
INFORMATION TO USERS

T i m  r e pr od u c t io n  was ma de  f rom a copy  o f  a d o c u m e n t  sent  to  us  for  microf i lming.  
While the mos t  advanced  t echno logy  has been used to  p h o to g r a p h  and  rep rod uce  
this d o c u m e n t ,  the qua l i ty  o f  the  r ep ro d uc t i o n  is heavily d e p e n d e n t  u p o n  the 
qual i ty  ol the mater ia l  su bm i t t e d .

The fol lowing exp l ana t io n  o f  t e chn iques  is p rov ided  to  help clarify markings  o r  
no ta t io ns  which  may a pp e ar  on  this  r ep ro d uc t i o n .

1 . T h e  sign or  " t a r g e t "  for  pages app ar en t ly  lacking f rom  the d o c u m e n t  
p h o to g r a p h e d  is "Missing Paget s)" .  If  it was possible to  ob ta in  the  missing 
page(s)  o r  sect ion,  they are spl iced in to  the  film a long wi th  ad jacent  pages.  Th i s  
may have necessi ta ted  cu t t i n g  through  an image and  dup l i ca t ing  ad jacent  pages 
to  assure com ple te  c o n t in u i ty .

2. When an image on  the  film is ob l i t e ra t ed  wi th a ro u n d  black ma rk ,  it is an 
indicat ion  o f  e i the r  blur red co py  because o f  m o v e m e n t  dur ing  expo su re ,  
dup l i cate  co p y ,  o r  co py r i gh te d  ma ter ia ls  tha t  shou ld  n o t  have been f i lmed.  F o r  
blur red pages,  a good  image o f  the page can be f o u n d  in the  ad jacen t  f rame.  If  
copy r i gh te d  mater ia ls  were de l e t ed ,  a target  n o t e  will appe a r  l isting the  pages in 
the ad jac en t  f rame.

3. When a map ,  d raw ing  o r  cha r t ,  e t c . ,  is pa r t  o f  the  ma te r i a l  being  p h o to g r a p h e d ,  
a def ini t e m e th o d  o f  " s ec t io n in g ” the  ma ter ia l  has  been fol lowed.  I t  is 
cus to m a ry  to  begin f i lming at the  u p p e r  left ha n d  c o m e r  o f  a large shee t  and  to  
co n t in ue  f rom left to  right in equa l  sect ions  wi th  small  over laps.  I f  necessary,  
sect ion ing is co n t in u e d  again beginning  be low the  first row and  con t i nu in g  on 
unti l  com ple te .

4. F or  i l l ustrat ions tha t  c a n n o t  be sa t isfactor i ly r e p r o d uc e d  by xe rographic  
means ,  p h o to g r ap h i c  p r int s  can be purcha sed  at add i t iona l  cos t  and  inse rt ed  
in to  y o u r  xe rographic  copy .  These  p r in t s  are available u p o n  reques t  f ro m  the 
Disse rt a t ions  C u s t o m e r  Services D ep a r t m en t .

5. Some  pages in any d o c u m e n t  may have indis t inct  pr int .  In all cases the  best  
available copy  has been f i lmed.

Universe 
Microfilms 

International
300 N. Zeeb Road 
Ann Arbor, Ml 48106





8319791

P o tte r, Laura E.

WOMEN'S LABOR FORCE EXPERIENCES: THE FIRST DECADE

Ci ty  Universi ty ot  New York Ph.D. 1983

University
Microfilms

International 300 N Zeeb Road. Ann Arbor. Ml 48106

Copyright 1983

by

Potter, Laura E.

All Rights Reserved





PLEASE NOTE:

In all c a s e s  this m aterial h a s  been  filmed in the best possib le  way from  th e  available copy . 
Problem s en co u n te red  with this d o c u m e n t have b e e n  identified h e re  with a ch eck  m ark  V .

1. G lossy p h o to g rap h s  or p a g e s _______

2. C olored illustrations, p ap er or p rin t______

3. P h o to g rap h s with dark  b a c k g ro u n d ______

4. Illustrations a re  poor c o p y _______

5. P a g e s  with b lack  m arks, no t original copy_______

6. P rin t show s th ro u g h  a s  th e re  is tex t on both s id e s  of p a g e _______

7. Indistinct, b roken  or small print on several p a g e s

8. Print e x c e e d s  m argin req u irem en ts  ^

9. Tightly bound  co p y  with print lost in sp in e_______

10. C om puter p rin tou t p a g e s  with indistinct p rin t______

11. P a g e (s )_____________ lacking w hen material received , and no t available from sch o o l or
au thor.

12. P a g e (s )_____________ seem  to  b e  missing in num bering only a s  tex t follows.

13. Two p a g e s  n u m b e re d _____________. Text follow s.

14. Curling and  wrinkled p a g e s _______

15. O th er______________________________________________________________________________

University
Microfilms

International





WOMEN'S LABOR FORCE EXPERIENCES: 

THE FIRST DECADE 

by

LAURA E. POTTER

A d is s e r t a t io n  subm itted t o  th e  
Graduate F acu lty  in  S o c io lo g y  in  
p a r t ia l  f u l f i l lm e n t  o f th e  r e q u ir e ­
ments fo r  th e  degree o f  Doctor o f  
P hilosoph y, The C ity  U n iv e r s ity  o f  
New York.

1983



©  COPYRIGHT BY 

LAURA E. POTTER 

1983

ii



T his m anuscript has been read and accep ted  fa r  the Graduate 
F acu lty  in  S o c io lo g y  in  s a t i s f a c t io n  o f  the d is s e r t a t io n  
requirem ent fo r  th e  degree o f  D octor o f  P h ilo so p h y .

- /
. ' L<- ̂  \

date Chairman q f  Examining Committee

7 s / c i y  / y ( L ?  -
d a te /  ExecufjE xecu tive  O ffic e r

David Caplovitz

William Kornblum

Rolf Weversohn

S u p erv isory  Committee 

The C ity  U n iv e r s ity  o f  New York



A b stract

WOMEN'S LABOR FORCE EXPERIENCES:

THE FIRST DECADE 

by

by Laura E . P o tter  

A d viser: P ro fe sso r  R o lf  Meyersohn

T his stu d y  con cen tra ted  on s e v e r a l a sp e c ts  o f  women's 

labor fo r c e  e x p e r ie n c e . Separate ch ap ters examined labor  

fo rce  p a r t ic ip a t io n , o ccu p a tio n a l a t y p ic a l i t y ,  income a t t a in ­

ment, and p r o fe s s io n a l  s t a t u s .  F ir s t  job e x p e r ien ce s  and 

l a t e r  o ccu p a tio n a l m o b ility  were a ls o  exam ined. Emphasis 

was put on determ in ing th e  r e la t iv e  im portance o f fa c to r s  

in f lu e n c in g  th e  q u a l i ty  o f  th e  jo b s h e ld  in  th e  e a r ly  y ea rs  

o f  lab or  fo rce  ex p erien ce  and the r o le  th e se  p la y  in  th e  

s t r a t i f i c a t i o n  p r o c e s s . Throughout th e  a n a ly s is  th e  

e x p e r ien ce s  o f b la ck  and w h ite  women were examined s e p a r a te ly .  

This was done in  order to  d e te c t  the d if fe r e n c e s  in  ca reer  

developm ent o f  b la ck  and w h ite  women.

The data used was the N a tio n a l L on g itu d in a l Survey  

o f  Labor Market E xp erience, coh ort o f  young wosmn. T his 

survey co n ta in s in form ation  on 5 ,159  women aged 14 to  24 

in  1968. These women were in terv iew ed  from 1968 th ru  1975.
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The MLS i s  a p an el stu dy a llow in g  both lo n g itu d in a l and 

c r o s s - s e c t io n a l  a n a ly s is  t o  be perform ed. T h is perm itted  

a c le a r e r  e sta b lish m en t o f d ir e c t io n s  o f  ca u sa tio n  than  

would have been p o s s ib le  w ith  c r o s s - s e c t io n a l  data a lo n e .

One o f  the major f in d in g s  in  t h i s  study was the d i f ­

feren ce  in  the lab or fo rc e  e x p e r ien ce s  o f  b la ck  and w h ite  

women. Although b la ck  women were more l ik e l y  to  be in  the  

labor fo rce  than w h ite  women, th ey  are l e s s  l ik e l y  t o  be 

in  high incom e, p r o fe s s io n a l  p o s i t io n s .  However, ed u ca tio n  

i s  im portant in  e x p la in in g  t h i s  d i f f e r e n c e .  Once th e  

respondent has ob ta in ed  a c o l le g e  degree or b e t t e r ,  th ere  

i s  l i t t l e  d if fe r e n c e  in  the o ccu p a tio n a l s ta tu s  of b la c k  

and w h ite  women.

The number o f  c h ild r e n  a woman has a l s o  s tr o n g ly  in ­

f lu e n c e s  her la b o r  fo rce  e x p e r ie n c e s . The more c h ild r e n  a 

woman has the l e s s  l i k e l y  she was t o  hold a h igh  incom e, 

p r o fe s s io n a l  jo b . T h is was tru e far  both  b la c k  and w h ite  

women a t  a l l  e d u c a tio n a l l e v e l s .

v



P reface

T his stu dy arose from my in t e r e s t s  in  the fa c to r s  which  

in f lu e n c e  the o ccu p a tio n a l achievem ent o f  young women. I 

f e l t  th a t  e x is t in g  s tu d ie s  o f women's labor fo rce  e x ­

p e r ie n c e s , which compare the achievem ent o f  women to  men, 

are incom plete because there are c e r ta in  c o n tin g e n c ie s  

in  choosin g  and a tta in in g  an occu p ation  w hich are unique 

t o  women. Ih s i s  why t h is  work fo c u se s  n o t on a com parison  

o f  men and women but o f  women t o  each o th e r .

The N ation a l L on g itu d in a l Survey o f  Labor Market 

E xp erien ce, coh ort o f  young women, was used to  carry  out 

t h i s  s tu d y . This d a ta , ob ta in ed  w ith  th e  h e lp  o f  the  

In te r -U n iv e r s ity  Consortium  fo r  P o l i t i c a l  and S o c ia l  

R esearch, c o n ta in s  in form ation  about 5 ,159  women. These 

women were in terv iew ed  from 1968 t o  1975 . The NSL data  

are lo n g itu d in a l , which means th ey  co n ta in  in form ation  

fo r  the same in d iv id u a ls  a t  a number o f  p o in ts  in  tim e .

T his a llo w s a c le a r e r  e sta b lish m en t o f  d ir e c t io n  o f  

c a u sa tio n  than would be p o s s ib le  w ith  c r o s s - s e c t io n a l  

data  a lo n e .

T his study does not d e a l w ith  q u es tio n s  about th e  

s tr u c tu r e  o f occu p ation s or th e  nature o f  work i t s e l f .  I  

reco g n ize  the im portance o f demand on o ccu p a tio n a l
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e x p e r ie n c e s;  however, I  focu s here on the in d iv id u a l  

fa c to r s  which in f lu e n c e  women's ca reer  a tta in m en t.

This stu dy  u ses ta b u la r  a n a ly s is ,  m u ltip le  r e g r e ss io n , 

and a path a n a ly s is  in  th e  f i n a l  two c h a p te r s . The c h i  

square t e s t  o f s ig n if ic a n c e  i s  not employed because i t  i s  

s e n s i t iv e  to  the s i z e  o f  the sam p le. Sm all p ercen t d i f ­

fer en ce s  are seen  as s ig n i f i c a n t  w ith  a sample o f  over  

5 ,0 0 0 . The F t e s t  fo r  s ig n if ic a n c e  i s  used in  the s e c t io n  

on m u ltip le  r e g r e s s io n .

I am indebted  t o  P r o fe sso r  R olf Msyersohn who su per­

v ise d  t h is  d i s s e r t a t io n .  He o ffe r e d  many va lu ab le  sug­

g e s t io n s  and a g r ea t d e a l o f  encouragem ent. P ro fessor  

David C ap lov itz  provided many v a lu a b le  in s ig h t s  on 

methodology and o r g a n iz a t io n . I  would l ik e  to  thank  

P ro fesso r  W illiam  Kornblum who has in sp ired  ms throughout 

my d o c to r a l work and P ro fesso r  C h arlo tte  M ueller who 

o ffe r e d  h e lp fu l  c r i t i c i s m s .

The members o f  my d is s e r t a t io n  group: Lorraine M ayfield , 

Bob D eL eaire, B rid get L ey er le , and Lloyd K lein  o ffe r e d  

v a lu ab le  a d v ic e .

I  would l ik e  t o  thank my p a ren ts  who have provided  

encouragement throughout ray e d u c a t io n . Thanks a ls o  to  my 

c o lle a g u e  and fr ie n d  Sharon R osen. The love  and support o f  

my husband M orris has cheered and in sp ir e d  me throughout the  

p rocess o f com pleting th is  d i s s e r t a t io n .
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INTRODUCTION
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Intc.o<lustipn.apfl fa c to r  amid .pf,.,study

The p rop ortion  o f  women in  th e  U nited  S ta te s  who work 

o u ts id e  th e  home has more than doubled s in c e  the b eg in n in g  

o f th is  cen tu ry , in c r e a s in g  from 20% in  1900 t o  more than  

50% in  1980 (U. S . Department o f Labor, Bureau o f  Labor 

S t a t i s t i c s ) .  P rior  to  the e a r ly  1970 's  most s tu d ie s  on 

o ccu p a tio n a l achievem ent focu sed  on male w orkers, the reason 

for  t h i s  b e in g  assum ptions about th e  m a rg in a lity  o f  women 

or because o f assum ptions th a t  gender d i f f e r e n t ia t io n  i s  

ir r e le v a n t  in  th e  o ccu p a tio n a l w orld .

The f i r s t  assum ption, th a t o f  th e  m a rg in a lity  o f  women 

w orkers, i s  supported by P arson s. Parsons (1954) su g g es ts  

an e s s e n t i a l  c o n tr a d ic t io n  between the o ccu p a tio n a l system  

and the k in sh ip  system . The o ccu p a tio n a l system  in  an 

in d u s tr ia l  s o c ie t y  r eq u ire s  a h igh  degree o f s o c ia l  mobility 

th a t  may s t r a in  the fam ily  and m arriage bonds. This s t r a in ,  

however, has been la r g e ly  r e so lv e d  because the fa m ily  has 

developed an in te r n a l  s tr u c tu r e  based  on the se g r e g a tio n  of  

sex  r o l e s .  Parsons and B ales (1956) d e f in e  t h i s  se x  r o le  

se g r e g a tio n  in  term s o f  th e  s tr u c tu r a l  d i f f e r e n t ia t io n  

between in stru m en ta l and e x p r e ss iv e  r o l e s .  Women who are  

in vo lved  in  b ear in g  and r a is in g  c h ild r e n  a re , accord ing  to  

P arsons, b e s t  su ite d  to  e x p r e ss iv e  r o le s ,  w h ile  men are 

b e t te r  adapted t o  in stru m en ta l r o le s .  This reduces the
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te n s io n  between the occu p ation a l system  and th e  fam ily

system  because the woman i s  removed from the o ccu p a tio n a l

w orld and r e s t r ic t e d  t o  the fa m ily . The w i f e ' s  s o c ia l

s t a t u s ,  then , i s  based upon her husband's o ccu p a tio n a l

p o s it io n  and co m p etitio n  and in e q u a l i t i e s  between men and

women d isa p p ea r . Parsons and B a les (1956:14-15) w r ite :

I t  seems q u ite  sa fe  in  g e n e r a l, to  say  th a t the 
a d u lt fem in ine r o le  has not ceased  t o  be anchored 
p r im a r ily  in  th e  in te r n a l a f f a i r s  o f  th e  fa m ily , 
a s w ife , mother and manager o f  th e  household , 
w h ile  th e  a d u lt male i s  p r im a rily  anchored in  
th e  o ccu p a tio n a l w orld , in  h i s  job  and through  
i t  by h is  s ta tu s  g iv in g  and income earn in g  
fu n c tio n s  fo r  the fa m ily .

P arson s'a  approach, which v iew s the male breadw inner's  

p o s it io n  as the main determ inant o f  women's s t a t u s ,  i s  not 

adequate fo r  a time in  which on ly  22.4% o f  households have 

on ly  one e a r n e r . The inadequacy o f  t h is  approach i s  

fu r th er  i l lu s t r a t e d  by r e c e n t resea rch  th a t has shown 

w iv e s ' o ccu p a tio n a l s ta tu s  as c o n tr ib u tin g  t o  the a s s e s s ­

ment o f  the e n t ir e  fa m ily 's  s ta tu s  p o s it io n  (Nock and 

R o ssi, 1978; Sampson and R o ss i, 1 9 7 5 ).

Although the nusber o f women in  the labor fo rce  has 

g r e a t ly  in crea sed  s in c e  the tu rn  o f  the cen tu ry , the degree  

o f o ccu p a tio n a l se g r e g a tio n  has remained e s s e n t i a l ly  un­

changed s in c e  the 1900 's  (G ross, 1 9 6 8 ). In  f a c t ,  

Oppenheiner (1975 ), in  her a n a ly s is  o f th e  Current
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P op u lation  Survey, found th a t  the p rop ortion  o f  women in  

t r a d i t io n a l ly  fem ale occu p ation s had in crea sed  s l i g h t l y  

between 1959 and 1970.

Men and women clean:ly  operate  in  d i f f e r e n t  labor  

m arkets, and the labor market women are in  i s  unequal in  

power and p r e s t ig e .  One attem pt t o  e x p la in  the d isadvan­

taged  p o s i t io n  o f  women in  th e  lab or force  i s  the dual

labor market th e o r y . T h is con cep t i n i t i a l l y  grew from an/
attem pt t o  understand the p o s i t io n  o f  b la ck s in  th e  occu­

p a t io n a l s t r u c tu r e .  I t  in v o lv ed  a c r i t iq u e  o f  th e  human 

c a p it a l  th eory  th a t  p o s tu la te s  occu p ation a l p o s it io n  i s  

la r g e ly  determ ined by e d u c a tio n a l background and q u a l i f i ­

c a t io n s .  The dual labor market th eo ry  p o s i t s  two sep ara te  

lab or  m arkets. The prim ary market o f f e r s  r e la t iv e ly  h igh  

w ages, employment s t a b i l i t y ,  and chances fo r  advancement.

The secondary market, in  which most women are lo c a te d , i s  

ch a r a cter ize d  by low wages and u n stab le  employment. F iore  

(1970) su g g e s ts  a c r i t i c a l  in terdependence between the  

c h a r a c te r is t ic s  o f  secondary jobs and secondary w orkers.

He w r ite s  " . . . c e r t a in  workers who have the a b i l i t y  fo r  

s ta b le  labor fo rc e  p a r t ic ip a t io n  are trapped in  th e  secondary  

labor fo rce  because th e ir  s u p e r f ic ia l  c h a r a c te r is t ic s  

resem ble th ose  o f  secondary w o r k e r s .”



Beechey (1978:158) c r i t i c i z e s  th e  dual labor market 

t h e o r i s t s '  approach to  a n a ly z in g  the d isadvantaged  p o s it io n  

o f  women in  th e  labor f o r c e . She w r ite s  th a t  t h i s  theory  

" . . . f a i l s  t o  an a lyze  the s p e c i f i c i t y  o f women's p o s it io n  

because i t  ig n o r es  the importance o f  the sex u a l d iv is io n  of 

lab or and the r o le  o f  th e  fa m ily  in  s tr u c tu r in g  sex u a l  

i n e q u a l i t i e s ."

In  f a c t ,  s tu d ie s  have shown th a t sex  i t s e l f  a f f e c t s  

o ccu p a tio n a l rewards independent o f s e c to r a l  lo c a t io n  

(Bibb and Form, 1977; Beck, Horan, and T o lb er t, 1 9 7 8 ).

Acker (1980:30) w r ite s :  "Sex d iv is io n s  in  th e  production

s y s te m .. .p r e se n t  in d iv id u a l men and women w ith  d i f f e r e n t  

work r e a l i t i e s •"

In  a d d it io n , th e  fa c to r s  th a t  are expected  t o  influence 

women's work e x p e r ien ce s  w i l l  d i f f e r  from th o se  th a t  in f lu ­

ence men's e x p e r ie n c e s . The primacy o f  fam ily  r e sp o n s ib i­

l i t i e s  in  th e  l i v e s  o f  many women w i l l  in flu e n c e  th e ir  

r e la t io n s h ip  t o  the w orld o f w ork. Thus i t  i s  e s s e n t ia l  

th a t  the lab or farce  e x p e r ien ce s  af women be examined 

se p a r a te ly  from th o se  o f  men in  order t o  b e t t e r  understand  

th e  unique s i t u a t io n  o f  women w orkers.

R esearch D esign

This stu dy co n cen tra tes  on se v e r a l a sp e c ts  o f  wosmn's
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work e x p e r ie n c e s . Separate ch ap ters examine labor fo rce  

p a r t ic ip a t io n , o ccu p a tio n a l a t y p ic a l i t y ,  income a t t a in ­

ment, p r o fe s s io n a l  s t a t u s ,  f i r s t  job  e x p e r ie n c e s , and e a r ly  

o ccu p a tio n a l e x p e r ie n c e s . These fa c to r s  are f i r s t  examined 

in  terms o f background in f lu e n c e s  such as p a r e n ta l s o c io ­

econom ic s t a t u s  (SES) and e d u c a tio n . L ater , s o c i a l  fa c to r s  

such as age , ed u ca tio n , and IQ score  are added to  the  

a n a ly s is .  F in a lly ,  th e  im portance o f  f a m i l ia l  f a c to r s  in ­

c lu d in g  m a r ita l s t a t u s ,  number o f  c h ild r e n , and th e  husband's 

income are c o n s id e r e d . I n i t i a l l y ,  two v a r ia b le  c r o s s ­

ta b u la tio n s  are used t o  c la r i f y  the r e la t io n s h ip  between  

th e  v a r ia b le s .  S u bseq uently , a d d it io n a l v a r ia b le s  are  

added to  the a n a ly s is  t o  shed fu rth er  l ig h t  on th e  labor  

fo rce  e x p e r ie n c e s  o f  women. At th e  end o f  each  ch ap ter , 

m u ltip le  r e g r e s s io n  i s  used t o  examine th e  in te r a c t io n  o f  

th e  v a r ia b le s  and th e ir  r e la t iv e  im portance in  in f lu e n c in g  

women's e x p e r ie n c e s  in  the w orld  o f  work. Chapters 6 and 

7 a ls o  co n ta in  a path  a n a ly s is  t o  fu r th e r  c la r i f y  the  

p ro cess o f s o c i a l  m o b il ity .

Throughout th e  a n a ly s is  th e  ex p e r ien ce s  o f  b la c k  and 

w h ite  women i s  p resen ted  s e p a r a te ly . T his i s  done to  

d e te c t  the d if fe r e n c e s  in  the ca reer  developm ent o f  b la ck  

and w h ite  women.
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The Data

The N ation a l L on g itu d in a l Survey o f Labor Market 

E xp erien ce, cohort o f  young women, i s  used t o  ca rry  out  

the a n a ly s is .  T h is survey c o n s i s t s  o f a n a t io n a lly  rep re­

s e n ta t iv e  sample o f 5 ,159  women aged 14 t o  24 in  1968.

I t  in c lu d e s  3 ,638  w h ite s  and 1 ,459  b la c k s . These women 

were in terv iew ed  y e a r ly  from 1968 th ru  1975 .

The N a tio n a l L o n g itu d in a l Survey (NLS) i s  a p an el stu d y , 

made up o f  in form ation  provided a t  a number o f p o in ts  in  

tim e fo r  the same in d iv id u a l .  Because o f  t h i s  i t  i s  p o s­

s ib le  to  examine in  d e t a i l  th e  dynamics o f  young women's 

e x p e r ie n c e s . The survey c o n ta in s  in form ation  on p erson a l 

and s o c i a l  c h a r a c t e r is t ic s  such a s age , ra ce , ed u ca tio n , 

m a rita l s ta tu s , and f e r t i l i t y .  I t  a l s o  in c lu d e s  in form ation  

on job  c h a r a c t e r is t ic s  such as w ages, ten u r e , number o f  

hours worked, and Duncan SES s c o r e s .  Q uestions m easuring  

a t t i tu d e s  toward work, job search  behavior, and number o f  

jobs h e ld  are a ls o  in c lu d ed  in  th e  NLS d a ta .

Because the N ation a l L on g itu d in a l Survey i s  a pan el 

stu d y , both  c r o s s - s e c t io n a l  and lo n g itu d in a l  a n a ly s is  o f  

th e  nature o f  women's lab or fa rce  e x p e r ien ce s  can be per­

form ed. T his p erm its a c le a r e r  e sta b lish m e n t o f  d ir e c ­

t io n s  o f ca u sa tio n  than would be p o s s ib le  w ith  c r o s s -  

s e c t io n a l  data  a lo n e .
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For the young women under c o n s id e r a t io n , th e  years  

between 1968 and 1975 rep resen t a p er iod  o f m atu ration .

For many o f  th e se  women, th e  sev en -y ea r  in te r v a l  encom­

passed le a v in g  sc h o o l, lab or  market e n tr y , m arriage and 

c h ild b e a r in g . In a d d it io n , the 1968 to  1975 p er io d  i s  

o fte n  thought to  be a p er iod  o f  s ig n i f i c a n t  s o c ia l  change 

fo r  women. An a n a ly s is  o f  t h i s  data can lea d  to  a b e t t e r  

understanding o f  soma im portant a sp e c ts  o f women's e a r ly  

work e x p e r ie n c e s .

S ig n if ic a n c e

This resea rch  d e a ls  w ith  th e  lab or  force  ex p er ien ce  

o f  young women, and i t  i s  exp ected  th a t  some o f the f in d ­

in g s  may have im p lic a t io n s  fo r  s o c i a l  p o l ic y  and programs. 

T his resea rch  may in flu e n c e  s o c ia l  p o l ic y  in  th ree  major 

a r e a s :

1 . A b e t te r  understanding o f  the labor fo rce  e x ­

p e r ie n c es  o f  women w i l l  f a c i l i t a t e  r e c o g n it io n  o f b a r r ie r s  

t o  women's o ccu p a tio n a l m o b il ity . S o c ia l  programs to  

e lim in a te  th e se  b a r r ie r s  can then  be form u lated .

2 . Knowledge of th e  o ccu p a tio n a l m o b ility  p rocess  

fo r  women w i l l  h e lp  p in p o in t d isadvantaged groups who w i l l  

b e n e f i t  from s o c ia l  a c tio n  programs.
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3 . This study u ses lo n g itu d in a l data  th a t  a llo w s the  

labor force  e x p e r ien ce s  o f  women t o  be viewed a s  a p r o c e ss .  

Studying t h i s  p r o c ess  w i l l  a llo w  th e  d eterm in ation  o f the  

p o in t in  ca reer  developm ent where in te r v e n t io n , in  th e  

form of s o c ia l  programs, would be most e f f e c t i v e .



CHAPTER 2 

WHO WORKS OUTSIDE THE HOME?
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C u ltu ra l co n cep ts about the d if fe r e n c e s  between men 

and women are d eep ly  e s t a b l is h e d .  These s te r e o ty p e s  seem 

t o  d er iv e  from th e n ecessary  d iv is io n  o f  labor in  much 

e a r l i e r  t im e s . A m a le 's  su p er io r  p h y s ic a l s tr e n g th  s u ite d  

him to  the ta sk s  o f  hunting and p rov id in g  p r o te c t io n  from  

en em ies. The c o n s tr a in ts  o f  c h ild b e a r in g  and c h ild r e a r in g  

led  women to  rem ain b eh in d . Although in  our cu rren t te c h ­

n o lo g ic a l  s o c ie t y  t h i s  r ig id  d iv is io n  o f  la b o r  i s  not 

n e c essa ry , th e  co n cep ts  of app rop ria te  se x  r o le  behavior  

formed in  e a r l i e r  tim es s t i l l  e x i s t .  Rosenkrantz afc. &L. 

(1968) d e f in e  s e x  r o le  s te r e o ty p e s  as con sen su a l b e l i e f s  

about the d i f f e r e n t  c h a r a c t e r is t ic s  o f  men and women in  

our s o c i e t y .  Sex r o le  s te r e o ty p e s  are now m aintained p r i­

m arily  by a t t i t u d e s  and b e l i e f s  th a t  have been i n s t i t u ­

t io n a l iz e d  and pervade ev ery  a sp e c t  o f  our l i v e s .

During the p a s t  decade, th e  fe m in is t  movement brought 

p u b lic  a t t e n t io n  t o  the n eg a tiv e  consequences o f  sex  r o le  

s te r e o ty p in g . N e v e r th e le ss , a lthou gh  some in d iv id u a ls  

may be rec o n sid er in g  th e ir  t r a d i t io n a l  se x  r o le s ,  th ere  

has been l i t t l e  change in  the p u b l ic 's  a t t i tu d e  toward 

app rop riate  s e x  r o le s  (Broverman, 1 9 7 2 ). S h e r if f  and McKee 

(1957) asked male and fem ale c o l le g e  s tu d en ts  t o  in d ic a te  

which words c h a r a c ter ize d  men and women. The d e sc r ip t io n
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o f  men inclu ded  com petent, r a tio n a l, and e f f e c t i v e  in  d e a l­

ing w ith  the environm ent. In  c o n tr a s t , women were found 

to  be ir r a t io n a l  and e m o tio n a l. Broverman (1972) concluded  

th a t sex  r o le  s te r e o ty p e s  e x i s t  in d ep en d en tly  o f  age , se x , 

r e l ig io n ,  and e d u c a tio n . These s te r e o ty p e s  are w e l l  d e fin ed  

and p e r s i s t e n t .  They serv e  t o  l im i t  th e  o p tio n s  o f  women 

and fo s t e r  th e  prim acy o f the homemaker r o l e . Matthew and 

Tiedman (1964) s tu d ied  the a t t i tu d e s  o f women in  th r ee  

developm ental s ta g e s  toward ca reer  and m arriage. The m ajority  

o f  s u b je c ts  in  each developm ental s ta g e — ju n io r  h igh  sc h o o l, 

high  sc h o o l, and young a d u lt s —hoped t o  be m arried and not 

in v o lv ed  in  a ca reer  tan  years l a t e r .  Osipow (1973) found 

one o f  the p r in c ip a l  d i f f i c u l t i e s  surrounding th e  ca reer  

developm ent o f  women t o  be th e  c e n tr a l  p o s i t io n  th a t  m arriage 

o ccu p ies in  t h e ir  fu tu re  p la n s . Boys grew up a n t ic ip a t in g  

a c a r e e r , w h ile  women have been s o c ia l iz e d  to  a n t ic ip a te  

m arriage. N e v e r th e le ss , s in c e  the tu rn  o f  the cen tu ry , 

th ere  has been an in c r e a se  in  the number o f  women working 

o u ts id e  the home. C u rren tly , over 51% o f  American women 

are in  the labor fo r c e .  However, women's work i s  s t i l l  

o f te n  view ed as secondary to  her r o le  a s  w ife  and mother 

and su b ord in ate  t o  the needs and d e s ir e s  o f  husband and 

c h ild r e n . B lock  (1 9 7 3 ), in  her stu dy o f  th e  long-term  

e f f e c t s  o f sex  r o le  s te r e o ty p in g , found a n eg a tiv e
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r e la t io n s h ip  betw een s o c ia l i z a t io n  and o ccu p a tio n a l commit­

ment as d e fin ed  by se ek in g  employment and a n eg a tiv e  

r e la t io n s h ip  betw een fe m in in ity  and advancement in  o n e 's  

o ccu p a tio n .

Women who pursue both  ca reer  and m arriage o f te n  e x ­

p e r ien ce  r o le  c o n f l i c t  (E p ste in , 1 9 7 0 ). The woman i s  s t i l l  

ex p ected  t o  sh ou ld er th e  r e s p o n s ib i l i t y  o f  housekeeping and 

c h ild r e a r in g  in  th e  fa m ily , and th e  man i s  exp ected  t o  be 

th e  major breadw inner.

Women a ls o  fa ce  some g eo g ra p h ica l b a r r ie r s  t o  t h e ir  

ca reer  p u r s u its  n o t faced  by men. S o c ia l  e x p e c ta t io n s  are  

fo r  the roan's occu p ation  t o  determ ine the fa m ily 's  area  o f  

r e s id e n c e , not th e  woman's.

C le a r ly , women fa ce  many o b s ta c le s  in  t h e ir  ca re er  

developm ent, y e t  th ey  are e n te r in g  the labor fo r c e  in  

in c r e a s in g  numbers. T his ch ap ter  d is c u s s e s  the fa c to r s  

th a t  in f lu e n c e  a woman's p a r t ic ip a t io n  in  th e  lab or fo r c e .  

P a r t ic ip a t io n  i s  measured by w hether or n ot a woman was 

working f u l l - t im e  in  1975. Only women not a tten d in g  sc h o o l  

f u l l - t im e  are c o n s id e r e d . The fa c to r s  t o  be examined 

in c lu d e  background fa c t o r s ,  f a m i l ia l  fa c to r s ,  s o c ia l  f a c t o r s ,  

and a t t i t u d in a l  f a c t o r s .
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ftafiKqXfllMld E asters.

As the f i r s t  and primary group, th e  p o t e n t ia l  o f  the  

fa m ily  o f  o r ie n ta t io n  to  in f lu e n c e  a woman's work behavior  

i s  s tr o n g . The f a t h e r 's  o ccu p a tio n a l s t a t u s ,  as measured 

by the Duncan s c a le ,  can be viewed a s an in d ic a to r  o f  

o v e r a l l  fam ily  socioeconom ic s t a t u s .  V o ca tio n a l a sp ir a t io n s  

are known t o  be r e la te d  t o  fa m ily 's  socioeconom ic l e v e l s .  

Brown (1970) found th a t  c h ild r e n  from lower socioeconom ic  

l e v e l s  have lower v o c a tio n a l a s p ir a t io n s  than do c h ild re n  

from h igh er socioeconom ic l e v e l s .  However, when the r e la ­

t io n s h ip  between socioecon om ic s ta tu s  and ca reer  in t e r e s t  

i s  a p p lied  t o  women, c o n f l ic t in g  f in d in g s  em erge. G oldsen  

(1960), S ie g e l  and Curtife (1963), and Alm quist and A n grist  

(1971) have concluded th a t the l e v e l  o f  th e  f a th e r 's  occu­

p a tio n  does not in f lu e n c e  th e  career  o r ie n ta t io n  o f  the  

d au gh ters . On th e  o th er  hand, Kosa f i t  ajL. (1962) concluded  

th a t  m arriage o r ie n ta t io n  i s  p o s i t i v e ly  c o r r e la te d  w ith  

lower socioecon om ic l e v e l s .  The more r e c e n t , la r g e r  sample 

q u estion ed  here may shed some l ig h t  upon th e  s u b je c t .

Table 2 .1  shows th e  r e la t io n s h ip  betw een th e  resp o n d en t's  

lab or fo rce  p a r t ic ip a t io n  and the fa t h e r 's  o ccu p a tio n a l 

s t a t u s .



TABLE 2 .1  

LABOR FORCE PARTICIPATION BY 

FATHER'S OCCUPATIONAL STATUS

F a th e r 's  O ccupational S ta tu s
Lafegi.-Fgrga gtatva hai  Hab.
Not working f u l l - t im e  52% 52%

Working f u l l - t im e  48% 48%

T o ta l P ercent 100% 100%

T o ta l Cases (3236) (1419)

Table 2 .1  shows th a t the f a t h e r 's  o ccu p a tio n a l s ta tu s  

does n o t a f f e c t  h is  d a u g h ter 's  lab or fo rce  p a r t ic ip a t io n .  

F o r ty -e ig h t  p ercen t o f  th o se  w ith  lo w -s ta tu s  fa th e r s  and 

48% o f  th ose  w ith  h ig h -s ta tu s  fa th e r s  were employed f u l l ­

t im e .

A woman's mother i s  exp ected  t o  s tr o n g ly  in f lu e n c e  her  

developm ent. The f a c t  th a t  g i r l s  id e n t i f y  w ith  th e ir  

m others i s  w ell-d ocu m en ted . As e a r ly  as 1953, B eier  and 

Ratzburg found th a t  g i r l s  id e n t i f y  more s tr o n g ly  w ith  t h e ir  

mothers than w ith  t h e ir  fa th e r s .  Through the developm ental 

p ro cess o f  id e n t i f i c a t io n ,  a mother s e r v e s  as a r o le  model 

fo r  her dau gh ter. The m other's t r a d i t io n a l  or n o n tr a d itio o a l  

fem ale r o le  co n cep ts in f lu e n c e  her d a u g h ter 's  occu p ation a l 

b eh a v io r . R esearch has shown th a t id e n t i f ic a t io n  w ith  a
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model who has s t e r e o t y p ic a l ly  fem ale c h a r a c te r is t ic s  i s

a s s o c ia te d  w ith  l i t t l e  in t e r e s t  in  career developm ent

(H eilbrun, 19 6 9 ). I t  i s  known th a t  th e  m other's work

o r ie n ta t io n  i s  r e la te d  t o  th e  d e s ir e  to  work among young

women (S ie g e l  and C u ris , 1963; A lm quist and A n g r ist , 1 9 7 1 ).

Table 2 .2  r e la t e s  the resp o n d en t's  labor fo rce  s ta tu s  to

whether her mother worked o u ts id e  th e  heme during the

r esp o n d en t's  teenage y e a r s .

TABLE 2 .2

LABOR FORCE PARTICIPATION BY

MOTHER'S LABOR FORCE PARTICIPATION

M other's Labor F o r c e .P a r t ic ip a t io n  
Labor Force S ta tu s Did flfot-WfiEfr Pld wglfr

Not working f u l l - t im e  54 50

Working f u l l - t im e  46 50

T ota l P ercent 10056 10056

T btal Cases (2736) (1722)

Table 2 .2  shows th a t  th ose  who have working mothers 

are s l i g h t l y  more l i k e l y  to  be c u r r e n tly  in  the labor fo rce  

than th ose  whose m others do not work o u ts id e  th e  h o se .

The s ta tu s  l e v e l  o f  her m other's job may a l s o  in f lu e n c e  

a woman's labor fo rc e  p a r t ic ip a t io n .  Those whose mothers 

have h ig h -s ta tu s  job s are more l ik e l y  to  be exposed t o
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p o s it iv e  a t t i tu d e s  toward work, s in c e  h ig h -s ta tu s  jobs  

u su a lly  have b e t te r  working c o n d itio n s  and h igher w ages. 

These p o s i t iv e  a t t i tu d e s  may lead  t o  a h igh er  labor force  

p a r t ic ip a t io n  r a te  among women whose m other's h e ld  h ig h -  

s ta tu s  jo b s . Table 2 .3  r e la t e s  the resp o n d en t's  labor  

fo rce  p a r t ic ip a t io n  t o  her m other's o ccu p a tio n a l s ta tu s  

as measured by th e  Duncan s c a le  (se e  Appendix B ) .

TABLE 2 .3  

LABOR FORCE PARTICIPATION BY 

MOTHERS' OCCUPATIONAL STATUS

M other's O ccupational S ta tu s
Labor Force S ta tu s  L gt B iak

Not working fu l l - t im e  61 65

Working f u l l - t im e  39 35

T ota l P ercent 100% 100%

T o ta l Cases (840) (850)

Contrary t o  e x p e c ta t io n s , th o se  women whose m others 

have h ig h -s ta tu s  o ccu p a tio n s are s l i g h t l y  l e s s  l i k e l y  to  

be working f u l l - t im e  than th o se  women whose mothers have 

lower s ta tu s  o c cu p a tio n s .

A woman1s a t t i tu d e  toward work, and thus her lab or  

fo rce  p a r t ic ip a t io n , may a ls o  be in flu en ced  by the SES o f  

her fa m ily  o f  o r ig in .  A mother who worked fo r  her cwn
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person al f u l f i l lm e n t  i s  more l i k e l y  to  i n s t i l l  in  her 

daughter p o s i t iv e  a t t i tu d e s  toward work than a mother who 

works s t r i c t l y  from econom ic n e c e s s i t y .  M other's lab or  

force  p a r t ic ip a t io n  and fa m ily  SES are both exp ected  to  

in f lu e n c e  labor fo rce  p a r t ic ip a t io n  r a t e s .  The fa m ily  SES 

i s  measured by u sin g  the Duncan sc a le  o f  the f a t h e r 's  oc­

c u p a tio n . Table 2 .4  shows th e  r e la t io n s h ip  betw een the  

resp o n d en t's  lab or fo rc e  p a r t ic ip a t io n  and her m other's  

labor fo rce  p a r t ic ip a t io n  c o n tr o l l in g  for  SES.

TABLE 2 .4

LABOR FORCE PARTICIPATION BY MOTHER'S LABOR 

FORCE PARTICIPATION BY FAMILY SES

P ercent Working Full-T im e
M other's Labor Force P a r t ic ip a t io n  

Fam ily SES P lfl BPt WfiEfc Blfl-Wgrfr

Low 46% (882) 50% (560)

Medium 42% (823) 49% (614)

High 45% (886) 47% (430)

Table 2 .4  shews th a t  women whose mothers worked have

s l i g h t l y  h igh er  r a te s  o f  lab or  fo rce  p a r t ic ip a t io n  than  

women whose mothers d id  n ot work a t  ev ery  socioeconom ic  

l e v e l .  Among th ose  whose m others do not work, so c io eco n o ­

mic l e v e l  had v i r t u a l ly  no e f f e c t  on p a r t ic ip a t io n  r a t e s .  

The same i s  tru e  fo r  th o se  whose mothers worked o u ts id e  th e  

home.
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F a m ilia l F actors

F a m ilia l fa c to r s  are exp ected  t o  have a stro n g  in ­

flu e n c e  on lab or  fo rc e  p a r t ic ip a t io n  r a t e s .  One fa c to r  

exp ected  t o  have a p a r t ic u la r ly  stro n g  in f lu e n c e  i s  m a r ita l  

s t a t u s .  C u ltu ra l a t t i tu d e s  toward th e  r o le  o f  women s t i l l  

f o s t e r  th e  t r a d i t io n a l  r o le s  o f  w ife  and m other. W hile 

o p p o s it io n  t o  th e  lab or  fo rce  p a r t ic ip a t io n  o f  s in g le  

women has d im in ish ed , once a woman m arries th e  is s u e  o f  

working o u ts id e  the home becomes more p rob lem atic  because  

i t  i s  p o t e n t ia l ly  d is r u p t iv e  o f  t r a d i t io n a l  s e x  r o l e s .  

N e v e r th e le ss , th e re  has been a s u b s ta n t ia l  in c r e a se  in  th e  

p ercen tage o f  m arried women in  th e  labor fo rc e  over th e  

p a s t  tw e n ty -f iv e  y e a r s . The r e la t io n s h ip  between lab or  

fo r c e  p a r t ic ip a t io n  and m a r ita l s ta tu s  i s  examined in  

Table 2 .5 .

TABLE 2 .5

LABOR FORCE PARTICIPATION BY MARITAL STATUS

M arita l S ta tu s_________
Separated Never 

Labor Force S ta tu s  Married Djyotgpfl.. MftTEAgsL

Not working f u l l - t im e 47% 36% 32%

Working f u l l - t im s 53% 64% 68%

T o ta l Percent 100% 100% 100%

T o ta l Cases (2738) (541) (964)



The e x p e c ta t io n  th a t  m arried woman are  le a s  l ik e ly  

to  be in  th e  lab or market i s  supported in  Table 2 .5 .  

However, even  among the m arried women more than h a lf  

o f  th e  resp ond en ts are in  the f u l l - t im e  lab or  fo r c e .

As degree o f involvem ent w ith  m arriage in c r e a s e s ,  

la b o r  fo rce  p a r t ic ip a t io n  r a te s  d e c r e a se . S ix ty -e ig h t  

p ercen t o f  s in g le  women worked fu l l - t im e  compared to  

on ly  53% o f  m arried woman.

R e a liz a t io n  o f  th e  t r a d i t io n a l  fem ale se x  r o le  

i s  a l s o  dependent upon th e  p resen ce  o f  c h ild r e n . In  

a d d it io n , r a is in g  c h ild r e n  r e q u ir e s  an exp end itu re  

o f tim e and energy th a t may preclud e th e  m other's f u l l ­

time employment. Tropman (1968) s tu d ied  the employ­

ment p a tte r n s  o f  s o c ia l  w orkers and found the presen ce  

o f  young c h ild r e n  to  be a s ig n i f i c a n t  v a r ia b le  in  

determ ining i f  a woman w i l l  be employed in  the fu tu r e .  

The number o f  c h ild r e n  i s  exp ected  t o  be in v e r s e ly  

r e la te d  to  th e  p r o b a b il i ty  o f  a woman's employment. 

Table 2 .6  exam ines th e  r e la t io n s h ip  betw een number o f  

c h ild r e n  and la b o r  fo rce  p a r t ic ip a t io n .
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TABLil 2.6

LABOR FORCE PARTICIPATION BY NUMBER OF CHILDREN

Lab9g Forgg_£&atu&
 Burihfir gf chiXdron_____
_ 2 _  _ 1 _  __2_ 3 or Mpre

Not working f u l l - t im e 26% 41% 56% 59%

Working f u l l - t im e 74% 59% 44% 41%

T otal P ercent 100% 100% 100% 100%
T ota l Cases (1571) (990) (1031) (649)

The p r o b a b ility  o f  a woman's working f u l l - t im e  de­

c r e a se s  d r a m a tica lly  as the number o f  c h ild r e n  in c r e a s e .  

There i s  more than t h ir t y  percen tage p o in ts  d if fe r e n c e  

between the p a r t ic ip a t io n  r a te s  o f  women w ith  no c h ild r e n  

and women w ith  th r ee  or more c h ild r e n .

For married women another fa c to r  ex p ected  t o  in f lu e n c e  

labor fo r c e  p a r t ic ip a t io n  i s  th e  husband's incom e. Sobol 

(1963) found th a t  f in a n c ia l  reason s are th e  most frequ en t  

m otives g iv e n  by working w iv e s  fo r  t h e ir  enQ>loyment.

Women from high  income f a m il ie s  may view  working a s an 

o p tio n  w h ile  women from low-incom e fa m il ie s  f in d  i t  an 

economic n e c e s s i t y .  The r e la t io n s h ip  betw een th e  

husband's income and labor fo rc e  p a r t ic ip a t io n  r a te s  

i s  examined in  Table 2 .7 .
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TABLE 2.7
LABOR FORCE PARTICIPATION BY HUSBAND'S INCOME

M arried Women Only 
Husband's Income

Labor Force S ta tu s h a z Medium High

Not working fu l l - t im e 40% 51% 62%

Working f u l l - t im e 60% 49% 38%

T otal Percent 100% 100% 100%

T ota l Cases (1205) (965) (360)

As e x p ected . Table 2 .7  shows an in v e rse  r e la t io n s h ip  

between lab or  fo r c e  p a r t ic ip a t io n  and th e  husband's incom e. 

The p r o b a b ility  o f  a woman1s  working d ecrea ses  as her  

husband's income in c r e a s e s .  S ix ty  p ercen t o f  women from  

low-incom e fa m il ie s  work fu l l - t im e  compared t o  38% o f  

women from high-incom e f a m il ie s .

The e f f e c t  o f  f e r t i l i t y  may be m ediated by th e  husband's 

incom e. Bowen and Finnegan (1969) d is c u s s  s e v e r a l  ways in  

which th e  p resen ce  o f  c h ild r e n  may in f lu e n c e  th e  labor  

fo rce  p a r t ic ip a t io n  o f  women. C h ildren  in c re a se  the amount 

o f  work to  be done in  the home. However, th ey  a ls o  in c re a se  

the fa m il ie s '  need fo r  incom e. These fa c to r s  have opposing  

in f lu e n c e s  on women's lab or  fo rce  p a r t ic ip a t io n  by reducing  

the p r o b a b ility  th a t th e  w ife  w i l l  be ab le  t o  work o u ts id e
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th e  home, w h ile , a t  the same tim e, in c r e a s in g  th e  need fo r  

her to  p a r t ic ip a te  in  th e  labor fo r c e .  The d ec id in g  

fa c to r  here w i l l  probably be the husband's income or th e  

w if e ' s  earn in g  a b i l i t y .  Table 2 .8  exam ines th e  r e la t io n ­

sh ip  betw een lab or force  p a r t ic ip a t io n  and number o f  

c h ild r e n , c o n tr o l l in g  fo r  th e  husband's incom e.

TABLE 2 .8

LABOR FORCE PARTICIPATION BY NUMBER OF CHILDREN 

BY HUSBAND'S INCOME

_________H arried Women Only___________
_________*  Working Full-T im e__________
__________________ of Children

Husband's in cn m  Q _JL_ _ 2 _  3 OP HftCT

Low 76% (340) 62% (320) 53% (320) 44% (25)

Medium 73% (230) 51% (268) 37% (302) 34% (10)

High 76% ( 73) 42% ( 73) 24% (144) 19% ( 6)

Table 2 .8  shows th a t  fo r  women a t  a l l  income l e v e l s  

labor fo rc e  p a r t ic ip a t io n  r a te s  d ecrease  as the number o f  

c h ild r e n  in c r e a s e s .  These r a te s ,  however, d ecrease  most 

sh arp ly  fo r  women from high-incom e f a m il ie s .  P a r t ic ip a t io n  

r a te s  fo r  women w ith  no c h ild r e n  are very  s im ila r  a t  a l l  

income l e v e l s .  P a r t ic ip a t io n  r a te s  become in c r e a s in g ly  

d is s im ila r  among women w ith  d if f e r e n t  income l e v e l s  as the  

number o f  c h ild r e n  in c r e a s e s . For th o se  women w ith  th ree



or more c h ild r e n , th e ir  husbands' income has the s tr o n g e s t  

in f lu e n c e  on labor fo rce  p a r t ic ip a t io n .  Women from leer- 

income fa m il ie s  w ith  th r ee  or more c h ild r e n  are mare than  

tw ice as l ik e l y  to  be in  th e  lab or fo rce  as woman w ith  

th ree  or more c h ild r e n  from high-incom e f a m i l ie s .  F u lly  

44% o f  th ose  women from low-incom e fa m il ie s  w ith  th ree  or 

more c h ild r e n  are working f u l l - t im e .

Social Factors
A woman's age may be r e le v a n t  to  her labor force  

s ta tu s  because age i s  an in d ic a to r  o f  p o s i t io n  in  the  

l i f e  c y c le .  A woman in  her e a r ly  tw e n tie s  may not y e t  

have married and begun c h ild b e a r in g  and, th e r e fo r e ,  

has few er r e s t r i c t i o n s  on her a b i l i t y  t o  work o u ts id e  

the home. By th e  tim e she has reached her la t e  tw e n tie s ,  

marriage and ch ild b ea r in g  i s  l i k e l y  to  have taken p la c e ,  

thu s in h ib it in g  her lab or  fo rce  p a r t ic ip a t io n .  H a lle r  

and Rosenmayr (1971) compared the work commitment o f  

w h ite -  and b lu e - c o l la r  women. Among w h ite -c o l la r  w orkers, 

th e  d e s ir e  t o  con tin u e  working in crea sed  w ith  a g e .

Among b lu e - c o l la r  w orkers, work commitment d id  not 

vary w ith  a g e . The r e la t io n s h ip  between labor force  

p a r t ic ip a t io n  and age i s  examined in  Table 2 .9 .
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TABLE 2.9

LABOR FORCE PARTICIPATION BY AGE

Ace
fdti2fl£jfcESS.,,S£A&U& HndfliL 25 25=22. 20=2 2

Mot working f u l l - t im e 49% 53% 63%

Working f u l l - t im e 51% 47% 37%

T otal P ercent 100% 100% 100%

T o ta l Cases (1498) (2515) (1123)

Table 9 .2  shews t h a t ,  as age In c r e a se s , lab or fo rce  

p a r t ic ip a t io n  r a te s  d e c r e a se . Women under t h ir t y  are  

somewhat more l i k e l y  t o  be employed f u l l - t im e  than women 

over t h i r t y .

Age, in  a d d it io n  t o  m a r ita l s t a t u s ,  i s  another  

in d ic a to r  o f  p o s i t io n  in  the l i f e  c y c le .  Labor fo rce  

p a r t ic ip a t io n  r a te s  are l ik e l y  t o  vary by both  age 

and m a r ita l s ta tu s  because o f  th e  changes in  fa m ily  

o b lig a t io n s  th a t  u s u a lly  occur w ith  a g e . Baruch 

(1967) h yp oth esized  th a t  changes in  women's need 

fo r  achievem ent were a s s o c ia te d  w ith  age and fa m ily  

s i t u a t io n .  The r e la t io n s h ip  betw een labor fo rce  par­

t i c ip a t io n  and age, c o n tr o l l in g  fo r  m a r ita l s t a t u s ,  

i s  examined in  Table 2 .1 0 .
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TABLE 2.10

LABOR FORCE PARTICIPATION BY AGE
BY MARITAL STATUS

ft.working. Full-Time 
________ Ass______

Marital Stafrna 21=25. 25= 21 30-32

Married 62ft (658) 53ft (1387) 40ft (693)

Divorced
Separated 62ft (114) 63ft ( 186) 61ft (136)

Never Married 56ft (494) 72ft ( 372) 65ft ( 96)

When age i s  exam ined, c o n tr o l l in g  fo r  m a r ita l s t a t u s ,  

a d d it io n a l in form ation  i s  brought t o  l i g h t .  Among married  

women, a s age in c r e a s e s , la b o r  fa rc e  p a r t ic ip a t io n  r a te s  

d e c l in e .  Married women over t h ir t y  have th e  low est p a r-  

t i c i a t i o n  r a te s  o f  any o f  th e  groups c o n s id e r e d . For 

women who are d iv o rced , sep a ra ted , or widowed, lab or  fo rce  

p a r t ic ip a t io n  r a te s  hard ly  vary w ith  a g e . For women who 

have never m arried , the r e la t io n s h ip  betw een lab or fo rc e  

p a r t ic ip a t io n  and age i s  c u r v i l in e a r .  For th o se  women 

labor fo r c e  p a r t ic ip a t io n  r a te s  peak between 26 and 2 9 .

Race i s  a fa c to r  th a t  has been r ep ea ted ly  shown to  

in f lu e n c e  an in d iv id u a l 's  l i f e  e x p e r ie n c e . These e x p e r i­

en ces in c lu d e  employment. The labor fo rce  p a r t ic ip a t io n  

o f  women i s  exp ected  in  the b la ck  community to  a much 

g r ea ter  e x te n t  than in  the w h ite  community. A xelson
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(1970) found th a t 68.7% o f  b la ck  men agreed w ith  th e  

sta tem en t th a t  a w ife  should  work i f  she w ants t o .  Only 

48.1% o f  w h ite  men agree w ith  th a t  s ta te m en t. Table 2 .1 1  

shows th e  r e la t io n s h ip  between labor force  p a r t ic ip a t io n  

and r a c e .

TABLE 2 .11  

LABOR FORCE PARTICIPATION BY RACE

 Bass_________
Labor Force S ta tu s  Whitft BlSCft

Not working f u l l - t im e  54% 48%

Working f u l l - t im e  46% 52%

T ota l P ercent 100% 100%

T o ta l Cases (3638) (1459)

Table 2 .1 1  shows th a t  b lack  women are somewhat 

more l i k e l y  t o  be in  th e  fu l l - t im e  lab or fo rce  than  

w h ite  women. F if ty - tw o  p ercen t o f b la c k  women are  

working f u l l - t im e  compared t o  46% o f  w h ite  women. One 

p o s s ib le  e x p la n a tio n  fo r  t h i s  f in d in g  i s  th a t ,  because  

b la ck  men are  d is p r o p o r tio n a te ly  r e le g a te d  to  low er  

paying o ccu p a tio n s, th e  b la ck  w ife  must work t o  support 

th e  fa m ily . The r e la t io n s h ip  between labor fo r c e  par­

t i c ip a t io n  and race, c o n tr o l l in g  fo r  th e  husband's 

incom e, i s  examined in  Table 2 .1 2 .



TABLE 2.12
LABOR FORCE PARTICIPATION BY RACE

BY HUSBAND'S INCOME
Married Women Only

ft Eojftlffl, Ettll-Ti 
________ Bass_____

H u b  b a n d  1 a Inccfge W hite B lasL

LOW .59% ( 861) 64% (328)

Medium 45% ( 827) 69% (130)

High 35% (3391) 68% ( 19)

Table 2 .1 2  shows th a t  b la ck  women have h igh er lab or  

fo rc e  p a r t ic ip a t io n  r a te s  than w h ite  women a t  every  

income l e v e l .  For women from lcw -incom e f a m il ie s ,  th e  

r a c ia l  d if fe r e n c e  in  p a r t ic ip a t io n  r a te s  i s  s m a ll. The 

d if fe r e n c e  in c r e a se s  as income in c r e a s e s .  Among women 

from high-incom e f a m il ie s ,  b la c k s  are alm ost tw ice  as 

l i k e l y  to  work o u ts id e  the home a s w h ite s .  For w h ite  

women labor fo r c e  p a r t ic ip a t io n  r a te s  d ecrease  a s  th e ir  

husbands' income in c r e a s e s .  For b lack  women p a r t ic ip a t io n  

r a te s  remain s ta b le  r e g a r d le s s  o f t h e ir  husbands' incom e.

Education i s  a fa c to r  th a t  i s  exp ected  t o  be p o s i ­

t i v e l y  r e la te d  to  lab or fo rce  e x p e r ie n c e . There are  

s e v e r a l  reason s fo r  e x p e ctin g  t h i s .  Bowen and Finnegan  

(1969:114) w r ite :
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A d d itio n a l years o f  sc h o o lin g  in crea se  a 
woman's exp ected  ea rn in g s and thus encourage 
her to  s u b s t itu te  tim e in  the labor market 
fo r  tim e sh e m ight o th erw ise  have sp en t a t  
home. . .Y ears o f  sch o o l com pleted may serve  
as a proxy fo r  u n d erly in g  t a s t e s  fa r  market 
work and fo r  n a tu ra l a p titu d e s  fo r  employ­
ment.

The r e la t io n s h ip  betw een lab or fo rce  p a r t ic ip a t io n  and 

ed u ca tio n  i s  examined in  Table 2 .1 3 .

TABLE 2.13  

LABOR FORCE PARTICIPATION BY EDUCATION

Labor Force S ta tu a
Less Than

High
School
Graduate.

Some
C ollege

c o lle g e  
Degree 
Qr. .ttQlP

Not working fu l l - t im e 5396 4296 3596 3296

Working f u l l - t im e 4796 5896 6596 6896

T o ta l P ercent 10096 10096 10096 10096

T ota l Cases (760) (1893) (602) (575)

Table 2 .1 3  i l l u s t r a t e s  th a t , as ed u ca tio n  in c r e a se s ,  

labor fo rce  p a r t ic ip a t io n  in c r e a s e s .  H iere i s  a 21 percent  

d if fe r e n c e  in  p a r t ic ip a t io n  r a te s  o f  women w ith  l e s s  than  

high sc h o o l ed u ca tion  and th o se  who are c o l le g e  g ra d u a tes.

A t t itu d in a l  F actors

Sex r o le  a t t i tu d e s  are exp ected  t o  in f lu e n c e  lab or  

force  b e h a v io r . Those women w ith  t r a d it io n a l  a t t i tu d e s  

toward women's r o le s  are expected  t o  have lcw er labor force



30
p a r t ic ip a t io n  r a te s  than women w ith  l e s s  t r a d i t io n a l  

a t t i t u d e s .  In order t o  examine t h i s  prem ise, an a d d it iv e  

index o f sex  r o le  a t t i tu d e s  was developed  (see  Appendix A ). 

T his index was recoded in to  th ree  c a te g o r ie s :  (1) S tro n g ly  

T r a d it io n a l Sex Role A tt itu d e s ;  (2) Middle L evel Sex Role 

A ttitu d e s ;  and (3) N on -T rad ition a l Sex Role A t t itu d e s .

The r e la t io n s h ip  between lab or fo rce  p a r t ic ip a t io n  r a te s  

and sex  r o le  a t t i tu d e s  i s  shown in  Table 2 .1 4 .

TABLE 2 .1 4

LABOR FORCE PARTICIPATION BY SEX ROLE ATTITUDES

S tro n g ly
Moderate

Non-
T r a d it io n a l

Not working fu ll-tim e 55% 47% 43%

Working f u l l - t im e 45% 53% 57%

T otal P ercent 100% 100% 100%

T ota l Cases (1542) (1441) (1379)

An exam ination  o f  Table 2 .1 4  shows th a t women w ith  s tr o n g ly  

t r a d it io n a l  se x  r o le  a t t i tu d e s  are l e s s  l ik e l y  to  be 

employed than women w ith  l e s s  t r a d i t io n a l  a t t i t u d e s .

A woman's labor fa rce  p a r t ic ip a t io n  may be in flu en ced  

not on ly  by her a t t i tu d e s  toward women's r o le s  but a ls o  by 

more p r a c t ic a l  fa c to r s .  A woman from a low-income fam ily  

may be farced  to  work out o f economic n e c e s s i ty ,  r e g a r d le ss
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o f  her a t t i t u d e s .  Table 2 .1 5  show's the r e la t io n s h ip  

between labor fo rce  p a r t ic ip a t io n  and se x  r o le  a t t i t u d e s ,  

c o n tr o ll in g  fo r  the husband's incom e.

TABLE 2 .1 5

LABOR FORCE PARTICIPATION BY SEX ROLE ATTITUDES 

AND BY HUSBAND'S INCOME

_______ Married Women Only_______
% Norking Full-Time 
Sax R ole A tt itu d e s

S tr o n g ly  Non-
Husband's Income T r a d it io n a l Moderate T r a d it io n a l

Low 52% (400) 62% (443) 68% (334)

Medium 39% (306) 52% (369) 54% (278)

High 29% (137) 40% (133) 45% ( 84)

An exam ination  o f Table 2 .1 5  shows th a t non- 

t r a d i t io n a l  women have h igh  lab or fo rce  p a r t ic ip a t io n  

r a te s  than t r a d it io n a l  women a t every  income l e v e l .

However, p a r t ic ip a t io n  r a te s  d ecrease  as the husband's 

income in c r e a s e s , r e g a r d le s s  o f  s e x  r o le  a t t i t u d e s .

Women w ith  n o n -tr a d it io n a l a t t i t u d e s ,  from low—in coos  

f a m il ie s ,  have th e  h ig h e s t  labor fa rce  p a r t ic ip a t io n  r a t e s .  

Women from high-incom e fa m il ie s  w ith  s tr o n g ly  t r a d it io n a l  

sex  r o le  a t t i t u d e s  have the lo w est la b o r  fo rce  p a r t ic ip a t io n  

r a t e s .  There i s  approxim ately  a 15 percent d if fe r e n c e  in
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th e  labor fo rce  p a r t ic ip a t io n  r a te a  o f  t r a d i t io n a l  and 

n o n -tr a d it io n a l women a t  every  income l e v e l .

M u ltip le  R egression

The p rev io u s s e c t io n  d isc u sse d  th e  ways in  which th e  

in d iv id u a l v a r ia b le s  were r e la te d  t o  lab or  fo rce  p a r t i c i ­

p a t io n . The in te r a c t io n  o f  th e se  v a r ia b le s  and th e ir  

r e la t iv e  im portance in  in f lu e n c in g  labor market behavior  

w i l l  now be examined u sin g  th e  tech n iq u e o f m u lt ip le  r e ­

g r e s s io n . T his tech n iq u e a llo w s a n a ly s is  o f  th e  r e la t io n ­

sh ip  betw een a dependent v a r ia b le  and s e v e r a l  independent 

v a r ia b le s .  I t  a ls o  f a c i l i t a t e s  the e v a lu a t io n  o f  the  

o v e r a l l  dependence o f  a v a r ia b le  on a group o f  o th er  

v a r ia b le s .  In  t h i s  a n a ly s is  the v a r ia b le s  th a t  were shewn 

t o  in f lu e n c e  work b eh av ior  in  the p rev io u s s e c t io n s  were 

reg ressed  a g a in s t  lab or fo rc e  s t a t u s .  In order t o  tak e  

the in terdependence o f  v a r ia b le s  in to  account when con­

s id e r in g  how th ey  r e la t e  t o  one another in  in f lu e n c in g  

labor fo rce  p a r t ic ip a t io n , s te p -w ise  r e g r e s s io n  was u sed .

The v a r ia b le s  were en tered  in to  th e  eq u a tio n  on the b a s is  

o f  degree o f  in f lu e n c e .

The fo llo w in g  v a r ia b le s  were en tered  in to  the eq u a tio n :

labor fo rc e  p a r t ic ip a t io n  lab or fo r c e  p a r t ic ip a t io n
(dependent v a r ia b le )  in  1975

coded 1 i f  working fu l l - t im e  
coded 0 i f  not working 
f u l l - t im e



number o f c h ild r e n  in  1975 a c tu a l number

ed u ca tio n  number o f  sch oo l
years com pleted

m other's o ccu p a tio n a l s ta tu s  Duncan s c a le
f a t h e r 's  o ccu p a tio n a l s ta tu s

age

m a rita l s ta tu s  coded 1 i f  married
coded 0 i f  not m arried

Table 2.16A shows the in f lu e n c e  o f  the above v a r ia b le s

on labor fo rc e  p a r t ic ip a t io n  fo r  b la c k  women. Table 2.16B

shows the same in form ation  fo r  w h ite  women.

TABLE 2.16A

INFLUENCE OF SELECTED VARIABLES ON LABOR FORCE PARTICIPATION

B lack Women Only

_______________Nnmhar
V ariable. - ± - _2 _ - 2 _  _ a _ - 5 - _S_

Number o f  c h ild r e n - .2 0 * -.14* -.15*  -.02* -J.2* -0 3 *

E ducation .14* .17* .39* .18* .38*

M other's o ccu p a tio n a l s ta tu s .09* .10* .11* .11*

Age .09* .08* .09

F a th e r '8 o ccu p a tio n a l s t a tu s .05* .05'

M a rita l s ta tu s .04

R2 .07 .09 .10  .11 .1 1 .11

Standardized R eg ress io n  C o e f f ic ie n t  

^ S ig n if ic a n t  a t  .05 l e v e l .
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TABLE 2.16B

INFLUENCE ON SELECTED VARIABLES ON LABOR FORCE PARTICIPATION
W hite Women Only

__________________ Sfcftp  W i n n e r ____________

V ariab le  _ L . _ 2 _  _ 2 _  _ 5_  _fi_

Number o f  c h ild r e n  - .3 1 *  - .2 7 *  - .2 8 *  - .2 5 *  - .2 5 *  - .2 5 *

E ducation - .1 2  - .1 3 *  - .1 2 *  - .1 2 *  - .1 2 *

M other's o ccu p a tio n a l s ta tu s  .04*  .05* .06*  .06*

Age .04* .04* .04*

F a th e r 's  o ccu p a tio n a l s ta tu s  .03 .03

M arita l s ta tu s  - .0 0 4

R2 .9  .10  .11  .12 .13 .13

Standardized R egression  C o e f f ic ie n t  

* S ig n if ic a n t  a t  .05  l e v e l .

Table 2.16B shews th a t fo r  b la ck  women, when a l l  

v a r ia b le s  are con sid ered , fam ily  s i z e  i s  th e  s tr o n g e s t  

determ inant o f lab or  fo r c e  p a r t ic ip a t io n .  Although th e  

s tr e n g th  o f  t h i s  v a r ia b le  d im in ish es scmewhat when o ther  

v a r ia b le s  sure added to  th e  eq u a tio n , i t s  in flu e n c e  remains 

stron g  and s i g n i f i c a n t .  Education a l s o  has a s ig n i f ic a n t  

e f f e c t  on work b e h a v io r . In  f a c t ,  th e  in f lu e n c e  o f  edu­

c a t io n  in c r e a se s  somewhat when th e  o th er  v a r ia b le s  are  

c o n sid er ed . Both p a r e n ts ' o ccu p a tio n a l s t a t u s  and age 

have a sm all but s t i l l  s ig n if ic a n t  e f f e c t  on labor fo rce
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p a r t ic ip a t io n . For b lack  women, th e  in flu e n c e  o f m a r ita l  

s ta tu s  on lab or  fo rce  p a r t ic ip a t io n  i s  not s t a t i s t i c a l l y  

s ig n i f i c a n t .  These s i x  v a r ia b le s ,  taken  to g e th e r , account 

fo r  11% o f  th e  varian ce  in  labor fo rce  p a r t ic ip a t io n  fo r  

b la ck  women.

Table 2.16A shows th a t , fo r  w h ite  women, the s to r y  i s  

somewhat d i f f e r e n t .  F e r t i l i t y  i s  the s tr o n g e s t  determ inant 

o f labor fo rce  p a r t ic ip a t io n .  However, th e  second most 

im portant in f lu e n c e  i s  m a r ita l s ta tu s ,  which i s  m oderately  

stro n g  and s ig n i f i c a n t .  Both p a r e n ts ' o ccu p a tio n a l s ta tu s  

and age m aintain  a sm a ll but s t i l l  s ig n if ic a n t  in f lu e n c e  

on t h i s  a sp ec t o f work b eh a v io r . E ducation , which was the  

second most im portant determ inant o f  lab or fo rce  p a r t ic ip a ­

t io n  fo r  b lack  women, i s ,  fo r  w h ite  women, very  sm a ll and 

not s t a t i s t i c a l l y  s i g n i f i c a n t .  For w h ite  women, th e  s ix  

v a r ia b le s  taken to g e th e r  account fo r  13% o f  th e  var ian ce  in  

lab or fo rce  p a r t ic ip a t io n .

CpacHuflApn

This chapter has shown th a t the fa c to r  th a t has the 

g r e a t e s t  in f lu e n c e  o f  labor fo rce  p a r t ic ip a t io n  i s  f e r t i ­

l i t y .  For both  b la c k  and w h ite  women th e  number o f  

c h ild r e n  has a stro n g  n e g a tiv e  e f f e c t  on th e ir  working f u l l ­

t im e . T his in f lu e n c e  remains r e g a r d le s s  o f  th e  husband's



incom e. For b lack  women, ed u ca tio n  has a stron g  p o s i t iv e  

e f f e c t  on labor fo rce  p a r t ic ip a t io n , fo r  th e  more ed u ca tion  

a b lack  woman has the more l ik e l y  she i s  to  be in  th e  f u l l ­

tim e lab or  fo r c e .  The e f f e c t  o f  ed u ca tion  on the labor  

fo rce  p a r t ic ip a t io n  o f  w h ite  women i s  much sm a lle r . The 

background v a r ia b le s  o f  the m other's and the fa th e r 's  occu­

p a t io n a l s ta tu s  have a sm all but s t i l l  s ig n if ic a n t  in f lu e n c e  

for  both b la ck  and w h ite  women. M arita l s ta tu s  s tr o n g ly  

in f lu e n c e s  the lab or fo rce  p a r t ic ip a t io n  o f  w h ite  women, 

but has l i t t l e  e f f e c t  on th e  p a r t ic ip a t io n  o f  b la ck  women.



CHAPTER 3 

WOMEN IN MAI£ OCCUPATIONS
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O ccupational se g r e g a tio n  by se x  has long been a 

fea tu re  o f the American labor f o r c e .  S in ce  the tu rn  o f  

the cen tu ry , ev ery  cen su s has shown th a t the g r e a t m ajor ity  

o f  fem ale workers were con cen tra ted  in  job s th a t  w ere d i s ­

p r o p o r tio n a te ly  fem a le . In 1970, more than o n e -th ir d  o f  

working women were con cen tra ted  in  seven  t y p ic a l ly  fem ale  

o ccu p a tio n s: s e c r e ta r y , saleswoman in  r e t a i l  s to r e ,  p r iv a te  

household w orkers, tea ch er  in  elem entary sc h o o l, bookkeeper, 

w a itr e s s ,  and nurse (L y le , 1 9 7 3 ).

The degree o f  o c cu p a tio n a l se g r e g a tio n  has not changed 

much over th e  y e a r s . Gross (1968) found th a t  66.9% o f  

women and /or men would have had to  change th e ir  occu p ation s  

in  order to  e q u a liz e  th e  o ccu p a tio n a l sex  d is t r ib u t io n .

The comparable f ig u r e  in  1920 was 68.4% w ith  minimal  v a r i ­

a t io n s  in  betw een . S e l l  and Johnson (1977), u sin g  G ro ss's  

in d ex , found th a t  in  1970 65.3% o f  men and women would 

have to  change o ccu p ation s in  order t o  e q u a liz e  th e  occu­

p a t io n a l sex  d i s t r ib u t io n .

Lapidus (1976) s e e s  two ty p e s  o f  o ccu p a tio n a l se g r e ­

g a t io n . The f i r s t ,  h o r iz o n ta l se g r e g a t io n , r e f e r s  t o  a 

d is tr ib u t io n  o f  w orkers th a t  r e s u l t s  in  c e r ta in  occupa­

t io n s  being  dominated by women and o th ers by men. The 

second dim ension i s  the v e r t i c a l  s t r a t i f i c a t i o n  o f
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in d iv id u a l o c c u p a tio n s . The p rop ortion  o f  women d e c lin e s  

a t  s u c c e s s iv e ly  h igh er l e v e l s  o f  r e s p o n s ib i l i t y ,  s t a t u s ,  

and income in  a l l  p r o fe s s io n s , even  th o se  dominated by women.

To th e  e x te n t  th a t an o ccu p a tio n a l ca teg o ry  becomes 

a ss o c ia te d  w ith  a p a r t ic u la r  s e x , i t  i s  s e x  typed , accord­

in g  to  Merton, and se x  becomes a s a l i e n t  fea tu re  o f  th e  

o ccu p a tio n a l s ta tu s  (E p ste in , 1 9 7 0 ). Women in  occu p ation s  

u su a lly  d e fin e d  as male are v io la t in g  im portant s o c ia l  

norms. S o c ia l  d e f in i t io n s  o f  app rop ria te  b eh av ior  for  

women have r e c e n t ly  expanded to  in c lu d e  pa id  la b o r  fo rce  

p a r t ic ip a t io n , but t h i s  p a r t ic ip a t io n  i s  s t i l l  exp ected  t o  

be in  o ccu p a tio n s th a t  can be view ed a s  an e x te n s io n  o f  the  

t r a d i t io n a l  fem ale r o le  and u t i l i z e s  such "womanlyN a t t r i ­

b u tes  as n u rtu ran ce . Thus i t  i s  view ed as n a tu ra l fo r  

women to  work as sc h o o lte a ch er s  and nu rses but somewhat 

d e v ia n t fo r  women t o  work as f i r e l i g h t e r s  and p o l ic e  o f f i c e r s .

S o c ie t y ' s  p erv a siv e  view  o f what i s  app rop ria te  behavior  

fo r  women i s  learn ed  a t  an e a r ly  a g e . S ch lo ssb erg  and 

Goodman (1972) found t h a t ,  as e a r ly  a s th e  e lem entary grad es, 

c h ild r e n  are a lrea d y  aware o f the se x  ty p in g  o f  o c cu p a tio n s . 

T h is awareness co n tin u es  through a d o lescen ce  (Harmon, 1 9 7 1 ).

O ccupational se g r e g a tio n  tak es p la c e  in  two in t e r ­

r e la te d  w ays: f i r s t ,  through s tr u c tu r a l  b a r r ie r s  th a t
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l im it  women's en try  in to  c e r ta in  sex -ty p ed  o ccu p ation s;  

and through the form ation  and e x e r c is e  o f  in d iv id u a l  

p r e fe re n c e s  in  which women are s o c ia l i z e d  to  choose pre­

dom inantly fem ale o c c u p a tio n s . P sathas (1968) summed up 

th e se  dual p r o c e sse s :  "An understanding o f  th e  fa c to r s

which in f lu e n c e  th e  e n tr y  o f  women in to  o ccu p a tio n a l r o le s  

must b eg in  w ith  the r e la t io n s h ip  betw een sex  r o le  and 

o ccu p a tio n a l r o le ."

O ccupational se g r e g a tio n  has im portant r a m if ic a t io n s  

fo r  s o c ie t y .  Not on ly  does i t  l im it  women's o ccu p a tio n a l 

o p tio n s , i t  l im i t s  th e ir  income l e v e l s .  Knudsen (1969) 

found a n e g a tiv e  r e la t io n s h ip  between l e v e l s  o f  income and 

the percentage o f  women in  o ccu p a tio n a l c a te g o r ie s .  B ridges  

and Berk (1978) found income d i s p a r i t i e s  in  male and fem ale  

typed jo b s . This d is p a r ity  continu ed  a f t e r  a d ju stin g  for  

job q u a l i f ic a t io n s  and work c o m p le x ity . Hartman (1976:139) 

recogn ized  th e  consequences o f o ccu p a tio n a l se g r e g a tio n , 

w r it in g :  "Job se g r e g a tio n  by s e x  i s  a major mechanism fo r

m ain ta in in g  th e  s u p e r io r ity  o f  men over women.n

G iven th e  d isadvan tage su ffe r e d  by women in  t y p ic a l ly  

fem ale o c cu p a tio n s , an understanding o f th e  d i f f e r e n t  s o c ia l  

and demographic c h a r a c t e r i s t i c s  o f  women in  predom inantly  

male and predom inantly fem ale jo b s i s  im portant. T his
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understanding may f a c i l i t a t e  r e c o g n it io n  o f  b a r r ie r s  to  

women's p a r t ic ip a t io n  in  a w ider range o f  o c cu p a tio n s.

Tha PflpcnflBBt Variable
T his chapter fo c u se s  on women in  predom inantly male 

o c cu p a tio n s . These women are o ccu p a tio n a l in n ova tors and, 

l ik e  a l l  in n o v a to rs , are l i k e l y  t o  be view ed by s o c ie ty  as 

unusual or even  d e v ia n t . E p ste in  (1970) a s s e r t s  th a t  occu­

p a t io n a l s e x  se g r e g a tio n  becomes s a l i e n t  to  th e  in d iv id u a l, 

t o  the degree th a t she f in d s  h e r s e l f  in  th e  m in o r ity  in  a 

p r o fe s s io n . The " a ty p ic a l ity  index" found in  th e  N a tio n a l 

L on gitu d in a l S u rvey 's data  a ffirm s E p s te in 's  a s s e r t io n .

T his index m easures th e  d if fe r e n c e  fo r  each o ccu p a tio n a l  

ca teg o ry  and women as a percen tage o f  th e  c i v i l i a n  labor  

f o r c e .  I f  t h i s  number i s  n e g a t iv e , women are underrepre­

sen ted  in  th a t occu p ation  and i t  i s  c l a s s i f i e d  as a t y p ic a l .  

I f  t h i s  number i s  p o s i t iv e ,  women are overrep resen ted  

and the occu p ation  i s  la b e le d  t y p ic a l .  Examples o f  a ty p ic a l  

occu p ation s are c o a l m iner, d o c to r , and plum ber. Examples 

o f  t y p ic a l  fem ale occu p ation s are n u rse , se a m str ess , and 

r e c e p t io n is t .

Background F actors

The fa m ily , as one of th e  major a g e n c ie s  o f  s o c i a l i ­

z a t io n , i s  expected  t o  in f lu e n c e  work b eh a v io r . White
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(1959) concludes th a t  g i r l s  show a c lo s e r  degree o f  

id e n t i f ic a t io n  w ith  t h e ir  m others than w ith  th e ir  fa th e r s .  

T h erefore, the m other's in f lu e n c e  on her d a u g h ter 's  occu­

p a tio n  i s  exp ected  t o  be p a r t ic u la r ly  s tr o n g . Sorensen  

and W inters (1975x38) w r ite x

Through th e  developm ental p ro cess  o f  id en ­
t i f i c a t i o n ,  a mother fu n c tio n s  as a r o le  
model for  her daughter; th a t i s  a daughter  
may model her m other's r o le  beh av ior  or  
c o n c ep ts . The m other's t r a d it io n a l  or non- 
t r a d i t io n a l  fem ale r o le  con cep ts w i l l  in ­
f lu en ce  her d au gh ter 's  v o c a tio n a l be­
havior .

A number o f  s m a ll- s c a le  s tu d ie s  have been done on 

background fa c to r s  r e la t in g  t o  o ccu p a tio n a l r o le  in n o ­

v a t io n . Tangri (1972) r e p o r ts  th a t  o r ie n ta t io n  toward 

a n o n -tr a d it io n a l ca reer  i s  a s s o c ia te d  w ith  th e  m other's 

employment and w ith  her r o le  in n o v a tio n . Alm quist and 

A n grist (1970) a ls o  found th a t  a ty p ic a l  ca reer  g o a ls  are  

a sso c ia te d  w ith  th e  m other's work and r o le  in n o v a tio n .

On th e  o th er  hand, T rigg and Perlman (1976) and Klemmack 

and Edwards (1973) rep orted  th a t  the m other's occu p ation a l 

s ta tu s  had no in f lu e n c e  on her d a u g h ter 's  o ccu p ation a l 

r o le  in n o v a tio n .

There has been l i t t l e  c o n s is te n c y  in  f in d in g s  on th e  

r e la t io n s h ip  o f  th e  m other's achievem ents to  her d au gh ter's  

o ccu p a tio n a l ch o ice  in  th e se  sm a ll- s c a le  s t u d ie s .  The
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la rg e r  sam ple, used in  t h i s  stu d y , may shed some l ig h t  on

t h i s  im portant s u b je c t .

Her m other's accom plishm ents in  the e d u c a tio n a l and

o ccu p a tio n a l w orld are exp ected  t o  in f lu e n c e  a d a u g h ter 's

ca reer  o r ie n ta t io n . H igher e d u c a tio n a l and o ccu p a tio n a l

achievem ents o f  th e  mother are  exp ected  t o  in f lu e n c e  a

woman in  th e  d ir e c t io n  o f  a ty p ic a l  c a r e e r s . T h is in f lu e n c e

would probably ta k e  p la c e  through d ir e c t  lea rn in g  from

m aternal v a lu e s , a d ecrea se  in  the sex u a l d iv is io n  o f  lab or

in  th e  p a r e n ta l home, and g r e a te r  independence a s s o c ia te d

w ith  m aternal employment.

Table 3 .1  shows the r e la t io n s h ip  betw een o ccu p a tio n a l

in n o v a tio n  and th e  m other's labor fo rce  p a r t ic ip a t io n .

TABLE 3 .1

OCCUPATIONAL ROLE INNOVATION BY

MOTHER'S LABOR FORCE PARTICIPATION

M other's Labor Force P a r t ic ip a t io n  
O ccupation Did Wot Work WgriSBfl

T yp ica l fem ale 84 84

A ty p ic a l fem ale 16 16

T ota l P ercent 100% 10096

T o ta l Cases (2259) (1433)

An exam ination  o f  Table 3 .1  r e v e a ls  th a t  the m other's labor
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fo rce  p a r t ic ip a t io n  has no e f f e c t  on her d a u g h ter 's  occu­

p a t io n a l in n o v a tio n .

The m other's e d u c a tio n a l l e v e l  i s  expected  t o  in f lu e n c e  

the d a u g h ter 's  o ccu p a tio n a l in n o v a tio n . Those mothers w ith  

h igh er ed u ca tio n  and h igh  achievem ent m o tiv a tio n  are mare 

aware o f  the op tion s a v a ila b le  to  women and thu s l i k e l y  t o  

in f lu e n c e  t h e ir  d au ghters in  th e  d ir e c t io n  o f  a t y p ic a l i t y .

Table 3 .2  shews th e  r e la t io n s h ip  betw een th e  m other's  

ed u ca tio n  and her d a u g h ter 's  o c cu p a tio n a l in n o v a tio n .

TABLE 3 .2

OCCUPATIONAL INNOVATION BY MOTHER'S EDUCATION

_____________ Mother’a Education. . .  - ______
L ess Than High Some C o llege  Graduate

O ccupation High School SehQOl <?9Ufl<W 91 MOTS----------------

T yp ica l fem ale 84 86 85 80

A ty p ic a l fem ale 16 14 15 20

T ota l Percent 100% 100% 100% 100%

T ota l Cases (1931) (1367) (295) (231)

Table 3 .2  shows th a t  the m other's h igh er  ed u ca tion  

in f lu e n c e s  o c cu p a tio n a l r o le  in n o v a tio n  in  th e  d ir e c t io n  o f  

a t y p ic a l i t y .  Those whose m others are c o l le g e  grad u ates are 

somewhat more l i k e l y  t o  be in  a ty p ic a l  occu p ation s than  

th o se  whose m others have l e s s  e d u c a tio n .

The m other's work ex p er ien ce  w i l l  be in flu e n c ed  fcy
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her ed u c a tio n a l l e v e l .  Mothers w ith  h igh er  ed u ca tio n  are  

more l i k e l y  to  have had b e t t e r  job s w ith  more com fortab le  

working c o n d it io n s  and h igh er pay . Those women whose 

m other's had b e t t e r  job s are more l i k e l y  t o  have been e x ­

posed t o  p o s i t iv e  a t t i tu d e s  toward w orking. T h erefore, 

th ey  may be more committed to  work and th u s seek  mare inno­

v a t iv e  o c cu p a tio n s .

Table 3 .3  i l l u s t r a t e s  the r e la t io n s h ip  between occu­

p a t io n a l in n o v a tio n  and th e  m other's labor fo rc e  p a r t i c i ­

p a tio n  c o n tr o l l in g  fo r  th e  m other's e d u c a tio n .

TABLE 3 .3

OCCUPATIONAL INNOVATION BY MOTHER'S LABOR FORCE 

PARTICIPATION AND BY MOTHER'S EDUCATION

M other's Labor Force P a r t ic ip a t io n  
M other's E ducation  PM F °t WPEK WprKfld

L ess than h igh  sc h o o l 17% (987) 18% (632)

High sc h o o l graduate 13% (764) 14% (486)

Some c o l le g e  16% (172) 11% ( 97)

C o lleg e  graduate or more 24% (109) 16% ( 99)

Table 3 .3  shows th a t, among th o se  women whose mothers 

have a h igh  sc h o o l diplom a or l e s s ,  the m other's labor  

fa rce  p a r t ic ip a t io n  has l i t t l e  in f lu e n c e  on r a te s  o f  

a t y p i c a l i t y .  For th ose  women w ith  mothers who have a t  l e a s t
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some c o lle g e  ed u ca tio n , those whose m others did not work 

a t  more l i k e l y  to  hold a ty p ic a l  o c c u p a tio n s . T his r e la ­

t io n s h ip  i s  p a r t ic u la r ly  s tr o n g  fo r  women whose m others were 

c o lle g e  g ra d u a tes .

Hcwever, th e  in f lu e n c e  th e  m oth er's lab or fo rce  p a r t i ­

c ip a t io n  has on her fam ily  i s  l ik e l y  to  be a f f e c te d  by the  

SES of the fa m ily . A woman from a high SES fa m ily  i s  

l i k e l y  to  be working from ch o ice  rath er than n e c e s s i t y .

The h igh  s t a tu s  l e v e l  o f  th e  fa m ily  w i l l  a ls o  enable th e  

h ir in g  o f  s u b s t i t u t e s  t o  take over some o f  th e  household  

d u t ie s  o fte n  performed by th e  m other. The m oth er's job , 

th en , i s  l i k e l y  t o  be seen  by a l l  fa m ily  members a s  a 

p o s i t iv e  ex p er ien ce  ra th er  than a n ecessa ry  e v i l .  T his 

v iew p o in t i s  l i k e l y  t o  in f lu e n c e  th e  la t e r  work e x p er ien ces  

o f  th e  daughter in th e  d ir e c t io n  o f  a t y p ic a l i t y .

The measure o f  SES t o  be used here i s  th e  Duncan 

s c a le  o f  the f a t h e r 's  o ccu p ation . As p r e v io u s ly  m entioned, 

t h i s  s c a le  combines m easures o f  o ccu p a tio n a l p r e s t ig e ,  

exp ected  income, and e d u c a tio n a l l e v e l .

Table 3 .4  shows the r e la t io n s h ip  between o ccu p a tio n a l 

in n o v a tio n  and th e  m other's labor fo rce  p a r t ic ip a t io n ,  

c o n tr o l l in g  fo r  fam ily  SES.
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TABLE 3.4

OCCUPATIONAL INNOVATION BY MOTHER'S LABOR
FORCE PARTICIPATION BY FAMILY SES

PaxssnL In. AtYgJteal. .SccttBflfclPM, 
M9thBr.'g Itahor forra.Participation 

Bid. ffdt.WflflS Worked

Low 20 (734) 17 (458)

Medium 10 (654) 17 (504)

High 17 (759) 14 (374)

A c a r e fu l  exam ination  o f  Table 3 .4  r e v e a ls  th a t, among 

th o se  women from fa m il ie s  w ith  a medium SES, th o se  whose 

m others worked are more l ik e l y  to  be in  a ty p ic a l  occupa­

t i o n s .  Among th o se  women from fa m il ie s  w ith  a h igh  or 

low SES, th o se  whose m others worked are s l i g h t l y  l e s s  

l i k e l y  t o  be in  a ty p ic a l  o ccu p a tio n s .

One e x p la n a tio n  fo r  t h i s  may be th a t, fo r  low SES 

f a m il ie s ,  w ives working may be view ed a s an eco n o m ica lly  

n ecessa ry  e v i l .  T h is a t t i tu d e  may fo s te r  s t e r e o ty p ic a l  

a t t i tu d e s  toward women's r o le s  and thus more t y p ic a l  occu­

p a t io n s  fo r  th e  d au gh ter . Among h igh  SES fa m il ie s ,  th e  

m other's c h o ice  to  work a llo w s her l e s s  tim e and a b i l i t y  

t o  support her husband's c a r e e r . This support i s  e s p e c ia l ly  

n ecessa ry  for  husbands in  h igh  SES o ccu p a tio n s, and i t s  

la ck  may have n e g a tiv e  rep er cu ss io n s  on th e  husband's
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o ccu p a tio n a l s u c c e s s .  Thus her working may be viewed w ith  

am bivalence by the mother and n e g a t iv e ly  by the fa th e r .  

T h erefore, th e  daughter may have a c o n f l i c t  between her 

d r iv e  fo r  achievem ent and her d e s ir e  t o  r e a l iz e  th e  fem inine  

r o le .  One way t h i s  c o n f l ic t  may be r e so lv e d  i s  by working, 

but in  a t y p ic a l  o ccu p a tio n .

Among fa m ilie s  w ith  medium l e v e l s  o f  SES, th e  mother 

i s  not l ik e l y  to  be working s t r i c t l y  from economic n e c e s s i ty ,  

nor i s  her husband's ca reer  su c c e ss  l i k e l y  t o  be in flu e n c ed  

by la rg e  exp en d itu res o f  her tim e and t a l e n t s .  A ll  fam ily  

members, th en , are l i k e l y  t o  se e  th e  m other's work in  a 

p o s i t iv e  l i g h t .

Another e lem ent o f  th e  labor fo r c e  ex p erien ce  o f  her  

mother i s  the s ta tu s  l e v e l  o f  her o ccu p a tio n . Mothers 

who work a t  h igh er s ta tu s  o ccu p a tio n s, as measured by 

th e  Duncan s c a le ,  are l i k e l y  to  be more committed t o  

th e ir  ca re er s  and reap g r e a te r  rewards from w orking.

They thu s p resen t a more p o s i t iv e  r o le  model o f th e  work­

in g  woman and may in flu e n c e  a d a u g h ter 's  c h o ice  in  th e  

d ir e c t io n  o f  a t y p ic a l i t y .

Table 3 .5  i l l u s t r a t e s  the r e la t io n s h ip  between  

o ccu p a tio n a l in n o v a tio n  and the m other' s  o ccu p a tio n a l  

s t a t u s .
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TABLE 3 .5  

OCCUPATIONAL INNOVATION BY 

STATUS OF MOTHER'S OCCUPATION

Mother * a S ta tu s
O ccuoation Low Medium U ia h .

T yp ica l fem ale 80 84 87

A ty p ica l fem ale 20 16 13

T ota l P ercent 100% 100% 100%

T o ta l Cases (556) (317) (533)

A c a r e fu l  exam ination  o f Table 3 .5  r e v e a ls  th a t ,  

con trary  t o  e x p e c ta t io n s , as the m other's o ccu p a tio n a l 

s ta tu s  in c r e a s e s , r a te s  o f  a t y p ic a l i t y  d ecrea sed . T h is , 

in  a d d it io n  t o  th e  ev id en ce  in  Table 3 .1 2 , may in d ic a te  

th a t women who have more o p tio n s  p r e fe r  ty p ic a l  occupa­

t io n s .  Reubens (1979:119) w r it e s :  "Superior job en v iron ­

ment and working c o n d it io n s  and g r e a te r  s t a b i l i t y  o f  

employment in  many t y p ic a l  jobs may o f f s e t  th e  h igh er  pay 

a v a ila b le  in  s u ita b le  a ty p ic a l  jo b s ."

A ty p ic a l ity  o f  th e  m other's occu p ation  i s  exp ected  t o  

in f lu e n c e  th e  work r o le  o f  her daughter by p rov id in g  a model 

fo r  o ccu p a tio n a l c h o ic e .

The r e la t io n s h ip  betw een the r esp o n d en t's  occu p ation a l 

in n o v a tio n  and the m other's o ccu p a tio n a l in n ova tion  i s  

examined in  Table 3 .6 .
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TABLE 3.6
OCCUPATIONAL INNOVATION BY MOTHER'S OCCUPATIONAL INNOVATION

_________Mother 1a O ccupation__________
QqSUpatlon T y p ica l Female A ty p ica l Female

T yp ica l fem ale 85% 80%

A ty p ic a l fem ale 15% 20%

T ota l P ercen t 100% 100%

T o ta l Cases (1385) (371)

S cru tin y  o f  Table 3 .6  r e v e a ls  th a t th o se  whose 

mothers worked in  a ty p ic a l  occu p a tio n s have s l i g h t l y  

h igh er r a te s  o f  a t y p ic a l i t y .

The e d u c a tio n a l g o a l her p aren ts had for  her i s  

exp ected  to  in f lu e n c e  the d au gh ter 's  o ccu p a tio n a l inno­

v a t iv e n e s s  . Those whose p a ren ts  d e s ir ed  them to  ach ieve  

e d u c a t io n a lly  are l ik e l y  t o  have h igh  achievem ent and 

m o b ility  a s p ir a t io n s .  They w ould, th e r e fo r e , be e x ­

p ected  t o  have h igh er  r a te s  o f  a t y p i c a l i t y .

Table 3 .7  shows the r e la t io n s h ip  between occupa­

t io n a l  in n o v a tio n  and the p a r e n ts ' e d u c a tio n a l g o a l .
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TABLE 3.7

OCCUPATIONAL INNOVATION BY EDUCATIONAL GOAL OF PARENTS
________E d u cation a l Goal o f  P a r e n ts .

L ess Than High School Some Graduate
O c c u D a t i o n C o llea e

T yp ica l fem ale 81% 83% 85% 85%

A ty p ic a l fem ale 19% 17% 15% 15%

T ota l P ercent 100% 100% 100% 100%

T o ta l Cases (192) (1787) (204) (1861)

A c a r e fu l  exam ination  o f  Table 3 .7  r e v e a ls  th a t ,  

s u r p r is in g ly , as th e  e d u c a tio n a l g o a l her p a ren ts have fo r  

her in c r e a se , r a te s  o f  a t y p ic a l i t y  d e c r e a se . Those whose 

p aren ts d e s ir e d  them to  a ch iev e  l e s s  than a h igh  sc h o o l  

ed u ca tio n  were s l i g h t l y  more l i k e l y  t o  be in  a ty p ic a l  

o ccu p ation s than th o se  whose p a ren ts w ished  them to  com­

p le t e  c o l l e g e .

The e x p la n a tio n  for  t h i s  may l i e  in  the w ide range o f  

occu p ation s w hich are a t y p ic a l ly  fem a le . Such occu p ation s  

range from tr u c k d r iv e r s  and dock w orkers, which t r a d i t io n a l ly  

req u ire  l i t t l e  e d u c a tio n , to  m ed ica l p o s i t io n s  th a t req u ire  

years o f  p ostgrad uate s tu d y .

In a d d it io n , L yle (1973) has found th a t  one c h a r a c te r is ­

t i c  o f  occu p ation s in  which m ost women sore con cen tra ted  i s  

th a t ,  a lthou gh  wages are low, the amount o f ed u ca tion  

req u ired  i s  h ig h .
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Women whose p aren ts had high e d u c a tio n a l g o a ls  £or 

them may be con cen tra ted  in  the h e a v ily  fem ale p r o fe s s io n s  

such as tea c h e r  and s o c ia l  w orker.

The in f lu e n c e  o f  background v a r ia b le s  on r a te s  o f  

a t y p ic a l i t y  seem c o n f l i c t in g .  I t  was exp ected  th a t th e  

m other's h igh  l e v e l  o ccu p a tio n a l and e d u c a tio n a l a c h iev e ­

ments would in f lu e n c e  her daughter in  th e  d ir e c t io n  o f  

a t y p i c a l i t y .  T his e x p e c ta tio n  was not f u l l y  r e a l iz e d .

Women whose m others were h ig h ly  educated or who worked in  

a ty p ic a l  occu p ation s were mare l ik e l y  t o  be in  a ty p ic a l  

o c c u p a tio n s . However, womsn whose m others had h ig h -s ta tu s  

occu p ation s were more l i k e l y  t o  be in  t y p ic a l  o c c u p a tio n s .

In  a d d it io n , th ose  women whose p aren ts had h igh  e d u c a tio n a l  

g o a ls  fo r  them were l e s s  l ik e l y  t o  be in  a ty p ic a l  occupa­

t io n s  .

F a m ilia l F actors

In the p rev iou s ch ap ter , f a m il ia l  fa c to r s  were shown t o  

have a stro n g  in f lu e n c e  on women's o c cu p a tio n s . M arita l 

s ta tu s  was p a r t ic u la r ly  im portant in  determ ining r a te s  o f  

lab or fo rce  p a r t ic ip a t io n .  I t  i s  exp ected  th a t  m a rita l  

s ta tu s  w i l l  a ls o  in f lu e n c e  o ccu p a tio n a l r o le  in n o v a tio n .

Tangri (1972) found th a t  women who p r e fe r  a ty p ic a l  

occu p ation s were more l i k e l y  to  d e lay  m arriage than women
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who p r e fe r  t y p ic a l  o c c u p a tio n s . Feldman (1973) noted  

th a t  s in g le  and m arried women are more l ik e l y  t o  rep ort  

th a t  th e ir  fam ily  ta k es  precedence over t h e ir  c a r e e r .  

Separated and d ivorced  women saw th e ir  ca re er s  as being  

more im portant t o  them.

T his lea d s to  th e  p r e d ic t io n  th a t women who are not 

married w i l l  have h igh er  a t y p ic a l i t y  r a te s  than women who 

are c u r r e n tly  m arried .

Table 3 .8  shows the r e la t io n s h ip  betw een o ccu p a tio n a l 

in n o v a tio n  and m a r ita l s t a t u s .

TABLE 3 .8

OCCUPATIONAL INNOVATION BY MARITAL STATUS
_________ Marital gtafrua_________

Occupation Magriod
Separated
Divorced.

Never

T y p ica l fem ale 85% 79% 85%

A ty p ica l fem ale 15% 21% 15%

T ota l P ercent 100% 100% 100%

T ota l Cases (2530) (440) (1290)

S cru tin y  o f  Table 3 .8  shows th a t , as ex p ected , separated  

and d ivorced  women have h igh er  r a te s  o f a t y p ic a l i t y .  N ever- 

married women, however, have a t y p ic a l i t y  r a te s  eq u a l t o  th a t  

o f  married women. One e x p la n a tio n  for  t h i s  fin d in g  i s  th a t  

divorced  women w ith o u t a husband or th e  need t o  f in d  one
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having precedence in  th e ir  l i v e s  are fr e e r  t o  v io la t e  

s o c ia l  norms about app rop ria te  fem ale behavior and thus 

seek  a ty p ic a l  o c c u p a tio n s . Another p o s s i b i l i t y  i s  th a t  

divorced  women need the h igh er w ages, o fte n  found in  a ty p ic a l  

occu p ation s, t o  support t h e ir  c h ild r e n .

Family s i z e  i s  known t o  in f lu e n c e  women's lab or fo rce  

p a r t ic ip a t io n  (Bowen and Finnegan, 1969; Sw eet, 1 9 7 3 ).

The more c h ild r e n  a woman had th e  l e s s  l ik e l y  sh e  was 

to  be in  th e  labor fo r c e .  I t  i s  l ik e l y  th a t  fa m ily  s iz e  

a ls o  in f lu e n c e s  r a te s  o f a t y p i c a l i t y .  Katelman (1968) 

found th a t  t r a d it io n a l-o r ie n te d  women had more c h ild r e n  

l iv in g  a t  home than did m odern-oriented women. S in ce  

t r a d it io n a l-o r ie n te d  women are l i k e l y  to  be in  t r a ­

d i t io n a l  o c cu p a tio n s , i t  i s  p r e d ic te d  th a t, the la rg e r  

the s i z e  of the fa m ily , the low er the r a te s  o f a t y p ic a l i t y .

Table 3 .9  exam ines th e  r e la t io n s h ip  between occu p ation a l 

in n ova tion  and th e  number o f  c h ild r e n .

TABLE 3 .9

OCCUPATIONAL INNOVATION BY NUMBER OF CHILDREN

Occupation
_________Number of C hildren___________
None Qua. 2X2. Three or  More

T yp ica l fem ale 85% 85% 84% 80%

A ty p ica l fem ale 15% 15% 16%

T ota l P ercent 100% 100% 100%

20%
100%

T ota l Cases (1940) (1034) (805) (481)
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The p r e d ic t io n  th a t  th e  la r g e r  th e  fam ily  s i z e  th e  

lcw er the r a te s  o f  a t y p ic a l i t y  i s  not supported by th e  

d a ta . Women w ith  th ree  or more c h ild r e n  are more l ik e l y  

t o  be in  a ty p ic a l  occtq>ations. Perhaps a woman w ith  th ree  

or more c h ild r e n  needs th e  h igh er  wages u su a lly  found in  

a ty p ic a l  occu p ation s to  support her  fa m ily .

In th e  p rev iou s ch ap ter , th e  husband's income was found 

t o  have a stro n g  e f f e c t  on labor fo rce  p a r t ic ip a t io n . The 

h igh er th e  husband' s income the lower the p a r t ic ip a t io n  

r a t e s .  Katekman (1968) found no fam ily  income d if fe r e n c e s  

between modern and t r a d i t io n a l ly  w ork -orien ted  women. 

However, women from low-incom e fa m il ie s  may need th e  h igher  

pay a s s o c ia te d  w ith  a ty p ic a l  o c cu p a tio n s .

The r e la t io n s h ip  betw een o c cu p a tio n a l in n ova tion  and 

the husband's income i s  examined in  Table 3 .1 0 .

TABLE 3 .1 0

OCCUPATIONAL INNOVATION BY HUSBAND'S INCOME

______ Married Women Only----------------
________Husband's Income------------------

O ccupation fcgtf. gfidiUBL MiaJl

T yp ica l fem ale 8496 86% 84%

A ty p ic a l fem ale 16% 14% 16%

T o ta l P ercen t 100% 100% 100%

T ota l Cases (1047) (934) (447)
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The husband's income had v ir t u a l ly  no in f lu e n c e  on 

r a te s  o f a t y p ic a l i t y .

However, the husband's income by i t s e l f  does not 

determ ine th e  fa m ily 's  f in a n c ia l  s i t u a t io n .  Fam ily s iz e  

i s  an im portant determ inant o f  the need for  incom e. For 

women from low-incom e f a m il ie s ,  a s  the fam ily  s i z e  in c r e a s e s ,  

th e  g r ea ter  the need fo r  the h igh er  pay a ss o c ia te d  w ith  

t r a d i t io n a l ly  male o c c u p a tio n s . The need i s  not a s g r e a t  

fo r  women from h igh er income f a m il ie s .

Table 3 .1 1  shows 1 he r e la t io n s h ip  betw een fa m ily  s iz e  

and o ccu p a tio n a l in n o v a tio n , c o n tr o l l in g  for  th e  husband's 

incom e.

TABLE 3 .1 1

OCCUPATIONAL INNOVATION BY FAMILY SIZE BY HUSBAND'S INCOME

______ % in  A ty p ic a l O ccupations
 of Children------------

Husband's Income None One Two Three or More

Low 13%(493) 15%(498) 18%(211) 20% (211)

High 17%(193) 16%(225) 12%(275) 11% (132)

The data  support th e  c o n ten tio n  th a t  one reason  women

w ith  many c h ild r e n  work in  a ty p ic a l  occu p ation s i s  because  

o f  t h e ir  need fo r  incom e. For women from lcw -incom e fam i­

l i e s ,  as the fa m ily  s i z e  in c rea sed , so  d id  the r a te s  o f  

a t y p ic a l i t y .  For women from h igh er income fa m il ie s ,  as the
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number o f  c h ild r e n  in c re a se d , the r a te s  o f  a t y p ic a l i t y  

went down. Among th o se  women w ith  th ree  or more c h ild r e n , 

th o se  from low-incom e fa m ilie s  were a lm ost tw ice  as l ik e l y  

t o  be in  a ty p ic a l  occu p ation s than th o se  from high-incom e  

f a m i l i e s .  K atelm an's f in d in g s  on m iddle-incom e women 

do not ho ld  tru e  for  low er income women.

Social. Factors
A woman's age has been shown to  be c r u c ia l  t o  her labor  

fo rc e  p a r t ic ip a t io n  (Havens, 1973; Sw eet, 1973) and, th e r e ­

fo r e , b e lo n g s in  an exam ination  o f  o ccu p a tio n a l in n o v a tio n . 

Age i s  an in d ic a to r  o f  p o s i t io n  in  th e  l i f e  c y c le  and may 

in f lu e n c e  o ccu p a tio n . Katelman (1968) found modern work- 

o r ie n te d  women to  be o ld e r , w h ile  t r a d i t io n a l ly  o r ie n te d  

women are younger. In  a d d it io n , the v a r ied  ex p e r ien ce s  o f  

o ld er  women may lead  to  aw areness o f a broader range o f  

occu p a tio n a l p o s s i b i l i t i e s .

Table 3 .1 2  shows th e  r e la t io n s h ip  betw een o ccu p a tio n a l  

in n o v a tio n  and a g e .
TABLE 3 .1 2

OCCUPATIONAL INNOVATION BY AGE 

Aae
O ccupation 19-22 22 -2 1 2 a -21
T yp ica l fem ale 87% 84% 81%

A ty p ic a l fem ale 13% 16% 19%

T otal P ercent 100% 100% 100%

T ota l Cases (933) (2077) (1245)
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Table 3 .1 2  shows th a t ,  a s  age in c r e a s e s , o c cu p a tio n a l  

a t y p ic a l i t y  in c r e a se s  s l i g h t l y .

Race i s  a fa c to r  exp ected  t o  in f lu e n c e  o ccu p a tio n a l  

in n o v a tio n . E p ste in  (1973) noted  th a t  a g r e a te r  percentage  

o f  b la ck  women e n te r  "masculine" p r o fe s s io n s  than do w h ite  

women. One o f  the rea so n s proposed fo r  the r a c ia l  d is c r e ­

pancy i s  th a t  b lack  fem ale p r o fe s s io n a ls  pose l e s s  th rea t  

t o  th e  w h ite  male e sta b lish m e n t them do b la ck  m ales, and 

th u s are allow ed t o  e n te r  th e se  o ccu p a tio n s .

Table 3 .13  shows th e  r e la t io n s h ip  betw een o ccu p a tio n a l 

in n o v a tio n  and r a c e .

TABLE 3.13  

OCCUPATIONAL INNOVATION BY RACE

 Sass_________
O ccupation White

T y p ica l fem ale 85% 82%

A ty p ic a l fem ale 15% 18%

T ota l P ercent 100% 100%

T o ta l Cases (3042) (1171)

A c a r e fu l  exam in ation  o f  Table 3 .1 4  shews th a t  b la c k  

women are s l i g h t l y  more l i k e l y  t o  be in  a t y p ic a l  occu p ation s  

than w h ite  women.

Another p o s s ib le  ex p la n a tio n  fo r  t h is  f in d in g  i s  th a t ,  

because b lack  men are d isp r o p o r tio n a te ly  con cen tra ted  on the
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lower end o f th e  econom ic s c a le ,  th e  fam ily  may need the  

h igh er  wages found in  a ty p ic a l  o c c u p a tio n s .

Table 3 .1 4  shows th e  r e la t io n s h ip  between o ccu p a tio n a l 

in n o v a tio n  and r a c e , c o n tr o ll in g  for the husband's incom e.

TABLE 3 .1 4

OCCUPATIONAL INNOVATION BY RACE BY HUSBAND'S INCOME

% in  A ty p ica l O ccupations___
_________ Bass_____________

Husband's Income ffhits  Bias?;__
Low 15% (466) 27% (200)

Medium 13% (685) 17% (173)

High 14% (738) 16% ( 83)

Table 3 .1 4  shows th a t b la ck  women from low-income 

f a m il ie s  are alm ost tw ice  as l i k e l y  t o  be in  a ty p ic a l  

o ccu p ation s than w h ite  women. T his r a c ia l  d if fe r e n c e  in  

a t y p ic a l i t y  r a te s  d e crea ses  as income in c r e a s e s . Among 

w h ite  women, the husband's income makes l i t t l e  d if fe r e n c e  

in  a t y p ic a l i t y  r a t e s .  Among b la ck  women, th ose  from l w -  

income fa m ilie s  are much more l ik e l y  t o  be in  a ty p ic a l  

occu p a tio n s them th o se  from medium- or h igh-incom e f a m il ie s .

The p rev iou s s e c t io n  d e a lt  w ith  th e  way in  which  

in d iv id u a l v a r ia b le s  were r e la te d  t o  o ccu p a tio n a l inno­

v a t io n . The in te r a c t io n  o f th ese  v a r ia b le s  and th e ir  

r e la t iv e  importance in  in f lu e n c in g  a t y p ic a l i t y  o f  occu p ation  

w i l l  now be exam ined. To do t h i s ,  v a r ia b le s  th a t were shewn



t o  in f lu e n c e  o ccu p a tio n a l in n o v a tio n  in  th e  p rev iou s s e c t io n  

were reg ressed  on a t y p ic a l i t y  s c o r e s .  S te p -^ ise  r e g r e ss io n  

was used in  order t o  take th e  interdependence o f v a r ia b le s  

in to  a cco u n t. The v a r ia b le s  were en tered  in t o  th e  eq u ation  

on the b a s is  o f degree o f  in f lu e n c e .  The fo llo w in g  v a r ia b le s  

were en tered  in to  the eq u a tio n :

o ccu p a tio n a l in n o v a tio n : th e  dependent v a r ia b le  a s p r e v io u s ly  

d isc u sse d  i s  an index th a t  measures the d i f f e r e n c e ,  fo r  

each  o ccu p a tio n a l ca teg o ry , between women as a percen tage  

o f  a l l  w orkers in  th a t  occu p ation  and women as a percentage  

o f  th e  c i v i l i a n  labor fo rce  in  1970. One decim al p la ce  was 

im p lie d . For exa m p le , in  1970 woman were 38.1% o f  th e  

c i v i l i a n  lab or fo r c e , 4.6% o f  a l l  a r c h it e c t s ,  and 97.5% 

o f  a l l  r e g is te r e d  n u r se s . The a t y p ic a l i t y  in d ex  fo r  a r c h i-  

t e x t s ,  th e r e fo r e , i s  -335 (4 6 -3 8 1 ) . The v a lu e  fo r  r e g is te r e d  

nu rses i s  594 (9 7 5 -3 8 1 ) . The v a lu e s  fo r  t h i s  index range 

from -303 th ru  609 . The h igh er  the sc o re  th e  more t y p ic a l ly  

fem ale th e  o ccu p a tio n . 

a a e : coded as year born.

m o t h e r ' s  e d u c a tio n : number o f  y ea rs o f  sc h o o l com pleted . 

m o t h e r ' s  o c c u p a t i o n a l  in n o v a tio n : coded same as dependent 

v a r ia b le .

a c tu a l IQ sc o r e .
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sex  r o le  a t t i t u d e s : 8 -item  s c a le  o f  resp on d en t's  a t t i tu d e s  

toward the labor fo rc e  p a r t ic ip a t io n  o f  women. 

m a rita l s t a t u s : 1-m arried; 0-n ev er  m arried, widowed, d iv o rced , 

rmm'har- Qf  c h i ld r e n : a c tu a l number.

resp o n d en t's  e d u c a t io n : a c tu a l number o f  sc h o o l years com pleted . 

The r e g r e ss io n  eq u a tio n s were run se p a r a te ly  fo r  b la ck  and 

w h ite  resp o n d en ts. This was done in  order to  understand the  

r e la t iv e  importance o f  fa c to r s  in f lu e n c in g  th e  o ccu p a tio n a l 

p o s it io n  o f  b la c k  and w h ite  women.

TABLE 3 .15

INFLUENCE OF SEI£CTED VARIABLES ON OCCUPATIONAL INNOVATION

_____________ ffhito ttqnen Only_____________
H.inhar

v o i ia u ie s  x

Age - .  18*

a,—

- .1 8 * - .3 1 * - .3 4 * - .3 5 * - .3 6 * - .3 6 *

M other's in n ova tion .14 .17 .19* .21* .22* .21*

Number o f  c h ild r e n I . i-* 09 - .1 6 - .1 9 - .1 8 - .1 8

M other's ed u ca tion .1 1

CMH• .12 .11

IQ - .0 9 - .1 0

0H•1

M arita l s ta tu s - .0 3 - .0 2

Sex r o le  a t t i tu d e s - .0 2

R2 .023 .043 .082 .090 .109 .116 .120

Standardized R egress ion  C o e f f ic ie n ts  

♦ S ig n if ic a n t  a t  .05  l e v e l .
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TABLE 3.16

INFLUENCE OF SELECTED VARIABLES ON OCCUPATIONAL INNOVATION

V ariab les 1 2 3 4 5 6 7

M other' s in n ova tion .34* .40* .5 0 *  .51* .50* .47* .54*

IQ .36* .41* .58* .59* .57* .55

Sex r o le  a t t i tu d e s - .3 0 *  - .2 6 *  - .17 - .1 4 - .2 3

Age - .1 6 .23* .22* .21

Number o f c h ild r e n .18 .20 .16

M other's ed u ca tion .08 .15

M arita l s ta tu s .04

R2 .10 .19 .31  .35 .36 .37 .38

Standardized  R egression  C o e f f ic ie n t  

♦ S ig n if ic a n t  a t  .05  l e v e l .

Table 3 .15  shows th e  in f lu e n c e  o f  s e le c te d  v a r ia b le s  

on o ccu p a tio n a l in n o v a tio n . For w h ite  women, age has the  

s tr o n g e s t  in f lu e n c e  on o ccu p a tio n a l in n o v a tio n , w ith  ad­

vancing age being n e g a t iv e ly  a s s o c ia te d  w ith  t y p i c a l i t y .

The m other's in n o v a tio n  a ls o  has a s ig n i f i c a n t  in f lu e n c e  

on her d a u g h ter 's  o ccu p a tio n a l in n o v a tio n , a lthough  the  

in f lu e n c e  was d im in ish ed  when a d d it io n a l  v a r ia b le s  were 

co n sid er ed . Number o f  c h ild r e n , IQ, m a rita l s t a t u s ,  and 

r o le  a t t i t u d e s  have no s ig n i f i c a n t  in f lu e n c e  on o ccu p a tio n a l
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in n o v a tio n . Taken to g e th e r , th ese  e ig h t  v a r ia b le s  accounted  

fo r  12% o f  th e  v a r ia t io n  in  a t y p ic a l i t y  r a t e s .

For b la c k  women, Table 3 .1 6  shows a somewhat d i f f e r e n t  

s to r y .  The m other’s o c cu p a tio n a l in n o v a tio n  has the s tr o n g e s t  

in f lu e n c e  on a t y p ic a l i t y  r a t e s .  T his in f lu e n c e  appears to  

be very  p o w erfu l. R espondent's IQ a ls o  has a s tr o n g  s i g ­

n i f ic a n t  in f lu e n c e  on in n o v a tio n . Sex r o le  a t t i tu d e s ,  

which had no s ig n i f i c a n t  in f lu e n c e  on in n o v a tio n  for  w h ite  

women, have a stron g  s ig n i f i c a n t  in f lu e n c e  h e r e . Age has 

a s ig n i f i c a n t  n e g a tiv e  r e la t io n s h ip  w ith  in n o v a tio n , but 

th e  r e la t iv e  in f lu e n c e  o f  age i s  l e s s  im portant fo r  b la ck  

women than fo r  w h ite  women. The m oth er's ed u ca tio n , num­

b er o f c h ild r e n , and m a r ita l s ta tu s  have no s ig n i f ic a n t  

in f lu e n c e  on in n o v a tio n . Taken to g e th e r , th e se  seven  

v a r ia b le s  account fo r  38% o f  th e  v a r ia t io n  in  a t y p ic a l i t y  

r a te s  fo r  b lack  women. T h is i s  much h igh er  than th e  amount 

o f  accounted v a r ia t io n  fo r  w h ite  women. I t  appears th a t  

b la ck  women are much more s tr o n g ly  in flu e n c e d  by th e  occu­

p a t io n a l in n o v a tio n  o f  th e  mother than w h ite  women. 1ftis  

d if fe r e n c e  may be ex p la in ed  by th e  d i f f e r e n t  v iew s o f  

working women h e ld  by many members o f  the b la c k  community. 

Ladner (1971) has found th a t  ca reer  in t e r e s t s  are not r e ­

garded by b la ck  g i r l s  as unfem inine, p r im a r ily  because an
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employed mother i s  norm ative. B lack women, becau se  th e ir  

fem in ine id e n t i t y  i s  l e s s  s tr o n g ly  a s s o c ia te d  w ith  t h e i r  

labor fo rce  p a r t ic ip a t io n , may s u f fe r  l e s s  r o le  c o n f l i c t  

over working in  a ty p ic a l  o ccu p a tio n s and th u s cou ld  be 

s tr o n g ly  in flu e n c ed  by th e ir  m others.

IQ s tr o n g ly  in f lu e n c e s  o ccu p a tio n a l in n o v a tio n  fo r  

b la ck  women. In c r e a se s  in  IQ are a s s o c ia te d  w ith  d ecrea ses  

in  t y p i c a l i t y .  As p r e v io u s ly  m entioned, E p ste in  (1973) has 

observed th a t  a g r e a te r  percen tage o f  b la ck  women e n te r  

"masculine" p r o fe s s io n s  such as m edicine and law . F ic h te r  

proposes s e v e r a l  reason s fo r  t h i s .  The f i r s t  i s  th a t  b lack  

fem ale p r o fe s s io n a ls  pose l e s s  th r ea t to  th e  w h ite  male 

e sta b lish m e n t than do b la ck  m a les . A second reason  o ffe r e d  

i s  th a t  th ere  i s  more acceptance by th e  b la ck  male than  

the w h ite  male o f  a working w i f e .  Because o f  t h i s ,  b lack  

women w ith  h igh  IQ 's may fa c e  few er b a r r ie r s  t o  a ty p ic a l  

o ccu p a tio n s than w h ite  wonen.

C on clu sion

The resea rch  shows th a t ,  when a l l  f a c to r s  are con­

s id e r e d , th e  o ccu p a tio n a l in n o v a tio n  o f  th e  mother i s  

s i g n i f i c a n t ly  r e la te d  t o  her d a u g h ter 's  a t y p ic a l i t y  r a te s  

in  both b la ck  and w h ite  women. T h is r e la t io n s h ip  i s  par­

t i c u la r ly  stro n g  fo r  b la c k  women. IQ and se x  r o le  a t t i tu d e s
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are a ls o  s i g n i f i c a n t ly  r e la te d  t o  o ccu p a tio n a l in n o v a tio n  

fo r  b lack  women, but t h i s  i s  not tru e  fo r  w h ite  woman.

For both  b la ck  and w h ite  women, age i s  r e la te d  to  a ty p i­

c a l i t y  r a te s ,  a lthou gh  the r e la t iv e  in f lu e n c e  o f  t h is  

v a r ia b le  i s  s tro n g er  fo r  w h ite  wcmen. N eith er  m a r ita l  

s ta tu s  nor number o f  c h ild r e n  i s  s i g n i f i c a n t ly  r e la te d  

t o  o ccu p a tio n a l in n o v a tio n  when a l l  th e  v a r ia b le s  are con­

s id e r e d . I t  appears th a t  f a m i l ia l  v a r ia b le s ,  so  im portant 

in  determ ining r a te s  o f  lab or fo rc e  p a r t ic ip a t io n , have 

l i t t l e  in f lu e n c e  on o ccu p a tio n a l in n o v a tio n . The v a r ia b le s  

con sid ered  in  th e  r e g r e s s io n  a n a ly s is  a ls o  e x p la in  a much 

la rg e r  p ercen t o f  th e  var ian ce  in  b la ck  women than in  

w h ite  women. Perhaps r a te s  o f a t y p ic a l i t y  in  w h ite  women 

are l e s s  a f f e c t e d  by p erso n a l c h a r a c t e r is t ic s  and more 

a f fe c te d  by labor market fa c to r s  th a t  are not examined h e r e .



CHAPTER 4 

THE CORRELATES OF INCOME ATTAINMENT
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During the p a s t  decade, the e f f e c t s  o f sex  on s o c io ­

economic achievem ent has been examined by a number o f  

r e se a r c h e r s . In some o f th e se  s t u d ie s ,  o ccu p a tio n a l s ta tu s  

has been used as the measure o f socioeconom ic achievem ent. 

The r e s u l t s  o f  th e se  s tu d ie s ,  which attem pt to  model th e  

s ta tu s  a tta inm en t p ro cess  o f  m ales and fem ales, have been  

c o n f l i c t in g .  Featherman and Hauser (1976:463) con clu d e:

"the e f f e c t s  o f socioeconom ic background in  e d u c a tio n a l  

atta in m en t and o f  both  s o c ia l  o r ig in s  and sc h o o lin g  in  

o ccu p a tio n a l achievem ent appear to  be g e n e r a lly  the same 

fo r  each gender."  Treiroan and T e r r e l l  (1975) and McClendon 

(1976) rep ort s im ila r  f in d in g s .  On th e  o th er  hand,

Alexander and Eckland (1974) found se x  t o  have an e f f e c t  

on the e d u c a tio n a l a tta in m en t p ro cess  th a t  remained d e sp ite  

c o n tr o ls  on academic a b i l i t y ,  s ta tu s  background, and edu­

c a t io n a l  g o a ls .  S ew ell and Shah (1968) rep orted  th a t  fem ale  

e d u c a tio n a l a tta in m en ts are mare s e n s i t iv e  t o  background 

fa c to r s  than male e d u c a tio n a l a tta in m en ts .

When ea rn in g s are used as the measure o f  socioeconom ic  

achievem ent, th e  f in d in g s  are more c o n c lu s iv e . Women earn  

l e s s  money than men. In f a c t ,  the r e la t iv e  earn ing power 

o f women has d e c lin e d  s l i g h t l y  over the p a s t  25 y e a r s . 

Featherman and Hauser (1976:481) con clu d e:
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The p ro cess  o f  ea rn in g s atta inm en t i s  sh arp ly  
d if f e r e n t  fo r  the s e x e s  w ith  men d e r iv in g  
g r e a te r  b e n e f it s  from th e ir  s o c ia l  o r ig in s ,  
ed u ca tion  and o ccu p a tio n a l s ta n d in g s  even  
among persons o f  s t a t i s t i c a l l y  e q u iv a le n t  
work e x p er ien ces  and le v e l s  o f  current  
labor fo rce  p a r t ic ip a t io n .

Suter and M ille r  (1973) have found th a t women exchange  

e d u c a tio n a l l e v e l  or  o ccu p a tio n a l s ta tu s  for  income a t  

l e s s  than h a lf  o f  th e  r a te  ach ieved  by men.

V arious s tu d ie s  have attem pted t o  account fo r  th e  d i f ­

fer en ce s  in  earn in gs between men and women. Mincer and 

Polachek (1974) argue th a t  women are l e s s  p rod u ctive  than  

men because t h e ir  home and c h ild -c a r e  r e s p o n s ib i l i t i e s  do 

not a llo w  them t o  in v e s t  in  o n -th e -jo b  t r a in in g .  A lso  

women spend l e s s  tim e in  th e  lab or  fo r c e  and are l e s s  

l i k e l y  t o  work c o n tin u o u s ly . P er iod s o f  paid market work 

are a lte r n a te d  w ith  p e r io d s  o f  la b o r  fo r c e  w ithdraw als for  

c h ild -r e a r in g  p u rp oses. Women's human c a p i t a l  in vestm en ts  

may d ep rec ia te  during th e se  p e r io d s . Polachek (1975) 

conclu des th a t  th e  d iv is io n  o f labor w ith in  th e  home a f f e c t s  

women's w ages. When women work, th ey  must balance the  

demands o f  work and fa m ily . They may be fo rced  t o  accep t  

low er-p ay in g  jobs c lo s e r  to  home in  order to  have work 

sch ed u les com patible w ith  th ose  o f  t h e ir  f a m i l ie s .  They 

may a ls o  have h igh er  ab sen tee ism  r a te s  in  order to  care  fo r
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young c h ild r e n  when th ey  are i l l .  I t  i s  argued th a t  

th ese  fa c to r s  may lower women's p r o d u c t iv ity  and thus 

wages r e la t iv e  t o  men. Another ex p la n a tio n  far th e  ea rn in g s  

d i f f e r e n t i a l  i s  th a t  women ten d  to  be con cen tra ted  in  

fem ale in te n s iv e  in d u s t r ie s .  B ridges and Berk (1978) 

found income d i s p a r i t i e s  in  male and fem ale typed jo b s .

T h is d is p a r ity  continu ed  d e s p ite  adjustem ents fo r  job  

q u a l i f i c a t io n s  and work c o m p lex ity . Knudsen (1969) d i s ­

covered a n eg a tiv e  r e la t io n s h ip  between l e v e l s  o f  income 

and the percentage o f  women in  o ccu p a tio n a l c a te g o r ie s .

Fuchs (1971) found th a t  d if fe r e n c e s  in  the o ccu p a tio n a l 

d is tr ib u t io n  o f  men and women com prise an im portant source  

o f  wage d i f f e r e n t i a l s .

R esearchers have examined th e  c o r r e la te s  o f  s o c io ­

econom ic achievem ent fo r  men. Blau and Duncan (1967) 

tra ced  th e  in f lu e n c e  o f  an in d iv id u a l 's  socioeconom ic  

o r ig in s  on o ccu p a tio n a l s t a t u s ,  in corp ora tin g  se v e r a l  

in terv en in g  v a r ia b le s  in c lu d in g  ed u c a tio n . They la t e r  

extend ed  t h e ir  e a r l i e r  work by in corp ora tin g  o ther  

v a r ia b le s ,  the m ost im portant being p e r s o n a lity  v a r ia b le s  

(Duncan f i t a l . ,  1972)-. Jencks fijL l l -  (1972) extended the  

Blau and Duncan model by adding measures o f  c o g n it iv e  

a b i l i t y .

T his chapter exam ines the c o r r e la te s  o f  socioeconom ic
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used here i s  hourly  income in  1975. The need fo r  a d d it io n a l  

research  on income atta in m en t i s  in d ic a te d  by th e  f a c t  th a t  

o f the th r ee  in te r r e la te d  a sp e c ts  o f socioeconom ic a c h ie v e ­

ment (ed u ca tio n , o c cu p a tio n a l s t a t u s ,  and income) th e  amount 

o f  ex p la in ed  va r ia n ce  in  income atta in m en t i s  s m a l le s t .  In  

a d d it io n , i t  i s  fo r  in c a se  a tta in m en t th a t  se x  in e q u a l i t i e s  

are g r e a t e s t .  H ourly wage ra th er  than annual income i s  

used as th e  measure o f  socioeconom ic achievem ent because  

o f  th e  la r g e  number o f  women who work p a r t- t im e . The 

income v a r ia b le  i s  recorded  here in to  th ree  approxim ately  

equal d iv i s io n s .  Those women earn in g  under $2 .23  an hour 

are c l a s s i f i e d  as low incom s. Those earn in g  between $ 2 .2 4  

and $ 3 .5 0  per hour are deemed m iddle income, and th o se  

earn in g  $ 3 .51  an hour or mare are con sid ered  h igh  incom e. 

Table 4 .1  shows the d is t r ib u t io n  o f  women in  each  c a te g o r y .

TABLE 4 .1

INCOME CATEGORY DISTRIBUTION

Income P ercen t D is tr ib u t io n —

Low 27% 808

Medium 40% 1222

High 33% 964

Total 100% 2994
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Background F actors

S tu d ies  o f  th e  socioeconom ic achievem ent p ro cess  f o r  

m ales have found fa m ily  background t o  be s tr o n g ly  s i g n i ­

f ic a n t  (Blau and Duncan, 1967; Duncan a t  aJL.., 1 9 7 2 ).

Jencks (1977:10) w r i t e s :  "Background seems t o  e x e r t

a p p rec ia b le  e f f e c t  on both  o ccu p a tio n a l s ta tu s  and earn in gs  

even  among men w ith  the same t e s t  sc o r e s  and e d u c a t io n ." 

Featherman and Hauser (1976 ), however, found th a t , among 

women, fa m ily  background had no ap p rec ia b le  e f f e c t  on 

e a r n in g s . T his i s  su r p r is in g  b ecau se  h igh  SES p aren ts are  

more a b le  t o  pass on a ch iev em en t-o r ien ted  v a lu e s  to  th e ir  

d a u g h ters . In a d d it io n , g i r l s  from high  SES fa m il ie s  are  

fr e e r  to  fo llo w  t h e ir  in t e r e s t s  and a b i l i t i e s  s in c e  th ey  

are  not bound by f in a n c ia l  n e c e s s i t y .  A woman's knowledge 

o f  ca reer  o p p o r tu n it ie s  can a ls o  be in flu en ced  by fa m ily  

SES. Table 4 .2  shows th e  r e la t io n s h ip  between fa m ily  SES, 

as measured by the Duncan index o f  th e  f a th e r 's  occu p ation , 

and the resp o n d en t's  incom e.

TABLE 4 .2

INCOME BY FAMILY SES

Fam ily SES
Income
Low
Medium
High
T ota l Percent 
T ota l Cases

31%
42%
27%

100%

(1402)

High
21%
39%
40%

100%

(1304)
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Table 4 .2  i l l u s t r a t e s  th a t  women from high  income 

fa m ilie s  are much more l i k e l y  t o  be earn in g  h igh  incomes 

than women from low income f a m i l ie s .

Her p a r e n ts ' e d u c a tio n a l l e v e l  may a ls o  in f lu e n c e  a 

woman's ca re er  ach ievem en t. W ell-ed ucated  p aren ts may be 

l e s s  l ik e l y  to  d iscou rage  t h e ir  d au gh ter 's  career  a sp ir a ­

t io n s  than le s s -e d u c a te d  p a r e n ts . Zn Table 4 .3  th e  r e la ­

t io n s h ip  between income and the fa t h e r 's  ed u cation  i s  exam ined.

TABLE 4 .3  

INCOME BY FATHER'S EDUCATION

____________ F a th e r 's  E ducation
High School Some C o llege  

Income High School Graduate  Qjr M «g---------

Low 31% 19% 21%

Median 42% 39% 38%

High 27% 42% 41%

T o ta l P ercent 100% 100% 100%

T o ta l Cases (1185) (639) (413)

Her f a t h e r 's  a tten d an ce  a t  c o l le g e  seems to  c o n fer  no 

income advantage over th o se  women whose fa th e r s  had only  

a h igh  sch o o l d ip lom a.

Table 4 .4  i l l u s t r a t e s  the r e la t io n s h ip  between income 

and the m other's e d u c a tio n a l s t a t u s .  Her m other's a ch iev e ­

ments in  th e  o ccu p a tio n a l and e d u c a tio n a l realm  may be
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p a r t ic u la r ly  in f lu e n t ia l  in  determ in ing a d a u g h ter 's  accom­

p lish m en ts . B eier  and Ratzburg (1953) found th a t the g i r l s  

in  t h e ir  sample id e n t i f ie d  more w ith  t h e ir  mother than w ith  

th e ir  fa th e r . Mothers u s u a lly  serve  as fem ale r o le  models 

for  th e ir  d au gh ters . A h ig h -a ch ie v in g  mother i s  l e s s  l ik e l y  

t o  p ortray  the fem ale r o le  as one th a t  l im i t s  b eh a v io r . 

Horner (1972) found the "motive t o  avoid  su ccess"  t o  be 

p r e sen t in  many o f  th e  women she s tu d ie d . She d e f in e s  

the "motive to  avoid  su ccess"  as a tendency to  f e e l  anxious 

about a ch iev in g  because n e g a tiv e  consequences o f su c c e ss  

are a n t ic ip a te d . F em in in ity  and achievem ent a r e  thought 

co n tr a d ic to r y  in  American c u ltu r e . I f  a woman i s  con sid ered  

fem in in e, she cannot be a ch iev em en t-o r ien ted ; i f  sh e i s  

ach iev em en t-o r ien ted , she i s  n o t con sid ered  fem in in e .

The daughter o f  a h ig h -a ch ie v in g  mother may s u f fe r  l e s s  

r o le  c o n f l i c t  between f in a n c ia l  su cc ess  and t r a d it io n a l  

fem ale p u r s u it s .
TABLE 4 .4

INCOME BY STATUS OF MOTHER'S OCCUPATION

M other’s O ccupational S ta tu s
Income Lew H{atl

Low 34% 20%

Medium 42% 44%

High 24% 30%

T o ta l P ercent 100% 100%

T ota l Cases (493) (533)
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An exam ination  o f  Table 4 .4  shows a p o s i t iv e  r e la ­

t io n sh ip  between th e  m other's o ccu p a tio n a l s ta tu s  and 

the resp o n d en t's  incom e. Those whose mothers had h ig h -s ta tu s  

occu pations are more l ik e l y  to  be in  th e  high-incom e  

ca tegory  than th ose  whose mothers were in  low ^ statu s occu­

p a t io n s . Both p a r e n ts ' o ccu p a tio n a l s ta tu s  show about a 

12 p ercentage p o in t  d if fe r e n c e  in  the high-incom e c a te g o r y .

In Table 4 .5  th e  r e la t io n s h ip  betw een the resp o n d en t's  

income and th e  m oth er's ed u ca tion  i s  exam ined. In a d d it io n  

t o  o ccu p a tio n a l s t a t u s ,  e d u c a tio n a l l e v e l  i s  another  

a sp ec t o f  a woman's accom plishm ents. A woman whose mother 

ach ieved  a h igh  e d u c a tio n a l l e v e l  may have passed  t h i s  

achievem ent m o tiv a tio n  to  her d au gh ter.

TABLE 4 .5

INCOME BY MOTHER'S EDUCATION

_____________ M other's E ducation  ---------
L ess Than High S chool Some C o lleg e

Income High School gyadttfltP  91 MOffl

Low 33% 20% 19%

Medium 41% 40% 39%

High 26% 40% 42%

T o ta l P ercent 100% 100% 100%

T ota l Cases (1341) (971) (396)
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As shown in  Table 4 .5 , the m other's ed u ca tion  i s  p o s i t iv e ly  

r e la te d  to  her d a u g h ter 's  incom e. Those w ith  mothers having  

a t  l e a s t  a high sch o o l diploma were more l ik e l y  to  be in  

the h igh income ca teg o ry  than th o se  whose mothers had l e s s  

e d u c a tio n . As was the ca se  w ith  the fa th e r 's  ed u ca tio n , 

the c r u c ia l  determ inant i s  the h igh  sch o o l d ip lom a. There 

i s  a 14 percent d if fe r e n c e  in  income r a te s  between th ose  

whose mothers had com pleted h igh  sc h o o l and th ose  whose 

mothers had l e s s  e d u c a tio n . There i s  v ir t u a l ly  no d if fe r e n c e  

in  income r a te s  among th o se  women whose mothers had on ly  a 

high sc h o o l diplom a and th o se  women whose mothers had a t  

l e a s t  some c o l le g e .

The background fa c to r s  examined here were a l l  r e la te d  

t o  income l e v e l s .  Fam ily, SES, th e ir  m others' o ccu p a tio n a l 

s t a t u s ,  and b oth  p a r e n ts ' ed u ca tio n  in f lu e n c e s  resp on d en ts' 

income ach ievem en ts. However, the in f lu e n c e  o f th e se  

v a r ia b le s  may be d im in ished  by a d d  in g  th e  resp o n d en ts' 

ed u cation  to  the a n a ly s is .  The e x te n t  t o  which background 

fa c to r s  are im portant when ed u ca tio n  i s  h eld  co n sta n t  

w i l l  be examined in  a la t e r  s e c t io n .

F a m ilia l F actors

In the p rev iou s ch apters f a m il ia l  fa c to r s  were shown 

t o  s tr o n g ly  in f lu e n c e  women's employment e x p e r ie n c e s .
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M arita l s ta tu s  was found t o  be p a r t ic u la r ly  i n f l u e n t i a l .  

M arita l s ta tu s  might a f f e c t  th e  income atta inm en t o f  women 

in  s e v e r a l d i f f e r e n t  w ays. The r o le  o f  homemaker may take  

precedence over o ccu p a tio n a l achievem ent fo r  m arried women. 

In a d d it io n , her husband's occu p ation  may l im it  a woman's 

geograp h ic m o b ility  and thu s her o ccu p a tio n a l o p p o r tu n it ie s ,  

In t h i s  way, m a r ita l s ta tu s  may c o n str a in  a woman's f u l l  

p a r t ic ip a t io n  in  the labor fo rce  and con seq u en tly  lower 

her income a tta in tm e n ts . Table 4 .6  i l l u s t r a t e s  the a sso ­

c ia t io n  between income and m a r ita l s t a t u s .

TABLE 4 .6  

INCOMZ BY MARITAL STATUS

Income Married
S eparated , Widowed
cr Piyorced_____

Never
Married

Low 26 31 26

Medium 42 39 40

High 32 30 34

T o ta l Percent 100% 100% 100%

T o ta l Cases (1795) (406) (739)

An exam ination o f  Table 4 .6  r e v e a ls  th a t th ere  i s l i t t l e

r e la t io n s h ip  betw een m a rita l s ta tu s  and incom e. One 

ex p la n a tio n  fo r  t h i s  f in d in g  may be th a t m arried women, 

because th ey  are not the s o le  support o f th e  fa m ily , may
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choose t o  work o u ts id e  th e  home o n ly  under optim al con­

d i t io n s  and con seq u en tly  reduce the co n str a in in g  e f f e c t s  

o f  m arriage.

Table 4 .7  shows the r e la t io n s h ip  betw een number o f  

c h ild r e n  and incom e. Women are s t i l l  r e sp o n s ib le  fo r  th e  

primary care o f  c h ild r e n  in  th e  home. This r e s p o n s ib i l i t y  

may l im it  th e ir  freedom to  p a r t ic ip a te  in  th e  labor force  

t o  t h e ir  f u l l e s t  a b i l i t y .  R efu tin g  t h i s  a s s e r t io n , McClendon 

(1976:62) w r ite s :  "Although c h ild r e n  a t  heme may l im it

e n try  in to  th e  w orkplace th ey  do not handicap a woman 

a lread y  in  th e  w ork force ."  In  a s im ila r  v e in , Jencks 

(1977:240) w r ite s  about the o ccu p a tio n a l c o n s tr a in ts  caused  

by number and age o f  c h ild r e n :  "We e x p e c t th e se  v a r ia b le s  

t o  a f f e c t  a w i f e ' s  d e c is io n  t o  work ( i f  a t  a l l )  but not t o  

a f f e c t  how much she i s  p a id  i f  she w orks."  These w r ite r s  

show l i t t l e  understanding o f th e  dynamics o f o ccu p a tio n a l 

ach ievem ent. The number o f c h ild r e n  a woman has o fte n  s e t s  

c o n s tr a in ts  on her freedom t o  p a r t ic ip a te  in  the labor  

fo rce  to  her f u l l e s t  a b i l i t y .  Corcoran (1978) found th a t  

about o n e -th ir d  o f  a l l  w h ite  women and o n e - f i f t h  o f  a l l  

b la c k  women in  her stu d y  rep orted  l im ita t io n s  on job hours 

and/or job  lo c a t io n s  were fa c to r s  in  ta k in g  t h e ir  p resen t  

jo b s . The women w ith  the s e v e r e s t  r e s t r ic t io n s  are l ik e l y
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to  be women w ith  many c h ild r e n . In a d d it io n , tim e sp en t 

out o f  the lab or fo rce  r a is in g  c h ild r e n  has a n eg a tiv e  

e f f e c t  on w ages. Corcoran and Duncan (1979) found th a t  

d if fe r e n c e s  in  work h is to r y  p a tte rn s  accounted fo r  a la rg e  

p o r tio n  o f  th e  wage gap between men and women la r g e ly  

because women acquire l e s s  ten u r e .

TABLE 4 .7  

INCOME BY NUMBER OF CHILDREN

____________ Nmrihar of Children
Income None One Two Three or

Low 19% 27% 35% 46%

Medium 40% 43% 40% 39%

High 41% 30% 25% 15%

T o ta l P ercent 100% 100% 100% 100%

T o ta l Cases (1349) (725) (596) (324)

Table 4 .7  shows th a t ,  as th e  number o f c h ild r e n  in c r e a s e s ,

incoms l e v e l s  d e c r e a se . Women w ith  no c h ild r e n  are alm ost

th ree  tim es as l ik e l y  to  be in  th e  h igh  income group than

women w ith  th ree  or more c h ild r e n .

Her husband's income may be r e la te d  to  a woman's 

income in  e i t h e r  o f two w ays. I f  her husband's p o s it io n  

i s  a h igh  p ayin g , high s ta tu s  one, as in  the p r o fe s s io n s  

or corp orate  s tr u c tu r e , a w ife  may be exp ected  to  r e s t r i c t
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in  order to  support h i s .  T h is may preclu d e her from work­

in g  in  a h ig h -sa la r ie d  p o s i t io n .  On the other hand, Blau  

and Duncan (1967:354) found the ed u c a tio n a l a tta in m en ts o f  

husband and w ife  t o  be s im i la r .  They w r ite :  " . . .a s s o ­

c ia t iv e  mating w ith  r e sp e c t  t o  ed u ca tion  o f  th e  b r id e  and 

groom i s  w e l l  rep resen ted  by a c o r r e la t io n  o f  about 

. 6 . . . . "  Given t h i s  s im i la r i t y  in  th e  e d u c a tio n a l a c h iev e ­

ments o f  sp o u ses , a p o s i t iv e  a s s o c ia t io n  betw een husband's 

and w iv e 1s income i s  l i k e l y .  Table 4 .8  shows th e  r e la t io n ­

sh ip  between the husband's income and the income o f  the  

resp on d en t.

TABLE 4 .8

INCOME BY HUSBAND'S INCOME

_________M arried Women Only____________
__________ Husband's Income---------------------

Income Low Hiah

Low 35 24 15

Medium 44 42 40

High 21 34 45

T ota l P ercent 100% 100% 100%

T otal Cases (580) (716) (394)

The data in  Table 4 .8  supports the second su p p o s it io n . 

Women whose husbands have h igh  incomes are more them tw ice  

as l ik e l y  to  have h igh  incomes th em selves than women
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whose husbands have low incom es.

The fa m il ia l  fa c to r s  examined here are con sid ered  as 

p o t e n t ia l ly  co n str a in in g  to  a woman's f u l l  p a r t ic ip a t io n  

in  th e  labor fo r c e . M arita l s ta t u s ,  however, shows no 

r e la t io n  t o  income l e v e l .  The number o f  c h ild r e n  a woman 

has s tr o n g ly  in f lu e n c e s  her income l e v e l .  As th e  number o f  

c h ild r e n  in c r e a s e s , the percentage o f  women in  th e  h igh  

income ca teg o ry  d e c r e a se s . Only 15% o f  th e  women w ith  

th ree  or more c h ild r e n  were in  the h igh  income group com­

pared w ith  41% o f  women w ith  no c h ild r e n . A husband's 

income was a ls o  found t o  be r e la te d  to  th e  resp o n d en t's  

incom e. A husband w ith  a h igh  income, however, does not 

c o n str a in  a w i f e ' s  ach ievem en ts. In f a c t ,  th ose  women 

whose husbands are in  th e  h igh  income ca teg o ry  are more 

than tw ice  as l i k e l y  to  have high  incomes than th ose  

women whose husbands are in  the low income c a te g o r y .

S o c ia l  F actors

Age i s  a fa c to r  th a t  was found in  p rev iou s ch ap ters t o  

in f lu e n c e  the o ccu p a tio n a l e x p er ien ces  o f  women. Age i s  

a ls o  exp ected  to  in f lu e n c e  income l e v e l s .  T h is in f lu e n c e ,  

however, may be a fu n c tio n  o f  tim e spent in  th e  labor  

fo rce  ra th er  than age i t s e l f .  S a n d e ll and Shapiro (1980) 

found th a t  ag in g  p lays an im portant independent r o le  in



wage growth among w h ite  women. They h y p o th esize  th a t the 

la ck  o f a s ig n i f i c a n t  aging e f f e c t  fo r  b la c k  women i s  due 

t o  a d e c lin e  in  r a c ia l  d is c r im in a t io n  over th e  y e a r s .  This 

would r e s u lt  in  b e t te r  job  o p p o r tu n it ie s  fo r  more r ecen t  

lab or force  e n tr a n ts  than fo r  s l i g h t l y  o ld er  w orkers.

Table 4 .9  shows th e  r e la t io n s h ip  between age and income 

l e v e l s .

TABLE 4 .9  

INCOtC BY AGE

_______________________ t e a
IncaiM

Low

21-24 25-27 28-34

34% 22% 24%

Medium 46% 40% 36%

High 20% 36% 40%

T o ta l Percent 100% 100% 100%

T o ta l Cases (1005) (923) (1064)

Table 4 .9  i l l u s t r a t e s  th a t ,  as age in c r e a s e s , income 

in c r e a s e s .  Women in  the o ld e r  age group are tw ice  as 

l ik e l y  t o  be in  the h igh  income ca teg o ry  than women in  the  

younger age group. Much o f th e  in c re a se  in  the percentage  

o f  women in  the h igh  income group ta k e s  p la ce  between those  

in  the 21-24 age group and th o se  in  the 25-27 age group. 

There i s  a 16 p ercen t d if fe r e n c e  in  th e  number o f  women in
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the h igh  income group betw een th ose  in  th e  youngest and 

th o se  in  the m iddle-age c a te g o r y .

The r e la t io n s h ip  betw een race and occu p ation a l a t t a in ­

ment has been w e l l  s tu d ied  fo r  men. Jencks (1977) found 

th a t  race had a la rg e  e f f e c t  on earn in gs w ith  a l l  o th er  

fa c to r s  c o n tr o l le d .  Blau and Duncan (1967) reported  th a t  

race  had a s ig n i f i c a n t  e f f e c t  on o ccu p a tio n a l achievem ent. 

Duncan a l.. (1977) rep orted  s im ila r  f in d in g s .  The 

r e la t io n s h ip  betw een income and race  i s  shown in  Table 4 .1 0 .

TABLE 4 .1 0  

INCOME BY RACE

__________ fiSSft
Income PlacJi White

Low 36 23

Medium 38 42

High 26 35

T o ta l P ercent 100% 100%

T o ta l Cases (880) (2077)

An exam ination  o f  Table 4 .1 0  r e v e a ls  th a t  w h ite  women are 

more l ik e ly  t o  be in  the h igh  income group than b lack  

women (35% compared to  26%).

Table 4 .1 1  shows the in f lu e n c e  o f  ed u ca tio n  on incom e. 

A woman's ed u c a tio n a l achievem ents are exp ected  to  in flu e n c e
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her incom e. One o f  th e  more obvious ways in  which t h i s  

in f lu e n c e  tak es p la c e  i s  by p ro v id in g  the in d iv id u a l w ith  

a c c e ss  to  the b e t t e r  paying o c cu p a tio n s . However, educa­

t io n  in f lu e n c e s  income in  o th er  ways a s  w e l l .  S to lzen b erg  

(1975:302) w r i t e s :  "Within an o ccu p a tio n a l ca tegory

incumbents w ith  h igh er  l e v e l s  o f  ed u ca tio n  g e n e r a lly  o b ta in  

high er wage r a te s  than th ose  w ith  l e s s  s c h o o lin g ." The 

main reason  exm ployers are w i l l in g  t o  pay a wage premium 

fo r  ed u ca tion  i s  probably th a t  th ey  use i t  as an in d ic a to r  

o f  s o c ia l  c la s s ,  t r a i n a b i l i t y ,  and r e l i a b i l i t y .

TABLE 4 .1 1  

INCOME BY EDUCATION
______________ Education________________ _

C ollege
L ess Than High School Some Graduate

Income

Low

Hiah School C o llea e or Mon

55% 28% 16% 9%

Medium 40% 45% 46% 30%

High 5% 27% 38% 61%

T ota l Percent 100% 100% 100% 100%

T o ta l Cases (426) (1321) (467) (445)

An exam ination o f  Table 4 .1 1 r e v e a ls  th a t ed u ca tio n has a

very  stro n g  in f lu e n c e  on incom e. As e d u c a tio n a l atta inm en t  

in c r e a se s , income in c r e a s e s .  Those w ith  a c o l le g e  degree  

are much more l i k e l y  to  be in  th e  h igh  income group theun
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th o se  who have not com pleted h igh  sch o o l (61% compared 

t o  5%). O btaining a diplom a, both h igh  sc h o o l and 

c o l le g e ,  i s  s tr o n g ly  in f lu e n t ia l  in  r a is in g  income l e v e l s .

Of th ose  who had a h igh  sch o o l diplom a, 22% were in  th e  

high  income ca teg o ry  compared t o  5% o f  th ose  who had not 

com pleted h igh  s c h o o l . S im ila r ly , 61% o f  th o se  who were 

c o lle g e  graduates rep orted  high income le v e l s  a s  compared 

w ith  38% o f  th o se  w ith  on ly  sons c o l l e g e .

Table 4 .1 2  shows th e  r e la t io n s h ip  between IQ score and 

incom e. IQ sc o r e s  have been found t o  in flu e n c e  o ccu p a tio n a l 

a tta in m en t fo r  men. Jencks (1977x121) w r it e s :  "Mbn w ith  

h igh er  IQ sc o r e s  earn  more even when c o n tr o l l in g  fo r  back­

ground f a c t o r s ." IQ t e s t s  do n o t, o f  co u rse , measure i n t e l ­

l ig e n c e .  They do measure the degree t o  which an in d iv id u a l  

has m astered c e r ta in  c u ltu r a l  s k i l l s .  To the e x te n t  th a t  

m astery o f  th e se  s k i l l s  f a c i l i t a t e s  o ccu p a tio n a l achievem ent, 

IQ w i l l  in f lu e n c e  income l e v e l s .  The IQ v a r ia b le  used here 

measures high sc h o o l ad m in istered  t e s t s  d iv id ed  in t o  t h ir d s .

TABLE 4 .1 2

INCOME BY IQ

Income
Low
Medium
High
T o ta l Percent 
T o ta l Cases

Bottom Third
 1 2 ------------------------------------------
M iddle Third Top TM lfl

30
42
28

100%

(490)

20
47
33

100%
(656)

14
36
50

100%

(832)



The four s o c ia l  fa c to r s  examined here are r e la te d  to  

incom e. E ducation  has the s tr o n g e s t  e f f e c t  on income l e v e l s .  

F u lly  61% o f  th o se  w ith  a c o l le g e  diploma or more ed u ca tion  

are in  th e  h igh  income ca teg o ry  compared t o  on ly  5% o f  th ose  

who had not com pleted h igh  s c h o o l .  S im ila r ly , IQ score  

in f lu e n c e s  e d u c a tio n a l l e v e l .  Almost tw ice  as many women 

whose IQ sc o r e s  are  in  th e  top  th ir d  rep orted  h igh er  incomes 

than women whose IQ sc o r e s  were in  th e  bottom  th ir d . A 

woman's age a ls o  in f lu e n c e s  her income l e v e l .  As age 

in c r e a se s , th e  p ercen tage  o f  women in  the h igh  income c a te ­

gory in c r e a se d . Of th o se  women 28-34  40% are in  the high  

income ca teg o ry  compared t o  20% o f  th o se  2 1 -2 4 . Race, 

a ls o ,  i s  r e la te d  to  incom e. W hites are more l ik e l y  than  

b la ck s t o  be in  th e  h igh  income ca teg o ry  (35% as compared 

t o  26%).

Sex Role A tt itu d e s

The r e la t io n s h ip  betw een se x  r o le  a t t i tu d e s  and income 

i s  shown in  Table 4 .1 3 .  Sex r o le  a t t i tu d e s  may in f lu e n c e  

the income l e v e l  a woman ob ta in s because th o se  who d is ­

approve o f  married women working may view  t h e ir  cam labor  

force  p a r t ic ip a t io n  as on ly  tem porary. They may th e r e fo r e  

in v e s t  l e s s  in  t h e ir  jo b s . S a n d e ll and Shapiro (1980:337) 

w r ite :  "Ex ante p r e fe re n c e s  for  fu tu re  labor fo r c e
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attachm ent are s i g n i f i c a n t ly  r e la te d  to  r a te s  o f p o s t ­

sch oo l human c a p ita l  accum ulation among young, w h ite  

working women." T his lea d s to  th e  e x p e c ta t io n  th a t  th o se  

women w ith  stro n g  t r a d i t io n a l  sex  r o le  a t t i tu d e s  are l e s s  

l ik e l y  t o  be in  the h igh  income group than th o se  women 

w ith  l e s s  t r a d i t io n a l  a t t i t u d e s .

TABLE 4 .13  

INCOME BY SEX BOLE ATTITUDES

________________Sex Role A ttitu d e _____________
S tro n g ly  S tro n g ly

Income Traditional Moderate Won-Traditional
Low 34% 26% 20%

Medium 41% 41% 41%

High 25% 33% 39%

T o ta l P ercent 100% 100% 100%

T o ta l Cases (896) (1203) (833)

As ex p ected , sex  r o le  a t t i tu d e s  are r e la te d  t o  income 

d is t r ib u t io n .  Women w ith  s tr o n g ly  n o n -tr a d it io n a l s e x  r o le  

a t t i tu d e s  are somewhat more l ik e l y  to  be in  the h igh  income 

ca teg o ry  than women w ith  s tr o n g ly  t r a d i t io n a l  a t t i tu d e s  

(39% compared to  25%) .

Table 4 .1 4  shows th e  r e la t io n s h ip  between tim e spent 

in  the labor fo rce  and incom e. Human c a p it a l  th eory  

su g g es ts  th a t  women w ith  more e x te n s iv e  employment accum ulate
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a la rg e r  s to c k  o f  human c a p i t a l ,  w hich, in  tu rn , in c r e a se s

t h e ir  p r o d u c t iv ity  and t h e ir  e a r n in g s . R o se n fe ld 's  (1978)

research  supports t h i s  c o n te n tio n . She found th a t ,  fo r

w h ite  women, th e  g r ea ter  th e  p rop ortion  o f  a d u lt l i f e  sp en t

in  the labor fo rc e  the g rea ter  the o ccu p a tio n a l advancement.

TABLE 4 .1 4

INCOME BY LABOR FORCE EXPERIENCE

_____________ Labor Force E xperience___________
L ess Than

Income 2 X&aEf. 2 - 4  Yaara Arfi-Xeara 6 -7k  Years.

Low 50% 32% 19% 12%

Medium 37% 45% 44% 36%

High 13% 23% 37% 52%

T o ta l P ercent 100% 100% 100% 100%

T o ta l Cases (572) (825) (790) (802)

An exam ination o f  Table 4 .1 4  r e v e a ls t h a t , as labor force

ex p erien ce  in c r e a s e s , income in c r e a s e s .  F u lly  52% o f 

women w ith  6-7*j years o f  labor fo rce  ex p er ien ce  were in  th e  

high income ca teg o ry  compared t o  13% o f th e  women w ith  

l e s s  than 2 years e x p e r ie n c e .

The p rev io u s s e c t io n s  have examined the r e la t io n s h ip  

o f in d iv id u a l v a r ia b le s  to  incoam . In  t h i s  s e c t io n ,  the  

in f lu e n c e  o f  two or more v a r ia b le s  on income are co n sid ered . 

M u ltiv a r ia b le  a n a ly s is  a llow s a b e t t e r  understanding of the
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income atta inm ent p ro cess  fo r  th e se  young women.

The preced ing s e c t io n  showed th a t  a woman's income i s  

r e la te d  t o  her fa m ily 's  socioeconom ic s t a t u s .  However, 

th e  in f lu e n c e  o f th e  fa m ily 's  socioeconom ic s ta tu s  may 

take p la ce  p r im a r ily  through e d u c a tio n . I f  women from 

high  income fa m il ie s  o b ta in  more ed u c a tio n , th e  d ir e c t  

in f lu e n c e  o f  fa m ily  socioeconom ic s t a tu s  on income may 

d im in ish . Table 4 .1 5  exam ines the r e la t io n s h ip  between  

income and fa m ily  socioecon om ic s t a tu s ,  c o n tr o l l in g  for  

e d u c a tio n .

TABLE 4 .1 5

INCOME BY FAMILY SES BY RESPONDENTS' EDUCATION

% High Income____
family PBS

R espondents' E ducation  hSU__ ___ Blab-----

Less than h igh  sc h o o l 8% (277) 13% ( 95)

High sch o o l graduate 24% (686) 32% (480)

Some c o l le g e  33% (190) 42% (249)

C o lleg e  graduate or more 62% (134) 60% (285)

Table 4 .1 5  shows th a t  the in f lu e n c e  o f  fa m ily  SES on income 

i s  d im in ished  when the e f f e c t  o f  ed u ca tion  i s  exam ined. 

However, a t  every  e d u c a tio n a l l e v e l ,  ex cep t c o l le g e  g ra d u a tes, 

th ose  from h igh  SES fa m il ie s  sure s l i g h t l y  mere l ik e l y  t o  

be in  th e  h igh  income ca teg o ry  than th ose  from low SES



89
f a m i l ie s .  For th ose  who are c o l le g e  g ra d u a tes , fa m ily  SES 

has alm ost no e f f e c t  on income l e v e l .  For th ose  from both  

high  and low SES f a m il ie s ,  ed u ca tio n  s tr o n g ly  in f lu e n c e s  

income a tta in m en t.

The r e la t io n s h ip  betw een income and the m other's occu­

p a t io n a l s t a t u s ,  c o n tr o l l in g  fo r  ed u c a tio n , i s  examined in  

Table 4 .1 6 .  In th e  p rev io u s s e c t io n ,  th e  m other's occu­

p a t io n a l s t a t u s  was shown to  in f lu e n c e  th e  r esp o n d en t's  

incom e. T h is in f lu e n c e  may d im in ish  w ith  th e  a d d it io n  o f  

a v a r ia b le  m easuring the resp o n d en t's  e d u c a tio n .

TABLE 4 .1 6  

INCOME BY MOTHER'S OCCUPATIONAL STATUS 

BY RESPONDENT'S EDUCATION

_________*  High Income________
M other's O ccupational S ta tu s  

R espondents' E ducation----------  l&L-------   HisA-------

L ess than high  sc h o o l 4% (105) 8% ( 25)

High sc h o o l graduate 25% (275) 25% (195)

Some c o lle g e  36% ( 52) 34% (109)

C o lleg e  graduate 61% ( 28) 62% (128)

Table 4 .1 6  r e v e a ls  th a t  th e  m oth er's o ccu p a tio n a l s ta tu s  

has v ir t u a l ly  no in f lu e n c e  when a v a r ia b le  m easuring  

r esp o n d en t's  ed u ca tion  was added t o  the a n a ly s is .  The 

m other's o ccu p a tio n a l s ta tu s  has no independent e f f e c t  on
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her d au gh ter's  incom e. The in f lu e n c e  o f  the m other's  

o ccu p a tio n a l s ta tu s  on income ta k e s  p la ce  through i t s  

e f f e c t  on e d u ca tio n .

An e a r l i e r  s e c t io n  showed th a t  th e  number o f  c h ild r e n  

a woman had s tr o n g ly  in flu e n c ed  her income a tta in m en ts . 

However, the number o f  c h ild r e n  a woman has may in flu e n c e  

th e  amount o f  ed u ca tion  sh e can o b ta in . I f  t h is  i s  th e  

c a se , th e  r e la t io n s h ip  betw een number o f c h ild r e n  and 

income may be reduced by a d d i n g  a v a r ia b le  measuring  

ed u ca tio n  t o  the a n a ly s is .  Table 4 .1 7  shews the r e la t io n ­

sh ip  between income and number o f  c h ild r e n , c o n tr o l l in g  fo r  

e d u c a tio n .

TABLE 4 .1 7

INCOMS BY NUMBER OF CHILDREN BY EDUCATION

_____________ *  High Income__________
Wnirtwir- Of Children

Education None PflS Xtt£ ThCflfi-OC. H9TS

L ess than high  sc h o o l 4% ( 63) 11% (102) 12% (127) 11% (134)

High sch o o l graduate 36% (482) 24% (384) 21% O il)  16% (144)

At l e a s t  some c o l le g e  51% 0567) 46% (193) 44% (124) 37% ( 27)

An exam ination  o f  Table 4 .1 7  shows th a t  fo r  women who have 

a h igh  sch oo l diplom a or more e d u ca tio n , as th e  number of  

c h ild r e n  in c r e a s e s , income le v e ls  d e c r e a se . Those who 

are h igh  sch o o l grad u ates w ith  no c h ild r e n  are more l ik e ly
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t o  be in  the h igh  income ca teg o ry  than high sch o o l graduates  

w ith  th ree  or more c h ild r e n :  36% compared t o  16%. S im ila r ly ,  

51% o f  women who a tten d  c o l le g e  and have no c h ild r e n  rep ort  

high incomBS, a s  compared to  37% o f  th e se  who a tten d  c o l le g e  

and have th ree  or more c h ild r e n . For th o se  women who do 

not com plete h igh  sc h o o l, having a c h ild  s l i g h t l y  r a is e s  

th e ir  income r a t e s .  However, a f t e r  th e se  women have one 

c h i ld , subsequent c h ild r e n  do not in f lu e n c e  income r a t e s .

Table 4 .1 8  exam ines the r e la t io n s h ip  betw een income 

and f e r t i l i t y ,  c o n tr o l l in g  fo r  r a c e . Race may a ls o  in f lu e n c e  

th e  r e la t io n s h ip  betw een income and number o f  c h ild r e n .  

Corcoran (1978) found th a t  b la c k  women's work h is to r y  in ­

vo lved  few er and sh o r te r  lab or fo r c e  w ithdraw als than w h ite  

wm en's. I f  b la c k  women are l e s s  l ik e l y  t o  in te r r u p t work 

a f t e r  the b ir th  o f  c h ild r e n , a b lack  woman's f e r t i l i t y  may 

have l e s s  in f lu e n c e  on her income than a w h ite  woman's 

f e r t i l i t y .
TABLE 4 .1 8  

INCOME BY NUMBER OF CHILDREN BY RACE

_________________% Hftgh InfifliBfl--------------------------------
_  MUmhar o f C hildren__________________

Race None_________ One_____ K fi____  TteW  «T MPEfl

Black 37% ( 286) 26% (233) 24% (195) 11% (166)

White 42% (1043) 32% (489) 24% (394/ 18% (151)
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The r e la t io n s h ip  betw een income and f e r t i l i t y  i s  not changed 

when race i s  added to  th e  a n a ly s is .  For both  r a c e s , as 

number o f  c h ild r e n  in c r e a s e s , th e  percen tage o f women in  the  

high income ca teg o ry  d e crea ses  in  about the same p ro p o r tio n .

Table 4 .1 8  shows the r e la t io n s h ip  between income and 

f e r t i l i t y ,  c o n tr o l l in g  fo r  lab or fa r c e  e x p e r ie n c e . The 

strong  n e g a tiv e  e f f e c t  o f f e r t i l i t y  on income may be i n f lu ­

enced by the e x te n t  o f  a woman's employment e x p e r ie n c e .

Women w ith  s e v e r a l c h ild re n  may have exp erien ced  s e v e r a l  

labor fo rce  w ith d raw a ls . These w ithd raw als ra th er  than  

her f e r t i l i t y ,  per s e ,  may be in f lu e n c in g  her incom e.

TABLE 4 .1 9

INCOME BY NUMBER OF CHILDREN BY LABOR FORCE EXPERIENCE

____________X fiiflft Income________
M.inter r t f  CM1dr«n

Labor Force E xperience fiQofi---------------  2&S------------ThCflfi S I  MffES.

Less than 2 years 20* (202) 12* (119) 9* (150) 7* (101)

2 y e a r s-4  years 31* (376) 16* (196) 18* (165) 17* ( 88)

4 y e a rs-6  years 45* (369) 32* (196) 29* (145) 20* ( 80)

6 y e a rs-7*5 years 57* (401) 50* (213) 45* (135) 21* ( 53)

The data dem onstrate th a t f e r t i l i t y  a f f e c t s  income in d e­

p en d en tly  o f  labor fo rce  e x p e r ie n c e . For women a t  a l l  

l e v e l s  o f  e x p e r ien ce , a s the n ra ter  o f  c h ild r e n  in c r e a s e s ,  

the percentage o f  o f  women in  the h igh  income ca tegory
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d e c r e a se s . For women w ith  zero  to  two c h ild r e n , in c r e a s ­

ing exp erien ce  has a s u b s ta n t ia l  e f f e c t  on incom e. However, 

for  women w ith  th ree  or more c h ild r e n , in c re a s in g  exp erien ce  

has a sm a ller  e f f e c t  on incom e.

The p rev iou s s e c t io n  showed th a t  race was r e la te d  to

incom e. White women were more l i k e l y  to  be in  the h igh

income ca tegory  than b lack  women. However, to  the e x te n t  

th a t  the amount o f  ed u ca tio n  ach ieved  by th e  ra ce s  d i f f e r s ,  

th e  income gap may be due t o  ed u ca tio n  ra th er  than race

per s e .  Table 4 .2 0  shows the r e la t io n s h ip  between income

and race , c o n tr o ll in g  for  ed u ca tio n .

TABLE 4 .2 0  

INCOME BY RACE BY EDUCATION

% High Income_______
Race

E ducation  Bia&iS__   wiU tS__

L ess than h igh  sc h o o l 6% (205) 11% (219)

High sc h o o l graduate 22% (404) 29% (904)

Some c o l le g e  41% (101) 47% (355)

C o lleg e  graduate or more 67% ( 86) 60% (353)

Table 4 .2 0  shows th a t ,  fo r  th ose  women who have had some 

c o l le g e  or l e s s  ed u ca tio n , w h ite  women are s l i g h t l y  more 

l ik e l y  to  be in  the h igh  income ca tegory  than b la ck  women. 

However, fo r  th o se  women who have a tta in e d  a c o l le g e  degree
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or more e d u ca tio n , b la ck  women are s l i g h t l y  more l ik e l y  to  

be in  the h igh income group.

The r e la t io n s h ip  between income and IQ sco re , c o n tr o ll in g  

fo r  ed u ca tio n , i s  examined in  Table 4 .2 1 .  P re v io u sly , IQ 

sc o r e s  were found to  be p o s i t i v e ly  r e la te d  to  incom e.

However, th e  in f lu e n c e  o f  IQ may take p la ce  p r im a r ily  through  

e d u c a tio n . I f  t h i s  i s  th e  c a se , th e  in f lu e n c e  o f  IQ on 

income w i l l  d im in ish  when ed u ca tio n  i s  added to  th e  a n a ly s is .

TABLE 4 .2 1  

INCOME BY IQ BY EDUCATION

____________ *  Hioh Income_______________
_I2_

E ducation Bottom Third MjfldlflL Third Top Third.

L ess than high sc h o o l 13% ( 70) 16% ( 50) 24% ( 21)

High sc h o o l graduate 23% (299) 29% (351) 39% (256)

Some c o lle g e  35% ( 6 3 )  37% (121) 48% (157)

C o lleg e  graduate 59% ( 32) 49% (184) 63% (274)

Table 4 .2 1  in d ic a te s  th a t th e  a d d itio n  o f  ed u ca tio n  to  the  

a n a ly s is  d im in ish es the e f f e c t  o f  IQ on incom e. However,

IQ does m aintain  a sm a ll e f f e c t  on income independent o f  

e d u c a tio n . This e f f e c t  i s  s m a lle s t  fo r  th ose  who have 

graduated from c o l l e g e .  E ducation  m aintains a stron g  

in f lu e n c e  on income d e sp ite  IQ. At every  IQ l e v e l ,  as  

ed u ca tio n  in c r e a s e s , income in c r e a s e s .



This s e c t io n  attem pted to  fu r th er  c la r i f y  the co rre ­

la t e s  o f  h igh  in can e ach ievem ent. Focusing on th o se  women 

in  the h igh  income c a te g o ry , a d d it io n a l v a r ia b le s  were added 

to  the a n a ly s is .  The o r ig in a l  stron g  p o s i t iv e  r e la t io n s h ip  

betw een fa m ily  SES and income was d im inished  when ed u ca tion  

was a ls o  c o n s id e r e d . However, fam ily  SES m aintained some 

p o s i t iv e  in f lu e n c e  on income atta inm en t a t  every  e d u c a tio n a l  

l e v e l  e x ce p t c o l l e g e .  The i n i t i a l  p o s i t iv e  r e la t io n s h ip  

between th e  s ta tu s  o f  a m other's occu p ation  and her d a u g h ter 's  

income a lm ost d isappeared  when ed u ca tio n  was added t o  th e  

a n a ly s is .  T h is shows th a t  the in f lu e n c e  o f  a m other's  

o ccu p a tio n a l s ta tu s  on income ta k e s  p la ce  through th e  educa­

t io n a l  p r o c e s s .

A woman's f e r t i l i t y  was found t o  s tr o n g ly  in f lu e n c e  

her income a tta in m en t. This r e la t io n s h ip  remained when 

ed u ca tio n  was added t o  th e  a n a ly s is .  For th e  women who 

had a h igh  sc h o o l diploma or more e d u c a tio n , as number o f  

c h ild r e n  in c re a se d , income d e c re a sed . For th ose  who had 

n ot com pleted h igh  sc h o o l, having c h ild r e n  s l i g h t l y  in creased  

th e  p ercen tage  o f women in  th e  h igh  income c a te g o ry . Race 

was a l s o  added to  th e  r e la t io n s h ip  betw een income and f e r ­

t i l i t y .  However, th e  a d d it io n  o f race t o  the a n a ly s is  d id  

not change th e  o r ig in a l  r e la t io n s h ip .  For both r a c e s , as
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the number o f  c h ild r e n  in c re a se d , th e  proportion  of women 

in  the h igh  income ca teg o ry  d e c re a sed .

The in flu e n c e  o f  lab or fo r c e  ex p er ien ce  on th e  r e la ­

t io n s h ip  between income and f e r t i l i t y  was a ls o  c o n sid er ed . 

F e r t i l i t y  m aintained an independent e f f e c t  on income regard­

l e s s  o f  lab or fo r c e  p a r t ic ip a t io n .

E ducation was added t o  the a n a ly s is  o f  race and incom e. 

When t h i s  was done, fo r  th o se  women who had some c o lle g e  

or l e s s  e d u ca tio n , th e  income gap betw een w h ite s  and b lack s  

rem ained. However, fo r  th o se  women who had a c o l le g e  degree  

or more ed u c a tio n , b la ck  women were s l i g h t l y  more l ik e l y  

t o  be in  the high income group.

O r ig in a lly , IQ sc o re s  were found t o  be p o s i t iv e ly  

r e la te d  to  incom e. The a d d it io n  o f  ed u ca tion  to  th e  

a n a ly s is  reduced th e  s tr e n g th  o f  t h i s  a s s o c ia t io n .  Hcwever, 

IQ sco res  m aintained a sm a ll e f f e c t  on income independent 

o f  e d u c a tio n .

The p r e v io u s  s e c t io n  con sid ered  the way in  which one 

or two v a r ia b le s  were r e la te d  to  incom e. The in te r a c t io n  

o f th e se  v a r ia b le s  and th e ir  r e la t iv e  im portance in  in ­

flu e n c in g  income w i l l  new be exam ined. In do in g  t h i s ,  

v a r ia b le s  th a t were shown in  th e  p rev io u s s e c t io n  to  

in f lu e n c e  income l e v e l s  are r e g r e sse d  on hourly  incom e.
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S tep -w ise  r e g r e ss io n  i s  used in  order t o  take in to  

account th e  interdependence o f  v a r ia b le s .  The v a r ia b le s  

are en tered  in to  th e  eq u a tio n  on the b a s is  o f  degree o f  

in f lu e n c e .

The fo llo w in g  v a r ia b le s  are en tered  in to  th e  

eq u a tio n :

incom e: the dependent v a r ia b le  i s  a measure o f the  

resp o n d en t's  hou rly  wage in  1975. 

a a e : coded as year born .

e d u c a t io n : number o f  sc h o o l years com pleted , 

se x  r o le  a t t i t u d e s :  8 -item  sc a le  o f r esp o n d en t's  a t t i ­

tude toward the labor fo rce  p a r t ic ip a t io n  o f  women. 

fam 4iv SES: Duncan s c a le  o f  th e  f a th e r 's  occu p ation

when respondent was age 14 . 

number o f  c h ild r e n

labor fo rce  ex p e r ien ce : number o f  weeks in  the la b o r  

fo rce  s in c e  1968.

The r e g r e s s io n  equation  was run se p a r a te ly  fo r  b lack  

and w h ite  women. T his was done in  order to  under­

stand th e  r e la t iv e  im portance o f  fa c to r s  in f lu e n c in g  

income fo r  both  r a c e s .
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TABLE 4.22A  

INFLUENCE OF SELECTED VARIABLES ON INCOME

_________ White. Hran QiUy

Labor fo rce  ex p er ien ce .32* .33* .31* .3 2 * .29* .24*

Education .17* .17* .15* .14* .11*

Sex r o le  a t t i tu d e s .13* .12* .12* .12*

Fam ily SES .11* .11* .09*

Age - .0 7 * - .1 5 *

Number o f  ch ild re n - .1 4 *

R2 .10 .13 .15 .16 .16 .18

Standardized  R egression  C o e f f ic ie n ts  

* S ig n if ic a n t  a t  .05  l e v e l .

TABLE 4.22B  

INFLUENCE OF SELECTED VARIABLES ON INCOME

 B lack  Women Only
________________fit-.np Humber

Variables _1—  -2—  _J  -4—
Labor fo rce  ex p er ien ce  .32* .31* .31* .31* .31* .30*

Number o f  c h ild r e n - .2 1 * - .2 1 * - .2 0 * - .1 9 * - .1 9 *

E ducation .16* .16* .16* .15*

Sex r o le  a t t i tu d e s .09* .08* .08*

Fam ily SES .08* .08*

Age - .0 2
R2 .10 .15 .18 .18 .19 .19
Standardized R egression  C o e f f ic ie n t  
♦ S ig n if ic a n t  a t  .05  l e v e l .
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Table 4.22A shows the in flu e n c e  o f  s e le c t e d  v a r ia b le s  on 

the income o f  w h ite  women. Labor fa rc e  ex p er ien ce  has the  

s tr o n g e s t  in f lu e n c e  on incom e. In crea sin g  ex p er ien ce  i s  

a ss o c ia te d  w ith  in c r e a s in g  incom e. E ducation i s  a ls o  

s i g n i f i c a n t ly  r e la te d  to  income, a s are sex  r o le  a t t i t u d e s ,  

fam ily  SES, age, and number o f  c h ild r e n . Taken to g e th e r ,  

th e se  s i x  v a r ia b le s  account fo r  18% o f  th e  v a r ia t io n  in  

income fo r  w h ite  women.

For b la c k  women, Table 4.22B  shows a s im ila r  s to r y .

As fo r  w h ite  women, lab or fo rc e  ex p er ien ce  has the s tr o n g e s t  

in f lu e n c e  on incom e. The number o f  c h ild r e n  a woman has, 

a ls o  s ig n i f i c a n t ly  r e la te d  to  incom e, i s  r e l a t i v e l y  more 

im portant fo r  b la c k  women. E d ucation , s e x  r o le  a t t i tu d e s ,  

and fa m ily  SES are a l l  s i g n i f i c a n t ly  r e la te d  t o  incom e.

Age, which has a sm a ll but s ig n i f i c a n t  in f lu e n c e  on th e  

income o f w h ite  women, has no s ig n i f i c a n t  e f f e c t  on the  

income o f  b la ck  women.

C onclusion

T h is c lu s t e r  has shown th a t ,  when a l l  fa c to r s  are 

co n sid ered , labor fa rc e  exp er ien ce  has the s tr o n g e s t  

in f lu e n c e  on income fo r  both b la ck  and w h ite  women. The 

more tim e a woman has sp en t in  th e  labor fo rce  th e  h igh er
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her income i s  l ik e ly  t o  b e . E ducation , sex  r o le  a t t i tu d e s ,  

and fa m ily 's  socioeconom ic s ta tu s  are a ls o  s ig n i f i c a n t ly  

r e la te d  to  incom e. F e r t i l i t y  i s  shown t o  have a n eg a tiv e  

e f f e c t  on incom e, but the r e la t iv e  e f f e c t  o f  f e r t i l i t y  on 

income i s  stro n g er  fo r  b la ck  women than w h ite  women. Age, 

which has a sm all but s ig n i f i c a n t  e f f e c t  on income fo r  

w h ite  women, i s  not s ig n i f i c a n t  fo r  b la c k  women. The amount 

o f  v a r ia t io n  ex p la in ed  by th e  s i x  v a r ia b le s  i s  s im ila r  fo r  

both b lack  and w h ite  women, approxim ately 20%.



CHAPTER 5 

PROFESSIONAL WOMSN
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The p r o fe s s io n s  are a t the top  o f  the American occupa­

t io n a l  h ierarch y  in  term s o f power and p r e s t ig e . T radi­

t io n a l ly ,  th e  p r o fe s s io n s  have been d is t in g u ish e d  from  

o th er  occu p ation s by the fo llo w in g  c h a r a c t e r is t ic s :  (1) 

S p e c ia liz e d  techn iqu e based on sy s te m a tic  th eory  and ob­

ta in ed  by a long p er io d  o f  in te n s iv e  tr a in in g ;  (2) A u th ority  

based on t h i s  knowledge recogn ized  by both  the c l i e n t e l e  

and the la r g e r  community; (3) Autonomy in  th e  e x e r c is e  o f  

s k i l l s ,  in  th e  tr a in in g  o f  new e n tr a n ts , and in  th e  e v a lu ­

a t io n  and c o n tr o l o f  th e  p r o fe s s io n ;  (4) A code o f  e t h ic s  

and a p r o fe s s io n a l  c u ltu r e  developed  by form al p r o fe s s io n a l  

a s s o c ia t io n s ;  (5) An in te n se  commitment t o  the p r o fe s s io n  

and a stro n g  sen se  o f id e n t i f ic a t io n  w ith  work (P a tterso n  

and E ngelberg, 1 9 7 8 ).

The major p r o fe s s io n s  o f  m ed icin e , law, and h igh er  

ed u ca tio n  have been  in  e x is t e n c e  for  c e n tu r ie s .  They 

began as m edieval g u ild s  c o n tr o lle d  by men and con tin u e  t o  

be la r g e ly  male dom inated. M ale-dom inated p r o fe s s io n s  

are more h ig h ly  p r o fe s s io n a liz e d  than th o se  in  w hich women 

predom inate, such as tea c h in g , n u rsin g , and s o c ia l  work.

These fem ale-dom inated p r o fe s s io n s , c l a s s i f i e d  by 

E tz io n i (1969) as s e m i-p r o fe s s io n s , r ep la c e  th e o r e t ic a l  

stu dy w ith  te c h n ic a l  s k i l l .  R ie ir  p r a c t i t io n e r s  lack  

autonomy and are su b je c t  to  numerous r u le s  and r e g u la tio n s
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(Simpson and Simpson, 1 9 6 9 ). As a r e s u l t  o f t h i s ,  the  

se m i-p r o fe ss io n s  la c k  the power, p r e s t ig e ,  and income 

th a t  c h a r a c te r iz e  the t r a d it io n a l  p r o fe s s io n s .

Given th e  advantages a s s o c ia te d  w ith  working in  the  

t r a d it io n a l  p r o fe s s io n s , why are women so  p oor ly  rep re ­

sen ted ?  One e x p la n a tio n  may be found in  the c h a r a c te r is ­

t i c s  o f the p r o fe s s io n s  th e m se lv e s . Hughes (1945) p o in ts  

out th a t a s c r ip t iv e  s ta tu s e s  d e f in e  what i s  con sid ered  

app rop riate  c h a r a c t e r is t ic s  for  a p r o fe s s io n a l .  E p ste in  

(1971:167) em phasizes th e  fe a tu r e s  th a t  d e ter  the p a r t i c i ­

p a tio n  o f  women in  th e  p r o fe s s io n s .  She w r it e s :  "Profes­

s io n  s  share many o f  th e  c h a r a c t e r is t ic s  o f  com m unities.

They ten d  towards hom ogeneity and e x e r c is e  e x c lu s io n a r y  

p r a c t ic e s  which d e te r  the p a r t ic ip a t io n  o f  persons or 

groups which do not p o s se ss  c h a r a c t e r is t ic s  d e fin ed  as appro­

p r ia te ."  E p ste in  (1970) draws a t t e n t io n  t o  the ways in  

which th e  s tr u c tu r e  o f  the p r o fe s s io n s  l im i t s  women's 

atta in m en t o f p r o fe s s io n a l  c a r e e r s .  Among th e  l im it in g  

fa c to r s  are  the c o lle a g u e  system  o f  th e  p r o fe s s io n s ;  th e  

sp on sor-p rotege  r e la t io n s h ip  th a t  determ ines a c c e ss  to  the  

h ig h e s t  l e v e l  o f  most p r o fe s s io n s ;  and th e  f a c t  th a t  norms 

govern in g  o ccu p a tio n a l r o le  b eh av ior  in  the p r o fe ss io n s  are  

o f te n  in  c o n f l i c t  w ith  e x p e c ta t io n s  o f  app rop riate  fem ale
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sex  r o le  b eh a v io r .

Parsons (1951) w r ite s  th a t  the s e r v ic e  a sp ec t o f  the 

id e a l  type o f  p r o f e s s io n a l - c l i e n t  r e la t io n s h ip  i s  fun c­

t io n a l ly  s p e c i f i c ,  in stru m en ta l, a f f e c t iv e l y  n e u tr a l, and 

u n iv e r s a l i s t i c .  A l l  t h i s  i s  a t  odds w ith  the su p p osed ly  

fem ale c h a r a c t e r is t ic s  o f  warmth, s e n s i t i v i t y ,  and emo­

t io n a lis m . Simpson and Simpson (1969:235) w r ite  o f  th e  

s e r v ic e  o r ie n ta t io n  o f  th e  se m i-p r o fe s s io n s :

I t  i s  an em o tio n a lly  f e l t  hum anitarian urge 
to  g iv e  o f o n e s e l f ,  t o  r e la t e  in  an in te n s e ly  
p erso n a l way to  th e  r e c ip ie n t  o f  th e  s e r v ic e .
The a c t  o f  s e r v ic e  i s  i t s  own reward, an 
e x p r e s s iv e  a c t ,  and i t  e s t a b l i s h e s  a d i f f u s e ,  
p a r t i c u la r i s t i c  t i e .  The hum anitarian  
s e r v ic e  m otive i s  th u s q u ite  d i f f e r e n t  from  
th e  p r o fe s s io n a l  o r ie n ta t io n .

Work in  th e  s e m i-p r o fe ss io n s  can be se en  as an e x te n s io n

o f  th e  t r a d it io n a l  fem ale sex  r o le  and i s ,  th e r e fo r e ,

e a s ie r  for  a woman to  in te g r a te  in to  o th er  a sp e c ts  o f

her l i f e .

C u rren tly , women in  th e  p r o fe s s io n s  are  view ed as 

unusual. E p ste in  (1971:165-166) w r i t e s :  "As long as

c e r ta in  occu p ation s are d e fin e d  as m ale, women who seek  

e n tr y  t o  them w i l l  be d e fin ed  a s s o c ia l  d e v ia n ts  and 

su b jected  t o  s o c ia l  s a n c t io n s ."

The b a r r ie r s  to  fem ale p a r t ic ip a t io n  in  th e  p r o fe s s io n s  

are r e f le c t e d  by th e  f a c t  th a t women are very l ik e l y  to
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e x h ib it  "fear o f su ccess"  in  t r a d i t io n a l  male occu p ation s  

(Janda f i t  fit* * 1978)•

Many women d ea l w ith  t h i s  fe a r  by changing th e ir  career  

p la n s . R ossi (1964) observed th a t  fem ale freshmen tend  

t o  lower th e ir  a s p ir a t io n s  from a p r o fe s s io n a l  f i e l d  to  a 

more t r a d i t io n a l ly  fem ale o c cu p a tio n . T his change may be 

seen  as n ecessa ry  in  order t o  su cceed  a t  o th er  a sp e c ts  o f  

th e  fem ale r o l e .  F ic h te r  (1971) found th a t  the m ajority  

o f  both  b lack  and w h ite  women in  h is  study f e l t  th a t  a t t a in ­

in g  an advanced d egree , which i s  n ecessa ry  fo r  e n te r in g  

most p r o fe s s io n s , le s s e n s  a woman’s  chance o f  f in d in g  a 

husband. I f  a woman a t ta in s  a p r o fe s s io n a l  p o s i t io n  and 

m arries, the n e c e s s i ty  o f in te g r a t in g  her r o le  in to  her  

husband's occu p ation  may l im i t  her ach ievem en t. Holstrom  

(1971), in  her stu dy  o f p r o fe s s io n a l  c o u p le s , found th a t  

both p artn ers viewed th e  husband's c a re er  a s  b e in g  more 

im portant than th e  w i f e ' s .

I t  i s  c le a r  th a t  women's f u l l  p a r t ic ip a t io n  in  th e  

p r o fe s s io n s  i s  l im ite d  not on ly  by the se x -ty p in g  o f occu­

p a tio n s  but by th e  broader c u ltu r a l  concep t o f  se x  r o le .  

S t i l l ,  some women overcome th e se  b a r r ie r s  and e n te r  the  

p r o fe s s io n s . Other women e n te r  th e  s e m i-p r o fe ss io n s . This 

chapter w i l l  fo cu s on the d if fe r e n c e  between women who 

en ter  the p r o fe s s io n s , th e  se m i-p r o fe ss io n s , and
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n o n -p r o fess io n a l o ccu p a tio n s . The t r a d i t io n a l  p r o fe s s io n s  

in c lu d e  th e  m ale-dom inated occu pations o f  law yer, p h y s ic ia n , 

e n g in eer , the m in is tr y , and c o l le g e  p r o fe s s io n . The sem i­

p r o fe ss io n s  in c lu d e  the t r a d i t io n a l ly  fem ale occu p ation s o f  

nu rse, te a c h e r , l ib r a r ia n , and s o c ia l  w orker. The non­

p r o fe s s io n a l  occu p ation s are th ose  c l a s s i f i e d  by th e  Bureau 

o f  th e  Census as o th er  than p r o fe s s io n a l ,  t e c h n ic a l ,  and 

kindred w ork ers. The fa c to r s  to  be examined are as f o l lo w s : 

background fa c to r s  th a t measure p a ren ta l in f lu e n c e .  

in d iv iq p a l c h a r a c t e r is t ic s  such as th e  resp o n d en t's  age , 

r a c e , and e d u c a tio n a l ach ievem en ts.

familial f a c to r s  in c lu d in g  f e r t i l i t y  and m a r ita l s t a t u s .  

a ^ t itu d in a l  fa c to r s  in c lu d in g  a s c a le  measuring se x  r o le  

a t t i t u d e s .

Table 5 .1  shows th e  t o t a l  number and p ercen tage o f  

the sample employed in  p r o fe s s io n a l ,  s e m i-p r o fe s s io n a l,  

and n o n -p r o fe ss io n a l o c cu p a tio n s .

TABLE 5 .1

DISTRIBUTION OF OCCUPATIONAL STATUSES

O ccupational S tatu s. — £ —  — 2L_

P r o fe s s io n a l 110 3%

S e m i-p r o fe ss io n a l 585 14%

N o n -p ro fess io n a l 3410 83%

Total 4105 100%
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Bftgterflunfl Factors
A f a t h e r 's  o ccu p a tio n a l s ta tu s  and e d u c a tio n a l a c h ie v e ­

ment are l ik e l y  t o  in f lu e n c e  h is  d a u g h ter 's  o ccu p a tio n a l 

a tta in m en t. Women from h igh  s ta tu s  homes are l i k e l y  to  

a ch iev e  th e  e d u c a tio n a l l e v e l s  n ecessa ry  fo r  e n te r in g  the  

p r o fe s s io n s .  In a d d it io n , t h e ir  f a t h e r 's  o ccu p a tio n a l s ta tu s  

may in v o lv e  c o n ta c ts  th a t  f a c i l i t a t e  t h e ir  d a u g h ter 's  a t t a in ­

ment o f  a p r o fe s s io n a l p o s i t io n .  Table 5 .2  shows th e  r e ­

la t io n s h ip  between p r o fe s s io n a l s ta tu s  and the f a t h e r 's  

e d u c a tio n .

TABLE 5 .2

PROFESSIONAL STATUS BY FATHER'S EDUCATION

_______________F a th e r 's  E ducation______________________
P r o fe s s io n a l L ess High School Some C o lleg e  Advanced
S ta tu s_______  High S ch oo l Graduate C o lleg e  Graduate E ducation

P r o fe s s io n a l 1% 4% 4% 6% 9%

Sem i-
P r o fe s s io n a l 11% 20% 24% 31% 28%

Non-
P r o fe s s io n a l 88% 76% 72% 63% 63%

T o ta l P ercent 100% 100% 100% 100% 100%

T ota l Causes (1658) (848) (239) (163) (153)

Table 5 .2 shows th a t . as the fa th e r 's e d u c a tio n a l

a tta in m en t in c r e a s e s , the percentage o f women in  p r o fe s s io n a l  

occu p ation s in c r e a s e s . T his i s  a l s o  tru e  o f  the percentage
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o f women in  the s e m i-p r o fe s s io n s . However, having a fa th e r  

w ith  an ed u cation  beyond the c o l le g e  l e v e l  i s  a s s o c ia te d  

w ith  a s l i g h t  d ecrease  in  th e  p ercen tage o f women in  the  

se m i-p r o fe s s io n s . As fa th e r s '  e d u c a tio n a l l e v e l  in c r e a s e s ,  

the p ercen tage  o f women in  n o n -p r o fe s s io n a l o ccu p a tio n s  

d e c r e a se .

A f a th e r 's  o ccu p a tio n a l s t a tu s  i s  a l s o  ex p ected  to

in f lu e n c e  th e  resp o n d en t's  p r o fe s s io n a l  s t a t u s .  Those

women from h igh  SES fa m il ie s  sun ab le  t o  acquire th e

ed u ca tio n  n ecessa ry  for  e n te r in g  th e  p r o fe s s io n s  w ith o u t

concern over f in a n c e s . Table 5 .3  Shows the r e la t io n s h ip

between th e  r e sp o n d en ts ' p r o fe s s io n a l  s ta tu s  and t h e ir

fa th e r s '  o ccu p a tio n a l s t a t u s .
TABLE 5 .3

PROFESSIONAL STATUS BY FATHERS' OCCUPATIONAL STATUS

F a th e r 's  O ccupational S ta tu s.
P r o fe s s io n a l S ta tu a Low Hioh

P r o fe s s io n a l 2% 4%

S e m i-p r o fe ss io n a l 11% 19%

N on-profess io n a l 87% 77%

T o ta l P ercent 100% 100%

T o ta l Cases (1944) (1771)

Table 5 .3  r e v e a ls  th a t  women whose fa th e r s  are in  h igh  

s ta tu s  o ccu p ation s are  tw ice  as l i k e l y  t o  be in  p r o fe s s io n a l
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occu p ation s than women whose fa th e r s  had low s ta tu s  jobs  

(4% compared to  2%). A s im ila r  p a tte rn  i s  found fo r  

women in  th e  s e m i-p r o fe s s io n s . Woman in  n o n -p r o fess io n a l  

p o s it io n s  are more l i k e l y  to  have fa th e r s  in  low s ta tu s  

occu p ation s than h igh  s ta tu s  o n e s .

A m other's e d u c a tio n a l achievem ent i s  a l s o  exp ected  t o  

in f lu e n c e  her d a u g h ter 's  o ccu p a tio n a l a tta in m en t. High 

ach iev in g  mothers may pass on t h i s  achievem ent o r ie n ta t io n  

to  th e ir  d au ghters, th u s g iv in g  her a broader view  o f  appro­

p r ia te  fem ale b e h a v io r . In  Table 5 .9  the r e la t io n s h ip  b e ­

tween p r o fe s s io n a l  s ta tu s  and a m oth er's ed u ca tio n  i s  exam ined.

TABLE 5 .4

PROFESSIONAL STATUS BY MOTHERS' EDUCATION

_________ M others1 E ducation , ... . _ _
P r o fe s s io n a l L ess High School Soma C o lleg e  Advanced
S ta tu s_______  High S ch oo l Graduate C o llege  Graduate E ducation

P r o fe ss io n a l 1% 4% 6% 9% 9%

Sem i-
P r o fe s s io n a l 8% 19% 26% 32% 41%

Non-
P r o fe s s io n a l 91% 77% 68% 59% 51%

T o ta l P ercent 100% 100% 100% 100% 100%

T o ta l Cases (1869) (1321) (280) (159) (61)

An exam ination  o f Table 5 .4  r e v e a ls ,  a s  the m others' 

ed u ca tio n  in c r e a s e s , the percentage o f  women in  p r o fe s s io n a l
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occu p ation s in c r e a s e s , up to  the l e v e l  o f  c o lle g e  grad u ate . 

Having a mother w ith  advanced ed u ca tio n  does not in crea se  

the l ik e l ih o o d  o f  a t ta in in g  a p r o fe s s io n a l  p o s i t io n .

The p a tte r n  i s  s im ila r  fo r  se m i-p r o fe s s io n a l women.

However, having a mother w ith  an advanced ed u ca tio n  in ­

c r e a se s  th e  l ik e l ih o o d  of working in  th e  s e m i-p r o fe s s io n s .  

For n o n -p r o fe ss io n a l women, as th e ir  m others' ed u ca tio n  

in c r e a s e s , the percen tage o f  women working in  th ese  occu­

p a tio n s  d e c r e a s e s .

A m other's o ccu p a tio n a l s ta tu s  i s  a ls o  exp ected  to  

in f lu e n c e  her d a u g h ter 's  p r o fe s s io n a l s t a t u s .  Those 

women in  h igh  l e v e l  occu p ation s tend  t o  p r e se n t a p o s i t iv e  

view  o f  women's achievem ent in  th e  w orld  o f  work. B ie lb y  

(1978:263) w r ite s  about th e  e f f e c t  o f m others' work: 

" ...m a te r n a l employment i s  m ediated through p o s i t iv e  a t t i ­

tu d es towards ca reer  s a l ie n c e  formed during d au gh ter's  

s o c i a l i z a t i o n ."

Table 5 .5  shows the r e la t io n s h ip  betw een the r e ­

spondents ' p r o fe s s io n a l  s ta tu s  and th e ir  m oth ers' occu­

p a t io n a l s t a t u s .



TABLE 5.5
PROFESSIONAL STATUS BY MOTHER'S OCCUPATIONAL STATUS

Mother .'a. O ccupational S ta tu s
Hi ah

P r o fe ss io n a l 1% 4%

S em i-p ro fess io n a l 6% 23%

N o n -p ro fessio n a l 93% 73%

T o ta l P ercent 100% 100%

T o ta l Cases (659) (689)

Table 5 .5  shows th a t  a m other's o ccu p a tio n a l s ta tu s  

s tr o n g ly  in f lu e n c e s  her d a u g h ter 's  p r o fe s s io n a l  s t a t u s .

Women w ith  mothers in  h igh  s ta tu s  occu p ation s are  much more 

l ik e l y  t o  be in  the p r o fe s s io n s  and se m i-p r o fe ss io n s  than  

women w ith  mothers in  lew s ta tu s  p o s i t io n s .  Women w ith  

mothers in  low s ta tu s  occu p ation s sure more l ik e l y  t o  be in  

n o n -p r o fe ss io n a l occu p ation s than in  p r o fe s s io n a l  or  sem i-  

p r o fe s s io n a l  o c cu p a tio n s .

The background f a c to r s  d isc u sse d  in  t h i s  s e c t io n  were 

a l l  found t o  in f lu e n c e  p r o fe s s io n a l s t a t u s .  Both p a ren ts' 

ed u ca tio n a l achievem ent p o s i t i v e ly  in f lu e n c e s  p r o fe s s io n a l  

s t a t u s .  A f a th e r 's  advanced ed u c a tio n , however, in c r e a se s  

the l ik e l ih o o d  of p r o fe s s io n a l employment, w h ile  a m other's 

advanced ed u ca tio n  in c r e a se s  the l ik e l ih o o d  o f se m i-p r o fe ss io n a l
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employment. This d if fe r e n c e  may be due t o  th e  d if fe r e n c e  

in  ed u c a tio n a l f i e l d s  pursued by th e  p a r e n ts . Grinin (1978) 

found th a t  women earn in g  m a ster 's  d egrees are d isp ro p o r­

t io n a t e ly  rep resen ted  in  the f i e l d s  o f ed u c a tio n , h e a lth ,  

l ib r a r y  s c ie n c e s ,  and s o c ia l  work. I f  a woman m odels her­

s e l f  a f t e r  her mother and a t ta in s  a degree in  th e se  f i e l d s ,  

she i s  l i k e l y  to  became a s e m i-p r o fe s s io n a l w orker.

Both p a r e n ts ' o ccu p a tio n a l s ta tu s  a l s o  in f lu e n c e s  

p r o fe s s io n a l ach ievem en t. However, a m oth er's o ccu p a tio n a l 

s ta tu s  seems t o  be more i n f l u e n t i a l .  Women whose mothers 

are in  h igh  s ta tu s  p o s it io n s  are  four tim es more l i k e l y  to  

be p r o fe s s io n a ls  than women whose mothers are in  low s ta tu s  

p o s i t io n s .  Women w ith  h igh  s ta tu s  fa th e r s  are on ly  tw ice  

as l i k e l y  t o  be p r o fe s s io n a ls  than women w ith  low s ta tu s  

f a t h e r s . A m other's o ccu p a tio n a l s ta tu s  i s  a ls o  more 

im portant in  determ ining her d a u g h ter 's  se m i-p r o fe ss io n a l  

employment. There i s  a 17% d if fe r e n c e  in  se m i-p r o fe ss io n a l  

occu p ation s betw een women w ith  h igh  and low s ta tu s  m others. 

For women w ith  h igh  and low s ta tu s  fa th e r s  th e r e  i s  on ly  

an 8 p ercen t d if fe r e n c e  in  s e m i-p r o fe s s io n a ls .

Familial F actor*

The p rev iou s ch ap ters have shown f a m i l ia l  f a c to r s  to  

be very in f lu e n t ia l  in  determ in in g  a woman's labor market
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e x p e r ie n c e s . M arita l s ta tu s  i s  exp ected  to  in f lu e n c e  pro­

f e s s io n a l  s t a t u s .  One reason  fo r  t h i s  e x p e c ta t io n  i s  th a t  

women who are not m arried are  a b le  to  s ta y  in  sc h o o l lon ger  

and th u s ach ieve  th e  ed u ca tio n  n ecessa ry  fo r  a t ta in in g  a 

p r o fe s s io n a l p o s i t io n .  C arter and d i c k  (1970) found a 

c o r r e la t io n  betw een a woman's h igh  ed u ca tio n  and low r a te s  

o f  m arriage. In a d d it io n , the d i f f i c u l t y  o f in te g r a t in g  the  

w i f e ' s  r o le  in to  th e  husband's o ccu p a tio n a l r o le  i s  o f te n  

an insurm ountable o b s ta c le  t o  a woman's p r o fe s s io n a l in ­

volvem ent. She i s  o f te n  exp ected  t o  e n te r ta in  s o c ia l ly ,  

t r a v e l ,  and be w i l l in g  t o  le a v e  h er  p o s i t io n  i f  her hus­

band 's  ca reer  advancement in v o lv e s  moving t o  another a r e a . 

H olstrom  (1971) found th a t  among p r o fe s s io n a l  cou p les the  

husband's ca reer  was se en  a s more im portant than th e  w i f e ' s  

in  d e c id in g  where to  l i v e .  Table 5 .6  shows th e  r e la t io n ­

sh ip  between p r o fe s s io n a l  s ta tu s  and m a r ita l s t a t u s .

Table 5 .6

PROFESSIONAL STATUS BY MARITAL STATUS
 M a rita l S ta tu s______________

Separated , Never
P r o fe s s io n a l S ta tu s  M arried Widowed. D ivorced HjtfEififl.

P r o fe ss io n a l 3% 2% 4%

S e m i-p r o fe ss io n a l 14% 8% 18%

Non-pro f e s s  i  onal 83% 90% 78%

T o ta l Percent 100% 100% 100%

T o ta l Cases (2665) (523) (917)
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Table 5 .6  shows th a t  sep ara ted , widowed, and d ivorced  

woman are l e s s  l i k e l y  to  be p r o fe s s io n a ls  than women 

who have never m arried or are c u r r e n tly  m arried . The 

same p a tte rn  h o ld s tru e  among se m i-p r o fe ss io n a l woman. 

Never m arried women are most l i k e l y  t o  be in  p r o fe s s io n a l  

and se m i-p r o fe s s io n a l o c cu p a tio n s, fo llo w ed  by c u r r e n tly  

married women and women who are sep a ra ted , widowed, or 

d iv o r c e d . Never m arried women are l e s s  l i k e l y  t o  be in  

n o n -p r o fe ss io n a l occu p ation s than th e  m arried .

The e x p la n a tio n  o f th e  low p r o fe s s io n a l  s ta tu s  

o f  d ivorced  and sep arated  woman may be due to  th e  

co n str a in in g  presen ce o f  c h ild r e n  in  th e  home. A lthough  

m arried woman are a ls o  l i k e l y  t o  have c h ild r e n  in  the  

home, th e  husband's presen ce may l i f t  some o f th e  

r e s p o n s ib i l i t y  from them . T h is w i l l  en ab le  them 

t o  p a r t ic ip a t e  mare f u l ly  in  the labor fo r c e , a l ­

though not as e a s i l y  a s  the never married who have 

r e s p o n s ib i l i t y  fo r  n e ith e r  husband nor c h ild r e n .

Table 5 .7  shows the r e la t io n s h ip  betw een p r o fe s s io n a l  

s ta tu s  and number o f  c h ild r e n .
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TABLE 5.7

PROFESSIONAL STATUS BY NUMBER OF CHILDREN

Profflgpjpnal S 9 M . One J t e c - Three or  More

P r o fe s s io n a l 5% 2% 2% 0%

S e m i-p r o fe ss io n a l 21% 13% 10% 5%

N o n -p ro fessio n a l 74% 85% 88% 95%

T ota l P ercent 100% 100% 100% 100%

T o ta l Cases (1525) (974) (992) (612)

Table 5 .7  shews th a t, a s  number o f c h ild r e n in c r e a s e s ,

th e  p ercen tage o f  women In  both p r o fe s s io n a l  and sem i-  

p r o fe s s io n a l  o ccu p a tio n s d e c r e a s e s . Women w ith  no c h ild r e n  

are f iv e  t in e s  more l i k e l y  t o  be in  p r o fe s s io n a l  occupa­

t io n s  than women w ith  th r e e  or more c h ild r e n . Those w ithou t 

c h ild r e n  are four tim es l i k e l y  t o  be in  se m i-p r o fe ss io n a l  

occu p ation s than th o se  w ith  a t  l e a s t  th r ee  c h ild r e n .

Her husband1s  income may have a n eg a tiv e  impact on a 

woman's p r o fe s s io n a l  s t a t u s .  Those women w ith  husbands in  

h igh -p ay in g  occu p a tio n s are more l i k e l y  to  be required  

t o  support th e ir  husbands' c a re er s  by s o c ia l  e n te r ta in in g  

and t r a v e l .  H igh-paying occu p ation s may a ls o  req u ire  

more geographic m o b ility  on th e  p a rt o f  th e  fa m ily  

than low -paying o c c u p a tio n s . T his would in h ib it  the w i f e ' s
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p r o fe s s io n a l  a tta in m en t. Table 5 .8  shows the r e la t io n s h ip  

betw een p r o fe s s io n a l s ta tu s  and a husband's incom e.

TABLE 5 .8

PROFESSIONAL STATUS BY HUSBAND'S INCOME

Husband'a Income
Professional Status Low Medium Hiah

P r o fe s s io n a l 296 296 496

S e m i-p r o fe ss io n a l 1096 1596 1796

N o n -p ro fessio n a 1 8896 8396 7996

T ota l Percent 10096 10096 10096

T o ta l Cases (723) (992) (693)

An exam ination  o f  Table 5 .8  r e v e a ls  th a t  women whose 

husbands have h igh  income occu p ation s are more l i k e l y  

to  be p r o fe s s io n a ls  and se m i-p r o fe s s io n a ls  than women whose 

husbands are in  low -paying jo b s . T h is may be due t o  the  

f a c t  th a t  peop le g e n e r a lly  marry th ose  w ith  s im ila r  educa­

t io n a l  a ch ievem en ts. Blau and Duncan (1967) found a high  

c o r r e la t io n  betw een th e  e d u c a tio n a l l e v e l  o f husband and 

w if e .  T his b ein g  the c a se , th e  fin d in g  th a t a husband's 

high  income i s  p o s i t i v e ly  r e la te d  to  h is  w i f e ' s  p r o fe s s io n a l  

s ta tu s  i s  n o t s u r p r is in g •

The fa m i l ia l  fa c to r s  examined here are exp ected  to  

in f lu e n c e  a woman's lab or market e x p e r ie n c e s , p a r t ic u la r ly  

her p r o fe s s io n a l  s t a t u s .  M arita l s ta tu s  in f lu e n c e s
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p r o fe s s io n a l s t a t u s .  Being sep a ra ted , widowed, or  

divorced  c o n str a in s  p r o fe s s io n a l  or se m i-p r o fe ss io n a l  

a tta in m en t. T his has most l ik e l y  to  do w ith  the r e sp o n s i­

b i l i t i e s  of r a is in g  c h ild r e n  w ithout th e  a s s is ta n c e  o f  a 

sp ou se . This su p p o s it io n  i s  supported by Table 5 .7 ,  which 

shows the number o f  c h ild r e n  n e g a t iv e ly  in f lu e n c e s  pro­

f e s s io n a l  s t a t u s .  Those w ith  no c h ild r e n  are much more 

l ik e l y  t o  a t ta in  p r o fe s s io n a l  or se m i-p r o fe s s io n a l s ta tu s  

than th ose  w ith  th r ee  or mare c h ild r e n .

A husband's income i s  a ls o  r e la te d  to  h is  w i f e ' s  

p r o fe s s io n a l  a tta in m en t. Women w ith  husbands earn ing  

high  incomes are more l i k e l y  t o  be in  p r o fe s s io n a l and 

se m i-p r o fe ss io n a l occu p ation s than women whose husbands 

earn l e s s .  The e x p la n a tio n  fo r  t h i s  i s  l i k e l y  t o  be found 

in  th e  p reva len ce  o f  e d u c a tio n a l homogamy.

S p cla l F acto rs

Age i s  exp ected  t o  be p o s i t i v e ly  r e la te d  t o  p r o fe s s io n a l  

s ta tu s  among women in  t h i s  sam ple. As p r e v io u s ly  d isc u sse d ,  

the sample co n ta in s  in form ation  on a r e l a t iv e l y  young group 

o f  women, ages 21-31 in  1975. S in ce most p r o fe s s io n a l  

occu p ation s req u ire  many y ea rs o f  sc h o o lin g , young women 

in  th e  labor force  would n o t have had tim e to  com plete



118
th la  sc h o o lin g  and th u s should  be l e s s  l ik e l y  to  hold  

p r o fe s s io n a l  p o s i t io n s .  I f  the age range o f  th e  sample 

were broader, a c u r v il in e a r  r e la t io n s h ip  betw een age and 

p r o fe s s io n a l s ta tu s  would be l i k e l y .  Older wonmn would  

have been sh u t out o f  th e  t r a d i t io n a l ly  male p r o fe s s io n s .

I t  i s  j u s t  r e c e n t ly  th a t  women have begun t o  make p rogress  

in  t h i s  a rea , and younger women (under 25) in  the labor  

fo rc e  may not have had tim e to  b e n e f it  from t h i s .  Table 5 .9  

exam ines th e  r e la t io n s h ip  between p r o fe s s io n a l  s ta tu s  and 

a g e .

TABLE 5 .9  

PROFESSIONAL STATUS BY AGE

_____________ Aa&
21-24 25-27 2 8 -3 1

P r o fe ss io n a l 1% 3% 3%

S e m i-p r o fe ss io n a l 11% 16% 13%

N o n -p ro fess io n a l 88% 81% 82%

T ota l P ercent 100% 100% 100%

T ota l Cases (1217) (1230) (1656)

An exam ination  o f Table 5 .9  shows th a t age has an

e f f e c t  on p r o fe s s io n a l  s t a t u s . Women over 25 are mare

l ik e l y  to  be in  p r o fe s s io n a l  occu p ation s and s l i g h t l y  mare 

l i k e l y  to  be in  se m i-p r o fe ss io n a l occu p a tio n s than women 

under 25 .
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E p stein  (1970) has p o in ted  out th a t  membership In a 

p r o fe s s io n  Is  a s s o c ia te d  w ith  c e r ta in  a sc r ib e s  c h a r a c te r is ­

t i c s  and th a t e x c lu s io n a r y  p r a c t ic e s  o f t e n  hinder In d iv id u a ls  

whose a scr ib ed  c h a r a c t e r is t ic s  are n o t con sid ered  appro­

p r ia t e .  Among th e  a sc r ib ed  c h a r a c t e r i s t i c s  con sid ered  most 

im portant are  se x  and r a c e . Members o f  a p r o fe s s io n  are 

exp ected  t o  be both w h ite  and m ale. A llen  (1974:672) w r it e s :  

"Black women c o n s i s t e n t ly  g r a v ita te  towards ca re er s  and 

p o s it io n s  w ith in  th e  fem ale s e c to r  o f  th e  o ccu p a tio n a l  

system ."  T his i s  not s u r p r is in g , s in c e  b la c k  women must 

overcome the double "handicap" of ra ce  and se x  in  order  

t o  e n te r  th e  t r a d i t io n a l  p r o fe s s io n s .  S e m i-p r o fe ss io n a l  

p o s it io n s ,  on th e  o th er  hand, in v o lv e  a r e l a t iv e l y  h igh  

degree o f  s ta tu s  and are s e x -ty p e d . Grimm (1978) found 

th a t  th e  prop ortion  o f  b la c k  women e n te r in g  th e  sem i­

p r o fe s s io n s  has g r e a t ly  in crea sed  over th e  p a s t  decade.

In Table 5 .1 0  the r e la t io n s h ip  betw een p r o fe s s io n a l  

s ta tu s  and race i s  exam ined.
TABLE 5 .10  

PROFESSIONAL STATUS BY RACE

&OSS.
P r o fe s s io n a l S ta tu s  

P r o fe ss io n a l

Sem i-profe s s  io n a l
N o n -p ro fessio n a l
T ota l P ercent 
T ota l Cases

BJ-acfr
1% 4%

10%

89%
100%

(1129)

16%

80%
100%

(2931)
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Table 5 .10  shows th a t  w h ite  women are mare l ik e l y  

t o  be in  p r o fe s s io n a l  occu p ation s and s l i g h t l y  more l ik e l y  

t o  be in  se m i-p r o fe ss io n a l occu pations than b la ck  women. 

White women are fou r  tim es more l i k e l y  to  hold  p r o fe s ­

s io n a l  p o s i t io n s  but on ly  60% more l ik e l y  to  hold sem i-  

p r o fe s s io n a l s t a t u s .

E ducation i s  exp ected  t o  be s tr o n g ly  r e la te d  to  

p r o fe s s io n a l s t a t u s .  In g e n e r a l, the mare ed u ca tio n  

a woman has th e  g r e a te r  th e  p r o b a b ili ty  she w i l l  be in  

a p r o fe s s io n a l occu p ation  (Oppenheimer, 1 9 7 2 ). However, 

th e  p rop ortion  o f  women earn in g  d egrees d e c re a ses  as 

the l e v e l  o f  ed u ca tio n  in c r e a se s  (Grimm, 1 9 7 8 ). There 

are two p o s s ib le  rea so n s fo r  t h i s .  F ir s t ,  e n tr y  in to  

the se m i-p ro fS ss io n s  o f  te a c h in g , n u rsin g , and s o c ia l  

work does not u s u a lly  req u ire  an advanced d e g r ee .

Second, F ic h te r  (1970) found th a t  a la rg e  p rop ortion  o f  

b oth  b la ck  and w h ite  women f e e l  th a t  an advanced degree  

le s s e n s  a woman's chance o f  fin d in g  a husband. Table 

5 .1 1  shows the r e la t io n s h ip  betw een p r o fe s s io n a l  s ta tu s  

and e d u c a tio n .
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TABLE 5 .1 1  

PROFESSIONAL STATUS BY EDUCATION

________________ FflycafciQD_________________
P r o fe ss io n a l Less than High School Some C o lleg e  Advanced
S ta tu s_______  High S chool Graduate C o lleg e  Graduate E ducation

P r o fe ss io n a l 0% 1% 3% 7% 21%

Semi-
p r o fe s s io n a l 1% 4% 15% 56% 61%

Non-
p r o fe s s io n a l 99% 95% 82% 37% 18%

T ota l P ercent 100% 100% 100% 100% 100%

T o ta l Cases (692) (1852) (596) (437) (128)

An exam ination  o f  Table 5 .1 1  sheers th a t ,  as ed u ca tion  

in c r e a s e s , th e  p ercen tage o f women in  p r o fe s s io n s  and sem i­

p r o fe s s io n s  in c r e a s e s .  However, among p r o fe s s io n a l  women, 

the la r g e s t  in c r e a se  i s  found among th o se  w ith  advanced 

e d u c a tio n . Only 7% o f  th o se  w ith  o n ly  c o l le g e  diplom as are  

in  p r o fe s s io n a l  occu p ation s compared w ith  21% o f  th ose  

who have ed u ca tio n  beyond th e  b a c c a la u r e a te . On th e  o th er  

hand, among se m i-p r o fe s s io n a l woman, the la r g e s t  in c re a se  

i s  found w ith  th e  atta in m en t o f  th e  c o l le g e  d ip lom a. Only 

15% o f  th o se  w ith  some c o lle g e  are in  se m i-p r o fe ss io n a l  

occu p ation s compared to  56% o f  th ose  who have com pleted  

c o l l e g e .  A ttainm ent o f ed u ca tion  beyond the b a c h e lo r 's  

degree i s  a s s o c ia te d  w ith  on ly  a sm a ll in c r e a se  in  the
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percentage o f  women in  se m i-p r o fe ss io n a l p o s i t io n s .

In a d d it io n  to  e d u ca tio n , IQ i s  known t o  in f lu e n c e  

o ccu p a tio n a l a tta in m en t (Duncan, Featherman, and Duncan, 

1 9 7 2 ). P resen t-d ay  IQ t e s t s  do not measure many a sp e c ts  

o f  an in d iv id u a l 's  i n t e l l i g e n c e .  They do, however, measure 

hew w e ll  an in d iv id u a l f i t s  in to  th e  ed u c a tio n a l system .

I t  i s  l ik e l y  th a t  th o se  who f i t  in to  th e  e d u ca tio n a l system  

a ls o  f i t  in to  th e  o ccu p a tio n a l sy stem . T h erefore, IQ i s  

exp ected  t o  be r e la te d  to  p r o fe s s io n a l  s t a t u s .

TABLE 5 .1 2  

PROFESSIONAL STATUS BY IQ

_______________________ £fi__________________________
P r o fe s s io n a l S ta tu s Lower Third Mjflfllft Third VBP9JT IM lfl

P r o fe s s io n a l 1% 2% 6%

S em i-p r o fe ss io n a l 7% 12% 28%

N o n -p ro fess io n a l 92% 86% 66%

T ota l P ercent 100% 100% 100%

T o ta l Cases (704) (939) (1111)

S cru tin y  o f  Table 5 .12  r e v e a ls  th a t , a s IQ in c r e a se s ,  

the percentage o f  women in  p r o fe s s io n a l  and se m i-p r o fe ss io n a l  

occu p ation s in c r e a s e s .  With an in c r e a se  in IQ from m iddle 

th ir d  t o  upper th ir d , th e  p ercen tage o f women in  p r o fe s ­

s io n a l  o ccu p a tio n s t r i p l e s ,  and the percentage o f  women in
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se m i-p r o fe ss io n a l occu p ation s in c r e a se s  133%.

Of the s o c ia l  fa c to r s  examined in  t h i s  s e c t io n ,  educa­

t io n  has th e  g r e a te s t  in f lu e n c e  on p r o fe s s io n a l  s t a t u s .

F u lly  21% o f  th o se  w ith  ed u ca tio n  beyond the b a cca la u rea te  

are in  p r o fe s s io n a l o ccu p ation s compared to  0% o f  th ose  

who have not com pleted h igh  sc h o o l. Race a ls o  in f lu e n c e s  

p r o fe s s io n a l s t a t u s .  White women are fou r  tim es more l ik e l y  

t o  be in  p r o fe s s io n a l  occu p ation s than b la ck  women.

IQ sc o r e s  are r e la te d  t o  p r o fe s s io n a l s t a t u s .  S ix  

p ercen t o f  women w ith  IQ sc o r e s  in  the upper th ir d  are in  

p r o fe s s io n a l occu p ation s compared t o  1% o f  women w ith  

sc o r e s  in  the lower t h ir d .  Age a ls o  has an e f f e c t  on pro­

f e s s io n a l  s t a t u s .  Only 1% o f  women under 24 were in  pro­

f e s s io n a l  p o s it io n s  compared t o  3% o f  th o se  over 24 .

A t t itu d in a l  F actors

A woman's a t t i tu d e  toward ap p rop riate  fem ale behavior  

i s  exp ected  t o  in f lu e n c e  her o ccu p a tio n a l e x p e r ie n c e .  

Chenoweth and Maret (1980) found th a t  commitment t o  t r a ­

d i t io n a l  v a lu es  concern ing  a woman's p la ce  in  th e  home 

in flu e n c ed  occu p ation a l c h o ic e . The se x  r o le  a t t itu d e  

s c a le  d e fin ed  in  Appendix 1 was recoded in to  th ree  c a te ­

g o r ie s  : s tr o n g ly  t r a d i t io n a l ,  m oderate, l i b e r a l .  Table 5 .13  

shows the r e la t io n s h ip  between p r o fe s s io n a l s ta tu s  and sex  

r o le  a t t i tu d e .



TABIE 5.13
PROFESSIONAL STATUS BY SEX ROLE ATTITUDE

__________ Sex Role a t t i tu d e _____________
P r o fe ss io n a l S ta tu a  N on -T rad itlon a l MPfega.t!P T r a d it io n a l

P r o fe s s io n a l 4% 3% 2%

Sem i-profe s s  io n a 1 18% 14% 11%

N o n -p ro fess io n a l 78% 83% 87%

T o ta l P ercent 100% 100% 100%

T ota l Cases (1155) (1575) (1290)

Table 5 .13  r e v e a ls  th a t  sex  r o le  a t t i tu d e s  in f lu e n c e  

p r o fe s s io n a l s t a t u s .  Women w ith  l ib e r a l  se x  r o le  a t t i tu d e s  

are tw ice  a s  l i k e l y  t o  be in  p r o fe s s io n a l  occu p ation s than  

women w ith  t r a d i t io n a l  v a lu e s . Women w ith  l ib e r a l  sex  r o le  

a t t i tu d e s  are a ls o  s l i g h t l y  more l ik e l y  t o  be in  sem i-  

p r o fe s s io n a l  occu p ation s than women w ith  t r a d i t io n a l  a t t i ­

tu d e s . The l i k e l y  reason  fo r  t h is  i s  th a t women who view  

working o u ts id e  the home in  a n e g a tiv e  l ig h t  are  l e s s  

l i k e l y  to  prepare fo r  a c a r e e r . I f  th ey  are w orking, th ey  

are l ik e l y  t o  se e  t h i s  as tem porary. A ttainm ent o f  a 

p r o fe s s io n a l  ca reer  r e q u ir e s  a commitment more l i k e l y  to  

be made by women w ith  a d e s ir e  to  remain in  the labor  

fo r c e .
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Multivariable Analysis

In the p rev io u s s e c t io n s  of t h i s  ch ap ter , th e  in f lu e n c e  

o f  in d iv id u a l v a r ia b le s  on p r o fe s s io n a l  s ta tu s  was exam ined. 

The r e la t io n s h ip  between th ree  or more v a r ia b le s  w i l l  new 

be c o n sid er ed . M u ltiv a r ia b le  a n a ly s is  w i l l  lead  to  a 

b e t te r  understanding o f  the fa c to r s  th a t  in f lu e n c e  the  

atta in m en t o f  p r o fe s s io n a l  s t a t u s .  S in ce  few women work 

in  the t r a d i t io n a l  p r o fe s s io n s  and s im ila r  fa c to r s  a f f e c t  

the a tta inm en t of s e m i-p r o fe ss io n a l and p r o fe s s io n a l  p o s i­

t io n s ,  the two have been combined in  t h i s  s e c t io n .  The 

dependent v a r ia b le  used here co n ta in s  a l l  th o se  occu p ation s  

c l a s s i f i e d  by th e  Bureau o f th e  Census as p r o f e s s io n a l /  

t e c h n ic a l .

Table 5 .2  shewed th a t  a f a t h e r 's  occu p ation  in f lu ­

enced h is  d a u g h ter 's  p r o fe s s io n a l s t a t u s .  Those women 

whose fa th e r s  had h igh  s ta tu s  occu p ation s w ere more l ik e l y  

to  be in  p r o fe s s io n a l  p o s it io n s  than th ose  whose fa th e r s  

had low s ta tu s  jo b s . However, th e  in f lu e n c e  o f a f a th e r 's  

s ta tu s  may tak e p la ce  m ainly through i t s  in f lu e n c e  on th e  

e d u c a tio n a l p r o c e s s . Spandy (1967) found th a t  boys whose 

fa th e r s  were in  lew s ta tu s  occu p ation s were l e s s  l ik e l y  to  

a tten d  c o l le g e  them th o se  whose fa th e r s  had h igh  s ta tu s  

o ccu p a tio n s . I f  th o se  women w ith  h igh  s t a t u s  fa th e r s  are
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l ik e ly  t o  o b ta in  more e d u c a tio n , the d ir e c t  in f lu e n c e  o f  a 

f a th e r 's  occu p ation  on h ie  d a u g h ter 's  p r o fe s s io n a l  s ta tu e  

w i l l  d e c r e a se . Table 5 .1 4  exam ines the r e la t io n s h ip  between  

p r o fe s s io n a l  s ta tu s  and a f a t h e r ' s  o ccu p ation , c o n tr o l l in g  

fo r  e d u c a tio n .

TABLE 5 .1 4

PROFESSIONAL STATUS BY FATHER'S OCCUPATIONAL STATUS

BY RESPONDENT'S EDUCATION

% in  P r o fe s s io n a l O ccupations
F a th e r 's  S ta tu s_________

R espondent's E ducation  __bad  ..-Hiflb___

Less than h igh  sch o o l 4% (460) 0% (138)

High sc h o o l graduate 4% (954) 5% (704)

Some c o l le g e  17% (225) 18% (331)

C o lleg e  graduate 71% (139) 60% (276)

Advanced ed u ca tio n  80% ( 25) 85% ( 94)

An exam ination  o f  Table 5 .1 4  r e v e a ls  th a t  fo r  th ose  

women w ith  l e s s  than a c o l le g e  d egree , th e ir  fa th e r s '  

occu p ation s have l i t t l e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  For 

th ose  who have r ece iv ed  c o l le g e  d ip lom as, t h e ir  fa th e r s '  

o ccu p a tio n a l s ta tu s  does in f lu e n c e  p r o fe s s io n a l s t a t u s .  

However, i t  does so  in  a d ir e c t io n  o p p o site  from the way 

which was exp ected  from view ing the tw o -v a r ia b le  t a b le .
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Those whose fa th e r s  are in  low s ta tu s  occu p ation s are 

more l i k e l y  to  be p r o fe s s io n a ls  than th o se  whose fa th e r s  

are in  h igh  s ta tu s  p o s i t io n s .  Among th o se  w ith  advanced 

ed u ca tio n , t h e ir  fa th e r s '  occu p ation s have a sm a ll p o s i ­

t i v e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  Those whose fa th e r s  

have h igh  s t a tu s  occu p ation s are s l i g h t l y  more l i k e l y  

t o  be p r o fe s s io n a ls  than th ose  whose fa th e r s  have low  

s ta tu s  jo b s .

Table 5 .5  showed th e  r e la t io n s h ip  between a m other's  

o ccu p a tio n a l s ta tu s  and her d a u g h ter 's  p r o fe s s io n a l  

s t a t u s .  Those whose mothers worked in  h igh  s ta tu s  po­

s i t i o n s  were more l i k e l y  to  be p r o fe s s io n a ls  than th ose  

whose mothers worked in  low s ta tu s  p o s i t io n s .  However, 

t h i s  in f lu e n c e  may a ls o  take p la ce  p r im a r ily  through  

th e  e d u c a tio n a l p r o c e s s . I f  t h i s  i s  the c u e ,  th e  e f f e c t  

o f  a m oth er's occu p ation  on her d a u g h ter 's  p r o fe s s io n a l  

s t a tu s  w i l l  d im in ish  when ed u cation  i s  h e ld  c o n s ta n t .  

Table 5 .1 5  shows th e  r e la t io n s h ip  between p r o fe s s io n a l  

s t a tu s  and a m other's occu p ation , c o n tr o ll in g  fo r  educa­

t i o n .
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TABLE 5.15

PROFESSIONAL STATUS BY MOTHER'S OCCUPATIONAL STATUS 

BY RESPONDENT'S EDUCATION

& a s w A t t o n g
 M other'a S ta tu s_________

ResD ondent's Education Low Hicrh

L ess than high sch o o l 0% (164) 0% ( 42)

High sch o o l graduate 4% (352) 6% (270)

Some c o l le g e 16% ( 62) 20% (135)

C o lleg e  graduate 55% ( 27) 68% (118)

Advanced ed u ca tio n 85% ( 7) 83% ( 41)

An exam in ation  o f  Table 5 .1 5  shows th a t ,  when educa­

t io n  i s  h e ld  c o n sta n t, th e  e f f e c t  o f  a m other's occu p ation  

on her d a u g h ter 's  p r o fe s s io n a l  s ta tu s  d im in ish e s . However, 

a m other's o ccu p a tio n a l s ta tu s  m aintains some e f f e c t  on her 

d au gh ter 's  p r o fe s s io n a l  s ta tu s  even c o n tr o l l in g  fa r  educa­

t io n .  T his e f f e c t  i s  p a r t ic u la r ly  stron g  fo r  th o se  women 

w ith  c o l le g e  d ip lom as. Among th e se  women, 55% o f  th o se  

w ith  low s t a t u s  m others w ere in  p r o fe s s io n a l  p o s it io n s  

compared to  68% o f  th o se  w ith  high s ta tu s  m others. For 

th ose  women w ith  advanced ed u c a tio n , a m other's o ccu p a tio n a l  

s ta tu s  has a very  sm a ll n e g a tiv e  e f f e c t  on her d au gh ter's  

p r o fe s s io n a l  s t a t u s .  T h is , hew ev er , may be due to  error  

caused by the sm a ll number of women in  th is  group.
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Table 5 .7  showed th a t £am ily s iz e  had a stro n g  nega­

t iv e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  The more c h ild r e n  a 

woman has the l e s s  l i k e l y  she i s  to  be in  a p r o fe s s io n a l oc­

c u p a tio n . However, th e  in f lu e n c e  o f  f e r t i l i t y  on p r o fe s s io n a l  

s ta tu s  may be in d ir e c t ,  tak in g  p la ce  p r im a rily  through i t s  

e f f e c t  on e d u c a tio n a l a tta in m en t. I f  t h i s  i s  so , th e  e f f e c t  

o f  f e r t i l i t y  on p r o fe s s io n a l  s ta tu s  w i l l  d im in ish  when 

ed u ca tion  i s  h e ld  c o n s ta n t . Table 5 .1 6  i l l u s t r a t e s  the  

r e la t io n s h ip  between the number o f  c h ild r e n  and p r o fe s s io n a l  

s t a t u s ,  c o n tr o ll in g  fo r  e d u c a tio n .

TABLE 5 .1 6

PROFESSIONAL STATUS BY NUMBER OF CHILDREN 

BY EDUCATION

_  % in  P r o fe s s io n a l O ccupations_____
____________ Number o f C hildren____________

E ducation  None________ 2ns_______________  ThrM fir. flOE?

L ess than high  sch o o l 0% ( 90) .796 (151) 1% (205) 096 (245)

High sch o o l graduate 596 (533) 4% (519) 396 (520) 496 (280)

Some c o l le g e  1796 (276) 1896 (141) 2096 (134) 1496 ( 44)

C o lleg e  graduate
or more ed u ca tio n  6396 (328) 7296 (106) 7096 ( 87) 7896 ( 14)

Table 5 .1 6  shows th a t  fo r  th o se  women w ith  l e s s  than a

c o l le g e  diplom a fa m ily  s i z e  has l i t t l e  e f f e c t  on p r o fe s ­

s io n a l  s t a t u s .  For th o se  women w ith  a c o l le g e  ed u ca tion  

or more, th o se  w ith ou t c h ild r e n  are l e s s  l ik e l y  t o  be



130
p r o fe s s io n a ls  than th o se  w ith  c h ild r e n . Women w ith  a 

c o l le g e  degree and th r ee  or more c h ild r e n  are th e  most 

l i k e l y  to  be in  a p r o fe s s io n a l o ccu p a tio n . However, the 

sm a ll number o f  women in  t h i s  ca teg o ry  makes t h i s  f in d in g  

s u s p e c t . Table 5 .1 6  r e v e a ls  th a t most o f th e  e f f e c t  o f  

f e r t i l i t y  on p r o fe s s io n a l  s ta tu s  i s  in d ir e c t ,  tak in g  

p la c e  through i t s  in f lu e n o s  on ed u ca tio n a l a tta in m en t.

Race may a ls o  in f lu e n c e  the r e la t io n s h ip  between  

f e r t i l i t y  and p r o fe s s io n a l  s t a t u s .  There i s  some ev id en ce  

th a t c h ild r e n  have l e s s  o f an in f lu e n c e  on th e  employment 

o f  b la ck  women than o f  w h ite  women (Alm quist and We hr l o -  

fi inhorn , 1 9 7 8 ). One ex p la n a tio n  fo r  t h i s  i s  put fo r th  

by Macke and Morgan (1 9 7 8 :1 8 8 ). They w r ite :  "For b lack

women, m othering probably does not req u ire  th e  co n sta n t  

s u r v e illa n c e  o f  c h ild r e n  con sid ered  n ecessa ry  by w h ite s ,  

a d if fe r e n c e  made p o s s ib le  la r g e ly  by both  the presen ce  

o f  mother s u b s t i t u t e s  w ith in  th e  extended b la d e  fa m ily  

and th e  h igh  d e n s ity  of b lack  h ou seh o ld s."  Table 5 .17  

shows the r e la t io n s h ip  betw een p r o fe s s io n a l s ta tu s  and 

r a c e , c o n tr o ll in g  fo r  th e  number o f c h ild r e n .
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TABI£ 5.17

PROFESSIONAL STATUS BY NUMBER OF CHILDREN BY RACE

Race

_______X i n  P r o fe s s io n a l O ccupations_______
_____________Ninrih«r r>f C hildren______________
USDS   2ns  _  ftffl  py rge. SS Mpjre

Black 18% (324) 10% (289) 10% (260) 3% (255)

White 28%(1179) 17% (682) 12% (721) 7% (348)

Table 5 .17  shews th a t  th e  e f f e c t  o f  f e r t i l i t y  on pro­

f e s s io n a l  s ta tu s  i s  s im ila r  fa r  women o f both  r a c e s .  As 

th e  number o f  c h ild r e n  in c r e a se s , th e  p ercen tage o f  women 

in  p r o fe s s io n a l  occu p ation s d e c r e a se s . For women o f  both  

r a c e s , the sh a rp est d e c lin e  in  th e  p ercen tage in  p r o fe s ­

s io n a l  p o s it io n s  occurs from no c h ild r e n  to  one c h i ld .

For b la c k  women, th e  change from one c h ild  t o  two ch ild re n  

i s  not a s s o c ia te d  w ith  a d ecrea se  in  th e  percen tage in  

p r o fe s s io n a l o c cu p a tio n s. Far w h ite  women t h i s  change i s  

a ss o c ia te d  w ith  a sm all d e c r e a se .

Table 5 .1 0  i l l u s t r a t e d  th a t  p r o fe s s io n a l  s t a t u s  i s  

in flu e n c e d  by r a c e . White women are more l i k e l y  t o  be in  

p r o fe s s io n a l occu p ation s them b la ck  women. However, the  

e f f e c t  o f  race  on p r o fe s s io n a l s ta tu s  may be in flu e n c e d  by 

e d u c a tio n . I f  th e  e d u ca tio n a l l e v e l s  o f  b la c k  and w h ite  

women d i f f e r ,  the d if fe r e n c e  in  p r o fe s s io n a l  s ta tu s  may be 

due to  ed u cation  ra th er  than o th er  a sp e c ts  o f  what i t  means
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to  be b la c k . Race, th en , would have an in d ir e c t  e f f e c t ,  

p r im a r ily , on p r o fe s s io n a l s t a t u s .  Table 5 .1 8  shows th e  

r e la t io n s h ip  between p r o fe s s io n a l s t a t u s  and ra ce , c o n tr o l­

l in g  fo r  e d u c a tio n .

TABU 5 .18

PROFESSIONAL STATUS BY RACE BY EDUCATION

% i n  P r o fe s s io n a l O ccupations
  f la c ? __________________

Education -BlaaK  White__
L ess than h igh  sc h o o l .6% (317) .4% ( 371)

High s c h o o l graduate 3% (502) 5% (1334)

Some c o l le g e  10% ( 80) 20% ( 471)

C o lleg e  graduate or
more ed u ca tio n  75% ( 96) 65% ( 462)

Table 5 .1 8  i l l u s t r a t e s  th a t ed u ca tion  in f lu e n c e s  the  

r e la t io n s h ip  between p r o fe s s io n a l  s ta tu s  and r a c e . Among 

th o se  women who have not graduated from c o l le g e ,  w h ite  

women are s l i g h t l y  more l ik e l y  to  be in  p r o fe s s io n a l  occu­

p a tio n s  than b la c k  women. Among th o se  women w ith  c o l le g e  

d e g rees , however, the s i tu a t io n  chan ges. Among th e se  women, 

b la ck s are more l i k e l y  to  be in  p r o fe s s io n a l  occu p ation s  

than w h ite s .  One ex p la n a tio n  fo r  t h i s  i s  o ffe r e d  by Bock

(1 9 7 1 :1 2 7 ). He w r i t e s :  " . . . t h e  nunber o f  Negro female

p r o fe s s io n a ls  r e s u l t s  from th e  n e c e s s i ty  o f  employment.
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Negro women, whether m arried or n o t, are more l i k e l y  to  

work than w h ite  women." Women who e x p e c t  to  spend most 

o f  th e ir  l i v e s  in  the lab or  fo rce  are more l ik e l y  t o  make 

th e  commitment o f  tim e and energy  n ecessa ry  t o  ach ieve  a 

p r o fe s s io n a l o ccu p a tio n .

Table 5 .12  showed th a t  IQ sco re  in flu en ced  p r o fe s s io n a l  

s t a t u s .  However, t h i s  in f lu e n c e  may tak e p la c e  p r im a rily  

through i t s  e f f e c t  on e d u c a tio n . IQ sc o r e s  measure th ose  

a sp e c ts  o f  in t e l l ig e n c e  p a r t ic u la r ly  n ecessa ry  fo r  su ccess  

in  th e  sc h o o l system  (Hager, 1 9 7 4 ). Those who su cceed  in  

th e  system  w i l l  o b ta in  more e d u c a tio n . T h erefore, i t  may be 

sa id  th a t  th e  in f lu e n c e  o f  IQ sco re  on p r o fe s s io n a l  s ta tu s  i s  

in d ir e c t ,  tak in g  p la c e  p r im a r ily  through i t s  e f f e c t  on edu­

c a t io n a l  ach ievem en t. Table 5 .1 9  shows the r e la t io n s h ip  

between p r o fe s s io n a l  s ta tu s  and IQ, c o n tr o l l in g  fo r  ed u c a tio n .

TABLE 5 .19

PROFESSIONAL STATUS BY IQ BY EDUCATION

Education

________*  in  P r o fe s s io n a l O ccupatione---------
___________________________ Xfi__________________________
Lower T hird U pp«

Less than high  school .8% (130).8% (130) 096 ( 83) 0* ( 31)

High sc h o o l graduate 2% (426) 5% (523) 8% (382)

Some c o lle g e 11% ( 79) 14% (167) 23% (205)

C o lleg e  graduate or
more ed u ca tio n  76% ( 39) 61% (107) 67% (348)
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S cru tin y  o f  Table 5 .1 9  shows th a t  fo r  women who are 

high  sc h o o l graduates IQ has a sm all p o s i t iv e  e f f e c t  on 

p r o fe s s io n a l  s t a t u s .  For th o se  women who a tten d ed  c o l le g e ,

IQ a ls o  in flu en ced  p r o fe s s io n a l  s t a t u s .  Among th e se  woman, 

on ly  11% o f  th o se  w ith  IQ 's in  the low er th ir d  h e ld  pro­

f e s s io n a l  p o s i t io n s  compared t o  23% w ith  IQ 's in  th e  upper 

t h ir d .  Once a woman has graduated from c o l le g e ,  however, 

the s i t u a t io n  c h a n g es . Among th e se  women, 78% o f  th ose  

w ith  IQ sc o re s  in  the lower th ir d  h e ld  p r o fe s s io n a l  p o s i­

t io n s  compared t o  67% o f  th ose  w ith  IQ 's in  th e  upper th ir d .  

For th e se  women, th e ir  academ ic c r e d e n t ia ls  ap p aren tly  o u t­

weighed th e  im portance o f  sco res  on th e se  t e s t s ,  th u s a llo w ­

ing them to  a t t a in  p r o fe s s io n a l  p o s i t io n s .

In t h i s  s e c t io n  an attem pt was mede t o  ga in  g r ea ter  

in s ig h t  in to  the fa c to r s  th a t in f lu e n c e  a woman's p r o fe s s io n a l  

s t a t u s .  The a n a ly s is  focu sed  on th o se  who had a tta in e d  pro­

f e s s io n a l  o ccu p a tio n s, as d e fin ed  by the Bureau o f  the  

Census, and the e f f e c t  o f two or more v a r ia b le s  was con­

s id er ed  .

For most women, the o r ig in a l  r e la t io n s h ip  between a 

d a u g h ter 's  s ta tu s  and her m other's o ccu p a tio n a l s ta tu s  

a ls o  d im in ished  w ith  th e  a d d itio n  o f  e d u c a tio n . However, 

a m other's occu p ation  m aintained some e f f e c t  on her d au gh ter's  

p r o fe s s io n a l  s ta tu s  d e sp ite  c o n tr o ll in g  far  ed u ca tio n . This
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e f f e c t  was p a r t ic u la r ly  s tr o n g  among th o se  woman who had 

graduated from c o l l e g e .  Among th ese  women, 55% o f  th ose  

whose mothers were in  low s ta tu s  occu pations were in  pro­

f e s s io n a l  p o s i t io n s  compared t o  68% o f  those whose mothers 

were in  h igh  s ta tu s  o c cu p a tio n s .

The r e la t io n s h ip  between f e r t i l i t y  and p r o fe s s io n a l  

s ta tu s  a ls o  changed when ed u ca tion  was added to  th e  a n a ly s is .  

For th o se  women who had not graduated frcm c o l le g e ,  f e r t i ­

l i t y  had l i t t l e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  However, 

among women w ith  c o l le g e  d e g rees , th o se  w ith o u t c h ild r e n  

were l e s s  l ik e l y  to  be p r o fe s s io n a ls  than th ose  w ith  

c h ild r e n . T his may be due to  a g r e a te r  need fo r  income 

among women w ith  c h ild r e n .

Race was added t o  th e  o r ig in a l  r e la t io n s h ip  between  

f e r t i l i t y  and p r o fe s s io n a l  s t a t u s .  However, th ere  were few 

r a c ia l  d if fe r e n c e s  in  the e f f e c t  o f f e r t i l i t y  on p r o fe s ­

s io n a l  s t a t u s .  For women o f both r a c e s , as the number o f  

c h ild r e n  in c r e a s e s , the p ercentage o f  women in  p r o fe s s io n a l  

occu p ation s d e c r e a se s .

In  an attem pt to  s p e c i fy  the r e la t io n s h ip  between p ro­

f e s s io n a l  s ta tu s  and ra ce , ed u ca tio n  was added to  the  

a n a ly s is .  I t  was found th a t , among women who have not 

graduated from c o l le g e ,  w h ite s  were more l ik e ly  t o  be pro­

f e s s io n a ls  than b la c k s . However, for  c o l le g e  grad u ates, the
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s i t u a t io n  chan ges. Among th e se  women, b la ck s were more 

l ik e l y  to  be in  p r o fe s s io n a l p o s it io n s  than w h ite s  (75% 

compared t o  65%).

E ducation was added to  the o r ig in a l  r e la t io n s h ip  b e ­

tween IQ score  and p r o fe s s io n a l  s t a t u s .  I t  was found th a t  

IQ sco re  had a d ir e c t  p o s i t iv e  in f lu e n c e  on p r o fe s s io n a l  

s t a tu s  fo r  women who had l e s s  than a c o l le g e  d eg ree . How­

e v e r , once a woman has graduated from c o l l e g e ,  the d ir e c t io n  

o f  th e  in f lu e n c e  o f IQ changes. F oot th e se  women, th o se  

w ith  IQ 's in  th e  lower th ir d  were more l ik e l y  to  be pro* 

f e s s io n a ls  than th ose  w ith  IQ sc o re s  in  th e  middle and 

upper t h ir d .

This s e c t io n  showed th a t  ed u ca tion  i s  by fa r  th e  most 

im portant fa c to r  in  determ ining p r o fe s s io n a l s t a t u s .

F actors such as coming from a low SBS background and 

having many c h ild r e n , th a t  seemed t o  h inder p r o fe s s io n a l  

s ta tu s  in  the tw o -v a r ia b le  a n a ly s is ,  l o s t  most o f  th e ir  

im portance when ed u ca tio n  was held  c o n s ta n t . Race, which  

was o r ig in a l ly  r e la te d  to  p r o fe s s io n a l s ta tu s ,  was a ls o  

in flu e n c ed  by e d u c a tio n . The i n i t i a l  f in d in g  showed th a t  

w h ite  women were mare l ik e ly  to  be in  p r o fe s s io n a l p o s i ­

t io n s  than b lack  women. However, t h i s  held tru e on ly  for  

women who did not have a c o l le g e  e d u ca tio n . Once a c o l le g e
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diploma was r e c e iv e d , b la ck  women were more l ik e ly  to  be 

p r o fe s s io n a ls  than w h ite  women.

These f in d in g s  are s ig n i f i c a n t  because they show the  

importance o f  programs d esign ed  to  improve e d u c a tio n a l  

o p p o r tu n it ie s . F a c i l i t a t in g  a c c e s s  t o  h igher l e v e l  

ed u ca tio n  among d isadvantaged  groups i s  th e  key to  improv­

in g  occu p ation a l p o s i t io n .  This i s  p a r t ic u la r ly  s ig n if ic a n t  

a t  a tim e when funding c u t s  for  e d u c a tio n a l programs have 

become p o l i t i c a l l y  e x p e d ie n t .

P re v io u sly , th e  r e la t io n s h ip  o f  one and two v a r ia b le s  

to  p r o fe s s io n a l s ta tu s  was c o n sid er ed . In  t h i s  s e c t io n ,  

the in te r a c t io n  o f  th e  v a r ia b le s  and th e ir  r e la t iv e  impor­

tance in  in f lu e n c in g  p r o fe s s io n a l  s ta tu s  are exam ined.

Only th ose  fa c to r s  shewn to  in f lu e n c e  p r o fe s s io n a l a t t a in ­

ment in  th e  e a r l ie r  a n a ly s is  are c o n s id e r e d . V ar iab les  

are en tered  in to  th e  eq u a tio n  on the b a s is  o f  t h e i r  degree  

o f in f lu e n c e . S tep -w ise  r e g r e ss io n  i s  used, w hich w i l l  

a llo w  the in f lu e n c e  o f  each independent v a r ia b le  on th e  

dependent v a r ia b le  to  be c le a r ly  s e e n . The fo llo w in g  

v a r ia b le s  are en tered  in to  the eq u a tio n :  

p r o fe s s io n a l s t a t u s : the dependent v a r ia b le  coded 1 i f  

p r o fe s s io n a l and 0 i f  n o n -p r o fe s s io n a l. 

ed u ca tion : a c tu a l number o f sch o o l years com pleted .
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sex  r o le  a t t i t u d e : 8 -item  s c a le  m easuring a resp o n d en t's  

a t t i tu d e  toward the labor fo rce  p a r t ic ip a t io n  o f  women, 

number pf ch ildren

f a t h e r 's  o c c u p a tio n 8 measured by th e  Duncan s c a le .  

m other's o c cu p a tio n : measured by the Duncan s c a le .

IQ s c o r e s a c tu a l sco re  on sch o o l-a d m in is tered  t e s t .

The r e g r e s s io n  eq u ation  was run se p a r a te ly  fo r  b lack  

and w h ite  women. T his was done in  order t o  understand the  

r e la t iv e  im portance o f  f a c to r s  in f lu e n c in g  th e  p r o fe s s io n a l  

s ta tu s  o f women o f  d i f f e r e n t  r a c e s .  Table 5.20A shears the  

in f lu e n c e  o f  s e le c t e d  v a r ia b le s  on p r o fe s s io n a l  s ta tu s  fo r  

w h ite  women. Table 5.20B shows the in f lu e n c e  o f  s e le c te d  

v a r ia b le s  on the s t a t u s  o f b la ck  women.

TABLE 5.20A

INFLUENCE OF SELECTED VARIABLES ON PROFESSIONAL STATUS

__________ white WflHwn Only____________

V a ria b les 1 2 5

Education .63* .62* .63* .62* .62*

Sex r o le  a t t i tu d e s - .0 7 * .07* -.0 7 * .07*

F a th e r 's  occu pation .03 .03 .03

M other's occu p ation .02 .02

IQ

CMO.

R2 .400 .405 .408 .409 .410
Standardized  R egression  C o e f f ic ie n ts  
♦ S ig n if ic a n t  a t  th e  .05 l e v e l .
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TABLE 5.20B

INFLUENCE OF SELECTED VARIABLES ON PROFESSIONAL STATUS
___________ Black Women Only_____________

V a r ia b les 1 2 3 5

Education .55* .61* .60* .61* .60*

Number o f  c h ild r e n - .1 2 * - .1 5 * .14* - .1 4 *

Sex r o le  a t t i tu d e s .09* .09* .09*

F a th e r 's  occu pation .07* .08*

M other's occu p ation .03

R2 .303 .316 .324 .329 .330

Standardized  R egression  C o e f f ic ie n ts  

♦ S ig n if le a n t  a t  the .0 5  l e v e l .

The r e g r e s s io n  a n a ly s is  shows th a t fo r  both b lack  and 

w h ite  women ed u ca tio n  has a stro n g  in f lu e n c e  on p r o fe s s io n a l  

s t a t u s .  The in f lu e n c e  o f ed u ca tio n  does n o t d im in ish  even  

when o th er  v a r ia b le s  are added t o  the eq u a tio n . Taken a lo n e , 

ed u ca tion  accou n ts fo r  40% o f  the var ian ce  in  p r o fe s s io n a l  

s ta tu s  fo r  w h ite  women and 30% o f  the va r ia n ce  fo r  b la c k  

women. For b la ck  women, the number o f  c h ild r e n  i s  th e  n ex t  

most in f lu e n t ia l  v a r ia b le .  I t  has a sm a ll but s ig n i f ic a n t  

n e g a tiv e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  For w h ite  women, 

th e  number o f  c h ild r e n  i s  excluded  from the a n a ly s is  because  

o f  a to le r a n c e  l e v e l  below .0 1 . T his means th a t  th e  a d d it io n
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o f f e r t i l i t y  to  the a n a ly s is  would add v ir t u a l ly  noth ing  

t o  th e  p rop ortion  o f  the varian ce not a lread y  e x p la in ed  by 

th e  independent v a r ia b le s  a lread y  in  th e  e q u a tio n . Among 

w h ite  women, f e r t i l i t y  has l i t t l e  independent e f f e c t  on 

p r o fe s s io n a l s t a t u s .  Sex r o le  a t t itu d e  has a sm all but 

s ig n i f i c a n t  e f f e c t  on p r o fe s s io n a l  s ta tu s  fo r  b oth  b la ck  

and w h ite  women. A f a t h e r 's  occu pation  has a sm all but 

s ig n i f i c a n t  e f f e c t  on the p r o fe s s io n a l  s ta tu s  o f  b la ck  women. 

The e f f e c t  on th e  s ta tu s  o f  w h ite  women i s  not s ig n i f i c a n t .  

The e f f e c t  o f  a m other's occu p ation  on p r o fe s s io n a l s ta tu s  

i s  sm a ll and in s ig n if ic a n t  fo r  both  r a c e s .

The e f f e c t  o f  IQ on p r o fe s s io n a l s ta tu s  i s  very sm a ll 

fo r  w h ite  women and so  sm a ll fo r  b la ck  women th a t  i t  i s  

exclu d ed  from th e  a n a ly s is  because o f  i t s  low to ler a n c e  

l e v e l .  A ll  the independent v a r ia b le s  taken to g e th er  account 

fo r  41% o f  th e  var ian ce  in  p r o fe s s io n a l  s ta tu s  for  w h ite  

women and 33% o f  th e  var ian ce  fo r  b lack  women.

C onclusion

This chapter has shown th a t ,  when a l l  fa c to r s  are con­

s id e r e d , ed u ca tio n  has th e  s tr o n g e s t  e f f e c t  on p r o fe s s io n a l  

s t a t u s .  The e f f e c t  o f ed u ca tion  i s  so  strong th a t i t  

co u n tera c ts  the n eg a tiv e  in flu e n c e  o f  a scr ib ed  c h a r a c te r is ­

t i c s  such a s  race  and fa m ily  SES. These f in d in g s  su g g est
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th a t in c r e a s in g  th e  a v a i la b i l i t y  o f h igh er ed u cation  among 

th e  d isadvantaged  would have th e  g r e a te s t  e f f e c t  on th e ir  

p r o fe s s io n a l  o p p o r tu n it ie s .

T his chapter has a ls o  shown th a t ,  when m u ltip le  r e ­

g r e ss io n  i s  perform ed, fo r  b la ck  women, fa m ily  s i z e  has a 

n eg a tiv e  e f f e c t  on p r o fe s s io n a l  s t a t u s .  T his would a ls o  

su g g est th a t  in c r e a s in g  the a v a i l b i l i t y  o f  c h ild  care  

f a c i l i t i e s  fo r  th ese  women might in c r e a se  th e ir  chances fo r  

p r o fe s s io n a l c a r e e r s .



CHAPTER 6 

THE CORRELATES OF FIRST JOB QUALITY



The f i r s t  job , the p o in t o f  en try  in to  the labor fo r c e ,  

has im portant consequences fa r  the s o c ia l  s t r a t i f i c a t i o n  

system . C lass d i f f e r e n c e s ,  t o  a la rg e  e x te n t ,  r e s t  on occu­

p a t io n a l p o s i t io n  and the r e la te d  econom ic and p o l i t i c a l  

le v e r a g e . Some resea rch  has been done on the p ro cess  of  

lab or force  e n tr y  fo r  men. The c l a s s i c  B lau and Duncan 

(1967) stu dy  o f  o ccu p a tio n a l m o b ility  found the in d iv id u a l 's  

e d u c a tio n a l a tta in m en t to  have the s tr o n g e s t  e f f e c t  on the  

q u a lity  o f  the f i r s t  jo b . T his fa c to r ,  to g e th er  w ith  a 

f a th e r 's  occu p ation  and ed u ca tio n , ex p la in ed  n ear ly  o n e-  

th ir d  o f  the v a r ia t io n  in  th e  s ta tu s  o f  th e  f i r s t  job .

P am es (1970) rep orted  th a t  fa m ily  socioeconom ic s t a t u s  

in flu e n c ed  a young man's ed u c a tio n a l a tta inm en t and thus 

th e  q u a l ity  o f  th e  f i r s t  jo b . O rn ste in  (1976) found the  

s ta tu s  o f  a young man's f i r s t  job t o  be in flu en ced  p r i­

m arily  by h is  ed u ca tio n  and v a r io u s  a sp e c ts  o f h is  fa m ily  

background.

The f i r s t  job  a l s o  in f lu e n c e s  an in d iv id u a l 's  la t e r  

s o c ia l  m o b il ity . R esearch on men has shown th a t  th e  f i r s t  

job in f lu e n c e s  la t e r  o ccu p a tio n a l p o s i t io n .  Blau and 

Duncan (1967) rep orted  a stro n g  r e la t io n s h ip  (r« .5 4 )  

between the s ta tu s  l e v e l  o f  th e  f i r s t  job  and th e  s ta tu s  

l e v e l  o f  su cceed in g  jo b s . Duncan, Featherman, and Duncan 

(1972) found th e  s ta tu s  l e v e l  o f  th e  f i r s t  job t o  be one o f
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the b a s ic  predeterm in ing fa c to r s  in  subsequent achievem ent.

These s t u d ie s ,  however, shed l i t t l e  l ig h t  on th e  

cau ses and consequences o f  women's labor fo rce  e n tr y . There 

i s  some con troversy  over how s im ila r  i s  th e  s ta t u s  a t t a in ­

ment p rocess fo r  men and women. Featherman and H auser's  

(1976) and McClendon's (1976) f in d in g s  rev e a le d  l i t t l e  sex  

d if fe r e n c e  in  the p rocess o f e d u c a tio n a l and o ccu p a tio n a l  

a tta in m en t. On th e  o th er  hand, A lexander and Eckland (1974) 

found fem ale e d u c a tio n a l a tta in m en ts were more s tr o n g ly  

dependent on s o c ia l  c la s s  o r ig in s  than th o se  o f  m a les .

S ew ell and Shah (1968) a ls o  found fem ale e d u c a tio n a l a t t a in ­

ment to  be mare s e n s i t iv e  to  background f a c t o r s .  S e w e ll, 

Hauser, and W olf (1980:558) found women t o  have an i n i t i a l  

advantage in  o ccu p a tio n a l s t a t u s .  By m id - l i f e ,  however, 

th e  mean s ta tu s  o f  o ccu p a tio n s h e ld  by men i s  h ig h er  than  

th ose  h e ld  by women. In an attem pt t o  e x p la in  the incon­

s is t e n c y  between t h e ir  f in d in g s  and th o se  o f  Featherman and 

Hauser and McClendon, they  w r i t e :

The la t t e r  s tu d ie s  were based on sam ples w ith  
a broad age range over which th e  r e la t io n s h ip  
between the mean o ccu p a tio n a l a tta in m en t o f  
men and women m ight be exp ected  t o  change. I f  
in  th e  l i f e  c y c le ,  th e  o ccu p a tio n a l stan d in g  
o f  women i s  a t  f i r s t  h igh er  and th en  lower than  
th a t  o f men, a sex  d i f f e r e n t i a l  in  o ccu p a tio n a l 
stan d in g  need n ot appear in  a sample th a t  i s  
heterogenous w ith  r e sp e c t  t o  a g e .
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Family fa c to r s  are a ls o  exp ected  to  have a d i f f e r e n t  

in f lu e n c e  on the s ta tu s  a tta inm en t p ro cess  o f men and women. 

The f i r s t  job ( in  the p a id  lab or f o r c e ) ,  fo r  man, i s  l ik e l y  

t o  be found s h o r t ly  a f t e r  lea v in g  sc h o o l. Many women, how­

ev er , upon le a v in g  sc h o o l, may s t a r t  r a is in g  fa m il ie s ,  

ob ta in in g  t h e ir  f i r s t  pa id  jobs la t e r  in  l i f e .  Family  

f a c to r s ,  th e r e fo r e , may have an im portant in f lu e n c e  on the  

way in  which women e n te r  th e  lab or f o r c e .

To the e x te n t  th a t  the fa c to r s  th a t in f lu e n c e  the f i r s t  

job d i f f e r  by se x , a d d it io n a l  resea rch  on th e  en try  p ro cess  

fo r  women i s  needed. Not on ly  are the fa c to r s  th a t  in ­

f lu e n c e  the f i r s t  job exp ected  t o  d i f f e r  by sex , but a ls o  

th e  consequences o f  th e  f i r s t  job fo r  la t e r  s o c ia l  m o b ility  

are exp ected  t o  d i f f e r .  As p r e v io u s ly  m entioned, resea rch  

on men hem determ ined th a t  th e  s ta tu s  l e v e l  o f  th e  f i r s t  

job in f lu e n c e s  th e  s ta t u s  l e v e l  o f  subsequent p o s i t io n s .

The in f lu e n c e  o f  the f i r s t  job  on la t e r  o ccu p a tio n a l  

achievem ent may be even  s tr o n g e r  fo r  women because o f th e ir  

la ck  o f  upward m o b il ity .

R osen feld  (1979) d isco v ered  th a t  women, a s opposed to  

men, have a f l a t  ca reer  l in e  ra th er  than an ascen d in g  on e.

In sh o r t , the s ta tu s  l e v e l  o f  a woman's f i r s t  job  i s  l i k e l y  

to  be the same or s im ila r  to  the s ta tu s  l e v e l  o f  her su b se -  

q u estio n  p o s i t io n s .  C le a r ly , a woman's i n i t i a l  o ccu p a tio n a l
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p o s it io n  w i l l  s tr o n g ly  in f lu e n c e  her labor fo rce  h is to r y .

T his chapter d is c u s s e s  the fa c to r s  th a t  in f lu e n c e  

th e  s ta tu s  l e v e l  o f  a woman's f i r s t  jo b . The fa c to r s  to  

be examined are a s fo l lo w s :

1 . Background fa c to r s ,  w hich c h a r a c te r iz e  th e  respon­

d e n t 's  fa m ily  o f  o r ie n ta t io n .

2 . In d iv id u a l c h a r a c t e r i s t i c s ,  such as e d u c a tio n a l  

atta in m en t, r a c e , and age a t  the time o f  th e  f i r s t  jo b .

3 .  F a m ilia l f a c t o r s ,  in c lu d in g  m a r ita l s ta tu s  and 

the number o f  c h ild r e n  a t  the tim e o f th e  f i r s t  jo b .

V arious r e se a rc h e r s  have d e fin ed  en try  in to  th e  labor  

fo rc e  in  d i f f e r e n t  w ays. B lau and Duncan (1967) d e fin e  

lab or fo rc e  e n tr y  as a man's f i r s t  job  a f t e r  lea v in g  f u l l ­

tim e sc h o o l. O rn ste in  (1976) d e f in e s  en try  as th e  f i r s t  

job  held  fo r  s ix te e n  months a f t e r  lea v in g  fu l l - t im e  s c h o o l .  

For women, the is s u e  i s  even more problem atic because  

women's labor farce  p a r t ic ip a t io n  i s  more l ik e l y  t o  be in t e r ­

m itte n t and women are mare l i k e l y  t o  work p a r t-t im e . Labor 

fo rc e  en try  w i l l  be d efin ed  in  t h i s  stu d y  as the f i r s t  job  

a f t e r  le a v in g  f u l l - t im e  s c h o o l .

The dependent v a r ia b le , the s ta tu s  l e v e l  o f  th e  f i r s t  

job , i s  measured by th e  Duncan s c a l e .  Duncan's s c a le  i s  

used here t o  measure the r e la t iv e  d e s i r a b i l i t y  o f  job s held  

by women.
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Bachgrpunfl fa c to ra

C h a r a c te r is t ic s  o f  the fa m ily  o f  o r ig in  are exp ected  

to  in f lu e n c e  the s ta tu s  l e v e l  o f  a woman's f i r s t  jo b .

Women from h igh  SES fa m il ie s  may be more ach ievem en t-or ien ted , 

more know ledgeable about the lab or fo r c e , and a b le  to  ob ta in  

more e d u c a tio n . In a d d it io n , a h igh  s ta tu s  fam ily  i s  l ik e ly  

t o  have p erso n a l c o n ta c ts  th a t  may f a c i l i t a t e  t h e ir  d au gh ter's  

en try  in to  a h igh  l e v e l  p o s i t io n .  R esearch on th e  occu­

p a t io n a l achievem ent o f  men has found th a t  the fa th e r 's  

occu p ation  has a s ig n i f i c a n t  in f lu e n c e  on th e  q u a lity  o f  

th e  f i r s t  job  (O rn ste in , 1 9 7 6 ). Table 6 .1  shews the r e la ­

t io n s h ip  betw een th e  fa th e r 's  o ccu p a tio n a l s ta t u s ,  as 

measured by th e  Duncan s c a le  and th e  resp o n d en t's  f i r s t  jo b .

TABLE 6 .1

FIRST JOB STATUS BY FATHER'S OCCUPATIONAL STATUS

F a th e r 's  O ccupational S ta tu s
Low Hioh

Low 31% 16%

Medium 29% 25%

High 40% 59%

T ota l P ercent 100% 100%

T o ta l Cases (2066) (1860)

Table 6 .1  shows th a t  the f a th e r 's  occu p ation  i s  r e la te d
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to  th e  q u a lity  o f the f i r s t  jo b . Women whose fa th e r s  

have a h igh  o ccu p a tio n a l s ta tu s  were more l ik e l y  t o  e n ter  

th e  labor force  in  a h igh  s ta tu s  occu p ation  than women whose 

fa th e r s  have low s ta tu s  o ccu p a tio n s.

Table 6 .2  exam ines th e  r e la t io n s h ip  between the fa th e r 's  

ed u ca tion  and the q u a l ity  o f  th e  f i r s t  jo b . W ell-educated

p aren ts may be in  a p o s i t io n  t o  fo s t e r  th e ir  d a u g h ter 's

ca reer  ach ievem en ts, p a r t ic u la r ly  in  th e  e a r l ie r  s ta g e s .

They may use t h e ir  in f lu e n c e  in  h e lp in g  her a t ta in  a h igher  

l e v e l  f i r s t  jo b .

TABLE 6 .2

FIRST JOB STATUS BY FATHER'S EDUCATION

_________Father'a. Education___________
L ess Some C o llege

F ir s t  Job s ta tu s . HighJEctoai Btah Sshgfll Coliare graduate
LOW 29% 15% 14% 10%

Medium 29% 25% 23% 18%

High 42% 60% 63% 72%

T ota l Percent 100% 100% 100% 100%

T o ta l Cases (1755) (902) (246) (322)

An exam ination o f  Table 6 .2  r e v e a ls th a t ,  as the

f a t h e r 's  ed u c a tio n a l l e v e l  in c r e a s e s , the percentage of

women who en tered  the labor fo rce  in  h igh  s ta tu s  p o s it io n s  

in c r e a s e s . Of th o se  women whose fa th e r s  have not com pleted
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high sc h o o l, 42% had h igh  s ta tu s  f i r s t  jobs compared to  

72% o f  th ose  women whose fa th e r s  have graduated from c o l l e g e .

Table 6 .3  i l l u s t r a t e s  the r e la t io n s h ip  between the  

s ta tu s  o f  the f i r s t  job  and th e  m other’s  e d u c a tio n . S e w e ll, 

Hauser, and W olf (1980) found a woman's ed u ca tio n  to  be 

d ir e c t ly  a f fe c te d  by her m other's e d u c a tio n a l ach ievem en ts.

A h ig h -a ch ie v in g  mother i s  l i k e l y  to  serve  a s  a p o s i t iv e  

r o le  m odel, fo s te r in g  her d a u g h ter 's  ach ievem en ts. M other's 

ed u ca tio n  i s ,  th e r e fo r e , exp ected  to  r e la t e  p o s i t i v e ly  to  

her d au gh ter's  f i r s t  job  s t a t u s .

TABLE 6 .3

FIRST JOB STATUS BY MOTHER'S EDUCATION

_____________ M other's Education______________
L ess than High School Sons C o llege

F ir s t  Job S ta tu s High School gfBdUat?  £911999 grad u ate

Lew 31% 16% 16% 10%

Medium 30% 25% 18% 18%

High 39% 59% 66% 72%

T ota l Percent 100% 100% 100% 100%

T o ta l Cases (1977) (1385) (296) (227)

Table 6 .3  shows a p o s i t iv e  r e la t io n s h ip  betw een the  

m other's ed u ca tio n  and the q u a lity  o f  th e  r esp o n d en t's  f i r s t  

jo b . Only 39% o f  th o se  whose mothers have not com pleted  

high  sch o o l are in  high s ta tu s  f i r s t  job s compared t o  72%
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o f  th ose  whose m others have graduated from c o l l e g e .

The m other's o ccu p a tio n a l s ta tu s  i s  a ls o  expected  to  

in f lu e n c e  the q u a l ity  o f her d a u g h ter 's  f i r s t  jo b . Treiman 

and T e r r e ll  (1973) d isco v ered  th a t  th e  m other's occu p ation  

had a stron g  in f lu e n c e  in  determ in ing the o ccu p a tio n a l  

atta inm en t o f  her d au gh ter. Table 6 .4  shows th e  r e la t io n ­

sh ip  between th e  mother 's  o ccu p a tio n a l s ta tu s  and her  

d a u g h ter 's  f i r s t  jo b .

TABLE 6 .4

FIRST JOB STATUS BY MOTHER'S OCCUPATIONAL STATUS

M other's O ccupational S ta tu s
Low Hiah

LOW 32% 16%

Medium 32% 20%

High 36% 64%

T ota l P ercent 100% 100%

T ota l Cases (705) (717)

Table 6 .4  r e v e a ls  th a t  th e  m other's o ccu p a tio n a l 

s ta tu s  i s  s tr o n g ly  r e la te d  to  her d au gh ter's  f i r s t  jo b . 

Only 36% o f th o se  women whose mothers are in  low s ta tu s  

occu pations have h igh  s ta tu s  f i r s t  jo b s compared to  64% 

o f  th o se  whose m others have h igh  s ta tu s  o c cu p a tio n s . In  

f a c t ,  the in f lu e n c e  o f the m other's occu p ation  on her
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d a u g h ter 's  f i r s t  job appears t o  be stro n g er  than the in ­

flu e n c e  o f the fa th e r 's  o ccu p a tio n . The p ercen t d if fe r e n c e  

in  h igh  s ta tu s  f i r s t  job by th e  m other's occu p ation  i s  28% 

compared w ith  19% fo r  the fa th e r 's  o ccu p a tio n .

The background fa c to r s  examined here are a l l  r e la te d  

to  th e  q u a l ity  o f  the f i r s t  jo b . Both p a r e n ts ' o ccu p a tio n a l 

s ta tu s  and ed u ca tio n  in f lu e n c e  the s t a t u s  l e v e l  o f  th e ir  

d a u g h ter 's  f i r s t  jo b . However, th e  in f lu e n c e s  o f  th e se  

fa c to r s  may take p la ce  p r im a r ily  through t h e ir  in flu e n c e  on 

e d u c a tio n . The e x te n t  to  which th e se  background fa c to r s  

in f lu e n c e  the f i r s t  job ind ep en dently  o f  ed u ca tio n  w i l l  be 

examined in  a la t e r  s e c t io n .

F a m ilia l F actors

The p reced in g  ch ap ters showed th a t f a m i l ia l  fa c to r s  

were s tr o n g ly  r e la te d  to  women's lab or  fo rce  e x p e r ie n c e s .  

M arita l s ta tu s  i s  exp ected  t o  be p a r t ic u la r ly  in f lu e n t ia l  

in  determ ining the q u a l ity  o f  the f i r s t  jo b . Those women 

who have fa m ily  r e s p o n s ib i l i t i e s  a t  th e  tim e o f  lab or  

fo rce  e n tr y  may be r e s t r ic t e d  in  th e se  r e s p o n s ib i l i t i e s  in  

th e  amount o f  tim e and e f f o r t  th ey  can devote t o  paid  

work. These r e s t r i c t i o n s  may be r e f le c t e d  in  th e ir  lower 

e n tr y  s t a t u s .  S in g le  woman w ith ou t fa m ily  r e s p o n s ib i l i t i e s  

may be ab le  t o  expend more energy on t h e ir  jobs and thus
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e n te r  the labor fo rce  in  h igh er  s ta tu s  o ccu p a tio n s .

Table 6 .5  shows the r e la t io n s h ip  between m a r ita l s ta tu s  and 

f i r s t  jo b .

TABLE 6 .5  

FIRST JOB STATUS BY MARITAL STATUS

Married
Separated , 
Widowed. D ivorced

Never

•

LOW 25% 34% 25%

Medium 29% 29% 28%

High 46% 37% 47%

T otal P ercent 100% 100% 100%

T o ta l Cases (2551) (457) (1085)

Table 6 .5  shows th a t  the f i r s t  jo b  s ta tu s  o f  married  

and never married women are v ir t u a l ly  id e n t i c a l .  F o r ty -  

s i x  percent o f m arried women and 47% o f  never m arried women 

s t a r t  th e ir  ca reers  in  h igh  s ta tu s  p o s i t io n s .  D ivorced and 

separated  women, however, are somewhat l e s s  l ik e l y  to  have 

high  s ta tu s  f i r s t  jo b s . Only 37% o f  d ivorced  and sep a­

r a ted  women e n te r  th e  la b o r  fo rc e  in  h igh  s ta tu s  p o s i t io n s .

I t  i s  l i k e l y  th a t  th e s e  women planned to  g iv e  p rece ­

dence t o  th e  homemaker r o l e .  Not having planned on working 

o u ts id e  the home, th ey  may have been th r u s t  in t o  th e  labor  

force  upon th e  d is s o lu t io n  o f  t h e ir  m arriage. They do not
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have the c h o ice  o f  homemaking a v a ila b le  to  some married 

women nor th e  o p tio n  to  w a it  u n t i l  an app rop riate  job i s  

a v a i la b le .  U nlike never m arried women, th ey  d id  not 

postpone m arriage u n t i l  preparing fo r  and g a in in g  labor  

fo rce  e x p e r ie n c e . For th e se  r e a so n s , th e ir  f i r s t  job  

i s  l e s s  l ik e l y  t o  be in  a high s ta tu s  o ccu p a tio n .

The care o f c h ild r e n  remains p r im a r ily  th e  r e ­

s p o n s ib i l i t y  o f  women. The tim e and energey n ecessa ry  

to  care for  c h ild r e n  may in f lu e n c e  th e  m other's labor  

fo rce  p a r t ic ip a t io n .  Those women who postponed labor  

fo rce  en try  u n t i l  th ey  have borne s e v e r a l c h ild r e n  

may be a t  a d isa d v a n ta g e . A heavy investm ent in  labor  

fo r c e  p a r t ic ip a t io n  may be precluded by the need to  

care fo r  c h ild r e n .

In a d d it io n , women w ith  many c h ild r e n  who e n ter  

th e  labor fo rc e  may do s o  out o f  f in a n c ia l  n e c e s s i ty .  

Sweet (1973) r e p o r ts  th a t ,  a s the nunber of c h ild r e n  

d e c r e a se s , the p ercen tage  o f women in  th e  f u l l - t im e  

labor fo r c e  d e c r e a se s . Table 6 .6  shows the r e la t io n ­

sh ip  betw een the number o f c h ild r e n  a t  la b o r  fa rce  

en try  and th e  s ta tu s  o f  th e  f i r s t  jo b .
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TABLE 6 .6

FIRST JOB STATUS BY NUMBER OF CHI ID REN

o f C hildren
One Two Three or

Low 16% 27% 31% 39%

Medium 23% 31% 30% 14%

High 61% 42% 39% 27%

T ota l P ercent 100% 100% 100% 100%

T o ta l Cases (1960) (1051) (824) (495)

Table 6 .6  r e v e a ls  the r e la t io n s h ip  between th e  q u a lity  

o£ the f i r s t  job and f e r t i l i t y .  As th e  number o f  c h ild r e n  

in c r e a s e s , th e  percen tage o f  women who en tered  the labor  

fo rc e  in  a h igh  s t a t u s  p o s i t io n  d e c r e a se s . The b ig g e s t  

d ecrease  ta k e s  p la c e  a f t e r  th e  f i r s t  c h i ld  i s  born . S ix t y -  

one p ercen t o f  th e  women w ith  no c h ild r e n  have h igh  s t a t u s  

o ccu p a tio n s, compared to  41% o f  women w ith  one c h i ld .  There 

i s  l i t t l e  d if fe r e n c e  in  the number o f  women in  h igh  s ta tu s  

p o s i t io n s  between th o se  w ith  one and th o se  w ith  two c h i l ­

dren (42% compared to  39%). Once th ere  are th r e e  or mare 

c h ild r e n , however, the p ercen tage o f  women in  the h igh  

s ta tu s  group a ga in  d e c l in e s .  There i s  a 12 p ercen t d i f ­

feren ce  in  h igh  s ta tu s  f i r s t  jobs between women w ith  two 

and women w ith  th r ee  or more c h i ld r e n .
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The f a m il ia l  fa c to r s  d iscu ssed  in  the p rev io u s s e c t io n  

were viewed as p o t e n t ia l ly  l im it in g  t o  women's o ccu p a tio n a l 

ach ievem ent. Those women who assumed fa m ily  r e sp o n s ib i­

l i t i e s  by marrying b e fo re  e n te r in g  the labor fo rce  were  

exp ected  t o  have lower s ta tu s  f i r s t  jobs because o f th ese  

r e s p o n s ib i l i t i e s .  T his was not th e  c a s e .  The s ta tu s  l e v e l  

o f  m arried and never m arried women was a lm ost id e n t ic a l .

D ivorced and sep arated  women were found t o  have somewhat 

lower s ta tu s  f i r s t  jo b s . B esid es m a r ita l s t a t u s ,  c h ild r e n  

are a ls o  another measure o f  fam ily  r e s p o n s ib i l i t y .  Those 

women who had many c h ild r e n  upon e n te r in g  th e  labor fo rce  

were exp ected  t o  have low er q u a lity  f i r s t  jo b s . T his e x ­

p e c ta t io n  was supported by the d a ta . As th e  number o f  

c h ild r e n  in c re a se d , the percen tage o f  women who en tered  

the lab or fo r c e  in  h igh  s ta tu s  f i r s t  jobs d e c re a sed . Only 

27% o f  th e  women w ith  th ree  or more ch ild ren  had h igh  

s ta tu s  f i r s t  job s compared t o  61% o f  th o se  women w ith  no c h ild r e n .

Social. Pacfcpu.
In th e  p rev iou s ch ap ters age has been shown to  in ­

f lu e n c e  women's employment e x p e r ie n c e s . Age a t  labor  

fo rce  en try  i s  a ls o  exp ected  to  in f lu e n c e  th e  q u a lity  

o f  th e  f i r s t  jo b . Parnes (1 9 7 0 ), in  h is  study o f  young 

men, found th a t  o ld er  in d iv id u a ls  knew more about the
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labor fo rce  and thu s g o t b e t te r  jo b s .  Table 6 .7  shows 

th e  r e la t io n s h ip  betw een th e  s ta tu s  o f  the f i r s t  job and 

age a t  lab or fo rce  e n tr y .

TABLE 6 .7

FIRST JOB STATUS BY AGE AT LABOR FORCE ENTRY

_________________________ASS____________________________
F irst Job sta tu s Yflumj. 16,-23 Medium? 24-26 Older ?, 2.7.T.34

Low 30% 22% 25%

Medium 29% 31% 27%

High 41% 47% 48%

T ota l P ercent 100% 100% 100%

T o ta l Cases (1473) (1289) (1327)

Table 6 .7  shows th a t  age a t  labor fo rc e  e n tr y  has l i t t l e  

in f lu e n c e  on th e  q u a l ity  o f  the f i r s t  jo b . Of th o se  women 

who were 16 t o  23 a t  the tim e o f  lab or fo rce  e n tr y , 41% 

are in  h igh  s t a t u s  jo b s . Of th o se  24 to  26 a t  the tim e o f  

e n tr y , 47% have h igh  s ta tu s  jo b s . F o r ty -e ig h t p ercen t o f  

th e  women who en tered  th e  lab or fo rce  between 27-34 o b ta in  

high  q u a l ity  jo b s .

The q u a l ity  o f  th e  f i r s t  job  i s  known t o  be in flu en ced  

by r a c e . Coleman fijL d l -  (19 7 2 :2 4 8 ), in  t h e ir  stu dy o f  

men's c a r e e r s , found th a t  b la c k  and w h ite  men s t a r t  out in  

th e  labor fa rce  5 .59  s ta tu s  p o in ts  ap art on th e  Duncan
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s c a l e .  O rn stein  (1 9 7 6 :4 5 ), in  h is  stu d y  of o ccu p a tio n a l 

a tta in m en t, found th e  mean o ccu p a tio n a l p r e s t ig e  sc o re  o f  

the f i r s t  job t o  be 2 9 .3  fo r  w h ite  men compared w ith  24 .8  

fo r  b lack  men. Treas (1978 :397 ), in  her a n a ly s is  o f  th e  

N a tio n a l L on g itu d in a l Survey o f  o ld er  women, found race to  

have a stron g  in f lu e n c e  on the q u a l ity  o f th e  f i r s t  jo b .

She w r it e s :  " D iscrim in ation  a g a in s t  b la c k  women occurs

la r g e ly  in  i n i t i a l  p la c em e n t.” Table 6 .8  shows th e  r e la ­

t io n s h ip  between the s ta tu s  l e v e l  o f th e  f i r s t  job  and 

r a c e .

TABLE 6 .8  

FIRST JOB STATUS BY RACE

________ BflSSL
B lack White

Low 3296 2196

Medium 3396 2596

High 3596 5496

T o ta l P ercent 10096 10096

T o ta l Cases (1207) (3079)

An exam in ation  o f  Table 6 .8  r e v e a ls th a t  race

stro n g  in f lu e n c e  on th e  q u a lity  o f  th e  f i r s t  jo b . Only 

3596 o f  b la ck  women e n te r  the la b o r  fa r c e  in  h igh  s t a t u s  

p o s i t io n s  compared w ith  5496 o f  w h ite  women.
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The p rev iou s ch ap ters have shewn ed u ca tio n  t o  be a 

determ inant o f  women's employment e x p e r ie n c e . E ducation i s  

a ls o  exp ected  to  in f lu e n c e  th e  q u a l ity  o f  the f i r s t  jo b .

We 11-educated women may know more about the lab or  fo rce  and, 

th e r e fo r e , be ab le  to  o b ta in  b e t te r  jo b s . In a d d it io n ,  

ed u ca tio n  i s  o fte n  used as a screen in g  p ro cess  by em p loyees. 

E d ucation al a tta inm en t i s  o f te n  seen  as an in d ic a to r  o f  

in t e l l ig e n c e  and r e l i a b i l i t y .  R osen feld  (1980) found th a t ,  

fo r  both  men and women, ed u ca tio n  has an im portant in flu e n c e  

on e a r ly  o ccu p a tio n a l a tta in m en t. Coleman &£. a l.. (1972) 

found th a t ,  fo r  young men o f  both  r a c e s , ed u ca tio n  i s  the  

most im portant determ inant o f  the q u a l ity  o f  the f i r s t  jo b .  

The r e la t io n s h ip  betw een the s ta tu s  o f  th e  f i r s t  job and 

ed u ca tio n  i s  shown in  Table 6 .9 .

TABLE 6 .9

FIRST JOB STATUS BY EDUCATION

___________________ E ducation -------
L ess Than High School Some C o llege

F ir s t  Job S ta tu s  High School grafluatfl  Sgllfflg.
Low 49% 24% 12% 3%

Medium 31% 33% 27% 10%

High 20% 43% 61% 87%

T o ta l P ercent 100% 100% 100% 100%

T o ta l Cases (958) (2051) (602) (468)

Table 6 .9  r e v e a ls  th a t ed u ca tion  has a strong
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r e la t io n s h ip  t o  th e  q u a l ity  o f  th e  f i r s t  jo b . As educa­

t io n a l  l e v e l  in c r e a s e s , th e  s ta tu s  l e v e l  o f  th e  f i r s t  job  

in c r e a s e s .  F u lly  87% o f  th e  woman who were c o l le g e  graduates  

and high  s t a t u s  job s compared w ith  on ly  20% o f  women who 

had not com pleted h igh  s c h o o l.

Table 6 .1 0  shows th e  r e la t io n s h ip  between the q u a l ity  

o f  the f i r s t  job and IQ s c o r e . S e w e ll, Hauser, and Wolf 

(1980) found IQ to  be r e la te d  t o  the s ta tu s  o f  the f i r s t  job  

fo r  both  men and women, a lthou gh  the r e la t io n s h ip  was stro n g er  

fo r  men. IQ sc o r e s  do not measure in t e l l i g e n c e  but ra th er  

m astery o f  c e r ta in  c u ltu r a l ly  determ ined s k i l l s .  To th e  

e x te n t  th a t  m astery o f  th e se  stan d ard ized  s k i l l  in f lu e n c e s  

o ccu p a tio n a l a tta in m en t, IQ s c o r e s  w i l l  be r e la te d  t o  the  

q u a lity  o f  the f i r s t  jo b . The IQ v a r ia b le  used here measures

high  sc h o o l-a d m in is ter ed  t e s t s  d iv id ed  in to  t h ir d s .

TABLE 6 .1 0

FIRST JOB STATUS BY IQ SCORE 

10
Lower Third Middle Third UDDer Third

Lew 31% 20% 11%

Medium 34% 28% 21%

High 35% 52% 68%

T o ta l P ercent 100% 100% 100%

T o ta l Cases (752) (995) (1148)
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Table 6 .1 0  shove th a t  IQ score  i s  s tr o n g ly  r e la te d  to  

the q u a lity  o f the f i r s t  jo b . As IQ sc o r e s  in c r e a se s , th e  

percentage o f women in  h igh  s ta tu s  occu pations in c r e a s e s .

Only 3596 o f  women w ith  sc o r e s  in  the low er th ir d  have h igh  

s ta tu s  f i r s t  compared w ith  6896 of th o se  w ith  sc o re s  in  the  

upper th ir d .

Of th e  s o c ia l  fa c to r s  examined in  t h i s  s e c t io n , educa­

t io n  a t  lab or fo rce  e n tr y  has th e  s tr o n g e s t  in f lu e n c e  on the  

q u a lity  o f th e  f i r s t  jo b . N early  9096 o f  c o l le g e  graduates  

have high s ta tu s  f i r s t  jobs compared to  2096 o f  h igh  sch o o l  

d rop ou ts. Race a ls o  has a stron g  in f lu e n c e  on the f i r s t  

jo b . Almost 5596 o f  w h ite  women en tered  th e  labor fa r c e  in  

high  s ta tu s  p o s it io n s  compared w ith  3596 o f  b la ck  women.

IQ sc o r e s  are a ls o  r e la te d  to  f i r s t  job q u a l i t y .  Of th ose  

women w ith  IQ sc o r e s  in  th e  low er th ir d , 3596 s ta r te d  in  high  

s ta tu s  o ccu p a tio n s, w h ile  6896 o f  the women w ith  IQ sc o re s  

in  the upper th ir d  s ta r te d  in  h igh  s ta tu s  p o s i t io n s .  How­

e v er , th e  r e la t io n s h ip  between IQ sc o r e s  and f i r s t  job  s ta tu s  

may be in flu e n c ed  by e d u c a tio n . The r e la t io n s h ip  between  

f i r s t  job and IQ sc o r e , c o n tr o l l in g  fo r  ed u ca tio n , i s  

examined in  a la t e r  s e c t io n .  Age a t  labor fo rc e  en try  had 

on ly  a sm a ll e f f e c t  on f i r s t  job  s t a t u s .  Those who en tered  

the labor fo rce  a t  an o ld er  age were s l i g h t l y  mare l ik e l y  to
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have high s ta tu s  f i r s t  jobs than th ose  who en tered  young.

In the preceding s e c t io n s  the r e la t io n s h ip  o f  in d iv id u a l  

v a r ia b le s  to  th e  s t a t u s  o f the f i r s t  job was d is c u s s e d . In  

t h i s  s e c t io n , the in f lu e n c e  o f  two or more v a r ia b le s  on f i r s t  

job s ta tu s  i s  co n sid er ed . M u ltiv a r ia b le  a n a ly s is  w i l l  shed 

more l ig h t  on the s t a tu s  atta inm en t p ro cess  o f women.

The p rev iou s s e c t io n  showed th a t the s ta tu s  l e v e l  o f  the  

f i r s t  job was r e la te d  to  th e  soc ioecon om ic s ta tu s  o f  the  

fa m ily  o f  o r ig in .  However, th e  in f lu e n c e  of socioeconom ic  

o r ig in s  may work p r im a r ily  through e d u c a tio n . I f  women from  

high  SES backgrounds ach ieve  moire ed u c a tio n , th e  d ir e c t  in ­

f lu e n c e  o f  fa m ily  SES on f i r s t  job  s ta tu s  w i l l  l e s s e n .

Table 6 .1 1  shows th e  r e la t io n s h ip  betw een the s ta tu s  o f th e  

f i r s t  job and a f a th e r 's  o ccu p a tio n a l s ta tu s  as measured by 

the Duncan s c a l e .

FIRST JOB STATUS BY FATHER'S OCCUPATIONAL STATUS BY EDUCATION

TABLE 6 .1 1

______ % fllffh Status_____Father's Occupational Status
R espondent's E ducation L a i High

L ess than high sc h o o l 18% ( 603) 25% (228)

High sch o o l graduate 39% (1036) 48% (817)

Some c o lle g e 57% ( 216) 64% (348)

C o llege  graduate 89% ( 131) 87% (314)
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Table 6 .1 1  shews th a t  th e  in f lu e n c e  of fiunily SES on 

f i r s t  job  s ta tu s  i s  d im in ished  when e d u c a tio n a l l e v e l  i s  

added to  the a n a ly s is .  N e v e r th e le ss , th e  f a t h e r 's  occupa­

t io n a l  s ta tu s  co n tin u es  to  e x e r t  a sm all e f f e c t  on f i r s t  

job s ta tu s  a t  every  o ccu p a tio n a l l e v e l  e x ce p t c o l le g e  

g rad u ate . Once a woman has graduated from c o l le g e ,  her 

fa th e r 's  o ccu p a tio n a l s ta tu s  has v ir t u a l ly  no e f f e c t  on the  

q u a lity  o f  her f i r s t  jo b . For th o se  from both  h igh  and low 

income fa m il ie s ,  ed u ca tio n  s tr o n g ly  in f lu e n c e s  the q u a l ity  

o f  th e  f i r s t  jo b .

Table 6 .1 2  i l l u s t r a t e s  the r e la t io n s h ip  between f i r s t  

job s ta tu s  and m oth er's o ccu p a tio n a l s t a t u s ,  c o n tr o ll in g  fo r  

e d u c a tio n . In th e  p rev iou s s e c t io n ,  th e  m other's o ccu p a tio n a l  

s ta tu s  was found to  s tr o n g ly  in f lu e n c e  her d a u g h ter 's  f i r s t  

jo b . However, t o  the e x te n t  th a t  women whose mothers had 

high le v e l  occu p ation s ach ieved  more ed u ca tion  the in f lu e n c e  

o f the m other's occu p ation  may tak e p la ce  in d ir e c t ly  

through i t s  e f f e c t  on e d u c a tio n a l ach ievem en t.
TABLE 6 .1 2

FIRST JOB STATUS BY MOTHER'S OCCUPATIONAL STATUS 
BY RESPONDENT'S EDUCATION

% High S ta tu s  F ir s t  Job__
M other's O ccu p ation a l S t^ tu a

R espondent’s  E ducation

L ess them high sch o o l 
High sch o o l graduate  
Some c o lle g e  
C ollege  graduate

16% (220) 
38% (366) 
52% ( 67) 
83% ( 29)

SiS&L Hiah

30% ( 78) 
50% (309) 
71% (139) 
89% (115)
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An exam in ation  o f  Table 6 .1 2  r e v e a ls  th a t adding  

ed u ca tio n  t o  the a n a ly s is  d im in ish es th e  e f f e c t  o f the  

m other's occu pation  on her d a u g h ter 's  f i r s t  jo b . However, 

th e  m other's o ccu p a tio n a l s ta tu s  m ain ta ins a sm all in f lu e n c e  

on her d au gh ter's  f i r s t  job a t  a l l  e d u c a tio n a l l e v e l s .

This in f lu e n c e  i s  w eakest among women who have graduated  

from c o l l e g e .

An e a r l i e r  s e c t io n  showed th a t a woman's f e r t i l i t y  

s tr o n g ly  a f fe c te d  the q u a lity  o f her f i r s t  jo b . The number 

o f  c h ild r e n  a woman h as, however, can in f lu e n c e  her educa­

t io n a l  a tta in m e n ts . To the e x te n t  th a t  t h i s  i s  tr u e , the  

r e la t io n s h ip  between f e r t i l i t y  and f i r s t  job  s t a t u s  w i l l  

be reduced when ed u ca tio n  i s  added t o  th e  a n a ly s is .  Table

6 .1 3  exam ines th e  e f f e c t  o f  number o f  c h ild r e n  on f i r s t  job

q u a lity  when ed u ca tio n  i s  h e ld  c o n s ta n t .

TABLE 6 .1 3

FIRST JOB STATUS BY NUMBER OF CHILDREN BY EDUCATION

_________ *  High S ta tu s  F ir s t  Job____________
_________ Nmribw of Children, ---------...

E ducation None_______Qofi_______________ ThU 9 . S t  JteTg

L ess than h igh  sc h o o l 26% (207) 20% (221) 21% (263) 16% (265)

High sc h o o l graduate 47% (850) 40% (602) 40% (412) 35% (187)

Some c o l le g e  or more 75% (656) 69% (226) 69% (145) 55% ( 42)

Table 6 .1 3  shows th a t f e r t i l i t y  a f f e c t s  th e  s t a tu s  o f
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th e  f i r s t  job in d ep en d en tly  of ed u ca tio n  a t  labor fo rce  

e n tr y . At ev ery  e d u c a tio n a l l e v e l ,  a s number o f  c h ild r e n  

in c r e a s e s , the p rop ortion  o f  women in  h igh  s ta tu s  occu p ation s  

d e c r e a se s . The e f f e c t  o f f e r t i l i t y  on f i r s t  job  s ta tu s  i s  

p a r t ic u la r ly  stron g  fo r  women who have a tten d ed  c o l l e g e .  At 

every  e d u c a tio n a l l e v e l ,  having one c h ild  s l i g h t l y  de­

c r e a se s  the percentage o f  women in  the h igh  s ta tu s  c a te ­

g o ry . Having an a d d it io n a l c h i ld  has v i r t u a l l y  no e f f e c t  

on f i r s t  job  s t a t u s .  However, once a woman has th ree  or 

more c h ild r e n  a t  lab or  fo r c e  e n tr y  th e  p ercen tage o f  women 

in  th e  h igh  s ta tu s  ca teg o ry  drops a g a in . T his drop i s  

g r e a te s t  fo r  women who have a tten d ed  c o l l e g e .

Race may a ls o  in f lu e n c e  the r e la t io n s h ip  between f e r ­

t i l i t y  and the q u a l ity  o f  th e  f i r s t  jo b . A lm quist and 

W ehrle-Einhorn (1978) found th a t  the p resen ce o f  c h ild r e n  

in  the home has l e s s  o f  an e f f e c t  on th e  employment o f  

b lack  women than on th e  employment o f  w h ite  women. They 

h y p o th esize  one reason  for  t h i s  d if fe r e n c e  as b e in g  k in ­

sh ip  p a tte rn s  w ith in  the b la ck  community th a t  provide  

s u f f i c i e n t  c h i ld  care to  a llo w  th e  b la ck  women t o  more 

f u l l y  p a r t ic ip a te  in  the p a id  lab or  fo r c e .  I f  t h i s  i s  the  

c a se , a b la c k  woman's f e r t i l i t y  may have l e s s  e f f e c t  on 

her f i r s t  job s t a tu s  than a w h ite  woman's f e r t i l i t y .
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Table 6 .1 4  shows th e  r e la t io n s h ip  between th e  nunber o f  

c h ild r e n  a t  labor fo rc e  en try  and th e  s ta tu s  o f  th e  f i r s t  

jo b .

TABLE 6 .1 4

FIRST JOB STATUS BY NUMBER OF CHILDREN BY RACE

____________ % High Status fix  at Job____________
______________ Hunter of Children______________

Race Nona One Two UlTM-CT. MPE9

W hite 65% (1503) 45% (716) 44% (542) 31% (267)

Black 48% ( 432) 34% (325) 25% (226) 21% (222)

Table 6 .1 4  shows th a t  r e g a r d le s s  o f  ra c e , aa the nun-

ber o f c h ild r e n  in c r e a s e s , th e  percen tage o f  women in  high

s ta tu s  occu p ation s d e c r e a se . For w h ite  women, having one 

c h i ld  b r in g s a sharp d e c lin e  in  th e  percen tage o f  women 

in  h igh  q u a l ity  f i r s t  jobs (from 65% t o  45%). The b ir th  

o f  an a d d it io n a l c h i ld ,  however, has v ir t u a l ly  no e f f e c t  

on f i r s t  job q u a l ity  fo r  w h ite  women. However, onoe th ree  

or more c h ild r e n  are born, the percen tage o f  w h ite  women

in  h igh  s ta tu s  occu p ation s aga in  d e c lin e s  from 44% t o  31%.

For b la ck  women, a ls o ,  the b ir th  o f  th e  f i r s t  c h i ld  b r in g s  

about a d e c lin e  in  the percen tage o f women in  h igh  s ta tu s  

o ccu p a tio n s . The d e c l in e ,  however, i s  not a s p r e c ip ito u s  

a s fo r  w h ite  women. U nlike w h ite  women, th e  b ir th  o f an 

a d d it io n a l c h i ld  b r in g s  about on ly  a sm a ll d e c lin e  in  the
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p rop ortion  of b la c k  women in  h igh  s ta tu e  occu p ation s from  

34% to  25%. Once two c h ild r e n  are born, th e  b ir th  o f  ad d i­

t io n a l  c h ild r e n  b r in g s about on ly  a sm a ll d e c lin e  in  th e  

percentage o f  b la c k  women who en tered  the labor fo r c e  in  

high s ta tu s  p o s i t io n s  from 25% t o  21%. R egard less o f  the  

number o f c h ild r e n , w h ite  women are more l ik e l y  t o  have had 

high  s ta tu s  f i r s t  jobs than b la ck  women. The r a c ia l  d i f ­

feren ce  i s  p a r t ic u la r ly  stro n g  fo r  women who have not had 

c h ild r e n .

E a r lie r , i t  was shown th a t  race was r e la te d  t o  the  

s ta tu s  l e v e l  o f  th e  f i r s t  jo b . However, the in f lu e n c e  o f  

race on th e  q u a l i t y  o f  the f i r s t  job may be a f fe c te d  by 

e d u c a tio n a l l e v e l  a t  th e  tim e o f  labor fo rce  e n tr y . To the  

e x te n t  th a t  ed u ca tio n  ach ieved  by b la c k  and w h ite  women 

d i f f e r ,  the gap in  f i r s t  job q u a lity  may be due t o  ed u ca tion  

ra th er  than race per s e .  Table 6 .1 5  shows th e  r e la t io n s h ip  

between f i r s t  job s t a t u s  and r a c e , c o n tr o l l in g  for e d u c a t io n .

TABLE 6 .15

FIRST JOB STATUS BY RACE BY EDUCATION AT FIRST JOB

E ducation a t  
Labor Force Entry

L ess than h igh  sch o o l

High sc h o o l graduate

Some c o lle g e

C o llege  graduate

% High S ta tu s  F ir s t  Job
______ Bass_________

BlasK.
17% (428) 

33% (530) 

48% (117) 

90% ( 64)

White___

23% ( 521) 

46% (1503) 

64% ( 477) 

88% ( 399)
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Table 6 .1 5  shows th a t  the e f f e c t  o f  race on f i r s t  job  

s t a tu s  i s  in flu e n c ed  by e d u c a tio n . Among women who are  

c o lle g e  graduates th ere  i s  v ir t u a l ly  no r a c ia l  d if fe r e n c e  

in  th e  p ercentage o f women in  h igh  s ta tu s  f i r s t  jo b s . For 

b la ck  women who have a tten d ed  c o l le g e ,  r e c e iv in g  a c o l le g e  

diploma i s  a s s o c ia te d  w ith  a la rg e  in c re a se  in  th e  propor­

t io n  o f  women who en tered  the labor fbrce in  h igh  q u a lity  

occu p ation s (90% compared t o  48%). R ece iv in g  a c o lle g e  

diploma a l s o  b r in g s  about a la rg e  in c re a se  in  th e  p ercentage  

o f  w h ite  women in  h igh  s t a t u s  p o s i t io n s  (88% compared to  

64%). However, t h i s  in c r e a se  i s  not as la rg e  as fo r  b la ck  

women. The la r g e s t  r a c ia l  d if fe r e n c e  in  f i r s t  job q u a lity  

i s  found among h igh  sc h o o l graduates and th o se  w ith  some 

c o l l e g e .  Only a sm a ll r a c ia l  d if fe r e n c e  i s  found among 

women who d id  not com plete h igh  sch o o l a t  labor fo rc e  e n tr y .

Table 6 .1 0  showed th a t the q u a l ity  o f  th e  f i r s t  job was 

s tr o n g ly  r e la te d  t o  IQ sc o r e , but t h i s  in f lu e n c e  may be  

in d ir e c t ,  ta k in g  p la ce  p r im a r ily  through th e  e d u ca tio n a l  

p r o c e s s . The IQ t e s t  measures on ly  c e r ta in  s k i l l s  o fte n  

a s s o c ia te d  w ith  e d u c a tio n a l ach ievem en t. These s k i l l s  may 

be l e s s  r e le v a n t t o  achievem ent in  the o ccu p a tio n a l realm  

compared w ith  c r e a t iv i t y  and i n i t i a t i v e ,  which are  not 

measured by IQ t e s t s .  I f  t h i s  were the c a se , th e  in f lu e n c e
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o f  IQ on f i r s t  job  q u a l ity  w i l l  d im in ish  when ed u ca tion  

i s  added to  th e  a n a ly s is .  Table 6 .1 6  shows the r e la t io n s h ip  

between f i r s t  jo b  s ta tu s  and IQ sc o r e , c o n tr o ll in g  fo r  educa­

t io n a l  achievem ent.

TABLE 6 .1 6  

FIRST JOB STATUS BY IQ BY EDUCATION

__________ *  High S ta tu s F ir s t  Job_________
Education a t  IQ
Labor Force Entry Lower Third Miflfllfi Third VPSSE. Third 

L ess than h igh  school 20% (173) 33% (126) 38% ( 53)

High sch o o l graduate 33% (462) 45% (584) 54% (438)

Some c o lle g e  57% ( 81) 60% (176) 67% (253)

C o lleg e  graduate 91% ( 25) 87% ( 77) 87% (318)

Table 6 .1 6  shows th a t adding ed u ca tio n  t o  th e  a n a ly s is  

d im in ish es the r e la t io n s h ip  betw een IQ sco re  and f i r s t  jo b .  

However, fo r  most women, IQ does m aintain  a sm all e f f e c t  on 

f i r s t  job s t a t u s  r e g a r d le s s  o f e d u c a tio n . For a l l  women, 

ex cep t th o se  who have graduated froai c o l le g e ,  as IQ l e v e l  

in c r e a s e s , th e  percentage o f women in  h igh  s ta tu s  f i r s t  jobs  

in c r e a s e s .  IQ seems to  have l i t t l e  e f f e c t  on job s ta tu s  

fo r  women who have c o l le g e  d ip lom as. For th ese  women, the  

c r e d e n t ia ls  o f th e  c o l le g e  diplom a aeem t o  outw eigh any 

p erso n a l a b i l i t y  measured by IQ in  in f lu e n c in g  f i r s t  job  

s t a t u s .  For women in  every  IQ ca teg o ry , a s  ed u cation
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in c r e a s e s , f i r s t  job s ta tu s  in c r e a se d . The e f f e c t  i s  

p a r t ic u la r ly  marked fo r  woman in  the lower th ir d  c a te g o r y .

In t h i s  s e c t io n  an attem pt was made to  shed fu r th er  

l i g h t  on th e  fa c to r s  th a t  in f lu e n c e  f i r s t  job  q u a l i t y .  

F ocusing on th o se  who had ob ta in ed  h igh  s ta tu s  f i r s t  jo b s , 

a d d it io n a l  v a r ia b le s  were added t o  the a n a ly s is .  The o r i ­

g in a l  stro n g  r e la t io n s h ip  between the f a t h e r ' s  o ccu p a tio n a l 

s ta tu s  and f i r s t  job  q u a l ity  d im in ished  w ith  the a d d it io n  

o f  incom e. T his in d ic a te d  th a t  the in f lu e n c e  o f  th e  fa th e r 's  

s ta tu s  on th e  resp o n d en t's  f i r s t  job  s ta tu s  to o k  p la c e  in ­

d ir e c t ly  through i t s  in f lu e n c e  on the e d u c a tio n a l p r o c e s s .  

However, the f a t h e r 's  o ccu p a tio n a l s ta tu s  m aintained  a 

sm all e f f e c t  on f i r s t  jo b  s ta tu s  a t  ev ery  e d u c a tio n a l l e v e l  

ex cep t c o l l e g e .  S im ila r  f in d in g s  were uncovered when 

ed u ca tio n  was added to  the r e la t io n s h ip  betw een f i r s t  job  

s ta tu s  and the m oth er's o ccu p a tio n a l s t a t u s .  The o r ig in a l  

r e la t io n s h ip  was d im in ish ed ; however, th e  m oth er's s ta tu s  

m aintained a sm a ll in f lu e n c e  on f i r s t  job  q u a l ity  a t  every  

e d u c a tio n a l l e v e l .

A woman's f e r t i l i t y  was s tr o n g ly  r e la te d  to  her f i r s t  

job s t a t u s .  This r e la t io n s h ip  remained even  when ed u ca tio n  

was added t o  th e  a n a ly s is .  For women a t  a l l  e d u c a tio n a l  

l e v e l s ,  as the number o f  c h ild r e n  in c re a se d , th e  percentage
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o£ women In h igh  s ta tu s  f i r s t  job s d ecrea sed . This e f f e c t  

was p a r t ic u la r ly  stron g  fo r  th ose  who had a tten d ed  c o l le g e .

Race was a ls o  added to  the r e la t io n s h ip  betw een f i r s t  

job q u a lity  and f e r t i l i t y .  However, adding race t o  th e  

a n a ly s is  d id  not change th e  o r ig in a l  r e la t io n s h ip .  For 

women o f  both r a c e s , a s  the number o f c h ild r e n  in c re a se d , 

the p ercentage of women who en tered  the lab or  fa rce  in  h igh  

s ta tu s  jobs d e c re a sed .

E ducation was added t o  th e  a n a ly s is  o f  f i r s t  job  

s t a tu s  and r a c e . At ev ery  e d u c a tio n a l l e v e l  e x ce p t c o l le g e  

graduates w h ite  women were s l i g h t l y  mare l ik e l y  to  have 

had high  s ta tu s  f i r s t  jo b s . Among women who are c o l le g e  

g rad u ates, however, th e re  i s  v i r t u a l ly  no d if fe r e n c e  in  

th e  s ta tu s  o f th e  f i r s t  jo b .

In th e  p rev io u s s e c t io n ,  IQ sc o r e s  were found t o  be 

r e la te d  t o  f i r s t  job s t a t u s .  Adding ed u ca tio n  to  th e  

a n a ly s is  reduced t h is  r e la t io n s h ip .  However, a t  every  

ed u c a tio n a l l e v e l  e x ce p t c o l le g e  graduate IQ sc o re s  main­

ta in  a sm all e f f e c t  on f i r s t  job  s t a t u s .  For c o lle g e  

g ra d u a tes, IQ has v i r t u a l l y  no e f f e c t  on th e  p rop ortion  o f  

women who en tered  th e  lab or  fo rce  in  h igh  q u a l ity  f i r s t  jo b s .

In the p rev iou s s e c t io n ,  tw o- and th r e e -v a r ia b le  

a n a ly s is  was used in  order t o  examine th e  c o r r e la te s  o f
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f i r s t  job q u a l i t y .  Now m u lt iv a r ia te  a n a ly s is  w i l l  be 

used in  order t o  fu r th er  an a lyze  th e  p r o c ess  of a t t a in ­

ing  the f i r s t  jo b . An exam in ation  w i l l  be made o f  th e  

in te r a c t io n  o f  th e  v a r ia b le s  and th e ir  r e la t iv e  im portance 

in  in f lu e n c in g  the q u a lity  o f  the f i r s t  jo b . Only th o se  

v a r ia b le s  shown e a r l i e r  to  in f lu e n c e  the lab or force  

e n try  p r o c ess  w i l l  be examined h e r e .

T ab les 6.17A  and B show th e  Pearson c o r r e la t io n  b e ­

tween the v a r ia b le s  to  be used in  the path a n a ly s is .  The 

Pearson r  m easures the degree in  which change in  one 

v a r ia b le  i s  r e la te d  to  change in  another v a r ia b le .  The 

v a lu e  o f  r  ranges from 0 t o  1, w ith  0 in d ic a t in g  no re ­

la t io n s h ip  betw een th e  v a r ia b le s  and v a lu e s  approaching 1 

in d ic a t in g  a s tr o n g  r e la t io n s h ip .

The fo llo w in g  v a r ia b le s  w i l l  be used in  the a n a ly s is :

th e  Duncan sco re  o f the f i r s t  job

the Duncan sco re  o f  th e  fa th e r 's  o ccu p ation

number o f  sc h o o l years com pleted by th e  fa th e r

the Duncan sc o re  o f th e  m other's occu p ation

number o f  c h ild r e n  a t  labor fo r c e  e n try

coded 1 i f  m arried 0 i f  not married

sco re  on h igh  sch o o l-a d m in istered  IQ t e s t

ed u ca tio n  a t  f i r s t  job

th e number o f  sch o o l years com pleted by th e  mother



TABLE 6.17A
CORRELATION COEFFICIENT OF SEI£CTED VARIABLES

B lack s Only
F ir s t  No. o f M arita l Ed. a t  F a th er 's  M other's F a th er 's  M other's
Job C hildren  S ta tu s F ir s t  Job IQ O ccupation O ccupation Education Education

F ir s t  job

Number o f  
c h ild re n

Education  
a t  f i r s t  job

1 .0  - .3 0

3 .0  1 .0

.06  .01  

M arita l s ta tu s  .08  .24

IQ

F a th er ' s 
occupation

M other's 
occupation

F a th er 's
ed ucation

M other1s 
ed u cation

.34  - .1 5

.16  - .0 6  

.32  - .1 3

.21  - .0 9

.24  - .1 1

- .0 8

.24

.01

1.0

.02

.02

.03

.05

.01

.06 .34  .16

- .1 2  - .1 5  - .0 6

1 .0  .16  .07

.01  - .0 2  .02

- .1 6  1 .0  .12

.07 .12  1 .0

.09  .25  .22

.02  .21  .28

.02 .2 9  .27

.32

- .1 3

- .0 9

- .0 3

.25

.22

1.0

.27

.47

.21

- .0 9

- . 0 2

- .0 5

.21

.28

.27

1.0

.51

.2 0

-.11

- .0 3

- .0 3

.20

.26

.48

.52

1.0



TABLE 6.17B
CORRELATION COEFFICIENT OF SELECTED VARIABLES

wiiiteg. Pnly.
F ir s t  No. o f  M arita l Ed. a t  F a th e r 's  M other's F a th e r 's  M other's
Job C hildren S ta tu s F ir s t  Job IQ O ccupation Occupation E ducation Education

F ir s t  job

Number o f  
c h ild r e n

Education  
a t  f i r s t  job

F a th er 's
occu pation

M other's 
occupation

F a th er 's
ed u cation

M other's 
ed u cation

1 .0  - .2 7

- .2 7  1 .0

. 2 1

M arita l s ta tu s  - .1 4  

IQ

.04  

.42

.34  - .1 8

.14

.42

.0 2

1.0

- .0 8

. 2 0  - . 1 2  - . 1 0

.25  - .1 6  - .0 8

.24  - .2 1  - .0 5

.25  - .2 3  - .1 4

.21

.04

1.0

.02

- . 2 1

- .0 5

.05

- .11

.41

.3 4  .20

- .1 8  - .1 2

- .2 1  - .0 5

- .0 8  - .1 0

1 .0 .22

. 2 2  1 . 0

.23 .27

.31  .38

.34 .30

.25

- .1 6

.05

- .0 8

.23

.27

1.0

.27

.38

.24

- . 2 1

-.11

- .1 5

.31

.38

.27

1.0

.58

.25

- .2 3

- .1 4

- .1 4

.34

.30

.38

.58

1.0
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T ables 6.17A  and B show th a t  IQ score  and f e r t i l i t y  

are s tr o n g ly  r e la te d  to  th e  f i r s t  job  s ta tu s  o f b lack  

and w h ite  women. The background fa c to r s  o f  th e  fa th e r 's  

and the m other's occu p ation  and ed u ca tion  are a ls o  m oderately  

c o r r e la te d  w ith  the f i r s t  jo b . E ducation , w hich shows a 

moderate r e la t io n s h ip  to  the f i r s t  job s ta tu s  o f w h ite  

women, shows a v ery  sm all r e la t io n s h ip  t o  the f i r s t  job  

o f  b lack  women. The in f lu e n c e  o f  m a r ita l s ta tu s  on f i r s t  

job q u a lity  i s  s tr o n g e r  fo r  w h ite  women than for  b lack  

women.

Patti Analysis.
In t h i s  s e c t io n ,  path a n a ly s is  i s  used in  order to  

d e sc r ib e  the la b o r  fo rce  en try  p r o c e s s . Path a n a ly s is  

i s  a pow erful tech n iq u e  th a t  a ttem p ts to  r e s o lv e  q u e s t io n s  

about p o s s ib le  ca u ses o f  a phenomenon. I t  a id s  in  the  

s e le c t io n  o f  v a r ia b le s  th a t a re  p o t e n t ia l  determ inants o f  

a phenomenon and a llo w s  a n a ly s is  o f  the s p e c i f i c  c o n t r i ­

b u tio n  o f  each v a r ia b le  t o  the phenomenon b eing  exam ined.

The use o f  path a n a ly s is  should  a llo w  a d d it io n a l in s ig h t s  

in to  the p ro cess  o f  a t ta in in g  th e  f i r s t  jo b . Separate  

models are  p resen ted  far  b la ck  and w h ite  women. T h is i s  

done in  order to  determ ine the r e la t iv e  im portance o f  

fa c to r s  in f lu e n c in g  f i r s t  job  q u a lity  fo r  women o f both
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r a c e s .  The i n i t i a l  c o n s tr u c t io n  o f  th e  diagram inclu ded  

a l l  sim p le  and compound p a th s . S in ce  th e  g o a l o f  t h i s  

s e c t io n  i s  t o  make c a u sa l in fe r e n c e s  w ith  r e sp e c t  t o  the  

s ta tu s  atta inm en t p r o c e ss , on ly  th o se  p ath s th a t  are  s i g n i ­

f ic a n t  a t  the .05  l e v e l  are in c lu d ed  in  the m odel. Table 

6JBA shows th e  path model t o  lab or fo r c e  e n try  fo r  w hite  

women. Table 6.18B  shows the same in form ation  fo r  b lack  

women.
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TABLE 6.18A

XI
co
VC

X9

X7 t3^  X6 
/A  3

X3

PATH MODEL TO LABOR FORCE ENTRY

WHITE WOMEN ONLY

XI F a th e r 's  ed u ca tion

X2 F a th e r 's  occu p ation

X3 M other's ed u ca tio n

X4 M other's occu p ation

X5 IQ

X6 E ducation a t  f i r s t  job

X7 M arita l s t a t u s

X8 Number o f  c h ild r e n

X9 S ta tu s o f f i r s t  job



TABLE 6.18B
177

R -.93
X5vo 06

X2

18

X6

X3 X7

oo00 VO
VO

PATH MODEL TO LABOR FORCE ENTRY 

BLACK WOMEN ONLY

XI F a th e r 's  ed u ca tion

X2 F a th e r 's  occu p ation

X3 M other's ed u ca tio n

X4 M other's occu p ation

X5 IQ

X6 E ducation a t  f i r s t  job

X7 M a rita l s ta tu s

X8 Number o f  c h ild r e n

X9 F ir s t  job s ta tu s
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An exam ination o f  Table 6.18A shows th a t ,  fo r  w h ite  

women, ed u ca tion  a t  lab or fo rce  e n try  has th e  s tr o n g e s t  

e f f e c t  on th e  q u a lity  o f  th e  f i r s t  jo b . IQ score  a ls o  has 

a stro n g  e f f e c t  on th e  s ta tu s  l e v e l  o f  the f i r s t  job  through  

both i t s  in flu e n c e  on the f i r s t  job i t s e l f  and i t s  in d ir e c t  

in f lu e n c e  on e d u c a tio n . For w h ite  women, p a r e n ta l ch arac­

t e r i s t i c s  have no d ir e c t  e f f e c t  on f i r s t  job q u a l i t y .  

P a ren ta l in f lu e n c e  ta k e s  p la c e  p r in a r i ly  through i t s  e f f e c t  

on IQ sc o re  and ed u c a tio n . The f a t h e r 's  occu pation  and 

ed u ca tio n  do n o t d i r e c t ly  in f lu e n c e  h is  d au gh ter's  educa­

t io n ,  but th ey  do in f lu e n c e  IQ sc o r e  w hich, in  tu rn , in ­

f lu e n c e s  e d u c a tio n . The m other's ed u ca tio n  in f lu e n c e s  IQ 

sc o r e , w h ile  her occu p ation  has a sm all d ir e c t  e f f e c t  on 

her d a u g h ter 's  e d u c a tio n . M arita l s ta tu s  has a stron g  

d ir e c t  in f lu e n c e  on f e r t i l i t y  and a sm all e f f e c t  on f i r s t  

jcb s t a t u s .  The number o f  c h ild r e n  hem a n e g a t iv e  e f f e c t  

on f i r s t  job  q u a l ity  fo r  w h ite  women.

Table 6.18B shows th a t ,  fo r  b la c k  women, IQ sco re  has 

the s tr o n g e s t  e f f e c t  on f i r s t  job  q u a l i t y .  I t  a l s o  has 

a sm all e f f e c t  on e d u c a tio n a l ach ievem en t. The d ir e c t  

in f lu e n c e  o f  ed u ca tio n  on f i r s t  job  s ta tu s  i s  sm a ller  fo r  

b la ck  women than fo r  w h ite  women. As was the ca se  w ith  

w h ite  women, fo r  b la c k  women the e f f e c t  o f  p a r e n ta l
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c h a r a c te r is t ic s  on f i r s t  job q u a l ity  i s  la r g e ly  in d ir e c t .

The f a t h e r 's  ed u cation  has a sm a ll d ir e c t  e f f e c t  on IQ 

sc o re , w h ile  the in f lu e n c e  o f  th e  mother 's  ed u ca tion  on 

IQ sco re  was stro n g  and d ir e c t .  For b la c k  women, th e  

m other*8 occu p ation  had a sm all e f f e c t  on e d u c a tio n a l a c h ie v e ­

ment, w h ile  th e  fa th e r 's  occu p ation  had no s ig n if ic a n t  e f f e c t  

on e ith e r  IQ or e d u c a tio n .



CHAPTER 7 

WHO GETS AHEAD?
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Of c r u c ia l  im portance to  th e  stu dy  o f s o c ia l  s t r a t i ­

f i c a t io n  i s  the p ro cess  o f  s o c i a l  m o b il ity . Two typ es o f  

m o b ility  are u su a lly  d is t in g u is h e d . The f i r s t ,  in t e r -  

g e n e r a tio n a l m o b ility , r e f e r s  to  changes in  occu p ation a l 

s t a tu s  from one g e n e r a tio n  to  the n e x t .  The second type  

i s  in tr a g e n e r a t io n a l m o b ility  which r e fe r s  to  changes in  

an in d iv id u a l 's  o ccu p a tio n a l s ta tu s  during h is  or her 

l i f e t im e .

The occi$>ational m o b ility  p r o c ess  i s  w ell-docum ented  

fo r  men. The c l a s s i c  B lau and Duncan (1968) stu d y  found 

th a t  o ccu p a tio n a l m o b ility  i s  in flu e n c e d  by ed u ca tion  and 

s o c ia l  o r ig in s .  S e w e ll, H a lle r , and P ortes (1969) con­

s tr u c te d  an o ccu p a tio n a l m o b ility  model which in clu ded  

measures o f  e d u c a tio n a l and o ccu p a tio n a l a s p ir a t io n s .  

Jencks (1977) in corp ora ted  measures o f  c o g n it iv e  a b i l i t y  

in  h is  study o f m en's o c cu p a tio n a l m o b il ity . These r e ­

search ers l im ite d  t h e ir  a n a ly s is  o f s o c ia l  m o b ility  to  

men. The im p l ic i t  assum ption here i s  th a t  the m o b ility  

p ro cess  far  men and women d i f f e r  and th a t  sep a ra te  models 

must be used to  b e s t  e x p la in  th e  achievem ent o f  th e  s e x e s .

More r e c e n t ly ,  s e v e r a l  in v e s t ig a to r s  have compared 

th e  o ccu p a tio n a l m o b ility  o f  men and women. Treiman and 

T e r r e l l  (1975) found th e  e d u c a tio n a l and occu p ation a l



182
atta inm ent p ro cess  to  be s im ila r  for  both  s e x e s .  McClendon 

(1976) a ls o  concluded th a t  the p r o c ess  o f  s t a tu s  a tta in m en t  

i s  e s s e n t i a l l y  the same for men and women* Featherman and 

Hauser (1976:463) w r ite :  "Men and women fa ce  s im ila r  pro­

c e s s e s  o f a tta in m en t v i s  a v i s  sc h o o lin g  and o ccu p a tio n a l  

s t a t u s . . . . "

However, th e s e  c o n c lu s io n s  were based on c r o s s -  

s e c t io n a l  sam p les. R esearch using lo n g itu d in a l data  has 

shown c o n s id er a b le  l i f e - c y c l e  v a r ia t io n  in  th e  o ccu p a tio n a l  

a tta in m en t o f  men and women. R oeen feld  (1978) found th a t  

w h ite  women ex p er ien ce  v i r t u a l ly  no upward o ccu p a tio n a l 

m o b ility , w h ile  b la ck  women show a sm a ll b u t s ig n i f ic a n t  

g a in  in  o ccu p a tio n a l s ta tu s  over t im e . R oeenfeld  w r ite s  

o f  her f in d in g s :  "The la ck  o f  s ta tu s  g a in s  over tim e

c o n tr a s ts  w ith  th e  r i s e  in  s t a t u s  from c a re er  b eg in n in g s  

which men (a t l e a s t  w h ite  men) e x p e r ie n c e ."  S e w e ll, Hauser, 

and Wolf (1980) found th a t  women e x p er ien ce  a s l i g h t  down­

ward m o b ility  over th e  cou rse  o f  t h e ir  c a r e e r s , w h ile  men 

ex p er ien ce  upward m o b il ity .

One ex p la n a tio n  fo r  t h i s  i s  th e  la r g e  p ercentage o f  

women working in  o c cu p a tio n a l f i e l d s  dominated by wontBn. 

Wolf and R osen feld  (1978) concluded th a t  predom inantly  

fem ale occu p ation s o f f e r  few chances fo r  upward m o b ility
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compared t o  mixed or predom inantly male o c cu p a tio n s.

Another p la u s ib le  e x p la n a tio n  l i e s  in  th e  d i f f e r e n t  

work h is to r y  p a tte rn s  o f men and women. Men tend to  s ta y  

in  th e  lab or fo rc e  c o n t in u a lly ,  w h ile  women o f te n  withdraw  

fo r  c h ild -r e a r in g  p u rp o ses . S e w e ll, Hauser, and Wolf (198) 

found th a t  th e  average o ccu p a tio n a l s ta tu s  o f  woman w ith  

c h ild r e n  d e c l in e s  over tim e and th a t  the d e c lin e  i s  g r e a te s t  

among women w ith  many c h ild r e n . Labor fo rce  w ithdraw als  

s i g n i f i c a n t ly  a f f e c t  women's o ccu p a tio n a l m o b il ity .

R osen feld  (1978) found th a t ,  f o r  w h ite  women, the g r ea ter  

the p rop ortion  o f  tim e sp en t in  th e  la b o r  fo r c e , th e  g r ea ter  

th e  upward m o b il ity .

C le a r ly , th e  fa c to r s  a f f e c t in g  th e  m o b ility  p ro cess  

o f  women seem t o  be d i f f e r e n t  from th o se  fa c to r s  th a t  

in f lu e n c e  men's m o b il i ty .  In p a r t ic u la r , fa m ily  r e sp o n s i­

b i l i t i e s  are  ex p ected  to  be p a r t ic u la r ly  im portant in  

determ ining women's lab or  fo r c e  e x p e r ie n c e s .

T h is ch ap ter  exam ines th e  e a r ly  lab or  fo r c e  m o b ility  

o f  women. Only women who have been in  th e  labor fo r c e  a t  

l e a s t  f i v e  years are  in c lu d ed  in  the a n a ly s is .  Coleman 

e t  a l .  (1972) found th a t  most o ccu p a tio n a l m o b ility  occurs 

in  the e a r ly  years o f  lab or  fo r c e  e x p e r ie n c e . The depen­

den t v a r ia b le  i s  the change in  th e  Duncan score  from th e
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f i r s t  to  th e  l a s t  jo b . Those whose Duncan sco res  decreased  

from the f i r s t  t o  th e  l a s t  job are  c l a s s i f i e d  a s  downwardly 

m ob ile . Those whose Duncan sc o re s  d id  not vary from f i r s t  

t o  l a s t  job  are la b e le d  "no change."  Women whose sco res  

in crea sed  are c l a s s i f i e d  as upwardly m o b ile .

Table 7 .1  shows the d is t r ib u t io n  o f  o ccu p a tio n a l  

m o b ility  among th e  resp o n d en ts .

TABLE 7 .1

DISTRIBUTION OF OCCUPATIONAL MOBILITY

O.c.gttRfrtlpnal Mohj-lltY________ H__ —26—
Downwardly m obile 295 21

No change 790 56

Upwardly m obile 313 23

T ota l 1398 100%

Table 7 .1  shows th a t  most women do not advance occu­

p a t io n a lly  during th e  f i r s t  f iv e  years o f  la b o r  fo rce  

p a r t ic ip a t io n .  F u lly  56% show th e  same Duncan sco re  a t  

the time o f  the f i r s t  and l a s t  job , w h ile  21% are down­

w ardly m o b ile .

Background F actors

The p rev io u s chapter showed th a t  c h a r a c te r is t ic s  o f  

th e  fam ily  o f  o r ig in  s tr o n g ly  in flu e n c ed  the q u a l ity  o f
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th e  f i r s t  jo b . These fam ily  in f lu e n c e s  a f f e c t  a woman's 

o ccu p a tio n a l achievem ent in  s e v e r a l d i f f e r e n t  w ays. New, 

New, and May (1969) found th a t  s o c i a l  o r ig in s  in f lu e n c e  

ed u c a tio n a l a tta inm en t and g ra d es, w hich, in  tu rn , in flu e n c e  

o ccu p a tio n a l s u c c e s s .  B e r lin  (1976) found th a t  the fa m ily 's  

socioeconom ic s ta tu s  in flu e n c ed  th e  a d o le sc e n t d au gh ter's  

ca reer  a s p ir a t io n s .  Background fa c to r s  may a ls o  a f f e c t  

o ccu p a tio n a l achievem ent in  o ther more su b tle  w ays. Treas 

(1978) acknowledges the v a r ied  e f f e c t  o f  s o c ia l ,  o r ig in s  

when sh e  w r i t e s :  " . . . t h e s e  v a r ia b le s  a l s o  in f lu e n c e  occu­

p a t io n a l outcomes to  th e  e x te n t  th a t  they form each woman's 

d e f in i t io n  o f  p e r so n a lly  a p p ro p ria te , a t ta in a b le  and 

a c c e p ta b le  employment."

However, the a f f e c t  o f  fa m ily  background v a r ia b le s  

may have a s tr o n g e r  a f f e c t  on f i r s t  job s ta tu s  than  su b se­

quent o ccu p a tio n a l m o b il ity . Spilerm an (1977:552) w r ite s :

”. . .background fa c to r s  have on ly  a minor im pact on r a te  

o f  advancement once en tran ce  i s  secu red ."

Table 7 .2  shows the r e la t io n s h ip  betw een occu p ation a l 

m o b ility  and the f a t h e r ' s  o ccu p a tio n a l s t a t u s .
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TABLE 7.2

OCCUPATIONAL MOBILITY BY FATHER'S OCCUPATIONAL STATUS
F a th e r 's  O ccupational S tatu a

O ccuoational M o b ilitv Low Hicrh

Downwardly m obile 21% 20%

No change 58% 56%

Upwardly m obile 21% 24%

T ota l P ercent 100% 100%

T ota l Cases (654) (621)

Table 7 .2  shows t h a t ,  for  most women, th e  fa t h e r 's  

o ccu p a tio n a l s ta tu s  does not e f f e c t  o c cu p a tio n a l m o b il ity .  

The f a t h e r 's  occu p ation a l s ta tu s  shows a sm a ll p o s i t iv e  

in f lu e n c e  on ly  among women who are upwardly m ob ile .

Another background fa c to r  th a t  may in f lu e n c e  a woman's 

o ccu p a tio n a l m o b ility  i s  th e  s t a tu s  o f her m other's occupa­

t i o n .  F alk  and S a lte r  (1978) found th a t  a m other's occupa­

t io n  had th e  most s ig n i f ic a n t  a f f e c t  on the occu p ation a l  

p la n s o f  a teen age  g i r l .  T h is fin d in g  su g g e s ts  the impor­

tan ce o f  r o le  m odeling in  in f lu e n c in g  women's a s p ir a t io n s .

Table 7 .3  shows th e  r e la t io n s h ip  between o ccu p a tio n a l  

m o b ility  and m oth er's o ccu p a tio n a l s t a t u s .
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TABLE 7.3

OCCUPATIONAL MOBILITY BY MOTHER'S OCCUPATIONAL STATUS
M other1 a O ccupational S ta tu s

O ccupational M o b ilitv Low

Downwardly m obile 24% 28%

No change 56% 53%

Upwardly m obile 19% 19%

T o ta l Percent 100% 100%

T o ta l Cases (229) (248)

An exam ination  o f  Table 7 .3  r e v e a ls  th a t  the m other's 

o ccu p a tio n a l s ta tu s  has v ir t u a l ly  no in f lu e n c e  on her 

d a u g h ter 's  o ccu p a tio n a l m o b il ity .

This s e c t io n  showed th a t  p a r e n ta l occu p ation s had 

alm ost no a f f e c t  on d au gh ter 's  ca reer  ach ievem en ts. These 

f in d in g s  su g g es t  th a t  c h a r a c t e r is t ic s  o f the fa m ily  o f  

o r ig in  on ly  s l i g h t l y  in f lu e n c e  o ccu p a tio n a l m o b ility .  

Stronger determ inants o f  m o b ility  may be found when 

e d u c a tio n a l and f a m i l ia l  fa c to r s  are exam ined.

Familial F actors

Being m arried i s  exp ected  t o  be n e g a t iv e ly  r e la te d  t o  

occu p a tio n a l m o b il ity .  M ueller and Campbell (1977) found  

th a t  women who e x c e l  o c c u p a tio n a lly  are l e s s  l ik e l y  t o  

marry. Havens (1973:980) w r i t e s :  " . . . t h e  h igh er  the
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economic achievem ent o f  fem a les, th e  l e s s  t h e ir  d e s ir e  to  

a ccep t the c o n fin in g  t r a d i t io n a l  fem ale se x  r o le  o f  w ife  

and m o th e r .. . ."  Once a woman m arries , her home r e s p o n s ib i­

l i t i e s  may keep her from d ev o tin g  th e  tim e and energy  

n ecessa ry  fo r  ca reer  m o b ility , th u s m inim izing her occupa­

t io n a l  ach ievem en ts. Table 7 .4  shows the r e la t io n s h ip  

between o ccu p a tio n a l m o b ility  and m a r ita l s t a t u s .

TABLE 7 .4

OCCUPATIONAL MOBILITY BY MARITAL STATUS

M a rita l S ta tu s

gSfflua.tjL.opal M pfriltoz MaffElflfl
S ep arated , 
D ivorced—

Never
qarrifld

Downwardly m obile 20% 24% 26%

No change 57% 50% 45%

Upwardly m obile 23% 26% 29%

T o ta l P ercent 100% 100% 100%

T o ta l Cases (886) (174) (288)

Table 7 .4  shows th a t  women who have never married  

are s l i g h t l y  mare l i k e l y  to  be upwardly m obile than  

women who are m arried or  sep arated  car d iv o r c e d . The 

ca reer  d isad van tages su ffe r e d  by m arried and d ivorced  

women i s  probably lin k e d  to  the c o n s tr a in in g  presen ce  

o f  c h ild r e n  in  the home. In a d d it io n , th e  c u r r e n tly  

m arried woman i s  l im ite d  in  her geograp h ic m o b ility ,
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w h ile  the d ivorced  or sep arated  woman o fte n  r a is e s  her  

c h ild r e n  a lo n e .

F e r t i l i t y  i s  known t o  in f lu e n c e  o ccu p a tio n a l a c h ie v e ­

m ent. S e w e ll, Hauser, and W olf (1980) found th a t  women 

w ith  c h ild r e n  su ffe r e d  downward m o b ility  during t h e ir  

c a r e e r s , w h ile  women w ith ou t c h ild r e n  d id  n o t .  Table 7 .5  

i l l u s t r a t e s  th e  r e la t io n s h ip  betw een occu p ation a l m o b ility  

and number o f  c h ild r e n .

TABLE 7 .5

OCCUPATIONAL MOBILITY GY HUMBER CF CHILDREN

MUnfear nf Children
0 Two Three o f  More

Downwardly m obile 26% 17% 19% 22%

No change 49% 60% 61% 54%

Upwardly m obile 25% 23% 20% 24%

T o ta l P ercent 100% 100% 100% 100%

T o ta l Cases (612) (368) (258) (97)

Table 7 .5  shows th a t fam ily  s i z e  has l i t t l e  a f f e c t  on 

o ccu p a tio n a l m o b il i ty .  The change in  a woman's Duncan sco re  

from th e  f i r s t  t o  th e  l a s t  job i s  in flu e n c ed  on ly  s l i g h t l y  

by th e  number o f  c h ild r e n  she h a s .

T h is s e c t io n  examined th e  r e la t io n s h ip  betw een the  

f a m il ia l  f a c t o r s ,  m a r ita l s t a t u s ,  and f e r t i l i t y  and o ccu p a tio n a l
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m o b il ity . M arita l s ta tu s  was found to  have a sm a ll in ­

f lu e n c e  on ca reer  ach ievem en ts. Those women who had never  

m arried were s l i g h t l y  more l ik e l y  to  be upwardly m dbile  

than the sep a ra ted  or d ivorced  or th e  c u r r e n t ly  m arried .

Fam ily s i z e  had v i r t u a l ly  no a f f e c t  on o ccu p a tio n a l 

m o b il ity .  A woman’s  ca reer  achievem ents were o n ly  s l i g h t l y  

in flu e n c ed  by the number o f  c h ild r e n  sh e had.

S95lfll.. Factors
S tu d ie s  on o ccu p a tio n a l m o b ility  have found ed u cation  

t o  s tr o n g ly  in f lu e n c e  ca reer  achievem ents (R osen feld , 1980; 

S e w e ll, Hauser, and W olfe, 1 9 8 0 ). Treas (1978:392) w r ite s :  

" .. .e d u c a t io n  co n tin u es  t o  be c a u s a l ly  im portant t o  u l t i ­

mate achievem ent even apart from i t s  r o le  in  i n i t i a l  occu­

p a t io n a l p lacem ent."  However, the r o le  p layed by advanced  

ed u ca tio n  in  o ccu p a tio n a l achievem ent hem been q u estio n ed . 

New, New, and May (1969:18) w r ite :  "Even though ed u ca tion

i s  a tim e-honored way to  g e t  ahead our data  su g g e s ts  th a t  

in  and o f  i t s e l f ,  ed u ca tion  does not a lw ays lead  t o  

d e s ir e d  r e s u l t s ."

T able 7 .6  i l l u s t r a t e s  the r e la t io n s h ip  betw een occu­

p a t io n a l m o b ility  and e d u c a tio n .
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TABLE 7.6

OCCUPATIONAL MOBILITY BY EDUCATION

____________________ E d u c a t i o n ______________________
L ess Than High Sch oo l Some C o llege

O ccupational M o b ility  High gfihQPl SiadUBtfi C o llege  Degree +

Dcwnwardly m obile 19% 23% 21% 18%

No change 62% 57% 53% 54%

Upwardly m obile 19% 20% 26% 28%

T o ta l P ercent 100% 100% 100% 100%

T ota l Cases (111) (657) (252) (200)

Table 7 .6  Shows th a t  ed u ca tio n  has an in flu e n c e  on 

o ccu p a tio n a l m o b il ity .  As ed u ca tio n  in c r e a s e s , the per­

cen tage  o f women in  th e  upwardly m obile ca teg o ry  in c r e a s e s .  

Women who are c o l le g e  graduates are more l ik e l y  t o  be 

h ig h ly  m obile than women w ith  l e s s  than a h igh  sch o o l  

dip lom a.

Race has a ls o  been  shown t o  in f lu e n c e  an in d iv id u a l 's  

c a re er  ach ievem en ts. Treas (1978) found ra ce  t o  be the  

on ly  a scr ib ed  s ta tu s  to  d ir e c t ly  a f f e c t  a woman's occupa­

t io n a l  s u c c e s s .  She found th e  in f lu e n c e  o f race to  be 

s tr o n g e s t  a t  the b eg in n in g  o f  a ca reer  but a ls o  in f lu e n t ia l  

fo r  la t e r  ach ievem en t. Table 7 .7  shows the r e la t io n s h ip  

betw een o c cu p a tio n a l m o b ility  and r a c e .
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TABLE 7 .7  

OCCUPATIONAL MOBILITY BY RACE

_______ Rasa
OccUDational M o b ilitv B lack White

Downwardly m obile 23% 20%

No change 55% 56%

Upwardly m obile 22% 24%

T ota l P ercent 100% 100%

T o ta l Cases (289) (431)

An exam ination  o f  Table 7 .7  shows th a t race  has on ly  

a very  sm a ll In flu en ce  on o ccu p a tio n a l m o b il ity . Twenty- 

fou r p ercen t o f  w h ite  woman are in  th e  upwardly m obile  

c a teg o ry  compared t o  22% o f  b la ck  women.

Table 7 .8  shows the r e la t io n s h ip  between occu p ation a l 

m o b ility  and IQ s c o r e . IQ t e s t s  may be view ed as m easuring  

th e  in d iv id u a l 's  m astery o f  c u l t u r a l ly  determ ined s k i l l s .  

In d iv id u a ls  w ith  th e se  s k i l l s  may be more aware o f  th e  

o ccu p a tio n a l w orld and, th e r e fo r e , more l i k e l y  t o  su cceed  

in  th e ir  c a r e e r s .  P o rter  (1974:304) in  h is  lo n g itu d in a l  

stu d y  o f young men found: " ...m ore  i n t e l l i g e n t  boys can 

more e a s i l y  g a in  knowledge both o f  l e v e l s  o f  occu p ation s  

co n sid era b ly  removed from t h e ir  o r ig in s  and the means to  

a t t a in  them."
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TABLE 7.8

OCCUPATIONAL MOBILITY BY IQ SCORE 

IQ Score
Low Hioh

Downwardly m obile 24% 20% 19%

No change 55% 58% 58%

Upwardly m obile 21% 22% 23%

T ota l P ercent 100% 100% 100%

T ota l Cases (229) (384) (464)

Table 7 .8  shews th a t IQ score  has l i t t l e  a f f e c t  on 

occu p ation a l m o b il ity .  The change in  the Duncan sco re  

from th e  f i r s t  t o  the l a s t  job  i s  in flu e n c e d  on ly  s l i g h t l y  

by IQ s c o r e .

In  t h i s  s e c t io n  th e  im portance o f s o c i a l  fa c to r s  such  

as r a ce , ed u ca tio n , and IQ sco re  was exam ined. Only educa­

t io n  was found t o  in f lu e n c e  o ccu p a tio n a l m o b il ity . Educa­

t io n a l  achievem ent a f f e c te d  ca reer  ach ievem ent. There was 

a 9 p ercen t d if fe r e n c e  in  th e  percen tage o f  women in  the  

upwardly m obile c a te g o ry  betw een th ose  who had not graduated  

from h igh  sc h o o l and th o se  who had a c o l le g e  diplom a or 

more e d u c a tio n . Race had v i r t u a l ly  no a f f e c t  on o ccu p a tio n a l 

m o b ility . Twenty-two p ercen t o f  b lack  women were upwardly 

m obile compared to  24% o f  w h ite  women.
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IQ score  a ls o  showed l i t t l e  a f f e c t  on o ccu p a tio n a l  

m o b il ity .  Twenty-one p ercen t o f  women w ith  low IQ sc o re s  

were upwardly m obile compared t o  22% o f  women w ith  medium 

IQ sc o r e s  and 23% o f  women w ith  h igh  IQ s c o r e s .

Threa.-Variabig Analysis
The p rev iou s s e c t io n s  have examined the r e la t io n s h ip  

o f  the in d iv id u a l v a r ia b le s  to  o ccu p a tio n a l m o b il ity .

In  t h i s  s e c t io n ,  th e  in f lu e n c e  o f two v a r ia b le s  on m o b ility  

w i l l  be c o n s id e r e d . M u ltiv a r ia b le  a n a ly s is  w i l l  a llo w  a 

b e t te r  understanding o f  the o ccu p a tio n a l m o b ility  p ro cess  

fo r  th e se  young women.

The s e c t io n  o f background fa c to r s  showed th a t  the  

f a t h e r 's  o ccu p a tio n a l s ta tu s  had l i t t l e  a f f e c t  on h is  

d a u g h ter 's  o ccu p a tio n a l m o b il ity . However, the a f f e c t  o f  

th e  f a t h e r 's  o ccu p a tio n a l s ta tu s  on h is  d au gh ter's  ca reer  

achievem ent may vary by r a c e . Because b la c k  women are more 

l ik e l y  t o  be in  th e  lab or fo r c e  than w h ite  women, the  

f a th e r 's  Duncan sco re  may serv e  as a good measure o f  fa m ily  

SES for  the w h ite  fa m ily  b u t n o t fo r  th e  b la ck  fa m ily .

In a d d it io n , the w h ite  fa th e r  may be b e t t e r  a b le  to  use 

h is  in f lu e n c e  t o  e a se  h is  d a u g h ter 's  c lim b  up th e  ca reer  

la d d er . Table 7 .9  shows th e  r e la t io n s h ip  betw een a fa th e r 's
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o ccu p a tio n a l s ta tu s  and h is  d au gh ter's  o c cu p a tio n a l  

achievem ent, c o n tr o ll in g  far  r a c e .

TABLE 7 .9

OCCUPATIONAL MOBILITY BY FATHER'S OCCUPATIONAL STATUS

BY RACE

______ *  Upwardly M obile_______
F a th e r 's  O ccupational S ta tu s  

Safifl. _lessee  -aigfa__
B lack 22% (215) 21% ( 56)

White 21% (436) 23% (559)

Table 7 .9  shows th a t race does not in f lu e n c e  th e  

o r ig in a l  r e la t io n s h ip  between a f a t h e r 's  o ccu p a tio n a l  

s ta tu s  and h is  d a u g h ter 's  ca reer  m o b il ity .  For b la ck  and 

w h ite  women, f a t h e r 's  o ccu p a tio n a l s ta tu s  does not e f f e c t  

the d a u g h ter 's  o ccu p a tio n a l ach ievem ent.

In a d d it io n  t o  r a c e , ed u ca tio n  may a f f e c t  th e  r e la t io n ­

sh ip  betw een th e  fa th e r 's  s ta tu s  and h is  d a u g h ter 's  occupa­

t io n a l  ach ievem en t. The a f f e c t  o f  th e  f a t h e r 's  s ta tu s  may 

be in d ir e c t ,  ta k in g  p la ce  p r im a r ily  through i t s  in f lu e n c e  

on e d u c a tio n a l ach ievem en t. Table 7 .1 0  shows th e  r e la t io n ­

sh ip  between o ccu p a tio n a l m o b ility  and th e  fa t h e r 's  job  

s t a t u s ,  c o n tr o ll in g  f o r  e d u c a tio n .
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TABLE 7.10

OCCUPATIONAL MOBILITY BY FATHER'S OCCUPATIONAL STATUS
BY EDUCATION

 % q?vfarfllv Mob Ha_____
Father'b Occupational Statvp

EflMfiafcAgn h a t High__

L ess than h igh  sc h o o l 32% ( 81) 31% ( 13)

High sc h o o l graduate 20% (332) 21% (260)

Soros c o l le g e  26% (103) 26% (135)

C o lleg e  graduate or mare 20% ( 68) 24% (126)

An exam ination  o f  Table 7 .10  r e v e a ls  th a t  the  

a d d it io n  o f  ed u ca tio n  to  th e  a n a ly s is  s p e c i f i e s  th e  r e ­

la t io n s h ip  betw een th e  f a t h e r 's  o ccu p a tio n a l s ta tu s  and 

h is  d a u g h ter 's  o ccu p a tio n a l m o b il ity .  Once a woman has 

acqu ired  a c o l le g e  d egree , fa th e r 's  o ccu p a tio n a l s ta tu s  

has a very  sm all a f f e c t  on d a u g h ter 's  o ccu p a tio n a l a c h ie v e ­

ment.

An e a r l i e r  s e c t io n  showed th a t  the m other's occupa­

t io n a l  s t a t u s  d id  not a f f e c t  her d au gh ter's  ca reer  mobi­

l i t y .  However, t h i s  la ck  o f in f lu e n c e  may vary by r a c e .  

Table 7 .1 1  shows the r e la t io n s h ip  betw een a m oth er's job  

s ta tu s  and her d au gh ter 's  o ccu p a tio n a l m o b il ity .
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TABLE 7.11

OCCUPATIONAL MOBILITY BY MOTHER'S OCCUPATIONAL STATUS
BY RACE

M other's O ccupational S ta tu s  
Race Low Hlah

Black 18% (108) 17% ( 23)

White 20% (120) 19% (223)

Table 7 .1 1  shows th a t  the a d d it io n  o f  race t o  th e  

a n a ly s is  does not change th e  r e la t io n s h ip  between a 

m other's o ccu p ation  and her d a u g h ter 's  ca reer  m o b il ity .

For women o f  b oth  r a c e s , m other's job  s ta tu s  does not 

in f lu e n c e  her d a u g h ter 's  o ccu p a tio n a l ach ievem en t.

E d u cation a l achievem ent may in f lu e n c e  the r e la t io n ­

sh ip  between th e  m other's job s ta tu s  and her d au gh ter's  

o ccu p a tio n a l m o b il ity . Table 7 .1 2  shows th e  r e la t io n s h ip  

between th e  m other's job s ta tu s  and her d au gh ter 's  occupa­

t io n a l  achievem ent, c o n tr o l l in g  fo r  e d u c a tio n .
TABLE 7 .1 2

OCCUPATIONAL MOBILITY FOR MOTHER'S OCCUPATIONAL STATUS

BY EDUCATION

M other's O ccupational S ta tu s  
E ducation __ la ±   — Hiflb—

L ess than h igh  sc h o o l 33% ( 30) 33% ( 3)

High sc h o o l graduate 16% (142) 16% (85)
Some c o l le g e  28% ( 28) 18% (63)

C o llege  graduate or more 18% ( 11) 23% (60)
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An exam ination o f  Table 7 .12  shows th a t ,  far  women 

who have not a tten d ed  c o l le g e ,  th e  m other's o ccu p a tio n a l 

s ta tu s  does not a f f e c t  her daughter's ca reer  m o b il ity . Once 

a woman has a tten ded  c o l l e g e ,  however, th e  s i t u a t io n  chan ges. 

For th ose  women who have a tten d ed  c o l le g e  b u t d id not 

graduate, 28% o f  th o se  w ith  low s ta tu s  m others are upwardly 

m obile compared to  18% o f  th o se  w ith  high s ta tu s  m others.

For th o se  women who have a c o l le g e  degree or more ed u ca tio n , 

th e  o p p o site  i s  t r u e .  Women w ith  mothers in  h igh  s ta tu s  

occu p ation s are mare l i k e l y  to  be upwardly m obile than  

women w ith  m others in  low s ta tu s  o c cu p a tio n s . These fin d in g s  

may be due t o  th e  sm a ll number o f c a se s  in  th e se  c a te g o r ie s .

The prev iou s s e c t io n  examined th e  e f f e c t  o f  fa m il ia l  

fa c to r s  on o ccu p a tio n a l m o b il ity .  However, the e f f e c t  o f  

fa c to r s  such as m a r ita l s ta tu s  and fa m ily  s iz e  may vary  

by r a c e . E p ste in  (1973) su g g e s ts  th a t  m arriage i s  l e s s  

im portant fo r  b la c k  women than fo r  w h ite  women. In  

a d d it io n , she s t a t e s  th a t  b la ck  women have h igh er d ivorce  

and se p a r a tio n  r a te s  than w h ite  women. These fa c to r s  may 

in f lu e n c e  th e  b la c k  women t o  em phasize the importance o f  

o ccu p a tio n a l s u c c e s s .  Table 7 .1 3  exam ines the r e la t io n s h ip  

betw een o ccu p a tio n a l m o b ility  and m a rita l s t a t u s ,  con­

t r o l l in g  fo r  r a c e .
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TABLE 7.13

OCCUPATIONAL MOBILITY BY MARITAL STATUS BY RACE

Race Married

ft PPWftgfllV ffPbllff 
M arita l S tatu e  
Separated  
PlVQgfigfl

Never
MarrlgflL

Black 21% (158) 26% ( 65) 24% ( 89)

White 20% (721) 28% (109) 27% (196)

Table 7 .1 3  shows th a t ,  fo r  both  b la c k  and w h ite  women, 

th o se  who are c u r r e n tly  m arried are s l i g h t l y  l e s s  l i k e l y  

t o  be m obile than th ose  who are not c u r r e n tly  m arried .

The r e la t io n s h ip  between o ccu p a tio n a l m o b ility  and 

fa m ily  s i z e  m ight a l s o  be in flu e n c e d  by r a c e . E p ste in  

(1973) found th a t  the b la c k  women in  her sample d id  not 

f e e l  th a t c h ild -r e a r in g  was th e ir  s o le  r e s p o n s ib i l i t y ,  

nor d id  th ey  th in k  th a t  having a working mother would 

be d etr im en ta l t o  the c h i ld .  These a t t i tu d e s  toward 

c h ild -r e a r in g  might perm it th e  b la ck  woman to  devote  

h e r s e l f  more f u l l y  t o  her career  and th u s in flu e n c e  her  

o ccu p a tio n a l s u c c e s s .  F e r t i l i t y ,  th e r e fo r e , m ight be 

l e s s  o f  a ca reer  d isad van tage fa r  th e  b la ck  woman than  

fo r  th e  w h ite  woman. Table 7 .1 4  shews th e  r e la t io n s h ip  

betw een o ccu p a tio n a l achievem ent and number o f  c h ild r e n , 

c o n tr o ll in g  fo r  r a c e .
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TABLE 7.14
OCCUPATIONAL MOBILITY BY NTCHBER OF CHILDREN BY RACE

___________________ 76 Upwardly M obile_________________
__________________ Mmrihar o* C hildren

Race  Q  One . ftf.g Three or More

B lack 16% ( 97) 27% ( 87) 18% ( 76) 26% (52)

White 25% (510) 21% (281) 20% (179) 19% (56)

Table 7 .1 4  i l l u s t r a t e s  th a t ,  for b la c k  women, 

th e re  i s  not c o n s is t e n t  in f lu e n c e  o f  fa m ily  s i z e  on 

o ccu p a tio n a l m o b il ity .  Far w h ite  women, a s the nunfcer 

o f  c h ild r e n  in c r e a s e s , the p ercen tage o f women in  th e  

upwardly m obile  ca teg o ry  d e c r e a se s .

An e a r l ie r  s e c t io n  shewed a sm a ll r e la t io n s h ip  

betw een o ccu p a tio n a l m o b ility  and r a c e . However, 

t h i s  r e la t io n s h ip  may be in flu e n c ed  by e d u c a tio n a l  

l e v e l .  I f  th e  l e v e l  o f  ed u ca tio n  ach ieved  by b la c k  and 

w h ite  women d i f f e r s ,  th e  gap in  job  q u a l ity  may a c tu a l ly  

be due to  ed u ca tion  ra th er  them r a c e . The r e la t io n s h ip  

between o ccu p a tio n a l m o b ility  and ra ce , c o n tr o ll in g  

fo r  ed u ca tio n , i s  examined in  T ab le  7 .1 5 .
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TABLE 7.15

OCCUPATIONAL MOBILITY BY RACE BY EDUCATION
% Upwardly M obile 
_______R a c e _________

Education Biach w iiita

Less than h igh  sch o o l 34% ( 55) 28% ( 56)

High sc h o o l graduate 20% (156) 20% (501)

Some c o l le g e 24% ( 45) 27% (207)

C o lleg e  graduate or  more 15% ( 33) 24% (167)

Table 7 .1 5  shows th a t ,  fo r  th ose  women who have 

a tten d ed  c o l le g e ,  w h ite  women are mare l i k e l y  t o  be up­

w ardly m obile  than b la c k  women. For women who have a 

c o l le g e  diplom a or more e d u ca tio n , th is  r a c ia l  d if fe r e n c e  

i s  q u ite  marked. White women are 62% more l i k e l y  t o  be 

upwardly m obile than b la c k  women.

Table 7 .8  examined th e  e f f e c t  o f  IQ on o c cu p a tio n a l  

ach ievem en t. However, the e f f e c t  o f  IQ score  on ca reer  

m o b ility  may tak e p la c e  in d ir e c t ly  through i t s  in f lu e n c e  

on ed u c a tio n a l a tta in m en t. P orter (1974 ), in  h is  stu dy o f  

male youth , found th a t  e d u c a tio n a l atta inm en t o f  both  

b la c k s  and w h ite s  i s  s tr o n g ly  a f fe c te d  by IQ s c o r e .

Table 7 .1 6  exam ines th e  r e la t io n s h ip  betw een o ccu p a tio n a l  

m o b ility  and IQ sc o r e , c o n tr o ll in g  fo r  e d u c a tio n .
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TABLE 7.16

OCCUPATIONAL MOBILITY BY IQ BY EDUCATION

Edugafciga Low .  Medium, High

Less than h igh  sc h o o l 17% ( 17) 23% ( 17) 17% ( 6)

High sc h o o l graduate 17% (140) 18% (212) 23% ( 16)

Sons c o l le g e  35% ( 39) 24% ( 76) 23% ( 98)

C o lleg e  graduate 33% ( 1 2 )  19% ( 41) 33% (128)

Table 7 .1 6  shows th a t  ed u ca tio n  has no c o n s is t e n t  

e f f e c t  on th e  r e la t io n s h ip  between IQ sc o re  and o ccu p a tio n a l 

m o b il ity .

In t h i s  s e c t io n ,  th e  r e la t io n s h ip  o f  two v a r ia b le s  on 

o ccu p a tio n a l m o b ility  was exam ined. The o r ig in a l  r e la t io n ­

sh ip  o f  the f a t h e r 's  o ccu p a tio n a l s t a t u s  to  h i s  d a u g h ter 's  

o ccu p a tio n a l m o b ility  was examined in  th e  l i g h t  o f  d a u g h ter 's  

e d u c a tio n a l ach ievem en t. I t  was found th a t  the f a t h e r 's  

o ccu p a tio n a l s ta t u s  does not in f lu e n c e  h is  d a u g h ter 's  

c a reer  m o b ility  u n le s s  th e  daughter has a c o l le g e  degree  

or more e d u c a tio n . Among women who have graduated from 

c o l l e g e ,  th e  f a t h e r 's  o ccu p a tio n a l s ta tu s  had a sm all 

e f f e c t  on h is  d a u g h ter 's  o ccu p a tio n a l m o b il ity .

When ed u ca tio n  was added t o  th e  o r ig in a l  r e la t io n s h ip  

betw een d au gh ter 's  o ccu p a tio n a l m o b ility  and her m other's
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o ccu p a tio n a l s t a t u s ,  s im ila r  r e s u l t s  were foun d . Among 

women who have ach ieved  a BA degree or more, th e  m other's  

o ccu p a tio n a l s ta tu s  had a sm all a f f e c t  on her d au gh ter's  

o c cu p a tio n a l m o b il ity .

The o r ig in a l  ca re er  d isad van tage su ffe r e d  by married  

women was found t o  ho ld  tru e fa r  both  b lack  and w h ite  

women. However, th e  n e g a tiv e  e f f e c t  o f  fa m ily  s i z e  

on o ccu p a tio n a l m o b ility  h eld  tru e  on ly  f o r  w h ite  women.

The r a c ia l  gap in  o ccu p a tio n a l m o b ility  was examined 

in  terms o f  e d u c a tio n a l ach ievem en t. Among women w ith  l e s s  

than a h igh  sc h o o l diplom a, b la ck  women are mare l ik e l y  

t o  be upwardly m obile than w h ite  women. However, once a 

woman has a tten d ed  c o l le g e ,  the s i t u a t io n  ch a n g es. How, 

w h ite  women are more l i k e l y  t o  be upwardly m obile than  

b la c k  women. T his d if fe r e n c e  i s  p a r t ic u la r ly  stron g  far  

women who have c o l le g e  d egrees or mare e d u c a tio n .

M u ltiv a r ia te ^ A n a ly s is

In th e  p rev io u s s e c t io n ,  tw o- and th r e e -v a r ia b le  

a n a ly s is  was used to  i l l u s t r a t e  the p rocess  o f  s ta tu s  

a tta in m en t. T his s e c t io n  u ses m u lt iv a r ia te  a n a ly s is  

in  order t o  fu r th e r  an a lyze  the p ro cess  o f  o ccu p a tio n a l 

m o b il ity .  The in te r a c t io n  o f  th e  v a r ia b le s  and t h e ir
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r e la t iv e  im portance in  in f lu e n c in g  atta in m en t are  

exam ined.

T ab les 7.17A and B show th e  Pearson c o r r e la t io n  

betw een th e  v a r ia b le s  to  be en tered  in t o  the r e g r e ss io n  

e q u a tio n . The c o r r e la t io n  c o e f i c i e n t  in d ic a te s  the  

degree t o  which change in  one v a r ia b le  i s  r e la t e d  t o  

change in  another v a r ia b le .  I f  th e  va lue o f  r i s  0 , 

i t  i s  assumed th a t  th e r e  i s  l i t t l e  r e la t io n s h ip  betw een  

the two v a r ia b le s .  I f  th e  v a lu e  o f r  approaches 1, 

i t  i s  assumed th ere  i s  a stro n g  r e la t io n s h ip .

The v a r ia b le s  in  th e  eq u a tio n  are a s  f o l lo w s : 

change in  Duncan sco re  between th e  f i r s t  

and l a s t  job  

the Duncan sc o re  o f th e  f a t h e r 's  occu p ation  

the Duncan sco re  o f the m other's occu p ation  

m a rita l s ta tu s  coded 1 i f  married 0 i f  not m arried  

number o f  c h ild r e n  

ed u ca tio n  a t  f i r s t  job

a d d it io n a l ed u ca tion  s in c e  the tim e o f  th e  

f i r s t  job



TABLE 7.17A
CORRELATION COEFFICIENTS OF SELECTED VARIABLES

Blftglw SnlY.

Change in  
job s ta tu s

F ir s t  job

F ath er's
occupation

M other1a 
occu pation

M arita l s ta tu s

Number o f  
ch ild ren

Education a t  
f i r s t  job

A d d ition a l
ed u cation

Change in  F ir s t  F a th e r 's  M other's M arita l Number o f E ducation a t  A d ditional
Job S ta tu s Job O ccupation O ccupation S ta tu s C hildren F ir s t  Job____ IflttsatiPn

1.0

.33

.02

,01

.09

.02

.33

1.0

.16

.0006 .40

- .0 1  - .0 4

.26

.56

.06

.02

.16

1.0

.26

- .0 8

.08

.12

.10

.0006

.40

.26

1.0

-.11

- .1 4

.41

- .01

- .0 4

- .0 8

-.11

1.0

.01

- .2 6

- .0 8

- .1 4

- .2 4

- .2 4  1 .0

- .0 2  - .3 2

.10 - .0 3 .03

.09

.56

.12

.41

- . 0 2

- .3 2

1.0

- .2 5

.02

.06

.10

.10

- .0 3

.03

- .2 5

.11

to
o
in



TABLE 7.17B
CORRELATION COEFFICIENTS OF SELECTED VARIABLES

W hites Only

Change in  
job s ta tu s

F ir s t  job

F a th er 's  
occupation

M other1 s 
occupation

M arita l s ta tu s

Number o f  
c h ild re n

Education a t  
f i r s t  job

A d d ition a l
education

Change in  F ir s t  F a th er 's  M other's M arita l Number o f  Education a t  A d ditional
Job S ta tu s Job O ccupation O ccupation S ta tu s----- Shi-lflTglL- F iff it  Job----

1.0

.41

.03

.01

.03

- .9 1

1.0

.18

.0 0 2  .22

.07 - .0 2

- . 0 1  - . 2 1

.47

.06

.03

.18

1.0

.30

.02

- .1 4

.31

.07

.0 0 2

.22

.30

1.0

.003

- .1 4

.35

.15

.07

- . 0 2

.02

- .3 6

.06

.05

-.01

- . 2 1

- .1 4

.003 - .3 6

1 .0  - .3 6

- . 1 2

- .1 3

- .2 8

.017

.47

.31

.35

.06

- .2 5

1.0

.05

.03

.06

.07

.16

.05

- .1 3

.05

1.0

N>o



207
Table 7.17A and B show a s tr o n g  c o r r e la t io n  between  

f i r s t  job s ta tu s  and o ccu p a tio n a l m o b i l i ty ,  n ie  c o e f ­

f i c i e n t  i s  stro n g er  fo r  w h ite  women than  fo r  b la c k  women. 

N eith er  ed u ca tio n  a t  the tim e o f  th e  f i r s t  job  nor ad d i­

t io n a l  ed u ca tion  showed a stro n g  r e la t io n s h ip  t o  occupa­

t io n a l  m o b il ity .  However, ed u ca tio n  a t  f i r s t  job i s  

s tr o n g ly  r e la te d  t o  f i r s t  job s t a t u s .  The f a m i l ia l  v a r ia b le s ,  

m a rita l s t a t u s ,  and f e r t i l i t y  are n ot s tr o n g ly  r e la te d  to  

o ccu p a tio n a l m o b il ity .  There i s  a weak c o r r e la t io n  betw een  

the background v a r ia b le s ,  p a ren ta l o c cu p a tio n a l s t a t u s ,  

and o ccu p a tio n a l m o b il ity .

Prth Analog

In t h i s  s e c t io n ,  path  a n a ly s is  i s  used t o  d e sc r ib e  

the lab or  fo r c e  m o b ility  p r o c e s s .  Use o f  path  a n a ly s is  

o fte n  sheds l ig h t  on th e  p o s s ib le  ca u ses  o f  a phenomenon.

I t  a id s  in  the s e le c t io n  o f c a u sa l fa c to r s  and a llo w s  

the a n a ly s is  o f  th e  s p e c i f i c  c o n tr ib u t io n  o f each v a r ia b le  

to  the phenomenon under d is c u s s io n . The use o f  path  

a n a ly s is  a llo w s a d d it io n a l in s ig h t  in t o  the lab or fo rce  

m o b ility  p r o c e s s . Separate models are p resen ted  fo r  

b la ck  and w h ite  women. T his i s  done in  order t o  a s c e r ta in  

the im portance o f  fa c to r s  in f lu e n c in g  o c cu p a tio n a l m o b ility
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fo r  women o f  both  r a c e s .  The i n i t i a l  c o n str u c tio n  o f  

th e  diagram in clu d ed  a l l  path s both  sim p le  and compound. 

However, s in c e  the g o a l o f  t h i s  s e c t io n  i s  t o  form ulate  

c a u sa l in fe re n c e  o f  th e  s ta tu s  a tta in m en t p r o c ess  on ly  

th o se  p ath s th a t are s ig n i f ic a n t  a t  the .05  l e v e l  are 

in c lu d ed  in  the f in a l  m odel. Table 7.19A shows the  

path model t o  the l a s t  job  fo r  w h ite  women. Table 7.19B  

shows th e  same in form ation  fo r  b la c k  women.

An exam ination o f  Table 7.18A shows th a t , fo r  w h ite  

women, the s ta tu s  l e v e l  o f  th e  f i r s t  job  has the s tr o n g e s t  

e f f e c t  on o ccu p a tio n a l m o b ility . A d d itio n a l ed u ca tio n  

s in c e  th e  tim e o f  lab or  fa rce  e n tr y  a ls o  has a sm all 

d ir e c t  e f f e c t .  The f i r s t  job  s ta tu s  i s  very  s tr o n g ly  

in flu e n c e d  by ed u ca tio n  a t  labor fo rc e  e n tr y . The p a r e n t 's  

o ccu p a tio n a l s ta tu s  has no d ir e c t  e f f e c t  on f i r s t  job s t a t u s .

E ducation a t  lab or fo r c e  en try  a l s o  in flu e n c e d  occupa­

t io n a l  m o b ility  through i t s  in f lu e n c e  on both  f i r s t  job  

and a d d it io n a l  e d u c a tio n . The f a m i l ia l  v a r ia b le s  m a r ita l  

s ta tu s  and f e r t i l i t y  do not d ir e c t ly  in f lu e n c e  o ccu p a tio n a l 

m o b il ity .  F e r t i l i t y ,  however, d oes have a sm a ll in f lu e n c e  

on a d d it io n a l  e d u c a tio n . The e f f e c t  o f  p a r e n ta l charac­

t e r i s t i c s  on o ccu p a tio n a l m o b ility  i s  in d ir e c t ,  tak in g
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TABLE 7.18A

PATH MODEL OF OCCUPATIONAL MOBILITY
WHITE WOMEN ONLY

XI F a th e r 's  occu p ation

X2 M other' s occu p ation

X3 E ducation a t  f i r s t  job

X4 M arita l s ta tu s

X5 Number o f  c h ild r e n

X6 S ta tu s o f  f i r s t  job

X7 A d d itio n a l ed u ca tion

X8 Change in  s ta tu s  from f i r s t  t o  la st job
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TABLE 7.18B  

PATH MODEL OF OCCUPATIONAL MOBILITY 

BLACK WOMHI ONLY

X2 M other's occu p ation

X3 Education a t  f i r s t  job

X4 M arita l s ta tu s

X5 Number o f c h ild r e n

X6 S ta tu s o f  f i r s t  job

X7 A d d itio n a l ed u ca tion

X8 Change in  s ta tu s  from f i r s t  to  l a s t  job

X6

CN0\

XI X7 o<T\
X3

X8

X4X2

oo
O '

X5

F a th er 's  occu p ationXI
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p la ce  p r im a r ily  through i t s  in f lu e n c e  on f i r s t  job s ta tu s ,  

ed u ca tion  a t  lab or fo rc e  en try  and a d d it io n a l e d u c a tio n .

Table 7.19B shows a s im ila r  p a tte r n  fo r  b lack  women. 

F ir s t  job s ta tu s  has the s tr o n g e s t  d ir e c t  e f f e c t  on occupa­

t io n a l  m o b il ity .  F e r t i l i t y ,  the m oth er's o ccu p a tio n a l 

s t a t u s ,  and ed u ca tion  a t labor fo rce  e n tr y  have a d ir e c t  

e f f e c t  on o ccu p a tio n a l m o b il ity . The f i r s t  job s ta tu s  i s  

very  s tr o n g ly  a f f e c te d  by m other's o ccu p a tio n a l s t a t u s .  For 

b la c k  women, u n lik e  w h ite  women, a d d it io n a l ed u ca tion  a f t e r  

lab or fo rc e  e n tr y  d id  not e f f e c t  o ccu p a tio n a l m o b il ity .

The o ccu p a tio n a l m o b ility  o f  b la c k  woman was n e g a t iv e ly  

a f fe c te d  by f e r t i l i t y ,  w h ile  f e r t i l i t y  had no e f f e c t  on 

the o ccu p a tio n a l m o b ility  o f  w h ite  women. Among b la c k  

women, the m other's o ccu p a tio n a l s ta tu s  has a d ir e c t  e f f e c t  

on o ccu p a tio n a l m o b il ity . The in f lu e n c e  o f  m other's occu­

p a tio n a l s ta tu s  on the m o b ility  o f  th e  w h ite  woman i s  

in d ir e c t .

Conclusion
This chapter has shown th a t ,  when a l l  fa c to r s  are  

co n sid ered , f i r s t  job  s ta tu s  has th e  s tr o n g e s t  d ir e c t  

e f f e c t  on o ccu p a tio n a l m o b il i ty . The c r u c ia l  im portance 

o f  th e  f i r s t  job in  d eterm in ing  o ccu p a tio n a l m o b ility  shows
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th a t women who e n te r  th e  la b o r  fo r c e  in  h igh  s ta tu s  

p o s it io n s  are more l i k e l y  t o  move up th e  career  la d d er . 

F e r t i l i t y  n e g a t iv e ly  in flu e n c e d  th e  o ccu p a tio n a l m o b ility  

o f  b lack  women but not w h ite  women. F e r t i l i t y  a ls o  

a f fe c te d  a woman's chance o f  o b ta in in g  a d d it io n a l  ed u ca tion  

a f t e r  lab or  fo rc e  e n tr y . T h is subsequent e d u ca tio n , in  

tu rn , in f lu e n c e s  the o ccu p a tio n a l m o b ility  o f w h ite  women 

but not b la c k  women. The fa th e r 's  o ccu p a tio n a l s ta tu s  had 

no d ir e c t  e f f e c t  on d a u g h ter 's  o ccu p a tio n a l m o b il ity .

The m other's o ccu p a tio n a l s ta tu s  d ir e c t ly  in flu e n c ed  the  

f i r s t  job s ta tu s  and the o ccu p a tio n a l m o b ility  o f  b lack  

women. A scribed  fa c to r s  more s tr o n g ly  in f lu e n c e  the  

o ccu p a tio n a l m o b ility  p ro cess  o f  b la ck  women than w h ite  

women.



CHAPTER 8 

CONCLUSION
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conclusion
The purpose o f  t h i s  stu dy has been t o  focu s on the  

labor fo rce  exp erien ce  o f  young women. Emphasis has been 

put on determ in ing  th e  r e la t iv e  importance o f  fa c to r s  

in flu e n c in g  th e  q u a l ity  o f  th e  jobs h eld  in  th e se  e a r ly  

years and the r o le  th e se  p la y  in  the s t r a t i f i c a t i o n  p r o c e ss .  

Each ch ap ter  was summarized w ith  a c o n c lu s io n  and the pur­

pose o f  t h is  s e c t io n  i s  t o  more narrow ly focu s on th e  work 

ex p er ien ces  o f young women as a w h o le .

R acia l D iffe r e n c e s  in  Labor Force E xp erien ce*

Throughout t h i s  stu d y , the lab or  fo rce  ex p er ien ces  

o f  b lack  and w h ite  woman have been found to  d i f f e r .  F ir s t ,  

b la ck  women are more l i k e l y  t o  be in  the f u l l - t im e  labor  

fa r c e  than w h ite  women. T his f in d in g  h o ld s tru e  r e g a r d le s s  

o f  th e  husband's incom e. More than tw o -th ir d s  o f  b lack  

woman m arried t o  husband's earn in g  h igh  incomes worked 

f u l l - t im e  compared t o  about o n e -th ir d  o f  w h ite  women. 

Although th e  p ercen tage  o f women working in  a t y p ic a l ly  

fem ale o ccu p ation s vary  l i t t l e  by r a ce , th e  fa c to r s  in ­

f lu e n c in g  o c cu p a tio n a l c h o ic e  vary s i g n i f i c a n t l y .  B lade  

women's c h o ice  o f  a ty p ic a l  occu p ation s was s tr o n g ly  

in flu e n c e d  by m oth er's o c cu p a tio n a l in n o v a tio n  a s  w e l l  as
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by resp o n d en t's  s e x  r o le  a t t i t u d e .

The model e x p la in in g  o ccu p a tio n a l in n o v a tio n  ex p la in ed  

3896 o f  th e  va r ia n ce  in  a t y p ic a l i t y  for  b la ck  women but 

on ly  1296 fo r  w h ite  women. T his su g g e s ts  th a t  in d iv id u a l  

c h a r a c t e r is t ic s  may p la y  a la r g e r  r o le  in  e x p la in in g  occu­

p a t io n a l in n ova tion  fo r  b la ck  women, w h ile  s tr u c tu r a l  

fa c to r s  are more dominant in  th e  d e c is io n  o f  w h ite  women.

In terms o f  income, b la ck  women s u f fe r  a d ecid ed  

d isad van tage , w ith  alm ost a 10 p ercen t d if fe r e n c e  in  

number o f  women in  the h igh  income c a te g o r y . However, 

ed u ca tio n  p la y s  a la rg e  p art h e r e . Once th e  respondent 

has obtained  a c o l le g e  degree or b e t t e r ,  b la c k  women are 

s l i g h t l y  more l i k e l y  to  be in  th e  h igh  income group than  

w h ite  women. The impact o f  racism , th en , seems t o  be some­

what m itig a te d  by h igh er e d u c a tio n .

When p r o fe s s io n a l  s ta tu s  i s  exam ined, b la ck  women are  

s l i g h t l y  more l i k e l y  t o  be in  n o n -p r o fe ss io n a l occu p ation s  

than w h ite  women. However, as was the c a se  w ith  income, 

once a c o l le g e  degree i s  acq u ired , b la ck  women are more 

l i k e l y  to  be in  p r o fe s s io n a l  o ccu p ation s than w h ite  women.

Black women s u f f e r  a stro n g  d isad van tage compared to  

w h ite  women a t  lab or  fa rce  e n tr y .  There i s  an alm ost 

2096 d if fe r e n c e  in  th e  prop ortion  o f  w h ite  women e n te r in g
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the labor fo rc e  in  h igh  s ta tu s  occu p ation s compa red to  the 

number o f b lack  women. However, t h i s  d isadvantage i s  

e lim in a ted  fa r  th o se  women who have com pleted c o l l e g e .

Once the b a cca la u rea te  or more ed u ca tio n  i s  ob ta in ed , 

th ere  i s  l i t t l e  d if fe r e n c e  in  the percentage o f  b lack  and 

w h ite  women e n te r in g  th e  labor fo rce  in  h igh  s ta tu s  occu­

p a t io n s .

In terms o f  o ccu p a tio n a l m o b ility , the e f f e c t  o f  

r a c ia l  d isc r im in a tio n  i s  stron ger  for  the l a s t  job  than  

fo r  th e  f i r s t  jo b . T his d isadvan tage a ls o  d isap p ears for  

women who have a c o l le g e  e d u c a tio n .

T his study has dem onstrated th e  im portance o f  h ig h er  

ed u ca tio n  in  e lim in a t in g  o ccu p a tio n a l d isad van tages  

su ffe r e d  by b lack  women. R a c ia l d isc r im in a tio n  in  th e  

o ccu p a tio n a l s tr u c tu r e  seems t o  operate  p r im a rily  a g a in s t  

women who have not ach ieved  a h igh er  e d u c a tio n . Once a 

c o l le g e  degree has been o b ta in ed , b la c k  and w h ite  women 

are about e q u a lly  l i k e l y  t o  hold  p r o fe s s io n a l ,  h igh  income 

p o s i t io n s .

The Importan ce  o f  Family Background
The in f lu e n c e  o f  fam ily  background on occu p ation a l 

achievem ent i s  an im portant in d ic a to r  of the e x te n t  t o  

which th e  s t r a t i f i c a t i o n  system  i s  open. In term s o f
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labor fo r c e  p a r t ic ip a t io n , fam ily  background had v ir t u a l ly  

no in f lu e n c e  on whether or not a woman was working f u l l ­

tim e o u ts id e  the home. When o ccu p a tio n a l a t y p ic a l i t y  was 

examined, th e  on ly  background fa c to r  to  show s ig n if ic a n c e  

was m other's o ccu p a tio n a l in n o v a tio n . Those women whose 

m others were o ccu p a tio n a l in n ovators were more l ik e l y  t o  

be in n ova tors th e m se lv e s .

When income a tta in m en t was examined, women from h igh  

SES fa m il ie s  were somewhat more l i k e l y  to  be earn ing h igh  

s a l a r i e s .  F orty  p ercen t o f  women from h igh  SES fa m ilie s  

were in  the h igh  income ca teg o ry  compared to  27% o f  th o se  

from lew  SES f a m i l ie s .  M other's o ccu p a tio n a l s ta tu s  

showed about a 12 p ercen t d if fe r e n c e  in  th e  h igh  income 

c a te g o r y . The e f f e c t  o f  fa m ily  SES on income a tta in m en t  

was d im in ished  somewhat when ed u ca tion  was added t o  th e  

a n a ly s is .  N e v e r th e le ss , a t  ev ery  e d u c a tio n a l l e v e l  ex cep t  

c o l le g e  g rad u ates, women from h igh  income fa m il ie s  are  

s l i g h t l y  more l i k e l y  t o  be in  the h igh  income c a te g o r y .  

Once a c o l le g e  degree i s  ob ta in ed , however, fa m ily  SES 

has v ir t u a l ly  no e f f e c t  on income l e v e l .

The e f f e c t  o f m other's o ccu p a tio n a l s ta tu s  on respon­

d e n t 's  income was shown to  tak e  p la ce  in d ir e c t ly  through  

i t s  e f f e c t  on e d u c a tio n . Once ed u ca tio n  was added t o  the
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a n a ly s is ,  m other's o ccu p a tio n a l s ta tu s  shewed no in d e­

pendent e f f e c t  on income a tta in m en t.

A woman's p r o fe s s io n a l s ta tu s  was s tr o n g ly  in flu e n c e d  

by both  fa th e r 's  and m oth er's o ccu p a tio n a l s t a t u s .  Women 

whose fa th e r s  had h igh  l e v e l  jobs were tw ice  as l i k e l y  to  

be in  p r o fe s s io n a l  p o s i t io n s  than women whose fa th e r s  had 

low l e v e l  jo b s . The e f f e c t  o f  m other's o ccu p a tio n a l s ta tu s  

was even s tr o n g e r . The in f lu e n c e  o f  p a r e n ta l background 

on p r o fe s s io n a l s ta t u s  was d im in ish ed  somewhat when ed u ca tio n  

was added to  the a n a ly s is .  M other's occu p ation , however, 

m aintained an e f f e c t  on p r o fe s s io n a l  s t a t u s .  This e f f e c t  

was p a r t ic u la r ly  stron g  fo r  th ose  women who had c o lle g e  

d ip lom as.

The labor fo rc e  e n tr y  p r o c ess  was s tr o n g ly  in flu e n c ed  

by p a ren ta l background. R iere i s  a lm ost a 20 p ercen t  

d if fe r e n c e  in  f i r s t  job  s ta t u s  by f a t h e r 's  occu p ation , 

w h ile  the e f f e c t  o f  m other's occu p ation  was even  s tr o n g e r .  

When ed u ca tio n  was added to  the a n a ly s is  o f  the e f f e c t  o f  

background fa c to r s  on f i r s t  job  q u a l ity ,  th e  e f f e c t  was 

d im in ish ed . N e v e r th e le ss , f a t h e r 's  o ccu p a tio n a l s ta tu s  

c o n tin u es  to  e x e r t  a sm all e f f e c t  on f i r s t  job  s ta tu s  a t  

ev ery  o ccu p a tio n a l l e v e l  e x c e p t  c o l le g e  grad u ate . Once 

a woman has graduated from c o l le g e ,  her f a t h e r ’s  occu p ation
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had alm ost no e f f e c t  on her f i r s t  jo b . M other's occu p ation  

m ain ta in s a r e la t iv e ly  stron g  in f lu e n c e  on f i r s t  job  s ta tu s  

a t  a l l  ed u c a tio n a l l e v e l s  e x ce p t c o l le g e  g ra d u a te . Once 

a woman has ach ieved  a BA, m other's occu p ation  has on ly  a 

sm all in f lu e n c e  on f i r s t  job s t a t u s .  The in f lu e n c e  o f  

p a r e n ta l background on the labor fo rce  en try  p ro cess  i s  

la r g e ly  in d ir e c t ,  ta k in g  p la ce  through i t s  in f lu e n c e  on 

e d u c a tio n .

The e f f e c t  o f f a t h e r ' s  o ccu p a tio n a l s ta tu s  on occu­

p a t io n a l achievem ent d im in ish es  somewhat over  t im e .

However, the e f f e c t  o f  m oth er's occu p ation  on c a r e e r  a c h ie v e ­

ment rem ains stron g  over tim e, in c r e a s in g  s l i g h t l y  from  

th e  f i r s t  t o  the l a s t  jo b .

The in f lu e n c e  o f  fam ily  background fa c to r s  on occu­

p a t io n a l e x p er ien ces  seems im portant a t  f i r s t  g la n c e .

However, when ed u ca tio n  i s  added t o  th e  a n a ly s is ,  the  

p ic tu r e  ch an ges. Once a c o l le g e  diplom a i s  ach ieved , 

p a r e n ta l fa c to r s  have very  l i t t l e  in f lu e n c e  on o ccu p a tio n a l 

ach ievem en t. O ccupational achievem ent i s ,  th en , to  some 

e x te n t  ach ieved  through ed u ca tion  and t o  some e x te n t  

a sc r ib ed  through p a ren ta l in f lu e n c e .

fam ilial EflstoM.
The f a m i l ia l  fa c to r s ,  m a r ita l s t a t u s ,  and f e r t i l i t y
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s tr o n g ly  in f lu e n c e  th e  lab or  force  e x p e r ien ce s  of women.

In terms o f  lab or fo rc e  p a r t ic ip a t io n , m arried women are 

l e s s  l ik e l y  to  work than s in g le  woman. An in c r e a s in g  

number o f c h ild r e n  i s  a s s o c ia te d  w ith  a d ecrease  in  labor  

fo rce  p a r t ic ip a t io n .

O ccupational in n ova tion  i s  s l i g h t l y  in flu e n c ed  by 

fa m ily  f a c t o r s .  Those w ith  th r ee  or more c h ild r e n  are  

more l i k e l y  to  be in  a ty p ic a l  o ccu p a tio n s , a s  a re  th o se  

who have been sep a ra ted  or d iv o r ce d .

When income i s  exam ined, m a r ita l s ta tu s  shows l i t t l e  

in f lu e n c e .  F e r t i l i t y ,  however, s tr o n g ly  in f lu e n c e s  income 

ach ievem en t. There i s  a 25 p ercen t d if fe r e n c e  in  h igh  

income betw een women w ith  no c h ild r e n  and women w ith  th ree  

or mare c h ild r e n . T his r e la t io n s h ip  i s  d im in ish ed  on ly  

s l i g h t l y  when ed u ca tio n  i s  added t o  th e  a n a ly s is .  The 

n eg a tiv e  e f f e c t  o f  f e r t i l i t y  on o ccu p a tio n a l achievem ent 

rem ains independent o f  lab or  fo r c e  e x p e r ie n c e . For women 

a t  a l l  l e v e l s  o f  labor fo rc e  e x p e r ien ce , as number o f  

c h ild r e n  in c r e a se , th e  percen tage o f  women in  th e  h igh  

income ca teg o ry  d e c r e a se s .

F e r t i l i t y  a l s o  n e g a t iv e ly  in f lu e n c e s  p r o fe s s io n a l  

s t a t u s .  There i s  a lm ost a 20 p ercen t d if fe r e n c e  in  non­

p r o fe s s io n a l  s ta tu s  betw een women w ith  no c h ild r e n  and



221
women w ith  th r e e  or more c h ild r e n .

The labor fo r c e  en try  p ro cess  i s  n e g a tiv e  e f f e c t e d  

by f e r t i l i t y .  Women w ith  no c h ild r e n  are alm ost tw ice  as  

l ik e ly  t o  e n te r  th e  labor fo r c e  in  h igh  s t a tu s  p o s it io n s  

than women w ith  th r ee  or more c h i ld r e n . This n eg a tiv e  

e f f e c t  remains r e g a r d le s s  o f  e d u c a tio n . At every  educa­

t io n a l  l e v e l ,  as number o f  c h ild r e n  in c r e a se , th e  pro­

p o r tio n  o f women in  h igh s ta tu s  o ccu p ation s d e c r e a se s .

The n e g a tiv e  e f f e c t  o f f e r t i l i t y  on o ccu p a tio n a l a c h ie v e ­

ment in c r e a se s  over t im e . I t  i s  s tro n g er  a t  th e  l a s t  job  

than a t  the f i r s t  jo b .

Number o f  c h ild ren  has been shewn t o  n e g a t iv e ly  

in f lu e n c e  every  a sp e c t o f  lab or fo r  os ex p er ien ce  examined 

h e r e . S in ce women s t i l l  have the major r e s p o n s ib i l i t y  fo r  

the care  o f c h ild r e n , th ey  may not be a b le  to  p a r t ic ip a te  

in  the labor fo r c e  to  th e ir  f u l l e s t  a b i l i t y .  I t  i s  no 

s u r p r is e , th e r e fo r e , th a t  t h e ir  o ccu p a tio n a l achievem ent 

i s  hampered by th e  p resen ce o f  c h ild r e n .

S o c ia l  P o lic y  Im p lic a tio n s

T h is r ese a rc h  d e a lt  w ith  th e  labor fo rce  ex p e r ien ce s  

o f  young women, and some o f  th e  f in d in g s  have im p lic a tio n s  

fo r  s o c ia l  p o l ic y  and program s. One f in d in g  was the
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disadvantaged  p o s it io n  o f  b la ck  women in  th e  labor fo r c e .  

Although b la ck  women were more l i k e l y  to  work, th ey  were 

l e s s  l ik e l y  to  be in  h igh  incom e, p r o fe s s io n a l  o c cu p a tio n s . 

However, t h i s  h e ld  tru e o n ly  fo r  women who d id  not graduate  

from c o l l e g e .  Once a c o l le g e  diplom a was ob ta in ed , b lack  

women's o ccu p a tio n a l achievem ent equaled  and o c c a s io n a lly  

surpassed  the achievem ent o f  w h ite  women. This i l l u s t r a t e s  

the im portance o f programs d esign ed  t o  fo s te r  ed u c a tio n a l  

a tta in m en t. In p a r t ic u la r ,  the a v a i la b i l i t y  o f  f in a n c ia l  

a id  and stu d en t lo a n s are o f te n  determ inants o f  c o l le g e  

a tten d a n ce . A lso , fo r  some s tu d e n ts , rem edial programs 

d esign ed  t o  overcome inadequate p rep ara tion  in  grammar and 

secondary sc h o o ls  are  e s s e n t i a l  fa r  s u c c e s s fu l  com pletion  

o f  c o l l e g e .

These f a c t s  are p a r t ic u la r ly  im portant in  l ig h t  o f  

the r ecen t governm ental tren d s towards c u tt in g  e d u c a tio n a l  

funding and l im it in g  the a v a i la b i l i t y  o f  stu d e n t lo a n s .

In order to  a id  women in  overcoming th e  ca reer  d isad van tages  

of race and low socioecon om ic background, government should  

encourage th e  a tta in m en t o f  h igh er  ed u ca tio n  ra th er  than  

d iscou rage i t .

Another f in d in g  w hich has s o c i a l  p o l ic y  im p lic a t io n s
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i s  th e  stro n g  n e g a tiv e  e f f e c t  o f  f e r t i l i t y  on ca reer  

a tta in m en t. The more c h ild re n  a woman had, the l e s s  l ik e l y  

she was to  be in  a h igh  incom e, p r o fe s s io n a l o ccu p a tio n .

Women w ith  many c h ild r e n  were a ls o  l e s s  l i k e l y  t o  have 

had h igh  s ta tu s  f i r s t  job s and were l e s s  l ik e l y  t o  be up­

w ardly m o b ile . I t  may be th a t  women w ith  many c h ild r e n  

p la ce  l e s s  im portance on ca reer  a tta inm en t than women 

w ith  fewer c h ild r e n . However, th e  a v a i la b i l i t y  o f  q u a l ity  

c h ild  care  f a c i l i t i e s  may n e g a t iv e ly  in f lu e n c e  th e  ca reer  

achievem ent o f  even th e  most am bitious woman. Govern­

m ental encouragem ent, through ta x  p o l i c i e s ,  o f  q u a l ity  c h i ld  

care  f a c i l i t i e s ,  p a r t ic u la r ly  a t  th e  p la c e  o f  work, may 

le s s e n  th e  m oderating in f lu e n c e  o f  f e r t i l i t y  on ca reer  

a tta in m en t.

In t h i s  way, s o c ie t y  cou ld  take b e t t e r  advantage o f  

the in c re a s in g  prop ortion  of th e  la b o r  fa r c e  made up o f  women.

Further R esearch

T his 3tudy has focu sed  on th e  e a r ly  labor fo rc e  

e x p e r ien ce s  o f  women and thu s sheds no l i g h t  on m id - l i f e  

o ccu p a tio n a l e x p e r ie n c e s . A tru e  understanding o f  m o b ility  

must go beyond th e  e a r ly  years and an a lyze  the t o t a l  occu­

p a t io n a l achievem ent p r o c e ss .
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A lso , a d d it io n a l measures o f  the re sp o n d en ts ' 

occu p a tio n a l a sp ir a t io n s  m ight he u s e f u l .  S e w e ll £&. fiJL. 

(1970) found th a t  in d iv id u a l a s p ir a t io n s  may in f lu e n c e  

th e  s t r a t i f i c a t i o n  p r o c e ss .

F in a l ly ,  t h i s  stu dy has con cen trated  on in d iv id u a l  

c h a r a c t e r is t ic s  in  a n a ly z in g  la b or  fa rce  e x p e r ie n c e . In­

form ation  on the labor market i t s e l f  would in c r e a se  under­

stan d in g  o f  t h i s  e x p e r ie n c e . Knowledge o f  th e  wage r a te s  

in  geograp h ic  areas and among in d u s tr ie s  a s w e l l  as un­

employment s t a t i s t i c s  c o n tr ib u te  to  in d iv id u a l work 

e x p e r ie n c e s . The use o f  in d iv id u a l and s tr u c tu r a l  fa c to r s  

to g e th e r  would a llow  the f u l l e s t  understanding o f  v a r ia t io n s  

in  women's c a r e e r s .
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APPENDIX A

T h e  a d d it iv e  ind ex  o f  sex  r o le  a t t i tu d e s  was based on 

th e  degree to  which a woman agreed w ith  th e  fo llo w in g  

s ta te m e n ts :

A woman's p la ce  i s  in  th e  home.

Working p rov id es a woman w ith  in t e r e s t in g  o u ts id e  c o n ta c ts .  

A woman does not have tim e to  work i f  she has a fa m ily .  

Working w ives f e e l  more u s e fu l .

Working w ives cause more ju v e n ile  d e lin q u en cy .

Working w ives h e lp  r a is e  the standard o f  l i v i n g .

Working w ives lo s e  in t e r e s t  in  home and fa m ily .

The h igh  c o s t  o f l iv in g  n e c e s s i ta t e s  b oth  p a ren ts to  work.
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THE DUNCAN SCORE

The Duncan sco re  r e g r e s s e s  a measure o f  average income

and ed u ca tio n  on the p r e s t ig e  r a t in g s  o f  o c cu p a tio n s .

A tw o -d ig it  s c o r e s  i s  ob ta in ed  ranging from 0 to  96 .

Examples o f  occu p ation s in  the 90 t o  96 range a r e :  

d o cto r , law yer, e n g in e e r .

Examples o f  occu p ation s in  th e  50 to  54 range a r e :  

m ail c a r r ie r , bookkeeper.

Examples o f  o ccu p a tio n s in  th e  10 to  14 ranges a re:  

e le v a to r  o p era to r , h o s p ita l  a t te n d a n t.
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