .57
Ted Long 4 .4 4  1 .5 0
U n id e n t. 4.6U 1 .64

Eva W est 6 .2 0  1 .32
Ben West 5 .81  1 .22
U n id e n t. 5 .6 5  1 .75

Mean

3 .5 5
3 .8 8
3 .6 0

6 .7 4
5 .81
6.00

4 .9 0  
4 .8 0
4 .9 0

5 .7 4
6.12
6 .0 5

5 .2 6
4 .9 4
5 .8 0

6 .6 3
5 .81  
6 .4 5

A sse rt iveness

Female

P ro fesso rs

Male
S .D .

1 .67
1 .67  
1 .96

.73
1.11
1 .52

1.71 
1 .4 2
1.71

1 .59
1 .36
1 .0 5

1 .7 9
1 .34
1 .15

.60
1 .56

.69

Mean

4 .1 0
4 .1 3
4 .2 0

6 .5 7
6 .4 3
6 .4 0

5 .3 8
5 .51
5 .6 0

5 .5 7
5 .4 0
5 .4 4

5 .0 5
5 .2 4
5 .4 4

5 .81
5 .3 9
5 .4 4

S .D .

1 .61
1 .33
1 .5 0

.81

.69

.65

.97
1.02
1 .0 4

1.12
1 .08
1 .08

1.47
1 .17

.87

1.21
1 .2 3
1 .16

Female
Mean

4 .1 2
4 .8 2
4 .0 5

6 .4 7  
6 .7 3
6 .4 7

5 .1 1
5 .91
5 .6 8

5 .5 3
5 .2 7
5 .36

4 .8 8
5 .4 5
5 .5 3

5 .5 3  
5 .3 6  
5 .16

S.D .

1.41
1 .40
1.51

.72

.47
1.22

1 .05
1 .04
1 .5 6

1 .5 0
1.10
1.61

1 .0 5
1.21
1 .12

1.62
1 .5 0
1 .77



A sse r t iveness  (Continued)

Name S tudents P ro fesso rs

Male Female Male Female
Mean S.D . Mean S.D . Mean S.D . Mean S.D .

( N o n a sse rtiv e - A s s e r t iv e )

Amy Long 5 .25 1 .45 5 .1 6 1.61 5 .0 5 1 .2 4 5 .3 5 1 .22
Ted Long 5 .07 1 .67 5 .27 1.71 5 .0 4 1 .4 0 6 .0 0 1.26
Uni d e n t . 4 .8 9 1 .8 8 5 .2 1 1.27 5 .4 0 1 .58 6 .0 5 1 .03

Eva U est 6 .4 5 .94 4 .8 9 2 .4 5 6 .4 6 .51 6 .0 6 1 .56
Ben West 5 .81 1 .5 6 5 .6 7 1 .45 6 .5 9 .58 6 .27 1 .10
U n id e n t. 5 .5 5 1 .73 4 .9 5 1.47 6 .7 6 .52 6 .9 5 .23

( P a s s iv e ,  Act iv e )

Amy Long 5 .2 5 1 .65 3 .9 5 2 .3 9 5 .5 2 1 .08 5 .0 6 1 .6 8
Ted Long 4 .47 1 .6 8 5 .3 1 1 .49 5 .1 3 1 .45 5 .5 5 1 .1 3
U n id e n t. 3 .5 5 1 .67 4 .3 5 1 .84 5 .36 1 .11 5 .4 2 1 .77

Eva W est 6 .2 5 1 .25 5 .9 4 1 .73 6 .3 8 .50 6 .1 8 1 .42
Ben West 5 .8 8 1.15 5 .81 1 .47 6 .2 1 1 .1 0 6 .27 .90
U n id e n t. 5 .1 0 2 .31 5 .9 5 1 .43 6 .3 6 .76 6 .6 3 .76



N ote: The "M ascu line-F em in ine  d e s c r ip to r  d id  n o t lo a d  on amy o f  th e  th r e e  F a c to r s .  F o llow ing  a r e  th e
means and s ta n d a rd  d e v ia t io n s  f o r  t h i s  ite m .

Name S tu d e n ts  P ro fe s s o r s

Male
Mean S.D .

Female
Mean S.D.

Male
Mean S.D. Mean

Female
S.D .

Amy Long 4 .6 0 2 .0 9 5 .2 8 2 .0 0 4 .1 4 .9 6 4 .7 5 2 .2 4
Ted Long 3 .5 3 1 .19 3 .3 8 1 .9 6 4 .0 0 .93 3 .8 2 1.67
Uni d e n t . 3 .7 9 2 .0 4 4 .1 5 1 .93 3 .5 6 1 .00 3 .5 8 .9 6

Eva W est 2 .6 0 1 .7 6 3 .7 8 2 .2 4 4 .1 4 1 .06 4 .3 1 1 .1 4
Ben West 2 .2 6 .8 0 2 .1 3 1 .2 0 3 .2 5 1 .26 2 .8 2 1 .5 4
Uni d e n t . 2 .4 7 1 .31 1 .7 5 1 .21 3 .0 4 1 .14 2 .79 1 .23

9
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APPENDIX C: : F ac to r  -Loadings

I I I I I I

C o u r te o u s -d i sc o u r t e o u s .66 .49 .32
Cooperat i  ve-competi t i  ve .68 .15 .25
S o f t - lo u d .80 .24 .31
Happy-sad .47 .35 .09
C a u t io u s - r a s h .61 .37 .22
F l e x i b l e - r i g i d .77 .27 .11
C o n g e n ia l -q u a re l1 some .75 .37 .25
F r i e n d l y - u n f r i e n d l y .64 .47 .21
C alm -ag i t a te d .71 .40 .33
S low - fa s t .51 - .1 2 .36
S e n s i t i v e - i n s e n s i t i v e .60 .40 .17

E f f e c t i v e n e s s

W o r th l e s s -v a lu a b le .40 . .58 - . 1 9
N e g a t i v e - p o s i t i v e ' .50 .60 - .1 7
C rue l -k ind .51 .68 .29
B o r i n g - i n t e r e s t i n g .10 .51 .15
U n su c c e s s fu l - su c c e s s fu l .11 .67 - . 0 4
Fooli  sh-wi se .45 .63 - . 1 9
N a i v e - s o p h i s t i c a t e d .29 .53 - .2 6
Uni n f 1u en t i  a l - i  n f 1uen t i  al .13 .72 .02
U n a t t r a c t i  v e - a t t r a c t i  ve .32 .59 .09
Unfai r - f a i  r .42 .61 - .0 3
V u lg a r - r e f in e d .42 .57 .23

A s s e r t i v e n e s s

N onagggess ive-aggress ive .44 .24 .56
F o l low er -1eader .49 .18 .63
Weak-strong .23 - .1 1 .47
N o n a s s e r t i v e - a s s e r t i v e .11 .22 .79
M asculine-feminine - .1 1 - .0 2 - .0 9
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APPENDIX D

R esu l t s  o f  d e s ig n a t io n  of  sex o f  a c t o r  by female and male f a c u l t y  

members were examined.  Following a r e  th o s e  r e s u l t s  broken down by 

which c o n d i t io n  s u b j e c t s  r e c e i v e —fem ale ,  ma le ,  o r  gender u n i d e n t i ­

f i e d .  Because of  the  small N, pe rcen tages  and s i g n i f i c a n c e  l e v e l s  

a r e  not  p r e s e n te d .

D es ignation  o f  Gender By Social  Science 
and Science  and Mathematics F a c u l ty ,

Broken Down by Sex of  Subjec t

Long's Sex

Male Female Unident .  Male Female Uni d e n t .

Social Science-Female Sc ie nce , Math-Female

Male 4 1 3 3 0 5

Female 0 6 3 0 6 0

Social Science-Male Science , Math-Male

Male 8 0 8 3 2 7

Female 0 7 0 1 3 0

West ' s Sex

Soci al Science-Female Sc ie nce , Math—Female

Male 4 1 9 2 0 6

Female 0 6 0 1 6 0

Social Science-Male Sc ience , Math-Male

Male 8 1 9 3 1 7

Female 0 6 1 0 3 1
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